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The educational landscape is shifting, 
and those shifts are wide-ranging. One of 
the more notable shifts to occur in recent 
years involves an increase in student in-
terest and enrollment in vocational and 
trade programs. According to the Nation-
al Student Clearinghouse, enrollment in 
vocational and trade programs grew by 
nearly 20 percent between the spring of 
2020 and the spring of 2025.

Students and families interested in voca-
tional and trade schools may have questions 
about what these institutions offer and how 
they can benefit graduates going forward.

Are vocational schools and trade 
schools the same thing?

While many people assume vocational 
and trade schools are the same thing, there 
is a subtle distinction between the two. Ac-
cording to Advanced Technology Institute 
(ATI), a trade school generally focuses on 
skilled trades like carpentry, HVAC, and 
plumbing. Vocational schools tend to offer 
a wider range of programs, including cours-
es in business, health care and technology.

What is a trade school?
Trade schools teach students the skills 

necessary to work in a specific career or 
profession. College and university curric-

ula are broad-based and not necessarily 
as career-focused as a trade school cur-
riculum, which does not offer humanities 
or liberal arts courses. Trade schools do 
not typically offer degrees like an associ-
ate’s degree or a bachelor’s degree. Stu-
dents who complete a program at a trade 
school typically earn a certificate, diplo-
ma or a credential recognized within the 
industry in which they hope to work.

What is a vocational school?
ATI notes that vocational school curricula 

focus on job-related training. Similar to trade 
schools, vocational school is unlikely to of-
fer courses in the humanities. Vocational 
schools may award certificates or diplomas, 
but some also offer associate’s degrees or ap-
plied bachelor’s degrees.

What about community colleges?
Many students may learn about vo-

cational or trade programs offered at lo-
cal community colleges. Such programs 
have grown in popularity, and the Na-
tional Student Clearinghouse reports that 

interest in vocational and trade programs 
drove an increase in community college 
enrollment during the 2024-2025 school 
year. Students interested in vocational or 
trade programs are urged to investigate 
the offerings at local community colleges 
in addition to exploring the programs at 
vocational or trade schools that are not 
necessarily affiliated with a communi-
ty college. The more options students 
explore, the more prepared they are to 
choose the best school for them.

How long is vocational              
and trade school?

Schools and programs vary, but stu-
dents who enroll in vocational and trade 
school and who remain in good standing 
can expect to graduate in less than four 
years, which is the average time it takes 
to earn a bachelor’s degree at a traditional 
college or university. Such programs tend 
to be shorter because they do not require 
students to take prerequisites unrelated to 
a student’s primary interest, which is com-
mon at four-year colleges and universities.

Vocational and trade schools are 
growing in popularity. Students who feel 
such institutions might be for them are 
urged to explore their options.

The basics of vocational and trade schools
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NOW HIRING!
We are looking for highly motivated individuals to join our team.

Great Benefits! 401K + Dental + Vision & More!
Competitive Pay:

CATA GO Drivers Starting at: $15.75/HR
Apply online at www.catabus.org or Indeed.com

Titusville, PA 16354

Older Americans are working longer
How do we support them?

People are working later in life for 
many reasons. And as a result, older 
workers represent a growing share of the 
U.S. workforce. But despite this grow-
ing representation, older workers may be 
struggling to compete in today’s work-
force.

Why are people working later        
in life, and what challenges       

do they face?
The U.S. workforce is changing. In 

fact, the percentage of older workers (55 
and up) increased from 15% to 23% of 
the workforce in the last 20 years.

So why are so many older people 
working later into life? There are a num-
ber of reasons—some based on neces-
sity and others on choice. Longer life 
expectancy, higher educational degrees, 
and increases to the age for receiving 
full Social Security benefits may play a 
role.

We also interviewed some older 
workers who told us that they needed to 
save more for retirement before quitting 
work. Others said they kept working to 
maintain health insurance coverage. And 
some older workers simply wanted the 
social engagement within their commu-
nities.

