AGREEMENT

This Seperation Agreement {this “Agreement”) is entered into by and between:

THE BOARD OF SUPERVISORS OF LOUISIANA STATE UNIVERSITY
D AGRUICULTURAL COLLEGE, a body corporate existing under the
onstintion and laws of the State of Lonisians, represented herein by its duly
autherized Director of Athletics, Joseph Alleva {“University”); and

MATHEW R. CANADA, an individual resideni of the State of Louisiana
{*Canada”).

University and Canuda are sometimes reforred to herein collectively ay the “Parties” or
individually as a “Party.”

RECITALS AND BACKGROUND

WHEREAS, the Usdversity and Canada are parties © an “Employment Contract”
effective December 29, 2016, by which U iversity has eroploved Canada as Assistant Coach and
Offensive Coordinator of the LSLY fooiball program (as supplemented and/or amended. the

“Employment Contract™;

WHEREAS, the Employment Agreement includes certait provisions conceming rights
and responsibilities of the Parties with respect fo termination of Canada’s employment with the
Uiniversity;

CAS, the University and Canada have mutually agreed to terminate Canada's
employmert by University as of January 10, 2018:

WHEREAS, the niversity and Canada have agreed that the Employment Agrecment
shall be terminated and thar Canada shall separate from. employment with Unive ¥ in
aceordance ‘with the terms and conditions set forth in this Agreement rather than the ferms and.
conditions of the Employment Agreement;

THEREFORE, in consideration of the mutual covenants and agreciments
contained hereln, the Parties agree as follows:

University:

Canada:




AGREEMENT

Seetion {. Termination of Employment Agreement.

A, The University and Canadu agres thai Canada’s employment with the Lintversity shall
terminate effective January 10, 2018 (= i

On the Effective Dare, the Employment Agreement shall terminate for all purposes
and shall be of uo further {oree or effect. and neither the University nor Canada shall
have further rights or obligations under the Employment Agreement, Canada agrees
thae be has been paid all monies due him from the University as wages,
compensation, bonuses, berefits, and all other entitlements in respeet of hijs
employment on or prior io the Fifective Date, other than any final amount due to him
in aczordance with any unpaid compensation (which will be deemed to include his
bowi bonus eamed and acerued but not yet paid) he has earned through the Bffective
Date, which will paid 1o Canada on the University's vext standard payroll daie. It is
expressly agreed that the medical henefis granted 1o Caneda through the
Employment Agreemsent shall cease no carlier than February 1, 2018.

ot

Section 2. "ayments to Canada After Effective Date,
A Jniversity agrees o pay Canada the fump sum of $1L000,000.00 on or before
uary 31, 2618,
B. The University agrees 1o pay Canada $700,000.00 in twenty {20) equal montidv

wstallente of $35,000.00 per month, with the st instailment paid on or about
February 28, 2018, and subsequent insallents paid on or before the last day of each
subsequent month (with the final stoliment paid on or before Sepember 30, 2019).
The University shail have the right to accelerate any or all of these instaliment
payments, m itssole diseration,

(. Canada understands and agrees that the payments made to m under this Section 2
shall not be considered salary for retirement purposes and that the University shal not
make retirement contributions on these payments. However, the payments are subject
w &l withholding and reporting required by applicable state and. federal law ag
amended or enacted from tme 1w fime. fxeept as expressly set forth in this
Agreement, Canada is not entitled 1o any payment or form of compensation or benefit
from the University, including any salary, supplemental compensation, fringe
benefits, or other severance or termination benedits,

University;

, Canada:




{3, The payments due under this Section 2 shall not be subject o veduction, ofiset,
mitigation or extinguishment by any compensation Canada earns or is entitled earm 1o
from other sources, including payments from future employer(s}.

E. In the event of Canada’s death prior to completion of the payments due him under
this Section 2, the University shall deliver the remaining payments mnder this Scotion
210 the executor or administraior of his estute upon presentation of satisfactory proof
of letiers testamentary or letters of administration issued by a court of competent
Jurisdiction. Any defay in delivery of payments pending receipt of that prooi shall
not be deemed a breach of the University obligations under this Section 2,

Section 3. Responsibility for Taxes.

