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**TRIGGER WARNING: This article contains mentions of 
police brutality and death**

With only a few days into the new year, the UMass Boston 
community has been reeling from the loss of a student, Sayed Arif 
Faisal, in a confrontation with Cambridge police. The incident occurred 
at the Cambridge apartment around 1:15 p.m. on Jan. 4, and Middlesex 
County is investigating Faisal’s passing and the events that led to the 
tragic outcome. 

Cambridge police were initially called to the scene after a 911 
call reported a man jumping from an apartment window with a knife. 
According to police and the District Attorney’s investigation, reported 
by Boston.com, Faisal had run throughout several blocks of the 
Cambridge neighborhood after seeing police. Officers attempted to 
verbally engage with Faisal by asking him to put down the knife, but 
he did not and approached the officers, still holding it. The police tried 
to de-escalate the situation on-site by firing a “sponge round.” After 

On Jan. 4, Dr. Kibibi V. Mack-Shelton sent out a letter to a 
collection of Africana Studies professors, administration leaders and 
The Mass Media, discussing her “retirement in protest” from UMass 
Boston. Mack-Shelton detailed ongoing injustices inflicted upon the 
Africana Studies department and alleged hostile behavior from an ex-
faculty member that wasn’t handled properly by the administration. 
All-in-all, it’s yet another damning indictment on the UMass Boston 
administration in relation to Africana Studies.

My heart goes out to Dr. Mack-Shelton. I hope her career at 
the unnamed college where she has decided to continue teaching is 
fulfilling and free of any emotional pain, harassment and, of course, 
outright racism. It is gut-wrenching that UMass Boston has brought 
her all three of these horrible things, to the point where she was forced 
to take sick leave due to the mental toll of it all. It is disgusting that 
our university is basically no closer to fixing these injustices than it 
was then.

I will come right out and say it. I am absolutely sick and tired of 
this continuing disaster. It has been going on for years now. Years. In 
trying to cover it, I have been lied to and stonewalled. When asked 
about the ongoing crisis, the provost has consistently elected to say 
nothing of much substance. I have never really heard anything about 
it from our Chancellor.

I’m sick of it, and I’m sure that the Africana Studies faculty 

A couple of weeks ago, I had a friendship that was bringing me immense anxiety. I wasn’t sure where 
exactly this feeling was coming from, but something felt wrong. After a period of serious self-reflection 
and deep conversations, I realized I needed a boundary. 

Of course I had heard of boundaries, but as an intense people-pleaser, I have a hard time setting 
them. I don’t like the idea that I could possibly make people upset by setting boundaries and harming our 

Image of a Police Car in Cambridge. Image from Flickr. 

The UMass Boston men’s basketball team continues to dominate as they begin the new year with three 
impressive wins over Castleton University, Plymouth State and UMass Dartmouth. These two games extend 
their win streak to eight with no signs of letting up.

From the tip-off against Castleton University, it was all Beacons. A trio of three-pointers from guard Mariano 
Olivier-Rodriguez, along with 14 points from Malik Lorquet capped off a commanding first half where UMass 

Liam Crampton
Sports Writer | He/Him



With COVID-19 cases rising, 
the Centers for Disease Control 
and Prevention has put Suffolk 
County on high alert. As of Jan. 
6, the CDC elevated Suffolk 
County’s COVID-19 Community 
Risk Level from medium to 
high. According to CDC reports, 
a new Omicron variant named 
XBB.1.5 is highly contagious 
and is spreading across the 
region, resulting in a surge of 
hospitalizations. More than 70 
percent of new COVID-19 cases 
reported in New England are of 
the XBB.1.5 variant. 

Boston Public Health 
Commission has urged all 
residents returning from winter 
holidays to take necessary 
precautions and adhere to the 
CDC and Boston Public Health 
Commission guidelines. Some 
guidelines include getting an 
Omicron-specific bivalent 
booster, wearing a high-quality 
mask indoors and outdoors, taking 

COVID-19 tests after attending 
big events and gatherings, and 
getting an annual flu shot. 

Numbers related to 
hospitalization and COVID-19 
tests are staggering. According 
to BPHC, as of Jan. 4, 306 
new COVID-19-related 
hospitalizations were reported 
in Boston hospitals. BPHC’s 
COVID-19 testing also saw a 22 
percent rise over a week, starting 
from Jan. 2. The City of Boston 
reported that only 13.7 percent 
of Boston residents received 
the booster, making many 
susceptible to the new variant. 
Additionally, the increasing 
number of hospitalizations due 
to viral respiratory infections 
like influenza has put a strain on 
Boston hospitals. 

“Based on the trends, it is 
imperative that we all protect 
ourselves and others. I understand 
there’s a very high level of 
pandemic fatigue, but the numbers 
speak for themselves,” said Dr. 
Bisola Ojikutu, commissioner 
of public health and executive 
director of the Boston Public 
Health Commission. Dr. Ojikutu 
further suggested that residents 
practice masking and staying 
indoors when sick. In addition 
to all the necessary precautions, 
getting boosters are essential to 
reduce the severity of illness and 
hospitalization. 

The recent uptick in 
community-level cases in 
Massachusetts compelled some 
school districts and colleges in 
the Boston area to reinstate mask 
mandates and strict vaccine and 
booster policies before returning 
for the new term. In the wake of 
rising COVID-19 rates, Chelsea 
Public Schools and UMass 

Boston made it mandatory for 
students to wear masks indoors 
and in big gatherings.  

Robert Pomales, Executive 
Director of University Health 
Services and Marie Bowen, Vice 
Chancellor for Human Resources, 
sent an email to the UMass 
Boston students informing 
the reinstatement of the mask 
mandate effective immediately 
as of Jan. 9. The email further 
stated that while the campus 
transmission rate remained under 
control due to a large number of 
vaccinated students, the college 
would continue to use masks 
to prevent the situation from 
exacerbating. Given the current 
restrictions, classroom eating and 
drinking were not allowed. 

UMass Boston University 

Health Services has closely 
monitored the rate of COVID-19 
cases in Suffolk County. A follow-
up email was sent by Pomales 
and Bowen, lifting the mask 
mandate effective immediately 
Wednesday, Jan. 18. According 
to CDC Community Level Data, 
the community transmission 
rate has fallen from a “high” 
level to a “medium.” Masks 
are not mandatory anymore but 
are highly recommended for 
indoor spaces. The student body 
is encouraged to monitor any 
developing symptoms and utilize 
University Health Services for 
antigen tests. No-cost COVID-19 
booster shots and testing are 
available at University Health 
Services in the Quinn building. 
Students and staff can book an 

appointment through My Health 
Beacon.

“We extend a heartfelt thank 
you to all our students, faculty and 
staff for your continued vigilance 
in keeping our community safe,” 
said Pomales and Bowen in the 
email sent on Jan. 9. 

Vaccine Policy throughout the 
campus remains intact. Students 
living on campus or attending in-
person classes must have vaccine 
proof except for religious and 
other medical exemptions as 
stated by state and federal law. 
Students are also required to have 
boosters throughout the Spring 
term when eligible. Additional 
information about the campus 
COVID-19 policies can be found 
on the UMass Boston COVID-19 
website. 

the first attempt failed, the officer 
discharged their “department-
issued firearm” that hit Faisal. 

Faisal received medical 
attention immediately after the 
incident with the officers. He was 
rushed to Massachusetts General 
Hospital, where he later passed 
away. Cambridge City Hall 
hosted a City Council meeting on 
Jan. 9 to discuss the nature of the 
event. 

Protestors attended the City 
Council meeting that night to 
express their anger and grief. 
Cambridge Mayor Sumbul 
Siddiqui released a statement 
regarding Faisal’s passing. 
“Tonight, I share your distress, 
your confusion, your pain at your 
lowest point. As city leaders, we 
have a lot of unfinished work 
to address and we have to do 
everything we can to make sure 
this never happens again,” said 
Mayor Siddiqui. 

Cambridge Police 
Commissioner Christine Elow 
also attended the City Council 
meeting on Monday. “We’ve 
worked hard to build trust. 
I understand that this tragic 
incident may have shaken that 
trust,” Commissioner Elow said. 
She promised that the Cambridge 
Police Department would be 
determined and committed to 
completing this investigation in a 
transparent manner. 

The Bangladesh Association 
of New England organized the 
protest outside the city hall 
meeting. The event was organized 
to grieve Faisal’s passing and 
stand against police racism and 
brutality. Protesters held signs 
that read “Justice for Faisal” and 
“Faisal needed help not bullets.” 
Many of his loved ones were 
in attendance to remember his 
positive impact on the community. 

Tanvir Murad of the 
Bangladesh Association of New 
England was the organizer of 
the protests outside Cambridge 

City Hall. He spoke to the 
crowd, keeping Faisal’s memory 
alive while demanding a proper 
investigation of the incident. 
“We came here to request the 
city, the police department, the 
district attorney, please do [a] 
proper investigation. How does it 
happen? Why [can we] not save 
one of our brightest kids?” 

Cambridge City Manager 
Yi-An Huang reiterated the 
Police Commissioner’s promise 
of a fully-transparent police 
investigation at the council 
meeting. However, he clarified 
that it would take some time to 
conduct a thorough investigation 
in order to figure out what 
really happened to Faisal. “My 
understanding is that it will be 
many months before this work is 
complete and I know that this will 
be a hard time to process together 
without the full facts,” said City 
Manager Huang. 

Vice Chancellor Karen 
Ferrer-Muñiz, sent out a statement 
in memory of Faisal to the entire 

UMass Boston student body on 
Jan. 6. “It is with sadness that I 
write to inform the UMass Boston 
community that we have been 
notified of the death of Sayed 
Arif Faisal, who was a UMass 
Boston undergraduate student 
most recently in the spring of 
2022. When enrolled at UMass 
Boston, Sayed was a Computer 
Engineering major in the College 
of Science and Mathematics. We 
extend our sympathy to Sayed’s 
family, friends and those at 
UMass Boston who knew him.” 

Ferrer-Muñiz included 
several support services 
for students and staff in her 
statement. For students, UMass 
Boston Counseling Center is open 
Monday through Friday from 
8:30 a.m. to 5:00 p.m., as well 
as the Dean of Students office. 
UMass Boston also offers 24/7 
counseling support by calling 
617-287-5660 or 617-287-5690. 
ComPsych Guidance Resources 
are available for staff and provide 
confidential counseling for all. 

Those seeking help can call 
844-393-4983 or through their 
website, www.guidanceresources.
com, using the web ID UMASS. 

Sajjad Sanid, also from 
Bane, has started a GoFundMe 
page supporting Faisal’s family. 
It is highly encouraged for those 
who are able to donate to do so. 
Sharing the fundraiser on social 
media is also highly encouraged 
to spread the word. The fundraiser 
has received nearly 1,000 donations 
thus far and is just shy of $55,360 
of the fundraiser’s $100,000 goal.
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Here’s what’s happening on campus!
TUESDAY 

1/24

chancellor’s
morning welcome

8:30 am
campus center

upper level

spring 2023
welcome back!

10:30 am
healey library

escape rooms
11:00 am

campus center
ballroom

mindfulness
meditation

12:15 pm
interfaith center
Mccormack Hall 

3rd Floor

Actor call!
auditions for

the spring 2022
theatre arts
production

6:00 pm
university hall

theatre 

Wednesday 
1/25

mass ago winter
webinar series:

assistance to
immigrants and

refugees
10:30 AM

Online

resin rings,
keychains and

cupcakes: free fun
for everyone

11:00 am
Campus center

terrace
 

CATHOLIC MASS
12:10 Pm

Interfaith center
Mccormack Hall 

3rd Floor 

Actor call!
auditions for

the spring 2022
theatre arts
production

2:00 pm
university hall

theatre 

THURSDAY 
1/26

boston bowl trip
6:00 pm

boston bowl

FRIDAY
1/27

wow off-campus
living tabling

11:3o am
campus center 

terrace

MONDAY
1/30

mass media weekly
meeting 
3:00 pm

campus center 
3rd floor 

office 3400

january birthday
dinner
5:00 pm

east hall dining
commons

News 3

“UMass Boston is 
reinstating the mask 

mandate effective 
immediately as of 

Jan. 9. Masks will be 
required in all indoor 
places, including the 

campus shuttle.”

kaushar barejiya
News EDITOR 

SPORTS EDITOR
Nick collins

Arts &  Lifestyle Editor
rena weafer OPINIONS editor

James Cerone

Arts &  Lifestyle Writers
Positions Available OPINIONS Writers

positions available

EDITOR-IN-CHIEF
KATRINA SANVILLE

Managing Editor
SKYLAR Bowman

Head Copy Editor
Riley Hammond

COPY EDITORs  
ashiya Boone
olli capezza

PRODUCTION editor
Georgia berry

Illustrator
bianca Oppedisano

Photo Editor
olivia reid

STAFF ADVISOR
Charles Henriques

Social media 
coordinator
Melanie duarte

distributors
benjamin b. plourde
Umang Shah

Sports Writer
liam crampton

UMass Boston community grieves sudden loss of Sayed 
Arif Faisal

A student waits in University Health Services located on the third Floor of Quinn Administration Building. Photo by 
Olivia Reid (She/Her) / Photography Editor 

“Protesters outside 
the City Hall held 

signs that read 
‘Justice for Faisal’ 
and ‘Faisal needed 
help not bullets.’”

contributors
ValentinA Valderamma
Perez

Samantha Beady
News Writer | She/Her

Alexander pease

Suffolk County COVID-19 risk changes impact UMass 
Boston’s mask policy
Kaushar Barejiya
News Editor | She/Her

News Writer
Samantha Beady

Humor Editor
Joseph Dipersio

Humor Writer
Kyle makkas

Position available

Photographer
Hunter berry
positions available



The Africana Studies 
Department at UMass Boston has 
been dealing with turmoil and 
concerns this past Fall semester. 
The department’s competency and 
prospects have been questioned 
for quite some time, leading to 
distasteful responses from the 
faculty and students. The situation 
involved various concerns from 
both the department and the 
administration’s end, and the 
conversation between the two 
seemed like a standoff.