When seeking new employment, old-
er workers told us they preferred jobs 
that addressed their financial needs and 
gave them a sense of purpose and com-

munity connection. They also said they 
sought jobs that offered medical bene-
fits, flexible work arrangements, and 
work that was less physically demand-
ing.

For example, one woman said, “Nei-
ther my husband nor myself are old 
enough for Medicare yet. I’m going 
through … the [health insurance mar-
ketplace] right now, and it’s expen-
sive.”

Another woman told us, “I have a 
mortgage, and my son … started at [a] 
university … So I’d like to support him if 
he needs extra money.”

But despite the need for continued 
employment, many workers we spoke 
with noted obstacles to securing and 
keeping their dream jobs. Older workers 
also described challenges searching for 
and obtaining a job. These challenges 
included navigating the job search and 
application processes, developing new 
skills (particularly with technology), 
and potential age discrimination by em-
ployers.

Older workers often face challenges 
in navigating the job application process, 
developing new skills, and managing po-
tential age discrimination.

What supports are available       
to help older workers?

The federal government has ways it 
helps older workers manage the chal-

lenges that could affect their ability to 
find and retain jobs. For example, the 
Departments of Labor and Education 
administer several programs through 
a network of state and local partners. 
These programs provide career counsel-
ing, job search help, skill training, and 
more. The Labor Department also sup-
ports older workers by funding research 
and providing online tools and resourc-
es for them.

Some programs are offered through 
job centers. Officials at these centers 
told us that older workers had unique 
employment needs. For example, some 
older workers have never owned a 
computer or rarely used them. Some 
job center officials also told us that 
when older workers transition from 
physically demanding jobs into other 
work, they may need computer skills 
training to be competitive in the job 
market.

Some officials also told us that part 
of their role is helping people transfer 
their existing skills to new job fields. 
For example, officials at one job center 
told us about a former sewing machine 
repair technician who got a job as a 
manager for a small engine repair com-
pany. They did so by emphasizing their 
existing skills and taking some basic 
computer classes to broaden their com-
puter literacy skills.

Many older workers we spoke with 
said that job center staff gave them strat-

egies for creating resumes and prepar-
ing for job interviews—increasing their 
chances of being hired. And three older 
workers with disabilities said workforce 
programs helped them find jobs they 
could perform or helped them arrange 
necessary accommodations with their 
employer.

We also learned about initiatives at 
the state and local level to support older 
workers. For example, one state offered 
online career-building seminars in which 
older workers could network with one 
another and learn strategies to become 
more competitive in the job market. In 
other states, job centers offered hands-on 
digital literacy classes for people 55 and 
older.

Older workers told us these opportu-
nities were important to them. Howev-
er, we found that the Labor Department 
has not helped state and local part-
ners share information on the results 
of these initiatives. Sharing lessons 
learned could help all partners improve 
their strategies for serving older work-
ers and better address the challenges 
many older workers face. In turn, the 
Labor Department would be helping 
these older workers support themselves 
financially, maintain a sense of pur-
pose, and prepare for retirement while 
contributing their knowledge and expe-
rience to the workplace. 

-www.gao.gov
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TITUSVILLE, PA –The Education 
& Training Center at Pitt-Titusville fo-
cus on collaborative efforts to strengthen 
workforce development across North-
western Pennsylvania. These initiatives 

directly support highdemand fields 
such as manufacturing, nursing, dental 
hygiene, nurse aide training, industrial 
maintenance, and criminal justice, align-
ing with regional labor needs highlighted 

in recent employment data.
The Education & Employment re-

port published last year, emphasizes that 
“companies often need help producing 
goods” and that “health care and social 
assistance… numbered nearly 1.6 mil-
lion” older workers in 2025, underscor-
ing the ongoing demand for skilled pro-
fessionals in manufacturing and health 
services (Education & Employment, 
2025, pp. 2–3). The report also notes the 
importance of “industrial maintenance 
apprenticeship” programs and the re-
gion’s strong employer base in manufac-
turing, health care, and public service.

