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Overview

We have been asked to share background
information regarding the resignation of former
21st Century staff member Daniel Concannon. We
are providing as much information as we can.
Portions of the information below were previously
released as part of a right-to-know request by the
Union Leader.

Click here to jump to the resignation message, or
scroll through for background information.

Basic information

Daniel Concannon has served as a site coordinator
for 21st Century Community Learning Centers at
Northwest Elementary School since October 2015.
He resigned his position Monday, June 28, 2021,
and was made effective Tuesday, June 29, 2021.

As a site coordinator Mr. Concannon oversaw
programming and on-site staffing for the program,
which provides before- and after-school
programming for students at the school.

The program has operated remotely this school
year.

March 2021 complaint

In March 2021, Mr. Concannon filed a complaint
with the Manchester School District regarding
training on white privilege. The complaint was sent
to district officials, including human resources, as
well as a quorum of the Board of School
Committee. Click here to jump to that message.

The complaint was also shared with news website
New Hampshire Journal, which published a story
regarding the complaint (link) at that time. In
response to an inquiry from New Hampshire
Journal, at the time of the complaint, MSD
provided a statement. Click here to jump to that
statement.
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Concannon message to BOSC

---------- Forwarded message ---------

From: Daniel

Concannon <dconcannon@gmail.com>

Date: Mon, Mar 15, 2021 at 7:39 AM

Subject: "White Privilege" Training in Manchester
School District

To: <mayor@manchesternh.gov>,
<jcraig@manchesternh.gov>,
<boscward1@mansd.org>,
<boscward2@mansd.org>,
<boscward3@mansd.org>,
<boscward4@mansd.org>,
<boscward5@mansd.org>,
<boscward6@mansd.org>,
<boscward8@mansd.org>,
<boscward10@mansd.org>,
<boscward11@mansd.org>,
<boscward12@mansd.org>,
<joconnell@mansd.org>,
<jlachance@mansd.org>, <acarey@mansd.org>

Members of the Board of School Committee,

My name is Dan Concannon, | work for
Manchester School District. | am serving in my
seventh year as 21st Century Site Coordinator at
Northwest Elementary School. It is my intention
with this email to make the members of the Board
of School Committee aware of the content of a
"White Privilege" training that has been assigned
to all 21st Century Site Coordinators. | believe this
content is so egregious that the BOSC should be
made aware of it.

What follows is the bulk of a complaint | will be
filing with Human Resources. Much of the material
will be included here, but you're also able to
access it all directly by following the first link
provided and clicking through to the webinar. | am
not seeking a specific response or remedy from
the BOSC, and the questions listed at the end of
this complaint are intended for the school district
via Human Resources, where | will send them
directly. | am not asking members of the BOSC to
answer these questions directly. My objective is to
inform the BOSC that this material has been
assigned to employees of Manchester School
District. With that said, |, of course, welcome
anyone's thoughts on the matter.

Thank you,

Dan Concannon

On March 1, 2021, |1, along with all 21st Century
Site Coordinators, received an email from the 21st
Century Program Coordinator directing me to
complete a series of trainings that appear to have
been assembled by the Diversity, Equity, and
Inclusion Committee. The first training, required to
be completed by March 5, 2021, is entitled "White
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really) states, in part: "Deconstructing white
privilege in the classroom requires educators and
students to understand the origin of whiteness of
and how the legacy of white supremacy endures."

In the main audio presentation, of which there is
also a transcript, the presenters go on to use the
term "whiteness" no less than eighteen times.
Regardless of any attempt to rationalize the
deployment of this term, or to guide its
interpretation, this is an utterly dehumanizing term.

The presentation includes slides such as this:

itenes
i}‘?o’vl 4:‘3

Aside from the unrelenting use of the intrinsically
negative term "whiteness," the presentation also

attempts to teach the baffling lesson that a young
child mispronouncing another young child's name
is racist:

Ronda: He’s a person from Sudan and he’s a refugee who comes to America looking for safety. And you
can imagine when he gets here, how this community pronounces his name or mispronounces his name.
And so we really emphasize with children that first day the importance of names. And in some way, you
know, it can seem like that's not necessarily directly connected to racism, but it is, so if you zoom out a
little bit and understand that being able to name oneself was often denied a people of color, of indigenous
people. Their names were changed and renamed, given shorter names, names that some people often
say are easier to pronounce. So one of the things that we did with kids on that first day is using the book
and the context of "My Name is Sangoel.” He teaches people how to say his name correctly. So he comes
to school one day and makes it -- wearing a t-shirt, he draws a sun and then a soccer goal and it is very
concrete and explicit way.

Ronda: And so we help the kids learned that they too can teach folks how to say their names and it’s okay
to do that. And they come up with pneumonics to teach people. Something else that we do with them is
we have them role play so that they can be prepared when it does happen to them. Right? So we're trying
to arm them against this type of racism and so in one of the role plays that we do, we have one of the
partners mispronounces the other person’s -- one of the partners calls him something else. And sowe
have the students who say, for example, my name is Ronda and that’s what you should call me. Another
example that we have is that oftentimes kids when we see a name that'’s hard for us to pronounce and we
then project that onto the child.