On Jan. 4, Dr. Kibibi V 
Mack-Shelton sent out an email 
to the administration, department 
faculty and The Mass Media 
declaring her “retirement in 
protest” to openly renounce the 
situation of the Africana Studies 
Department. Dr. Mack-Shelton 
lambasted the administration for 
calling out Dr. Jeff Melnick for 
being “racist,” canceling the job 
search twice for recruiting two 
tenure-track faculty and relying 
on an outside law firm to evaluate 
the progress and development of 
the department.

For those who have yet to read 
the first news article published on 
Nov. 4, 2022. Earlier, sometime 
before the beginning of the fall 
2022 semester, the administration 
commissioned an assessment of 

the Africana Studies Department 
and the Trotter Institute from 
Prince Lobel Tye, LLP attorneys. 
In essence, the reports provided 
by the attorneys suggested that 
the administration was consistent 
with its efforts to support the 
department. However, part of 
this assessment also offered 
recommendations to resolve the 
situation better

The cancellation of two 
faculty searches, the removal 
of the elected chair, Dr. Jamadri 
Kamara, the demotion and pay cut 
for the department’s NTT faculty 
member, and the entire idea of an 
independent evaluation appeared 
unfriendly to the department 
members and detrimental to the 
department.

Provost Joseph Berger agreed 
to answer some questions about 
the department’s current status. 
In briefly describing the events, 
Provost Berger said there had 
been turmoil and tension within 
the department for quite some 
time now. Over the years, the 
administration has attempted to 
resolve the issues several times, 
but there are still some unresolved 
issues. When asked about the 
cancellation of two searches for 
tenure track faculty, he said, “as 
those searches unfolded, there 
were concerns about the integrity 
of the search. The Dean [College 
of Liberal Arts Dean Tyson King-

Meadows] had strong concerns. 
He consulted with me, and I 
supported the dean’s decision that 
we stop those searches.”

Berger’s explanation for 
the department’s independent 
examination was based on the 
premise that there had been 
internal struggle and strife 
for years. As a result, the 
administration saw the need 
for a third-party intervention to 
devise some measures to address 
the concerns. Berger continued 
to state that the administration 
received the assessment report 
at the end of August, and some 
of the report’s findings were 
communicated at the beginning 
of September. Berger also made 
a general statement about such 
external reviews, stating that 
while they are not performed more 
frequently, they are a standard 
process in higher education when 
there are problems within the 
academic department. In addition, 
he declined to comment on the 
department’s behalf.  

When asked about the 
vacancies in the department and 
Trotter Institute, Berger informed 
that he authorized the search for 
three vacant positions for the 
department, as well as a director’s 
position for the Trotter Institute 
and one administrative position to 
support the director. According to 
Berger, this is one of the results of 

the assessment.
When asked about the 

internal concerns the department 
was facing, Berger meticulously 
refused to elaborate because 
the details were personal and 
confidential. “There are things 
that need to remain confidential. 
And let me be clear about a couple 
of things. There was a whole 
search committee, and there were 
also folks in the department. This 
isn’t saying that the irregularities 
and the concerns involved 
everyone involved in that process. 
It did not. It was the behavior of 
particular individuals.”

Apart from the faculty, 
students taking classes in the 
department have raised strong 
concerns about the enrollment 
dropping and not having 
enough faculty, as that puts 
additional strain on academics. 
Justice4TheTimes is a coalition 
of students and community 
members actively advocating for 
the Africana Studies Department. 
When asked about student 
involvement, Berger stated that 
he met with several students and 
staff members and acknowledged 
their concerns. However, he 
emphasized that it is not just 
about making the situation look 
good for the moment, but about 
sustaining the efforts so that 
future students do not face similar 
difficulties.

Berger stated in his closing 
remarks that there is always some 
resistance to change and that 
he is accountable to everyone, 
both inside and outside of the 
department. The administration 
has addressed and is using the 
evaluation to take action on 
all of the letters written by the 
faculty, whether in protest of 
the administration’s position on 
the matter or expressing strong 
dissent. Lastly, he informed 
that the administration intends 
to finish the faculty searches 
successfully by the end of the 
spring semester. This story is still 
developing as the administration 
and the department constitute the 
search committee and carry out 
the process successfully.

The new year is off to an 
excellent start for Massachusetts 
as the Commonwealth welcomes 
Maura Healey as its 73rd 
governor. Healey, the first female 
governor of Massachusetts and 
the first elected lesbian governor 
in the country, harbored a lot 
of encouraging support. With 
Healey, Kim Driscoll, the former 
mayor of Salem, took the oath 
as the lieutenant governor of 
Massachusetts. 

In the inaugural address, 

Healey expressed her enthusiasm 
to lead the state. “I assume this 
office with humility, mindful 
of the weight of history and 
lightened by the gift of gratitude. 
It is the honor of my life to 
lead this state,” Healey said. 
She further expressed her 
commitment to addressing some 
of the state’s pressing issues, 
including affordable housing, 
improving the MBTA, building 
and promoting the state’s green 
infrastructure and improving 
education.

After getting sworn into 
the statewide office, Driscoll 

made some remarks highlighting 
her career as a public servant. 
Driscoll said that having served 
as a local leader for the past 17 
years and gained a firsthand office 
experience as a mayor of Salem, 
she can vouch for the greater 
impact this building [State House 
and Governor’s Office] has on 
the lives of residents living in the 
Commonwealth. 

Former Massachusetts 
Governor Charlie Baker 
welcomed his successor to the 
State House by practicing a set 
of customs that Massachusetts 
governors have observed for 

almost 140 years, including the 
famous “lone walk” out the front 
door of the State House. The lone 
walk has been a tradition since 
1984 and marks the end of the 
governor’s term in office. 

Before the walk, Baker and 
Governor-elect Healey met to 
exchange gifts, which is regarded 
as one of many other traditions. 
These gifts symbolize the transfer 
of power from one governor to 
another. The Pewter Key, which is 
the original key to the governor’s 
office, the governor’s gavel, 
Massachusetts General Statutes 
and the Butler Bible are the four 
ceremonial gifts exchanged at the 
end of the term. 

As Baker ended his two terms 
as Massachusetts governor, his 
closing remarks were filled with 
optimism and highlighted the 
administration’s work in leading 
the state during the pandemic. 
“While I know that many of you 
didn’t agree with all the decisions 
the lieutenant governor and I 
made during the pandemic, you 
tried your very best to abide by 
the rules and to share in the work 
to be done,” Baker said. “I believe 
that’s why we’ve recovered 
almost all of the jobs that we lost 
during the pandemic.” 

Just in the initial days of 
the new administration, Healey 
issued her first executive order 
creating a cabinet-level position 
for the climate chief, who will 
be entrusted with advising 
the office on the policies and 
solutions related to the climate 
change issues in the state. Melissa 
Hoffer, a former attorney at 

the Environmental Protection 
Agency and an assistant attorney 
general under Healey, was chosen 
for this first-of-its-kind cabinet 
position. Hoffer will oversee the 
Office of Climate Innovation and 
Resilience. “We have no time 
to delay,” Healey said at a State 
House news conference. “The 
climate crisis threatens every 
aspect of Massachusetts life... It 
is our greatest challenge.”

Terrence Reidy, former 
Governor Charlie Baker’s 
secretary of public safety and 
security, will continue his position 
under the Healey administration. 
As of Jan. 6, Mike Doheny was 
announced as an acting labor and 
workforce development secretary. 
Healey stated that the office is 
still in the hiring process until the 
entire cabinet is filled.

Winter break is dubbed as 
the season of giving, and men’s 
hockey gave the gifts of hope and 
optimism with their recent four 
game winning streak, turning 
both heads and their season 
around with statement wins and 
offensive firepower. The Beacons 
began their season with a horrid 
2–8 record, with their substandard 
powerplay and offense being 
a key factor in their poor start. 
The month of November was not 
a good one for the Beacons to 
say the least, with the end of the 
month being capped off by a four-
game losing streak that saw them 
get outscored 16–1 total and 12–0 
in the latter three games.

December proved to be a 
better month for the team though, 
as they went 3–0 and won the 
annual Codfish Bowl tournament 
for the second year in a row. Prior 
to the tournament, they won their 
third game of the season in a 
3–2 overtime thriller on Dec. 2 
against Anna Maria College and 
took advantage of the near-month 
long break. The team extended 
their resurgence into January, but 
after a four game winning streak, 
the Beacons have dropped their 
last two, bringing their record to 
6–10.  While their record may 
be disappointing, the Beacons 
have a lot of momentum and are 
playing the best hockey of their 
season—and just in time too, as 
the regular season is coming to a 
close over the next few weeks.

Heading into the Codfish 
Bowl on Dec. 27, the Beacons 
had a lot of time off to regroup 
and work on their inconsistencies 
in preparation for the most 
important stretch of their season. 
A lot of the hardships the team 

faced over the course of their 
campaign were rooted in their 
lackluster offense. There were a 
lot of question marks surrounding 
how the Beacons would play 
in the latter half of the year, 
especially with the idea that the 
momentum of their overtime win 
was likely long gone.

However, the Beacons came 
out firing against Fitchburg State 
State in the first round of the 
tournament, jumping out to an 
early 1–0 lead after forward Evan 
Googins beat Fitchburg State 
goalie Max Macchioni glove 
side on a wrist shot. The Falcons 
responded quickly though, 
beating Beacon goalie Sam Best 
63 seconds later. The Beacons 
stayed resilient and fought back 
scoring three unanswered goals 
over the final two periods to 
soar over the Falcons with a 4–1 
victory. 

Best stopped 18 of the 19 
shots he faced, while Googins 
scored another goal on a nifty 
forehand move that—once 
again—beat Macchioni glove 
side with a nasty top shelf finish. 
Other goals were scored by 
forward Evan Bourdow, who 
potted a rebound off of a give 
and go attempt between Googins 
and forward Devin Moran, and 
forward Corey Clifton, who 
netted a wrist shot that sealed the 
win for the Beacons. 

The offensive attack against 
Fitchburg State was much needed, 
as the team was finally able to get 
their power play going, scoring 
goals on two of their five chances 
with the man advantage. Not only 
that, the defense and special teams 
played a huge role too, with the 
penalty kill not allowing a goal 
on any of the Falcons’ five power 
play opportunities. With their 
statement win over Fitchburg 

State in round one, the Beacons 
hoped to propel their momentum 
into their matchup against 
Albertus Magnus College in the 
Codfish Final, and they happened 
to do just that with a second 4–1 
victory on back-to-back nights.

Men’s hockey would once 
again light Bobby the Beacon’s 
lamp on the powerplay, this 
time scoring three goals on the 
advantage in their win over 
the second wave of Falcons. 
Corey Clifton—MVP of the 
tournament—got the scoring 
started when he ripped a one timer 
past goalie Logan Bateman. The 
Beacons would extend their lead 
to 2–0 on a goal from forward 
Grady Friedman, who took a 
centering pass from forward Mike 
Manzo and hit a one timer in the 
slot for the goal. It would be one 
of Manzo’s four assists on the 
night and the Beacons were not 
finished there.

