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October 5, 2022 

Via E-Mail 

The Honorable Carolyn B. Maloney  
Chairwoman, Committee on Oversight and Reform  
2157 Rayburn House Office Building 
Washington, D.C. 20515-6143  

Re:   Investigation into the Workplace Culture at the Washington Commanders

Dear Chairwoman Maloney:

 I understand that the investigation into the Washington Commanders’ workplace may be 
reaching its conclusion and am writing to raise some concerns about the manner in which this
investigation has been pursued and the purported evidence that the Committee has collected.  To 
the extent that the Committee intends to issue a report, I believe that, in the interest of fundamental 
fairness, there is certain important evidence that must be considered and included. 

As you know, I represented the Washington, DC suburbs of Fairfax County, Virginia, in 
Congress for fourteen years, from 1994 to 2008, and held local political office in Fairfax County 
for the fourteen years prior to that.  The Washington Commanders were always important to me 
and my constituents, and they still are.  During my service in Congress, I worked in bipartisan 
fashion with my fellow representatives, and I understood that the American people were best 
served by following the facts wherever they might lead, regardless of the political ramifications.  
My track record shows it: I served as chair of the Select Committee to Investigate the Preparation 
for and Response to Hurricane Katrina.  Even though my Democratic colleagues objected to the 
Select Committee and did not participate, the Select Committee nevertheless investigated the man-
ner thoroughly and fairly, and produced a report extremely critical of the Republican administra-
tion’s handling of the disaster. 

For four years, I also served as chair of the Committee you now lead.  In 2005, I oversaw 
this Committee’s investigation into rampant and illegal steroid use in professional baseball.  Our 
investigation and public hearings, under my leadership and later under Chairman Henry Waxman, 
were fair, truth-seeking and thorough.  We sought testimony from all relevant witnesses and re-
fused to target individuals for political gain.  The bipartisan baseball hearings showed that Con-
gress, despite its many differences, could work together when its members acted with integrity and 
remain focused on uncovering the truth.  As Chairman Waxman stated, on January 15, 2008, dur-
ing a hearing on illegal steroid use, “I want to now recognize Mr. Davis who, as the chairman of 
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this committee, held that important hearing and investigation, got us started. It’s an effort that 
we’ve worked closely together on, and I’m pleased to continue that role with him in this year’s 
hearing.” 

It has been nearly a full year since the Committee began its investigation into the Wash-
ington Commanders.  The investigation is nothing like the one Chairman Waxman and I led re-
garding steroids in baseball.  In the course of the investigation, the Committee has not requested a 
single document from the Commanders, other than some ad hoc requests during the deposition of 
Mr. Snyder.  The Committee has not requested to interview any current employees of the Team.  
The Committee has made certain highly publicized allegations, including allegations of sexual 
harassment by Mr. Snyder, without undertaking even basic investigative steps to assess the credi-
bility of its witnesses or to determine whether the incidents, as described, are even plausible, much 
less consistent with documentary evidence in the possession of the Team—evidence which, again, 
the Committee has never requested.  In addition, the Committee has made highly publicized alle-
gations that Mr. Snyder interfered with the earlier NFL investigation by conducting his own 
“shadow investigation,” without acknowledging the evidence provided by the NFL that:  (1) the 
efforts of Mr. Snyder and the Team to uncover evidence of unlawful conduct directed against him 
and his family were proper and separate from the NFL’s workplace investigation; (2) the NFL was 
contemporaneously aware of those efforts; and (3) the NFL (and its investigator, former U.S. At-
torney General Loretta Lynch) ultimately found that there was in fact misconduct directed against 
Mr. Snyder.  This misconduct resulted in a lifetime prohibition on one of Mr. Snyder’s former 
minority-share partners from ever again possessing an ownership interest in an NFL team. 
 