Expanding access to                   
CareerReady programs

ETC together with its partners are 
working to ensure that both traditional 
and non-traditional students across rural 
and smalltown Pennsylvania have access 
to affordable, flexible, and industry-
aligned training pathways:

Manufacturing & Industrial Main-
tenance Pitt and NPRC offer handson 
technical training aligned with regional 
employers’ needs. Programs emphasize 

machining and mechanical systems, pre-
ventive maintenance, safety, and trouble-
shooting—skills that match the region’s 
strong industrial base.

Nursing, Nurse Aide, and Dental Hy-
giene Pitt’s longstanding health programs 
and NPRC’s allied health offerings pre-
pare students for immediate employment 
in hospitals, longterm care facilities, and 
dental practices.

Criminal Justice & Public Safety 
NPRC’s criminal justice curriculum 
supports pathways into law enforce-
ment, corrections, and community safe-
ty roles.

Meeting regional                               
workforce needs

Northwestern Pennsylvania’s top 
employers include medical and manu-
facturing sectors. These employers rely 
on a steady pipeline of trained workers 
in technical, health, and public service 
fields. These organizations rely on edu-
cation and training in preparing individu-
als for career advancement.

A unified commitment to           
community and eonomic growth

Through shared resources, coordinat-
ed programming, and partnerships with 
employers, ETC at Pitt-Titusville is cre-
ating clear, accessible pathways for indi-
viduals seeking new careers, upskilling 
opportunities, or reentry into the work-
force.

“Our institutions are committed to 
strengthening the region’s workforce by 
offering programs that directly respond 
to employer needs,” said Dr. Stephanie 
Fiely, executive director for the Educa-
tion & Training Center at Pitt-Titusville. 
“From health care to manufacturing to 
public safety, we are preparing students 
for meaningful careers that support the 
economic vitality of Northwestern Penn-
sylvania.”

Look no further!
New Light, Inc. is now accepting applications for

Direct Care Personnel for the Clarion area. This position will provide 
support for intellectually/developmentally disabled individuals

in a community based residential program.
• Competitive Hourly Wages ($17/hr.)
• Restraint/Restriction free agency

• Weekends a must!
• Benefit Package Available!

• Open Availability greatly appreciated!
• Paid vacation!

• Opportunity for advancement in company!
CNA’s Needed

Interested individuals must be able to obtain a criminal background check 
free of certain serious violations, child abuse clearance, FBI clearance and 
possess a valid, driver’s license and a reliable, registered, insured vehicle.

Are you a
compassionate person

looking for a great 
career opportunity?

All interested individuals contact HR Department at
New Light, Inc., P.O. Box 761, Clarion PA 16214  

814-226-6444, Ext. 103 or email hmche@newlightnewlife.net 
New Light Inc. is an equal opportunity employer

Clarion
Christian
School

SEEKING QUALIFIED APPLICANTS
FOR OPEN TEACHING POSITIONS

“Teaching and guiding the hearts, minds and souls of children”

Applicants should summit a letter of interest, resume,
3 references and clearances to clarionchristian
school@gmail.com. For additional information

please contact Lisa at 814-226-4443.
CCS serves students from age 3-12th grades.

Pitt-Titusville expands workforce opportunities
Education & Training Center at 

Pitt-Titusville strengthens workforce 
development through CareerFocused Training
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(StatePoint) For many business own-
ers, succession planning is often pushed 
aside by day-to-day demands. But hav-
ing a clear plan for what happens to your 
business once you’re ready to step back 
is one of the most important ways to pro-
tect what you’ve built.