Defenseman Blake Colman 
was arguably the player of the 
game, as he got the lead up to 
3–0 when he ripped a wrist shot 
past Bateman from the slot off 
an offensive zone faceoff. The 
Falcons would eventually score 
a goal of their own to pull within 
two, but the Beacons became 
the team to respond quickly this 
time around. Colman buried 
his second goal of the night just 
thirteen seconds after the Falcons 
scored their lone goal, scoring on 
a shot uncannily identical to his 
first—putting everybody in Barry 
Ice Rink into a state of deja vu in 
the process. The Beacons would 
ultimately prevail and win the 
Codfish Bowl with impressive 
stats across the board, going 11-
for-11 on penalty kills and scoring 
five powerplay goals in the two 
game stretch.

After the tournament, men’s 

hockey stood at a 5–8 record 
and were able to improve to 6–8 
after a massive 7–2 road win over 
Castleton on Jan. 6. The game 
saw five players score goals for 
the Beacons, and 10 players tally 
an assist in the blowout. Not only 
that, Googins tacked on two more 
goals to rack up four goals in a 
three game stretch, proving he is 
undoubtedly a spark for an igniting 
Beacon offense that scored a jaw 
dropping five goals in the second 
period alone. The Beacons added 
salt to the Spartans’ wounds in 
the third period too, scoring two 
more goals—both shorthanded—
for the five goal margin. If that 
start line doesn’t prove how 
phenomenal the penalty kill has 
been, who knows what would. 

As for the offense, their 
winning streak saw them 
have a complete turnaround 
in production, scoring four or 
more goals in three consecutive 
games, and three or more in five 
consecutive games. That streak 
has since been broken with 
their 1–0 overtime loss against 
Norwich University on Jan. 13. 
Nonetheless, Norwich is ranked 
fifth and the Beacons showcased 
their grit by keeping the game 
scoreless through regulation, and 
though they may be on a two-
game losing streak at the moment, 
there are still an abundance of 
positives to take away from these 
losses. 

The Beacons’ loss against 
Skidmore College on Jan. 7 still 
had a great offensive showing 
with Googins adding another goal 
to his stellar stretch of games, 
bringing his hot streak to five 
goals in a four-game span. Clifton 
also had a nice four game point 
streak going, while Manzo also 
recorded a goal and an assist that 
extended his now broken point 

streak to three. Regarding the 
match against Norwich, their 
performance was admirable, as 
it has proved that the Beacons 
are more than capable of keeping 
the game competitive against top 
teams in the conference, and also 
highlighted the improvement of 
both goaltender Sam Best and the 
teams defense over the course of 
the season. 

For the Beacons, their record 
may not be the prettiest, but their 
gameplay sure has been fun to 
watch over the past couple of 
weeks, and it’s only up from 
here. Their competitive nature 
and revived offense have put 
them on the radar as one of the 
better teams in the New England 
Hockey Conference as of late. If 
anything, the way that they played 
against teams earlier in the season 
compared to their last handful of 
games truly is night and day. With 
the regular season soon coming to 
a close, the Beacons have a whole 
lot to prove heading into the 
NEHC tournament because now, 
they’re out of the Mariana Trench 
and are no longer in too deep.
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Men’s hockey has tilted the ice and turned their season 
around

Kaushar Barejiya
News Editor | She/Her

“I assume this 
office with humility, 

mindful of the weight 
of history and 

lightened by the gift 
of gratitude. It is the 
honor of my life to 

lead this state.” 

-Maura Healey

“While their 

record may be 

disappointing, the 

Beacons have a 

lot of momentum 

and are playing the 

best hockey of their 

season.”

“[Provost Joseph 
Berger] informed that 

the administration 
intends to finish the 

faculty searches 
successfully by the 
end of the spring 

semester.”

UMass Men’s Hockey image from Beacons Athletics. Image by Katie Wilbert 

Kaushar Barejiya
News Editor | She/Her

Is the Africana Studies Department still in limbo?

The Massachusetts State House. Image sourced from Wikimedia.

Maura Healey sworn in as Massachusetts 73rd Governor
Nick Collins
Sports Editor | He/Him



During winter break, the 
women’s basketball and ice 
hockey teams slowly got into a 
hopeful groove when they played 
over the New Year and began 
their run of Conference games. 
Women’s Basketball reached the 
last day of fall classes at a record 
of 6–5, needing some breathing 
room to say the least.   

On Dec. 17, the weekend 
before finals, they played their 
third conference game against 
Rhode Island College, losing 55–
65. They showed the difficulties 
in maintaining balance as a 
student-athlete, as well as the 
need to refine team dynamics.   

Nevertheless, once exams 
were over and they were able to 
focus on the court full-time, things 
began to change. During their 
following game against Eastern 
Nazarene College on New Year’s 
Eve, players began these plans by 
tying the first quarter 11–11.

In the second quarter, they 
gained a 28-point advantage at 
the half and took off from there, 
winning 70–38.  Their game 
against Eastern Nazarene marked 

the last non-conference game of 
their season.

When it came time to play 
their following game against 
Castleton University on Jan. 4, 
the Beacons fought hard against 
the Trojans. They stayed neck 
and neck, but ultimately lost a 
heartbreaker in overtime by a 
final score of 61–71.

Their attempts to improve 
began to show meaningful 
results on Jan. 7, during their 
LEC game against Plymouth 
State University. Although they 
were losing by a score of 19–20 
at halftime, they gained a seven-
point advantage by the third 
quarter, finally winning their first 
conference game with a 20-point 
victory of 55–35.  

On Jan. 11, they faced their 
foes at UMass Dartmouth, once 
again neck and neck, this time 
with the Corsairs, in the first three 
quarters. Unfortunately, in the 
fourth quarter, UMass Dartmouth 
pulled away with a seven-point 
victory, defeating the Beacons 
75–82, and putting the woman’s 
Basketball team at a dismal 1–5 
record for conference games and 
an 8–8 record overall. 

Woman’s hockey finished 

Fall 2022 underwhelmingly, with 
a .500 conference record at 3–3, 
and an overall record of 5–7 prior 
to the end of the semester. 

Unlike most UMass 
Boston sports that play under 
membership to the LEC, the 
men’s and women’s hockey team 
play for the New England Hockey 
Conference. 

On New Year’s Eve, they 
took the ice against Amherst 
College at 3 p.m. The game 
began close, with the Beacons 
trailing 2–1 after the first period. 
However, Amherst College was 
consistent in scoring two goals 
in each of the latter two periods, 
defeating the Beacons 6–1.  

On Jan. 6, the Beacons played 
their first home game since Dec. 
10 against Castleton University. 
This game also marked the 
beginning of their conference 
games. UMass Boston outshot the 
Spartans 69–40, however, only 
two of those shots were able to 
make it past the goal line. 

On the other hand, UMass 
Boston goalie and number 33, 
Leah Bosch, saved 24 out of 27 
shots. Sadly, the three missed 
saves meant defeat for the 
Beacons, dropping the game 3–2. 

The following day, on 
Saturday Jan. 7, they faced 
Plymouth State university. 
During the first period, Plymouth 
State scored the first goal. UMass 
Boston’s Adriana Crepaldi 
responded quickly and tied the 
game, marking the first goal of 
her collegiate career. 

Before it was over, the 
Panthers scored another goal 
taking the lead. This didn’t 
frighten the Beacons who came 
back strengthening their defense. 
They also implemented the 
strategy of consistency Amherst 
college had used to defeat them, 
scoring in each of the three 
periods and claiming a 3–2 win 
for their first victory since Dec. 2.  

The third goal that made 
them victorious was the most 
eye-catching. Liz Kramp sped 
through the middle of the ice on 
her own. She maintained great 
control of the puck and after a 
quick deviation around the net, 
she powerfully slammed the 
puck home for the lead. The win 
placed the women’s ice hockey 
team with an even 4–4 record for 
conference games, along with an 
overall score of 6–9. 

From now until the middle 

of February, both UMass Boston 
teams will play ten conference 
games. If they continue showing 
consistency, they give hope for a 
successful season. Hopefully the 
spring 2023 semester brings more 
wins for the Beacons in light of 
the end of their seasons coming 
up and playoffs coming just 
around the bend.

Boston led the Spartans by 18 at 
the break, 43–24. The Beacons had 
the Spartans looking lost out there, 
and none of that changed when the 
second half began.

The Beacons maintained their 
lead for the entirety of the game, 
eventually winning 76–47. This 
was arguably the best defensive 
outing the Beacons had put out all 
season, as Castleton’s 47 points is  
the lowest a team has scored on 
them. There was no aspect of the 
game that the Beacons did not excel 
at this point in time. 

UMass Boston outscored the 
Spartans 44–18 in the paint, almost 
matching Castleton University’s 
entire point total. The Beacons 
also hit a season-high in free throw 
percentage, making 16 of their 
18 attempts. It was an all-around 
stellar effort from everybody, but 
the presence of Ike Eluwa and 
Malik Lorquet terrorized Castleton 
the most. Lorquet filled up the 
boxscore with a monster stat line of 
25 points and 13 rebounds on 71.4 
percent shooting, and Eluwa did his 
part off the bench with 13 points on 
57 percent shooting.

Plymouth State proved to be 
a little bit tougher competition, 
but the Beacons came out on top 
regardless. The first half started 
off with Lorquet and the Beacons 
toying with the Panthers but by the 
end of the half, Kyler Bosse and 
Plymouth State managed to cut 
UMass Boston’s lead to eight, the 
half concluding with a 40–32 score.

The second half was all Xavier 
McKenzie. Of the 52 points scored 
by the Beacons in the second half, 
McKenzie made up 21 of them. 
He was absolutely shooting the 
lights out and was the driving 
force behind the 92–73 Beacon 
victory, earning the most points 
they’ve scored in a game all season. 
Just like the Castleton game, the 
Beacons held on to the lead for the 
entire 40 minutes of play.

Xavier McKenzie finished his 
career game with 31 points, seven 
rebounds on 58 percent shooting; 
a sensational scoring performance. 
Malik Lorquet recorded his 11th 
double-double on the season, 
putting up an insane 27 points, 15 
rebounds, and three blocks all while 
shooting 52.6 percent from the 
field. The Beacons did an excellent 
job of drawing fouls, as they took 
39 free throw attempts this game, 

and made 27 of them.
Lorquet and McKenzie both 

put the team on their backs once 
again in what was a tough dogfight 
against UMass Dartmouth. The 
duo combined for three-quarters 
of the Beacons’ points in a 57–47 
victory that saw some seriously 
elite defense. Lorquet managed to 
make all seven of his free throw 
attempts, helping to secure his 12th 
double-double on the season with 
23 points and 10 rebounds. Lorquet 
is currently second in double-
doubles in NCAA Division III, an 
extremely impressive feat for the 
Beacon star. McKenzie also scored 
20 points on 53 percent shooting, 
an efficient contribution to the win.

The Beacons, having lost only 
one game since Thanksgiving, 
currently sit second in the LEC 
standings at 12–3, only behind 
their next opponent, the undefeated 
Keene State. The Owls will prove 
to be formidable foes, but UMass 
Boston is as hot as ever and looks 
to keep it that way. There’s still a 
lot of basketball left to be played 
to allow the Beacons to top the 
standings, and so far there’s plenty 
of reason to believe they could pull 
it off.
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Beacon check-in: it’s picking up from here on outMen’s basketball is burning Clark down with their hot 
streak
Liam Crampton
Sports Writer | He/Him

“UMass Boston is 

as hot as ever, and 

they look to keep it 

that way.”

Image of Men’s Basketball against Southern Maine from Beacon Athletics. 

UMass Women’s Hockey team image from Beacon Athletics. Image by Michael Vesci.

“From now until the 
middle of February, 

both Beacon 
teams will play ten 
conference games. 

If they continue 
showing consistency, 
they give hope for a 
successful season.”

Valentina Valderamma Perez
Contributing Writer | She/Her
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relationship.
What I didn’t realize was that 

I was doing further damage by 
not saying anything at all. I was 
building up resentment and anger 
toward this person when a simple 
conversation would solve all of 
our problems. That conversation, 
while slightly uncomfortable 
in the moment, opened our 
friendship into a whole new realm 
of stability.

Once I had that conversation, 
I felt really stupid. I wasted all 
this time feeling negative for no 
reason. That’s when I decided 
I needed to be better at forming 
boundaries—and being less of 
a people-pleaser. I picked up a 
book, “The Book of Boundaries” 

by Melissa Urban, and it’s really 
changing my life. 

In her book, Urban tells her 
story starting from 20 years ago 
when she was a recovering drug 
addict. She describes how she 
decided to stop using, but that 
was the only thing that changed 
in her life. She still had the same 
friends and the same life patterns 
and routines. All that was keeping 
her sober was pure willpower. She 
knew that way of life could only 
last so long before she relapsed, 
and she was right.