Are we seriously meant to apply this lesson that
one child unwittingly mispronouncing another
child's name is an act of racism? The students |

Published by Google Drive — Report Abuse

https://docs.google.com/document/d/e/2PACX-1vTupejLIfMII-PwwUi-YxGAuk_L-QqwlbmPcKVSAFO0bVCf9enX_sWk3fM76QxgeFZOr2GDdONOUGVc... 3/15


https://www.google.com/url?q=https://www.learningforjustice.org/professional-development/webinars/what-is-white-privilege-really&sa=D&source=editors&ust=1625764166973000&usg=AOvVaw2zsegqHdRJ254rYQTudaTI
https://docs.google.com/
https://docs.google.com/u/0/abuse?id=AKkXjowqppZxnR2HtkVNP0txjK3_bdLA-kaqWAjc6LhD08dP-ZYkfEljTFw6z4tevG6_FZNtzdOMONm0XQggpSU:0

7/8/2021 Background - Daniel Concannon

Background - Daniel Concannon Updated automatically every 5 minutes

There are numerous resources in the training,
including "The Invisible Knapsack" by Peggy
Mclintosh. | have attached this PDF to this email,
rather than taking the time to cite the multitudinous
examples of dehumanizing race-based and sex-
based generalizations and absurdities found in it.

While this entire training is foundationally
outrageous, perhaps the most perplexing
component is this article entitled "Saying Goodbye
To 2018's Seesaw of Outrage and Numbness" by
Deepa lyer:

https://dviyer.medium.com/saying-goodbye-to-
2018s-seesaw-of-outrage-and-numbness-
5671aa6768df

This is an openly political editorial. This is outright
propaganda. Regardless of its perspective, it is
outrageous that such political content would be
mandated as "training" in any capacity, never mind
for our work in an educational environment. | am
deeply uncomfortable with the entirety of this
attempt at socio-political indoctrination.

The United States Equal Employment Opportunity
Commission defines "Harassment," in part, as
follows, in italics:

"Harassment is a form of employment
discrimination that violates Title VII of the Civil
Rights Act of 1964, the Age Discrimination in
Employment Act of 1967, (ADEA), and the
Americans with Disabilities Act of 1990, (ADA).

Harassment is unwelcome conduct that is based
on race, color, religion, sex (including pregnancy),
national origin, age (40 or older), disability or
genetic information. Harassment becomes
unlawful where 1) enduring the offensive conduct
becomes a condition of continued employment, or
2) the conduct is severe or pervasive enough to
create a work environment that a reasonable
person would consider intimidating, hostile, or
abusive. Anti-discrimination laws also prohibit
harassment against individuals in retaliation for
filing a discrimination charge, testifying, or
participating in any way in an investigation,
proceeding, or lawsuit under these laws; or
opposing employment practices that they
reasonably believe discriminate against
individuals, in violation of these laws.

Petty slights, annoyances, and isolated incidents
(unless extremely serious) will not rise to the level
of illegality. To be unlawful, the conduct must
create a work environment that would be
intimidating, hostile, or offensive to reasonable
people..."

It is well within reason to consider a work
environment in which a required training involves
sweeping gender-based and race-based
generalizations and characterizations, divisive and
offensive racial terminology, and outright political
propaganda, to be intimidating, hostile, and
offensive.

Manchester School District's Employee Anti-
Harassment and Violence Prevention policy (
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The District expects that all relationships among
employees will be respectful, professional and free
of bias, prejudice and harassment..."

This policy defines "Harassment" as follows, in
italics (underline mine for emphasis):

"Harassment js any verbal, written or physical
conduct designed to threaten, intimidate, coerce or
unreasonably interfere with the work performance
of any District employee. Examples of
harassment include, but are not limited to, a)
verbal taunting, b) verbal harassment, which
includes comments that are offensive or
unwelcomed regarding a person’s nationality,
origin race, color, religion, gender, sexual
orientation, age, body, disability or appearance; or
c) nonverbal harassment, which includes the
distribution, display or discussion of any written or
graphic material that ridicules, denigrates, insults,
belittles or shows hostility, aversion or disrespect
toward an individual or group because of national
origin, race, color, religion, age, gender, sexual
orientation, pregnancy, appearance, disability,
sexual identity, marital or other protected status.”

The material in this training directly violates
Manchester School District's Employee Anti-
Harassment and Violence Prevention policy by
exemplifying Example "c" of the District's definition
of "Harassment" multiple times in multiple forms.

| would like to know:

1. Does Manchester School District officially
require the specific "White Privilege" training
presented in this complaint?

2. If Manchester School District does not require
this specific "White Privilege" training, does
Manchester School District sanction this specific
"White Privilege" training, and all of the content
within it?

