
IN THE UNITED STATES DISTRICT COURT
FOR THE SOUTHERN DISTRICT OF TEXAS

McALLEN DIVISION

DR. OLGA CHAPA §
Plaintiff §

§
v. § CIVIL ACTION NO. 7:20-cv-127 

§ (Jury Requested)
THE UNIVERSITY OF HOUSTON §
AT VICTORIA and THE UNIVERSITY §
OF HOUSTON SYSTEM §

Defendants §

PLAINTIFF’S ORIGINAL COMPLAINT

TO THE HONORABLE UNITED STATES DISTRICT COURT:

COMES NOW Plaintiff, Dr. Olga Chapa, and files her Original Complaint against

Defendants, The University of Houston at Victoria and The University of Houston System, and for

cause of action would respectfully show the following:

I.
PARTIES

1. Plaintiff, Dr. Olga Chapa, is an individual citizen residing in Edinburg, Hidalgo County,

Texas.

2. Defendant, the University of Houston at Victoria (“UHV”), is a state university and an

employer engaging in an industry affecting interstate commerce which regularly employs more than

fifteen employees.  Defendant can be served with summons through its President, Dr. Robert K.

Glenn, at the Office of the President, University of Houston at Victoria, 3007 N. Ben Wilson Street,

Victoria, Texas 77901. 

3. Defendant, the University of Houston System (“System”), is a state university system and

an employer engaging in an industry affecting interstate commerce which regularly employs more

than fifteen employees.  Defendant can be served with summons through its Chancellor, Dr. Renu
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Khator, at the Office of the Chancellor, University of Houston System, 212 East Cullen Building,

Houston, Texas 77204.

II.
JURISDICTION AND VENUE

4. This Court has jurisdiction pursuant to 28 U.S.C. §1331 and §1343, and 42 U.S.C. §2000e-

5(f)(3), because Plaintiff’s causes of action arise under the following federal statute:  Title VII, 42

U.S.C. § 2000e, et. seq., commonly referred to as the Civil Rights Act of 1964, as amended in 1991. 

5. Venue is proper in the McAllen Division of the United States District Court for the Southern

District of Texas pursuant to 28 U.S.C. §1391 and 42 U.S.C. §2000e-5(f)(3) because Defendants

reside in the Southern District of Texas, the unlawful employment practices were committed in the

Southern District of Texas, and a substantial part of the events giving rise to the Plaintiff’s claims

occurred in Edinburg, Texas.   

III.
EXHAUSTION OF ADMINISTRATIVE REMEDIES

6. Plaintiff timely filed a Charge of Discrimination with the EEOC based on retaliation and

hostile work environment resulting from her filing a complaint against UHV’s Dean of the College

of Business Administration for sexual harassment and from being identified as a witness in another

UHV employee’s sexual harassment complaint against the Dean.  Plaintiff also filed charges of

discrimination based on her sex, national origin and age.  A copy of Plaintiff’s EEOC charge is

attached as Exhibit 1.  On February 19, 2020, the EEOC issued its Dismissal and Notice of Rights

letter, a copy of which is attached as Exhibit 2.  This suit is filed within 90 days of the Plaintiff’s

receipt of said letter.     
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IV.
FACTS

7. Plaintiff is a 60 year old Hispanic female. 

8. Plaintiff received a Ph.D. in Business Administration with an emphasis in Management from

the University of Texas Pan American in 2009.  In August of 2009, she was hired for the position

of Assistant Professor of Management in the School of Business Administration at UHV.  

9. Beginning in the Fall of 2009, the Dean of the School of Business Administration, Dr.

Farhang Niroomand, began discussing personnel and personal matters with the Plaintiff.  Among

these were information concerning faculty that he considered to be “trouble makers” and his plans

for dealing with them.  He also discussed his relationship with his wife, who is a UHV faculty

member, confiding to the Plaintiff that they have a platonic relationship and that she was more like

a little sister than a wife.  Beginning in 2010, Dean Niroomand began making attempts to kiss the

Plaintiff on the mouth.  Plaintiff subsequently learned that he made the same types of statements

concerning his wife to another female employee and made attempts to kiss at least one other female

employee.  

