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Penn State reached a concilia-
tion agreement with the U.S. De-
partment of Labor in September 
to resolve allegations of gender 
pay discrimination. 

The agreement requires the 
university to pay $703,742 in 
back wages and interest to 65 
female employees who were al-
legedly paid less than their male  
counterparts for similar roles. 

The affected positions span a 
range of job categories, including 
facilities operations and main-
tenance, extension education, 
senior administration, research 
professor roles in the College 
of Engineering and the Applied 
Research Laboratory, and teach-
ing professor roles in the College 
of Agricultural Sciences and the 
Donald P. Bellisario College of 
Communications. 

The agreement emerged fol-
lowing an audit by the Office of 
Federal Contract Compliance 
Programs, which began in Au-
gust 2021 and investigated Penn 
State’s employment practices at 
the University Park campus. The 
investigation, which reviewed 
hiring data, affirmative action 
programs and interviews with 
university staff, identified pay dis-
parities affecting a small propor-
tion of female employees since at 
least July 1, 2020, and continuing 
thereafter. 

According to a university state-
ment made by Suzanne Adair, the 
Penn State associate vice presi-
dent for equal opportunity and 
access, the university worked 
to “reach a resolution that fair-
ly compensates the affected 
women” for “unintentional pay  
discrepancies.”

The $703,742 settlement in-
cludes not only back pay and in-
terest for the affected employees, 
but also additional commitments 
from the university to implement 
corrective actions. These actions 
involve conducting compensation 
analyses, revising employment 
practices and ensuring future 
compliance with federal require-
ments to eliminate gender-based 
pay disparities.  

These compensation analyses 
involve systematically reviewing 
salary data to compare the pay 
of employees in similar positions 
and identify any unexplained dis-
parities related to gender. 

The legal foundation for Penn 
State’s case lies in Executive  
Order 11246, which prohibits fed-
eral contractors from discrimi-
nating in employment based on 
race, color, religion, sex, sexual 
orientation, gender identity or  
national origin. 

First issued in 1965, the order 
requires institutions that receive 
federal funding to adhere to strict 
nondiscrimination standards in 
their hiring, promotion and com-
pensation practices. Institutions, 

such as Penn State, that violate 
these standards may face le-
gal consequences and financial  
penalties. 

In the agreement, Penn State 
expressed a commitment to 
rectifying the situation and has 
worked closely with the govern-
ment throughout the investiga-
tion to reach a fair resolution. 

“We appreciate the govern-
ment’s efforts and are pleased 
that the audit identified the pay 
anomalies so that corrective ac-
tion could be taken,” Adair said in 
a statement.

Additionally, as part of its long-
term efforts to address compen-
sation issues, Penn State under-
took a $60 million compensation 
modernization initiative in March 
2024. 

This program seeks to align 
salaries with market standards 
while ensuring that pay prac-
tices are fair and free from  
discrimination. 

Penn State has also imple-
mented various programs and 
initiatives aimed at promoting 
gender equality and fostering an 
inclusive work environment. 

Diane Felmlee, a professor 
of sociology and demography 
whose research focuses on social 
networks and personal relation-
ships, provided insight into the 
mechanisms that sustain gender 
stereotypes. 

“What happened is aggression 
targeting women, and it often 
mirrors broader societal efforts 
to maintain these stereotypes, 
making it challenging for women 
to assert their value in profes-
sional spaces,” Felmlee said. 

Felmlee considers the impor-
tance of promoting these new 
programs into the university so 
that new researchers have pro-
tection that will back up their 
projects. 

“When these biases seep into 
hiring and compensation deci-
sions, the result is often a per-
petuation of inequality,” Felm-
lee said. “While I am glad they 
are adding a new program to  
protect old and new researchers, 
we need to question why it hap-
pened and check the program’s 
effectiveness.” 

One of the key programs is 
the Office of Equal Opportunity 
and Access, which plays a cen-
tral role in ensuring that the uni-
versity’s employment practices 
comply with federal and state  
nondiscrimination laws. 

“Addressing disparities re-

quires more than compliance,” 
Felmlee said. “It requires a com-
mitment to challenging the un-
derlying stereotypes and biases 
that shape these inequities.”

The OEOA is responsible for 
investigating complaints of dis-
crimination, harassment and 
retaliation, as well as provid-
ing resources and support to  
employees and students.

The office conducts regular 
training sessions for staff and fac-
ulty on topics related to diversity, 
equity and inclusion, aiming to 
raise awareness about gender-
based bias and equip the univer-
sity community with the tools to 
address it. 

These efforts are complement-
ed by the university’s affirmative 
action programs, which are de-
signed to ensure equal opportuni-
ties in employment and promote 
diversity of faculty and staff.

Sarah Damaske, a professor 
of American institutions and so-
ciology, labor and employment 
relations and women’s studies, 
commented on the economic 
and psychological tolls of gender  
inequality.

Damaske mentions the “guilt 
gap” women face, wherein so-
cietal pressures compel them 
to prioritize family needs 
over personal or professional  
advancement. 

“Women are often forced into 
positions where they sacrifice 
their health and financial stabil-
ity for the sake of family, a pat-
tern employers can inadvertently 
reinforce by undervaluing their 
contributions,” Damaske said. 
“Gender pay equity isn’t just 
about fair wages — it’s about 
creating a culture where wom-
en’s contributions are valued 
and their economic security is  
prioritized.” 

The case also raises concerns 
about Penn State’s relationships 
with federal agencies that pro-
vide significant funding to the 
university. 

In 2024, Penn State received 
over $178 million in payments 
from federal contracts with enti-
ties such as NASA, the Centers 
for Disease Control and Preven-
tion, the Nuclear Regulatory 
Commission and the Department 
of Defense. 

Given the university’s status as 
a federal contractor, compliance 
with Executive Order 11246 is es-
sential to maintain eligibility for 
these contracts. 

Michelle Rodino-Colocino, an 

associate professor of communi-
cations and women’s studies, pro-
vided additional context on the 
situation. 

“These appeals highlight the 
persistent double standards 
women face,” Rodino-Colocino 
said. “When gendered expecta-
tions intersect with professional 
roles, they can hinder women’s 
advancement and reinforce dis-
criminatory practices, such as 
unequal pay.” 

Rodino-Colocino suggested 
that institutions must not only 
address pay inequities, but also 
“actively dismantle the cultural 
biases that contribute to them.” 

As part of its broader effort to 
address gender inequality, Penn 
State has incorporated educa-
tional programs like Workplace 
Activity for Gender Equity Sim-
ulation to tackle unconscious 
bias and its effects on workplace  
equity. 

WAGES is an experiential 
learning activity designed to 
educate participants about the 
sources and cumulative effects of 
unconscious bias that contribute 
to inequity in the workplace. 

Through WAGES, participants 
gain an understanding that pat-
terns, rather than isolated in-
cidents, are the most visible  
indicators of inequity. 

This aligns with the goals set 
forth by the OFCCP for federal 
contractors to actively audit 
and improve their employment  
practices.

The university’s case is a local 
reflection of a statewide issue, as 
2023 data shows that women in 
Pennsylvania earned only 82.4% 
of men’s usual weekly earnings, 
according to the U.S. Bureau of 
Labor Statistics. 

The case at Penn State exem-
plifies these disparities, especial-
ly when considering the diverse 
roles affected by the wage gap, 
from faculty to administrative 
staff. 

Moving forward, the university 
is expected to maintain compli-
ance with federal nondiscrimi-
nation laws through ongoing 
compensation reviews, policy re-
visions and adherence to the cor-
rective measures outlined in the 
settlement. 

These actions aim to create 
a more equitable work environ-
ment and set a standard for pay 
practices in higher education. 

To email reporter: ekv5127@psu.edu.
Follow her on X @elbia_vidal.

Friday, Feb. 7, 2025Vol. 125, No. 19 

Jacob DeLuca/Collegian

Old Main is covered in snow on Dec. 4, 2024. The university reached a 
conciliation agreement with the U.S. Department of Labor in September.
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The Penn State Musical The-
atre program is a highly competi-
tive and immersive experience 
that prepares its students for the 
demands of Broadway, national 
tours, television performanc-
es and more, according to its  
website. 

