
By Andrew Van Dam
The Washington Post

When we looked at jobs that 
had disappeared over the 
past 170-plus years, we 
heard from Michael Cush-
man in D.C. He hinted, 

fairly enough, that he hadn’t been 
around in 1850 and would find it more 
useful if we focused on an analysis 
of “changes that have happened in 
people’s working lifetimes.”

You’re the boss, Michael! To help 
him out, we turned to our old friend, 
the Current Population Survey — 
that’s the Census Bureau’s long-run-
ning, world-leading effort to measure 
America (and its job market) every 
month. We focused on its March 
supplement, a supersize annual effort 
that gets us additional job-market 
minutiae going back to the late ’60s.

That gives us enough runway to 
look at the working lives of anyone 
who entered the workforce by 1969. 
To figure out the jobs that best defined 
your time in the workforce — the top 
job and the one at the bottom — we’ll 
use a measure of change that ac-
counts for the size of each job, the 
speed at which it grew (or didn’t) and 
how it performed relative to other jobs 
at the time.

For the oldest folks for whom we 
have data — the last of the Silent 
Generation and the first of the baby 
boomers — the fastest-growing jobs 
for the 40 years of their working lives 
would have been computer systems 
analyst, itself the forerunner of the 
fastest-growing job of most millenni-
als’ lives: the app developer.

But in between those two long tech 
booms, we saw the rise of customer 
service representatives — the fastest-
growing job of many boomers’ ca-
reers. The middle of Gen X occupies 
an interesting place in that broader 
arc: The working years of this genera-
tion were defined by the construction 
worker. After all, they worked through 
both the housing boom of the 2000s 
and the industry’s long postcrash 
recovery.

The fastest-shrinking jobs surprised 
us with their sheer monotony. Regard-
less of when you entered the work-
force, secretaries and administrative 
assistants have been struggling.

The secretaries’ slump, begin-
ning with the arrival of the personal 
computer in the early 1980s, has 
quietly been one of the defining 
labor-market trends of our lifetime. 
But it also points to the first weakness 
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Note: We looked at the average annual change in the occupation’s share of each demographic’s 
workforce. We excluded years in which the occupation had too few responses, as well as years in 
which it changed so rapidly that it was likely due to changes in job classification.
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The 2026 Best Jobs rankings, 
recently released by U.S. News & 
World Report, provide a look at 
the best jobs across 17 categories 
— from sectors such as technol-
ogy, health care, business and 
creative services — to help job 
seekers at every level make the 
most informed career decisions.

The rankings take into account 
the most important aspects of a 
job, including growth potential, 
work-life balance, job safety, 
unemployment rate and salary.

Nurse practitioner holds the 
No. 1 spot for the third year due 
to the continuous need for pro-
fessionals in health care roles.

“After a year of cross-industry 
layoffs and job market uncertain-
ty, the 2026 Best Jobs rankings 

offer a resource for consumers 
to plan the best career moves 
for them,” says Carly Chase, vice 
president of Careers at U.S. News. 
“Careers in STEM remain strong 
in the 2026 rankings due to the 
persistent need for medical 
professionals. Nurse practitioner 
maintains its No. 1 spot, due to 
immediate need, flexibility and 
strong 10-year outlook.”

The rankings continue with 
financial manager at No. 2, and 
STEM careers in the remain-
ing top five spots. IT manager 
secured the No. 3 position, while 
information security analyst and 
physician assistant took the No. 4 
and No. 5 spots, respectively.

For the first time, U.S. News 
published the rankings along-
side newly published data 
highlighting the most important 
factors prospective interns con-

sider in their internship search.
“With the rapid industry adop-

tion of AI and fiercely competi-
tive job markets, U.S. News wants 
to help employers across indus-
tries better understand what 
the next generation of workers 
are seeking as they prepare 
for the workforce,” says Chase. 
“From housing and transporta-
tion accessibility, to leveraging 
social media for talent sourcing, 
prospective employers can tailor 
their internship programs to 
meet the needs of the moment 
and secure budding top talent.”