10. Dean Niroomand’s attempts to kiss the Plaintiff, and her rejection of these attempts,

continued into 2014.  During this time period, Dean Niroomand would frequently represent to the

Plaintiff that her future at UHV was tenuous, stating that she was not liked by other administrators,

that there were concerns about her productivity, and that she and two other faculty members were

on a list of professors that the Provost wanted to terminate.  He would frequently tell the Plaintiff

that he was the only person at UHV who could help her.  In December 2014, however, a “Continuous

Improvement Report” prepared by the School of Business Administration for its accrediting body,

the Association to Advance Collegiate Schools of Business, which covered the 2009/2010 through

2013/2014 academic years, indicated that the Plaintiff  was at the top of the list for “Intellectual
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Contributions” and the number of students taught.  Despite her productivity, Plaintiff was among the

lowest paid management professors at UHV.

11. On March 21, 2014, School of Business Administration faculty were required to attend a

meeting in Sugar Land, Texas.  UHV arranged for all out of town faculty to stay at the Marriott

Sugar Land on the evening of March 20, 2014.  That night, the Plaintiff had dinner with a colleague

and, upon returning to the hotel, saw Dean Niroomand at the lobby bar.  They went to say hello and

he invited them for a night cap.  Afterward, Dean Niroomand and the Plaintiff walked the colleague

to her car and returned to the hotel.  At the hotel elevators, Dean Niroomand selected the left-side

elevator and the Plaintiff selected the right.  Dean Niroomand’s elevator arrived first, but he moved

to the Plaintiff’s elevator, stating that he would share an elevator with the Plaintiff.  The elevator

arrived at Dean Niroomand’s  floor first, but he pressed the button to close the doors, stating that he

wanted to make sure that the Plaintiff made it safely to her room. 

12. Upon arriving at the Plaintiff’s floor, Dean Niroomand followed her to her room and, after

she unlocked the door, pushed his way into her room and sat on the desk chair.  The Plaintiff was

forced to stand in the doorway, holding the door open, while she pleaded for him to leave.  After

approximately one hour, Dean Niroomand stated that he would leave, “but not until you close the

door.”  The Plaintiff did so and Dean Niroomand proceeded to exit the room, stating “I can’t believe

you thought I’d be expecting something you’re not ready for yet.”  Afterward, at 12:24 a.m. on

March 21, Dean Niroomand sent the Plaintiff a text message stating that “The respect for you is

before and ahead of any other person.  Wish you had known or recognize it.”  On March 22, he sent

a text stating “Driving to Houston can you talk?”  

13. During the following months, the adverse impact of the event on the Plaintiff’s emotional

state grow.  In the Summer of 2014, Plaintiff sought advice from a UHV Human Resources
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employee, Ms. Karen Pantel.  Plaintiff informed her of the March 20, 2014 event and its impact on

her emotional state.  Ms. Pantel advised the Plaintiff that the only way that UHV would investigate

the incident was if the Plaintiff filed a formal complaint.  At that time, the Plaintiff was not prepared

to do so.

14. In January 2015, Ms. Pantel complained to her supervisor, Ms. Laura Smith, and UHV’s

President, Dr. Victor Morgan, that Dean Niroomand had recently attempted to kiss her on the mouth. 

She also advised them that the Plaintiff and another female UHV employee had experienced the

same behavior and about the March 20, 2014 hotel incident involving the Plaintiff.  

15. Plaintiff was subsequently questioned by Ms. Smith and the Director of Investigations for

the System’s Office of Equal Opportunity Services, Brian A. Schaffer, and confirmed that she had

advised Ms. Pantel about the kissing behavior and hotel incident.  However, Plaintiff also advised

them that she was not prepared to go into great detail about either matter, or file a formal complaint,

for fear of retaliation.  She also advised Mr. Schaffer that Dean Niroomand was very powerful at

UHV and that he had a President removed and Provost Cass reinstated.1

16. In August 2014, Plaintiff submitted her application for tenure and promotion.  During the

evaluation process, Dean Niroomand contacted at least one member of the committee to attempt to

influence him to vote against the Plaintiff’s tenure and promotion.  Despite this, the Plaintiff

received tenure and promotion to Associate Professor in August 2015.  However, her salary increase

was about half of that received by the anglo female and less that those received by the males who

previously and subsequently received tenure and promotion in the Management Department.  

