Teaching Assistants Negotiations

Wage Proposal
September-October 23, 2019

FY 2019-20 (Estimations based upon an August 1 Settlement Date)
o $0.4361 including step
o District Cost from Wage Increase = $16-5604-43224.603.77
e +$0.36 on cell for Health Insurance transition
o District Cost from Health Insurance Pay Adjustment = $110,527.15
¢ Total District Wage Cost = $2515534-58335,130.92

FY 2020-21
¢ $0.4462 including step
o District Cost from Wage Increase = $165;752:95229.234.16
¢ +$0.26 on cell for Health Insurance transition
o District Cost from Health Insurance Pay Adjustment - $79,022,75
o Total District Wage Cost = $244;775-70308.256.91

FY 2021-22
o $0.45.68 including step
o District Cost from Wage Increase = $466:70913248.260.58
s +3$0.23 on cell for Health Insurance transition
o District Cost from Health Insurance Pay Adjustment - $71,367.68

¢ Total District Wage Cost = $238:076-84319.628.26

FY 2622-23
¢ $0.46,70 including step
o District Cost from Wage Increase = $170,425-71255,551.99
o+ $0.20 on cell for Health Insurance transition
o District Cost from Health Insurance Pay Adjustment - $61,649.29
¢ Total District Wage Cost = $232;6%5:00317,201.28

District Note: All notations of District include combined costs for the Decatur School District
and Macon-Piait,

Wage Calculation Note: The calculated wage increases do not include additional costs
associated with the employee pension, Illinois Municipal Retirement Fund, or additional costs
associated with Social Security (Federal Insurance Contributions Act (FICA) and Medicare).

Health Insurance Note: Calculation estimates are from the same benefits provided in the Teacher
Contract for non-retirement track employees. This benefit includes a reimbursement for
participation in the wellness program {blood draw): $100 for single members and $200 for the
family tiers.




Rates:
Employee $713.65 $588.76
Employee + Child $1,370.21 $1,130.41
Employee + Spouse $1,334.53 $1,100.98
Family $2,243.01 $1,854.59

DECATUR SCHOOL DISTRICT 61

PPO2-FY 2019 HDHP - Jan I, 2020
Embedded Deductible/Embedded OPX

11-Ne W

2019-2020 PPO 2 Rates 21.21% savings from current PPO 2

* Please note the PPO 2 - 2021 rates will be adjusted for 7/1/2020 and 7/1/2021 renewals. The HDHP - 2020 rates will be adjusted for

7/1/20 renewals.

Please Note: The analysis is for illustrative purposes only, and is not a guarantee of future expenses, claims costs, managed care savings,
ete. There arc many variables that can affect future health care costs including utilization paiterns, catastrophic claims, changes in plan
design, health care trend increases, ete, This analysis does not amend, extend, or alter the coverage provided by the actual insurance
policies and contracts. Please see your policy or contact us for specific information or further details in this regard.



DFTA Health Monthly Premiums

O:Edﬁ Plan

Tier Premium
Emplovee 731.56
Family 1,975.21

FY20 _ :

Tier Premium Y Premium % Premium i Premium

Employee 588.76 618.20 64911 681.57

+Spouse 1,130.41 1,186.94 1,246.29 1,308.61

+Child(ren) | 1,100.98 1,156.03 1.213.84 1.274.54

Family 1,854.59 1,947.32 2,044.69 2,146.93

Current  |Rate Employee |Increase - Rate Employee |Increase - Rate Employee |Increase ;" Rate Employee |Increase
75.00 0% - (75.00) = 0% - - 0% - - 0% - -
275.00 15%|  169.56 | (105.44) - 15%|  178.04 8.48 15%| 18694 890 - 15%] 196,29 935 -
275.00 15%)| 165.15 | (109.85) - 15%| 173.40 8§25 15%| 182.08 8.68 - 15%] 191.18 9.10 |
275.00 15%| 278.19 15%|  292.10 13.91 15%| 306.70 14.60 15%] 322.04 15.34

319

FY20 FY21 |

Tier Premivm “ 4 Mo 8 Mo Premium < Premium ¥ Premium

Employee 713.65 755.53 741.50 746.19 778.58 817.51

+Spouse 1,370.21 1,450.65 | 1,423.67 | 1432.67 1,494.85 1,569.60

+Child(ren} | 1,334.53 141287 | 1386.59] 1,395.35 1,455.92 1,528.72

Family 2,248.01 2,416.97 | 2,372.01 1 2.387.00 2,490.61 2,615.15

Current  |Rate Employee |Increase - Rate Employee {Increase . Rate Employee [Increase ©° Rate Employee {Increase
73.00 15% 107.05 3205 © 15% 18193 4.88 B 15% 116.79 4.86 7 15% 122.63 5.84
275.00 26%|  356.25 81.25 . 28%| 40115 44.90 30%| 44846 4731 - 30%| 47088 2242 &
275.00 26%(  346.98 71.98 : 28%| 390.70 43.72 30%| 456,78 46.08 © 30%| 458.62 21,84 ¢
275.00 19%)  427.12 152,12 - 22% 525.14 98.02 24% 597.75 72.61 = 26%| 67994 §2.19 °




Decatur Public School District #61

Wage Increases not including Health Insurance Reinvestments

Group 2018 2019 2020 2021 2022 2023
SEIU A-Custodian 1.93%] 1.94% 1.94%

SEIU B-Maintenance 2.54%| 2.80%| 2.80%| 2.81%
SEIU C-Security 2.50% 2.50% 2.50% 2.50%
Teamsters 2.25%| 2.25% 2.25% 2.25%

Secretary (DESPA) 2.50%)| 2.50%, 2.50% 2.50%

Administrative Support 2.76% 2.28%|

Teaching Assistants (DFTA) 2.20% |

DFTA-Health Savings Reinvestment to Employees

DFTA-Total Increase with Health Reinvestment




