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INTRODUCTION
The freedom to work is integral to Americans’ right to pursue happiness. Elected leaders can assist in this pursuit by fostering a 
labor policy landscape that promotes flexibility and removes barriers to help individuals access work and thrive on the job. While 
certain guardrails are needed, restricting people’s options can also inhibit their ability to reach desired outcomes. Good labor 
policy focuses less on restrictions and instead on protecting Americans’ right to work in a way that allows them to most effectively, 
efficiently, and enjoyably achieve their goals.

Renamed for its third edition, introductory chapters of this report discuss key labor policy events from recent months and explain 
the 10 labor policies promoted and highlighted throughout the publication. Each state then receives its own page that provides an 
overview of key labor facts, including unionization rates for both the private and public sectors and private sector job growth rates. 

To rank the 50 states on how they prioritize labor freedom, this publication provides a snapshot and ranking of each state’s labor 
policies and landscape. Using this information, workers, businesses, and lawmakers can identify if a state’s policies are hindering 
or protecting worker freedom and flexibility. The publication also includes trusted policy solutions developed by ALEC’s Com-
merce, Insurance and Economic Development Task Force to expand worker and workplace freedom.

Thanks to its significant progress on free market labor policy, Arizona earned the first-place ranking in this publication. Not only 
has Arizona been a leader in passing gold standard universal recognition of occupational licensing reform, but it also passed a 
first-in-the-nation reform banning union release time (Page 35). The percentage of government jobs is the eighth lowest in the 
nation, meaning that the private sector provides noticeably more employment and opportunity to Arizonans than the government. 

Alaska placed last, as the legislature has not passed any recommended reforms. The policy it came closest to earning a star for is 
the Public Employee Rights and Authorization Act2 (Page 34). However, the Administrative Order3 was overturned by the Alaska 
Supreme Court.

This publication reflects data and policies that were effective as of February 2025. All changes after this date will be reflected in 
the next edition of this publication. Six labor reform model policies have been added: Prohibition On Paid Union Activity (Release 
Time) By Public Employees Act4, Collateral Consequences Reduction Act5, Taxpayers Protect Worker Act6, Right-to-Work Act7, 
Fair and Accountable Public Sector Authority Act8, and the Open Contracting Act9. 

As Americans consider options for pursuing their goals, they can use this publication to determine if a specific state is the correct 
option for them. Businesses can use this resource for determining which states prioritize policies that welcome skilled workers. 
Finally, for American lawmakers, the rankings can assist in identifying existing protections for labor choice and areas for im-
provement. 

https://alec.org/model-policy/the-public-employee-rights-and-authorization-act/
https://gov.alaska.gov/admin-orders/administrative-order-no-312/
https://alec.org/model-policy/prohibition-on-paid-union-activity-release-time-by-public-employees-act/
https://alec.org/model-policy/prohibition-on-paid-union-activity-release-time-by-public-employees-act/
https://alec.org/model-policy/the-collateral-consequences-reduction-act/
https://alec.org/model-policy/taxpayer-dollars-protect-workers-act/
https://alec.org/model-policy/right-to-work-act/
https://alec.org/model-policy/fair-and-accountable-public-sector-authority-act/
https://alec.org/model-policy/open-contracting-act/
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CHAPTER 1: NEVER OFF THE CLOCK
In 2023, ALEC celebrated 50 years of championing free market-friendly labor policies across industries, sectors, and the spectrum 
of labor issues. As the first episode in the ALEC 50th anniversary article and video series, “Worker Freedom10” set the tone for the 
celebration of the reforms driving change across the nation and highlighted ALEC’s pivotal role in securing worker freedom policy 
wins across the states. 

Of course, even as we celebrated the many victories and policy wins, we also acknowledged that, just as it is for the entrepreneurs, 
craftspeople, and laborers driving America’s economy forward, the work is never done. No policy victory is ever final.

Right-to-Work Repeal
Michigan kicked off 2024 by losing its status as a Right-to-Work state. Thanks to 2023 legislation that went into effect in February 
2024, Michigan became the first state in 58 years11 to legislatively repeal Right-to-Work protections for private sector workers in the 
state. Previously, Michigan law had protected workers from being forced to join, leave, or pay fees to a union as job requirement. 
However, Michigan lawmakers undid these protections, allowing union memberships or fees to be added as job requirements.

ALEC Board Member and Michigan Speaker Matt Hall, who opposed the change, shared with ALEC that the state’s Right-to Work 
reform had “made our state more competitive with job growth in cutting-edge areas like manufacturing and engineering.” Data 
supports his claim.

The repeal ignores research showing that after Michigan passed its Right-to-Work law in 2012, it experienced an increase in 
employment rates12 from 2013-2018 that was 1.9% higher than non-Right-to-Work states and that, in the manufacturing sector, 
Michigan saw a 6.4% increase in employment, while non-Right-to-Work states saw an average decrease in employment in this 
sector of 1.1%. 

Not only did employment increase, but a study from the Mackinac Center for Public Policy found states with Right-to-Work laws 
experience faster wage growth13 compared to non-Right-to-Work states. In addition, workers in Right-to-Work states report an 
increase in life satisfaction14.

Federal Fights
Labor policy took a hit at the federal level too. In early 2024, the Department of Labor released a final independent contractor 
rule15, to set new standards under the Fair Labor Standards Act for determining employees from independent contractors. While 
the rule does not set the California-style ABC test (explained on Page 14) as the standard, it does raise the bar for classifying 
workers as independent contractors.

In addition to setting six new determining factors, the rule indicates that “economic dependence16 is the ultimate inquiry for 
determining whether a worker is an independent contractor or an employee, making it more difficult for workers to maintain 
their professional autonomy and riskier for businesses to contract with freelancers. While it is important to protect workers from 
unfair misclassifications that can mean losing benefits, as Liya Palagashvili17 of the Mercatus Center notes, “it’s impossible for 
every independent work opportunity affected by this rule to turn into a traditional, full-time job, and [the rule could]… leave many 
workers with fewer job opportunities altogether.”

Released on January 10th, 2024, the rule was met with a series of lawsuits18 arguing the rule violates the Administrative Procedures 
Act and the Fair Labor Standards Act.

The National Labor Relation Board (NLRB) also issued a significant new final labor rule. Released in October 2023, the final joint 
employer rule19 rescinded a 2020 rule, replacing it with a new version that expanded joint-employer liability. Under the new 
rule, businesses that provided “indirect or reserved control” could be held liable as employers. However, in March 2024 this rule 
was struck down20 by the U.S. District Court for the Eastern District of Texas on the basis that the rule was defined overbroadly21. 

Finally, while other U.S. Supreme Court decisions have significant labor implications, the Court’s Starbucks Corp. v. McKinney22 
ruling directly addresses the NLRB. In a near-unanimous decision, the Court reversed a decision from the Sixth Circuit that reduced 
the standard23 for awarding preliminary injunctions to the NLRB. As explained by the Federalist Society24, “In Starbucks v. McK-
inney… the Supreme Court… reminded the NLRB that it is subject to the same four-factor test that anyone seeking a preliminary 
injunction or temporary restraining order must pass to get that kind of relief—its exalted federal agency status notwithstanding.” 

PRO Act Promises Nothing Good for Workers

https://alec.org/article/alecs-labor-of-love-a-history-of-championing-workers-rights/
https://www.foxbusiness.com/politics/michigan-becomes-first-state-decades-repeal-right-work-law
https://img1.wsimg.com/blobby/go/aa4e1cc7-2d7c-4824-96d0-ff7deb86a40d/Right to Work States Benefit -- MI version -- .pdf
https://img1.wsimg.com/blobby/go/aa4e1cc7-2d7c-4824-96d0-ff7deb86a40d/Right to Work States Benefit -- MI version -- .pdf
https://www.mackinac.org/18216
https://www.forbes.com/sites/adammillsap/2019/10/23/right-to-work-laws-are-good-for-workers/?sh=119ade831193
https://www.forbes.com/sites/adammillsap/2019/10/23/right-to-work-laws-are-good-for-workers/?sh=119ade831193
https://go.alec.org/e/567012/a-misclassification-rulemaking/htndpz/1375369157/h/SYCjy4kfPxEj9_OY_rLaaRR_xOO2e9HVsWzNX55QB1I
https://go.alec.org/e/567012/a-misclassification-rulemaking/htndpz/1375369157/h/SYCjy4kfPxEj9_OY_rLaaRR_xOO2e9HVsWzNX55QB1I
https://www.maynardnexsen.com/publication-dol-issues-final-rule-on-classification-of-independent-contractors
https://liyapalagashvili.substack.com/p/gambling-with-a-workers-job?utm_source=post-email-title&publication_id=1286060&post_id=143779204&utm_campaign=email-post-title&isFreemail=true&r=17bj50&triedRedirect=true
https://www.uschamber.com/workforce/independent-contractors/u-s-chamber-joins-coalition-lawsuit-challenging-labor-departments-independent-contractor-rule
https://go.alec.org/e/567012/ermining-joint-employer-status/htndq6/1375369157/h/SYCjy4kfPxEj9_OY_rLaaRR_xOO2e9HVsWzNX55QB1I
https://go.alec.org/e/567012/ermining-joint-employer-status/htndq6/1375369157/h/SYCjy4kfPxEj9_OY_rLaaRR_xOO2e9HVsWzNX55QB1I
https://go.alec.org/e/567012/-over-nlrb-joint-employer-rule/htndq9/1375369157/h/SYCjy4kfPxEj9_OY_rLaaRR_xOO2e9HVsWzNX55QB1I
https://www.littler.com/publication-press/publication/federal-court-vacates-nlrb-joint-employer-rule-restores-2020
https://www.skadden.com/-/media/files/publications/2024/06/nlrb-must-satisfy-traditional-preliminary-injunction-standard/starbucks-corp-v-mckinney.pdf?rev=f54ecb087a484a6e8b7e1e9c5218c575&hash=1411DD82B96986322B50F24E8DAE0C7D
https://ballotpedia.org/Starbucks_Corp._v._McKinney
https://ballotpedia.org/Starbucks_Corp._v._McKinney
https://fedsoc.org/commentary/fedsoc-blog/starbucks-v-mckinney-the-supreme-court-taps-the-brakes-on-injunctive-relief-for-the-nlrb#:~:text=McKinney%2C decided June 13%2C 2024,to get that kind of
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President Biden took time during his 2024 State of the Union Address to urge Congress to pass the Protecting the Right to Organize 
(PRO) Act25. While the bill had an almost inconsequential impact on the address—taking up about two seconds of an hour-long 
speech—the same cannot be said of the bill’s potential impact on America’s workers.

Of note, the PRO Act contains provisions that would repeal Right-to-Work laws in 26 states26 and would also impose California-style 
regulations on independent contractors that severely restrict workers’ ability to keep their current work status. Commonly dubbed 
the “ABC test,” this new standard would reclassify workers who do not meet all three factors—the ABCs—as employees under the 
National Labor Relations Act (NLRA). These factors are in stark contrast to the principles put forth in the ALEC Uniform Worker 
Classification Act27, which protects the status and is explained in more detail on Page 14. 

The inclusion of the ABC test in the PRO Act is surprising given the positive data that continues to emerge on the success of inde-
pendent contractors. Over 79%28 of independent contractors across America indicate that they prefer their “alternative employ-
ment arrangement.” Sixty percent29 of Americans who have transitioned to independent contractor roles report higher incomes. 
Full-time independent workers contributed more than $1.28 trillion30 to the American economy in 2018. Ninety-one percent31 of 
independent contractors expect the best days are ahead for independent work. 

The bill would also require employers to give out employees’ personal information (including home addresses and cell phone 
numbers) to unions. As former AFL-CIO president Richard Trumka acknowledged32 in a Congressional hearing in 2020, this section 
would allow union representatives to follow workers to the grocery store and into their homes.

As the Institute for the American Worker has explained33, policies in the PRO Act ultimately restrict worker freedom and choice, 
and constitute a “comprehensive rewrite of labor rules for the workplace.

Hard Hat Trick
In 2024, Georgia and Alabama became the second and third states to pass a unique reform that was spearheaded by Tennessee 
the previous year. Explained in more detail on Page 13, Tennessee’s law34 requires companies seeking state subsidies to conduct 
unionization votes via secret ballot, if possible. It also requires that these businesses give employees the choice to share personal 
contact information with unions or keep it private.

Not following these guidelines can have consequences. Businesses that receive state subsidies and then take unionization votes 
using a method other than secret ballots can be required to reimburse all “money, grants, funds, or other incentives disbursed” 
by the state. Using card check—the process of collecting signed union authorization cards from workers to gather votes—as the 
voting method also makes a company ineligible to receive any “economic development incentives” from the state.

Card check votes are recognized by the NLRB, but there are significant concerns about the neutrality and security of the process35. 
Many of these concerns stem from the lack of oversight over how or when signed authorization cards are collected from workers, 
as this can create an opening for interference, including threats of violence36. Conversely, secret ballots allow workers to cast the 
vote they want in private and away from interested parties. This protection from coercion and intimidation is among the many 
reasons federal, state, and local elections use secret ballots to protect voters’ rights and ensure election integrity. Notably, unions 
themselves use secret ballots37 to elect their leaders.

Georgia and Alabama have followed Tennessee’s lead. Georgia’s SB 36238 states that “to be eligible to receive an economic de-
velopment incentive, an employer” cannot voluntarily recognize a unionization vote conducted via card check if a secret ballot 
option was possible. In other words, companies must commit to conducting any unionization votes via secret ballot to be eligible 
to receive and keep state subsidies. The Georgia bill also requires companies to obtain employees’ written consent before sharing 
personal contact information with a union.