The program prides itself on 
its tight-knit feel, with a faculty 
of 13 instructors to give person-
able, vigorous and hands-on  
instruction to its 49 students.

Olivia Allen has participated in 
musical theatre since she was 6 
years old, falling in love with the 
Penn State program after partici-
pating in an intensive camp prior 
to her admission. 

“I think my favorite part is that 
in a big university, it is a small 
program,” Allen, a second-year 
studying musical theatre, said. 
“The classes don’t really get big-
ger than 14 people, so it is very 
hard to get in, but you get very 
close with the people.” 

Students from various cultures 
and backgrounds are part of this 
“family,” such as Ririka Kuroki. 

Kuroki is an international stu-
dent from Japan, where theatre 
was less of a part of her child-
hood, but she said it’s intertwined 
with her future.

“When I was auditioning, 
I didn’t really have a dream 
school,” Kuroki, a third-year 
studying musical theatre, said. 
“When I was accepted, we had 
accepted students day, and I 
loved the community. Everyone 
was so welcoming, so warm. We 
have really small classes, and 
the relationship we have with the  
professors I really love.” 

The School of Theatre doesn’t 
restrict its lessons to students 
involved with the musical theatre 
program. Classes such as The-
atre 100 invite students of all ma-
jors to discover the historical and 
artistic fundamentals of theatre. 

Assistant Teaching Profes-
sor Malcolm Womack hopes to 
broaden the general engagement 
and understanding of theatrical 
performance alongside its back-
ground in global societies. 

“Historical, theoretical and 
professional is sort of the idea,” 
Womack, a Theatre 100 professor, 
said. “It’s a 100-level introductory 
class, so my goal of it isn’t to get 
too deeply theoretical, but to give 
you a sense of what theatre was 
and where it might be.”

The class requires students 
to see three School of Theatre 
performances throughout the 
semester to encourage active  
participation with the craft.

This requirement, however, 
has unexpectedly opened a door 
that undermines the hard work 
that the musical theatre students 
put into their shows. 

Each semester, Penn State 
Centre Stage allots for two mu-
sicals produced by the musical 
theatre program and its crew. 
These musicals are popular for 
Theatre 100 students to attend, 

and subsequently abandon after 
intermission.

With Theatre 100 classes in-
cluding over 300 students, this 
phenomenon causes a once-full 
house to empty before the final 
curtain call. 

Allen said the performers and 
audience members recognize the 
mass exodus of students from the 
show before the performance has 
concluded. 

“It’s not the most ideal thing 
because obviously we all work re-
ally hard. It’s not something that 
goes unnoticed, everybody knows 
about it,” Allen said. “Some peo-
ple may not realize that it’s inter-
mission and think the show might 
be over, but there are a good 
amount of people that are prob-
ably just leaving because they 
don’t want to be there.” 

The performers try not to let 
this deter their focus. Kuroki 
finds that she and her counter-
parts onstage work to make the 
most of whatever crowd is before 
them. 

“It’s sad that not all of the audi-
ence are here to see the show, but 

to pass a class,” Kuroki said. “But 
as a performer, we have to be in 
a mental space where I hope we 
can make them stay longer, but 
not think about them. Let’s live 
as a character and tell the story.”

Students with families who 
have to travel are imposed by stu-
dents exiting the performances 
early. Those who wish to truly see 
the show or support a performer 
may be unable to secure a ticket 
due to the number of students 
who are attending. 

Kuroki has experienced this 
problem with her own family, who 
has to travel across the world to 
see her perform.

“Because there are so many 
people taking Theater 100 cours-
es, the tickets might be sold out 
even if they don’t show up,” Ku-
roki said. “There’s almost always 
an empty seat, even if the tickets 
are sold out. My family has to 
travel from Japan, but if it’s sold 
out, then we don’t know if they 
can get a ticket.”

There is also the consider-
ation of the personal lives of the  

students who are leaving. Wom-
ack said he’s noticed students 
who leave, but isn’t sure what’s 
going on in their personal lives.

“It’s always frustrating, but 
they’ve got jobs or work to do 
for other classes or their lives,” 
Womack said. “The expectation, 
of course, is that the students go 
to see the whole show.”

Womack additionally allows 
students to attend a different 
campus event for one of the as-
signments — including dance 
performances, concerts or come-
dians — in an attempt to mitigate 
the influx of students at School of 
Theatre shows. 

The performers said that les-
sons on theatre etiquette, includ-
ing what an intermission is, could 
also help solve this problem. Al-
len raised a few ideas of ways that 
audiences could be encouraged 
to stay.

“If professors could give a pre-
emptive statement of how long 
the show is and communicate 
that, it would help because some-
times I think people don’t expect 
the show to be three hours,” Allen 
said. “It would make a difference 
in the performance that we give, 
because we feed off of audience 
energy.” 

Kuroki said the School of The-
atre performers understand that 
the requirements of classes like 
Theatre 100 exist, but she also 
emphasized the etiquette of at-
tending a production and re-
specting the hard work everyone 
involved with the show put in. 

“In Japan, in my hometown, 
a lot of people were not theatre 
fans, so I get that if it was just for 
a class and the show was three 
hours long, you might want to 
leave,” Kuroki said. “But, out of 
respect, I think it would be nice 
if they thought about the actors 
and how much they put into each 
show.”

To email reporter: ank5761@psu.edu.
Follow her on X @ashkafer13.
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‘IT’S ALWAYS FRUSTRATING’
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Madeline Glave, left, and Ethan Peterson, right, perform in Penn State Centre Stage’s production of “Sweeney 
Todd: The Demon Barber of Fleet Street” in the Playhouse Theatre on Nov. 11, 2024 in University Park, Pa.

Ezra Nanes seeks reelection
By Sophie Ambrosina

THE DAILY COLLEGIAN 

The 2025 State College mayoral 
race has begun, with Mayor Ezra 
Nanes running for reelection  
after serving his four-year term. 

Nanes moved from New York 
City to State College in 2010 to get 
his MBA from Penn State. Post-
graduation, he started working 
at AccuWeather, where he still 
works today. 

Nanes resides in State Col-
lege with his wife and two daugh-
ters. His wife, Mieke Haeck, said 
Nanes has always been someone 
who genuinely cares about the 
people around him.

“I always admire that he takes 
his time making decisions, but 
he’s really able to analyze the in-
formation that he’s getting from 
people,” Haeck said. “He’s really 
great at communication and ana-
lyzing what I’m saying and taking 
in my perspective and admitting 
when he’s made mistakes.”

Haeck said she sees this in 
Nanes’ service as mayor, as well. 

“He’s really good at hearing ev-
eryone’s perspectives and taking 
in what people have to say and 
trying to come to consensus in a 
respectful way where everyone 
feels heard and valued,” Haeck 
said. 

Nanes’ duties as mayor include 
serving as the presiding officer of 
the State College Borough Coun-
cil and as a representative of the 
State College community, speak-
ing on behalf of the borough in the 
press and relaying messages to 
elected officials in higher office.

“I’m just so grateful for the op-
portunity to serve in a public role 
like this,” Nanes said. 

Lee Anne Jeffries, the execu-
tive director of the Downtown 
State College Improvement  
District, attested to Nanes’  
abilities as mayor.

“It’s evident that he genuinely 
cares about the people he serves. 
His approachability and dedica-
tion to the community are a re-
ally great asset,” Jeffries said. 
“I think it’s refreshing to see 
someone so engaged in making a  
positive impact.” 

During his current term as 
mayor, Nanes has created pro-
ductive relationships with various 
leaders, like Pennsylvania Gov. 
Josh Shapiro, U.S. senators, lo-
cal elected officials, county com-
missioners and more. He also 
served on the Downtown State 
College Improvement District 
Board of Directors and advocated 
for expanding the free parking  
operation to include free bus  
tokens.

Jeffries has worked closely 
with Nanes in the past and said 
she would like to see him continue 
to support the unique downtown  
atmosphere in State College.