After her relapse, she realized 
she needed to make major changes 
but wasn’t exactly sure how. 
One day she was at a party with 
her friend surrounded by people 
doing drugs and drinking. This 
was a very unsafe environment 
for a recovering drug addict. Her 

friend offered her a drink and she 
just word-vomited. 

She explained that if they 
were to stay friends, he could 
never offer her another substance 
again. And that’s how she set her 
first boundary. From then on, it 
became easier and easier, and she 
knew what she needed. She knew 
her limits and how to recognize 
the discomfort that called for a 
boundary. That’s what I needed to 
learn from reading her book.

There have been several 
times throughout my life that I 
felt extreme anxiety toward a 
person for what I thought was no 
reason. It turns out I just needed a 
boundary. After I read that book, 
I slowly felt my people-pleasing 
tendencies undo themselves. It 
was freeing to realize I didn’t exist 
just to make other people happy. I 

should be the only one who has 
control over my emotions. 

So I urge you to do this, 
especially if you are in a situation 
like mine. Think of what you 
need. Not what your friend needs, 
not what your parents need, not 
what the random person at the 
coffee shop needs, but what 
you need to make you happy. 
Once you figure that out—and it 
might take a while if you are as 
entrenched in these beliefs as I 
was—use your words to ask this 
from others. 

Once you can clearly 
state what you need in your 
relationships, you’ll feel a 
huge weight lifted from your 
shoulders. As miniscule as it 
sounds, it is life-changing. You 
will look back at that one time 
you didn’t speak up for yourself 

when you were harassed at work 
because you didn’t want to make 
that man uncomfortable—that 
really happened, as I said I was a 
debilitating people-pleaser—and 
you’ll laugh at how stupid it was.

Richard Osman is known 
to his fans for his diverse array 

of jobs from television host to 
producer to comedian. His most 
recent venture, however, has 
been becoming a novelist. Most 
celebrity novelists seem to be a 

hit or miss because they either 
just want another form of income, 
or want to share their own story. 
Osman does the opposite. Instead 
he created a unique murder 

mystery set in a retirement home.
“The Thursday Murder Club” 

was released in 2020, and was a 
hit from the start. In fact, Osman 
became the first debut novelist to 
be number one on Christmas and 
the book was the “fastest-selling 
adult crime debut” in recorded 
history. Now, was this because of 
his famous name or the content of 
his book? The world may never 
know, but it has surely earned its 
place since. 

The story centers around a 
retirement-home club that gives 
the book its name. Comprising 
four unique individuals, the 
club meets every Thursday 
morning to solve cold murder 
cases acquired by their leader. 
Elizabeth’s presence is like that 
of a shadow, weaving in-and-out 
of conversation, picking up intel 
as she goes. She also has a full 
contact book with a number for 
every department on the planet, 
which is quite useful to the group.

Elizabeth picks up leads 
and distributes them to her 
team: Ibrahim, Ron and Joyce. 
Ibrahim is a retired psychologist 
who seems to know a little of 
everything and has a library 
of books to back him up. Ron, 
famously known as Red Ron 
to his community, is a political 
union worker whose fiery energy 
keeps the reader entertained. 

Joyce is a lovable woman, 
with enough heart to go around. 
Her journal entries are woven 
throughout with outright cheesy 
jokes, and are integral in allowing 
the reader insight as to how her 
brain works. The humor in the 
novel isn’t just characterization 
and witty banter. It’s fun for the 
reader to see play out.

Together, the four spend 
their Thursday mornings solving 
crimes, until one day a murder 
happens under their very noses. 
They pool their shared resources 
and work overtime to solve this 
crime alongside the local police 
force. The team works together 
with local detective PC Donna de 
Freitas. She tries her best to not 
give away key details in the case, 
but somehow the group always 
figures it out anyway.

The novel shows the 
complications of interpersonal 
relationships while still keeping a 
lighthearted tone throughout. The 
writing is ingenious, leading the 
reader to believe one thing before 
the novel goes in a completely 
different direction. This witty 
writing is what differentiates it 
from any other book in its genre. 

“This makes a wonderful 
break from the dark and grisly 
fare of much of the crime fiction 
and mystery genre, and whilst the 
connection between our intrepid 
elderly sleuths and the police 
might require a suspension of 
disbelief, it works beautifully,” 
said one reviewer on GoodReads. 
This is where Osman truly shines 
in his writing. His personality 
clearly shows through his work 
and in his characters. 

Osman brought a new 
voice to the crime genre that it 
desperately needed. The second 
and third books of this little series 
were released in the following 
years respectively.
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Richard Osman shines a new light on crime fiction

Student enjoys Murder Club book on a quiet evening. Photo submitted by Katrina Sanville (She/Her) / Editor-In-Chief

Rena Weafer
Arts Editor | She/Her

“‘The Thursday 

Murder Club,’ 

released in 2020, was 

a hit from the start. In 

fact, Osman became 

the first debut novelist 

to be number one on 

Christmas and the 

book was the ‘fastest-

selling adult crime 

debut’ in recorded 

history.”

“I wasted all 
this time feeling 
negative for no 

reason. That’s when 
I decided I needed to 
be better at forming 

boundaries...”

Rena Weafer
Arts Editor | She/Her

Advice with the Arts Editor: Boundaries will set you free

And the teams keep running, 
running and running, running and 
running, running and running, 
running. UMass Boston got their 
track and field season started 
with familiar faces from both 
men’s and women’s cross country 
leading the way. Winter track 
began in early December, with the 
Suffolk relays on Dec. 3 being the 
first event held, and many UMass 
Boston students showed out with 
terrific performances, including 
an absolutely tremendous, record-
breaking run by graduate student 
Jimmy Cannon, who has carried 
his strong cross-country season 
over to winter track. 

Men’s track ended up 
finishing in 11th place out of the 
16 teams that participated with a 
total accumulation of 12 points, 
but Cannon’s run was definitely 
one of the biggest highlights of the 
season, let alone the day. Cannon 
was able to shatter a UMass 
Boston record set 34 years ago 
in 1988, having an unforgettable 
career day in the 5,000m run. 
He finished in first place for the 

competition and became the new 
UMass Boston record holder for 
the event after he shaved over two 
seconds off former UMass Boston 
track player Peter Gregory’s 
record time. Cannon finished in 
15:20.18 and defeated Gregory’s 
previous record of 15:22.60. 

Other noteworthy 
performances included the one 
put on by Jimmy’s brother Rob 
Cannon. Rob notably had a very 
strong cross-country season 
that saw him win multiple Little 
Eastern Conference awards. He 
finished the 5,000m run in 10th 
place in his indoor track debut, 
while both brothers finished 
in first and second place in the 
second section of the 5,000m run. 
Runs by other players included 
freshman Melvin Wiltshire, who 
came in 32nd place in section 
eight of the 200m run with a 
time of 24.22s, while UMass 
Boston finished 11th overall in 
the 4x200m Relay with a time of 
1:43.22.

Women’s track ended up 
having a very strong showing 
at the relays as well, where they 
finished in fifth place out of the 
14 teams that participated in the 

event. The team came out of the 
event with 38 points scored, much 
attributed to exceptional displays 
all around that included a number 
of top-five finishes. Sophomore 
Dorinda Okorji came in fourth 
place in the 60m finals with a time 
of 8.12s, while freshman Angelina 
Mazzone came in second place 
in the 600m Run with a time 
of 1:58.60. Mazzone fell just 
a second behind Emmanuel 
freshman Emily Green, who 
finished atop the leaderboard. 

Sophomore Harleen Bassan 
also provided six points for 
UMass Boston after she came 
in third place in the 800m run 
with a time of 2:46.62. Freshman 
Jacqueline Earner, who was a top 
performer in cross country this 
past fall, also made her indoor 
debut and came in fourth place 
in the 1,000m run with a time of 
3:35:08, as she tacked on another 
five points for the Beacons. Both 
teams anticipated a carryover 
of momentum in their meet the 
following week at the UMass 
Indoor Open on Dec. 10.

Women’s track saw 
remarkable performances put 
on by Okorji, who finished first 

among all Division Three runners 
in the 60-Meter Final with a time 
of 8.19 seconds, placing her eighth 
overall. Okorji also finished 36th 
in the 200m final with a time of 
26.27s, while sophomore runner 
Grace Colon came in 20th in 
the 3000m run. It was Colon’s 
first meet of the season and she 
finished with a time of 12:32.67. 
Bassan also finished 11th in the 
800m run at 2:41.64, while Earner 
came in 12th in the mile run with 
a personal best of 5:45:00. 

For the men’s team, the 
Cannon brothers performed well, 
with Jimmy coming in seventh 
place in the 3,000m run with a 
time of 8:48.24. Rob came in 17th 
in the same event with a time of 
9:36:56. Jimmy also participated 
in the mile run, coming in 23rd 
and setting a new personal 
record that dated back five years 
to the 2018 Springfield Maroon 
and White classic. He beat his 
previous record by nearly eight 
seconds for a time of 4:35.93. 

Needless to say, both teams 
performed well in their first two 
events of the season, with both 
personal and collegiate records 
shattered in the matter of a week-

long span. Knowing how great 
the performances have been so 
far, not to mention the terrific 
output that many of these players 
showcased in the fall during the 
cross-country season, there’s a 
lot to look forward to. With a lot 
of newcomers and undergraduate 
students making up both teams, 
it will be exciting to see more 
personal and professional records 
be broken once again, especially 
knowing it’s possible that will be 
the case soon with the players out 
there now.

“Needless to say, 
both teams performed 
well in their first two 
events of the season, 
with both personal 

and collegiate records 
shattered in the 

matter of a week-long 
span.”

Track and field continues to sprint toward goals

Image from Regis Spring Classic. Photo by Katie Wilbert

Nick Collins
Sports Editor | He/Him
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Letters from the Classified Staff Union to UMass Boston

The following letters come 
from the Classified Staff Union 
members of UMass Boston. The 
CSU aims to provide fair and 
safe working conditions for its 
members, as well as negotiate 
in order to improve these 
conditions—and advance the 
well-being—for these members.

The CSU reached out to 
The Mass Media in order to 
inform all communities of staff, 
faculty, professional staff and 
administration of UMass Boston 
to communicate their stories 
of good, bad and indifferent 
experiences. 

The CSU continues to ask 
the question is what, how, why 
and when, will UMass Boston 
treat its employees with respect, 
appreciation, professionalism, 
and increase in all employees 
benefits of their jobs. To allow all 
to be given fair funding. 

Wally Soper— 
My name is Wally Soper 

and I am the Administrative 
Coordinator for UMass Boston 
Labor Resource Center and 
activist in our Classified Staff 
Union here at UMass Boston. I 
am an alum of UMass Boston 
with B.A. in Labor Studies, Minor 
in Economics and Certificate 
in Conflict Resolution. Our 
classified staff union at UMass 
Boston is part of a coalition of 
nine unions across the UMass 
system from all campuses, 
including UMass Medical, 
representing some 2,800 workers. 
We are the administration workers 
in all departments, support 
services and security personnel 

and all workers in facilities—
we make UMass Boston work! 
We are joined together around a 
common purpose to fight for the 
parity, dignity and respect that we 
each deserve and we need your 
support.

We have been circulating 
a UMass Unions United Staff 
survey to all in our coalition and 
creating a Classified Staff Bill 
of Rights that is an expression 
of the minimum standards and 
basics that should be afforded 
to all unionized employees at 
UMass Boston. This will help us 
to identify what we need in our 
contracts and serve as a message 
to fellow union members, 
students, politicians and the 
public about what is happening 
on our campuses. We need your 
support in order to provide the 
best quality services and to meet 
the needs of our students. We all 
agree that better pay is absolutely 
necessary, but we also know that 
full-staffing, pay parity across 
campuses, flexible schedules, 
equitable leave provisions, 
and opportunities for career 
advancement are priorities that 
also need to be addressed.  We are 
getting organized to help identify 
and clarify our priorities and 
we need the support of all who 
work and attend school at UMass 
Boston and in the UMass system 
as well as taxpayers who fund our 
public education.

We are sharing this 
information as well as attached 
stories from front-line workers 
at UMass Boston and thank you 
for your support in advance! We 
start negotiations this spring and 
for the first time in some 35 years 
we are planning to bargaining 
together and establish a common 
expiration date in order to build 
more power. We hope to neutralize 
the contracting out of our jobs 
as well as continued trends for 
consolidation of workless people 
doing more work while quality 
of services provided decline. We 
will be mobilizing support of 
students and taxpayers to help 
with our efforts so stay tuned and 
thank you for your support.

In Solidarity,
Wally Soper

Bob Carrol—
ARTICLE 24 - OUT OF 

TITLE WORK Section 1. Work 
in a Lower Classification A. 
When an employee is assigned 
by the CEO to perform the duties 
of a position classified in a grade 
lower than that in which the 
employee performs their duties, 
the employee will be compensated 
at their regular rate of pay as if 
performing their regular duties.