According to the survey of 
1,740 students currently enrolled 
in school or recently graduated, 
full-time employment opportu-
nities and access to mentorship 
are noted as the most important 
benefits in an internship. 

The data goes on to reveal that 

students are seeking opportuni-
ties providing practical work 
experience and specific skill 
development from midsized 
programs, and 85% of interns are 
said to prefer hybrid or fully in-
person internship experiences.

The survey was conducted 

by U.S. News between Sept. 18, 
2025, and Nov. 11, 2025.

The 2026 Best Jobs overall 
and industry-specific rankings 
offer job seekers information on 
training and education require-
ments, median salary and job 
satisfaction across diverse sec-
tors, including social services, 
education and construction. 

Best Jobs Without a College 
Degree and Highest Paying 
Jobs Without a Degree are also 
offered for those who did not 
attend or finish college.

To determine the Best Jobs, 
U.S. News draws data from the 
U.S. Bureau of Labor Statistics to 
identify jobs with the greatest hir-
ing demand. Jobs are then scored 
using five component measures: 
future prospects, wage potential, 
employment, job safety and sta-
bility, and work-life balance. 

2026 Best Jobs: Defining what good work looks like now

New Hampshire’s  
top career prospects

New Year, New Job
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America at Work
Which jobs have grown 
(and declined) fastest 

during your working life?

+See Jobs, Page B4

These top occupations are expected 
to have “very favorable” employment 
prospects in New Hampshire through 2030. 
Find more information at nhes.nh.gov.

— Provided by NHES

Computer users support specialists
Cooks

Electricians
Financial managers
Home health aides

industrial machinery mechanics
Light truck drivers

Management analysts
Market research analysts and specialists

Mechanical engineers
Medical assistants

Police and sheriff’s patrol officers
Preschool teachers
Registered nurses

Software developers/QA analysts
Substance abuse counselors

Latest NH job openings 
and labor turnover

New Hampshire had 35,000 job openings in 
November 2025, the U.S. Bureau of Labor Statistics 
reported Friday.

• The November job openings rate in New 
Hampshire was 4.7%; nationally, the rate was 
4.3%.

• In November, New Hampshire had 
29,000 hires and 24,000 separations; 
over the 12 months ending in 
November, hires averaged 25,000 
per month and separations, 
26,000 per month.

• Among the separations 
were 13,000 quits and 8,000 
layoffs and discharges.

• The ratio of unem-
ployed persons per 
job opening in New 
Hampshire was 0.7 
in November.

 
— Provided 

by the  Bureau of 
Labor Statistics 

- Northeast  
Information 

Office

“Careers in STEM 
remain strong in the 
2026 rankings due to 
the persistent need for 
medical professionals.” 

CARLY CHASE
U.S. News & World Report

ALL GRAPHICS 
BY GETTY 

IMAGES



New Job.
New Possibilities.

Easterseals NH is hiring 
compassionate professionals ready to 
make a real impact in our community.

When we elevate all abilities, 
we elevate each other.

APPLY TODAY

Make an impact where it matters most. Join our team and 
support children, adults, seniors, and Veterans across our 

community. Explore rewarding career paths—from direct support 
and paraprofessional roles to counselors, teachers, and beyond.

As a member of our team, you help foster a future 
built on inclusion, respect, and dignity.

eastersealsNH.org/careers

Services Include:
Commercial Site
Development
Residential Development 
Septic Design
Environmental Permitting
Land Surveying

Sign On Bonuses:
Licensed Engineers/Surveyors : Up to $10,000

603-772-4746 info@jonesandbeach.com

JOIN US
NOW

Serving:
New Hampshire
Maine
Massachusetts

Up to $7,500Engineers/Surveyors :

Benefits Include:
Medical Insurance - 100%
Covered for Employee by Jones
and Beach
Life Insurance
Short/Long Term Disability
Insurance
Paid Time Off
401K
NH Paid Family Leave
Summer Hours
Paid Holidays

Rock Row, Westbrook ME

Positions Available:
Civil Engineer
Survey - Field Crew Chief
Full/Part Time
Construction Supervisor
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By Danielle Abril
The Washington Post

After Roger Kirkness 
started his company Con-
victional in January to help 
other remote and hybrid 
companies track their 
goals, his team began ac-
celerating its work by out-
sourcing more and more 
time-consuming tasks to 
artificial intelligence. 