Canada agress to bawr sole responsibifity for any and all’ dircet or indirect tax
consequences of the payments provided to him undev this Agreement,

A

Seetion 4. Non-Interference and Non-Discouragement,
Canada covenants aud agrees that he shall not:

A Taterfere in aoy way with the activities of the Cniversity’s footbal] team or Athletics
Departryent and shall not discourage the staff or eurrent miembers of the football team
from vooperaling In e tansition to a new Offensive Coordinator, or from
performing their duties tu the best of their abilities; or

3. Imterfere with or discournps student-athletes who have sipred national letters of intent
o envoll af the University, . .

Seetion 5. Non-Disparagement.

A. Canady agrees not ko make any statements, written or verbal, or cause or encovrage
others {0 make any statements, written or verbal, including but not Ywited to any
statenents made via fraditional media, social media, on websites or blogs, that
defame, disparage or in any way critieize the reputation, practices, or conduet of the
University or any of Hs employee or representatives, including specifically all
emplovees of e Atkietics Department and - football prograva.  This non-

disparagement obligation extends bt is not limited to Canada’s communications with

student-athletes and prospective student-athletes.  Canada further understands and
agrees that this paragraph is a material provision of this Agreement and that any
breach of this paragraph shall be a material breash of this Agreement, and that the

Jniversity would be irreparably harmed by violation of thie Provision.

Uni

University:
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B. The University agrees not io mzke aqy starements, written or verhal, or cause or
encowage others 10 make any siatements, writien or verbal, including but not limited
10 any staternents made via traditional media, social media, on websites or blogs, that
defame, disparsge or in.any way criticize the repuiation, pructices, or conduct of
Canada, his representetives or his faily mermbers.  This nen-disparagement
obligation extends but is noi mited fo The University’s communications with student-
athletes and prospective stadeat-atliletes. The University further understands and
agrees that this paragraph is a maserial provision of this Agreement and that any
breuch of this paragraph shall be o muterial breach of ihis Agreement, and that
Canada would be irreparably harmed by violation of this provision.

his Section 3, the other Party shall have

" Sheeld either Party violaw the provisions ¢
ages. without the necessity of posting

the right to seek injunctive relief and dan
sucurity.

Section 6. Cooperation with Respect to NCAA Matters.

Canaua covenants and agrees that ho shall fully cooperate with the University with
respect fo any NCAA huvestigation, proceeding, or hearing relating w or directly or indirectly
arising out of {a) Canade’s activities s ap assistant football eoach of the University, or (b} the
operations or activities of the Unfversity?s Athletics Departnient, foothalt team, coaches, or giaff
merbers during the period of Canada’s emplovient with the University,

Sextion 7. Return of Usiversity Propecty.

(10} business duvs of the Fffective Dete, Canada shall complete the
Univarsity™s standard exit procedurs including retura of all University properiy, fncluding keys,
University 10, mohile telephones, PDAs, compiters, credit cards, celling cards, and any other
University property in his posssssion. Canada shall revurn his courtesy veliele(s) on or before
Japuary 23, 2018,

RSection 8. Release and Waiver of Claims,

AL Lanada frrevecably and tneonditionally releases and discharges the University, its
curreris and  former Board members, President, officers, employees,  acents,
represemintives, successors, assigns, and related entitios (“Released Partics™) from any
and il canses of action, suits, claims, liabilities, damages, demands, costs, attorriey’s
fees, agreements, promises, rights, obligations. equities, actions and legal theories of
whanever kind, in law or in equity, in contrect or tort or public policy, both known
and unknown, suspected and unsuspucted, disclosed and undisclosed, actusl and
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consequential, specific and general, however denominated (“Claim™ or “Claims™),
that Canada or ks helrs, executors, administrators, suscessors and assigns ever had,
now have, or may have against the Released Parties arising diveetly or indirectly out
of or in any way related 1o the following: (i) his employment with the U dversity: {if)
termination of his emplovment with the Uiniversity: and {iiiy any act or omission of
any of the Released Perties that oconrred prior 1o the Effective Date.