PNC’s Business Owner Wealth In-
sights Report shows that nearly 70% of 
owners agree planning for the future is 
important, but 1 in 3 have not yet formal-
ized their succession plan. One of the big-
gest barriers: its perceived complexity.

Start with alignment,                 
not mechanics

The most effective succession plans 
start with clarity on outcomes – not me-
chanics.

Start by clarifying your priorities, in-
cluding financial goals, business direc-
tion, and stakeholder expectations. This 
alignment will guide key decisions, from 
choosing a successor to structuring the 
transition.

Jim Benedict, head of Business Own-
er Solutions, PNC Private Bank, said: 
“We tell clients to ‘begin with the end 
in mind.’ How would they like their 
family wealth and business to be struc-
tured? What do they want to accom-
plish? What’s important to them? Once 
we know the answers to those questions, 
we can look at succession methods and 
wealth structures.”

Identify and develop                         
future leadership

The next step is determining who 
could eventually lead the business.

Potential successors may include fam-
ily members, partners, employees or out-
side buyers.

Each option brings distinct consider-
ations, including whether the successor 
has the skills to lead, how the transfer 
will be structured, and what level of in-
volvement the current owner will retain.

Create a transition timeline
A phased transition over several years 

allows for:
• deliberate leadership development 

and mentoring;
• gradual transfer of responsibilities 

and relationships;

• reduced operational disruption; and
• greater flexibility in structuring 

ownership transfer.
Get a realistic business valuation
A professional valuation provides a 

clearer picture of financial health and 
helps guide retirement, tax, and other 
transition decisions.

It also gives an owner a reliable val-
ue to incorporate into personal financial 
planning and a framework to evaluate 
whether unsolicited offers are credible 
and worth pursuing.

Communicate the plan
One of the most overlooked aspects 

of succession planning is communica-
tion.

Businesses successfully navigating 
succession tend to focus on three ar-
eas:

Clarity: defining roles, expectations, 
and the future leadership structure.

Alignment: ensuring key stakehold-

ers share a common understanding of 
direction.

Consistency: establishing regular op-
portunities to revisit and refine the plan.

Review and update regularly
Review your plan regularly, especially 

after major business changes, leadership 
shifts, or personal life events. Keeping the 
plan current helps ensure it stays aligned 
with your goals and your company’s needs.

Steps You Can Take Today
• Document your top two or three suc-

cession goals;
• Identify at least one potential succes-

sor; and
• Schedule a conversation with a trust-

ed financial or legal advisor.
Creating a succession plan may feel 

like a future concern, but planning ahead 
can help protect your business, support 
your employees, and make the next chap-
ter smoother for everyone involved.

WWW.HICKMANWOODS.COM
@HICKMANWOODS

724.867.9441 - EmlEnton, PA 16373

Bradigan’s is hiring a full-time Class A fuel delivery driver for our 
Kittanning location! Get great pay, a full benefits package, and a 
$3,000 sign on bonus! Plus, you’ll only drive local routes so you’re 
home after every shift. Hazmat & Tanker endorsements required.
Apply today at: www.bradigans.com/bradigans-career-center

Quality Petroleum Products Since 1952

No Prior Experience Required 
for Entry Level Assembler

All Candidates must have a HS Diploma or GED, 
be 100% Drug Free & able to pass a background check.

100% Paid Training, Holiday Pay, 401k/ROTH plan with
Employer Match, Flex time, and Quarterly Profit Sharing.

FT positions include a full Benefits Pkg, Vacation/Sick pay.
If you are interested in becoming part of the Liberty Team:

Apply in person at: 189 Howard Street, Franklin, PA 16323
Online at www.libertyelectronics.com

* Liberty Electronics Inc is a Federal Contractor, required to meet wITAR Regulations. 
*Liberty Electronics, Inc is an Equal Opportunity Employer. *Liberty Electronics, Inc is a drug free workplace.