As workers across the 
United States and Canada 
faced burnout from hav-
ing to make more deci-
sions faster, the company 
decided to give them a 
four-day workweek so they 
could benefit from the 
automation.

“I was surprised we could 
get the same amount done,” 
said Kirkness, who works 
from Waterloo, Canada. 
“People are way happier.”

While a growing num-
ber of U.S. employers are 
mandating workers return 
to the office five days a 
week, some companies say 
AI is saving them enough 
time to launch or sustain a 
four-day workweek. All the 
companies interviewed by 
The Washington Post said 
they didn’t cut pay after 
adopting a shorter week.

More employers may 
move toward a shortened 
workweek, several execu-
tives and researchers pre-
dict, as workers, especially 
those in younger genera-
tions, continue to push for 
better work-life balance.

AI “has such a potential 
to have so much labor 
savings, you’ll see firms 
shift to a four-day week in 
an evolutionary way,” said 
Juliet Schor, an economist 
and sociologist at Boston 
College who has studied 
the issue. “There’s enough 
social consensus that 
people are exhausted and 
stressed.”

The adoption of AI in 
the workplace is still in the 
early stages, but new survey 

data shows that usage is 
ticking up. About 45 per-
cent of U.S. employees in 
the third quarter said they 
use AI at work at least a few 
times a year, according to 
a recent poll from Gallup, 
representing an increase of 
five percentage points over 
the previous quarter. Still, 
those who use it daily only 
make up 10 percent, up two 
percentage points during 
the same period.

Several companies — es-
pecially those with a largely 
remote workforce — have 
adjusted their work rhythm 
after delegating many tasks 
to AI.

Convictional employees 
use AI to help with cod-
ing, generating marketing 
copy and breaking down 
projects, Kirkness said. 
As a result, employees are 
shifting to delegating tasks, 
he added. Prentice Bjerkes-
eth, a product engineer at 
Convictional, said he and 
his teammates mostly use 
Claude Code, Anthropic’s 
coding assistant, and AI 
features built into its own 
software for meetings, 
email and documents. The 
shift with AI forces them to 
do more creative work, he 
said.

“Everyone has those 
times when they hit their 
head against the wall and 
they’re exhausted,” he said, 
adding that having some 
rest often leads to break-
throughs. “A lot more of 
that happens with the extra 

time off.”
For New York-based 

design and strategy firm 
RocketAir, an internally 
developed AI tool helps its 
strategists and designers 
contextualize troves of data 
from clients to help create 
new digital products for 
brands, founder and CEO 
Taylor Rosenbauer said. It 
has had a four-day work-
week for three years, and 
employees work in con-
centrated two-week sprints 
with tight deadlines.

“There’s just been a 
constant pressure to deliver 
as much value as possible,” 
Rosenbauer said, adding 
that AI helps the company 
accomplish its goals on a 
shortened timeline.

Small and medium 
businesses often adopt 
shortened workweeks to 
compete with big salaries 
for new hires and retention, 
Schor said.

That’s how Peak PEO, a 
London-based service that 
helps companies expand 
globally with teams in dif-
ferent locations, thought 
about its strategy.

The company’s industry 
exploded during the pan-
demic, so in February 2023, 
Peak PEO began “ultra 
flexible Fridays,” allowing 
the company’s team of 20 
to choose how to spend the 
day. That later evolved into 
the four-day workweek. 
CEO Alex Voakes said that 
job openings that used 
to get two applications 

jumped to 350 after the 
change.