3. If Manchester School District does not require
or sanction this specific "White Privilege" training,
does Manchester School District require any
"White Privilege" training, or sanction the concept
of "White Privilege" training?

4. If Manchester School District does not require
this specific training, was Manchester School
District aware that this training was required of
21st Century Site Coordinators?

5. If Manchester School District does not require
this specific training, does not sanction this
specific training, and was not aware of this specific
training, where does Manchester School District
stand regarding this specific training? In essence,
does Manchester School District approve or
disapprove of this specific training?

MSD public statement regarding
21CLC staff member complaint
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available to all Manchester School District
staff. This particular training is not
mandatory for any employee, and it has
been clarified for 21st Century staff that this
was not intended to be mandatory.

This training, among others, is designed to
foster critical thinking about race and
facilitate meaningful discussion amongst
employees about the role of racism in our
schools. The District embraces this process
of critical thinking, not necessarily the ideas
or opinions of individual authors. In January,
the Board of School Committee passed a
new District Equity policy, which strives to
provide training opportunities that will help
each employee to “develop the critical racial,
ethnic, and cultural competence to
understand the contexts in which they
teach, work, and learn.”

MSD HR response to complaint

Following receipt of the complaint MSD's
Human Resources Director Christopher
Cody scheduled a meeting for March 19,
2021, with Mr. Concannon along with Chief
Legal Officer Kathryn Cox Pelletier to review
the complaint. Prior to that meeting,
Attorney Cox Pelletier and Director of
Communications Andrew Toland asked Mr.
Cody to share the district's response to the
media inquiry noted above; this was
intended as a courtesy.

In an email response to Mr. Cody sent March
18, 2021, Mr. Concannon declined to
participate in the scheduled meeting, and
told Mr. Cody that he would not pursue the
issue further. The final message from Mr.
Cody to Mr. Concannon is shared below — we
have omitted messages sent by Mr.
Concannon to Human Resources.

HR response to Concannon

From: Christopher Cody <ccody@mansd.org>
Date: Fri, Mar 19, 2021 at 12:00 PM

Subject: Re: Complaint / "RESPONSE"

To: Dan Concannon <dconcannon@mansd.org>
Greetings Dan,

My pleasure. Thank you for your correspondence.
Please continue to reach out to HR in the future to
address any concerns.

Be well

Christopher

Chrictnnhar CAdyv
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603-413-3468 fax

Resignation

Daniel Concannon shared his letter of resignation
on Monday, June 28, 2021, with a quorum of the
Board of School Committee. He also shared his
letter on his public Twitter feed:
https:/twitter.com/keepnhgranite. The letter is
posted below:

Resignation message from Mr. Concannon

From: Dan
Concannon <dconcannon@mansd.org>

Date: Mon, Jun 28, 2021 at 8:15 AM
Subject: Letter of Resignation

To: Thomas McGee <tmcgee@mansd.org>, John
Goldhardt <jgoldhardt@mansd.org>, Mary Steady
<msteady@mansd.org>, Christopher Cody
<ccody@mansd.org>,
<mayor@manchesternh.gov>,
<jcraig@manchesternh.gov>,
<boscward1@mansd.org>,
<boscward2@mansd.org>,
<boscward3@mansd.org>,
<boscward4@mansd.org>,
<boscward5@mansd.org>,
<boscward6@mansd.org>,
<boscward8@mansd.org>,
<boscward10@mansd.org>,
<boscward11@mansd.org>,
<boscward12@mansd.org>,
<joconnell@mansd.org>,
<jlachance@mansd.org>, <acarey@mansd.org>,
Northwest ALL Staff
<northwest_staff@mansd.org>, Alexa
DiBenedetto <adibenedetto@mansd.org>,
Alexandrea Proulx
<alexandreaproulx@mansd.org>, Ann Marie
Hetzel <amhetzel@mansd.org>, Elizabeth Penn
<epenn@mansd.org>, Jacob Garland
<jgarland@mansd.org>, Jamie Suarez
<jsuarez@mansd.org>, Jessica Ireland
<jireland@mansd.org>, Kristen Shimer
<kshimer@mansd.org>, Laura E King
<lauraeking@mansd.org>, Norma Gonzalez
<ngonzalez@mansd.org>, Sarah Niazi
<sniazi@mansd.org>, Shauri Gilot
<sgilot@mansd.org>
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June 28, 2021

Tom McGee

21CCLC Program Director
Manchester School District
a.k.a. The Temple of Equity
20 Hecker Street
Manchester, NH 03102

cc: Superintendent John Goldhardt; Chief Equity
Officer (lol) Mary Steady; HR Director
Christopher Cody; Board of School Committee

Human Wedgie McGee,

[ hereby resign as 21CCLC Site Coordinator in
light of FheFrankfuart-Sehool Manchester School
District's endorsement of the dehumanization and
hatred of White people, as evidenced by their
dissemination of the imbecilic “White Privilege”
curriculum presented by the intellectual titans at
"Learning For Justice," an organization founded by
America’s eternal arbiters of truth and morality -
the SPLC - where senior fellow Mark Potok’s
office is decorated with celebratory charts of the
declining percentage of White people in the United
States and Europe. Despite MSD’s inability to
abide by its own Anti-Harassment policy and the
complete lack of respect and procedure MSD is
owed in return, I will honor my obligation to
provide two weeks notice. Surely, though, in the
interest of the greater good of humanity, MSD will
unburden itself of my unendurable "Whiteness" by
exercising its discretion to "excuse an employee
from such notice and relieve an employee from his
or her position immediately."