“We have a really unique down-
town — it’s student driven,” Jef-
fries said. “But at the same time, 
we have local residents that real-
ly want to enjoy the downtown as 
well, so it’s finding that balance.”

Nanes said he has also helped 
secure crucial funding for the 
construction efforts under Calder 
Way. This project, which began in 
2024, replaced sewage and water 
pipes beneath the road. 

If re-elected, he plans to trans-
form Calder Way into a pedestri-
an-friendly street where people 
can gather for events, music and 
food to foster a greater sense 

of community. He also plans to 
expand pedestrian walkways 
around town to make it more 
accessible for students without 
cars.

During his term, Nanes also 
fostered a connection with 
Nizhyn, Ukraine. The State  
College community raises funds 
and provides Ukrainians with 
critical supplies like shelter, heat, 
clothing, school supplies and  
incubators as Nizhyn’s sister city.

“We saw how deeply impor-
tant it was to this community to 
show our support both in word 
and in action for people who are 
suffering due to the unjust war 
that is attempting to take away 
their right of self-determination,” 
Nanes said. 

In terms of reelection, 
Nanes said he takes noth-
ing for granted in this next  
opportunity.

“I’ve asked the community for 
its support,” he said. “If people 
feel that I’ve been a great leader 
and representative for this bor-
ough, in my voice, my presence, 
my actions and the vision that 
I’ve shared is good and positive, 
I would greatly appreciate having 
people spread the word.”

While Nanes is running unop-
posed currently, he said that he 
would welcome the competition. 
He plans to wait and see how this 
election unfolds. 

“I will take advantage of the op-
portunities before me to attend 
events and invite people to pro-
vide their feedback to me,” Nanes 
said. “My love of the community 
and what I’ve contributed to our 
success can help the people  
understand me as mayor.”

If reelected, Nanes plans to 

continue honoring all of the 
people in State College and  
recognizing their identities. 

“He’s a great fit for the role,” 
Haeck said. “It would be really 
good to have some consistency in 
the leadership. If (reelected), we 
can continue to build on what he 
has done over the last four years 
and continue to work on build-
ing inclusivity in our town where  
everyone feels welcome.”

Nanes also seeks to create 
an interconnected bike lane 
throughout the region and will 
continue to support the project 
on Calder Way. Additionally, he 
said he’ll continue to support the 
local business owners through 
the trying times of construction.

One of Nanes’ main campaign 
goals is to invest in more sus-
tainable infrastructure. He has 
carbon emission reduction goals 
in the works and has signed to 
enter a solar power purchase 
agreement, with a possibility of  
making solar power available 
as an option for residential  
electricity consumption. 

“We just need to continue 
working on reducing carbon 
emissions. That’s a transi-
tion that affects a lot of people 
transitioning from fossil fuels 
to renewable energy sources,” 
Nanes said. “It’s not an easy 
thing to do, it’s not a switch you 
flip overnight.”

Nanes also strives to increase 
housing availability if reelected. 
He believes there is a need for 
more affordable housing in 
State College for students and 
yearlong residents alike. 

To achieve this, Nanes said 
he’d like to complete a zon-
ing rewrite. This would mean 
reducing the size of the lot re-
quired to build a home. If this 
happens, there would be more 
space for smaller, more afford-
able homes. He would also 
like to change the zoning to al-
low more height to a lot and  
accommodate more residents. 

Nanes said zone changes are 
critical for the future of the bor-
ough, mainly because it would 
generate revenue from an in-
creased tax base, rather than 
having to raise taxes on existing 
homeowners.

“These are very sensitive top-
ics because people love their 
homes, and nobody wants to see 
their neighborhood change in a 
way they don’t like,” Nanes said. 
“We appreciate how important 
(rezoning) is and what it means 
to people.”

To email reporter: sla5667@psu.edu.
Follow her on X @sophieambrosina.
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Mayor Ezra Nanes speaks to the crowd outside Medlar Field at Lubrano Park for the Driving Forward Blue Wall 
Bus Tour on Oct. 20, 2024 in University Park, Pa.

Dean  
promotion

By Sophie Ambrosina
THE DAILY COLLEGIAN

Marie Hardin, dean of Penn 
State’s Donald P. Bellisario 
College of Communications, 
has been selected to be the 
next president of Quinnipiac  
University effective July 1.

Hardin was recommended 
by a search committee and re-
ceived unanimous approval 
from the Quinnipiac Board of 
Trustees, according to a press 
release.

“We sought an innovative 
leader who is energized by the 
opportunity to continue the uni-
versity’s upward momentum 
and impact in higher educa-
tion,” Board of Trustees Chair-
man Chuck Saia said in the 
release. “Quinnipiac found the 
perfect match in Dr. Hardin, 
whose background positions 
her as an astute and forward-
looking leader for Quinnipiac’s 
future.”

Since becoming dean in 2014, 
Hardin has bolstered its reputa-
tion for high-quality undergrad-
uate and graduate education, 
broadened its impact in inter-
disciplinary research and led its 
2017 rebranding, among other 
accomplishments.

“My role has been supporter, 
champion, facilitator and am-
bassador for the work of a stand-
out group of faculty and staff, 
who have helped scores of stu-
dents succeed and pursue their 
dreams,” Hardin said. “When I 
leave this summer, the memo-
ries of that generosity, collegial-
ity and dedication will propel me 
forward.”

To email reporter: sla5667@psu.edu.
Follow her on X @sophieambrosina.
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Marie Hardin poses for a photo. 
Hardin has served as the dean of 
the Donald P. Bellisario College of 
Communications since 2014. 

Musical theatre professors react to students leaving performances early
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‘ART IS FOREVER’
Penn State alum Matthew Fedorek reflects on theatre experience

By Chayil Dozier
THE DAILY COLLEGIAN

At the age of 7, Mathew Fe-
dorek took a trip to Broadway 
for his birthday to see “The Lion 
King.” The show inspired a pas-
sion for musical theatre, and 
he has been attending theatre  
classes ever since.

After graduating from Penn 
State with a Bachelor of Fine 
Arts in musical theatre in 2023, he  
never imagined he would be tour-
ing with the first national Broad-
way tour of the musical “Funny 
Girl.”

Fedorek is the assistant dance 
captain and a swing covering 
the characters Mr. Keeney and  
Mr. Ziegfeld.

“I couldn’t see myself doing 
anything else,” Fedorek said.

Throughout his 17-year jour-
ney in musical theater, Fedorek 
said his support system kept him 
motivated.

 According to Fedorek, young 
artists need support because “it 
takes a lot of courage, respon-
sibility and resources” to be an  
actor.

 Fedorek said 40% of being an 
actor is onstage, while the other 
60% is marketing yourself be-
tween “audition rooms, at net-
working events, parties, know-
ing how to dress yourself (and)  
knowing what songs to sing.”

 Fedorek compared it to owning 
a small business.

“It’s budgeting, it’s marketing, 
it’s supply and demand, it’s inven-
tory — all of these things come 
together to make a well-rounded 
professional actor,” Fedorek said.

 Fedorek said the best part 
of his job is having the skill to 
change people’s minds.

 “Theatre is a catalyst for 
change,” Fedorek said. “I think it 
teaches empathy, and it enlight-
ens audience members to experi-
ences that they would never have 
themselves.”

 Fedorek was injured in July 
2020, suffering a fractured sa-
crum and a herniated disc in his 
lumbar spine, which he believes 
was a result of consistently poor 
posture over time.

 Physical therapist Dr. Aliza 
Rudavsky met weekly with Fe-
dorek on Zoom and in-person 
from 2020-21.

 According to Rudavsky,  
after Fedorek was cast as the 
lead role of Emcee in “Cabaret,” 
they made a plan for him to follow 
during the summer to prepare for 
the role.

 That fall, Rudavsky said Fe-
dorek didn’t have any significant 
remaining symptoms, and she 
barely saw him the rest of the 
year.

“Playing the Emcee (at Penn 
State) was a life-changing  
experience,” Fedorek said.

 According to Rudavsky, Fe-
dorek mostly managed his rehab 
and self-care independently.