 All the evidence described above could have been easily obtained by the Committee, but 
so far it has chosen not to.  I believe that the public has a right to know the truth about this NFL 
franchise and why the Committee has decided to insulate itself from highly relevant information 
that has been available from the inception of the investigation, and that runs counter to the Com-
mittee’s preconceived narrative.  I expect that the Committee will address, in any report it releases, 
why such evidence was deemed unworthy of even being requested in the course of the Commit-
tee’s so-called “investigation.” 

I. Evidence Regarding the Team’s Turnaround and the Current State of Its Workplace 

 As you are aware, a nationally renowned consulting firm, Vestry Laight, was retained, with 
the NFL’s blessing, to monitor the Team’s workplace culture on an ongoing basis.  The semi-
annual reports issued by Vestry Laight document a remarkable turnaround at the Team, with each 
successive report detailing the steps the Team has taken to eradicate the culture that previously 
prevailed and replace it with a culture in which each Team employee is treated with respect, dig-
nity, and inclusiveness.  Indeed, the most recent Vestry Laight report concludes that “[a]n empow-
ered leadership team is intentionally and holistically driving a culture that is inclusive, high-performing 
and accountable.” 
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Remarkably, given the stated purpose of this investigation, the Committee has shown little 
interest in the current state of the Team’s workplace, or how the Team’s ownership and new man-
agement, including President Jason Wright, drove this remarkable reform.  In fact, one of your 
staff attorneys objected to Mr. Snyder’s testimony highlighting the lasting changes at the Com-
manders’ workplace, complaining that Mr. Snyder had “cited the Vestry reports ad nauseam.”  
Incredibly, not a single current employee of the Commanders organization has been interviewed 
by the Committee in connection with its yearlong investigation to discuss the Team’s impressive 
about-face.  The American people have the right to know why the Committee has remained so 
resolutely opposed to informing itself as to the Commanders’ commendable progress over the past 
two years.    
 
 That progress has not been easy.  Indeed, it has involved terminating many longtime em-
ployees who did not embody the culture that the new management team is attempting to foster.  
Those terminated individuals are, in many cases, resentful about their departure from the Team. 

II. Disregarded Evidence 

What is most striking about the Committee’s investigation is that it has embraced and pro-
tected some of those most embittered by their enforced separation from the Team—the same peo-
ple who were responsible for the toxic workplace culture—and has given them a platform to settle 
old scores.  With all the talented, dedicated, and high-integrity individuals who work, and have 
worked, for the Washington Commanders franchise over the years, it has been a truly bizarre ex-
perience to watch the Committee build its narrative around the following cast of characters: 
 

A. Jason Friedman – Mr. Friedman was terminated from the Team by President Jason Wright 
for his abusive treatment of subordinates.  It was learned, after his termination, that Mr. 
Friedman had concealed a lengthy sexual relationship with one of his female interns, 15 
years his junior, had advanced her career without disclosing their relationship, and had 
even lied to his own mother about it.  The Committee has shown no interest in pursuing 
evidence, in the possession of the Team, including highly inappropriate photographs stored 
on Mr. Friedman’s company e-mail account, which reflects on Mr. Friedman’s character.  
Mr. Friedman admitted to the Committee, in the course of his (unsworn) testimony, that he 
had previously perjured himself in connection with an unrelated federal court case.  Fol-
lowing his termination from the Team, Mr. Friedman wrote a series of more than a dozen 
obsequious letters, e-mails, and text messages to Mr. Wright and other Team executives 
trying to get his job back.  Just weeks after Mr. Wright informed Mr. Friedman definitively 
that he would not be rehired, Mr. Friedman appeared as a witness for the Committee. 