At the same time, the 
company was using AI to 
do repetitive tasks such 
as invoices and creat-
ing documents as well as 
helping the sales team 
crunch data to find new 
prospective clients. While 
the shortened week and AI 
initiatives were separate, 
Voakes said it became clear 
that they complemented 
each other.

“It’s like the perfect har-
mony of automation, en-
gagement with employees 

and pride in people’s work,” 
Voakes said. Employees 
found purpose in their 
free time by getting more 
involved in their commu-
nities or starting artistic 
projects, he added.

But the shift to a four-
day workweek comes with 
challenges. Leaders say one 
of the big ones is educat-
ing their teams about the 
ways to use AI, given the 
need to keep some data 
confidential as well as bots’ 
potential to introduce er-
rors. Employees sometimes 
struggle with the transition, 

and frequent updates to the 
models can require compa-
nies to shift strategies.

Still, big companies are 
taking notice. JPMorgan 
Chase CEO Jamie Dimon 
expects AI to cut the 
workweek down to 3 1/2 
days over the next 20, 30 or 
even 40 years, he said at a 
business forum last month. 
He also suggested that 
employers like his, which 
has a five-day in-office 
policy, may have to pro-
vide retraining, redeploy 
employees and offer early 
retirement as a result.

Bill Gates, co-founder 
of Microsoft, suggested 
this year that a shortened 
workweek might come 
even sooner. “With AI over 
the next decade, (intel-
ligence) will become free, 
commonplace,” he said on 
“The Tonight Show.” “What 
will jobs be like? Should we 
just work like two or three 
days a week?”

Zoom CEO Eric Yuan 
expects workers to have 
“digital twins,” or AI bots 
that can work alongside 
them to do things like man-
age their email, consolidate 
their messages and attend 
meetings they can’t. The 
goal is to have a three- or 
four-day workweek within 
five years, he said. Zoom’s 
current work policy is hy-
brid, where workers come 
into the office a few days a 
week.

Joe O’Connor, CEO and 
co-founder of Work Time 
Revolution, a Toronto-
based research firm, said 
even though the economic 
climate might give some 
companies pause about 
adopting four-day work-
weeks, he expects that to 
change in the next several 
years. As companies save 
time with AI, they’ll have 
a choice to make, he said: 
“Deliver the same with 
lower costs or invest in the 
workforce and deliver more 
value.”

These companies say AI is key to their four-day workweeks

A recent survey from the staffing and recruitment firm Robert 
Half found that 76% of workers indicate flexibility related to 
when and where they work influences their desire to stay 
with an employer. That’s a notable consideration for employ-
ers considering changes to their remote work policies, but it’s 
equally important that such firms recognize many workers are 
not fixated on full-time remote work.

A separate survey from Robert Half conducted in 2025 found 
that 48% of job seekers were hoping to find a hybrid role that 
combines in-office work with remote working. That same sur-
vey found that just 26% of job seekers preferred a fully remote 
job.

— Provided by Metro Creative Connection

Did you know?

METRO CREATIVE CONNECTION

Survey says: Almost half of job seekers were hoping to find a 
job that combines remote and in-office work in 2025.

“With AI over the next decade, 
(intelligence) will become free, 
commonplace. What will jobs be like? 
Should we just work like two or three days 
a week?”

BILL GATES
Co-founder of Microsoft



PUBLIC WORKS 
DIRECTOR

EOE/ADA

The City of Laconia, located in the Lakes Region of New Hampshire, is 
seeking a highly motivated individual for the position of Public Works Director 
to lead a staff of employees and to manage operations & maintenance 
of City’s highway, storm sewer and sanitary sewer systems, solid waste 
services and City engineering functions. Strong leadership abilities, 
extensive knowledge of public works construction and maintenance 
methods, materials and equipment, and a thorough knowledge of modern 
public works management are required.
Minimum qualifications include a bachelor’s degree in engineering, business 
management or public administration; a master’s degree is preferred; and 
at least 7 to 10 years of progressively responsible experience in public 
works or engineering administration and operations including budgeting, 
supervision, road maintenance and construction, engineering and solid 
waste management. A Professional Engineer Registration (PE License)  
is desirable. 