I came here, interviewed with 
Bob Gorman, and he said I have 
all the qualifications for the job—
this was some 34 to 35 years ago. 
He asked me if I knew anybody, 
and I said yes—I know three 
people who work in the gym, I 
play basketball and go swimming 
here—he said that’s not what I 
mean but do I “know anybody,” 
inferring someone connected. 
I talked with my mother, who 
talked with her sister, who grew 
up with John Joseph Moakley. 
Moakley wrote me a letter and 

that’s how I got my job as part 
of the UMass Boston movers—
custodians here at UMass Boston.

I worked as a custodian-
mover and my job was going to 
be eliminated. Some folks went 
around McCormack collecting 
signatures on a petition to keep 
me working in McCormack. They 
said they would have adequate 
custodial service for everyone, 
but what happened was the union 
fought hard for my job and the 
best we could do was to keep me 
in the same grade by transferring 
to the grounds department, and I 
accepted this. This was not right 
because I had seniority over two 
people in moving. In time, the 
person who had seniority right 
after me became the boss of the 
movers.

Everyone got a four-grade 
increase and I received a two-
grade increase—this was with 
Bob Kelly. Then David Lancaster 
became manager, and he made me 
a plaza worker. I worked in cold, 
inclement weather outside while 
others did not, and this seemed 
unfair.

Then I had to work in severe 
weather storms—coming down 
cats and dogs— and no one 
else was doing this work. The 
industrial rain gear only lasted 
for three to four hours in these 
conditions and my boss said, 
“You only need one rain suit so 
go and don’t be insubordinate.” 
When I spoke to my boss’s boss 
Denise Duggan, I told her about 
the rain suit and she said, “It’s an 
industrial rain suit and no one else 
complained about this.”

During two snow storms my 
boss wouldn’t let me eat, but with 
my medication it slowed down 
my body and I needed to eat.

ARTICLE 7 – 
AFFIRMATIVE ACTION/ NON-
D IS CRIM IN ATIO N /CO D E 
OF CONDUCT Section 1. The 
parties agree not to discriminate 
in any way in violation of 
applicable law, against bargaining 
unit members covered by this 
agreement on account of race, 
religion, creed, color, national 
origin, sexual orientation, sex, 
age, mental or physical handicap, 
veterans’ status or membership in 
any other legally protected class.

While in the mail room, I felt 
like I was discriminated against 
because everyone got a two-grade 
increase and my job was not 
changed like everyone else was. I 
feel this is too much injustice, too 
much discrimination. The UMass 
Boston discrimination does not 
stop there because parental leave 
is unfair here. If you make more 
money, you make more maternity 
leave than others —Profession 
versus Classified. I believe that 
UMass Boston does not have 
the right to call themselves the 
University of Massachusetts 
because the people of our state do 
not agree with discrimination in 
any form.

I thought this was 
discrimination as I was on 
medication I did not want to take, 
but I took it as was prescribed 
to me. While on these meds, 
that I did not want to take, I 
was discriminated against—thus 
insanity! I conclude that this was 

a definite act of discrimination 
which is not sane therefore these 
actions were insane!

UMass Boston—this college 
should have the nerve and 
should be called University of 
Discrimination number one. I 
hope that discrimination stops 
here and now.

C.B.B.—
Classified Staff Union at 

UMass Boston CSU/MTA/NEA 
By-Laws Amended November 
2016

Article I – The Classified 
Staff Union at the University of 
Massachusetts Boston, hereinafter 
referred to as the “CSU.”

Article II – Purpose: The 
purpose of the CSU shall be to 
negotiate, submit for approval, 
and enforce collective bargaining 
contracts for its members; to 
improve the working conditions 
and economic well-being of its 
members; to protect and advance 
the interests of its members; to 
gain recognition of the importance 
of the classified staff in the 
functioning of the university of 
Massachusetts Boston; and to 
support public higher education 
in the Commonwealth.

I’ve been part of the 
Classified Staff Union for 30 
years at UMass Boston.

When the union started 
working under the Mass Teachers 
Association in 2006, all were 
given opportunities to attend 
summer conferences, conventions 
and out of state conferences 
like the National Education of 
Association in Washington D.C. 
for all Educators in different 
states. We pay our union dues 
faithfully every month to be given 
this open-door opportunity. 

So, to target us CSU members 
here at UMass Boston, getting 
rid of our “Paid Union Time” 
that we have used for well over 
20 years, is very disheartening 
and shows the lack of support 
we “CSU” members have never 
had from our Administration. 
To force us to use our personal 
and off-hours personal time to 
be able to grow professionally 
shows us that the administration 
does not encourage professional 
growth like in the past and is 
trying everything in its power to 
dismantle the union at UMass 
Boston. To have this taken away 
from “state union employees” 
should be a negative, just cause 
within administration at UMass 
Boston. Taking away all learning, 
teaching, union involvement to 
learn is unprofessional.

ARTICLE 12 - SICK 
LEAVE BANK Note in Article 
11, Section 1 that members accrue 
12, not 11 days. “One sick day is 
automatically contributed to the 
Sick Leave Bank as per Article 
12.”

9. The Sick Leave Bank is 
intended to be used for short-term 
disabilities where the employee 
has a reasonable expectation of 
returning to work. It is not meant 
as a substitute for long term 
disability income protection.

13. Any return-to-work 
requirements under Article 11, 
Section 1(F) in the contract shall 
apply.

I was ill on Oct. 8, 2019. I 
also found I had a “brain tumor” 
at this time, and with God’s 
blessing it wasn’t cancer. I had a 
doctor’s letter written on Dec. 2, 
2021 stating that I would remain 
working from home for seven 
weeks during treatment and 
recovery. Although my recovery 
can vary, there can be significant 
side effects associated with the 
treatments of me being able to 
work from home for at least four 
weeks after my radiation was 
completed.

Due to our CSU Contract, that 
has Sick Leave Bank included, I 
was given the opportunity to use 
this for the security of keeping 
my job. I thank our CSU Contract 
for having this written for all 
members who have medical 
issues, concerns and helps keep 
us our job.

Effective Sept. 12, 2022, 
my department, IT Application 
Service at Bayside Office, had 
been removed from the Corcoran 
& Jennison building due to the 
university’s unwillingness to 
resign the yearly lease. Stating 
there’s no funding to pay the lease 
rental. Now the IT Application 
Services Department has been 
moved into the Wheatley-2-203 
location that is unsafe, unhealthy, 
mold mildew smell, has dirty 
carpet, water drainage at the only 
window in this area, pipe leakage. 
Additionally, facilities has been 
instructed to shampoo the carpet, 
dust the old cubicles and whip 
down any areas. PSU/CSU are in 
the process of filing complaints 
with the HR Administrator who 
is forcing all the staff under this 
department to return to work.

Why is UMass Boston 

administration so against IT’s 
staff? CSU/PSU/FSU/GEO

Izabel Depina—
My name is Izabel Depina, 

and I have been at UMass Boston 
since 2018. I am so grateful to 
come to this school. 

I have met some great people, 
and some are my mentors. They 
are UMass Boston staff. I have 
learned a lot from the staff. I am 
a Graduate Student in Conflict 
Resolution. My mother is a union 
member. “I fight Human Rights 
and Workers Rights is a Human 
Right.”

The Administration needs 
to listen to students because we 
are the reason you have a job. I 
have talked to many students 
since 2018 and they say that we 
need staff to help the students 
go through their experience in 
college. In 2018, advisors were 
getting pay cuts and laid off. They 
do extra work for no reward. 
They deserve better than how 
they are being treated during the 
crazy time in our world. Have a 
heart for your workers. We need 
justice for our workers. Students 
are standing with them… Please 
listen to the students now!

Eric Summers—
ARTICLE 28 - SAFETY 

PROCEDURES
Section 4.
D. Where it is currently the 

practice, at least two employees 
shall be assigned when working 
underground; in tunnels; in crawl 
spaces; in hazardous areas where 

steam, sewage, electrical, or other 
systems exist; in trenches with 
a depth of five or more feet; or 
when working more than ten feet 
above the floor or the ground. 
For other institutions, appropriate 
precautions—i.e. additional 
staffing, close supervision and so 
on—will be taken to ensure the 
safety of employees working in 
these hazardous areas.

S. No employee shall be 
assigned to work in areas where 
heavy moving machinery, high 
voltage current or nauseous 
gasses are present unless they 
are accompanied by one or more 
other employees.

We are the Facility Workers 
of UMass Boston! We are tired 
of your failures to the property 
staff facility. The current 
Administration has made it truly 
clear that they promote an unsafe 
working environment staffing 
levels at a critical level.

 The Dangers to the workers 
are poor air quality, hazardous 
machine rooms, unsafe equipment 
and toxic work environments.

ARTICLE 39 - WORKING 
CONDITIONS

Section 1. Support Services
The Employer/University 

Administration agrees to provide 
adequate overall support services 
for bargaining unit members.

Section 2. Workloads
Recognizing that workloads 

may vary from department to 
department and from one time 
of year to another, the Employer/
University Administration will not 
assign unreasonable or excessive 

workloads to bargaining unit 
members. 

Our staffing levels have 
gone from 45 workers to 12. 
We had on-staff four painters, 
six carpenters, two sheet metal 
workers, two pipe insulators, four 
refrigeration mechanics and six 
HVAC Mechanics. Our staff and 
our shops deserve better!

We keep the lights on, the 
toilets flushing, the buildings 
warm, the doors opening, walls 
painted, floors clean, mail 
delivered and attend work daily.

We’re the people that keep 
the university running. 

Authorized by: Stressed 
Facility Workers.

TerryAnise King, CSU Co-
Chair—

Where Do We Draw the 
Line? 

I have been asked to write a 
letter explaining my experiences 
as a CSU member, leader and also 
a UMass Boston employee. I have 
been employed by UMass Boston 
for 22 years. I can say it has 
been a very interesting 22 years. 
I have seen the UMass Boston 
administration and Classified 
Staff Union transition over and 
over again. I have been on many 
levels of leadership within the 
CSU. I was a member and was 
asked to join the steward council 
to assist other members who did 
not understand the contract or 
would need moral support to 
meet with their department heads. 
I have been on other committees 
within CSU.

My position within the 
university has changed, as well as 
any other employee who returned 
from COVID-19. We are all still 
affected by COVID-19 with 
returning to work in person. I am 
adjusting to the following:

1. New Position returning 
from COVID-19—My position 
before COVID-19 was not an 
option upon my return due to 
grants expiring and program 
changes. My department found a 
position for me. I am on campus 
daily and if there is remote work 
available within the realms of my 
grade, those are granted.

2. New CSU Executive 
Board

3. New Administrators in 
Human Resources and other 
Newly Hired Management Staff

There is a “negative” 
newness vibration going around 
the campus. I believe it is due to 
the energy of the new agenda and 
the idea of “let’s get this done no 
matter what—who is offended or 
affected.”

Granted, we are not running 
our systems on a business-as-
usual model. We should at least 
be civil. There is so much tension 
on both sides and I believe that 
what you project is what you get 
in return. Lately, we are looking 
for ways to fight back, and it 
seems as if the fight has been the 
same for every administration 
coming and going. Our fight has 
become complacent, fighting the 
same issues over and over on 
every contract, and all I see are 
a bunch of angry people who are 

frustrated and tired of fighting 
or standing up for themselves 
to get knocked down in another 
area. The outcomes of unhappy 
employees is “take what we put 
on the table or separate from the 
university.”

My question: What is it 
going to take for things to change 
on both sides of the table? I joined 
the ranks to assist members 
who needed assistance with 
negotiating or talking to their 
department heads, supervisors or 
understanding the contract. I also 
joined the union ranks because 
of the training, workshops and 
conferences provided by the 
MTA/NEA and CSU. Being a 
union member has benefits that 
will enhance your ability to 
navigate your journey through 
UMass.

I was also able to enhance my 
Labor and unionism by utilizing 
my UMass Boston benefit to take 
courses and was able to obtain a 
Certificate of Labor. My daughter 
attended Culinary Arts School 
utilizing my benefits administered 
by UMass Boston and CSU.

UMass Boston and CSU 
have been a very successful 
benefit to me and my family. 
I know that one day the fight 
won’t be so gruesome but some 
of the things that are happening 
to other members should not be 
happening, and being on the front 
line it is not easy to see this going 
on. This is where the ugliness 
comes out and everyone becomes 
affected. Where do we draw the 
line?

“The Administration 
needs to listen to 
students because 
we are the reason 

[they] have a job...we 
need staff to help the 
students go through 
their experience in 
college. In 2018, 

advisors were getting 
pay cuts and laid off. 
They do extra work 
for no reward. They 
deserve better than 
how they are being 
treated during the 
crazy time in our 

world.