How to create a business succession plan



6 — THE DERRICK. - The News-Herald - Education & Employment — Wednesday, June 17, 2026 

Once a new school year begins, stu-
dents soon find themselves back in the 
hustle and bustle. Extracurricular activi-
ties likely will figure prominently in stu-
dents’ and parents’ schedules.

Extracurriculars offer many benefits 
to students, but also come with a con-
siderable commitment of time and even 
money. The University of Florida notes 
that a study of more than 13,000 tenth 
graders found that, on average, the teens 
participated in two to three extracurricu-
lars and spent about five hours per week 
on them. While moderate involvement 
in these extracurriculars was found to 
improve academic performance, at very 
high levels of involvement (more than 14 
hours a week), teens’ academic well-be-
ing declined.

The most obvious benefit of extracur-
riculars is spending time with like-mind-
ed peers who share the same interests. 
But there are many additional and less-
er-known benefits of extracurricular ac-
tivities.

Take healthy risks. Extracurricu-
lars enable students to try something 
out of their comfort zone. This is low-
stakes risk-taking where students can 
try, sometimes fail, and brush them-

selves off to try again to build confi-
dence.

Become civically minded. The Uni-
versity of Florida also notes a study of 
1,000 teens who were followed from 
high school into young adulthood as a 
testament to the potential benefits of 
extracurriculars. Study participants who 
were involved in extracurriculars were 
more likely to vote, volunteer and be 

psychologically healthy, well-educated 
adults.

Strengthen executive functioning 
skills. Extracurriculars can help students 
coordinate complex, non-academic tasks, 
such as organizing a play or musical per-
formance. They also help to rewire the 
brain to handle stress, collaborate and 
manage multifaceted projects.

Motivate kids to exercise. Though not 

all extracurriculars are physical in nature, 
many are. Sports help kids be more active 
in ways that may not seem like the work 
of heading to the gym, according to Web-
MD. Those who regularly exercise are at 
lower risk for many health conditions, in-
cluding high cholesterol and obesity.

Students can reinvent themselves. 
Extracurriculars offer students a chance 
to get a break from how they may be 
seen at home or in school. If a student 
is dubbed “the science kid” in a differ-
ent setting, an extracurricular may afford 
him or her a chance to try on a creative 
persona. Similarly, a typically quiet stu-
dent may be gregarious when participat-
ing in the school play. Extracurriculars 
enable reinvention and can help kids find 
their real voices.

Make learning fun. School can be 
taxing on students, especially by the time 
they reach high school. Extracurriculars 
can renew students’ passions, especially 
when they choose an activity for them-
selves that they truly enjoy.

Extracurricular activities enable stu-
dents to adopt new personas, make 
friends, boost physical and mental health, 
and realize long-term advantages as they 
age.

The unexpected perks of extracurriculars
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 Have You Ever Thought
  About Becoming a Nurse?
The Institute for Healthcare Professionals offers educational programs
for individuals interested in starting a career as an LPN or an RN.

Application deadline: June 30, 2026

Practical Nursing Program
Practical nurses play a vital role in patient care in skilled nursing
facilities, outpatient clinics, acute care hospitals, and physician offices. 
Becoming a nurse is a very rewarding career that allows you to be able
to provide compassionate care for your patients at their time of need.

• Complete the program in 12 months, with more than 1,500 hours
 of instruction in the classroom, clinical setting, and simulation lab.

• Clinical rotations will be in various departments of Meadville
 Medical Center, local skilled nursing facilities, home healthcare
 agencies, and physician offices.

Call Tammy Sanfilippo at 814-333-5654
or visit institute.mmchs.org/LPN.
18282 Technology Drive, Suite 303, Meadville, PA 16335

Sharon School of Nursing
The Sharon School of Nursing offers students the benefit of taking 
nursing courses at a hospital-based diploma nursing program
and college level academic courses at Allegheny College. At the
completion of the program, students are eligible to take the
National Council Licensure Examination (NCLEX ).