B. Melanie Coburn – Ms. Coburn testified during the Committee’s Roundtable Hearing on 
February 3, 2022.  During her (unsworn) testimony, the Committee allowed Ms. Coburn 
to reinvent herself as the “conscience” of the Redskins cheerleader program when, in fact, 
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contemporaneous e-mails show she was one of the key individuals pushing the “sexualiza-
tion” of the cheerleaders.  Indeed, Team documents reveal Ms. Coburn, in her role as su-
pervisor of the cheerleading program, belittling the concerns of the wife of a member of 
the U.S. military, who objected to inappropriate sexual advances made towards her hus-
band while he was deployed in a combat area.  Upon leaving the Team, Ms. Coburn told 
her fellow cheerleaders that she was “proud to have been able to contribute to helping you 
all get to the level of ‘Hottest in the NFL!’”  Again, the Committee has demonstrated no 
interest in reviewing the records of the Team demonstrating these facts.  We attach them 
hereto as Exhibit A. 

 
C. David Pauken – Mr. Pauken quit the Team in a rage, over 15 years ago, after Mr. Snyder 

denied his unprecedented request for an equity or stock-option stake in the Team as part of 
his compensation package.  It was learned, after his departure, that Mr. Pauken used con-
tractors involved in a multimillion-dollar renovation project at FedEx Field to work on 
construction projects at his own home.  His failure to disclose this arrangement constituted 
a material conflict of interest.  He also used Team stadium employees and the Team’s sta-
dium architect for a construction project at his home.  Documentary evidence of Mr. 
Pauken’s unethical business practices, and resulting bias against Mr. Snyder, were offered 
to the Committee.  The Committee declined to ask Mr. Pauken any questions about his 
hostility against the Team and Mr. Snyder and refused the opportunity to review the evi-
dence of his bias.  While we have little confidence that the Committee will be interested in 
evidence, such as this, that undercuts the Committee’s preconceived narrative, we attach 
evidence of Mr. Pauken’s misconduct as Exhibit B. 

 
D. Bruce Allen – It is widely acknowledged that the single most significant step the Team 

took to remedy its toxic workplace was to rid itself of Mr. Allen.  The fraternity-house 
culture that Mr. Allen instilled in the Commanders organization is the principal reason that 
the Commanders came under investigation in the first place.  If the Committee had desired, 
it could have interviewed any of the current employees of the Commanders whose tenure 
extended back to the Allen years.  Those employees would, almost universally, have iden-
tified Mr. Allen’s departure as the date that the Team culture began to turn around.  Prior 
to Mr. Allen’s deposition, my law firm provided the Committee with a small sample of his 
workplace communications.  That the Committee would nevertheless choose to sponsor 
such a witness, in full awareness of the racist, misogynistic, and homophobic beliefs he 
tolerated and espoused in his e-mail conversations with his friends, is truly astounding.  I 
was informed that, when confronted with these e-mails at his deposition, Mr. Allen’s law-
yer questioned their authenticity—despite the fact that these e-mails had been relied upon 
by the NFL in its investigation of the Team, and despite the fact that a frequent participant 
in these conversations, former Raiders head coach Jon Gruden, immediately resigned when 
even a tiny sample of them was leaked to the media.  
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If these were not sufficient reasons to disqualify Mr. Allen as a credible witness, I am 
informed that at his deposition, Mr. Allen attempted to dispute his own signed employment 
contract, which provided that he had responsibility for both the football and the business 
operations at the Team.  As we advised the Committee prior to Mr. Allen’s deposition, the 
Team has literally thousands of documents showing Mr. Allen’s intimate involvement in 
the Team’s business decisions.  I am advised that the Committee neglected to ask Mr. Allen 
any questions about this glaring inconsistency.  
 