- Izabel Depina

“We have been 
circulating a UMass 
Unions United Staff 
survey to all in our 

coalition and creating 
a Classified Staff 

Bill of Rights that is 
an expression of the 
minimum standards 

and basics that 
should be afforded 

to all unionized 
employees at UMass 

Boston.”

- Wally Soper,
Administrative 
Coordinator for 

UMass Boston Labor 
Resource Center
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The local story on missing 
person Ana Walshe of Cohasset, 
Massachusetts became national 
news shortly after the mother 
of three went missing on 
New Year’s Day. The missing 
woman’s husband, art dealer 
Brian Walshe, is currently being 
held on a $500,000 bail for 
misleading a police investigation 
on the whereabouts of his wife. 
However, this is not the first time 
Mr. Walshe has faced a judge.  

Walshe admitted to 
selling fake Andy Warhol 
paintings, according to the U.S. 
Massachusetts District Attorney’s 
Office.

“We do not have a sentencing 
date as of yet,” Walshe’s defense 
attorney Tracy Miner confirmed 
to The Daily Beast. The art 
dealer, who has been dubbed a 
‘con-man,’ awaited sentencing 
in home-confinement after he 
pleaded guilty to the federal art 
fraud allegations before Ana went 
missing.

Art law expert and attorney 
Daniel Weiner shared in a phone 
interview that art fraudsters 
can get away with selling 
fakes because a multitude of 
transactions in the world of fine 
art are simply based on nothing 
more than a “handshake and an 
invoice”—a lack of red-tape 
that Walshe likely sought to take 
advantage of.  

He suggested that even 
the wealthiest of amateur art 
buyers can be hesitant to request 
additional information from art 
dealers in large art transactions. 
This is because “they are stepping 
into an exclusive world,” and 
are thus inclined not to overstep 
boundaries while seeking 
acceptance from key players 
in this unfamiliar—and largely 
unregulated—territory.   

“The more art is worth, 
the more fake art will be in 
the market,” Weiner said. In 
Walshe’s case, though, this was 
not the buyer’s first rodeo. The 
cheated buyers hailed from the 
West Hollywood-based Revolver 
Gallery which specializes in 
curating works by Warhol.  

Back in 2016, gallery buyers 
were led to believe, from photos 
within Brian Walshe’s listing, 
that a pair of Warhol paintings 
were two of 102 canvases that 
collectively amounted to Warhol’s 
expansive and incredibly abstract 
“Shadows” series from 1978. 

Walshe, with assistance 
from wife Ana, initially asked 
$100,000 for the pieces by 
posting them for sale on eBay. 
Walshe’s item description of the 
eBay post stated that the seller 
allegedly had grossly overpaid for 
the paintings at a 2007 art auction 
called “Christie’s” for $240,000, 
ARTnews reported. 

The reason for the vastly 
discounted asking price on the 
web was, “It is much cheaper 
and because Christie’s won’t 
be able to auction our pieces 
till May 2017,” Walshe wrote. 
Art auctioneers typically collect 

anywhere from 15 percent to 25 
percent of the “hammer price,” 
according to Artprice.com. 

The eBay listing also 
misled inquirers by saying that 
the paintings were backed by 
verification of official registration 
from the Warhol Foundation.  

When pressed for 
comment on Walshe’s selling 
and subsequent guilty plea of 
peddling the fake work, Warhol 
Foundation Communications 
Director, Jeffrey Walkowiak, 
said, “The Warhol Foundation 
does not offer opinions on works 
of art purported to be by Andy 
Warhol nor do we comment on 
issues of authenticity.”  

Eventually, two staff 
members from the L.A. Revolver 
Gallery flew into Boston and 
bought the two fakes that the 
Cohasset couple posted for a 
negotiated price of $80,000. 

Following the completion 
of the transaction, the West 
Coast Warhol specialists noticed 
numerous notable differences 
between the works Walshe had 
given the gallery and the authentic 
originals that were advertised 
on the eBay listing, ARTnews 
continued.  

Representatives from the 
Revolver Gallery reported the 
transaction to the FBI after weeks 
of scattered contact with Walshe 
in the interest of seeking a full 
refund. Walshe was reportedly 
unresponsive and allusive—
although he did send a fraction 
of the money owed back to the 
gallery.  

FBI investigators concluded 
that at one point the embattled art 
dealer was indeed in possession 
of two original, legit portions 
of Warhol’s “Shadows” series. 
Walsh reportedly stole from a 
South Korean man he met at 

Carnegie Mellon under the guise 
of offering to help sell them on 
his behalf.

Instead, Walshe took photos 
of the originals and included them 
in the eBay post only to bait and 
switch bidders at the Revolver 
Gallery that were most likely 
lured in by Walshe’s considerably 
below market asking price. 

UMass Boston Art History 
Professor Carol Scollans 
explained in an email interview 
why canvas sections from the 
“Shadows” series specifically 
warrant six-figure price tags, and 
also provided insight on Andy 
Warhol’s legacy as an artist more 
broadly.  

Professor Scollans called 
Warhol’s “Shadows” one of 
the “most experimental and 
conceptual bodies of work he 
produced.” For visual context, the 
series in its entirety is a “complete 
installation of approximately 100 
plus, large format, repetitive 
images made up of combined 
photographs, painting and 
graphic arts of a single object—I 
think it was a photo of pant legs,” 
Scollans explained.  

Given the abstract nature 
of this collection and its 
‘nonrepresentational aspects,’ 
“Shadows” is an example of a 
“seismic shift in Warhol’s oeuvre” 
that challenges the viewer with 
the following metaphorical 
question: Do you know what you 
are looking at?

Scollans clarified that 
the “Shadows” series must be 
viewed as a joined collective to 
adequately “instill meaning” as 
a reminder that the individual 
pieces of the greater work were 
not crafted to stand alone. “A 
collector purchasing two or three 
images belies the concept the 

artist had intended,” Scollans 
said. 

Regarding the high market 
value of the said series, Scollans 
said it can more so be attributed to 
“owning a work of genius rather 
than a substantive analysis of an 
artist’s concept.” 

The professor went on to call 
Warhol one of the most “famous” 
and “iconic” artists of the 20th 
century whose legacy lingers 
today. In other words, the late 
Andy Warhol continues to have 
“star power,” so to speak, for 
an array of reasons—one being 
Warhol’s intertwining of artistic 
creativity and marketing—
making the latter much less 
mundane.  

 “Not only was he a catalyst 
for blurring the distinctions 
between advertising—low art—
and high art—museum works—
but more importantly raised the 
issue of authenticity and creation 
in his appropriated works like the 
Campbell soup cans and Brillo 
boxes,” Scollans outlined.  

Stylistically speaking, 
“Shadows” is a marker of 
Warhol’s departure from the 
American artist’s colorful 
depictions of everyday items 
and bright portraits of popular 
figures from Marilyn Monroe to 
Mao Zedong with pop art—an 
artistic movement that Warhol 
was famous for developing which 
dated back to the early ‘60s.

It isn’t the legitimacy of the 
artwork that is in question any 
longer, but rather the legitimacy 
of Mr. Walshe’s testimony, as the 
search for his wife Ana continues. 
Since Ana went missing on New 
Year’s Day, a damning series of 
developments have led many 
to grow suspicious that Walshe 
murdered his wife.  

For one, the home Ana 

and Brian formerly shared with 
their three young children, until 
moving, recently went ablaze 
shortly after Ana’s disappearance 
made headlines. The cause of the 
fire was deemed accidental by 
investigators, CBS reported.  

Following a police search of 
the Walshe’s home, prosecutors 
announced that a bloody knife 
and blood remanence were found 
in the basement of the Cohasset 
home the couple rented, WCVB 
reported. 

Further, Walshe was captured 
on video surveillance sporting 
a blue face mask and wearing 
surgical gloves, purchasing 
roughly $450 worth of cleaning 
supplies paid in cash at a nearby 
Home Depot. He also allegedly 
googled how to dispose of a 115 
pound body. 

Here in the United States, the 
accused are innocent until proven 
guilty. The focus of this feature is 
a crime Walshe already admitted 
to: selling fake art. You can see 
“Shadows” on full display at the 
Dia Beacon art museum in New 
York.
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Warhol fakes become national news

Paintings on display. Image sourced from Flickr.

Alexander Pease
Contributing Writer | He/Him

“Scollans called 

Warhol’s ‘Shadows’ 

one of the “most 

experimental and 

conceptual bodies of 

work he produced...”



I’m not sure how many of 
you know about the situation 
I am about to talk about. As we 
enter the new semester, it seems 
urgent to make sure everyone is 
aware of what is—and what may 
be—happening to the College 
of Liberal Arts. The CLA is by 
far our biggest college, so any 
changes made to it are obviously 
hugely important. Whatever goes 
on at CLA affects a giant portion 
of the student population and a lot 
of faculty members too.

If you are a CLA faculty 
member or even a student, you 
might already have an idea of 
what I’m talking about. For those 
of you who don’t, I’ll give you a 
quick rundown.

Essentially, Provost Berger 
has initiated the process of what 
is being called an “academic 
reorganization” in an apparent 
effort to realign the focus 
and goals of UMass Boston. 
An organization called the 
Academic Reorganization 
Task Force, or ART, has been 
working for the past year to 
make recommendations on how 
this could be done. According to 
a letter that the provost sent out 
to faculty entitled “Update on 
Academic Reorganization,” there 
are currently two scenarios.

The first scenario is a “status 
quo,” with some minor changes 
and “internal adjustments” that 
honestly aren’t crucial enough to 
discuss right now.

The second option involves 
the largest changes and is 
understandably concerning to 
many faculty members and 
students in CLA. Basically, 
three departments would be 
moved out of CLA and into 
what is currently known as the 
McCormack Graduate School 
of Policy and Global Studies—
sociology, political science and 
economics—and gerontology 
would be moved out of MGS and 
into nursing and health sciences. 
The McCormack School would be 
rebranded as a full undergraduate 
and post-graduate college. I will 
refer to this as “full academic 
reorganization.”

Yes, you heard that right—
three major departments that have 
traditionally been associated with 
the liberal arts would be taken out 
of CLA and placed into a “policy 

and global studies” college. 
Evidently, the idea is that UMass 
Boston will be able to further its 
mission as Boston’s only public 
research university and better 
represent its new “For The Times” 
slogan by flooding our school’s 
existing public policy research 
sector with more departments and 
students.

Personally, I don’t quite 
understand why this is necessary. 
Departments don’t have to 
belong to the same college to 
collaborate; that’s the entire point 
of a university. It seems like the 
provost is simply trying to raise 
the status of UMass Boston by 
hyper-charging a sort of public 
policy think tank.

However, MGS is currently 
a tiny handful of departments 
with barely any undergraduate 
offerings, so actually, this isn’t the 
worst idea ever. UMass Boston 
could use a new, shining public 
policy research initiative. But is 
now the time to do so? UMass 
Boston has a lot of issues to iron 
out right now. Plus, I don’t think 
shuffling around undergraduate 
programs, making advising more 
complicated and taking away 
resources for our biggest, most 
in-demand college is the way to 
do it.

Interestingly, the letter from 
the provost shows that ART 
actually suggested creating a 
“College of Graduate Studies.” 
Such a college might be able 
to institute departments that do 
this exact sort of thing without 
disrupting undergraduate 
programs at CLA. Why isn’t that 
an option?

Honestly, I think a lot of it 
is economic in nature. UMass 
Boston is in debt, and instead 
of shutting down departments 
and schools entirely, the provost 
thinks he can shift things around 
to make things more financially 
efficient. Essentially, it seems 
that he wants to maximize the 
quantity and quality of UMass 
Boston’s research output to attract 
more investment in the university. 
This is borne out by the fact that 
he has written that decisions 
shouldn’t “solely” be based on 
“resource efficiency,” implying 
that efficiency is definitely part 
of the equation. This obviously 
isn’t a bad thing on its face. But 
for some reason, the provost just 
can’t seem to come out and admit 
this.

In an interview with myself 
and our news editor, the provost 
told us that this reorganization 
initiative was “not driven by 
finances and efficiency.” He told 
us ART has implied that “merging 
and collapsing colleges and 
[having] fewer schools” was a 
potential solution to the school’s 
financial problems, and the fact 
that he is not willing to go down 
this route is proof of this lack of 
financial motivation. This seems 
like a complete misrepresentation.

Think about it this way. 
Why would ART be tasked with 
determining how to go about an 
academic reorganization and 
come back with such a fiscally-
minded report—and possible 
recommendation—if the original 

impetus hadn’t been a reaction 
to UMass Boston’s financial 
debt? I’ll hand it to Provost 
Berger for not going down this 
path; I certainly would prefer a 
reorganization to a downsizing. 
And I will concede that he may 
have decided he could turn a 
financial crisis into a positive 
opportunity. However, to act 
like this is nothing more than 
an attempt to better align with 
UMass Boston’s goals and values 
is just disingenuous.