• Earn your RN diploma in only 20 months.

• Participate in varied clinical and simulation experiences with
 master’s-prepared faculty who have diverse clinical experience.

Call Jennifer Rhoten at 814-333-5654
or visit institute.mmchs.org/RN.
18282 Technology Drive, Suite 301, Meadville, PA 16335

The Meadville Medical Center Institute for Healthcare Professionals
Practical Nursing Program at Meadville Medical Center is in accordance
with ACEN standards, located in Meadville, PA is accredited by the:

Accreditation Commission for Education in Nursing (ACEN)
3390 Peachtree Road NE, Suite 1400, Atlanta, GA 30326
(404) 975-5000

The most recent accreditation decision made by the ACEN Board of
Commissioners for the Practical Nursing program is continuing accreditation.

View the public information disclosed by the ACEN regarding this program
at www.acenursing.org.

Approved by: Pennsylvania State Board of Nursing (Initial approval)

The diploma nursing program at Meadville Medical Center at the
Sharon School of Nursing located in Meadville, PA is accredited by the:

Accreditation Commission for Education in Nursing (ACEN)
3390 Peachtree Road NE, Suite 1400 Atlanta, GA 30326
(404) 975-5000

The most recent accreditation decision made by the ACEN Board of
Commissioners for the diploma nursing program is continuing accreditation.

View the public information disclosed by the ACEN regarding
this program on the ACEN website.

Approved by: Pennsylvania State Board of Nursing (Initial approval)
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Artificial intelligence (AI) has been 
foremost on the minds of millions of 
people in recent years. While much of the 
public discourse around AI has focused 
on the uncertainty and anxiety it has in-
stilled in people concerned about their 
jobs, use of the technology in classrooms 
has garnered considerably less scrutiny.

That AI in the classroom has not been 
the central focus of public discourse 
should not be mistaken as a sign that ac-
ademia has proven immune to the tech-
nology. In fact, educators know quite the 
opposite is true. A 2024 Common Sense 
Media survey of more than 1,000 teenage 
students found that seven in 10 reported 
using generative AI for schoolwork. The 
students’ most common reason to use it 
was for homework help. If that surpris-
es parents or people without school-aged 
students at home, then some additional 
information about AI use in the class-
room might be even more eye-opening.

AI has had a presence in classrooms 
for a long time. While the public dis-
course surrounding AI might only have 
ratcheted up over the last couple of years, 
the technology has had a presence on 
many campuses for far longer than that. 
Computer-aided educational systems 
have been used in classrooms for decades 

to help students in subjects including 
math and language. While the release of 
ChatGPT in late 2022 might have revolu-
tionized and complicated the use of AI in 
educational settings, the popular platform 
did not mark the first time educators and 
students accessed AI-driven tools.

Many students use AI with permis-
sion from their teachers. The Com-
mon Sense Media study found that AI 
is not necessarily being used without the 
knowledge of educators. Roughly half of 

the students who responded to the survey 
indicated they used AI with permission 
from a teacher.

AI has helped lots of students. Par-
ents may be suspicious of AI tools like 
ChatGPT because they feel kids will em-
ploy such applications to get around do-
ing their schoolwork by themselves, it’s 
important to recognize that AI has helped 
countless students improve their academic 
performance. Companies such as Carnegie 
Learning, Khan Academy and McGraw 
Hill offer AI tutoring tools to help students 
better understand subjects they might be 
struggling with. Tools vary, but many are 
capable of personalizing the learning ex-
perience in much the same way effective 
but sometimes expensive tutors have done 
to help struggling students for years.

There are safeguards in place. AI 
detection software is not foolproof, but 
many educators use such programs to 

check the work students submit to ensure 
they are handing in their own work. As 
AI tools are tweaked and strengthened, 
detection software might become an 
even more reliable and accurate way to 
check students’ work.