Alabama’s SB 23139 also ties state subsidies to businesses committing to conducting unionization votes via secret ballot and to 
obtaining employees’ written permission before sharing their contact information with unions. As the bill’s sponsor, Senator Ar-
thur Orr  explains40, “It’s good policy to have the private vote matter [and] to make sure that the employees…can keep their votes 
to themselves and not be coerced or bullied one way or the other.”

Like these three states’ reforms, ALEC’s Taxpayer Dollars Protect Workers Act41 strives to protect workers’ personal information 
and their right to a secret ballot. Approved at the 2023 ALEC Annual Meeting, the model policy affirms that “whenever State funds 
or benefits are sought by a private business… such benefits [should] be conditioned on the private business agreeing not to waive 
its employees’ right to a secret ballot election when recognizing a labor organization.” It likewise states that employees and sub-
contractors have the right to decide if their personal contact information is shared with unions.

While efforts to protect election integrity usually focus on presidential and Congressional elections, some states are expanding 
the effort to protect workers’ votes and voices too. Through reforms like those described above, states like Tennessee, Georgia, and 
Alabama emphasize that workers’ votes – like those of caucus chairs and union bosses – should be protected from intimidation, 
interference, and surveillance.

https://www.congress.gov/bill/118th-congress/house-bill/20
https://www.congress.gov/bill/118th-congress/house-bill/20
https://www.nrtw.org/right-to-work-states/
https://www.alec.org/model-policy/uniform-worker-classification-act/
https://www.alec.org/model-policy/uniform-worker-classification-act/
https://www.bls.gov/spotlight/2018/workers-in-alternative-employment-arrangements/pdf/workers-in-alternative-employment-arrangements.pdf
https://www.businessinsider.com/prop-22-california-states-independent-flexibility-freelance-uber-lyft-biden-2021-1
https://www.smallbizgenius.net/by-the-numbers/gig-economy-statistics/#:~:text=If the gig economy keeps growing at its,eight years from now if current trends persist.
https://www.slideshare.net/upwork/freelancing-in-america-2019/1
https://www.govinfo.gov/content/pkg/CHRG-116hhrg36596/pdf/CHRG-116hhrg36596.pdf
https://i4aw.org/resources/protecting-the-right-to-organize-act/
https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=HB1342&GA=113
https://www.uschamber.com/employment-law/unions/card-check-learn-the-basics
https://www.mackinac.org/archives/2019/s2019-09.pdf
https://laborpains.org/2021/11/30/uaws-hypocrisy-on-secret-ballot-elections/
https://laborpains.org/2021/11/30/uaws-hypocrisy-on-secret-ballot-elections/
https://www.legis.ga.gov/legislation/66132
https://alison.legislature.state.al.us/files/pdfdocs/SearchableInstruments/2024RS/SB231-int.pdf
https://alabamareflector.com/2024/03/27/alabama-senate-bill-would-punish-companies-that-voluntarily-recognize-unions/#:~:text=SB 231%2C sponsored by Sen,written consent%2C unless otherwise required
https://alabamareflector.com/2024/03/27/alabama-senate-bill-would-punish-companies-that-voluntarily-recognize-unions/#:~:text=SB 231%2C sponsored by Sen,written consent%2C unless otherwise required
https://alec.org/model-policy/taxpayer-dollars-protect-workers-act/
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26 by 2024: Universal Recognition
Thanks to the efforts of state legislators and governors in three states last year, over half the states now recognize workers’ pro-
fessional experience across state lines. 

Explained in detail on Page 15, universal recognition of occupational licenses allows licensed and experienced workers to have 
their relevant expertise recognized in a new state after moving. Years like 2020 set high watermarks for the number of states 
enacting license recognition reform, as Iowa, Missouri, Idaho, Utah, and Colorado passed versions of a licensing recognition 
law. Mississippi passed one of the strongest license recognition laws to date in 2021, and Arkansas, Georgia, and Virginia passed 
versions of the reform in 2023. 

In 2024, Nebraska, Louisiana, and Florida became the 24th, 25th, and 26th states to enact the policy, effectively hanging up the 
“welcome” sign to skilled and experienced workers looking for a new state to call home.
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CHAPTER 2: UNDERSTANDING
THE STATE PAGES
LABOR POLICY RANK
As explained in the introduction, 10 state-level labor policies were selected as consequential reforms that promote worker and 
workplace freedom, and these are listed on each state page as potential achievements. States that have passed substantial legisla-
tion consistent with these ALEC model policies receive a full gold star, increasing their overall Labor Policy Rank. States that have 
passed similar reforms in need of improvement receive half stars. States that have not passed the reforms or that have repealed 
them receive no stars.

The states were then ranked according to these stars, with the higher number of stars earning a better rank on a 1-50 scale. The 
state ranked in 1st place earned the most stars, and the state in 50th place earned the least. Ties were broken using state employment 
data to compare the number of government jobs with the total number of jobs in a state. Preference went to the states in which 
government jobs constituted a lower percentage of total jobs in the state.  

LABOR POLICY CHECKLIST
Each state page features a list of 10 labor model policies that have been vetted and recommended by ALEC’s Commerce, Insurance, 
and Economic Development Task Force. Each policy is explained in detail on subsequent pages and can be found at ALEC.org.  

States receive one gold star for each law passed containing one of these reforms. Half stars indicate partial reforms that may include 
significant exemptions or non-recommended standards. Gray stars indicate that the reform is not active in a state.

1.	 Right-to-Work Act42 – Protects private sector workers’ right to participate or not participate in a union without employment 
consequences.

2.	 Taxpayer Dollars Protect Workers Act43 – Protects private sector workers’ right to privacy and to a secret ballot vote in 
unionization processes.

3.	 Open Contracting Act44 – Bans labor discrimination in public work contracting.
4.	 Uniform Worker Classification Act45 – Protects independent contractors and employees from misclassification.
5.	 Model Interstate-Mobility and Universal-Recognition Occupational Licensing Act46 – Allows out-of-state workers to have 

their occupational licenses and work experience recognized.
*A full star is awarded if a state’s policy includes three or more of the most crucial elements outlined on Page 16: “scope of practice” language, 
recognition of private certifications and/or work experience, no residency requirement, minimal occupation exceptions, and a defined time period 
for determining parity.

6.	 Occupational Licensing Review Act47 – Requires states to complete sunrise and sunset reviews on occupational licenses.
*Half stars are awarded if a state has either a sunset or sunrise review process but not both.

7.	 Collateral Consequences Reduction Act48 – Lowers occupational licensing barriers for rehabilitated ex-offenders.
*A full star is awarded if a state’s policy includes three crucial elements: elimination of blanket bans, creation of a petition process, and requirement 
that a person’s committed crimes and the scope of a licensed occupation be “substantially” or “directly” related.  Half stars are awarded if any of 
these sections are missing or if all three sections are included but contain significant inferior standards or significant exclusions.† 

8.	 Public Employee Rights and Authorization Act49 – Protects “Janus Rights” for public employees.
*Half stars are awarded if the reform applies to only specific types of public employees or if types of employees are exempt.

9.	 Fair and Accountable Public Sector Authority Act50 – Eliminates a conflict of interest between taxpayers and public 
employees.
*Half stars are awarded if the reform applies to only specific types of public employees or if types of employees are exempt.

10.	 Prohibition On Paid Union Activity (Release Time) By Public Employees Act51 – Prevents taxpayer dollars from covering 

†   Analysis was informed by work reflected in the Institute for Justice’s publication, Barred from Working: A Nationwide Study of 
Occupational Licensing Barriers for Ex-Offenders.

https://alec.org/model-policy/right-to-work-act/
https://alec.org/model-policy/taxpayer-dollars-protect-workers-act/
https://alec.org/model-policy/open-contracting-act/
https://alec.org/model-policy/uniform-worker-classification-act/
https://alec.org/model-policy/model-interstate-mobility-and-universal-recognition-occupational-licensing-act-the-freedom-to-travel-and-work-act/
https://alec.org/model-policy/occupational-licensing-review-act-formerly-part-of-occupational-board-reform-model-act/
https://alec.org/model-policy/the-collateral-consequences-reduction-act/
https://alec.org/model-policy/the-public-employee-rights-and-authorization-act/
https://alec.org/model-policy/fair-and-accountable-public-sector-authority-act/
https://alec.org/model-policy/prohibition-on-paid-union-activity-release-time-by-public-employees-act/
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work done on behalf of private organizations.

JOBS OVERVIEW
State Government Job Prevalence
Using data from the Bureau of Labor Statistics52, we calculated the percentage of jobs that are government jobs in each state. These 
percentages were then ranked, with 1st place being the state with the lowest percentage of government jobs in July 2024, and 50th 
place being the state with the highest percentage of government jobs in July 2024.

A chart listing these rankings can be found in Chapter 4.

Average 10-Year Private Employment Growth (2014-2024)
Using data from the Bureau of Labor Statistics53, we calculated the average private sector employment growth in each state from 
2014 to 2024. The state with the highest growth rate ranks 1st, and the state with the lowest growth rate ranks 50th. 

A chart listing these rankings can be found in Chapter 4.

State Minimum Wage
Lists each state’s hourly minimum wage (as of January 1, 2025) as provided by the U.S. Department of Labor54. Employers subject 
to the Fair Labor Standards Act (FLSA) must pay at least the Federal minimum wage of $7.25. Some states may have different min-
imum wages depending on the size of businesses or type of employment, and many states also allow localities to pass minimum 
wages higher than the state minimum wage.

A graph comparing state minimum wages can be found in Chapter 4. 

Union Membership
Lists current state public and private sector employment and union membership information. It also lists notable public sector 
unions and their membership numbers. Data comes from unionstats.com.55 

States’ union membership percentages were compared and ranked against each other, with 1st place indicating the lowest mem-
bership rate and 50th place indicating the highest membership rate. 

Chart listing these rankings can be found in Chapter 4.

Political Landscape
Lists which political party holds control of the governorship and the chambers of the state legislature. 

https://www.bls.gov/charts/state-employment-and-unemployment/industry-employment-by-state.htm
https://www.bls.gov/data/
https://www.dol.gov/agencies/whd/minimum-wage/state 
https://unionstats.com/
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CHAPTER 3:
UNDERSTANDING THE POLICIES
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PRIVATE SECTOR WORKER POLICIES

Right-to-Work Act

The Right-to-Work protects workers from forced associations by prohibiting employers from making union membership or union 
dues a condition of employment. Workers in Right-to-Work states are thus free to join and pay a union or to not join or pay a union 
without their decision affecting their job. 

Over 80 years, 2656 states have passed Right-to-Work laws, including 10 states57 that have enshrined the protection in their con-
stitutions. As noted in Chapter 1, Michigan repealed its Right-to-Work protections last year, ignoring the 71% of Michigan voters 
from union households58 who opposed the repeal.

The ALEC model Right-to-Work Act59 ensures workers’ freedom to start or keep a job regardless of whether they accept or reject 
union membership. As it explains, “the right to work shall not be infringed or restricted in any way based on membership in, af-
filiation with, or financial support of a labor organization.”

Taxpayer Dollars Protect Workers Act

Secret ballots ensure voters can cast votes in private and away from interested parties. This protection from coercion and intimi-
dation is among the many reasons federal, state, and local elections use secret ballots to protect voters’ rights and ensure election 
integrity. While efforts to protect election integrity usually focus on such governmental elections, states are expanding the effort 
to protect workers’ votes and voices.

In the past couple of years, Tennessee, Alabama, and Georgia have led the nation on this issue by passing reforms that tie state 
subsidy eligibility with specific worker privacy requirements. All three states require companies seeking state subsidies to con-
duct unionization votes via secret ballot, if possible, and to give employees the choice to share personal contact information with 
unions or keep it private. 

Under this law, not following these guidelines can have consequences. Businesses that receive state subsidies and then take union-
ization votes using a method other than secret ballots can be required to reimburse all “money, grants, funds, or other incentives 
disbursed” by the state. Using card check—the process of collecting signed union authorization cards from workers to gather 
votes—as the voting method also makes a company ineligible to receive any “economic development incentives” from the state.

Like these states’ reforms, ALEC’s Taxpayer Dollars Protect Workers Act60 strives to protect workers’ personal information and their 
right to a secret ballot. The model policy affirms that “whenever State funds or benefits are sought by a private business… such 
benefits [should] be conditioned on the private business agreeing not to waive its employees’ right to a secret ballot election when 
recognizing a labor organization.” It likewise states that employees and subcontractors have the right to decide if their personal 
contact information is shared with unions.

https://www.nrtw.org/right-to-work-states/
https://www.mackinac.org/blog/2022/tennessee-adds-right-to-work-to-state-constitution
https://michiganrighttowork.org/f/poll----5-to-1-michigan-voters-oppose-repealing-right-to-work
https://alec.org/model-policy/right-to-work-act/
https://alec.org/model-policy/taxpayer-dollars-protect-workers-act/
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Open Contracting Act

The ALEC model Open Contracting Act61 is designed to ensure fair and open competition in public construction projects by 
prohibiting government-mandated Project Labor Agreements (PLAs). This policy protects workers, taxpayers, consumers, and 
businesses in several key ways.