Whoa. Seriously? "His or her???" OMG. Wow
just wow. I can't even.

How is Manchester School District still operating
on this archaic binary? Oh where, oh where is the
equity? As a Transfeminine-Spectrasexual-Non-
Libidoist-Subaru-Forester-Basset-Hound-Hybrid
with a mixtape of surgical errors for genitals, [ am
non-binarily outraged at Manchester School
District's stunning failure at inclusivity of Soft
Butch, Stone Butch, Panromantic, Genderdormant,
Cupiosexual, Trigender, Polygender, Demigender,
and Left-of-Gender neonles. and I call for the
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MEeMmoers responsiole 101 tnis wanton toxIcity tart,
though obviously acceptable to treat mere
cisnormative Whites with, is supposed to be spared
those that share fellowship in the cultural
revolution, adopt abstract and performative
identities, and list pronouns after their names. How
absolutely dare you / yours / yourself?

In closing, I wish the Trotsky disciples at MSD
nothing but failure in their ongoing quest for
civilizational degradation. I leave you with the
only verbal response befitting any attempt at anti-
White indoctrination:

Fuck you.

Diversely, equitably, and inclusively yours,

Daniel Concannon

(Pronouns: ae / aer / aers / aerself/ all / another / any /
anybody / anyone / anything / as / aught / both / bun /
buns / bunself/ ce / cir / cirs / cirself/ co / cos / coself /
e/ each / each other / eir / either / em / emself / enough
/ everybody / everyone / everything / ey / fae / faer /
faers / faerself / few / he / her / hers / herself / him /
himself/ hir / hirs / hirself/ his / hu / hum / humself /
hus / huself/ 1/ idem /it / its / itself / jee / jeir / jem /
Jjemself/ kye / kyne / kyr / kyrself / lee / lim / limself / lis
/ liself'/ many / me / mine / most / my / myself / naught /
ne / neither / nem / nemself / nir / nis / no one / nobody /
none / nothing / nought / nym / nymself / one / one
another / other / others / ought / our / ours / ourself /
ourselves / per / pers / perself / several / she / sie / sier
/ siers / sierself / some / somebody / someone /
something / somewhat / such / suchlike / tem / temself /
ter / tey / that / thee / their / theirs / theirself /
theirselves / them / themself / themselves / there / these /
they / thine / thon / thons / thonself / those / thou / thy /
thyself/us /vae / vaer / vaers / vaerself/ ve / ver / vers
/verself/vi/vir /virs / virself / we / what / whatever /
whatnot / whatsoever / which / whichever / who /
whoever / whom / whomever / whomso / whomsoever /
whose / whosever / whosesoever / whoso / whosoever /
xe / xem / xemself/ xie / xim / ximself / xyr / ye / yon /
yonder / you / your / yours / yourself' / yourselves / ze /
zed / zeds / zedself / zes / zeself / zhe / zher / zhers /
zherself)
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Letter of Resignation:
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lom McGee
21CCLC Program Director
Manchester School District MSD
ak.a The Temple of Equity
20 Hecker Street Manchester School District Manchester School District

Manchester, NH 03102 ANTI-WHITE!

cc: Superintendent John Goldhardt; Chief Equity Officer (lol) Mary Steady; HR Director Christopher
Cody; Board of School Committee

Human Wedgie McGee,

I hereby resign as 21CCLC Site Coordinator in light of The Eranlfart Sehool Manchester School District's
endorsement of the dehumanization and hatred of White people, as evidenced by their dissemination of the imbecilic
“White Privilege™ curriculum presented by the intellectual titans at "Learning For Justice," an organization founded
by America’s eternal arbiters of truth and morality - the SPLC - where senior fellow Mark Potok’s office is
decorated with celebratory charts of the declining percentage of White people in the United States and Europe.
Despite MSD’s inability to abide by its own Anti-Harassment policy and the complete lack of respect and procedure
MSD is owed in return, I will honor my obligation to provide two weeks notice. Surely, though, in the interest of the
greater good of humanity, MSD will unburden itself of my unendurable "Whiteness” by exercising its discretion to
"excuse an employee from such notice and relieve an emplovee from his or her position immediately."

Whoa. Seriously? "His or her???" OMG. Wow just wow. [ can't even.