1 Dean Niroomand sent the Plaintiff a series of text messages on March 15, 2014,
bragging that he was responsible for the March 14 ouster of President Castille and
that, on that same day, told former-Provost Cass of his plans to have him reinstated. 
Provost Cass was reinstated on March 26, 2014. 
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17. On February 5, 2016, Plaintiff received an email from her department chair, Dr. Solansky,

advising that Plaintiff “needs to be deployed” to teach Strategic Management in the Fall because one

of the members of the Strategy department was going on sabbatical.  Strategic Management is a

capstone course and a very demanding teaching assignment because it covers the entire Business

Administration curriculum and includes a competitive conference at the end of the course.  In

addition, Dean Nirromand is present through the entire conference.  While the Plaintiff had taught

the course in the past, the Management Department was formally divided into two distinct

departments with two different department chairs in the Fall of 2013.  The Department of

Management & Marketing (“Management”), of which the Plaintiff was a member, was chaired by

Dr. Solansky.  The Department of Strategy and Decision Sciences (“Strategy”), which offers the

Strategic Management course, was chaired by Dr. Peggy Cloninger.  At the time that the two distinct

departments were formed, the Plaintiff and another professor were assigned to the Management

Department and two Ph.D. candidates were hired for the Strategy Department.  Despite requests for

an explanation for this departmental reassignment and why other members of the Strategy

Department could not teach the class, none was forthcoming at the time.  In addition, the Plaintiff

was also assigned  to teach two courses (85 students) in her department. 

18. On August 6, 2016, Plaintiff received an email from Dr. Cloninger regarding the Spring 2017

Strategic Management course.  This led the Plaintiff to conclude that she was going to be reassigned

to teach Strategic Management again and to believe that all of the aforementioned events were the

result of her rejection of Dean Niroomand’s unwanted advances, the hotel incident, and being

identified as a victim by Ms. Pantel.  Shortly thereafter, the Plaintiff requested a meeting with Chari

Norgard, who was the Title IX Coordinator at UHV.  
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19. The Plaintiff met with Ms. Norgard on September 8, 2016.  Afterward, Ms. Norgard reached

out to Dr. Richard Baker, the Assistant Vice Chancellor and Vice President of the Equal Opportunity

Services Office at the University of Houston System, regarding the Plaintiff’s situation.  That initial

meeting took place on October 3, 2016.  At that meeting, the Plaintiff’s situation and available

options were discussed.   

20. On October 12, 2016, two days after her resignation as the Management Department Chair,

Dr. Solansky sent an email to the Plaintiff advising that she was being assigned to teach the Strategic

Management course again in the Spring of 2017.  Coincidently, the Management course that Plaintiff

traditionally taught was assigned to a member of the Strategy Department.

21. Subsequently, the Plaintiff had a follow up meeting with Ms. Norgard and Dr. Baker. 

Afterward, the Plaintiff made the decision to file a Formal Complaint with the System.  The

complaint and supporting documentation was filed on February 10, 2017.

22. On January 30, 2017, Plaintiff began FMLA and sick leave in order to begin addressing the

emotional and physical problems that resulted from the aforementioned events.  Her treating

psychiatrist, Jose E. Igoa, M.D., diagnosed her with Post Traumatic Stress Disorder and Generalized

Anxiety Disorder.

23. On February 8, 2017, while the Plaintiff was on leave, Dr. Cloninger sent an email, copying

the new Management Chair, Dr. Jun Yang, inquiring about the Plaintiff’s preferred days on which

to teach Strategic Management in the Fall.  

24. Plaintiff taught an online Management Department course during the summer.  Plaintiff also

learned that she had been scheduled to teach a 7:00 p.m. to 9:45 p.m. Strategic Management course

in the Fall of 2017.
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25. In August 2017, the Plaintiff reached out to Dr. Yang to express her opinion that she was

needed to teach Organizational Behavior, which had been assigned to an adjunct professor, more

than she was needed to teach Strategic Management.  In response, Dr. Yang informed her that UHV

was trying to save money by not requiring its Strategy Department faculty, who all lived in the

Houston area, to drive to Victoria to teach the Strategic Management course.

