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GLOBAL

Tcaching Partners

".Globul’s Mission

Global Teaching Partners provides the
recruitment, placement, and ongoing support
of K-12 international teachers who strive to
gain experiential knowledge of the U.S. and
actively participate in cross-cultural activities
with schools and communities while

preparing students to be thoughtful and
compassionate global citizens.
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L About Global

e Headquartered in Research Triangle Park, North Carolina

) GLOBAL

Teaching Partners

o Officially authorized U.S. Department of State J-1 Visa
e o *' .
Exchange Visitor Program Sponsor N Brl d g eU S A

e Currently supporting 600 Global Educators in NC and VA

e QOver 25 countries are represented by Global Educators
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Global’s Retention Rates

96.04% 96.34% 96.88% 97.07% 100%

2019-2020  2020-2021  2021-2022  2022-2023  2023-2024
@ @ @ ® @
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) GLOBAL

Teaching Partners

Global Educator Representation

Zimbabwe Colombia Philippines Kenya South Africa Argentina Chile Ecuador Mexico

_—. A N £
—
Honduras Canada Jamaica India Costa Rica Nicaragua United Ireland Bahamas
Kingdom
' ./
Brazil Pakistan Zambia Uganda Botswana Cameroon
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Global Educators

e Professionally-credentialed educators
 Have af least two years of feaching experience

e Hold at least the U.S. equivalent of @

Bachelor’s Degree
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L

Global Educators

o Meet NCDPI licensure requirements

o Vetted through an extensive application
process including supervisor and colleague

reference checks and a criminal background
check

e J-1 visa holders eligible to teach in the U.S. for
up fo 5 years
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Application Process

DOCUMENTS
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@
PROFESSIONAL

e [nterview Preparation

SOCIAL

e Transitional Advisor
e Global Educator Network
e (Cultural Events

@
ACADEMIC

e Academic Advisor

N
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e Teacher Portfolio
e Application Support

O
CULTURAL

e [n-person Orientation

e Transitional Support e Ongoing Professional Development

. . . . o
Relocation Assistance e Prearrival Academic Training
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Stages of a First-Year Global Educator

y GLOBAL

Teaching Partners

STAGE 1

EXCITEMENT &
ANTICIPATION

JUN o JUL o AUG

SUPPORT LOOKS LIKE & %
: - S %
e Pre-arrival Training N "r’,;)_
e District On-boarding
e TA& AA Connecions L ——
PHYSIOLOGICAL

SURVIVAL &
CULTURE SHOCK

SEP o OCT

SUPPORT LOOKS LIKE
o AA Weekly Check-Ins
e Focus on “Remembering
the Why"
e TA Transportation

\_

\ e Securing Housing NEEDS /

= e Self-Care Focus

Transition and
Cultural Adaptation

STAGE 3

HOMESICKNESS
& SURVIVAL

NOV ¢ DEC o JAN

SUPPORT LOOKS LIKE <A =
N
e Global-Sponsored Social S %
Opportunities SRR

o (Cross-Cultural Events
SOCIAL NEEDS

\_ /

STAGE 5

SUCCESS &

REFLECTION
APR o MAY
g,A,%‘ SUPPORT LOOKS LIKE
g %’a.& e AA Guidance As Needed

e Promoting of Self-Reflection

SELF-ACTUALIZATION

= y

ADJUSTMENT &

REJUVINATION
FEB o MAR
o % SUPPORT LOOKS LIKE
§—%
$’ '2;)_ e Data-driven Conversations
e EOC/EQOG Preparation
e Focus on Effective
ESTEEM NEEDS Instructional Practices

\_ j
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Global Educator Achievements
2022 - 2023 Academic Year

Beglgfnmeg YT:;lrtth o — R o Teacher of the Year
Tet?cThEeT{J S':‘T’rﬁéhgeur o e ' ' o o Teacher of the Year Nominee

Employee of Excellence ; ; Global Educator of the Year

" CONTENT AREA = COMMUNITY

AWARDS . : AWARDS
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