First, the Act safeguards workers by preventing the imposition of union membership or dues as a condition for employment on 
public projects. This means that skilled employees, regardless of their union affiliation, can compete for jobs based on merit rather 
than union membership, ensuring that all workers have equal opportunities. Given that almost 90%62 of American construction 
workers are not union members, PLAs disincentivize and even financially penalize63 these workers from bidding and working on 
projects.

For taxpayers, the Act aims to reduce the cost of public construction projects. Government-mandated PLAs typically drive up 
costs by 12% to 20%64 due to reduced competition. By prohibiting these agreements, the Act encourages more competitive bidding 
processes, potentially lowering project costs and ensuring that taxpayer money is spent efficiently. This helps in delivering better 
value and quality in public infrastructure projects without unnecessary financial burdens.

Consumers benefit from the Act, as it promotes the construction of high-quality public works at the best possible price. Without 
the restrictive rules and additional costs imposed by PLAs, contractors can focus on delivering superior projects. This means 
better schools, roads, and public buildings that serve the community effectively.

Businesses, particularly small contractors, are protected under this Act, as it prevents discriminatory practices that favor some firms 
over others. By eliminating the requirement to adhere to union agreements, the Act levels the playing field, allowing all qualified 
contractors to compete fairly for public contracts. This fosters a more vibrant and diverse construction industry, encouraging 
innovation and efficiency.

In summary, the Open Contracting Act promotes fairness, reduces unnecessary costs, and ensures equal opportunities for all 
workers and businesses while protecting the interests of taxpayers and consumers. 

Uniform Worker Classification Act

By 2027, over 50% of America’s workforce65 is expected to engage in the gig economy, either as a full-time or part-time worker. For 
the workers already engaged in freelance and contract work, nearly 80%66 report that they prefer their current work arrangement 
and 60%67 report higher incomes in their new roles.

Yet in 2019, California made headlines by passing AB568, a sweeping labor bill that set the so-called “ABC test”69 as the new standard 
in the state for distinguishing independent contractors from employees.  The law impacted over two million Californians70, many 
of whom opposed the legislation and have since lobbied to be exempted. Thanks to numerous amendments and campaigns, over 
109 categories of workers71 are now excluded from the law.

For workers not able to gain an exemption, the consequences are still being documented. According to research from the Merca-
tus Center72, AB5 “resulted in a significant decline in self-employment and overall employment.” Consequences include a 10.5% 
decrease in self-employment and a 4.4% decrease in overall employment for affected occupations since the bill’s implementation. 
As documented by the Institute for the American Worker73 and New Jobs America74, many of the workers most impacted by the 
law were women and people with disabilities or disabled family members, who relied on the flexibility inherent to independent 
contractor work. 

While federal regulations and bills75 (like those described in Chapter 1) threaten to reclassify workers across the states using 
California standards, states can signal that they support workers’ right to negotiate and set their own working relationships by 
passing reforms that protect independent contractors’ status and provide clarity for contractors, employees, and employers to 
ensure workers are not inappropriately classified.

https://alec.org/model-policy/open-contracting-act/
https://www.abc.org/Politics-Policy/Issues/Project-Labor-Agreements#62839116-studies
https://www.abc.org/Politics-Policy/Issues/Project-Labor-Agreements#62839116-studies
https://www.abc.org/Politics-Policy/Issues/Project-Labor-Agreements#62839117-talking-points
https://www.abc.org/Politics-Policy/Issues/Project-Labor-Agreements#62839117-talking-points
https://www.smallbizgenius.net/by-the-numbers/gig-economy-statistics/#:~:text=If the gig economy keeps growing at its,eight years from now if current trends persist.
https://www.bls.gov/spotlight/2018/workers-in-alternative-employment-arrangements/pdf/workers-in-alternative-employment-arrangements.pdf
https://www.businessinsider.com/prop-22-california-states-independent-flexibility-freelance-uber-lyft-biden-2021-1
https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201920200AB5
https://www.labor.ca.gov/employmentstatus/abctest/
https://cei.org/blog/california-to-eliminate-independent-work/
https://enterprise.fiverr.com/california-assembly-bill-5-ab5/ab5-exemptions/#:~:text=To be precise%2C there are,be defined as independent contractors.
https://www.mercatus.org/research/working-papers/assessing-impact-worker-reclassification-employment-outcomes-post
https://www.mercatus.org/research/working-papers/assessing-impact-worker-reclassification-employment-outcomes-post
https://i4aw.org/stories/
https://www.newjobsamerica.com/single-post/why-families-living-with-disabilities-turn-to-self-employment
https://alec.org/article/why-the-pro-act-is-not-pro-worker/
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ALEC’s Uniform Worker Classification Act76 simplifies and clarifies both the criteria used to define independent contractors and 
the criteria used to differentiate independent contractors from employees. By providing this needed clarity, the ALEC model better 
allows workers and business owners to set the working relationship they both want.

OCCUPATIONAL LICENSING REFORM 
Overview
Occupational licenses are regulations that require individuals to obtain permission from the government to perform certain types 
of work.77 Nearly 25% of workers are licensed today, despite licensing requirements varying widely between states, with some 
states requiring stringent education and training requirements for a profession and other states requiring no license at all.78  

Occupational licenses act as a barrier to entry for many people to perform certain professions. These barriers decrease the ability 
of people to be gainfully employed in the profession of their choosing, which in turn decreases the availability of services for 
consumers and leads to higher prices. While it is important for state legislatures to protect the health and safety of the public, many 
times occupational licenses are required for reasons other than health and safety, or there are more effective and less restrictive 
ways of regulating a profession to protect the public.

Licensing barriers disproportionately burden people seeking entry-level employment who may not have the time or money to 
navigate the required training and testing requirements,79 ex-offenders who may be legally prohibited from receiving a license 
due to an unrelated criminal record,80 and individuals who want to work across state lines.81 82  

To address these barriers, ALEC provides a series of specific policy solutions:

Model Interstate-Mobility and Universal-Recognition
Occupational Licensing Act 

The ALEC Model Interstate-Mobility and Universal-Recognition Occupational Licensing Act83 creates a process for recognizing 
the occupational license, work experience and/or private certification obtained by a worker in another state when applying for 
an occupational license. Obtaining an occupational license to work in a new state often requires workers to reapply for a license 
for the same profession they are already working in a different state. Many times, individuals must pursue additional training, 
education, and testing, even if they already have a license or years of work experience practicing the profession. This extra time, 
energy, and money imposes great financial and personal burdens on professionals and often deters them from moving to or 
conducting business in new states. 

A universal recognition policy prevents the duplicative licensing process and allows individuals to get to work quicker in their 
experienced profession and contribute to the overall state economy.

The COVID-19 pandemic highlighted these occupational licensing barriers across state lines, particularly when additional health-
care workers were needed in states affected most by the virus. States like New York, for instance, issued temporary executive 
orders84 recognizing licenses for out-of-state healthcare workers to meet the increased demand for healthcare services.85

While it is important for essential workers to be able to move and work across state lines during emergencies, the demand for 
workers from other states also exists outside of pandemics. Building on the success of these temporary measures, states can make 
these reforms permanent and let all workers from all professions more easily move and work across state lines.

The Model Interstate-Mobility and Universal-Recognition Occupational Licensing Act86 asserts that if you have held an occu-
pational license for over a year, have three years of work experience, or two years of experience with a private certification in a 
certain profession, states should grant you a state license. 

Due to the complexity in licensing across the states, universal recognition policies have many components that can make them 
more or less effective. Some of the most important aspects of an effective universal recognition policy include who it applies to, 
what occupations it recognizes, how the state determines if it will recognize another state’s license, residency requirements, and 
a defined time period for when a board will notify an applicant of their final decision. 

https://www.alec.org/model-policy/uniform-worker-classification-act/
https://alec.org/model-policy/model-interstate-mobility-and-universal-recognition-occupational-licensing-act-the-freedom-to-travel-and-work-act/
https://www.op.nysed.gov/about/covid-19/executive-orders
https://www.op.nysed.gov/about/covid-19/executive-orders
https://alec.org/model-policy/model-interstate-mobility-and-universal-recognition-occupational-licensing-act-the-freedom-to-travel-and-work-act/
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Five Important Aspects of an Effective Universal Recognition Policy
In order to be as effective as possible, a universal recognition policy must meet the following criteria:87

1.	 Ideally, a universal recognition policy should apply to all workers and all occupations that require licensing in the state. 
Some more narrow licensing recognition policies only apply to military spouses, like Mississippi’s initial recognition policy, 
while others have been introduced temporarily solely for healthcare workers amid the COVID-19 pandemic, like in New 
York. While these narrower policies are steps in the right direction, all workers should be able to benefit from universal 
recognition. 

2.	 The policy should include “scope of practice” language over “substantially equivalent” to evaluate whether to recognize 
a person’s license from another state. “Substantially equivalent” language gives boards more discretion to deny a license 
based on their interpretation of education, training, and other requirements of a license. “Scope of practice,” however, is a 
more direct comparison of whether a license is to perform the same day-to-day duties of the job itself. It tells the board to 
evaluate and compare the actual job duties of the worker, which is what matters most in evaluating the worker’s ability to 
perform that job in a new state. Arizona, Idaho, Iowa, Kansas, Mississippi, Missouri, and Utah all include a scope of practice 
standard in their universal recognition policies.

3.	 The policy should not include a residency requirement for workers. If an individual lives in Kansas City, Kansas, they 
should be able to utilize a recognition policy to get a license to work a couple of miles down the road in Missouri without 
going through a complicated regulatory process. Workers should be able to practice their profession in their state of 
residence and in other states. Arizona, Kansas, Mississippi, and Oklahoma have residency requirements embedded into 
their policies and could improve their recognition process by removing the requirement.

4.	 In addition to recognizing an occupational license from another state, a universal recognition policy should recognize 
an individual’s work experience and private certifications. Not all states license the same occupations or have the exact 
same requirements. Utilizing years of work experience or private certifications in addition to work experience gives a state 
another way to verify someone’s ability to perform a job.

5.	 Finally, it is important for a policy to include a defined period for a licensing board to respond to an applicant. Government 
bureaucracy is notoriously slow-moving. If a person moves into another state or wants to practice in a neighboring state, 
that person should not have to wait indefinitely to receive government approval to legally begin earning a living. The ALEC 
model includes a 60-day maximum time period for a board to approve or disapprove an occupational license. 

With universal recognition policies in place that meet these criteria, states can become more economically competitive and wel-
come new individuals and businesses.

Occupational Licensing Review Act

The ALEC model Occupational Licensing Review Act88 creates a process for a state to review all current and proposed occupation-
al licenses. All new licenses are put through a sunrise review process, and all current licenses are put through a periodic sunset 
review process that analyzes 20% of a state’s licenses each year, evaluating all licenses every five years. 

To assess whether an occupational license is necessary to protect public health and safety, the model utilizes a framework de-
scribed by The Institute for Justice as an inverted pyramid89. The broadest form of regulation—market competition—forms the 
broad top. Regulations narrow to more restrictive forms, like periodic inspections in the middle, and the most restrictive regulation, 
occupational licensure, at the very bottom. 90 

This structure allows state legislatures and regulators to be conscious of all the forms of regulation at their disposal and not think 
of labor regulations as a binary choice between using no regulation and using one of the most restrictive forms of labor regula-
tions, like occupational licensing.

Conducting periodic reviews is important when comparing how different occupations are regulated within a given state or across 
state lines. Restaurant chefs are responsible for cooking potentially dangerous raw foods but are not required to have an occupa-
tional license. Instead, they utilize market competition and periodic health inspections to ensure quality and safety. Meanwhile, 

https://alec.org/model-policy/occupational-licensing-review-act-formerly-part-of-occupational-board-reform-model-act/
https://ij.org/wp-content/uploads/2017/11/Inverted-Pyramid_FINAL_cover.pdf
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barbers responsible for cutting and trimming hair are required to have a license. 

Comparing regulations across state lines further highlights how some professions are unnecessarily regulated. While some states 
license occupations like florists, bartenders, or funeral attendants, most states do not. Creating a periodic review process allows 
states to shift to less restrictive forms of labor regulation, harmonize regulations across professions, and incorporate data and 
information from other states to better inform their regulatory decision-making.

Many states have some form of sunrise or sunset review but lack the robust processes contained in the Occupational Licensing 
Review Act91 that make the review effective. Notable states with strong review processes include Arizona and Colorado. Utah, 
in particular, has made significant headway92 in creating new pathways and reducing licensing barriers due to its 2022 reform93. 

The following requirements strengthen the state review process:

1.	 Require both a sunrise and a sunset review process.

2.	 Use the least restrictive means of regulation language necessary to protect consumers from present, significant, and 
substantiated harms with a list of regulations ordered from least restrictive to most restrictive.

3.	 Have the review conducted by staff or an agency shielded from special interest lobbying.

4.	 Include a comparison of how other states regulate the occupation.

5.	 Include guidelines for how specific types of harm can be regulated.

6.	 Stipulate a percentage of occupational licenses to be reviewed each year and the overall timeframe for reviewing all 
occupational licenses in the state.

Collateral Consequences Reduction Act

With 78 million Americans94 possessing a criminal record and with the unemployment rate for the formerly incarcerated sitting 
at around 30%95, addressing existing barriers to employment can go a long way towards supporting positive reintegration and 
contribution to society.

Indeed, opening the door for ex-offenders with nonviolent histories to find meaningful employment opportunities not only helps 
get them back on their feet but also decreases recidivism rates96. This study by the Manhattan Institute and America Works found a 
20% reduction in return to crime by non-violent offenders due to employment opportunities.  Further research by America Works 
shows that, while general recidivism rates vary widely from around 31% to 70%,97 the recidivism rate for nonviolent offenders who 
find employment shortly after release can be as low as 3.3% to 8%98.