26. On August 18, 2017, Dean Niroomand resigned his position as dean.  On August 21, 2017,

the President of UHV, Dr. Victor Morgan, sent an email to all faculty and staff praising the Dean and

lamenting his resignation.  The email also advised that Dr. Niroomand was given “Faculty

Developmental Leave for the fall and spring semesters to prepare for his return to the classroom and

assume his duties as Professor of Economics and International Business and other duties at UHV.”

27. Plaintiff began teaching the Strategic Management course on August 28, 2017.  In

September, Dr. Niroomand requested an office and UHV assigned him one on the same floor as the

Plaintiff’s office, which caused her great anxiety.  

28. On September 18, 2017, the Notice of Findings; Dr. Olga Chapa/Dr. Farhang Niroomand

was released.  The report is marked “Confidential.”

29. In October 2017, Plaintiff became overwhelmed with anxiety at the thought of running into

Dr. Niroomand and was forced to take sick leave again.  

30. On November 22, 2017, Dr. Igoa wrote a letter explaining that the Plaintiff was still under

his care for treatment of her PTSD and Generalized Anxiety Disorder.  He advised that

“accommodations should be made for Ms. Chapa so that there is no contact with the person who

caused the traumatic incident.” 

31. In December 2017, the Plaintiff met with the new Dean, Dr. James Wagner, to discuss her

teaching assignments and health.  At that meeting, she provided Dean Wagner with the letter from
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Dr. Igoa and requested an online schedule for the Spring.  Dean Wagner advised the Plaintiff that

he would discuss the matter with the Executive Committee.

32. On January 8, 2018, Dr. Yang advised the Plaintiff that the Executive Committee, of which

Dr. Cloninger was a member, insisted that she teach a Thursday 7:00 p.m. to 10:00 p.m. Strategic

Management course in the Spring of 2018.  However, on January 12, 2018, Dean Wagner advised

the Plaintiff that she would be allowed to teach the course online “for the Spring only.”   

33. In January 2018, Dr. Yang advised the Plaintiff that she was going to be evaluated for 2017,

despite the fact that she was on sick leave the entire Spring semester and most of the Fall semester. 

The Plaintiff pointed out that, since faculty members on sabbatical are not evaluated, the same

should apply to faculty on sick leave.  Dr. Yang did not agree and advised the Plaintiff that she

would be evaluated “like everybody else.”  In April 2018, the Plaintiff received her 2017 evaluation,

which contained a below average score.  Dr. Yang’s decisions concerning the 2017 evaluation also

adversely impacted the Plaintiff’s 2018 evaluation and the salary increases that all faculty received

in 2018 and 2019.  As a result, the Plaintiff was forced to file a grievance with the Faculty Grievance

Committee.  

34. In June 2018, the Plaintiff learned that Dr. Niroomand was assigned to teach during the Fall

of 2018.  A colleague suggested that she request an accommodation under the Americans with

Disabilities Act in order to alleviate her fear of running into Dr. Niroomand on campus.  

35. On June 26, 2018, the Plaintiff filed a Charge of Discrimination with the Equal Employment

Opportunity Commission, in which she described the aforementioned harassment, retaliation, hostile

work environment and gender and national origin discrimination. 

36. The Plaintiff requested an ADA workplace accommodation in August 2018.  She submitted

a letter from Dr. Igoa, dated August 28, 2018, which stated that she was currently a patient who is
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being treated for generalized anxiety disorder, chronic PTSD, major depressive disorder, and

moderate recurrent panic disorder.  Dr. Igoa recommended the following reasonable

accommodations:  “safe workplace away from any triggers of PTSD symptoms” and “teach/advise

students on-line.”  

37. On September 6, 2018, Laura Smith (Director of Human Resources, Deputy EO/Title IX at

UHV) emailed a Medical Inquiry Form, a Medical Release and a Request for Workplace

Accommodations Form to the Plaintiff.  Upon receipt of the forms, it was apparent that they were

significantly different than the ADA accommodation forms provided on the UHV and other System

campuses’ websites.  Further investigation revealed that the forms sent by Ms. Smith had been

created that same day by an employee at the System’s EO office and that Ms. Smith had spent 32

minutes editing the Medical Inquiry Form.  The Plaintiff submitted the ADA forms provided on the

UHV website on September 23, 2018.  

