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Penalties cost
Indians.
See Page B1.

Tops in tractor troubleshooting. See Page B3

RURAL RETREAT REVIVAL

• PRECISION TUNE UPS PAY FOR THEMSELVES through higher efficiency,

lower energy costs, and less breakdowns NATE certified service technicians

• 24-hour emergency service

• Our CUSTOMERS ARE ALWAYS #1

Wythesheetmetal.com

735 E. Lexington Street

Wytheville, VA 24382

276.228.4521

Stay Comfortable

All Season Long

BY MILLIE ROTHROCK
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Sunday, Oct. 24, promises to be a fun day
in Rural Retreat, as residents celebrate two
things close to their hearts: The Rural Re-
treat Depot and Dr Pepper.

This month marks the Depot Founda-
tion’s 10th anniversary and the foundation
will host a celebration from 2 to 5 p.m. at
the historic landmark. There will be guided
tours, old photos, refreshments and post-
ers depicting the resurrection of the depot
from rotting wood and cinders into the
shining gathering place and museum it is
today.

In addition to the depot’s anniversary,
Sunday is also Dr Pepper Day. Beside the
caboose at the depot, there will be free
drinks, T-shirts, vendors and perhaps mu-
sic. One vendor will be giving out Dr Pep-
per sno cones.

The depot went from being “too far gone
to save” to one of the county’s favorite wed-
ding and party venues.

The town of Rural Retreat grew up around
the Depot, which dates back to the 1850s
when the Virginia & Tennessee Railroad
built it, according to a history on the foun-
dation’s website.

The railroad company was important to
the South during The Civil War, so Union
troops burned down the Depot in 1864.
Three years, later, it was rebuilt with Itali-
anate style architecture.

The railroad company went bankrupt in
1870 and was bought by Norfolk & Western
Railroad 10 years later. The N&W operated
the Depot as a passenger and freight sta-
tion until the mid-1900s, at which time it
sold the building to a company that used it
as a warehouse.

By 2011, the dilapidated depot’s future
was in question. The town wanted to take
it over, but the idea was moot after a court

Staff Report

With COVID-19 vaccinations for
children 5-11 years old possibly be-
ing available in the upcoming weeks,
all localities in the Mount Rogers
Health District are falling behind
state vaccination percentages for
adults and those 12-15 and 16-17
years old. Health district staff is en-
couraging residents to consider tak-
ing the vaccine.

Carroll County has the lowest vac-
cination rate in the commonwealth,
with 39.2% of the population with at
least one dose, and 45.6% of adults
with at least one dose. However,
even the localities in the district with
the highest rates are still far below
state rates.

Statewide, 68.5% of the population
has one dose and 61.5% are fully vac-
cinated. Statewide, the adult popu-
lation comes in at 81.3% having
received one dose and 73.2% being
fully vaccinated.

Wythe County’s rate overall of
completely vaccinated is at 38.4%.
The rate for those with one dose is
44.4%. Among the adult population
in Wythe, 45.6% is fully vaccinated
and 52.7% have one shot. Fully vac-
cinated 12- to 15-year-olds in the
county is 24% and 27.9% have one
shot. Of the 16- to 17-year-old group
in Wythe, 30.4% are fully vaccinated
and 32.7% have one shot.

“We know our communities are
tired of COVID-19, are tired of quar-
antining, and are tired of the dis-
ruption to the normal school/after-
school activities of their children,”
said Breanne Forbes Hubbard,
population health manager. “The
absolute best way to ensure you
and your family can prevent getting
sick and avoid quarantine is to get
vaccinated. COVID-19 vaccines are
available at your local health depart-
ment, many health care providers,
and pharmacies.”

While all residents over age 12 are
eligible for vaccination at this time,
there is still not an authorized vac-
cine for those 11 and under. Parents
and health care providers across the
country are anxiously awaiting a
vaccine for 5-11 year olds. There are
several regulatory steps that must be

Finding enough workers the next challenge
Blue Star-AGI in line to become
Wythe County’s biggest employer

Region’s
vaccination
rate falling
behind state

See RATE, Page A3
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This month marks the Depot Founation’s 10th anniversary. During Sunday’s celebration, there will be guided tours of the depot, old photos, refresh-
ments and posters highlighting the building’s transformation.

Restored depot marks 10 years
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The depot went from being “too far gone to save” to one of the county’s favorite wedding and
party venues.

SUBMITTED PHOTO

The town of Rural Retreat grew up around the Depot, which dates back to the 1850s when the
Virginia & Tennessee Railroad built it. By 2011, it was no longer in use and dilapidated.

See DEPOT, Page A2
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When Blue Star-AGI announced
plans to spend hundreds of millions
of dollars to build a medical glove
manufacturing facility in Wythe
County, and hire approximately
2,500 employees, the first question
many people asked was – where will
they find the workers?

The answer is everywhere. And if

you know someone who has left the
area, but would like to return, now
is the time to reach out to them.

Suzanne W. Clark, communica-
tions director for the Virginia Eco-
nomic Development Partnership,
which oversees the Virginia Talent
Accelerator Program that will over-
see finding and training employees,
said the program plans to leverage
all sources in search of job candi-
dates.

“Including Wythe and adjoining
counties, local and regional com-
munity colleges, area high schools,
and regional resources like Virginia
Career Works offices. The Virginia
Talent Accelerator Program team
will also recruit outside the local
area, from universities across Vir-
ginia; neighboring states like North
Carolina, Tennessee, and beyond; to

When all is said and done, Blue Star-AGI will be the
county’s largest employer, hands down.

At an anticipated 2,400-plus employees, Blue Star will
by nearly four times the size of the current largest em-
ployer, Wythe County Public Schools, which employs
about 680 full- and part-time workers.

See WORKERS, Page A3 See BLUE-STAR, Page B2