If the Committee chooses to write a report that makes purported findings consistent with 

the materials it has already publicly released, it should be prepared to answer why it has chosen to 
rely on the very individuals whose separation from the Team has coincided with the remarkable 
turnaround in the Team’s culture.  It should be prepared to answer the following questions:  Why 
is the Committee willing to sponsor, embrace, and protect witnesses who mistreated women and 
espoused vile beliefs?  Why is the Committee willing to ignore these witnesses’ role in contributing 
to the toxic workplace, if the Committee is indeed committed to fostering an improved workplace 
culture?  Why is the Committee comfortable relying on the testimony of these witnesses exclu-
sively, when there are dozens of witnesses available to the Committee who were not fired for 
cause, or did not otherwise leave the Team under acrimonious circumstances?  How does the Com-
mittee feel it is in a position to critique the NFL’s earlier yearlong investigation conducted by Beth 
Wilkinson, in which more than 150 current and former Commanders’ employees were inter-
viewed, when the Committee has apparently interviewed less than 20 witnesses (none of whom 
have worked for the Team since 2019)? 

III. Evidence Showing the Falsity of Accusations Against Mr. Snyder 

The Committee’s most publicized allegation is that of Tiffani Johnston.  Ms. Johnston al-
leged that at on an undetermined date (at least sixteen years ago), at an undetermined location (she 
cannot recall), at an undetermined event (she cannot recall), in front of undetermined persons (she 
cannot recall), Mr. Snyder allegedly put his hand on her leg and then attempted to guide her into 
his limousine. 

 
For reasons the Committee has refused to share publicly, Ms. Johnston was not required to 

take an oath prior to presenting her story.  By contrast, Mr. Snyder was required to provide sworn 
testimony, and sternly admonished by Committee counsel of the criminal consequences of provid-
ing false testimony.  Mr. Snyder testified that he did not recall ever meeting Ms. Johnston and 
certainly did not recall ever dining with her.  Mr. Snyder, and numerous other current and former 
employees of the Commanders organization are prepared to testify that they do not recall Mr. 
Snyder ever dining with any cheerleader in a setting such as that portrayed by Ms. Johnston. 

 
These exculpatory statements would be easily disprovable if untrue.  If Mr. Snyder made 

a practice of dining with cheerleaders, surely there would have been a photograph taken at one 
such event, memorializing the gathering.  No such photograph has ever surfaced.  If Mr. Snyder 
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had any kind of contact, even strictly professional, with Ms. Johnston, surely there would be some 
document to reflect that fact.  No such document has come to light.  Ms. Johnston testified that she 
was allegedly saved from Mr. Snyder’s unwanted advances by Mr. Snyder’s “attorney.”  There are 
two individuals who could have been that “attorney,” and both have stated unequivocally that no 
such incident occurred involving them.  Similarly, Mr. Snyder’s driver has no recollection of the 
alleged incident.  Despite being the only individuals Ms. Johnston suggested might have been 
present during the alleged incident, the Committee has made no effort to interview these witnesses.

 
The fact that Ms. Johnston cannot, now more than eight months after levelling her accusa-

tions, even identify the year that this supposed incident occurred would make it difficult for any 
person to even begin to mount a defense.  Remarkably, however, as he informed the Committee at 
his deposition, Mr. Snyder has preserved his personal calendars from over 15 years ago.  A review 
of those calendars reveals no event even resembling the event described by Ms. Johnston.  Tell-
ingly, the Committee has shown no interest in obtaining and reviewing that evidence. 

 
Even Ms. Johnston’s own social media undermines the credibility of her allegation.  In 

February 2021, approximately a year before her testimony to this Committee, Ms. Johnston posted 
on Facebook, “I have [twice] experienced sexual harassment . . . .  Both times it was by the men I 
worked with and trusted.”  This evidence is attached as Exhibit C.  Whatever the Committee is 
inclined to believe about Mr. Snyder’s sworn testimony that he has never met Ms. Johnston (and 
the Committee has never adduced any evidence to undermine that statement), it can hardly be said 
that Ms. Johnston “worked with” Mr. Snyder, or had any pre-existing reason to trust or mistrust 
him.  Ms. Johnston, as is her right, has never chosen to share the details of the instances of harass-
ment she referenced in 2021, and, in fact, declined on two occasions to cooperate with the NFL’s 
investigation.  The only thing that is clear, based on her description of her harassers, is that neither 
of those individuals can possibly be Dan Snyder.   