 “The healing process taught 
me a lot of patience, something 

I lacked as a human being,”  
Fedorek said.

  Thea Celey, an actress and 
dancer, met Fedorek at New Stu-
dent Orientation at Penn State in 
2019, becoming roommates for 
three years after.

According to Celey, he woke 
up at 5 a.m. to do physical ther-
apy during the time they lived  
together.

“It was insane — it takes so 
much willpower to do that, and it 
paid off,” Celey said.

 Rudavsky said that Fedorek’s 
success should not be attributed 
to luck, but to the hard work and 
grit he put into succeeding.

 “I have done years of physical 

therapy – manual therapy, sports 
massages, gyrotonics, a chiro-
practor, pilates and dance to heal 
my injuries, all while avoiding 
surgery,” Fedorek said. 

Fedorek felt Penn State’s mu-
sical theatre program prepared 
him for his future in the industry. 

“You owe it to yourself to reach 
to every corner of everything 
they have to offer,” Fedorek said. 
“Taking the training wheels off of 
a university program when you 
enter the real world can be terri-
fying, (but) I felt like I could ride 
the bike.”

 Rudavsky hopes that people 
will learn from Fedorek to “keep 
showing up and putting in the 
work every single day.”

 Fedorek has done a multitude 
of shows since graduating, in-
cluding, “West Side Story,” “ Fid-
dler on the Roof,” “Kinky Boots,” 
“ Anything Goes,” “Sister Act” 
and more.

“I was put into rooms that I 
wouldn’t have been able to walk 
into without my training at Penn 
State,” Fedorek said.

Fedorek said he walked into 
the workforce with a sense of op-
timism, greenness, discipline and 
eagerness.

The career that you want and 
the world you want to have for 
yourself begins when you get 
your diploma,” Fedorek said.

He said he felt like he had the 
support and guidance from his 
agents, who acted as mentors.

“Art is forever, and art will al-
ways be there for you, but please 
don’t wait for it,” Fedorek said.

To email reporter: ccd5350@psu.edu. 
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Mathew Fedorek performs during the Centre Stage production of “Cabaret” at the Playhouse Theatre on Oct. 
12, 2022 in University Park, Pa.

Penn State announces new budget
By Annelise Hanson

THE DAILY COLLEGIAN

Penn State has announced its 
budget allocations for the 2026-27 
fiscal year, marking the third year 
of its data-driven budget model.

The allocations, available 
on the Office of Budget and Fi-
nance website, are based on the 
university’s budget model and  
subvention funds.

The budget includes $40 million 
in provost subvention funds, with 
$30 million allocated to Common-
wealth Campuses and $10 million 
to University Park academic col-
leges. An additional $11 million 
in annual support will go toward 
specialized instruction in the 
Nese College of Nursing and the 
College of Arts and Architecture.

The budget also includes $50 
million in presidential strategic 
funds for initiatives such as en-
rollment management and new 
programs.

University Park academic col-
leges will see an overall 3.6% ag-
gregate increase in funding.

Notable changes include the 
Smeal College of Business, which 
will receive $94.6 million, a 7.31% 
increase; the Bellisario College 
of Communications, receiving 

$25.5 million, a 14.97% increase; 
the College of the Liberal Arts, 
with $170.1 million, a 3.15% in-
crease; and Penn State Dickinson 
Law, which will see a decrease of 
12.08%, receiving $16.7 million.

Additionally, central admin-
istrative and student support 
units will receive a $1.8 million 
increase, though most units’  
funding will remain unchanged.

The Commonwealth Campuses 
were allocated $314.9 million, re-
flecting a 7.3% decrease of $25 
million from the previous fiscal 
year. This includes $30 million 
in provost-provided subvention 
to address enrollment shifts and 
long-term sustainability efforts.

Penn State’s budget model 
continues to evolve, with several 
updates for the 2026-27 fiscal year.

Research funding will increase 
from $28.5 million to $32.7 million. 
Adjustments have been made 
to student credit hour and head-
count weighting to better reflect 
recent enrollment trends. The 
World Campus undergraduate 
headcount has been added to the 
model for funding allocation, and 
tuition rates for Commonwealth 
Campuses have been refined 
based on program enrollments.

The budget allocations have 
been shared with university lead-
ers, and further planning will 
continue throughout the spring of 
2025. The final 2026-27 budget, in-
cluding tuition and fee schedules, 
will be presented to the Board 

of Trustees in July 2025 for  
approval.

More information is available 
on Penn State’s budget website.

To email reporter: Amh8563@psu.edu.
Follow her on X @annelisemhanson

Chris Eustler/Collegian

The Old Main bell tower sits on Jan.16, 2025. University Park academic 
colleges will see an overall 3.6% aggregate funding increase in 2026-27. 

‘City of 
THON’

By Gianna St. Thomas
THE DAILY COLLEGIAN

Mayor Ezra Nanes issued 
a proclamation renaming the 
Borough of State College as 
the “City of THON” for THON  
weekend.

Beginning at 5 p.m. Feb 21 
and ending at 4 p.m. on Feb 23, 
State College will be known as 
the “City of THON” in support 
of THON and its Four Diamonds 
benefactors.

Nanes said THON has raised 
more than $236 million since 
1977, impacting not only Four 
Diamond families, but also the 
community of State College as 
a whole.

“Thanks to THON, Four Dia-
monds and the Penn State Chil-
dren’s Hospital, recruiting world 
class talent to continue innova-
tive research, benefiting chil-
dren worldwide, I Mayor Ezra 
Nanes, who hereby proclaim 
the borough of State College 
be renamed the city of THON,” 
Nanes said.

To email reporter: gms6268@psu.edu.
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We want to hear from you
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the Penn State community.

Email: editorinchief@ 
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Online: psucollegian.com
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Carnegie Building, University 
Park, Pa. 16802

Letters should be about 400-600 
words. Student letters should 
include class year, major and 
campus. Letters from alumni 
should include graduation year. 
All writers should provide their 
email address and phone number 

for verification. Letters should be 
signed by no more than two  
people. Members of organizations 
must include their titles if the 
topic they write about is connect-
ed with the aim of their groups. 
The Collegian reserves the right 
to edit letters. The Collegian can-
not guarantee publication of all 
letters. Letters chosen run on 
The Daily Collegian website and 
may be selected for publication in 
the print edition. All letters 
become property of Collegian Inc.

Who we are
The Daily Collegian’s editorial 

opinion is determined by its 

Board of Opinion, which is made 
up of members of its Board of 
Editors, with the editor-in-chief 
holding final responsibility for 
content. The opinions expressed 
on the editorial page are not  
necessarily those of Collegian 
Inc., a separate institution from 
Penn State.

About the Collegian
The Daily Collegian is pub-

lished by Collegian Inc., an inde-
pendent, nonprofit corporation 
with a board of directors com-
posed of students, faculty and 
professionals. Penn State stu-
dents write and edit both papers 

and solicit advertising for them. 
During the fall and spring 

semesters, The Daily Collegian 
publishes on Fridays. Issues are 
distributed in on-campus news-
stands, with PDF copies avail-
able on The Daily Collegian’s 
website.

Complaints
News and editorial complaints 

should be presented to the editor. 
Business and advertising com-
plaints should be presented to 
the business manager.

A 4.0 doesn’t define your  
success as a student

BIOL 155: Introduction to the 
Biology of Aging ruined my 4.0. 

A general 
education 
course about 
the aging pro-
cess ruined 
my perfect 
GPA.

In high 
school, my 

grades and I were 
best friends. I was enrolled in 
multiple AP classes and spent 
hours every week at my kitchen 
table doing an egregious amount 
of homework.

I wish I could say I regret it, 
but I don’t. All the hard work and 
dedication I’ve put in have got-
ten me to where I am now.

Flash-forward to my first year 
at Penn State. Besides feeling 
homesick, I felt like I had my 
academics figured out. I’d mas-
tered my favorite study method 
in high school and understood 
what learning style worked best 
for me. 