How is Manchester School District still operating on this archaic binary? Oh where, oh where is the equity? Asa
Transfeminine-Spectrasexual-Non-Libidoist-Subaru-Forester-Basset-Hound-Hybrid with a mixtape of surgical
errors for genitals, I am non-binarily outraged at Manchester School District's stunning failure at inclusivity of Soft
Butch. Stone Butch, Panromantic, Genderdormant, Cupiosexual, Trigender. Polygender, Demigender, and Left-of-
Gender peoples, and I call for the resignation and immediate gender reassignment surgery of Superintendent
Goldhardt, Chief Equity Officer (lmao) Steady, and all other District Administrators and Board of School
Committee members responsible for this wanton toxicity that, though obviously acceptable to treat mere
cisnormative Whites with, is supposed to be spared those that share fellowship in the cultural revolution, adopt
abstract and performative identities, and list pronouns after their names. How absolutely dave you / vours / yourself?

In closing. I wish the Trotsky disciples at MSD nothing but failure in their ongoing quest for civilizational
degradation. I leave you with the only verbal response befitting any attempt at anti-White indoctrination:

Fuck vou.

Diversely, equitably, inclusively yours,

Daniel Concannon

{Pronotns: as [ asr / asys / asrself / all / another / any / arvbody / arpone / apthing / as / aughe [ both / bun /buns £ bunself/ ce / cir / civs / cirself/ co [ cos / coselfl
s/ sach / sach othsr / ir / sither / em / emusif/ enough / everybody / everyons / sverything / ey / fas / fasr / fagrs | fasvself/ few / he / her | hers / herself/ him |
himself hir / hirs / hirsslf'/ iz / hu | hum | humself/ hus / huself ' I/ idem/ it/ its [ itself/ joe [ jeiv/ jom | jemself/ kye / yme | Ror [ Ryraslf lee / lim / Vimasslf  lis /
liself'/ mary /ms /mine /most [ my/ myself/ naught /ne / neither | nam / nemself / nir / nis / no one /nobody /none / nothing / nought/ ypm / rpmsslf/ ons / one
another [ other / others / ought / owr / owrs 'owssif'ow':sj‘*.s: ' par/ pers / perself [/ several /she / sie / sier / siers / sievself/ some [ somebody / someons [
something / somewhat [ such [ suchliks / tem ./ temaslf’/ ter / 1gv / that / thes / their / theirz / theirself’/ theirselves / them / themss]f'/ themsslves [ there / thess / they /
thins / thon/ thons / thonself/ those / thou / thy / thyself/ us / vas / vasr / vasrs / vasrasif/ ve / ver [ vers /veraelf | vi / vir [ vira / virself/ we / what / whatever |
whatnot / whatsoever / which / whichever / who / whoever / whom / wh 'whomso | wh !whose / whosever [ wh ! whoso / wh /
xem /xemself/ xie / xim / ximzelf  xpr /ve / yon / vonder / vou | your / yours / yourself / vourselver / 22/ zed | zeds / zedself / 265 / zeself / he / ther | zhers Ae.gmm

Further Thoughts:

No decent human being supports Critical Race Theory,
or any of the ongoing anti-White lunacy, or any of the
other components of the cultural revolution that we find
ourselves in. But the fiends that enforce this fiction
have control of every government and corporate
institution in the West, and they require us to participate
in attacks against ourselves while they hold our jobs
and our kids' futures hostage, threatening to destroy
our livelihood here and now should we resist our
coerced contribution to the destruction of our own
civilization.

These people do not seek "diversity," they do not seek
"equity," they do not seek "inclusion." They do not seek
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love to rail about "institutional power" without the
slightest acknowledgment of the irony that they are the
institutional power. Institutional power is all that they
have. They are otherwise weak - physically and
spiritually. But they are relentless. The passivity and
non-engagement of good people is no defense for the
fevered onslaught from these institutional powers and
their automatonic functionaries.

So let us engage.

Stop listening to them and start listening to your gut.
Look around. Are you not revolted by nearly everything
that you see on television, online, and in reality?
Nightmare scenarios that you would have scoffed at as
grotesque fantasies ten years ago are now
unremarkable realities. That is the result of our
collective failure to overcome our fear of remaining
faithful to reality, listen to our guts, and revolt against
those that are leading this revolt against nature.

We must not comply with their sickness. We must not
play along with their inversion of reality. We must not
remain silent. We must forcefully reject everything that
they attempt to foist upon us, every single time that
they attempt to do it. We've now spent generations in
retreat from this anti-civilizational advance. There is
nowhere left for us to run. We have been cornered.
Now, let's fight our way out.

Daniel Concannon
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lunacy, or any of the other components of the cultural revolution that we find ourselves in.
But the fiends that enforce this fiction have control of every government and corporate
institution in the West, and they require us to participate in attacks against ourselves
while they hold our jobs and our kids' futures hostage, threatening to destroy our
livelihood here and now should we resist our coerced contribution to the destruction of
our own civilization.