Salary Range $141,398- $156,400
Position description and a city application form are available in the Finance 
Office or at https://www.laconianh.gov/Jobs.aspx. Applications and 
resumes will be accepted at the Finance Office, Attn: Employment, Laconia 
City Hall, 45 Beacon Street East, Laconia, NH 03246, 8:30 a.m. to 4:30 
p.m. or emailed to lallen@laconianh.gov until Friday, February 13, 2026. 

Explore Your Future in Healthcare 
Beth Israel Lahey Health

Beth Israel Lahey Health (BILH) is expanding across southern 
New Hampshire, offering experienced clinicians and dedicated 
professionals a supportive environment to thrive. Join one of New 
England’s largest and most trusted healthcare systems, where your 
expertise is valued and your professional growth is a priority.

Explore Local Opportunities
From our new Londonderry outpatient clinic and Seabrook primary 
care practice to Exeter Hospital, Core Physicians, and BILH at Home 
(formerly Rockingham VNA and Hospice), your path starts here:

Why Choose BILH?
• Stability: Join one of New England’s largest,  

most trusted healthcare systems.

• Room to Grow: Benefit from tuition reimbursement  
and professional development to advance your career.

• Meaningful Work: Every role directly impacts the 
families in our NH communities

Apply today:
ExeterCareers.com

For additional opportunities with our organization please visit: 
Jobs.BILH.org

• Nursing

• Allied Health

• Clinical Support

• Professional

• Service & Trades

• Administrative
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Information provided by NHES

For more information about the 
following in-person and virtual 
events, go to nhes.nh.gov, where 
you will find other job search tools 
and resources. 

Capital and Southern 
Regions Virtual Job Fair

Tuesday, Feb. 3, 11 a.m. to 
1 p.m.

.

Westaff Recruitment Events
Wednesday, Feb. 4, 9:30 to 

11:15 a.m., NHES Manchester. 
.

Omni | Mt Washington 
Resort Recruitment

Thursday, Feb. 5, 9 to 11 a.m., 
NHES Berlin.

.

Masiello Employment  
Services Recruitment Event

Thursday, Feb. 5, 9 to 11 a.m., 
NHES Keene.

Randstad Recruitment Event
Thursday, Feb. 5, 10 a.m. to 

noon, NHES Somersworth.
.

Lakes Region Virtual Job Fair
Thursday, Feb. 5, 11 a.m. to 

1 p.m.
.

LRCC Career Exposition — 
Health and Human Services

Friday, Feb. 6, 11 a.m. to 1 p.m., 
Lakes Region Community College.

.

Seacoast Region Virtual Job 
Fair

Feb. 10, 11 a.m. to 1 p.m.
.

Westaff Recruitment Event
Wednesday, Feb. 11, 9:30 to 

11:15 a.m., NHES Manchester.
.

Monadnock and Dartmouth 
Regions Virtual Job Fair

Wednesday, Feb. 11, 11 a.m. 
to 1 p.m.

Precision Talent Group 
Recruitment Event

Thursday, Feb. 12, 9 to 11 a.m., 
NHES Manchester.

.

Randstad Recruitment 
Event

Thursday, Feb. 12, 10 a.m. to 
noon., NHES Portsmouth.

.

Employer Seminar — 
Nashua

Thursday, Feb. 12, 1 to 4 p.m., 

Nashua City Hall Auditorium.

Westaff Recruitment Event
Wednesday, Feb. 18, 9:30 to 

11:15 a.m., NHES Manchester. 
.

Randstad Recruitment Event
Thursday, Feb. 19, 10 a.m. to 

noon., NHES Somersworth.
.

Great North Woods and 
White Mountains Regions 
Virtual Job Fair

Thursday, Feb. 19, 11 a.m. to 1 p.m.
.

Westaff Recruitment Event 
Wednesday, Feb. 25, 9:30 to 

11:15 a.m., NHES Manchester.
.