AI is helping some educators offer 
even more. The American Psychologi-
cal Association notes that educators are 
utilizing AI to generate new lesson plans 
and in-class activities. This can make 
learning more fun for students, and can 
even allow educators to adapt on the fly 
if their existing lesson plans are not reso-
nating with their students.

AI has been in classrooms for quite 
some time. Though parents are not 
wrong to question the potentially adverse 
effects of AI on their school-aged chil-
dren, it’s equally important to recognize 
the many positive effects of AI on stu-
dents and educators.

What to know about AI use in the classroom
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Witherup Fabrication & Erection is hiring
motivated and dependable full time employees

Current open positions:
• Fabricator/Welders

• Plasma/Burning Table Operator
(experience preferred but not necessary)

Benefits package includes a competitive hourly rate of pay, 10 paid holidays and vacation pay.
Interested individuals can send a resume to gpiercy@witherup.com or apply in person at 431 Kennerdell Road, Kennerdell, PA  16374

NOW HIRING

Pennsylvania Top 20 Employers & Industries
Venango County Clarion County Forest County

1 UPMC Northwest Cavco Manufacturing LLC State Government

2 State Government PA State System of Higher Education Apis Services Inc

3 Wal-Mart Associates Inc Wal-Mart Associates Inc Forest Area School District

4 Liberty Electronics Inc Clarion Hospital Northwest Hardwoods Inc

5 Joy Global Underground Mining Inc State Government Forest County

6 Venango County Greystar Management Services LP LECOM at Snyder Memorial

7 Matric Limited Training Toward Self Reliance Inc Federal Government

8 Franklin Area School District Clarion County Roser Technologies Inc

9 Oil City Area School District Riverview Intermediate Unit Joseph Muccio Transportation LLC

10 Pathways Adolescent Center Inc Champion Modular Inc West Hickory Sportsman’s Bar

11 Webco Industries Inc UHS of Pennsylvania Inc Fair Winds Cabins

12 G O Carlson, Inc Redbank Valley School District National Forest Products Ltd

13 Cranberry Area School District New Light Inc Hungry Bear Pub LLC

14 IPEG Inc Allegheny Clarion Vly School District United Refining Company of PA

15 Regional Health Services Inc Clarion-Limestone Area School District Lewis Bussing 

16 Child Development Centers Inc ABG Operating LLC Minard Run Oil Co

17 Franklin Industries Co Swartfager Welding Inc Clarion River Forest Lodge Inc

18 Valley Grove School District Clarion Laminates LLC Dolgencorp LLC

19 Sugar Creek Care Center Keystone School District Kelly Hotel

20 Grove Manor Corp Clarion Area School District Forest Scientific

Source — pa.gov
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These positions may require evening and weekend availability 
depending on the shift. You will be providing support to 
individuals with developmental disabilities in a group home 
and community setting.

We provide services in Clarion, Crawford and Venango 
Counties. If you are compassionate, organized, reliable, 
professional and want to make a difference in someone’s life, 
contact us today!

FULL TIME:FULL TIME:
Direct ServiceDirect Service
Professionals Professionals 

STARTING AT $18.00STARTING AT $18.00

Requirements
Applicants should be motivated 
and reliable with a solid work 
history; must pass a pre-
employment drug screening 
and medical examination; have 
favorable ACT 34 clearance; 
and a valid driver’s license 
with a receipt of a satisfactory 
driving record.

Caring People Supporting Quality of Life for All

United Community Independence Programs

Benefits
- Starting Wage of $18.00 per hour
- Fully paid health insurance, vision
  and dental insurance for all full-time
  positions after 90 days

- Matching retirement plan - Paid
  training

- Excellent paid time off after 90 days
- Paid holidays

Be A Winner!
Join our team and make a difference in the lives of others.

UCIP Venango County Office
155 East Bissell Avenue • Oil City, PA

No telephone calls please. Equal Opportunity Employer.
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