Enter BIOL 155. This class 
really knew how to test any 
amount of patience I had left. 
Between remembering terms I 
still don’t understand and crying 
over osteoclasts, I was praying 
to the biology gods for a B. 

I remember sitting in the Pol-

lock Testing Center, holding my 
breath and crossing my fingers 
before hitting the “Submit Quiz” 
button. Every single time, it was 
never what I wanted, nor what I 
would’ve expected after hours of 
studying.

This was discouraging, and 
for someone like me, who never 
had struggled academically, 
was a much-needed 
wake-up call.

I couldn’t just 
show up and breeze 
through every ques-
tion; I had to employ 
the help of my TA 
and devote hours 
to my spiral-bound 
textbook.

Long story short, 
I finished with a B. 
You might be think-
ing, “A ‘B’ isn’t even 
that bad,” but high 
school me would’ve 
thrown a tantrum, yet college 
me treated herself to Chipotle.

This isn’t to say that I wasn’t 
disappointed, but I’d gotten to a 
point where I’d recognized that 
an A was unattainable, and I had 
to work for the next best thing.

My newfound mindset would 
then carry into my French class 
the following semester, where 
I realized I shouldn’t step foot 

in France anytime soon. Just 
like bio, I did everything I was 
capable of to secure the most 
achievable grade.

Coming from a small high 
school in rural Pennsylvania, 
the academic challenges that 
awaited me in Happy Valley 
were a night and day differ-

ence. This isn’t 
an excuse, but 
there’s a learn-
ing curve that 
forces students 
to reevaluate 
the way they ap-
proach school.

My 4.0 lasted 
a semester and 
a half, and even 
though I miss 
her every day, 
there’s so much 
more to focus 
on than mourn-

ing something I can’t get back.
I’ve become more concerned 

with balancing academics, social 
life and general healthy well-
being. 

There’s no way to do well on 
an exam if you’re ridden with 
stress and anxiety, and there’s 
certainly no way to enjoy college 
without spending time with your 
friends. At the end of the day, the 
decision is up to you, but there’s 

no harm in a spontaneous trip to 
Berkey Creamery.

It’s so easy to become ob-
sessed with the idea of academic 
validation that it consumes 
your life, and I think I’ve been a 
victim for too long.

I’m not a changed person, but 
I’m a work in progress. I’ll catch 
myself getting worked up over a 
five-point assignment or reread-
ing an essay hoping to catch a 
mistake I didn’t catch the first 
20 times, and have to remind 
myself that it’s OK if there’s a 
missing comma — life will move 
on.   

Being mindful of these 
changes I’m trying to implement 
means I’m already in a better 
position than I was two years 
ago. 

I would say it’s never that 
serious, but it kinda is. Allow 
yourself grace and kindness as 
you take on this chapter of life. 

Teresa Phelan is a columnist, digital 
team and newsletter staff member. She 
is a second year studying digital/print 
journalism with a minor in sociology. 
Email her at tpp5354@psu.edu and 
follow her on X @tphelan32.

MY VIEW | TERESA PHELAN

Phelan
“My 4.0 lasted a  
semester and a half, 
and even though I 
miss her every day, 
there’s so much 
more to focus on 
than mourning 
something I can’t 
get back.”

Teresa Phelan

Penn State must demonstrate 
its commitment to diversity, 
equity and inclusion by speaking 
out in support of its programs 
following President Trump’s 
recent executive order “End-
ing Illegal Discrimination and 
Restoring Merit-Based Oppor-
tunity.”

Trump’s order asks federal 
agencies to develop plans to 
discourage DEI programs at 
institutions of higher education 
with endowments over $1 billion 
— like Penn State.

There’s a high potential this 
executive order may impact 
Penn State because it’s a public 
university that relies on federal 
funding.

Penn State has affirmed a 
commitment to DEI in recent 
years. President Neeli Benda-
pudi identified fostering DEI as 
one of her five primary goals in 
February 2023. 

Penn State’s Human Resourc-
es also launched a DEI website 

with information on promoting 
inclusion through policy and 
inclusive hiring. Virtual training 
courses to “enhance” under-
standing of DEI are available 
through the Penn State Learning 
Resource Network. The uni-
versity even offers a certificate 
program in Diversity Studies 
through the College of the Lib-
eral Arts. 

However, when its efforts 
are at risk, the university has 
remained silent. 

Penn State hasn’t been proac-
tive in communicating how it 
plans to respond to federal pres-
sure to eliminate DEI programs, 

nor has it shown explicit support 
of DEI programs since Trump’s 
executive order. Its silence 
leaves students confused and 
uncertain of its position on some-
thing it claims is a fundamental 
value. 

Penn State shouldn’t wait to 
engage in discussions about the 
position of DEI initiatives across 
campus. There’s tremendous 
change in our nation, and if fed-
eral funding is suddenly pulled 
or DEI programs are threat-
ened, the student body may feel 
betrayed or frustrated with the 
university’s hesitancy to take a 
stance. 

Penn State’s silence may 
cause students to reconsider if 
they feel campus is a safe and 
inclusive place and question the 
university’s values. 

With many universities fac-
ing pressure from the federal 
government to dismantle DEI 
programs, other Big Ten schools 
have already begun making 
changes. Michigan State Univer-
sity canceled an annual Lunar 
New Year celebration follow-
ing the executive order and its 
consequential concerns for DEI, 
according to its student newspa-
per, The State News. 

Rutgers University canceled a 

conference tailored to students 
from historically Black colleges 
searching for internships. The 
funding, coming from the De-
partment of Labor, was held. Ac-
cording to the Associated Press, 
about 100 students and staff from 
historically Black colleges were 
scheduled to attend.

There’s a sense of uncertainty 
surrounding DEI programs at 
universities across the country, 
and students are concerned 
similar cancellations might oc-
cur at Penn State. If Penn State 
truly values its DEI programs, 
it needs to stand behind its com-
mitments. 

Penn State students deserve 
to feel seen and represented. 
The university needs to speak up 
on this issue and be transparent 
about how it plans to respond 
to national pressure to roll back 
DEI initiatives. Penn State must 
lead in affirming its institutional 
support for DEI efforts.

Penn State must defend its 
DEI initiatives

Penn State must affirm its commitment to DEI efforts 
following President Trump’s executive order 
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Sprinting into stardom
Penn State track and field freshman Ajani Dwyer turns heads

By Noah Aberegg
THE DAILY COLLEGIAN

On Dec. 7, 2024, freshman Ajani 
Dwyer took the starting line for 
the first time in his collegiate 
career. With the 60-meter dash 
just seconds ahead, the Sewell, 
New Jersey, native didn’t realize 
that he was about to enter Penn 
State’s record books

Quickly out of the starting 
blocks, Dwyer crossed the 60m 
mark in a flash, clocking the 
second-fastest time in Nittany 
Lions history — a 6.60-second  
performance.

“I was ecstatic,” sprinting 
coach Brandon Rizzo said. “After 
running the prelims (that fast), 
that was insane.”

After breaking the Bucknell 
facility record in his first-ever col-
lege race, Dwyer was stoked. Lit-
tle did he know another record-
setting run awaited him.

Dwyer took the line again for 
the finals — just one of three 
freshmen to do so.

Putting up video game-like 
numbers, Dwyer once again 
broke the facility record, racing to 
the second-fastest time in Penn 
State history and the third-fastest 
U20 60m time in U.S. history.

Running a 6.55-second 60m 
– 0.29 seconds ahead of his com-
petition – Dwyer didn’t just shock 
the current Penn State program. 
He shocked alumni and Olym-
pians as well, including the 60m 
record holder, who secured the 
record by 0.01 seconds.

“I think the kid’s insanely tal-
ented,” 2024 Olympian and NCAA 
200-meter national champion 
Cheickna Traore said. “I kind of 
saw that when he went 6.55 the 
first meet. I was like, ‘Yeah, that’s 
actually insane.”’

Despite such success right out 
of the gate, Dwyer didn’t have a 
lifetime of training like most track 
athletes. Instead, he started his 
junior year of high school when 
he was challenged in a race.