38. On October 2, 2018, the Plaintiff saw that she had been scheduled to teach a class at UHV’s

Katy campus.  She reached out to Dr. Yang to inquire about the assignment and was advised that

Laura Smith met with the three department chairs on September 13 to discuss the Plaintiff’s ADA

accommodation request.  At this meeting, it was decided that the Plaintiff would be sent to Katy

because she “can’t teach on [the] Victoria Campus.”

39. On October 5, 2018, Ms. Smith emailed the Plaintiff about her requested accommodation (an

online schedule) stating that “her job responsibilities also include . . . other duties as assigned by the

dean and the chair.  These additional responsibilities, in addition to teaching will require work on

campus and interaction with other faculty members, including Dr. Niroomand . . . How do you

anticipate participating in your other on campus duties of you job?”  
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40. On October 26, 2018, Plaintiff received an email from Dr. Yang advising that the chairs and

the Dean decided that she would be given an four course online schedule for the Spring of 2019.   

41. On November 8, 2018, the Plaintiff received a Workplace Accommodation Response Form,

signed by Ms. Smith, denying her accommodation request but offering an online schedule for the

upcoming Spring 2019 semester.  

42. By this time, the Plaintiff had also developed and been diagnosed with shingles.   In mid-

2019, the Plaintiff also developed and was diagnosed with another stress-related condition, pityriasis

rubra pilaris.  

43. On April 6, 2019, the Plaintiff received her 2018 evaluation.  On May 3, 2019, the Plaintiff

advised Dr. Yang that she intended to file a grievance concerning her 2017 and 2018 evaluations

because of the improprieties referenced in paragraph 33, above.  The Plaintiff filed her grievance on

May 6, 2019.  On August 6, 2019, the grievance committee concluded that the Plaintiff’s 2017

evaluation was a nullity because she was on FMLA leave that year and that the research component

of her 2018 evaluation should be corrected.  The committee also recommended that the faculty

manual be revised to bring it in line with FMLA.  

44. On October 28, 2019, the Provost sent an email to the Chair of the grievance committee, with

copies to the Plaintiff, Dr. Yang, the President of UHV, and the Dean of the School of Business

Administration, advising that, since he has not received any rebuttal to the committee’s findings, he

accepts the finding that “Dr. Chapa’s leave should not have negatively impacted her 2017

evaluation” and he “asks that Dr. Yang revise her 2018 evaluation.”    

45. On November 11, 2019, the Plaintiff sent an email to Dr. Yang inquiring about the status of

the corrections to her evaluations.  Despite the grievance committee’s findings and the Provost’s

instructions to do so, Dr. Yang sent an email to the Chair of the grievance committee later that day,
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copying the Plaintiff, inquiring whether “the Faculty Senate has officially changed the faculty

manual” and advising that “if the Senate has officially changed the wording, I can adjust Dr. Chapa’s

evaluation accordingly.”

46. On December 6, 2019, the Plaintiff received notice that the faculty manual would now

include language that faculty members’ “annual performance evaluation, and merit pay, should not

be adversely affected by absences from the classroom, lack of participation in service activities, or

lack of productivity in scholarship, due to sick leave.  On December 18, 2019, Dr. Yang sent an

email to the Plaintiff that she would adjust the evaluations shortly.  On January 17, 2020, Dr. Yang

sent the revised 2018 evaluation.  However, the Plaintiff’s 2018 and 2019 salary increases have yet

to be adjusted to reflect these corrections.   

V.
CAUSES OF ACTION

Count 1 – Hostile Work Environment and Retaliation under Title VII

47. The allegations contained in paragraphs 1 through 46, inclusive, are hereby incorporated by

reference.

48. Plaintiff is a female employee protected under Title VII.  At all times relevant to this

complaint, she was employed as an Assistant and Associate Professor of Management at the

University of Houston at Victoria School of Business Administration.