3. The release st forih in Section 8.4 expresaly covers, but is ot limited (o, any claims

that Canada may possess, or may have raised, under any state or federal law
prohibiting discrirnination in emplovment on the basis of sex {including sexual
herassment), race, age, disability, handicap. national origin, ancestry, 1eligion, sexual
orieniation, marital status, pavental status, souree of income, or any other basis in
viclation of any city, local, siate or federal laws. ordinances: execuiive arders,
reguistions or constitutions, or that the University otherwise violated any city, local,
state, or federal laws, ordinances, execuiive orders. regulations or constitutions,
including Title VI of the Civil Rights Act of 1964, as amended, 42 U.8.C. §2000¢ ¢t
seip., the Fair Labor Standards Act of 1938, as amended, 29 U.S.C. §201 et seq., the
Family and Medical Teave Act, 29 U.S.C 82601 st seq., the Americans with
Disabilities Act of 1990, 42 1L8.C. §12101 ef seq.. the Bqual Pay Act, 29 US.C.

6(dj, and the Age Discrimivation in Employment Act of 1967, as amended, 29
621 et seq. (“A . and/or their Lovisiana state law counierpants, if any,
including, but pot limited o, La. RS 23:1021. et setn (Louisiana Workers'
Compensation Law}, La. RS, 42:1169 and La. .5, 23:967, and Civil Code Articles
2313 and 1934, andior any other state or federal statute. lav ar regulation.  This
Agreemeni shall operate 4s a fll accord and satisfaction of all cluims and causes af
aciion which were, or could have bsen, raised by Canada, tocluding but not fimited to
all claims for back pay, front pay, reinstarcment, general damages, special dumages,
compansaiory damages, moneiary dameages, and any other fees of expenses, including
bt not fimited to aitorney’s fees and costs. ‘

With respect to any Claims relensed by Canada under Sestion %A or 8.8, Canada
understands and acknowledges tat: () he is making a knowing and voluntary waiver
or any claims ke might have with respect o the termination of his wrployment with
the University: and (i) the University nereby expressly advises him in writing to
sonsull with an attorney prior 10 executing this Agreement, and thet hie has consulied
Wil an aliomey pror o oxecuting this Agreemaom,

University ievocably and unconditionaily discharges Cupada or his heirs,
executors, cdministrators, successors and representatives from any and all causee of
acioms, suits. cloims, Habilides. damages, demands, costs, atomey’s fees,

agreements, promises, wights, obligations, equities, actions and legal theories of
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whatever kind, in Yaw or in equiry, i contract oF tort or public poliey, both known
and unknown, suspected and unsuspecied, disclosed and undisclosed, actual wod
consequential, speeific and gencral, however denominated {“Claim®™ or “Clajms™),
that University ever had, now has, or may have against Canada vr his beirs, execuiors,
administrators, successors or representatives arising directly or indirectly out of or in
any way relawd © the following: (i) his employment with the University, (i)
termination of his employment with the University; and (iii) any act or omission of
Canada that ocowered priot o the Bifective Date,

Seetion 9. Official Aunouneement,

A. University agrees o release this wansaction on its official athletics website as a
featured story with the title “LSU and Mate Canada reach mutual agreement to part
ways” and tweet 2 lnk fom @LSUfeoball using the verbiage “L8U and Mau
Canada reach mutual agreement to part ways” to this featured story 1o make the
official announcement. University sgrees this will ke the only vehicle to make the
official annouscement, The intent s to release the news only via @1.SUfootball and
ou ihe LU official athletics website,

B. In the official release, Ed Orgeron agrees to stare, “1 want 10 thank Matt for his
contribution here at LSU aod wisk him and his family the best. We have nutually

agreed 10 part weys as we

ng fn & different direction offensively but are always
grateful for the thme and effort Matt made here st LU

€. Universily ngrees that the fnancial forms of s Agreement will be released between
7300 pam. T and 800 par. CT on Saturday, Jenuzry 6, 2018, and that no. frsancial
terms will be relvased prior to that lime.