These people do not seek "diversity," they do not seek "equity," they do not seek
"inclusion." They do not seek whatever the latest stupid word they've made up to clobber
our psyches with pretends to stand for. They seek the erasure of our past, our present,
and our future. We have only ourselves to rely on to see that they fail miserably at these
goals. To "grin and bear" their incessant attacks, imagining that they will go away, is to
concede defeat. Don't do this. These people love to rail about "institutional power" without
the slightest acknowledgment of the irony that they are the institutional power. Institutional
power is all that they have. They are otherwise weak - physically and spiritually. But they
are relentless. The passivity and non-engagement of good people is no defense for the
fevered onslaught from these institutional powers and their automatonic functionaries.

So let us engage.

Stop listening to them and start listening to your gut. Look around. Are you not revolted by
nearly everything that you see on television, online, and in reality? Nightmare scenarios
that you would have scoffed at as grotesque fantasies ten years ago are now
unremarkable realities. That is the result of our collective failure to overcome our fear of
remaining faithful to reality, listen to our guts, and revolt against those that are leading this
revolt against nature.

We must not comply with their sickness. We must not play along with their inversion of
reality. We must not remain silent. We must forcefully reject everything that they attempt
to foist upon us, every single time that they attempt to do it. We've now spent generations
in retreat from this anti-civilizational advance. There is nowhere left for us to run. We have
been cornered. Now, let's fight our way out.

Daniel Concannon

Original Complaint to Human Resources and
Board of School Committee:

Original HR Complaint filed in response to "White Privilege Training”

On Man, Mai 15, 2021 &1 740 AN Dan Concanson <dooncannoniRmansd bige wisli
To ¥Whoms & May Concesn

am filng a work-refated complaint. | am submitting this drectly to HR rathes than discussing tes with my superssor - 215t Cenbury Director
Tom McGee - as the matenal in question was assigned to me (assigned 1o all 215t Century Site Coordinators) with his awareness, or possibly
B his drection

On arch 1, 2021, |, nlong with ol 215t Century Site Coordinators, recered an email from the 213t Century Progeam: Coordinator - L Penn
directing me to complete o senes of tremings that appear to have been assembled by the Diversaty. Equity, and inclusson Committes. The first

training, required to be completed by March 5, 2021, is entitled "White Privikege "

The preview 1o the PRFeng (whech Can Ba foursd hereo hitps ey leaminglonuste s o prales sional-dewlo pment/we BinarsSwhat <o -whils-

prralegaaealy] stales, i pant Teconstructing white prvdegs i the classroom requires educaions and students 1o understand the ongn of
whreness of and how the leascow of whibe sunremacy encres ©
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itentss
is Py

Agida from the wwalenting use of 1he intinsically negative term “whitaness,” the prasentation also aflempts Lo leach the bafling lasson that a
woung child msgeanouncing ansther young chilfs fame is racsl.

Romde: He's o person from Sudss and he's uwm conEs b0 Amerion |soking for safety. And you
can imagine when be gets heve, bow this lhis name or mis his moume .
Al i i Py i h b et By o it i s, Al L ok g, s
know, [Ecam ssem liloe that's mot nevesssnily directly connecied to reciem. b it s, 5o i vou soom out
littli it assed omabvrstand that bring sbhe o nans onsel! wos o Pt denied s propbe ol oo, of indiganous
prop . Therir namis were clanged and nenamed, piven shorter nasies, farmes Bl some prople often
sy are aanior i pronaouncs. o o of th thivgs that we did with kids on thot Sret day b using the ook
wrad Ehe conbed of "My N is Sangoel * He teaches poople how to say bis mame correctly 5o he comes
i bl e day n makies i1 - wearing @ tshir, he Sfews o sun st them o soocer gl and It is very
consrote and gaplicit way,

Remsalie: Andl 50 we Bl the s earmed Dl Dhey oo eam tesch follo bow o say Their marses and it olog
G- Chiat. Arwd Py CoaTEe B T presimion bos D0 Seech peophe. Sommething e thet we dewith chem b=
we have them role play o thal they can e prepared whes it doss hapgses o them. Raght™ 8o we're brying
e {erm aginet s typee of rackam and s in ome of the robe plays that we do, we have one of the
PATETRTE T IR os 18 Diher pErean's - ond of the pariners calle him something elee, And sowa
have the studests who sy, fur cxample, rry nasse is Ronda and that's what youw sbould call sse. Asother
example that we bave i (hat olte nlimcs kids whes we ses & name that's hard for us 1o prosounce and we
Ehan project that onto te child

A vei seroushy maant 10 apgly this lesson that one child urittingly misprsbuncing another chilfs frama is a0 act of iaciem? The students: |
weark wesh ane actnety leameng to resd, lnamng 10 Sound out words, and encoursged To make mistakes S0 that thiy can ubmmely get [ nght -
tan if they mistakendy mispronounce 8 nema, thay kev comenittad an act of reciam® This is aksurd