“I knew I was faster than any-

body else, but there were these 
people on the track team saying 
they were faster than me and that 
they were better than me,” Dw-
yer said. “There was this one kid, 
and he challenged me to a race, 
and I’m not backing down from a 
race.”

Lining up in front of the entire 
track team, Dwyer raced the fast-
est kid on the squad, putting him 
to shame.

“I did him bad,” Dwyer said.
From there, Dwyer joined 

the Washington Township High 
School track team, and similarly 
to his first collegiate race, ran the 
second-fastest time in the state at 
his first meet.

As Dwyer continued to race, 
he turned more and more heads, 
breaking the New Jersey 55-me-
ter state record with a 6.18-sec-
ond performance – the 10th  
fastest in high school history.

With each winning perfor-
mance and record-breaking per-
formance, Dwyer received more 
attention from colleges, including 
Penn State and Rizzo.

“I remember looking through 

the runners of Jersey, and I saw 
somebody was fast,” Rizzo said. 
“There was just something I 
started seeing, trusting my gut 
a lot more. I told Ajani, ‘I think 
you’re going to be the real deal.’”

According to Dwyer, the second 
he received a follow from Rizzo 
on Instagram, he was all-in on 
Penn State.

With family graduating from 
Happy Valley and several trips 
during his childhood, he knew it 
was a place where he wanted to 
spend the next four years. Dw-
yer had trusted the work of Penn 
State coaches and was thrilled by 
the possibility of training under 
Rizzo and coach John Gondak.

In his official visit to Penn 
State, Dwyer was joined by Rizzo 
and Traore. Knowing the tal-
ent Traore developed into under  
Rizzo, Dwyer was sold.

“It was pretty exciting, and 
that kind of amped (Ajani) up,” 
Rizzo said. “He bought into the 
philosophy, and I would never tell 
you or make somebody buy some-
thing that I didn’t truly believe in  
myself.”

When Dwyer arrived on cam-
pus last fall, Gondak was excited 
about his potential, especially 
due to his commitment to accli-
mating to Penn State during his 
fall semester, and how that would 
transfer into his performance in 
the spring.

“Ajani came in, and (I was) so 
proud of how he did academically 
this fall. He really understood 
that he needed to stay on top of 
himself in the classroom, and he 
did great there,” Gondak said. 
“We had expectations. Were they 
that he’d go run 6.55 in his first 
meet by himself? I don’t know 
if they were that high, but he’s  
obviously set the bar very high.”

After running a 6.55 in Decem-
ber, Dwyer returned following 
winter break with another sub-
6.60 performance, cementing his 
status as a force to be reckoned 
with.

“The biggest thing is that while 
he’s run a 6.55 the first meeting, 
he’s been consistently doing it,” 
Traore said. “It basically shows 
that he gets consistent, and he’s 
obviously one of the best runners 

in the country right now.”
A weekend later, Dwyer ex-

panded his arsenal, showcasing 
his talent in the 200m

In his 200m collegiate debut, 
Dwyer ran the third-fastest 200m 
in the nation and the third-fast-
est in Penn State history. With a 
20.65-second performance, Dw-
yer continued his winning streak 
for the Nittany Lions, dominating 
his third-consecutive race by a 
large margin.

“It was a crazy reaction,” Dw-
yer said. “Did I think that was 
gonna happen to me? Yeah, yeah 
I did. But it was just crazy to see it 
come out into reality for the first 
time.”

As Dwyer prepares for the Big 
Ten Championships at the end of 
February and the NCAA Cham-
pionships at the beginning of 
March, he’s helped build a sense 
of confidence and morale in the 
team, showcasing his success  
after just three meets.

“He comes to practice every 
day with a smile, I see him enjoy-
ing himself,” Gondak said. “He’s 
just one of those guys that’s a 
great competitor that wants to 
beat the people that he lines up 
to race against. Every time I see 
him in the building, he looks up 
and says, ‘Hey Coach, we’re go-
ing to bring you a Big Ten team 
championship.”’

While Dwyer would love to ex-
perience championships over 
his four years at Penn State, 
they’re not the true goals he has. 
He simply wants to work day by 
day, pushing himself to get better  
every practice.

“Penn State career? It’s just 
a big word,” Dwyer said. “I’m 
not going to put too much pres-
sure or put times out there. I’m 
just focused on executing each 
day, practices and in every as-
pect, and I feel like after that,  
everything will fall into play.”

To email reporter: nda5168@psu.edu.
Follow him on X @aberegg_noah.

Courtesy of Matt Rudisill/Penn State Athletics

Penn State track and field freshman sprinter Ajani Dwyer prepares for the 60-meter dash at the Nittany Lion 
Challenge.

Set for softball
No. 25 Penn State softball set for five-game opening weekend vs. multiple ranked teams
By Gianna Dowling

THE DAILY COLLEGIAN

After a historic 2024 campaign 
that ended in an NCAA Tourna-
ment appearance, Penn State is 
ready to kick off the 2025 season. 

The Nittany Lions will open 
at the NFCA Leadoff Classic in 
Clearwater, Florida, playing five 
games in three days that include 
facing three ranked opponents. 

No. 7 Duke
Penn State kicks off the week-

end against Duke at 5 p.m. Friday. 
The Blue Devils are No. 7  in the 
NFCA Division I Softball poll af-
ter booking the program’s first-
ever trip to the Women’s College 
World Series a season ago. 

Just as the Nittany Lions have 
ace Bridget Nemeth, Duke has 
a star pitcher of its own in ju-
nior Cassidy Curd. Both pitchers 
snagged First-Team honors in 
their respective conferences last 
season.

Nemeth appeared in 40 games, 
tallying a 23-8 record, 1.77 ERA 
and 202 strikeouts. Curd ap-
peared in 32 games, totaling a 
13-4 record, 1.31 ERA and 156 
strikeouts. 

Offensively, the players to 
watch in this matchup are Ami-
nah Vega and Maddie Gordon. 

Gordon was the heart of the 
blue and white’s offense last sea-

son, finishing with 13 home runs, 
16 doubles and 41 RBI en route to 
earning Second-Team All-Big Ten 
honors.

Vega is the reigning ACC De-
fensive Player of the Year but also 
got things done in the box. She 
finished the season with 12 home 
runs, 52 RBI and 18 doubles. 

No. 13 Texas Tech 
Penn State’s second game on 

Friday will be at 8 p.m. against 

No. 13 Texas Tech. This will be 
the Red Raiders’ third game of 
the weekend after facing Mar-
shall and No. 24 Mississippi State. 

Texas Tech missed out on the 
NCAA Tournament last year but 
has a different look this year after 
welcoming the nation’s No. 2 re-
cruiting class and No. 1 transfer 
class. The biggest addition was 
reigning Collegiate Player of the 
Year NiJaree Canady, who led 
Stanford to the national semifi-
nals a year ago. 

Canady’s strong sophomore 
year finished with a 23-7 record, 
0.73 ERA and 337 strikeouts.

This will be the second game 
of the night for both teams, so 
it’s possible that neither Nemeth 
or Canady will start. However, 
this might be a game where both 
teams want to roll with their ace. 
If that’s the case, it should be a 
true pitcher’s duel. 

Kennesaw State
After a strong Friday night 

slate, the blue and white will pick 
things back up at 3 p.m. Saturday 
against Kennesaw State. This 
will mark the Owls’ third straight 
game against a Big Ten oppo-
nent, as they face Northwestern 
and Iowa on Friday. 

Kennesaw State is coming off 
of a 16-37 campaign in 2024 and 

hasn’t been .500 or better since 
2021. 

The top returner for the Owls is 
sophomore infielder Ava Guzows-
ki. Guzowski led the team with 
24 RBI last year, making her the 
first freshman since 2018 to lead 
the team in RBI.

Kennesaw State will see a fa-
miliar face against Penn State in 
Florida Gulf Coast transfer Mea-
gan Ricks.  

In the Eagles’ only series 
against Kennesaw State last sea-
son, Ricks didn’t record a hit and 
was walked once. On the defen-
sive side, Ricks went errorless 
and recorded 15 putouts in three 
games.