Some barriers to employment due to criminal records are justified to ensure public safety. Other occupational license standards 
can create needless restrictions. ALEC’s Collateral Consequences Reduction Act99 creates a process for ex-offenders to determine 
if their criminal record will prevent them from being granted an occupational license before starting the process of earning 
credentials. This prevents applicants from spending the time and money on education and training, only to learn their criminal 
history makes them ineligible to receive a license. 

To ensure ex-offenders are not unfairly rejected, the ALEC model policy limits and outlines circumstances in which the licensing 
board can deny an applicant due to criminal history. Likewise, it prevents licensing boards from using other considerations, in-
cluding vague character requirements, arrest records without a conviction, or sealed/expunged records.

The Institute for Justice’s publication, Barred from Working: A Nationwide Study of Occupational Licensing Barriers for Ex-Of-
fenders100, contains detailed, granular evaluations of each state’s policy and provides a corresponding grade. For more information, 
we recommend referencing the data and analysis provided in that publication. 

https://alec.org/model-policy/occupational-licensing-review-act-formerly-part-of-occupational-board-reform-model-act/
https://alec.org/model-policy/occupational-licensing-review-act-formerly-part-of-occupational-board-reform-model-act/
https://oplr.utah.gov/
https://commerce.utah.gov/2022/04/19/new-office-of-professional-licensure-review-aims-to-reduce-barriers-for-obtaining-professional-license-in-utah/#:~:text=SB 16%2C which was ceremonially,practicing in a regulated field.
https://asj.allianceforsafetyandjustice.org/wp-content/uploads/2023/05/2023-05-15-2023-TimeDoneSurvey-Full.pdf
https://www.prisonpolicy.org/reports/outofwork.html
https://www.prisonpolicy.org/reports/outofwork.html
https://manhattan.institute/article/prison-to-work-2
https://www.realclearpolitics.com/articles/2015/06/11/immediate_access_to_employment_reduces_recidivism_126939.html#!
https://www.realclearpolitics.com/articles/2015/06/11/immediate_access_to_employment_reduces_recidivism_126939.html#!
https://alec.org/model-policy/the-collateral-consequences-reduction-act/
https://ij.org/report/barred-from-working/
https://ij.org/report/barred-from-working/
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PUBLIC SECTOR WORKER POLICIES

Public Employee Rights and Authorization Act

On June 27, 2018, the United States Supreme Court’s Janus v. AFSCME decision recognized the right of public sector workers 
to choose whether or not to affiliate with a union. This effectively gave all public sector workers Right-to-Work status, meaning 
they cannot be fired from their jobs for not joining or paying money to a union. To ensure this right, the justices also stated the 
government must verify that a worker has given consent before union dues can be deducted from their paychecks and sent to a 
third-party organization. 

State Attorneys Generals subsequently released legal opinions explaining and clarifying both the Janus decision and how their 
states can come into full compliance. For example, Alaska Attorney General Kevin Clarkson was the first to release a legal opinion 
in August 2019,101 followed by Attorney General Ken Paxton in Texas in May 2020, 102 Attorney General Curtis Hill Jr. in Indiana in 
June 2020,103 and the Michigan Civil Service Commission changed their rules in July 2020.104 

However, despite the Janus decision and these AG opinions, many states’ current dues deductions procedures are not in com-
pliance. In fact, some state legislatures have attempted to subvert the intent of the decision by passing laws that create limited 
opt-out periods, mandatory new employee union meetings, and forced disclosures of private employee contact information. 

In 2021, Indiana became the first state to pass a law that explicitly complies with the full scope of the Janus decision. Updated 
in 2022 to reflect judicial feedback105, the law106 requires public school personnel to be specifically informed of their rights, and 
it requires these workers to give affirmative consent before union dues can be taken out of their paychecks.

The ALEC model Public Employee Rights and Authorization Act107 reiterates the Janus decision requirement for affirmative consent 
from workers. It also states that public employees should be allowed to opt out of dues deduction at any time. When the Janus 
decision is implemented fully, public employees are informed of their rights and given regular opportunities to opt into or out of 
an association with a union.

Fair and Accountable Public Sector Authority Act

In 1937, President Franklin Roosevelt famously acknowledged the inherent conflict of interest between public employees’ ability 
to collectively bargain and the interests of the American people. In his Letter on the Resolution of Federation of Federal Employees 
Against Strikes in Federal Service108, he states: 

“The process of collective bargaining, as usually understood, cannot be transplanted into the public service…The very nature 
and purposes of Government make it impossible for administrative officials to represent fully or to bind the employer in mutual 
discussions with Government employee organizations. The employer is the whole people, who speak by means of laws enacted by 
their representatives in Congress.”

Given this concern, the ALEC model Fair and Accountable Public Sector Authority Act109 helps to ensure that the government is 
primarily accountable to all Americans, not to select groups, by banning public sector collective bargaining. While this initially 
might seem unfair to public sector workers—especially given that private sector workers have this right guaranteed by the National 
Labor Relations Act—the fact remains that government workers hold a unique position that necessitates the reform.

Importantly, the policy maintains public workers’ First Amendment right to advocate for preferred government policies and 
employment terms through regular channels, and it ensures that they can still form associations to promote their interests. Elim-
inating collective bargaining would not prevent or impede this, as government officials could still discuss employment matters 
with workers. 

http://www.law.state.ak.us/pdf/opinions/opinions_2019/19-002_JANUS.pdf
https://www.texasattorneygeneral.gov/sites/default/files/opinion-files/opinion/2020/kp-0310.pdf
https://calendarmedia.blob.core.windows.net/assets/16b62052-7a22-4aef-8a7d-7aefb7fc1bdc.pdf
https://www.lansingstatejournal.com/story/news/local/2020/07/13/michigan-civil-service-commission-union-dues-right-to-work-janus/5427948002/
https://workersforopportunity.org/news/2022/indiana-leaders-safeguard-free-speech-for-teachers
https://iga.in.gov/legislative/2022/bills/senate/297/details
https://alec.org/model-policy/the-public-employee-rights-and-authorization-act/
https://www.presidency.ucsb.edu/documents/letter-the-resolution-federation-federal-employees-against-strikes-federal-service
https://www.presidency.ucsb.edu/documents/letter-the-resolution-federation-federal-employees-against-strikes-federal-service
https://alec.org/model-policy/fair-and-accountable-public-sector-authority-act/
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For Americans, this policy reinforces the principle that the government should represent the interests of all citizens. By prohib-
iting collective bargaining in the public sector, the reform seeks to prevent the ceding of government authority to third parties, 
ensuring that elected officials and public managers can more effectively represent the broader public interest and not be beholden 
to special interest groups. 

Thus, the model Fair and Accountable Public Sector Authority Act preserves the democratic process in public sector employment 
decisions, ensuring that policies are made in the interest of all citizens, while still allowing public employees to advocate for their 
interests.

Earlier this year, Utah110 joined North Carolina and South Carolina with a complete ban on public sector collective bargaining. One 
of the champions of the bill, Senate Majority Leader Kirk Cullimore, highlighted the need for the reform by stating,111 “When you 
have government employees negotiating with other government employees, and you don’t have market forces underlying those 
negotiations, you’re negotiating against yourself to the detriment of the taxpayer.”

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Legal across the country112, union release time allows public sector workers to complete work on behalf of unions – rather than their 
normal jobs – while still collecting their taxpayer-funded paychecks from their public employers113. Practically speaking, union 
release time means taxpayers fund workers’ time spent advocating for their unions’ priorities, like enhancing employee benefits.

As research from the Goldwater Institute114 indicates, the price tag for taxpayers can reach hundreds of millions of dollars in a 
fiscal year. Denver Public Schools, for example, covered 8,479 hours of release time in 2019, which cost taxpayers $317,165 by 
allowing school workers to complete work on behalf of the unions, instead of the schools. This amounted to Colorado taxpayers 
paying the equivalent of six Colorado teachers’ annual salaries115 to cover union work.  Likewise, state taxpayers covered 2,125.8 
hours of release time in Nevada in 2019 alone, and in Louisville, Kentucky116, a public school teacher with a salary of $80,500 was 
“released” to work full-time for his union for 20 years.

While workers are free to work for unions on their own time, the ALEC model Prohibition on Paid Union Activity (Release Time) by 
Public Employees Act117 makes it clear that personal, private activity should be paid for by personal, private dollars. As the policy 
states, “public employees should not be prohibited from freely associating outside of their employment duties, including hiring 
individuals to help represent their interests, [but] this should occur at public employee, not taxpayer, expense.”

https://alec.org/article/alec-policy-champion-utah-rep-jordan-teuscher-and-sen-kirk-cullimore-increase-government-accountability-to-taxpayers/
https://ksltv.com/politics-elections/utah-legislature/utah-senate-passes-original-version-of-labor-union-bill-banning-collective-bargaining/736331/
https://goldwaterinstitute.org/releasetime/
https://www.goldwaterinstitute.org/policy-report/money-for-nothing/
https://www.edweek.org/teaching-learning/teacher-salaries-are-increasing-see-how-your-state-compares/2021/04
https://goldwaterinstitute.org/money-for-nothing/
https://alec.org/model-policy/prohibition-on-paid-union-activity-release-time-by-public-employees-act/
https://alec.org/model-policy/prohibition-on-paid-union-activity-release-time-by-public-employees-act/
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CHAPTER 4:
STATE COMPARISON CHARTS
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STATE TOTAL STARS GOVERNMENT JOBS / TOTAL NON-FARM JOBS OVERALL RANK

Arizona 5.5 13.34% 1
Utah 5.5 15.65% 2
Georgia 5 14.39% 3
Arkansas 5 15.49% 4
Florida 4.5 11.57% 5
Tennessee 4.5 13.39% 6
North Carolina 4.5 15.17% 7
Idaho 4.5 15.51% 8
Louisiana 4.5 16.32% 9
Mississippi 4.5 20.17% 10
West Virginia 4.5 21.44% 11
Texas 4 14.81% 12
South Carolina 4 16.00% 13
Nebraska 4 16.30% 14
Iowa 4 16.54% 15
Wyoming 4 24.12% 16
Virginia 3.5 17.56% 17
Kansas 3.5 17.58% 18
South Dakota 3.5 17.71% 19
Oklahoma 3.5 20.63% 20
Indiana 3 12.86% 21
Wisconsin 3 13.39% 22
Missouri 3 14.44% 23
Alabama 3 18.59% 24
Nevada 2.5 11.54% 25
Ohio 2.5 13.90% 26
Kentucky 2.5 15.27% 27
North Dakota 2.5 18.99% 28
Colorado 2 16.54% 29
Vermont 2 17.60% 30
Montana 2 17.86% 31
New Mexico 2 21.62% 32
Pennsylvania 1.5 11.19% 33
New Hampshire 1.5 12.61% 34
Michigan 1.5 13.85% 35

State Ranking
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STATE TOTAL STARS GOVERNMENT JOBS / TOTAL NON-FARM JOBS OVERALL RANK

New Jersey 1.5 13.86% 36
Minnesota 1.5 14.53% 37
Delaware 1.5 14.66% 38
California 1.5 14.75% 39
Washington 1.5 16.40% 40
Hawaii 1.5 19.76% 41
Illinois 1 13.62% 42
Maine 1 15.46% 43
Maryland 1 19.60% 44
Rhode Island 0.5 12.88% 45
Connecticut 0.5 13.88% 46
New York 0.5 15.07% 47
Oregon 0.5 15.77% 48
Massachusetts 0 12.50% 49
Alaska 0 23.35% 50

STATE GOVERNMENT JOB PREVELANCE AND RANKING

STATE GOVERNMENT JOBS / TOTAL NON-FARM JOBS 
(July 2024)

STATE RANK
(1st is the lowest; 50th is the highest)

Pennsylvania 11.19% 1
Nevada 11.54% 2
Florida 11.57% 3
Massachusetts 12.50% 4
New Hampshire 12.61% 5
Indiana 12.86% 6
Rhode Island 12.88% 7
Arizona 13.34% 8
Wisconsin 13.39% 9
Tennessee 13.39% 9
Illinois 13.62% 11
Michigan 13.85% 12
New Jersey 13.86% 13
Connecticut 13.88% 14
Ohio 13.90% 15
Georgia 14.39% 16
Missouri 14.44% 17
Minnesota 14.53% 18
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STATE GOVERNMENT JOBS / TOTAL NON-FARM JOBS 
(July 2024)

STATE RANK
(1st is the lowest; 50th is the highest)

Delaware 14.66% 19
California 14.75% 20
Texas 14.81% 21
New York 15.07% 22
North Carolina 15.17% 23
Kentucky 15.27% 24
Maine 15.46% 25
Arkansas 15.49% 26
Idaho 15.51% 27
Utah 15.65% 28
Oregon 15.77% 29
South Carolina 16.00% 30
Nebraska 16.30% 31
Louisiana 16.32% 32
Washington 16.40% 33
Colorado 16.54% 34
Iowa 16.54% 34
Virginia 17.56% 36
Kansas 17.58% 37
Vermont 17.60% 38
South Dakota 17.71% 39
Montana 17.86% 40
Alabama 18.59% 41
North Dakota 18.99% 42
Maryland 19.60% 43
Hawaii 19.76% 44
Mississippi 20.17% 45
Oklahoma 20.63% 46
West Virginia 21.44% 47
New Mexico 21.62% 48
Alaska 23.35% 49
Wyoming 24.12% 50
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STATE MINIMUM WAGE RANKING AS OF JANUARY 1, 2025

STATE STATE MINIMUM WAGE
*If a state has multiple minimum wages, the highest is listed here.