 
Also, the former senior club executives who provided testimony to the Committee—Brian 

Lafemina, Bruce Allen, and David Pauken—none of whom are favorably disposed to Mr. Snyder, 
all testified that they never witnessed Mr. Snyder sexually harass or assault anyone.  Unlike the 
witnesses the Committee is apparently inclined to rely on to support its false narrative, each of 
these former executives had regular and extensive dealings in person with Mr. Snyder. 

 
Finally, it should come as no surprise that the only corroboration of Ms. Johnston’s account 

comes from the ubiquitous Jason Friedman—after the two talked immediately prior to the 
Roundtable Hearing.  Mr. Friedman’s general aversion to the truth is documented elsewhere, but 
he has even more problems related to his specific testimony on this issue.  The limited details of 
his account differ markedly from the limited details of Ms. Johnston’s account, and he himself 
gave differing versions of the alleged incident even during the same interview.  Like her, he cannot 
remember when or where the incident occurred, or who else was present.  Unlike her, he elected 
to participate in the NFL’s investigation, at which he declined to mention anything about this in-
cident. 
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Should the Committee venture an opinion as to Ms. Johnston’s credibility, it should be 

prepared to address why it declined to speak to Mr. Snyder’s driver or either of his two attorneys.  
It should be prepared to address why it declined to review Mr. Snyder’s contemporaneous personal 
calendars.  It should be prepared to address why it is willing to overlook the inability of Ms. John-
ston or Mr. Friedman to recall the time and location, as well as other basic aspects of this alleged 
incident, and why their accounts of the incident are materially different.  It should be prepared to 
address why it is willing to overlook Ms. Johnston’s inconsistent Facebook posting and explain 
why it has chosen to credit Mr. Friedman on this issue, when the overwhelming majority of infor-
mation he has provided in this proceeding, and others, has proven to be false and, on at least one 
prior occasion, knowingly perjurious. 

IV. Evidence Countering the Committee’s False Claim of a “Shadow Investigation” 

  The evening before Commissioner Goodell’s public testimony in June, the Committee 
leaked to the press an internal memorandum prepared by the majority staff alleging that Mr. Snyder 
had conducted a so-called “shadow investigation,” contemporaneous with the Wilkinson investi-
gation, in a supposed attempt to “intimidate” and “silence” potential witnesses.  In support of that 
allegation the Committee publicized a PowerPoint presentation, prepared by lawyers for the Team, 
which purported to show Mr. Snyder “targeting” various “enemies,” including reporters at the 
Washington Post. 
 

The Committee majority could only get away with its knowingly false narrative of a 
“shadow investigation” by redacting over 60% of the PowerPoint presentation.  What the full, 
unredacted PowerPoint presentation showed was that the document was prepared for an entirely 
different purpose, separate and apart from the matters covered by the Wilkinson investigation.  The 
PowerPoint—which reflected a presentation made by Mr. Snyder’s lawyers to the NFL—summa-
rized the lawyers’ efforts to ascertain who was responsible for a false and despicable attack on Mr. 
Snyder and his family, emanating from a foreign media company, and promulgated by automated 
“bot” accounts on social media, that spewed out a series of completely baseless stories about Mr. 
Snyder, such as that he was a frequent traveler on the private plane of pedophile Jeffrey Epstein (a 
man he had never met), that he was a drug addict, and that he bribed NFL referees.  Pages redacted 
from the PowerPoint presentation included references to sworn affidavits from Mr. Snyder’s per-
sonal staff—his driver, his pilot, his wife’s executive—who were approached with an offer of 
money to make up false and outlandish stories about him. 