49. Defendant, the University of Houston at Victoria, is an employer within the meaning of Title

VII, is engaged in an industry affecting interstate commerce, and regularly employs more than fifteen

employees.  

50. Defendant, the University of Houston System, is an employer within the meaning of Title

VII, is engaged in an industry affecting interstate commerce, and regularly employs more than fifteen

employees.  
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51. Dr. Farhang Niroomand was employed by Defendant(s) as the Dean of the School of

Business Administration at the University of Houston at Victoria and continues to be employed as

a Professor of Economics and International Business.

52. Dean Niroomand created a sexually hostile work environment though his words and actions

towards the Plaintiff.  This conduct was so severe that it altered the terms and conditions of

Plaintiff’s employment and created an intimidating, hostile and offensive work environment.  

53. Dean Niroomand also retaliated against the Plaintiff for her opposition to his sexual advances

and for reporting his intimidating, hostile and offensive conduct.  Dean Niroomand, directly and

through his subordinates, including but not limited to Dr. Stephanie Solansky and Dr. Peggy

Cloninger, retaliated against the Plaintiff both economically and by adversely altering her working

conditions.

54 Defendants are directly and vicariously liable for the conduct of its employee, Dean

Niroomand, because they were aware of his intimidating, hostile and offensive conduct and failed

to exercise reasonable care to prevent and/or promptly correct said conduct.    

55. Defendants engaged in the foregoing conduct with malice and reckless indifference to the

Plaintiff’s federally protected rights, thereby entitling her to punitive damages. 

Count 2 – Gender and Race/National Origin Discrimination under Title VII

56. The allegations contained in paragraphs 1 through 55, inclusive, are hereby incorporated by

reference.

57. Plaintiff is a Hispanic female protected under Title VII.

58. Defendants, through the aforementioned and other School of Business Administration

employees, intentionally discriminated against the Plaintiff because of her gender and race/national

origin.  
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59. Defendants discriminated against the Plaintiff by failing to financially compensate her at the

same level as male and anglo female Assistant and Associate Professors of Management.

60. Defendants further discriminated against the Plaintiff by assigning her to teach courses

outside of her Department and classes with higher enrollments. 

61. Defendants engaged in these discriminatory practices with malice and reckless indifference

to the Plaintiff’s federally protected rights, thereby entitling her to punitive damages.

VI.
ATTORNEYS FEES

62. Plaintiff is entitled to an award of attorneys fees and costs under Title VII, 42 U.S.C. §2000e-

5(k).

VII.
DAMAGES

63. As a direct and proximate result of the Defendants’ conduct, Plaintiff suffered the following

injuries and damages:

a. Lost back pay and benefits and front pay and benefits;

b. Plaintiff suffered mental anguish, emotional distress, physical illness, humiliation, 

embarrassment, and loss of enjoyment of life;

c. Plaintiff seeks punitive damages; and

d. Plaintiff is entitled to prejudgment interest on lost wages and benefits and post-

judgment interest on all sums, including attorneys fees.

VIII.
PRAYER

64. For all of the foregoing reasons, Plaintiff asks for judgment against the Defendants for the

following:
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a. Damages for loss of back pay and benefits; 

b. Damages for front pay and benefits;

c. Compensatory damages for emotional pain, suffering and mental anguish, physical illness,

humiliation, embarrassment and loss of enjoyment of life; 

d. Punitive damages;

d. Reasonable attorney fees and costs of suit;  

e. Prejudgment and Post-judgment interest; and 

f. All other relief the court deems appropriate. 

Respectfully submitted,

s/Joe Hernandez    
Attorney in Charge
State Bar No.09517700
USDC No. 15145
jhernandez@guerrasabo.com

Heather Scott
State Bar No. 24046809
USDC No. 575294 
hscott@guerraleeds.com
Of Counsel

GUERRA & SABO, P.L.L.C.
10213 North 10th Street
McAllen, Texas 78504
Telephone: 956-383-4300
Facsimile: 956-383-4304
Of Counsel

Attorneys for Defendant 
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I want this charSe 6l€d with both t[e EEoc and the state or lo.al Agency, ifany. I wil
advise the agencles if I change my ad&ess or phone number and I will coopeEte tully wlth
them ln tlrc pro.ersint of my charSe in accordance with their poc€dures.