MINIMUM WAGE RANK
(1st is the lowest; 50th is the highest)

Alabama $7.25 1
Georgia $7.25 1
Iowa $7.25 1
Idaho $7.25 1
Indiana $7.25 1
Kansas $7.25 1
Kentucky $7.25 1
Louisiana $7.25 1
Mississippi $7.25 1
North Carolina $7.25 1
North Dakota $7.25 1
New Hampshire $7.25 1
Oklahoma $7.25 1
Pennsylvania $7.25 1
South Carolina $7.25 1
Tennessee $7.25 1
Texas $7.25 1
Utah $7.25 1
Wisconsin $7.25 1
Wyoming $7.25 1
West Virginia $8.75 21
Montana $10.55 22
Michigan $10.56 23
Ohio $10.70 24
Arkansas $11.00 25
Minnesota $11.13 26
South Dakota $11.50 27
Alaska $11.91 28
Nevada $12.00 29
New Mexico $12.00 29
Virginia $12.41 31
Florida $13.00 32
Nebraska $13.50 33
Missouri $13.75 34
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STATE STATE MINIMUM WAGE
*If a state has multiple minimum wages, the highest is listed here.

MINIMUM WAGE RANK
(1st is the lowest; 50th is the highest)

Hawaii $14.00 35
Vermont $14.01 36
Maine $14.65 37
Arizona $14.70 38
Oregon $14.70 38
Colorado $14.81 40
Delaware $15.00 41
Illinois $15.00 41
Maryland $15.00 41
Massachusetts $15.00 41
Rhode Island $15.00 41
New Jersey $15.49 46
New York $15.50 47
Connecticut $16.35 48
California $16.50 49
Washington $16.66 50

AVERAGE 10-YEAR PRIVATE SECTOR EMPLOYMENT GROWTH

STATE AVERAGE 10-YEAR PRIVATE SECTOR 
EMPLOYMENT GROWTH 
(Q1 2014 – Q1 2024) 

AVERAGE 10-YEAR PRIVATE 
SECTOR EMPLOYMENT GROWTH 
RANKING
(1st is the highest; 50th is the lowest)

Idaho 37.12% 1
Utah 35.71% 2
Nevada 33.03% 3
Florida 31.64% 4
Arizona 31.36% 5
South Carolina 25.49% 6
Texas 25.27% 7
North Carolina 24.61% 8
Georgia 23.88% 9
Colorado 22.91% 10
Washington 22.09% 11
Tennessee 20.63% 12
Montana 20.10% 13
Arkansas 18.68% 14
California 17.72% 15
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STATE AVERAGE 10-YEAR PRIVATE SECTOR 
EMPLOYMENT GROWTH 
(Q1 2014 – Q1 2024) 

AVERAGE 10-YEAR PRIVATE 
SECTOR EMPLOYMENT GROWTH 
RANKING
(1st is the highest; 50th is the lowest)

Oregon 17.30% 16
Alabama 14.88% 17
New Jersey 13.77% 18
Virginia 13.65% 19
Delaware 12.96% 20
Kentucky 12.81% 21
Indiana 12.42% 22
South Dakota 12.37% 23
New Hampshire 12.08% 24
Missouri 11.89% 25
New Mexico 11.36% 26
Massachusetts 10.84% 27
Maine 10.10% 28
New York 9.96% 29
Oklahoma 8.74% 30
Mississippi 8.62% 31
Minnesota 8.45% 32
Wisconsin 8.30% 33
Michigan 8.14% 34
Pennsylvania 7.94% 35
Nebraska 7.90% 36
Rhode Island 7.79% 37
Ohio 6.97% 38
Kansas 6.16% 39
Illinois 5.38% 40
Maryland 4.89% 41
Iowa 4.28% 42
Connecticut 3.53% 43
Hawaii 1.98% 44
Vermont 1.58% 45
Louisiana 0.10% 46
Alaska -0.09% 47
West Virginia -0.71% 48
Wyoming -1.03% 49
North Dakota -4.65% 50
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STATE PUBLIC SECTOR UNION MEMBERSHIP (2023 DATA)

STATE MEMBERSHIP
PERCENTAGE

RANKING
(1st is lowest membership rate; 50th is highest membership rate)

South Carolina 5.68% 1
North Carolina 7.81% 2
Arkansas 9.00% 3
Virginia 11.07% 4
Louisiana 11.59% 5
Mississippi 12.81% 6
Idaho 12.81% 6
Wyoming 13.05% 8
Georgia 14.04% 9
Utah 15.56% 10
South Dakota 16.54% 11
Texas 16.58% 12
Arizona 16.83% 13
North Dakota 17.63% 14
West Virginia 17.95% 15
New Mexico 18.66% 16
Tennessee 18.85% 17
Indiana 19.61% 18
Kansas 19.78% 19
Colorado 19.82% 20
Wisconsin 20.10% 21
Florida 20.48% 22
Iowa 21.28% 23
Alabama 21.48% 24
Oklahoma 22.10% 25
Missouri 22.33% 26
Kentucky 22.59% 27
Nebraska 25.93% 28
Maryland 26.30% 29
Delaware 30.75% 30
Nevada 33.34% 31
Montana 33.58% 32
Alaska 34.74% 33
Maine 37.38% 34
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STATE MEMBERSHIP
PERCENTAGE

RANKING
(1st is lowest membership rate; 50th is highest membership rate)

Michigan 39.21% 35
Ohio 45.12% 36
New Hampshire 45.35% 37
Illinois 46.14% 38
Rhode Island 47.03% 39
Vermont 47.63% 40
Minnesota 48.99% 41
Washington 49.94% 42
Oregon 50.71% 43
California 51.17% 44
Hawaii 52.99% 45
Pennsylvania 53.61% 46
Massachusetts 54.48% 47
New Jersey 56.14% 48
New York 63.68% 49
Connecticut 67.01% 50

STATE PRIVATE SECTOR UNION MEMBERSHIP (2023)

STATE MEMBERSHIP
PERCENTAGE

RANKING
(1st is lowest membership rate; 50th is highest membership rate)

South Carolina 1.59% 1
South Dakota 1.76% 2
North Carolina 1.85% 3
Utah 1.93% 4
Virginia 2.39% 5
Arizona 2.41% 6
Florida 2.49% 7
Texas 2.65% 8
Louisiana 2.79% 9
Idaho 2.80% 10
Georgia 2.95% 11
Oklahoma 2.98% 12
Wyoming 3.05% 13
New Mexico 3.62% 14
New Hampshire 3.74% 15
Nebraska 3.76% 16
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STATE MEMBERSHIP
PERCENTAGE

RANKING
(1st is lowest membership rate; 50th is highest membership rate)

Tennessee 3.79% 17
North Dakota 4.03% 18
Arkansas 4.25% 19
Maine 4.30% 20
Colorado 4.31% 21
Delaware 4.60% 22
Alabama 4.63% 23
Iowa 4.84% 24
Maryland 5.05% 25
Wisconsin 5.61% 26
Mississippi 5.68% 27
Kentucky 6.09% 28
Indiana 6.33% 29
Kansas 6.48% 30
West Virginia 6.66% 31
Connecticut 6.71% 32
Montana 6.81% 33
Ohio 7.01% 34
Massachusetts 7.08% 35
Missouri 7.23% 36
Oregon 7.23% 36
Alaska 7.23% 36
Minnesota 7.63% 39
Pennsylvania 7.79% 40
Rhode Island 7.79% 40
Illinois 8.03% 42
Vermont 8.18% 43
California 8.79% 44
Nevada 9.38% 45
Michigan 9.73% 46
Washington 10.03% 47
New Jersey 10.04% 48
New York 12.22% 49
Hawaii 15.16% 50
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CONCLUSION
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CONCLUSION
Since our nation’s founding, Americans have pursued the American Dream by seeking better opportunities for themselves and 
their families. As people weigh opportunities, state labor policies play a significant role as individuals decide where to live and 
work. States win when they prioritize labor policies that protect workers’ rights and expand worker freedom. 

Even as Congress debates federal legislation for the nation, the 50 states hold significant control over their labor policy landscapes. 
Pro-worker policies in this publication can serve as a roadmap as lawmakers aim to distinguish their states as places where Amer-
icans can pursue happiness and build a better life. 
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50 STATE
FACTSHEETS
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A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act118 

Taxpayer Dollars Protect Workers Act119 

Open Contracting Act120 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act

Collateral Consequences Reduction Act

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 18.59% 41

Average 10-Year Private Sector Employment Growth (2014-2024) 14.88% 17

State Minimum Wage $7.25* 1**

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 1,743,732 80,684 4.63% 23

Public 345,465 74,217 21.48% 24

*Employers subject to the Fair Labor Standards Act must pay the current Federal minimum wage of $7.25 per hour.
**Tied with 19 other states.

ALABAMA
LABOR POLICY RANK:

24TH

https://law.justia.com/codes/alabama/title-25/chapter-7/article-2/section-25-7-30/
https://legiscan.com/AL/text/SB231/id/2994581/Alabama-2024-SB231-Enrolled.pdf
https://alison.legislature.state.al.us/files/pdf/SearchableInstruments/2014RS/PrintFiles/HB195-Enr.pdf
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Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act

Collateral Consequences Reduction Act

Public Employee Rights and Authorization Act
Administrative Order121 was overturned by the Supreme Court

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 23.35% 49

Average 10-Year Private Sector Employment Growth (2014-2024) -0.09% 47

State Minimum Wage $11.91 28

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 222,552 16,101 7.23% 36

Public 83,930 29,161 34.74% 33

ALASKA
LABOR POLICY RANK:

50TH

https://gov.alaska.gov/admin-orders/administrative-order-no-312/
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Right-to-Work Act122 

Taxpayer Dollars Protect Workers Act

Open Contracting Act123 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act124 
Has a residency requirement, does not recognize experience, does not have ”scope of practice” language

Occupational Licensing Review Act 
Sunrise and sunset125

Collateral Consequences Reduction Act126 

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act127 

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 13.34% 8

Average 10-Year Private Sector Employment Growth (2014-2024) 31.36% 5

State Minimum Wage $14.70 38

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 2,768,493 66,705 2.41% 6

Public 391,025 65,825 16.83% 13

ARIZONA
LABOR POLICY RANK:

1ST

https://www.azleg.gov/viewdocument/?docName=https://www.azleg.gov/ars/23/01302.htm
https://www.azleg.gov/legtext/50leg/1r/bills/sb1403s.pdf
https://www.azleg.gov/viewdocument/?docName=https://www.azleg.gov/ars/32/04302.htm
https://www.azleg.gov/legtext/55leg/1R/laws/0176.pdf
https://apps.azleg.gov/BillStatus/BillOverview/80153
https://www.azleg.gov/legtext/55leg/2R/laws/0111.pdf
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Right-to-Work Act128 

Taxpayer Dollars Protect Workers Act

Open Contracting Act129 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act130 

Occupational Licensing Review Act131 

Collateral Consequences Reduction Act132 
Does not use “substantially related language”

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act133 
Banned collective bargaining for all public employees except: police, firefighters, public safety officers, federal transit workers

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 15.49% 26

Average 10-Year Private Sector Employment Growth (2014-2024) 18.68% 14

State Minimum Wage $11.00* 25

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 1,002,319 42,648 4.25% 19

Public 215,294 19,370 9.00% 3

*Applicable to employers with 4 or more employees 

ARKANSAS
LABOR POLICY RANK:

4TH

https://advance.lexis.com/documentpage/?pdmfid=1000516&crid=7bcabe79-fbd2-4285-8c74-53eac96cc58a&nodeid=AALAADAAEAAC&nodepath=%2FROOT%2FAAL%2FAALAAD%2FAALAADAAE%2FAALAADAAEAAC&level=4&haschildren=&populated=false&title=11-3-301.+Policy.&config=00JAA2ZjZiM2VhNS0wNTVlLTQ3NzUtYjQzYy0yYWZmODJiODRmMDYKAFBvZENhdGFsb2fXiYCnsel0plIgqpYkw9PK&pddocfullpath=%2Fshared%2Fdocument%2Fstatutes-legislation%2Furn%3AcontentItem%3A4WVD-H8R0-R03N-S0CN-00008-00&ecomp=6gf5kkk&prid=b49c0631-71ac-4b7f-af4c-2c00e604aba9
https://www.arkleg.state.ar.us/Bills/Detail?ddBienniumSession=2015%2F2015R&measureno=sb426
https://www.arkleg.state.ar.us/Bills/Detail?id=sb90&ddBienniumSession=2023%2F2023R
https://www.arkleg.state.ar.us/Bills/Detail?ddBienniumSession=2019%2F2019R&measureno=HB1527
https://www.arkleg.state.ar.us/Bills/Detail?ddBienniumSession=2019%2F2019R&measureno=SB451
https://www.arkleg.state.ar.us/Bills/Detail?id=SB341&ddBienniumSession=2021%2F2021R
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Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act 
Clearer sunrise and sunset standards could be added to improve the processes
Sunrise review (does not include any commission created by the Legislature under the Food and Agricultural Code)134

Sunset review135

Collateral Consequences Reduction Act136 
No petition process

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 14.75% 20

Average 10-Year Private Sector Employment Growth (2014-2024) 17.72% 15

State Minimum Wage $16.50 49

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 13,803,935 1,212,938 8.79% 44