Section 1, Notices.

All noiices given under this Agreemen, whether required or discretionary, shall be in
writing and addressed ss follows:

g, Notice to University:

Divector of Men’s Athletics
Louisizna State University
Athietic Administration Building
Louisiana State University
Baton Rouge, LA 70804

With fax to (225) 378-7370

&
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Section 11, Nonassignment,

this Agresment

Each Purty shall not assigi: this Agreement or any fight or interest wider
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without the express weltten consent of the other Party, which conseni may be withheld i that
Pariy’s absolute diseretion.

Section 12.  Entire Agreement,

s Agreement conains the complete agresment between the partics concerning the
termination of Canada’s employment with the University.  Neither Parly has made any
tepreseniation with respect 1o the subject mater of this Agresment not specifically included in
this Agresment, nor has either Party selied on any such representation in entering inte this
Agreement,

Sevtion 13, Miscellaneous,

Ao This Agreement may be exeouted in multiple counterparts which, wien taken
fogether, shall constitite the agreament of the Partics,

B, The Parries acknowledge that each hus carefully ead and revicwed this Agreement;
cach individual signing is of the legal age and is legally competent 1o execute this

Agreement: each individual signing in a representative capacity is 00 authorized: and

esch purty executes this Agreement for the recited purposes and considerations after
the advice of counsel,

.. The Parties acknowledge, represent, and agree that this Agreement does not constituie
and shall not be consirued as an admission either of Hability for, or a lack of merit in,
any relessed claim. Dxeowion of this Agreement shall not be construed as an
adimission that a party violated any law or breached any covenar: or obligation owed

0 aether.

D0 The staterments and covenants hereln are not merely recitals, but are contractual,
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This Agrecment has been mutnally negoifated by the Parties and shall be fairly
inferpreted in zccordance wilh s terms and without striet interpretation or

fo

conseruction in favor or against eny party. As used herein, the singular number shall’

include the phiral, the plurg shall include the singular, and the use of the masenline,
ferinine, or reuter gender shall include all genders, as the context may require. )

Fo I aay provision (or part thureod) of thiy Agreement shall be held invalid or
unenforceable by any court of competent jurisdiction, such holding shall not
invalidate or réndur unenforceable any othier provision herein (or part hereof),

G. This Agreement shall be governed by, construed and interpreted under Louisiana law,
Any setion brought by any Party {0 this Agreement shall be brought and maintained
exclusively in the Nineteenth Judicial Distriet Court for the Siate of Louisiana or in
the United States District Court for the Middie District of Lovisiana, and the Partics
hereby consent and submit themselves to the exclustve venue and personal
Jurisdiction of said courts with respact o sil such disputes and controversies.

H, The execution of this Agreement by each of the Parties herewo shall be avidenced by
e signature(s) of said Party or of their respective anthorized vepresentative herein
low, §

KA RY & Tw s
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THIS IS A LEGALLY ENFORCEABLYE AGREEMENT,  CANA

} CAREFULLY READ THIN AGREEMENT AND UNDERSTANDS ALL
OF IT8 TERMS, INCLUDING THEE FULL AND FINAL RELEASE OF CLAIMS SET
FORTH ABOVE,

=OF, the Parties hereto have exeouted this Agreement on the dates

IN WITNESS
shown below.

UNIVERSITY (“L&L™) MAT iIF“/Z CANADA
i . '/,:‘/“3
// //

ELOW SIGNIFIES HIS ACKNOWLEDGEMENT ,

7
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Jale ' Mythew R. Canada
Direetlr of Athletics /

sae: j=5=/ 8 iiave