In fact, this isn’t the only 
thing that the provost has been 
somewhat disingenuous about. 
When I asked him about his 
personal stance—whether 
he was in support of the full 
reorganization or the status quo—
he told me, “I am prepared to do 
both. I have not made a decision 
yet. I think it is a viable option 
[…] we need to have further 
consultation…” Yet when I read 
the update letter he sent out, I got 
a very, very different picture of 
Provost Berger’s opinions.

In the letter, the provost 
decided it would be apropos “to 
emphasize that the status quo 
is not optimal for our campus 
or achieving our strategic plan 
and mission.” He even goes 
on to depict the status quo as 
maintaining “an excessive 
imbalance of contributions [to 
the goals of UMass Boston]” 
and “does not address resource 
inequalities.” Provost Berger 
certainly chose his words carefully 
in our interview, yet it’s obvious 
to me that he was obfuscating his 
true feelings with some carefully 
picked language. He has indeed 
made his own decision—that the 
full academic reorganization is 
the best option.

Here’s another thing that 
struck me as somewhat of a 
“tailored truth.” Provost Berger 
told me that he has been having 
meetings with both student 
governments and “with the deans 
who are involved to make sure 
that we’re getting student input 
as well.” But let me ask you all 
something—how many of you 
have had direct contact with the 
student governments? How many 
of you have heard from your dean 
about this development? How 
many of you have heard about this 
“Academic Reorganization Task 
Force?” Have you been asked 
for your opinion on anything 
by any of these people? Do you 
know anyone who has? I don’t, 
and it seems like a lot of faculty 
members haven’t either.

What’s even more interesting 
is that, according to Berger, 
the reorganization has been 
considered for the past three years 
or so. But it seems that this too is 
news to the majority of students 
and a lot of faculty members. 
The reaction to this letter and 
information gathered from a 
round of faculty meetings with 
the administration has come as a 
sudden surprise to many.

Yet, in our interview, Berger 
emphasized many, many times 
that this whole process has been 
sufficiently collaborative with 
both faculty members and students 
being involved. It certainly seems 

like this is an exaggeration. 
Actually, it seems like this process 
was exactly as collaborative as 
the administration deemed it 
could be while remaining as low-
key as possible and not raising 
any alarms.

Indeed, it appears like the 
administration has been terrified 
of this getting out. They seem 
to think that simply making 
these decisions and processes 
transparent, and regularly 
updating faculty and students, 
would cause mass panic or 
something. We are all too 
sensitive and unreasonable to 
handle the truth until the very last 
minute.

Provost Berger’s willingness 
to be interviewed by members of 
The Mass Media is commendable. 
However, it seems that Provost 
Berger, despite all his talk of 
including students in this process, 
is largely content with treating 
students as an afterthought—not 
worth fully informing or fully 
including in decision-making. I 
think this is incredibly sad and 
decidedly disappointing.

What’s strange is that even 
the dean of CLA seemed to have 
been petrified that the provost’s 
letter got out to students when 
I contacted him, requesting 
an interview. His reply to me 
was quite curt, saying that all 
questions should be directed to 
the provost. I told him that his 
perspective and opinions on 
such a potential reorganization 
are crucial, especially where his 
opinion is being seriously taken 
into account by the provost; that 
CLA students should hear from 
their dean about this development; 
that journalistic fairness dictates 
that I get his side of the story—
and, by extension, CLA’s side—
as well as the provost’s side. He 
made no reply.

One other thing that stuck 
out to me: I asked Provost Berger 
about how the full reorganization 
would affect advising, as I 
have it on good authority that 
people are worried placing CLA 
majors into the McCormack 
college would seriously disrupt 
the student advising process. 
He told me that efforts were 
being made to improve advising 
in general—which we do 
desperately need—but didn’t 
really answer my question about 
how the transition will work. In 
fact, according to the provost’s 
letter, ART has “recommended 
the creation of a ‘University 
College’” to improve advising. 
Evidently, he has discarded this 
idea due to an apparent lack of 
“resources” and instead launched 
yet another committee to discuss 
the issue instead of actually doing 
something. I think this is a great 
shame.

Now, let’s be perfectly 
clear. This is, ostensibly, still 
up in the air, according to the 
provost. He has assured me that 
conversations are being had with 
faculty members about how any 
transitions will be handled to 
best suit the students, which is 
obviously a good thing. He has 
also insisted that no decisions 
have been made yet. But he 

himself told us that, “ultimately, 
it’s my decision as provost,” 
and judging by his letter, he has 
indeed made his own personal 
decision about what he wants to 
see happen. Also, according to 
the letter, he is proposing that the 
changes should be “implemented” 
by Sept. 1, 2023. So, unless the 
seemingly blindsided faculty 
members put up a strong fight this 
semester, it seems like the full 
academic reorganization is likely 
going to happen.

Provost Berger told me that 
students currently enrolled in 
the affected departments will 
continue on as normal, which is 
also a good thing. But this will 
still affect students and faculty 
members alike, no matter their 
status. As I have said, I personally 
don’t think that full academic 
reorganization is a terrible 
idea; however, I do think this is 
probably the wrong way to do it 
and the wrong time to do it.

In our interview, the provost 
repeated over and over that we 
are a “mission-driven” university, 
emphasizing the idea that this is a 
mission-driven decision. Well, it 
seems to me that UMass Boston’s 
number one mission should be 
to serve its community. Ripping 
away a chunk of CLA—the 
biggest, most popular college at 
this university—and placing it 
into another college is a step away 
from that goal. Public policy 
research might influence large, 
overarching trends on a national 
or global scale, but the quality of 
our college offerings will affect 
all of us in this local community 
immediately, tomorrow and into 
the future.

members are even more so. 
The Mass Media is dedicated 
to covering important issues at 
UMass Boston, but it is not a 
dumping ground for incessant 
drama. Students are not pawns 
to be either ignored or whipped 
up into a misinformed frenzy. 
The longer this goes on, the more 
drama and abuse of student trust 
will continue unabated.

The whole situation is a 
gigantic embarrassment. It’s 
unbelievable that this is still 
happening at a university that 
is supposedly dedicated to anti-
racism. It is harming lives, 
harming careers and destroying 
our reputation as a university. 
What is really ridiculous is 
that our administrators seem to 
have a chronic inability to solve 
complex problems, and yet still 
attempt to implement massive 
changes—such as the potential 
academic reorganization—while 
they flail around and act like 
petulant children when dealing 
with departmental issues.

For Pete’s sake, the 
administration sent out an email 
to every single student and 
faculty member, lambasting Dr. 
Jeff Melnick of the Africana 
Studies department for making 
supposedly “racist” comments. It 
even made its way into the WGBH 
newsroom.  Yet it turns out that the 
reality was much more complex 
and nuanced than such a public, 
knee-jerk response by the UMass 
Boston administration made it 
seem to be. This just strikes me 
as insanely unprofessional and 
petty, and a profoundly strange 
and harmful choice.

Now, I know regular readers 
will be used to my long articles 
by now. I write long articles 
because I want to cover all the 
most important aspects and 
angles to an issue so that you 
all can be well informed, though 
I know many people skim or 
outright skip such walls of text. 
This Africana Studies situation 
certainly seems like a candidate 
for multiple installments of my 
patented text walls, but honestly, 
this is all I have to say about it 
anymore. I will continue to talk 

about the situation in the context 
of new, important developments, 
but I think we all get the idea 
about what’s going on. Now it 
simply needs to end.

I also know readers will 
be used to my habit of laying 
out what students can do to get 
involved at the end of my articles. 
Unfortunately, I have to do so 
with a large caveat here. If you 
truly want to get involved, you 
should ask the professors at the 
Africana Studies Department—or 
even students in that major—what 
you can do to help. But you have 
to be aware that this is a highly, 
highly fraught issue and it is very 
easy to get in over your head.

This is not to call out the 
Africana Studies department at 
all. Professor Jemadari Kamara, 
who is currently at the head of 
the Africana Studies efforts, has 
never given me cause to question 
his integrity. I have been in 
contact with some ex-Africana 
Studies faculty as well, who are 
wonderful as a rule. However, I 
have been burned by questionable 
behavior from third-party sources 
in relation to the Africana Studies 
situation. So, be sure to confirm 
whatever you are told and keep 
your wits about you if you do 
decide to get involved.

So, in short, I earnestly 
hope that this disaster will end 

this semester. And yes, I mean 
this semester. If the situation 
isn’t resolved by the time I 
graduate—after my summer 2023 
course closes—I will certainly 
tell everyone who asks about 
my college background that the 
UMass Boston administration 
is incompetent and hypocritical 
at best, and arguably racist at 
worst. If nothing changes at 
all, I might even question any 
recommendations I would make 
for prospective students to attend 
UMass Boston, as much as it 
would pain me to do so.

Look, UMass Boston 
is wonderful on paper—an 
affordable, commuter-friendly, 

ethnically and age-diverse 
campus with a strong focus on 
anti-racism. I’ve very much 
enjoyed my time here and I love 
our students and faculty members. 
But in practice, UMass Boston 
frequently shows, due to the 
failures of its administration, that 
it is an incompetent, increasingly 
commuter-unfriendly university 
that struggles to uphold its 
purported anti-racist mission. 
Ending this horrible crisis 
promptly would show that things 
might finally be turning around, 
and UMass Boston might be on 
track to become what it’s always 
striven to be.

“Ending this horrible 

crisis promptly would 

show that things 

might finally be 

turning around, and 

UMass Boston might 

be on track to become 

what it’s always 

striven to be.”

“Have you heard 
about this ‘Academic 
Reorganization Task 

Force?’ Have you 
been asked for your 
opinion on anything 

by them? Do you 
know anyone who 

has?”

James Cerone
Opinions Editor | He/Him

Opinions 15
Mixed messages about the future of CLA

Opinions 14
This Africana Studies debacle must end. Now.

In McCormack posters regarding the Africana Department are hung over the hallways to be seen by those who pass. Photo by Olivia Reid (She/Her) / 
Photography Editor.

James Cerone
Opinions Editor | He/Him

“UMass Boston’s 
number one mission 
should be to serve its 
community; ripping 

away a chunk of 
CLA...and placing it 

into another college is 
a step away from that 

goal.”

Personally, I don’t 
quite understand why 

this is necessary. 
Departments don’t 
have to belong to 

the same college to 
collaborate; that’s 

the entire point of a 
university.



I recently read an article from 
The Wall Street Journal based 
on an interview with Stanford 
historian David Kennedy. The 
theme of the article, as well as 
the PBS production interviewing 
Kennedy and Condoleezza 
Rice, questions whether the 
new immigrant motivation and 
experience echoes that of the past. 
Since most of us are immigrants or 
come from immigrant families—
one or many generations ago—
the American Creed that they 
discuss should be familiar: We 
live in the United States because 
there are opportunities here that 
we wouldn’t have elsewhere. 
We want to make sure that 
our children have those same 
opportunities.

I am an emigrant from 
Canada and I believe there is 
more to this creed. Emigrants 
from a country are, by definition, 

different from those that stay 
behind. There is something in 
a person that allows them to 
take that big, big step—to leave 
everything they have known and 
the people that are like them, and 
move to a foreign land. It’s not all 
positive attributes; It can speak to 
restlessness, desperation or fear 
that can drive the courage to make 
that big move. The operative word 
is courage. The American Creed 
includes the willingness to take 
big, sometimes life-threatening 
risks, to begin a new life; to take 
advantage of the opportunities 
that are present here.

My own immigration 
decision was not as explicit. I 
came to America from Canada to 
marry an American. However, I 
did feel that I would be swimming 
in a bigger pond, and that would 
bring more challenges and more 
opportunity. As I look back almost 
forty years after my immigration, 
I think it’s likely that I have been 
able to accomplish more and 

make more of a difference with 
my life here in this bigger, more 
open pond.

I made another discovery 
early in my immigrant experience. 
I believe that yet another part of 
the American Creed is making a 
difference for others. This is not 
something that I had previously 
defined as American—I thought it 
was all about liberty and freedom. 
After I arrived here, I had several 
experiences that really drove this 
point home. I realized over time 
that most of the people I knew 
in America were extraordinarily 
generous in their financial giving 
to social service causes, with 
everything from donations to 
the Salvation Army, to local 
hospitals, to refugee resettlement. 
At the time, I attributed this to a 
strong sense that the government 
was not capable and therefore 
we all individually had to do our 
part. After all, Canadians would 
say, more often than not, that the 
government will take care of it. 