Public 2,541,819 1,300,722 51.17% 44

CALIFORNIA
LABOR POLICY RANK:

39TH

https://law.justia.com/codes/california/code-gov/title-2/division-2/part-1/chapter-1-5/article-8/section-9148-4/
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=2.&title=2.&part=1.&chapter=1.5.&article=7.5
https://leginfo.legislature.ca.gov/faces/billCompareClient.xhtml?bill_id=201720180AB2138
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Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act137 
Does not use “scope of practice language”, Does not recognize experience and several exceptions

Occupational Licensing Review Act 
Sunrise138

Sunset139

Collateral Consequences Reduction Act140 
No petition process

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 16.54% 34

Average 10-Year Private Sector Employment Growth (2014-2024) 22.91% 10

State Minimum Wage $14.81 40

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 2,275,000 98,001 4.31% 21

Public 461,081 91,391 19.82% 20

COLORADO
LABOR POLICY RANK:

29TH

https://leg.colorado.gov/bills/hb20-1326
https://leg.colorado.gov/bills/hb22-1291
https://advance.lexis.com/documentpage/?pdmfid=1000516&crid=bc52ab54-bf26-4d7a-8c16-139285132f2e&nodeid=AAYAAEAAHAABAAE&nodepath=%2FROOT%2FAAY%2FAAYAAE%2FAAYAAEAAH%2FAAYAAEAAHAAB%2FAAYAAEAAHAABAAE&level=5&haschildren=&populated=false&title=24-34-104.+General+assembly+review+of+regulatory+agencies+and+functions+for+repeal%2C+continuation%2C+or+reestablishment+-+legislative+declaration+-+repeal.&config=014FJAAyNGJkY2Y4Zi1mNjgyLTRkN2YtYmE4OS03NTYzNzYzOTg0OGEKAFBvZENhdGFsb2d592qv2Kywlf8caKqYROP5&pddocfullpath=%INCLUDEPICTURE
https://leg.colorado.gov/bills/hb18-1418


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act

Collateral Consequences Reduction Act141 
No petition process or “substantially related” language

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 13.88% 14

Average 10-Year Private Sector Employment Growth (2014-2024) 3.53% 43

State Minimum Wage $16.35 48

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 1,367,158 91,704 6.71% 32

Public 244,161 163,619 67.01% 50

CONNECTICUT
LABOR POLICY RANK:

46TH

https://www.cga.ct.gov/current/pub/chap_814c.htm#sec_46a-80


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act 
Sunset142

Collateral Consequences Reduction Act143 

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 14.66% 19

Average 10-Year Private Sector Employment Growth (2014-2024) 12.96% 20

State Minimum Wage $15.00 41*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 365,960 16,836 4.60% 22

Public 71,185 21,892 30.75% 30

*Tied with 4 other states

DELAWARE
LABOR POLICY RANK:

38TH

https://delcode.delaware.gov/title29/c102/index.html
https://legis.delaware.gov/BillDetail/109443


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act144 

Taxpayer Dollars Protect Workers Act

Open Contracting Act145 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act146 
No “scope of practice language”, does not recognize work experience, no specified time for determination

Occupational Licensing Review Act 
Sunrise147

Collateral Consequences Reduction Act148 	
No petition process, no “substantially relates” language

Public Employee Rights and Authorization Act149 

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 11.57% 3

Average 10-Year Private Sector Employment Growth (2014-2024) 31.64% 4

State Minimum Wage $13.00* 32

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 8,297,852 206,899 2.49% 7

Public 1,145,498 234,596 20.48% 22

*The minimum wage is adjusted annually based on a set formula. The Florida minimum wage is scheduled to increase by $1.00 every September 30th until reaching $15.00 on September 30, 2026.

FLORIDA
LABOR POLICY RANK:

5TH

https://www.flsenate.gov/laws/statutes/2023/447.301#:~:text=The State of Florida is,dues and assessments are voluntary.
https://www.flsenate.gov/Committees/BillSummaries/2017/html/1459
https://www.flsenate.gov/Session/Bill/2024/1600
https://www.flsenate.gov/Laws/Statutes/2023/0011.62
https://www.flsenate.gov/Session/Bill/2019/7125/BillText/er/PDF
https://www.flsenate.gov/Session/Bill/2023/256


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act150 

Taxpayer Dollars Protect Workers Act151 

Open Contracting Act152 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act153 
No scope of practice language, does not recognize experience, residency requirement

Occupational Licensing Review Act 
Sunset154

Collateral Consequences Reduction Act155 
No petition process

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act156 
Allows bargaining for firefighters

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 14.39% 16

Average 10-Year Private Sector Employment Growth (2014-2024) 23.88% 9

State Minimum Wage $7.25 1*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 3,941,924 116,145 2.95% 11

Public 682,102 95,738 14.04% 9

*Tied with 19 other states. 

GEORGIA
LABOR POLICY RANK:

3RD

https://law.justia.com/codes/georgia/title-34/chapter-6/article-2/section-34-6-21/
https://www.legis.ga.gov/legislation/66132
https://www.legis.ga.gov/api/legislation/document/20132014/137202
https://www.legis.ga.gov/legislation/63822
https://www.legis.ga.gov/legislation/63954
https://www.legis.ga.gov/legislation/48331
https://law.justia.com/codes/georgia/title-45/chapter-19/article-1/section-45-19-2/


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act157

Collateral Consequences Reduction Act158

No petition process

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 19.76% 44

Average 10-Year Private Sector Employment Growth (2014-2024) 1.98% 44

State Minimum Wage $14.00* 35

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 438,455 66,485 15.16% 50

Public 135,087 71,582 52.99% 45

*An employee earning a guaranteed monthly compensation of $2,000 or more is exempt from the State minimum wage and overtime law.
Domestic service workers are subject to Hawaii’s minimum wage and overtime requirements. Act 248, Regular Session 2013.

HAWAII
LABOR POLICY RANK:

41ST

https://law.justia.com/codes/hawaii/title-4/chapter-26h/section-26h-2/
https://www.capitol.hawaii.gov/hrscurrent/Vol14_Ch0701-0853/HRS0831/HRS_0831-.htm


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act159 

Taxpayer Dollars Protect Workers Act

Open Contracting Act160 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act161 

Occupational Licensing Review Act162 

Collateral Consequences Reduction Act163 
No substantially equivalent language

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 15.51% 27

Average 10-Year Private Sector Employment Growth (2014-2024) 37.12% 1

State Minimum Wage $7.25 1*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 675,088 18,931 2.80% 10

Public 135,682 17,384 12.81% 6

*Tied with 19 other states. 

IDAHO
LABOR POLICY RANK:

8TH

https://legislature.idaho.gov/statutesrules/idstat/Title44/T44CH20/
https://legislature.idaho.gov/sessioninfo/2012/legislation/s1373/
https://legislature.idaho.gov/sessioninfo/2020/legislation/S1351/
https://legislature.idaho.gov/statutesrules/idstat/Title67/T67CH94/SECT67-9408/
https://legislature.idaho.gov/statutesrules/idstat/Title67/T67CH94/SECT67-9411/


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act 
Sunset164

Collateral Consequences Reduction Act165 
No petition process, no “substantially related” language

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 13.62% 11

Average 10-Year Private Sector Employment Growth (2014-2024) 5.38% 40

State Minimum Wage $15.00* 41**

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 4,845,768 389,255 8.03% 42

Public 690,378 318,574 46.14% 38

*Applicable to employers of 4 or more employees, excluding family members
**Tied with 4 other states

ILLINOIS
LABOR POLICY RANK:

42ND

https://www.ilga.gov/legislation/ilcs/ilcs3.asp?ActID=81&ChapterID=2
https://www.ilga.gov/legislation/BillStatus.asp?DocNum=1688&GA=100&DocTypeID=SB&LegId=104512&SessionID=91


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act166 

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act 
Sunset167

Collateral Consequences Reduction Act168 

Public Employee Rights and Authorization Act169 
Only applies to school employees

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 12.86% 6

Average 10-Year Private Sector Employment Growth (2014-2024) 12.42% 22

State Minimum Wage $7.25 1*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 2,678,626 169,562 6.33% 29

Public 378,380 74,202 19.61% 18

*Tied with 19 other states. 

INDIANA
LABOR POLICY RANK:

21ST

https://iga.in.gov/laws/2024/ic/titles/22#22-6-6-8
https://iga.in.gov/laws/2023/ic/titles/25#25-1-16-8
https://iga.in.gov/legislative/2018/bills/house/1245
https://iga.in.gov/legislative/2021/bills/senate/251/details


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act170

Taxpayer Dollars Protect Workers Act

Open Contracting Act171 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act172 

Occupational Licensing Review Act

Collateral Consequences Reduction Act173 

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 16.54% 34

Average 10-Year Private Sector Employment Growth (2014-2024) 4.28% 42

State Minimum Wage $7.25 1*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 1,281,198 62,048 4.84% 24

Public 208,130 44,294 21.28% 23

*Tied with 19 other states. 

IOWA
LABOR POLICY RANK:

15TH

https://www.legis.iowa.gov/docs/code/2024/731.4.pdf
https://www.legis.iowa.gov/legislation/BillBook?ga=87&ba=SF438
https://www.legis.iowa.gov/legislation/BillBook?ga=88&ba=HF2627
https://www.legis.iowa.gov/legislation/BillBook?ga=88&ba=HF 2627&v=e


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act174 

Taxpayer Dollars Protect Workers Act

Open Contracting Act175 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act176 

Occupational Licensing Review Act

Collateral Consequences Reduction Act177 
No blanket ban

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 17.58% 37

Average 10-Year Private Sector Employment Growth (2014-2024) 6.16% 39

State Minimum Wage $7.25 1*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 1,122,487 72,750 6.48% 30

Public 238,925 47,268 19.78% 19

*Tied with 19 other states. 

KANSAS
LABOR POLICY RANK:

18TH

https://law.justia.com/constitution/kansas/art15.html
https://kslegislature.gov/li_2012/b2011_12/measures/hb2157/
https://kslegislature.org/li_2022/b2021_22/measures/hb2066/
https://www.kslegislature.gov/li_2018/b2017_18/measures/documents/hb2386_enrolled.pdf


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act178 

Taxpayer Dollars Protect Workers Act

Open Contracting Act179

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act

Collateral Consequences Reduction Act180 
No petition process

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 15.27% 24

Average 10-Year Private Sector Employment Growth (2014-2024) 12.81% 21

State Minimum Wage $7.25 1*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 1,442,183 87,787 6.09% 28

Public 283,258 63,974 22.59% 27

*Tied with 19 other states. 

KENTUCKY
LABOR POLICY RANK:

27TH

https://apps.legislature.ky.gov/law/statutes/statute.aspx?id=52423
https://apps.legislature.ky.gov/record/19rs/hb135.html
https://apps.legislature.ky.gov/recorddocuments/bill/17RS/sb120/bill.pdf


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act181 

Taxpayer Dollars Protect Workers Act

Open Contracting Act182 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act183 

Occupational Licensing Review Act 
Sunrise184

Sunset185

Collateral Consequences Reduction Act186 
No petition process

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 16.32% 32

Average 10-Year Private Sector Employment Growth (2014-2024) 0.10% 46

State Minimum Wage $7.25 1*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 1,461,438 40,730 2.79% 9

Public 304,299 35,280 11.59% 5

*Tied with 19 other states. 

LOUISIANA
LABOR POLICY RANK:

9TH

https://www.legis.la.gov/legis/Law.aspx?d=84029#:~:text=Louisiana Laws %2D Louisiana State Legislature&text=It is hereby declared to,97%2C %C2%A71.
https://legis.la.gov/legis/BillInfo.aspx?s=11RS&b=SB76&sbi=y
https://www.legis.la.gov/Legis/BillInfo.aspx?i=245866
https://www.legis.la.gov/legis/ViewDocument.aspx?d=1103393
https://www.legis.la.gov/legis/ViewDocument.aspx?d=1103821
https://www.legis.la.gov/legis/BillInfo.aspx?s=17RS&b=HB519&sbi=y


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act 
Sunrise187

Collateral Consequences Reduction Act188 
No “substantially related” language or petition process

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 15.46% 25

Average 10-Year Private Sector Employment Growth (2014-2024) 10.10% 28

State Minimum Wage $14.65 37

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 482,944 20,757 4.30% 20

Public 82,947 31,009 37.38% 34

MAINE
LABOR POLICY RANK:

43RD

https://legislature.maine.gov/legis/statutes/32/title32sec60-K.html
https://legislature.maine.gov/legis/statutes/5/title5sec5301.html


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act 
Sunset189

Collateral Consequences Reduction Act190 
No petition process

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 19.60% 43

Average 10-Year Private Sector Employment Growth (2014-2024) 4.89% 41

State Minimum Wage $15.00 41*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 2,071,707 104,659 5.05% 25

Public 752,606 197,914 26.30% 29

*Tied with 4 other states. 

