Uﬁf&m\? LEADER Application for Employment

Open up New Hampshire.

Personal Information

Name Date of Application

Address City State —_________ Zip

Phone Cell Email

Have you ever been convicted of a felony? [JYes [INo If yes, explain
If you are under 18 years of age, can you provide required proof of your eligibility to work? [] Yes []No

Have you ever been employed by us? []Yes [ JNo  Ifso, when?

Are you currently employed? [ ] Yes []No May we contact your present employer? []Yes []No

Are you a citizen of the United States? [_] Yes [_|No  If no, are you authorized to work in the US.? [ ] Yes []No

Position you are applying for Available start date
Employment desired ] Fulltime ] PartTime [] Temporary
Education
School Name Location Years Attended Degree Received Major

References

Name Title Company Phone

Union Leader Corporation is an Equal Opportunity Employer and is committed to excellence through diversity. Union Leader Corporation also provides “reasonable
accommodations” to qualified individuals with disabilities, in accordance with the Americans with Disabilities Act and applicable state and local laws.



UNION

LEADER

Open up New Hampshire.

Employment History

Application for Employment

Employer Job Title Dates Employed
Work Phone Starting Pay Rate Ending Pay Rate
Address City State Zip
Employer Job Title Dates Employed
Work Phone Starting Pay Rate Ending Pay Rate
Address City State Zip
Employer Job Title Dates Employed
Work Phone Starting Pay Rate Ending Pay Rate
Address City State Zip
Employer Job Title Dates Employed
Work Phone Starting Pay Rate Ending Pay Rate
Address City State Zip

Signature Disclaimer

| certify that my answers are true and complete to the best of my knowledge. If this application leads to employment,

| understand that false or misleading information in my application or interview may result in my release.

Name (Please Print)

Date

Signature

Union Leader Corporation is an Equal Opportunity Employer and is committed to excellence through diversity. Union Leader Corporation also provides “reasonable
accommodations” to qualified individuals with disabilities, in accordance with the Americans with Disabilities Act and applicable state and local laws.