 
Also redacted by the Committee majority from the original PowerPoint presentation was a 

summary of telephone records, lawfully obtained by Mr. Snyder’s lawyers.  Those records demon-
strated that agents of his former minority-share partners—including an investment banker and a 
former executive assistant employed by the Team (the individual who had approached Mr. 
Snyder’s personal staff with an offer of money)—were responsible for the communication of dis-
paraging information about Mr. Snyder to the media, including the Washington Post, in violation 



The Honorable Carolyn B. Maloney  
Chairwoman, Committee on Oversight and Reform 
October 5, 2022 
Page 8

of the rules of the NFL arbitration proceedings between Mr. Snyder and his former minority-share 
partners.  By heavily redacting the document in this misleading manner (but leaving in references 
to the Washington Post reporters), the Committee majority was able to intentionally create and 
publicize the completely false narrative that (1) the efforts of Mr. Snyder’s lawyers were designed 
to influence or undermine the separate Wilkinson investigation; and (2) as part of these efforts, 
Mr. Snyder’s lawyers were targeting the reporters. 

And, as your staff well knows, Mr. Synder’s efforts to identify the source of these false 
and malicious stories w  open and transparent.  Mr. Snyder and his lawyers advised the NFL of 
their intention to try to determine the source of the defamatory stories, and received the NFL’s 
blessing to proceed.  Mr. Snyder and his lawyers briefed the NFL at various times about the 
progress of their investigation.  All information about the source of the defamatory stories 
and the illicit communications with the media was shared with the NFL and with former 
U.S. Attorney General Loretta Lynch, who investigated the source of the media stories at the 
direction of the NFL’s arbitrator.  The Committee is aware, because Ranking Member Comer 
asked the NFL, that, as a result of the NFL’s review of the evidence, one of Mr. 
Snyder’s former ownership partners is now precluded for life from holding any future 
ownership interests in any NFL franchise.  This evidence is attached as Exhibit D.  The 
Committee gave Mr. Snyder and the Commanders no notice of its false “shadow investigation” 
allegation, and no opportunity to respond, prior to releasing it to the media hours before 
Commissioner Goodell’s testimony.  In a staggering display of bad faith, the Committee has 
never retracted the allegation, now that it has demonstrably been shown to have no basis in fact.  

If the Committee declines to retract its “shadow investigation” allegation, it should publish 
the entire PowerPoint presentation, explain to the American public why it found it necessary to 
redact out over 60% of the document that demonstrated the real purpose of the presentation, and 
publish the NFL’s communications with the Committee, demonstrating that, as a result of Mr. 
Snyder’s legitimate investigation, the League took action against Mr. Snyder’s former minority-
share owner, who had perpetrated significant harm against Mr. Snyder and his family. 

* * *

The investigation of the Washington Commanders has not been fair, thorough, or biparti-
san, and it certainly hasn’t sought the truth.  From the beginning, the Committee set out with a 
singular purpose—to destroy Dan Snyder and his family and attempt, with deception, innuendo, 
and half-truths, to drive him from the National Football League.  This investigation reeks of the 
lowest form of politics and its only purpose is personal destruction.  Rather than seeking the truth, 
the Committee has ignored exculpatory evidence and buried favorable witnesses.  And this Com-
mittee has embraced individuals whose lack of integrity and decency would under normal circum-
stances universally prohibit them from ever being relied on by a Congressional committee.  Alt-
hough I believe the Committee will fail in its effort to push Mr. Snyder from the NFL—principally 
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because Mr. Snyder is innocent of the allegations against him—I harbor no illusions that this Com-
mittee will change its present course or behavior.  My only hope is that the American people—
who are the ultimate judges—will see this investigation for what it is, a politically inspired hatchet 
job, and begin the process of removing the stain this investigation has placed on the Committee 
that I so respect and love.

Sincerely,

Tom Davis
     Stuart Nash
     John Brownlee 
     Counsel for the Washington Commanders 

cc: The Honorable James Comer, Ranking Member
 Committee on Oversight and Reform 



EXHIBIT A





From:
To: Melanie Treanor; Donald Wells
Cc:
Subject: RE: visit to the Troops on the Middle East
Date: Friday, September 23, 2005 10:50:57 AM

i'd actually like to come up iwth a nice email...