MARYLAND
LABOR POLICY RANK:

44TH

https://casetext.com/statute/code-of-maryland/article-state-government/title-8-organization-of-executive-branch/subtitle-4-maryland-program-evaluation-act
https://mgaleg.maryland.gov/mgawebsite/Laws/StatuteText?article=gcp&section=1-209&enactments=false


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act

Collateral Consequences Reduction Act

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 12.50% 4

Average 10-Year Private Sector Employment Growth (2014-2024) 10.84% 27

State Minimum Wage $15.00 41*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 2,886,427 204,386 7.08% 35

Public 378,699 206,327 54.48% 47

*Tied with 4 other states

MASSACHUSETTS
LABOR POLICY RANK:

49TH



A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act191 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act

Collateral Consequences Reduction Act192 
No petition process or “substantially related” language, no blanket ban

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 13.85% 12

Average 10-Year Private Sector Employment Growth (2014-2024) 8.14% 34

State Minimum Wage $10.56* 23

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 3,953,398 384,676 9.73% 46

Public 462,123 181,196 39.21% 35

*Applicable to employers of 2 or more employees.

MICHIGAN
LABOR POLICY RANK:

35TH

https://legislature.mi.gov/Bills/Bill?ObjectName=2011-SB-0165
https://legislature.mi.gov/Bills/Bill?ObjectName=2019-HB-4488


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act 
Sunrise193

Collateral Consequences Reduction Act194 

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 14.53% 18

Average 10-Year Private Sector Employment Growth (2014-2024) 8.45% 32

State Minimum Wage $11.13 26

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 2,311,954 176,497 7.63% 39

Public 362,721 177,709 48.99% 41

MINNESOTA
LABOR POLICY RANK:

37TH

https://www.revisor.mn.gov/statutes/cite/214.001
https://www.revisor.mn.gov/statutes/cite/364


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act195 

Taxpayer Dollars Protect Workers Act

Open Contracting Act196 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act197 

Occupational Licensing Review Act 
Sunrise198

Collateral Consequences Reduction Act199 

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 20.17% 45

Average 10-Year Private Sector Employment Growth (2014-2024) 8.62% 31

State Minimum Wage $7.25 1*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 877,420 49,805 5.68% 27

Public 203,585 26,082 12.81% 6

*Tied with 19 other states. 

MISSISSIPPI
LABOR POLICY RANK:

10TH

https://law.justia.com/codes/mississippi/title-71/chapter-1/section-71-1-47/
https://billstatus.ls.state.ms.us/documents/2014/html/SB/2700-2799/SB2797SG.htm
https://billstatus.ls.state.ms.us/2021/pdf/history/HB/HB1263.xml
https://billstatus.ls.state.ms.us/2017/pdf/history/HB/HB1425.xml
https://billstatus.ls.state.ms.us/documents/2019/pdf/SB/2700-2799/SB2781SG.pdf


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act200 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act201 

Occupational Licensing Review Act

Collateral Consequences Reduction Act202 

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 14.44% 17

Average 10-Year Private Sector Employment Growth (2014-2024) 11.89% 25

State Minimum Wage $13.75* 34

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 2,356,546 170,265 7.23% 36

Public 376,569 84,100 22.33% 26

*In addition to the exemption for federally covered employment, the law exempts, among others, employees of a 
retail or service business with gross annual sales or business done of less than $500,000.

MISSOURI
LABOR POLICY RANK:

23RD

https://www.senate.mo.gov/17info/BTS_Web/Bill.aspx?SessionType=R&BillID=57095469
https://house.mo.gov/Bill.aspx?bill=HB2046&year=2020&code=R
https://revisor.mo.gov/main/OneSection.aspx?section=324.012&bid=49647&hl=


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act203 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act204 
No “scope of practice language”, does not recognize experience, no defined time period for determining parity

Occupational Licensing Review Act

Collateral Consequences Reduction Act205 
No petition process, no “substantially related” language

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 17.86% 40

Average 10-Year Private Sector Employment Growth (2014-2024) 20.10% 13

State Minimum Wage $10.55* 22

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 382,266 26,051 6.81% 33

Public 87,897 29,519 33.58% 32

*A business not covered by the federal Fair Labor Standards Act whose gross annual sales are $110,000 or less may pay $4.00 per hour. However, if an individual employee is producing or moving 
goods between states or otherwise covered by the federal Fair Labor Standards Act, that employee must be paid the greater of either the federal minimum wage or Montana’s minimum wage. 
Businesses with gross annual sales of more than $110,000 must pay $10.30 as the minimum rate.

MONTANA
LABOR POLICY RANK:

31ST

https://leg.mt.gov/bills/BillHtml/SB0305.htm
https://leg.mt.gov/bills/2019/billpdf/HB0105.pdf
https://leg.mt.gov/bills/mca/title_0370/chapter_0010/part_0020/sections_index.html


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act206 

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act207 
Could be improved by removing some current exemptions

Occupational Licensing Review Act208 

Collateral Consequences Reduction Act209 

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor Unicameral

VALUE RANK

Government Sector Job Prevalence (June 2024) 16.30% 31

Average 10-Year Private Sector Employment Growth (2014-2024) 7.90% 36

State Minimum Wage $13.50 33

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 792,263 29,786 3.76% 16

Public 147,401 38,221 25.93% 28

NEBRASKA
LABOR POLICY RANK:

14TH

https://nebraskalegislature.gov/laws/statutes.php?statute=48-217
https://nebraskalegislature.gov/bills/view_bill.php?DocumentID=49705
https://nebraskalegislature.gov/FloorDocs/105/PDF/Slip/LB299.pdf
https://nebraskalegislature.gov/FloorDocs/108/PDF/Slip/LB16.pdf


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act210 

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act211 

Occupational Licensing Review Act 
Sunset212

Collateral Consequences Reduction Act

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 11.54% 2

Average 10-Year Private Sector Employment Growth (2014-2024) 33.03% 3

State Minimum Wage $12.00 29*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 1,208,490 113,302 9.38% 45

Public 172,771 57,594 33.34% 31

*Tied with one other state.

NEVADA
LABOR POLICY RANK:

25TH

https://www.leg.state.nv.us/nrs/NRS-613.html#NRS613Sec250
https://www.leg.state.nv.us/Session/79th2017/Reports/history.cfm?ID=127
https://www.leg.state.nv.us/nrs/NRS-232B.html#NRS232BSec040


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act213 
No “scope of practice” language, does not recognize experience, no defined time period for determining parity

Occupational Licensing Review Act

Collateral Consequences Reduction Act214 

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 12.61% 5

Average 10-Year Private Sector Employment Growth (2014-2024) 12.08% 24

State Minimum Wage $7.25 1*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 579,656 21,668 3.74% 15

Public 89,032 40,374 45.38% 37

*Tied with 19 other states. 

NEW HAMPSHIRE
LABOR POLICY RANK:

34TH

https://gencourt.state.nh.us/bill_status/legacy/bs2016/billText.aspx?id=421&txtFormat=html&sy=2023
https://www.gencourt.state.nh.us/rsa/html/XXX/332-G/332-G-10.htm


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act215 
No “scope of practice” language, does not recognize experience, no time period for determining parity

Occupational Licensing Review Act 
Sunset216

Collateral Consequences Reduction Act217 
No petition process, no “substantially related” language

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 13.86% 13

Average 10-Year Private Sector Employment Growth (2014-2024) 13.77% 18

State Minimum Wage $15.49* 46

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 3,653,204 366,879 10.04% 48

Public 553,445 310,708 56.14% 48

*There is a minimum wage of $14.53 per hour for seasonal and small employers who employ fewer than 6 people.

NEW JERSEY
LABOR POLICY RANK:

36TH

https://pub.njleg.gov/bills/2012/PL13/182_.PDF
https://lis.njleg.state.nj.us/nxt/gateway.dll?f=templates&fn=default.htm&vid=Publish:10.1048/Enu
https://lis.njleg.state.nj.us/nxt/gateway.dll?f=templates&fn=default.htm&vid=Publish:10.1048/Enu


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act218 
No “scope of practice language, does not recognize experience, no defined time period for determining parity

Occupational Licensing Review Act 
Sunset219

Sunrise220

Collateral Consequences Reduction Act221 
No petition process, no “substantially related” language

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 21.62% 48

Average 10-Year Private Sector Employment Growth (2014-2024) 11.36% 26

State Minimum Wage $12.00 29*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 598,175 21,683 3.62% 14

Public 206,482 38,531 18.66% 16

*Tied with one other state. 

NEW MEXICO
LABOR POLICY RANK:

32ND

https://www.nmlegis.gov/Sessions/16 Regular/final/SB0105.pdf
https://law.justia.com/codes/new-mexico/chapter-12/article-9/section-12-9-22/
https://law.justia.com/codes/new-mexico/chapter-12/article-9a/
https://law.justia.com/codes/new-mexico/chapter-61/article-1/section-61-1-36/


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act

Collateral Consequences Reduction Act222 
No petition process, no “substantially related language”

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 15.07% 22

Average 10-Year Private Sector Employment Growth (2014-2024) 9.96% 29

State Minimum Wage $15.50* 47

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 6,946,904 848,715 12.22% 49

Public 1,352,764 861,382 63.68% 49

*Workers in New York City, Nassau County, Suffolk County, & Westchester County must be paid $16.50 per hour.

NEW YORK
LABOR POLICY RANK:

47TH

https://law.justia.com/codes/new-york/cor/article-23-a/754/


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act223 

Taxpayer Dollars Protect Workers Act

Open Contracting Act224 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act 
Sunset225

Collateral Consequences Reduction Act226 

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act227 

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 15.17% 23

Average 10-Year Private Sector Employment Growth (2014-2024) 24.61% 8

State Minimum Wage $7.25 1*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 3,973,806 73,673 1.85% 3

Public 646,991 50,533 7.81% 2

*Tied with 19 other states. 

NORTH
CAROLINA

LABOR POLICY RANK:

7TH

https://www.ncleg.gov/EnactedLegislation/Statutes/PDF/BySection/Chapter_95/GS_95-80.pdf
https://www.ncleg.gov/Sessions/2013/Bills/House/HTML/H110v3.html
https://www.ncleg.gov/EnactedLegislation/Statutes/PDF/BySection/Chapter_120/GS_120-70.101.pdf
https://www.ncleg.gov/EnactedLegislation/Statutes/PDF/BySection/Chapter_93B/GS_93B-8.1.pdf
https://www.ncleg.gov/EnactedLegislation/Statutes/HTML/BySection/Chapter_95/GS_95-98.html


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act228 

Taxpayer Dollars Protect Workers Act

Open Contracting Act229 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act

Collateral Consequences Reduction Act230 
No petition process, no “substantially related” language

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 18.59% 42

Average 10-Year Private Sector Employment Growth (2014-2024) -4.65% 50

State Minimum Wage $7.25 1*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 301,172 12,123 4.03% 18

Public 58,286 10,276 17.63% 14

*Tied with 19 other states. 

NORTH DAKOTA
LABOR POLICY RANK:

28TH

https://ndlegis.gov/cencode/t34c01.pdf#nameddest=34-01-14
https://ndlegis.gov/assembly/63-2013/documents/13-0224-05000.pdf
https://ndlegis.gov/cencode/t12-1c33.pdf#nameddest=12p1-33-01


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act231 
No “scope of practice” language, several exceptions, no defined time period for determining parity

Occupational Licensing Review Act232 

Collateral Consequences Reduction Act233 

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 13.90% 15

Average 10-Year Private Sector Employment Growth (2014-2024) 6.97% 38

State Minimum Wage $10.70* 24

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 4,371,063 306,487 7.01% 34

Public 739,643 333,743 45.12% 36

*Employers with annual gross receipts under $385,000 must pay workers at least $7.25 per hour. Employers with annual gross receipts of $385,000 or more must pay workers at least $10.45 per hour. 

OHIO
LABOR POLICY RANK:

26TH

https://ohiohouse.gov/legislation/134/sb131
https://www.legislature.ohio.gov/legislation/132/sb255
https://www.legislature.ohio.gov/legislation/133/hb263


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act234 

Taxpayer Dollars Protect Workers Act

Open Contracting Act235 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act236 
Residency requirement, “substantially equivalent” language. Does not recognize work experience

Occupational Licensing Review Act

Collateral Consequences Reduction Act237 

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 20.63% 46

Average 10-Year Private Sector Employment Growth (2014-2024) 8.74% 30

State Minimum Wage $7.25 1*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 1,363,870 40,639 2.98% 12

Public 342,842 75,781 22.10% 25

*Tied with 19 other states. 

OKLAHOMA
LABOR POLICY RANK:

20TH

https://oksenate.gov/sites/default/files/2019-12/AllOKConstitutionArticles.pdf
http://www.oklegislature.gov/BillInfo.aspx?Bill=hb3043&Session=1200
http://www.oklegislature.gov/BillInfo.aspx?Bill=hb2873&Session=2100
https://www.oscn.net/applications/oscn/DeliverDocument.asp?CiteID=485388


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act

Collateral Consequences Reduction Act238 
No petition process, no “substantially related” language

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 15.77% 29

Average 10-Year Private Sector Employment Growth (2014-2024) 17.30% 16

State Minimum Wage $14.70* 38**

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 1,519,230 109,887 7.23% 36

Public 285,862 144,974 50.71% 43

*Workers in the Portland Metro Area must be paid a minimum of $15.95 per hour. Workers in non-urban counties must be paid a minimum of $13.70 per hour. 
**Tied with one other state.

OREGON
LABOR POLICY RANK:

48TH

https://www.oregonlegislature.gov/bills_laws/ors/ors670.html


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act239 
Does not recognize work experience, no “scope of practice” language, no defined time period for determining parity

Occupational Licensing Review Act 
Sunset240

Collateral Consequences Reduction Act241 	
No petition process, blanket bans, no “substantially related” language

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 11.19% 1

Average 10-Year Private Sector Employment Growth (2014-2024) 7.94% 35

State Minimum Wage $7.25 1*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 5,133,813 399,694 7.79% 40

Public 652,084 349,592 53.61% 46

*Tied with 19 other states. 