Randstad Recruitment Event
Thursday, Feb. 26, 10 a.m. to 

noon, NHES Portsmouth.
.

Capital and Southern  
Regions Virtual Job Fair

Tuesday, March 3, 11 a.m. to 
1 p.m.

.

USPS is Hiring!
Thursday, March 5, 9 to 11 a.m., 

NHES Nashua.
.

USPS is Hiring!
Friday, March 6, 9 to 11:30 a.m., 

NHES Manchester.
.

Monadnock and Dartmouth 
Regions Virtual Job Fair

Tuesday, March 10, 11 a.m. to 
1 p.m.

.

Great North Woods and 
White Mountains Virtual Job 
Fair

Thursday, March 12, 11 a.m. to 
1 p.m.

.

Lakes Region In-Person Job 
Fair 

Friday, March 13, 11 a.m. to 
1 p.m., Lakes Region Community 
College.

.

Omni | Mt Washington 
Resort Recruitment

Thursday, March 19, 9 to 
11 a.m., NHES Littleton.

.

NH’s Seacoast Region In-
Person Job and Resource Fair

Wednesday, March 25, 10 a.m. 
to 1 p.m., Great Bay Community 
College.

NH job fairs and recruitment events in February and March



JOIN OUR TEAM AND 

BE A PART OF GIVING BACK 

WITH AN IMPACT!

WWW.INNOVAIRRE.COM/CAREERS

WE ARE

HIRING!

LO
CATED IN 

MILFORD JUST 

OFF ROUTE 13

OFFICE ENVIRONMENTFLEXIBLE SCHEDULESCOMPETITIVE BENEFITS

SCAN TO APPLY

OR

GO TO THE

WEBSITE BELOW

We make great things happen for some 
of the world’s most vibrant organizations. 
We are the worldwide leader in non-profit 
fundraising-efficient direct mail packages 
for our worldwide clients.

1st & 2nd Shift Full-time & Part-time
 Temporary and Seasonal opportunities 

also available

The world’s first producer 
of commercial frialators. 

MANUFACTURING CAREERS 
1ST AND 2ND SHIFT POSITIONS 

  Overtime opportunities   
  $3/hr shift differential for 2nd   
  Insurance & Vacation Benefits   

 Tuition Assistance   
  Wellness Reimbursements   

… and so much more! 

Pick up an application at  
553 Route 3A, Bow, NH or 

Apply online at Pitco.com/careers 

MMaannuuffaaccttuurriinngg  eexxcceelllleennccee  iinn  
ccoommmmeerrcciiaall  ccooookkiinngg  eeqquuiippmmeenntt  

ffoorr    oovveerr  110000  yyeeaarrss..  

 NOW HIRING:
 Full Time 

Tax Preparer
• At least 1 year experience required,  
  knowledge of tax software
• Salary depends on experience, starting at  
  $20 per hour

1600 Candia Road, Suite 1, Manchester, NH 03109
(603) 296-7547 · rhodesirshelp.com

Send resume to rhodestaxservice@yahoo.com
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in our current approach: 
We’re looking at the entire 
economy, but you saw very 
different labor markets 
depending on your gender. 
After all, administrative as-
sistants are, even today, 93 
percent women. Before the 
turn of the millennium, it 
was closer to 100 percent.

When we narrow the 
lens and consider only 
women-related data, the 
fastest-shrinking job stays 
secretary. And for boomer 
women, the fastest-
growing jobs look similar, 
dominated by customer 
service. But for many Gen 
X and millennial women, 
the fastest-growing jobs 
was personal care aides.

The male labor market 
looked super different. For 
starters, computer-related 
careers crop up far more 
often on men’s side of 
the ledger. Even today, 78 
percent of app develop-
ers are men. We see the 
same for construction 
and production careers — 
despite some recent shifts, 
96 percent of construction 
workers are still male.