NOII.RY - Whc, nacssty forstate aDd rocal Aqco.yRequirw,t

I swear or affirm that I have read the atrove charge and that lt is true to the
best of my knowledge, lnformation and bellef.
SIGNATURE OT COMPLAINANT

SUESCRIBED AND SWO&N TO BETORE ME THIS DA'I!
(non6t, das:,sea)

I declare under penalty of peiury that the above is tnre and corect,

Dtgitaly stgn€d by oba Chapa on 0e2G2018 0ru05 PM EDT
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EEOC Fom 161 (t1/15) U,S. EOUAL EMPLOYMENT OPPORTUNIW COMMISSION

Drsmrssll eNo Nolce or Rroxrs
To: Olga Chapa

9515 North Expressway 281
Edinburg, TX 785.42

EEOC Chargc No.

450-2018-01865

From: Houston District Office
Mickey Leland Building
1919 Smith Street, 7th Floor
Houston, TX77002

On behalt ol person(s) aggieved whose identily is
C1]NFInFNTIAI /2A alFP A76nl 7lall

EEOC Representative

Marilyn Blackshear,
lnv6tlgator

Telephone No.

13461327-7671

THE EEOG

E
tl
tl
E
E
n
E

IS CLOSING ITS FILE ON THIS CHARGE FORTHE FOLLOWING REASON:

The facts alleged in the charge fail to state a claim under any of the stalutes enforced by the EEOC.

Your allegations did not involve a disability as defined by the Americans With Disabilities Act.

The Respondent employs less than the required number of employees or is not otheMise covered by the statutes.

Your charge was not timely tiled with EEOC; in other words, you waited too long after the date(s) of the alleged
discrlmination to lile your charge

The EEOC issues the following dBtermination: Based upon its invesiigation, the EEOC is unable to conclude that the
infomation obtained establishes violations of the statutes. This does not certit that the respondent is in compliance with
the statutes, No finding is made as to any other issues that might be construed as having been raised by thi8 charge.

The EEOC has adopted the Iindings ofthe state or local fair employment praclices agency that investigated this charge.

Olher (bdefly state)

. NOTICE OF SUIT RIGHTS .
(See the addilional infomation attdched to this fom,)

Title Vll, the Amedcans with Disabilities Aet, the Genetic lnformation Nondiscrimination Act, or the A96
Discriminatlon in Employment Act: This will be the only notice of dismissal and of your right to sue that we will send you.
You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your
lawsuit must be filed !4IIElN_9,q_re, of your receipt of this notice; or your right to sue based on this charge will be
lost. (The time limit for flling suit based on a clalm under state law may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the
alleged EPA underpayment. This means that backpay due for any violations that occurred EIgIIA!.rAJgre..IlEIgl
before you file suit may not be collectible.

&'/?-joJD
Enclosures(s)

Jennifer Bloom
Sr. Asst. General Counsel
UNIVERSITY OF HOUSTON
E. Cullen Building, Suite 311
Houston, TX 77204

' z , Ravford O. lrvin.
TsEistrict oirectoiu

Michelle Miller, Esquire
MISHOE MILLER LAW
4309 Yoakum Blvd,
Hou8ton, TX 77005

Texas Workforce Commission
{0{ East lsth Street
Guadalupe-CRD
Austin, Texas 78778

(Date Mailed)

On behalf of the Commission

E
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(SEE INSTRUCTIONS ON NEXT PAGE OF THIS FORM.)

(EXCEPT IN U.S. PLAINTIFF CASES) (IN U.S. PLAINTIFF CASES ONLY)

(Firm Name, Address, and Telephone Number) (If Known)

(Place an �X� in One Box Only)  (Place an �X� in One Box for Plaintiff
(For Diversity Cases Only)                                                     and One Box for Defendant) 

(U.S. Government Not a Party) or

and
(Indicate Citizenship of Parties in Item III)

(Place an �X� in One Box Only)

(Place an �X� in One Box Only)

(specify)

(Do not cite jurisdictional statutes unless diversity)

(See instructions):
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