There e NUMEIUS reSOUrces in 1he raining, nchading “The Imdsible Knapsack™ by Peggy Mcinosh | have attached this POF 1o this email,
sather tham 13king the time 1o cite ke multinadnous examples of dehumanging race-hased and se-based generalizations and absundties
found in i

‘While: this entire training i3 foundationally cutmgeces, perhaps the most perplexing component is this aricle enttied “Smying Goodioye To
2018's Seexaw of Dutrage and Numbness™ by Deepa bper

itlpe Hidiyrar msdem comsaying-goadinye-to- 2 16558 6 aw-ol-cutracs. and-numbng s5-56 T 1ash TEHd

This 15 an openty poktical editorial. This is outnght propaganda. Regardless of ks perspectee, it 15 outrageous that such poliscal coment would
be mandated as “training” in amy capacity, never mind for our work in an educational emaronment. | am deephy uncomfortable with the entirety
of this atfempl al socio-poliscal mdocinnatson

Tha Linited States Equal Employment Opportunily Commission defines “Harassment = s part, a5 fellows . . flalcs

“Harassmenl i a form of employment dscnminadon thal wolafes Tite W11 af the Cid Righls Acl of 1064, e Age Discriminalon in
Empioyment Act of 1967, (ADEA) and the Amercans with Diaabilbies Act of 1990, (A04)

Hamsament iz umwelcome condec! thal ia based on mce, color, reigion, sex (includfng pregrancy], nediomal ongin, age (40 or oider], disability
o gerehic mformaton. Harseamen! becomes waldwful where 1) endunng the oifenane conducl becomes a condilion of confinued employmant,
o 2] the condc! i8 Jevere o penadne enough lo creade & werk sarrenment thal 8 reasonabie peraon weuld consder infimaating, hostie, o
abusive. Anh-Ascrimmadon laws also profibed harassment against isdneduads o mefalation for filng a discnmmation change, festifyng, or
participating i Ny wey In an vestigation, proceeding, o lawswd under fhese laws; or oppasing employmant prachions fhad ey reasonably
beiwve diacominate againsf movicvala, 0 volation of these s

Palty shghts, anncyances. and isalaled mcdents [unless arlmmely sermous) mll nol nse b the level of Wegally To be unlawiiul. Ihe condue!
must creale a wonk envirsnmenl dhal would be nfimidading, fostie, o affensive fo eesonabio people. .~

It i5 well withen reason to condadar @ work anmvinonmen in which a requined training invalves Swespng goender-based and race-based
generalizations and charactenzaiions, desse and ofienswye mciol terminology. and cutnght poltcal propaganda. to be intimidabing, hoahle,
and offensve

Manchester School Distict's Employee Anti-Harassment and Violence Prevention polcy | hiips Uidecs google comfdocymens'd’
1% s N Mt bt WD e gEY HR A0 n D DgdcnyRP e Spsd Pvad pub | reads, in pait, in ikalics

“The Manchester School Disinct s commitied fo ensurng a work emvaronmend i which oi indanduals are fresded wif respect and digmify

The Dl erpects thal o elsborshins among smpiopsas mf be mapscii], profesaxona! and fes of bias, prsudics and hamaamenl .
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becouse of nabonal pogin, mve, color meigion, aos, geander gerysl pnenisbon. pregnancy, aposamnce. diaabdily, senvel idendity manfal or
plfer prodected siafis "

Thie neatenial in this training drecthy wolates Manchegter School District's Emgloyes Anti-Hamsament and Vislence Prevention policy by
exempliying Example “c” of the Distnct's definiton of “Haressment” multiple times in mabple forms

wwould ks to lnow

1. Dl Manchaslar | Chstrct offcaally reques the spacilc “Whils Priviege” iraming assntad o ks complasm?

2. F Manchester Scheol Distnct does not require this specific "White Prealege” traming, does Manchester School Distnct sanchion this specific
“¥¥hite Pralege” training, and all of the content within it?

dhoes Manchesier Scl

Desbned dos
@ining, or sanction the concapl of “While Privilege® training?

3. W Manchesier ks spscdic White Perslege” b

any “iWhita Prraloge” ¢

4.  Mancheeter School Diitnel dost nol iequine this specihc ranmg, was Manchester School Disinct aware (hat thes iraning was regqured of
2152 Contury Sde Coomdinalors?