Older boomer men 
worked through the era 
when the fastest-shrinking 
job was still farmer — as 
we might expect, given 
that once-dominant oc-
cupation’s long descent. 
But their successors, 
retail supervisors, were 
the fastest-shrinking job 
for many young boomer 
and Gen X men. For men, 
those mid-level retail jobs 
peaked around the turn of 
the millennium, and have 
fallen since — part of a 
broader hollowing out of 
lower-level management 
that we should probably 
look more carefully in a 
future column.

Again, though, we’re 
haunted by the feeling that 
we’ve missed a key dimen-
sion here. The workers 
who saw opportunity in 
construction might differ 
from the ones who found it 
in app development, right?

So, let’s slice and dice 
this one last time, this time 
by both gender and educa-
tion. That should give us 
something approaching 
a definitive picture of 
the fastest-growing and 
fastest-evaporating jobs of 
your working life.

It feels right! Men with 
advanced degrees have 
shifted toward high-tech 
and education-related 
jobs and — relatively, at 
least — away from work 
as lawyers and physicians, 
as those traditional apex 
professions open up to a 
more diverse crowd.

Men with bachelor’s de-
grees have moved toward 
tech — and toward nurs-
ing, where their numbers 
remain relatively small but 
have grown rapidly.

Men with some college 
education but no four-
year degree have borne 
the brunt of men’s loss of 
low-level management 
and supervisory jobs and 
instead found work in con-
struction or in lower-paid 
service-industry gigs.

Their peers who never 
attended college have also 
seen the most opportunity 
in construction, even as 
they’ve lost work as factory 
foremen and other lower-
level managers.

Men without a high 
school education have 
been on the ground floor 
of our epochal shift. After 
all, they’re the workers 
who lost the most as we 
moved away from farms 
and have instead found 
opportunities mostly in 
America’s vast and stub-
bornly labor-intensive 
building sector.

The most educated 
women, on the other 
hand, have shifted toward 
health care, management 
and finance jobs. Those 
highly educated women, 
along with their peers with 
four-year degrees, appear 
to have left behind jobs 
teaching in K-12 education. 
But that’s largely a factor of 

their broadening horizons.
At the outset of our 

analysis, schools were 
offering some of the only 
jobs widely available to 
highly educated American 
women. But this dataset 
captures an era of upheav-
al, in which the number 
of women with advanced 
degrees steadily increased, 
as did their available op-
portunities.

The loss of secretarial 
jobs, on the other hand, has 
primarily hit high school 
graduates who didn’t get 
four-year degrees.

Women in that group, 
regardless of whether they 
attended college, have 
shifted to jobs as customer 
service workers or per-
sonal care aides.

The least-educated 
women, those who never 
graduated high school, 
never had a huge share 
of the secretarial jobs. 
Instead, their working 
lives were often defined 
by declining employment 
as factory seamstresses 
and child care workers, 
and an increase in work as 
cashiers or in food service.

Jobs
From Page B1From Page B1

The arrival of 
the personal 
computer 
in the early 
1980s has 
quietly been 
one of the 
defining 
labor-market 
trends of our 
lifetime. 
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Nursing careers that 
feel like home.  
Joining Encompass Health Rehabilitation Hospital of 

Concord means working with a growing national leader 

in inpatient rehabilitation. As a nurse here, you’ll work 

alongside a supportive team dedicated to delivering 

exceptional patient care. We offer access to the latest 

technology and equipment, schedules that fit your life, 

and employee recognition.  

Benefits Start Day One: 

• Medical, Dental and Vision Insurance 
• Paid Time Off and Paid Company Holidays 
• Flexible Schedules 
• 401(k) with Company Match 
• Tuition Reimbursement 

N O W  H I R I N G  R E G I S T E R E D  N U R S E S !

Starting Pay

$42/hour for new RNs

Pay Growth

7% increase after your first year

Earning Potential

Up to $58/hour

Sign-On Bonus

$10k for eligible RNs

careers.encompasshealth.com

Apply now and experience why we’re one 
of Fortune’s Best Companies to Work For®.
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