But I think more than this was 
a sense that we are in fact the 
government and that we have this 
responsibility to care for others. 
We ourselves need to make a 
difference. 

Recently, I have been 
volunteering with one of the 
many social service agencies 
in the Boston area who support 
new immigrants with English 
language and other skills needed 
for successful integration into our 
life here. As I practice English 
language skills with people from 
Africa, Asia and South America, 
I sense that they, like I, subscribe 
to the creed.

I see it at UMass Boston 
and the Osher Lifelong Learning 
Institute where I have met 
many people like me. Whether 
their grandparents came here 
generations ago, or whether, like 
me, they have made the journey 
themselves, we have these things 
in common: We are restless, we 
are courageous, and we want to 

make a difference. We subscribe 
to the American Creed.
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A Canadian’s Perspective on the American Creed

Kathleen Almand
OLLI Member 

A collage of individuls from the Osher Lifelong Learning Institute. Submitted by Myrna Finn.

“...[Immigrants] 

live in the United 

States because there 

are opportunities 

here that we wouldn’t 

have elsewhere... I 

am an emigrant from 

Canada and I believe 

there is more to this 

creed.”



I woke up a few weeks ago to 
a startling revelation: Apparently, 
it’s not 2007 anymore! Sometimes 
it feels like time moves faster than 
a plate of bagels at an all-you-
can-eat breakfast buffet. As we 
get older, the line gets longer, the 
bagels become stale and they run 
out of cream cheese. However, 
we keep getting back in line, 
trapped in bagel limbo, watching 
the years go by faster each time 
through. You go to bed feeling 
like a kid only to wake up the next 
morning in the midst of a mid-
life crisis. Some days, you feel 
like you don’t even like bagels 
anymore.

What even is time anyway? 
Is it a universal constant, or is it 
all relative? Maybe we’re all just 
a bunch of teeny-weeny specs 
floating around on the top of a 
giant dandelion, making our way 
throughout the cosmos. One day 
a giant spider will come down 
and ensnare us in its wicked web 
of time. The spider will have the 
head of Neil deGrasse Tyson, 
and he’ll whisper in our ear in an 
intimate, but non-sexual manner, 
“ring-ring, times almost up!” It 

sure is a mystery, that time stuff. 
Whether we want to accept 

it or not, years come and go. 
Recently, in a strange land known 
as Manhattan, the ball has been 
dropped. I’m not sure what this 
has to do with anything, but I 
guess it means that way up in 
his palace of time, Tick-Tock 
Clock Daddy—formerly known 
as Father Time —has determined 
that it’s a new year. I don’t know 
who made that guy the boss of 
time, but there’s nothing we can 
do about it—believe me, I’ve 
tried. I suppose the only thing we 
can do at this point is to welcome 
2023 with open arms. 

With a new year comes new 
possibilities. Everyone’s running 
around talking about New Year’s 
resolutions. Whether those be 
going to the gym or breaking the 
world record for most toilet seats 
destroyed with your head—it’s 
46 by the way—it seems that 
everyone has improvement on 
the mind. For us students, we 
also have a brand-new semester 
to contend with making for a 
double-whammy of fresh starts. 
I suppose that nothing puts into 
perspective the f—ups of the past 
better than the infinities of a new 
tomorrow. 

Speaking of New Year’s 
resolutions, I’ve recently had 
the great privilege to sit down 
with the highly esteemed UMass 
Boston celebrity personality, 
Bobby Beacon, to talk about some 
of his goals for the new year. 

“I’m gonna make 2023 my 
b—! First things first, I wanna 
try goat yoga. It may come as a 
surprise, but I’m actually more 
flexible than one might think. 
The goat’s just an added bonus 
because, well, it’s a goat. Second, 
I’m gonna buy an ice cream truck 
and drive around to parks and 
playgrounds, giving out frosty 
treats to kids on hot summer days. 
If I can’t afford an ice cream 
truck, I’ll settle for a van. It’s the 
thought that counts. Lastly, no 
more coke. I’m done. I’m going 
clean.” 

Well, Bobby, I’m sorry to 
tell you this, but not many people 
actually keep their New Year’s 
resolutions. That’s the thing about 
new beginnings: The broader 
the horizon, the higher we get 
our hopes; the higher we get our 
hopes, the longer the fall when we 
plummet. It makes sense that we 
all desire to be the best versions 
of ourselves that we can be, but 
maybe setting goals that span an 

entire year isn’t the best way to go 
about improving.

The best version of you 
may vary from day to day. 
Your best self on a Saturday 
might be able to do cartwheels 
across a burning tightrope 
while simultaneously belting 
out “We Are the Champions” 
by Queen. Your best self on a 
Monday might get out of bed, 
watch home renovation shows 
all day and eat a microwaved 
lasagna for dinner. We shouldn’t 
be too tough on ourselves. After 
all, we’re not cybernetically 
enhanced machines that are 
designed to maintain a certain 
level of perfection—at least not 
yet. We’re human, and with that 
comes all sorts of imperfections, 
but it’s in the imperfections that 
our beauty shines through. 

So, when it comes to making 
resolutions this year, don’t worry 
about it. If you really want to be 
successful, I recommend learning 
to realize what works best for 
you in the moment. If you’re 
always staring out at the horizon, 
you won’t be able to see what’s 
in front of you. You might walk 
into a wall, break your nose and 
get blood everywhere. Then 
someone’s going to have to come 

and clean it up, and everyone 
will be having a bad time. Just 
remember, sometimes you just 
have to stop and smell the bagels. 

With winter break over and 
a new semester beginning, many 
of us are returning to UMass 
Boston’s lovely campus. It’s 
occurred to me that for some 
Beacons out there, this may be 
your first semester. First things 
first, welcome aboard! Going into 
college can certainly be rough, 
and that’s why I’ve decided to 
do all you newcomers a favor 
by taking you on a tour of the 
campus. So put on your boots, 
grab your fedora and print out a 
paper cut-out of Harrison Ford’s 
face that you can plaster over your 
own face because we’re going on 
the adventure of a lifetime! You 
can thank me later.

In order for this tour to be 
enjoyed to the fullest, make sure 

that you start in front of Campus 
Center on the side with the buses. 
Take a moment to look out at the 
ocean and breath in that fresh, 
salty air. Pretty nice, huh? All 
right, playtime is over. Let’s head 
inside.

The building that you’re 
standing in now is called Campus 
Center. It’s pretty much the 
central hub of the whole school. 
It’s like the beating heart that 
keeps all the organs running 
smoothly. Similarly to a heart, 
it has everything that a student 
needs to stay healthy and strong 
like a Dunkin’ in the basement, a 
game room in the basement and 
a high-end campus bookstore 
also in the basement. You may 
be wondering what’s on the other 
floors. Honestly, not much other 
than a bunch of offices and places 
to sit and stand, but there is one 
cool thing. Why don’t you ascend 
the nearest flight of stairs and 
have a look for yourself. 

If donuts and breakfast 
sandwiches don’t tickle your 
fancy, luckily for you, there’s a 
food court on the first floor stuffed 
to the brim with options fit for any 
averagely hungry college student. 
Whenever you pass by, make 
sure you go in and grab yourself 
a slice of Sal’s Pizza, the official 
pizza of the Boston Red Sox. This 
is a rule, and it will be enforced. 
I’m just kidding, but I strongly 
suggest that you go in and get a 
slice. While you’re at it, could 
you grab me one too? Oh, and a 
bottle of coke if you don’t mind. 
I’ll pay you back later.  

Now that we’ve seen all 
the good stuff here, it’s time to 
head into a new building. Go up 
the stairs to the second floor and 
toward the catwalk. There was 

once a time where many cats 
walked this land. Now, this one 
exists all by its lonesome—a relic 
from a forgotten age, a testament 
to a bygone era. As you move 
through, pay attention to how 
the concept of time seems to lose 
its grip on you. We are moving 
into a treacherous realm; we are 
entering Wheatley Hall. 

If Campus Center is the heart 
of the school, Wheatley is the 
decaying liver that’s lived a long 
life working overtime. Whenever 
you have to come in here—which 
will probably be often—I suggest 
keeping a hand on a wall so as to 
not get disoriented, and to leave 
some sort of trail in your wake 
so you can retrace your steps if 
needed. The last thing you want is 
to be trapped here for eternity, but 
you seem smart, I’m sure you’ll 
be fine.

Word to the wise, if you 
happen to stumble upon a 
strange staircase leading deep 
underground that’s littered with 
coke cans: Do not proceed! 
Actually, why don’t you take out 
that bottle of coke you bought me 
earlier and place it on the ground. 
This is a handy little trick to 
guarantee safe passage. Now that 
that’s settled, head down the stairs 
and exit the building into the 
courtyard, next up is McCormack. 

There really isn’t much to 
say about McCormack—it’s just 
sort of average. There’s a fitness 
center if you like that kind of 
thing, and there’s a glass cabinet 
full of rocks on the second floor if 
you’re in the mood. With that out 
of the way, let’s blow this popsicle 
stand. Going out the front doors 
you’ll be face to face with the 
construction zone and the path 
that leads to Quinn. Depending on 

the length of your stride, the walk 
could take anywhere between one 
and 257 steps. 

Once in Quinn, you’ll find 
a crossroads of sorts. If you’re 
feeling like a fancy-pants, the 
Integrated Science Center might 
be up your alley. However, I have 
no intention of taking us there so 
why don’t you take the nearest 
flight of stairs up to the second 
floor. Next in line is the Healey 
Library. 

The Healey Library is 
obviously the brain of the 
university. It’s chock full of 
old books, cobwebs and phallic 
imagery covering its many walls. 
If these walls could talk, they 
would probably try to, but instead 
just cough up a mixture of dust 
and blood. That being said, go 
on up to the eighth floor by either 
taking an elevator or the stairs. I 
don’t really care which one you 
choose; however, if you take the 
stairs you’ll see more phallic 
imagery. 

The eighth floor is probably 
the best floor of Healey as there’s 
no noise restrictions. You can 
scream as loud as you want. 
Seriously, give it a try! Did you 
do it? Geez, I was only joking 
around. You probably just got a 
lot of dirty looks, huh? Consider 
this a lesson learned: Just because 
you can do something, it doesn’t 
always mean you should. 

Speaking of lessons, I’ve 
got one more for you, and it 
will probably be the single most 
important thing you ever learn at 
this university. The higher you 
climb, the better bathrooms you 
find. If you use some of those 
lower-level bathrooms, you’re 
going to be in for a rough time. 
So, if it’s privacy and cleanliness 

you want, you have to go up. The 
eighth floor of Healey is pretty 
okay but I recommend checking 
for cockroaches under the toilet 
before you sit. 

Well, I’m sure that pizza from 
Sal’s is starting to burn a hole in 
your stomach so I figure this is a 
good place to say our goodbyes. 
I’m sure that most of you reading 
this didn’t even bother to do the 
tour, but for those of you who did 
and are currently standing in front 
of the bathrooms on the eighth 
floor of Healey, I’m proud of 
you. You’ve faced the treacherous 
trials of UMass Boston, and 
while I’ve shown you far from 
everything—neither of us have 
time for that—you’ve taken your 
first steps in becoming a master 
navigator of this here school.

To recap: Always eat at 
Sal’s, Wheatley is a dangerous 
place that should be traversed 
with great care and McCormack 
has treadmills and rocks. Most 
importantly, the higher you stoop, 
the better you poop. With that, my 
friends, I bid you adieu.
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from 10-5  wins a 

free movie ticket + more!
 CC 3412.01

Mass Media Reader Survey: 
Help the future of the newspa-
per with a quick survey to let 

us know what you think!

Down
1 Nerd

2 Shocking

3 Antsy

4 Bemoan

5 To the lowest  

degree

6 Analyzed

7 Eight sided

12 Amount

14 Associated

15 Higher position

16 Russian capital 

18 Frigid

20 Slack

22 Ache

“Everyone’s running 

around talking 

about New Year’s 

resolutions. Whether 

those be going to the 

gym or breaking the 

world record for most 

toilet seats destroyed 

with your head...it 

seems that everyone 

has improvement on 

the mind.”

Does navigating campus feel like a chore? Here’s a tour
Joe DiPersio
Humor Editor | He/Him

New year, new mistakes: Making the most of 2023
Joe DiPersio
Humor Editor | He/Him

Go up the stairs to 
the second floor and 
toward the catwalk. 
There was once a 

time where many cats 
walked this land. 

Now, this one exists 
all by its lonesome—a 
relic from a forgotten 
age, a testament to a 

bygone era. 

“I’m proud of 
you. You’ve faced the 
treacherous trials of 
UMass Boston, and 

while I’ve shown you 
far from everything—

neither of us have 
time for that...”