PENNSYLVANIA
LABOR POLICY RANK:

33RD

https://www.legis.state.pa.us/CFDOCS/Legis/PN/Public/btCheck.cfm?txtType=PDF&sessYr=2019&sessInd=0&billBody=H&billTyp=B&billNbr=1172&pn=1989
https://law.justia.com/codes/pennsylvania/title-63/chapter-31/section-3118/
https://www.legis.state.pa.us/cfdocs/legis/LI/consCheck.cfm?txtType=HTM&ttl=18&div=0&chpt=91&sctn=24&subsctn=0


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act

Collateral Consequences Reduction Act242 
No petition process

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 12.88% 7

Average 10-Year Private Sector Employment Growth (2014-2024) 7.79% 37

State Minimum Wage $15.00 41*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 447,549 34,882 7.79% 40

Public 58,972 27,736 47.03% 39

*Tied with 4 other states 

RHODE ISLAND
LABOR POLICY RANK:

45TH

https://webserver.rilegislature.gov/Statutes/TITLE28/28-5.1/28-5.1-14.htm


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act243 

Taxpayer Dollars Protect Workers Act

Open Contracting Act244 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act 
Sunrise245

Collateral Consequences Reduction Act246 
No petition process

Public Employee Rights and Authorization Act

*Fair and Accountable Public Sector Authority Act 
Precedent established by Branch v. City of Myrtle Beach247 (1998)

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 16.00% 30

Average 10-Year Private Sector Employment Growth (2014-2024) 25.49% 6

State Minimum Wage $7.25 1*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 1,761,295 28,080 1.59% 1

Public 368,423 20,919 5.68% 1

*Tied with 19 other states. 

SOUTH
CAROLINA

LABOR POLICY RANK:

13TH

https://www.scstatehouse.gov/code/t41c007.php
https://www.scstatehouse.gov/sess120_2013-2014/bills/438.htm
https://www.scstatehouse.gov/code/t01c018.php
https://www.scstatehouse.gov/code/t40c001.php
https://law.justia.com/cases/south-carolina/court-of-appeals/1998/2882-3.html


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act248 

Taxpayer Dollars Protect Workers Act

Open Contracting Act249 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act250 
No “scope of practice” language, does not recognize experience, no defined time period for parity

Occupational Licensing Review Act

Collateral Consequences Reduction Act251 

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 17.71% 39

Average 10-Year Private Sector Employment Growth (2014-2024) 12.37% 23

State Minimum Wage $11.50 27

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 371,375 6,531 1.76% 2

Public 52,982 8,764 16.54% 11

SOUTH
DAKOTA

LABOR POLICY RANK:

19TH

https://sdlegislature.gov/Statutes/60-8-3
https://sdlegislature.gov/Session/Bill/5499
https://sdlegislature.gov/Session/Bill/22187
https://sdlegislature.gov/Session/Bill/24737


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act252 

Taxpayer Dollars Protect Workers Act253 

Open Contracting Act254 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act 
Sunset255

Collateral Consequences Reduction Act256 
No petition process, no “substantially related” language

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act 
Allows bargaining for public school employees
Precedent set by Fulenwider v. FIREFIGHTERS ASS’N LOCAL 1784257

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 13.39% 9

Average 10-Year Private Sector Employment Growth (2014-2024) 20.63% 12

State Minimum Wage $7.25 1*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 2,553,163 96,671 3.79% 17

Public 432,382 81,488 18.85% 17

*Tied with 19 other states. 

TENNESSEE
LABOR POLICY RANK:

6TH

https://advance.lexis.com/documentpage/?pdmfid=1000516&crid=dbdbacfb-3a14-419a-9aba-0b3ca8281ba6&nodeid=ABYAABAACAAB&nodepath=%2FROOT%2FABY%2FABYAAB%2FABYAABAAC%2FABYAABAACAAB&level=4&haschildren=&populated=false&title=50-1-201.+Denial+of+employment+because+of+affiliation+or+nonaffiliation+with+labor+union+or+employee+organization.&config=025054JABlOTJjNmIyNi0wYjI0LTRjZGEtYWE5ZC0zNGFhOWNhMjFlNDgKAFBvZENhdGFsb2cDFQ14bX2GfyBTaI9WcPX5&pddocfullpath=%2Fshared%2Fdocument%2Fstatutes-legislation%2Furn%3AcontentIteINCLUDEPICTURE
https://wapp.capitol.tn.gov/apps/BillInfo/Default.aspx?BillNumber=HB1342&GA=113
https://www.capitol.tn.gov/Bills/107/Bill/HB1498.pdf
https://www.capitol.tn.gov/Bills/109/Bill/HB2201.pdf
https://www.capitol.tn.gov/Bills/113/Bill/HB1859.pdf
https://law.justia.com/cases/tennessee/supreme-court/1982/649-s-w-2d-268-1.html


A M E R I C A N  L E G I S L AT I V E  E X C H A N G E  C O U N C I L

Right-to-Work Act258 

Taxpayer Dollars Protect Workers Act

Open Contracting Act259 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act 
Sunset260

Collateral Consequences Reduction Act261 

Public Employee Rights and Authorization Act
AG issued opinion262

Fair and Accountable Public Sector Authority Act263 
Allows bargaining for public safety employees

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 14.81% 21

Average 10-Year Private Sector Employment Growth (2014-2024) 25.27% 7

State Minimum Wage $7.25 1*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 11,288,775 298,735 2.65% 8

Public 1,747,562 289,802 16.58% 12

*Tied with 19 other states. 

TEXAS
LABOR POLICY RANK:

12TH

https://statutes.capitol.texas.gov/SOTWDocs/LA/htm/LA.101.htm#:~:text=Leg.%2C ch.-,269%2C Sec.,AGENTS%2C ORGANIZERS%2C AND REPRESENTATIVES.
https://capitol.texas.gov/BillLookup/History.aspx?LegSess=86R&Bill=HB985
https://statutes.capitol.texas.gov/Docs/GV/htm/GV.325.htm#325.011
https://statutes.capitol.texas.gov/Docs/OC/htm/OC.53.htm#53.0211
https://www.texasattorneygeneral.gov/sites/default/files/opinion-files/opinion/2020/kp-0310.pdf
https://statutes.capitol.texas.gov/Docs/GV/htm/GV.617.htm#617.002
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Right-to-Work Act264 

Taxpayer Dollars Protect Workers Act

Open Contracting Act265 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act266 
No defined time period for determining parity   

Occupational Licensing Review Act267 

Collateral Consequences Reduction Act268 
No petition process, does not eliminate blanket bans

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act269

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 15.65% 28

Average 10-Year Private Sector Employment Growth (2014-2024) 35.71% 2

State Minimum Wage $7.25 1*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 1,333,621 25,684 1.93% 4

Public 253,079 39,383 15.56% 10

*Tied with 19 other states. 

UTAH
LABOR POLICY RANK:

2ND

https://le.utah.gov/xcode/Title34/Chapter34/C34-34_1800010118000101.pdf
https://le.utah.gov/xcode/Title34/Chapter30/34-30-S14.html
https://le.utah.gov/~2023/bills/static/SB0035.html
https://le.utah.gov/~2022/bills/static/SB0016.html
https://le.utah.gov/xcode/Title58/Chapter1/58-1-S401.html?v=C58-1-S401_2021050520210505
https://le.utah.gov/~2025/bills/static/HB0267.html
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Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act270 
Ambiguous statute     

Occupational Licensing Review Act 
Sunrise271

Sunset272

Collateral Consequences Reduction Act273 
Does not eliminate blanket bans, no “substantially related” language

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 17.60% 38

Average 10-Year Private Sector Employment Growth (2014-2024) 1.58% 45

State Minimum Wage $14.01 36

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 254,180 20,790 8.18% 43

Public 46,682 22,235 47.63% 40

VERMONT
LABOR POLICY RANK:

30TH

https://legislature.vermont.gov/statutes/section/03/005/00136a
https://legislature.vermont.gov/statutes/fullchapter/26/057
https://legislature.vermont.gov/statutes/fullchapter/26/057
https://legislature.vermont.gov/statutes/section/03/005/00129a
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Right-to-Work Act274 

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act275 

Occupational Licensing Review Act276 
Sunrise277

Sunset278

Collateral Consequences Reduction Act279 
No petition process, no “substantially related” language

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 17.56% 36

Average 10-Year Private Sector Employment Growth (2014-2024) 13.65% 19

State Minimum Wage $12.41 31

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 3,135,390 74,824 2.39% 5

Public 908,275 100,507 11.07% 4

VIRGINIA
LABOR POLICY RANK:

17TH

https://law.lis.virginia.gov/vacodefull/title40.1/chapter4/article3/
https://lis.virginia.gov/cgi-bin/legp604.exe?231+sum+HB2180
https://law.lis.virginia.gov/vacode/title54.1/chapter1/section54.1-100/
https://law.lis.virginia.gov/vacode/title54.1/chapter3/section54.1-310/
https://law.lis.virginia.gov/vacode/title54.1/chapter1/section54.1-100/
https://law.lis.virginia.gov/vacode/title54.1/chapter2/section54.1-204/
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Right-to-Work Act

Taxpayer Dollars Protect Workers Act

Open Contracting Act

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act 
Sunset280

Sunrise (health-related)281

Sunrise (non health-related)282

Collateral Consequences Reduction Act283 
No petition process

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 16.40% 33

Average 10-Year Private Sector Employment Growth (2014-2024) 22.09% 11

State Minimum Wage $16.66 50

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 2,925,064 293,519 10.03% 47

Public 562,723 281,005 49.94% 42

WASHINGTON
LABOR POLICY RANK:

40TH

https://app.leg.wa.gov/billsummary?BillNumber=1301&Year=2023&Chamber=House
https://app.leg.wa.gov/RCW/default.aspx?cite=18.120.030
https://app.leg.wa.gov/RCW/default.aspx?cite=18.118.030
https://app.leg.wa.gov/RCW/default.aspx?cite=9.96A.020
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Right-to-Work Act284 

Taxpayer Dollars Protect Workers Act

Open Contracting Act285 

Uniform Worker Classification Act286 

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act 
Sunrise287

Sunset288

Collateral Consequences Reduction Act289     

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 21.44% 47

Average 10-Year Private Sector Employment Growth (2014-2024) -0.71% 48

State Minimum Wage $8.75 21

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 564,269 37,594 6.66% 31

Public 126,919 22,777 17.95% 15

WEST
VIRGINIA

LABOR POLICY RANK:

11TH

https://www.wvlegislature.gov/bill_status/bills_text.cfm?billdoc=hb2643 intr.htm&yr=2015&sesstype=RS&i=2643#:~:text=%C2%A721%2D5G%2D4.,Damages.
http://www.legis.state.wv.us/Bill_Status/bills_text.cfm?billdoc=SB409 SUB1.htm&yr=2015&sesstype=RS&billtype=B&houseorig=S&i=409
https://code.wvlegislature.gov/21-5I-4/
https://code.wvlegislature.gov/30-1A-3/;
https://www.wvlegislature.gov/joint/perd/WVC4_10.cfm
https://code.wvlegislature.gov/30-1-24/
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Right-to-Work Act290 

Taxpayer Dollars Protect Workers Act

Open Contracting Act291 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act

Occupational Licensing Review Act

Collateral Consequences Reduction Act292 

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 13.39% 9

Average 10-Year Private Sector Employment Growth (2014-2024) 8.30% 33

State Minimum Wage $7.25 1*

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 2,417,755 135,593 5.61% 26

Public 345,189 69,370 20.10% 21

*Tied with 19 other states. 

WISCONSIN
LABOR POLICY RANK:

22ND

https://docs.legis.wisconsin.gov/statutes/statutes/111/i/04/3/a
https://docs.legis.wisconsin.gov/2017/related/acts/3
https://docs.legis.wisconsin.gov/statutes/statutes/111/ii/321
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Right-to-Work Act293 

Taxpayer Dollars Protect Workers Act

Open Contracting Act294 

Uniform Worker Classification Act

Interstate-Mobility and Universal-Recognition Occupational Licensing Act295 

Occupational Licensing Review Act

Collateral Consequences Reduction Act296 

Public Employee Rights and Authorization Act

Fair and Accountable Public Sector Authority Act

Prohibition on Paid Union Activity (Release Time) by Public Employees Act

Labor Policy Checklist

Jobs Overview

Union Membership

Political Landscape

Governor House Senate

VALUE RANK

Government Sector Job Prevalence (June 2024) 24.12% 50

Average 10-Year Private Sector Employment Growth (2014-2024) -1.03% 49

State Minimum Wage $7.25* 1**

EMPLOYMENT UNION MEMBERS % WORKFORCE RANK

Private 190,614 5,806 3.05% 13

Public 65,114 8,494 13.05% 8

*Employers subject to the Fair Labor Standards Act must pay the current Federal minimum wage of $7.25 per hour.
**Tied with 19 other states.

WYOMING
LABOR POLICY RANK:

16TH

https://law.justia.com/codes/wyoming/title-27/chapter-7/section-27-7-109/
https://wyoleg.gov/Legislation/2023/SF0147
https://wyoleg.gov/Legislation/2021/SF0018
https://casetext.com/statute/wyoming-statutes/title-33-professions-and-occupations/chapter-1-licensing-generally/article-3-general-procedures-for-licensure-boards/section-33-1-304-considering-criminal-convictions-pre-application-determinations
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