No. 24 Mississippi State 
The Nittany Lions’ second 

Saturday game will be at 6 p.m. 
against No. 24 Mississippi State.  
The Bulldogs will face Texas Tech 
and Duke on Friday and Bethune-
Cookman on Saturday afternoon 
before facing the blue and white. 

Mississippi State is led by se-
nior outfielder Sierra Sacco. 
Similar to Penn State’s Gordon, 
Sacco paced the Bulldog’s offense 
in 2024 and is expected to do so 
again this year. 

This will be Sacco’s second sea-
son in Starkville after spending 
her first two at Louisiana Tech. 

Sacco was a Second-Team All-
SEC selection last year and led 
the team with a .347 batting aver-
age and 13 multi-hit games.

In Softball America’s Pre-
season Top 100, Sacco was 
dubbed the No. 76 overall player 
and No. 21 outfielder. In compari-
son, Gordon ranks as the No. 92 
player and No. 7 utility player for 
the Nittany Lions. 

Notre Dame 
The blue and white will wrap 

up its opening weekend at 10 a.m. 
Sunday against Notre Dame. 

The Fighting Irish enter into 
this matchup after a tough Satur-
day slate against No. 6 Tennessee 
and No. 15 Missouri.

Notre Dame is coming off of 
a 27-23 season that ended in the 
ACC tournament semifinals. 
This will be its first season under 
coach Kris Ganeff, who has been 
a part of the program for the past 
23 seasons. 

Addison Amaral is coming off 
of a strong freshman campaign in 
which she earned Freshman All-
ACC and Second Team All-ACC 
honors.

Amaral led the Irish with 53 
RBI, 10 home runs and 15 dou-
bles last season. She was the 
first freshman to lead the team 
in home runs since 2021 and the 
first to lead in RBI since 2007.

Amaral earned No.71 on Soft-
ball America’s Top 100 and was 
named the No. 8 second baseman 
by D1 Softball. 

Coming off of a strong fresh-
man campaign for Penn State 
is Saint Francis infield transfer 
Kaylie Walters. Walters earned 
First-Team All-NEC and All-NEC 
Rookie honors last season. She 
recorded 45 walks, 29 steals and a 
.473 on-base percentage. 

Ahead of the 2025 season, Wal-
ters, along with Gordon and Ne-
meth, was named to the Big Ten 
players to watch list. 

All of the Nittany Lions games 
can be streamed live on the 
GameChanger website and app. 

To email reporter: gmd5738@psu.edu.
Follow her on X @giannamd32.

Alexandra Antoniono/Collegian

Penn State softball players line up during the Softball Community Day in Holuba Hall on Feb. 2, 2025. The 
Nittany Lions are set to start their season on Friday vs. No. 7 Duke and No. 13 Texas Tech.

Maddy Perez/Collegian file photo

Penn State softball players warm up before a game against Michigan at 
Nittany Lion Softball Park on April 28, 2024.
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Black History Month events 
By Nandini Sanghvi

THE DAILY COLLEGIAN

With February underway, or-
ganizations around Penn State 
are gearing up to celebrate Black 
History Month with a variety of 
events and activities. 

“Fire Through Dry Grass” 
film screening

On Feb. 12, Penn State Sustain-
ability and WPSU will collaborate 
to host an online screening of 
“Fire Through Dry Grass” over 
Zoom. The screening is free, and 
those interested can pre-register 
here. The film revolves around 
disabled African American artists 
in a New York City nursing home 
during the COVID-19 pandemic. 
It will be followed by a panel dis-
cussing lessons about the “social 
determinants of health.”

PRCC Black History 
Month Fun Friday

The Black Caucus and Black 
Graduate Student Association 
will host Black History Month 
Fun Friday on Feb. 14 in collabo-
ration with the Paul Robeson 
Cultural Center. The event will be 
held from 9 a.m.-5 p.m. at Heri-
tage Hall in the HUB-Robeson 
Center and will include food, ac-
tivities and music by DJ Bennie. 

Douglass Day 2025
Also on Feb. 14 is Douglass Day 

2025. Honoring abolitionist Fred-
erick Douglass, the event will 
be held at Dewey Collaboration 
Commons on the ground floor of 
West Pattee Library. Participants 
will transcribe information from 
the African American Perspec-
tives Collection to the Library 
of Congress’ By the People Plat-
form. The event is free, and those 
interested can register here. 

“Brother You’re On My 
Mind”

A program called “Brother 
You’re On My Mind,” will be held 
at 5 p.m. on Feb. 20 at Heritage 
Hall. Featuring alumnus Johnnie 
Geathers as a keynote speaker, 
the program will involve conver-
sations about mental health and 
promoting therapy. 

“Black Chefs in the White 
House” featuring Adrian 
Miller

The “Black Chefs in the White 
House” course will be held on 
Feb. 26 at the PRCC library in the 
HUB. Also available via Zoom, the 
event will be held from 7-8 p.m. 
and will feature an educational 
history of life through the eyes of 
African Americans who served as 
cooks for U.S presidents. Those 
interested can register for the 
event here. 

Lakecia Benjamin at 

Eisenhower Auditorium
At 7:30 p.m. on Feb. 26, Gram-

my nominated saxophonist Lake-
cia Benjamin is set to perform 
at the Eisenhower Auditorium, 
combining jazz, hip-hop and soul 
with Latin dance music for her 
production. Tickets cost $34 for 
adults, $15 for those 18 years or 
younger, and $10 for University 
Park students. Those interested 
can buy tickets through Ticket-
master.

“Defining the New Negro: 

Voices of the Harlem 
Renaissance a Century 
Later”

Feb. 27 will bring the behind-
the-scenes exhibition tour “De-
fining the New Negro: Voices of 
the Harlem Renaissance a Cen-
tury Later.” The event will be 
held from 11-11:30 a.m outside 
the Paterno Family Humanities 
Reading Room on the second 
floor of the Pattee Library. It will 
be followed by an open house fea-
turing the Charles L. Blockson 

Collection of African-Americana 
and the African Diaspora from 
11:30 a.m. to noon. 

QTPOC Fashion Show
At 6:30 on Feb. 27 in Alumni 

Hall, Queer, Transgender and 
People of Color at Penn State 
(QTPOC) and the PRCC will col-
laborate to celebrate Black His-
tory Month with a fashion show 
inspired by “queer ballroom cul-
ture” from the 1970s and 80s. 

To email reporter: nks5867@psu.edu.
Follow her on X @SanghviNandini.

By Xandra Adams-Dennis
THE DAILY COLLEGIAN

The neon pink yard sign in 
front of Lions Pride marks the 
store’s annual “4 Weeks 4 THON” 
promotion, where 20% of all sales 
over the next four weeks will go 
toward THON. 

THON is the world’s largest 
student-run philanthropy that 
aims to provide emotional and 
financial support to Four Dia-
monds families who have been 
impacted by childhood cancer.

The promotion began Jan. 26 
and will run through Feb. 22. 

Katerina Varelis, a sales as-
sociate, said although this fund-
raiser is an annual event for Li-
ons Pride, they’ve started selling 
THON-specific merchandise this 
year as well. 

Varelis, a third-year studying 
marketing, is also part of Greek 
life on campus and said the store 
donates money to organizations 
on behalf of employees who are 
involved in THON organizations. 
Customers can choose where the 
donation from their purchase will 
go. 

Varelis said Lion Pride coordi-
nates with two THON organizers 
who check in with the store peri-
odically. 

Lisa Rhinehart, another sales 
associate, said most customers 
don’t know about the fundraiser 
until she explains it further. 

“We get a lot of out-of-towners, 
like people coming for games and 
visiting family, so they’re always 
asking questions about what’s go-
ing on around here, and we help 
them,” Rhinehart said.

She said most people, in her ex-
perience, are enthusiastic about 
their purchases once they know 
about the donation.  

Manager Michaela Penkala 
said there was a customer who 
left a comment on an online or-
der stating this fundraiser is the 
reason she chooses Lions Pride 
when they’re looking for Penn 
State merch. 