From: Melanie Treanor 
Sent: Thursday, September 22, 2005 11:33 PM
To: Donald Wells
Cc:
Subject: FW: visit to the Troops on the Middle East

Who wants this one? NOT ME! Can't even spell...we make SO much $$$ too! HA!

From:
Sent:
To: Cheerleading Information
Cc: Melanie Treanor
Subject: visit to the Troops on the Middle East







= $1477.60 total (with golf) , OR = $1,277.60 total (without golf)

Melanie (Treanor) Coburn

Director of Marketing

Washington Redskins Cheerleaders

coburnm@redskins.com

www.redskins.com



Same to you sexy lady.  I miss you.  Need to see that smile of yours 





To:

Cc:
From: Melanie Coburn[/O=REDSKINS/OU=FIRST ADMINISTRATIVE GROUP/CN=RECIPIENTS/CN=TREANORM]
Sent: Wed 3/2/2011 12:19:41 AM (UTC)
Subject: Farewell First Ladies

FYI    I am moving on    I  ll miss you ladies, but hope to see you around, at alumni events, etc.!  LOVE YOU!

****

Ladies,

If you missed the meeting tonight, I have an announcement to make. It is with a heavy heart that I am leaving my WRC family as the 
full-time Marketing Director. After 10 incredible years with the Washington Redskins organization, I feel it is time for me to move on 
and start a new chapter in my life, professionally. I have made life long friendships and will always cherish my relationships with each 
and every one of you. I have truly enjoyed being a part of the First Ladies of Football program. (I can't lie...it's been tough being a 
Skins fan the last 14+ years!)

From the "Kiss a Pig" promos, to the tours to Iraq...from the ice skating uniforms, to the HOT beaded skirts and "Very Sexy" bra 
tops...and from the days of our Reebok Classics, to the modern day promo boots & MakeUpForEver kits, I am proud to have been 
able to contribute to helping you all get to the level of "Hottest in the NFL!" You really are the best in the league and I hope that you 
continue to get the recognition you deserve!

I wish each and every one of you ALL of the best in your cheering days, throughout your careers and with your families. I will always 
be cheering you on and will find comfort in knowing that "once a Redskins Cheerleader, always a Redskins Cheerleader  ! Hope to 
see you on the field for halftime (as an Alumni) in 2012 for our FIFTIETH anniversary!

Much love & thanks,
Melanie

Keep in touch! :)

Melanie (Treanor) Coburn
Director of Marketing
Washington Redskins Cheerleaders

coburnm@redskins.com
www.redskins.com



EXHIBIT B 



Payment Details

Vendor Amount Spent Time period

Carlson Construction 374,321.31$ 2004
Power Solutions 342,513.12 2004 Feb 2006 (Pauken departure Feb 06)
Datawatch 44,028.93 2004 Feb 2006 (Pauken departure Feb 06)

Total 760,863.36$

Carlson Construction 374,321.31$ 2004
Power Solutions 428,235.64 2004 2013
Datawatch 772,516.36 2004 current

Total 1,575,073.31$





















EXHIBIT C 







EXHIBIT D 



Hearing
Examining the NFL’s Handling of Workplace
Misconduct at the Washington Commanders

Post-Hearing Questions from Rep. James Comer, Ranking Member,
to National Football League Commissioner Roger Goodell

1. It’s been reported that you retained former U.S. Attorney General Loretta Lynch to 
investigate a former minority shareholder for his involvement in manufacturing 
false allegations about Mr. Snyder.  Is that true? 

2. It has also been reported that, after reviewing Attorney General Lynch’s investiga-
tion, you permanently banned that minority shareholder from ever owning an NFL 
team or otherwise participating in business relationships with the NFL.  Is that 
true?