5 W Manchester

ol Dhstangd doss nol tequing This specibic Iranng. doas not sanction ks speciic tainng, ard was nol awaie of Bus
spacific training, when dost Manchestar School Distict stand regarding this spacific Rmining? In essenca, doos Mamchastar Schoal District
approva of disapprove of this specific training?

am hapiy 1o elaborale borthar and Srdwor 3y cUOSions you meghl have tegandng thie matler. | ack hat oo Com
email 5o that it is 100% o the recond | appreciate your attention to this matter and look forwaed 1o following up

Thark yoi

Dian Concannon

"400 Word or less" Submission to Board of
School Committee for Public Comment:

"400 Words or less" Submission to Board of School Committee as Public Comment re: "White Privilege Training"

The "White Privilege" training assigned to Site Coordinators employed in 21st Century was mandatory. Email, March 1, 2021

""We have also put together a list of trainings... Each training

has a deadline... Each school has their own tab to keep track of what needs to be completed " This refers to a deadline sheet with a column to date that each deadline has been met. Email
March 11, 2021: "._make sure you are completing the DEI training and entering it into this spreadshest. _make sure you have the first half of the training sessions complete by March 23rd!
Mo reasanable person interprets this as "not mandatary” - which they were labelled retroactively on March 15, 2021 It's unreasonable to presume an onus upon indiidual employees to verif;
whether each individual task assigned is mandatory or not. A task needn't be labelled “MANDATORY" to be such. When directed ta complete a training, given a deadline, given a complianci
chart to complete, and sent a reminder email to "make sure” everything is completed - | consider that mandatory. And it was mandatory. And any claim to the contrary is not only laughable,
but also alie.

| made muttiple requests to MSD HR for a written respanse to questions posed in an official complaint regarding this "White Privilege” training. After some time. | received a copy-and-pastec
response to a media inquiry. Clearly, a response to a media inquiry was prioritized over a multiple-times requested response from a seven-year employee. And all they mustered was a
reheated copy-and-paste PR statement. Total disrespect.

Even in an altemnate reality where this training wasn't mandatory, it still defies Title VI, Civil Rights Act of 1964 and MSD's Employee Anti-Harassment and Violence Prevention palicy.
Despite this, MSD stands by the training. It's fascinating to read in the media inquiry response that MSD is so apen to ideas and opinions that it doesn't "necessarily” embrace. | would be
wonderfully interested to learn the limits of ideas and apinians that MSD doesn't "necessarily” embrace, but is willing to autharize for the “process of critical thinking” - or if there are, indeed
limits. 'm left to wonder: If the critical theories, terminology, and generalizations that were applied to White people in this training were applied to any group other than White people would
they be equally authorized and tolerated by MSD for the “"process of critical thinking?”

Daniel Concannon

Automated Email Reply for my Manchester
School District Emai
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Automated Away Message from Mr. Concannon:

| am out of the office right now - but - did you know that Manchester School District advocates for the
dehumanization and hatred of White people?

MSD provides a "White Privilege" training course to district employees. They claim that this so-called
training is optional. However, | was part of a group of employees that the "White Privilege" training was
mandated for. After | filed a complaint with MSD Human Resources, they decided, retroactively, that the
training was "not mandatory." In other words, MSD lied. While standing by their use of this anti-White
training, they made a very focused effort - publicly and internally - to reinforce the claim that the training was
"not mandatory.” I'm not sure why the "mandatory” vs "not mandatory" status was of such concern
compared to the anti-White, anti-male, and openly politically partisan components of the actual materials,
but perhaps it's because MSD was concerned that a lawsuit could be brought against them not simply
because the training violates MSD's own Harassment Policy - which it does - but where the United States
Equal Employment Opportunity Commission defines "Harassment," in part, as follows:

"Harassment is a form of employment discrimination that violates Tifle VIl of the Civil Rights Act of 1964, the Age Discrimination in Employment Act
of 1967, (ADEA), and the Americans with Disabilities Act of 1990, (ADA).

Harassment is unwelcome conduct that is based on race, color, religion, sex (including pregnancy), national ongin, age (40 or older), disability or
genetic informafion. Harassment becomes unlawful where 1) enduring the offensive conduct becomes a condifion of continued employment, or 2) the
conduct is severe or pervasive enough to create a work environment that a reasonable person would consider intimidating, hostile, or abusive. Anfi-
discrimination laws also prohibit harassment against individuals in retaliation for filing a discrimination charge, festifying, or parficipating in any way in
an investigation, proceeding, or lawsuif under these laws; or opposing employment practices that they reasonably believe discriminate against
individuals, in violation of these laws

Petly slights, annoyances, and isolated incidents (unless exfremely serious) will nof rise to the level of illegality. To be unlawful, the conduct must

create a work environment that would be intimidating, hostile, or offensive to reasonable people...”

It is well within reason to consider a work environment in which a required training involves malicious anti-
White and anti-male characterizations, derisive anti-White terminology, and outright political propaganda, to
be intimidating, hostile, and offensive.

| encourage you to contact Manchester School District and ask them why they dehumanize so many of their
own employees and students with material like this. How does the district feel about MSD teachers publicly
signing a pledge to teach Critical Race Theory no matter what? It would be well worth asking MSD just how
much of this indoctrination and sociopalitical conditioning is being directed towards your sons and daughters
in Manchester School District, and why MSD thinks any of it is okay. Just don't expect siraight answers or
honesty - integrity is not a hallmark of Manchester School District.

Stand up for yourselves, stand up for your children, and stand up for the truth.

Dan Concannon

4 Reply ®» Forward
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