“They were a previous Four 
Diamonds family, so she just 
thanked us for participating,” 
Penkala said.

Rhinehart said she’s been a Li-
ons Pride employee for about two 

years, during which she’s learned 
that the owners are proud Penn 
Staters, and this is their way of 
helping whenever they can. 

Penkala said the store being 
family-owned helps foster a tight-
er-knit relationship with its cus-
tomer base. A lot of Lions Pride 
customers are multi-generation 
Penn Staters who have been 
shopping there since they were 
wearing Nittany Lion onesies. 

Owen Ache, a sales associate, 
said it’s good to have the business 
giving back to the community he 
grew up in.

“We have a trophy case with all 
the years and amounts we donat-
ed,” Ache said. 

The glass display case holding 
dozens of philanthropy awards 
stands in the archway in the mid-
dle of the store. On it, a plaque 
commemorates the establish-
ment’s donations since 2009.

Ache said Lions Pride sets it-
self apart with the caliber of items 
it curates. He said the owner, a 
Penn State alumnus, knows how 
to adapt the store’s overall style 
as new students arrive.

“Even though college cloth-
ing is pretty much the same ev-
erywhere, I think we get some 
unique pieces in here,” Ache said. 

Another sales associate, Alyssa 
Nigel, said she does a lot of fund-
raising for THON with her soror-
ity outside of work. 

“I enjoy the philanthropy as-
pect,” Nigel, a second-year study-
ing accounting, said. “It’s great 
because I know sometimes they 
can’t be kids because of their ill-
ness.” 

Customers can also shop in the 
online store to participate, and 
either ship merchandise to their 
address or pick it up in person. Li-
ons Pride has donated $343,158.14 
to THON to date, according to its 
website.

Penkala said the fundraiser 
gives people who may not have 
the means to plainly donate mon-
ey an opportunity to contribute. 

“If they were going to buy 
something anyway, they have 
that knowledge that it’s going to 
a good cause,” she said. 

To email reporter: xqa5022@psu.edu.
Follow her on X @xandraye.

Lion’s Pride 
‘4 The Kids’

Professor wins National 
Medal of  Science

By Rachael Keller
THE DAILY COLLEGIAN

Richard Alley, a geosciences 
professor at Penn State, won 
the National Medal of Science 
on Jan. 3 during a White House 
ceremony. 

The National Medal of Sci-
ence is the highest recognition 
a scientist or engineer could 
receive. The award is given to 
those deserving of special rec-
ognition due to their outstand-
ing contributions in their field 
of work, and for Alley, it was his 
group project focused on ice. 

Alley said his love for sci-
ence began with rocks back in 
elementary school in central 
Ohio, where he grew up.  

“I was interested in rocks. 
I was interested in the out-
doors. (My) family succeeded 
in getting us to Yellowstone; 
that was so cool,” Alley said. 
“I (also) got to do some rock 
collecting and caving in high 
school.” 

Alley went to college at Ohio 
State University, majoring in 
geology and mineralogy. In 
need of a summer job in 1977, 
Alley began working with a 
glaciologist the summer after 
his freshman year.

He began his graduate stud-
ies at the University of Wiscon-
sin-Madison in geology and 
geophysics, with a graduate 
level minor in material science 
and metallurgical engineering. 

After graduating, Alley said 
he came to Penn State under 
former President Eric Barron. 

At the time, Barron and 
John Dutton, dean of the Col-
lege of Earth and Mineral 
Sciences, were working to es-
tablish what is now the Earth 
and Environmental Systems 
Institute. 

“He was assembling this 
amazing, amazing crew of 
people,” Alley said. “The op-
portunity to be a little part of 
that was too good to pass up.”

Byron Parizek, a professor 
of geosciences and mathemat-
ics at Penn State DuBois, met 
Alley at Penn State when he 
was a student. 

“(Alley’s) energy, enthusi-

asm and the way he taught was so 
inspiring,” Parizek said. “Where 
we stood, what we knew, and what 
still needed to be discovered was 
so tangible.” 

Parizek calls his current re-
search “process-oriented nu-
merical modeling.” He focuses 
on understanding the underlying 
physics for changes being seen 
and including that into models to 
predict the future. 

Now, he and Alley are col-
leagues and work together as 
part of the Penn State Ice and 
Climate Research Exploration 
group (PSICE). 

“He’s got a heart of gold. He’s 
got a moral compass that is very 
true, and he is brilliant,” Parizek 
said.

Alley said he was one of the few 
researchers focused on ice when 
he began working at Penn State 
with the Earth and Environmen-
tal Systems Institute team. 

He said his research has al-
ways been with glaciers and ice 
sheets — specifically large ice 
sheets in places like Greenland 
and Antarctica, though he also 
works with mountain glaciers. 

By studying ice sheets, Alley 
said he could date ice cores, simi-
lar to tree rings, fact check him-
self on his own discoveries, find 
an accumulation history and see 
things like pollen, dust, sea salt, 
cosmic rays, micro meteorites 
and air bubbles. 

One of the main things Alley 
researches is the history of cli-
mate, which is “written” in the ice 
sheets. 

“We’re warming the climate. 
This is melting ice. This is rais-
ing sea level,” Alley said. “A lot 
of what we do now is pointed at 
understanding the possibility for 
the ice to raise sea level and how 
much, how fast.” 

Alley compared most things in 
the world to dials. He said if you 
push a dial a little, it will move 
a little, and if you push it a little 
more, it will move a little more 
and so on. 

Nonetheless, there are things 
in nature that are switches. Ac-
cording to Alley, if you push a 
switch a little, nothing happens, 
but when you push a little more 
and flip it, it switches. 

For example, as earth is com-
ing out of an Ice Age, it has flipped 
some switches, which are linked 
to how the ocean circulated. This 
change in circulation can affect 
ice and how the water freezes.  

“We’re raising the CO2, that 
will make it warmer. We will see 
what’s coming,” Alley said. “We’ll 
be ready for it. Yes, it will make 
our lives harder, but we can use 
the knowledge to minimize the 
damages.”

Alley said climate is his team’s 
important work, but working 
with glaciers is more fun. Some 
of their research and projects 
include Yosemite carved by gla-
ciers and growing corn from Iowa 
and Illinois using icy soils that 
were brought from Ontario. 

Shujie Wang, an assistant pro-
fessor of geography, said she is 
currently studying ice sheets 
in Greenland and Antarctica as 
a part of PSICE with Alley and 
Parizek, and she has expertise in 
remote sensing. 

Wang said when she was 
studying to complete her PhD, 
she would read many of Alley’s 
published works and hoped she 
would get to work with him. A few 
years later, now she is. 

“Richard really inspired many 
generations of scientists in our 
field,” Wang said. “It’s not just 
about his attitude about research, 
he can always find something you 
wouldn’t notice.” 

Alley said he is almost guilty 
when he wins an award because 
the science he is working on is a 
“community science.” Nonethe-
less, he said winning the award 
was fantastic, and he is honored 
to be one of the small number of 
Penn Staters to win it. 

“We have Sridhar (Anan-
dakrishnan). We have Byron 
Parizek. We have Shujie Wang. We 
have Luke Trusel. We have all of 
these people who are doing great 
things at Penn State, and I’m for-
tunate to be able to collaborate 
with (them),” Alley said. “We’ve 
got graduate students of our pro-
gram who are really changing the 
world, across the nation.”

To email reporter: rmk6131@psu.edu.
Folow her on X @ra_ch_ael.

Sienna Pinney/Collegian

Penn State’s Graduate and Professional Student Organization celebrates Black History Month with a Black 
Friday Fashion Show hosted by special guest Alana Morrison on Friday, Feb. 10, 2023.

Courtesy of Richard Alley

Penn State Professor of Geosciences Richard Alley won the National Medal of Science on Jan. 3, 2025. 
Alley is part of the Earth and Environmental Systems Institution Team, studying glaciers and ice sheets. 

Esteban Marenco/Collegian

The Lions Pride storefront on March 29, 2024 in State College, Pa. The 
store is donating 20% of its sales to THON over the next four weeks.
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