EMPLOYMENT AGREEMENT OF JULY 1, 2012
between
DR. STEVEN L. WALTS
and
THE PRINCE WILLIAM COUNTY SCHOOL BOARD

L

THIS EMPLOYMENT AGREEMENT (the “Agreement”), effective July 1, 2012, is
made and entered into by and between the Prince William County School Board (hereinafter
referred to as the “School Board™) and Dr. Steven L. Walts (hereinafter referred to as the
“Division Superintendent™), by action of the School Board at a public meeting held on May 30,
2012, in the Kelly Leadership Center, Manassas, Virginia, and as reflected in the minutes of that
meeting attached hereto. This Agreement replaces any previous Employment Agreements
between the patties and any Amendments thereto, and expressly extinguishes any obligation(s)
of the School Board arising under such previous Employment Agreements and Amendments,

WHEREAS, the School Board and the Division Superintendent agree that a written
Agreement is necessary to describe specifically their relationship and to serve as the basis of
effective communication between them as they fulfill their respective duties and responsibilities
in the operation of the Prince William County Public Schools (hereinafter referred to as “the
District™).

NOW THEREFORE, the School Board and the Division Superintendent, for the
consideration herein specified, agree as follows:

L EMPLOYMENT AND TERM

The School Board agrees to employ the Division Superintendent and the Division
Superintendent agrees to accept such employment, subject to the terms and conditions contained -
herein, for a term commencing July 1, 2012 and ending June 30, 2016.

The Board may, by specific action and with the consent of the Division Superintendent,
extend the termination date of this Agreement to the full extent permitted by the laws of the
Commonwealth of Virginia.

IL. QUALIFICATIONS OF THE DIVISION SUPERINTENDENT

A. CERTIFICATION.

The Division Superintendent shall at all times hold a valid license issued by the State
Board of Education of the Commonwealth of Virginia, qualifying him to act as Division
Superintendent, which license shall be properly registered and furnished to the Board prior to the
Division Superintendent assuming his duties. Upon request of the School Board, the Division
Superintendent agrees to furnish to the School Board, during the term of this Agreement,
evidence that he is legally qualified to serve as Division Superintendent in accordance with the
laws of the Commonwealth of Virginia and the regulations of the Virginia State Board of
Education (“the State Board of Education™).




B. MEDICAL EXAMINATION.

In light of the unique nature of the professional dutics of the Division Superintendent, the
School Board shall, at its expense, provide to the Division Superintendent a comprehensive
annual medical examination to be performed by a licensed physician of the Division
Superintendent’s choice. The Division Supetintendent agrees to participate fully in such
examination and shall direct the physician to advise the School Board annually, in writing, of the
continued physical fitness of the Division Superintendent to perform his dutics. The Division
Superintendent shall sign any documents or waivers necessary under HIPAA to enable the
physician to provide this information to the School Board. Any such medical report(s) shall be
treated as confidential information by the School Board.

III. RESPONSIBILITIES OF THE DIVISION SUPERINTENDENT

A. The Division Superintendent shall perform all duties and abide by all federal or
state laws and any implementing policies or regulations of such laws, by the regulations of the
State Board of Education and by the policies, regulations, and procedures of the Prince William
County School Board.

B. The Division Superintendent shall serve as the Chief Executive Officer of the
Prince William County Public Schools and shall have charge of the administration of the
District, pursuant to the laws of the Commonwealth of Virginia, the regulations adopted by the
State Board of Education, the policies and regulations of the District, and the legal directives of
the School Board.

C. The duties of the Division Superintendent shall include the responsibility and
authority to select, organize, reorganize, direct, assign, and transfer the teachers, administrative
and supervisory staffs, and other employees of the District, so as to best serve the educational
mission and students of the District, subject to the approval of the School Board as provided by
law and by relevant School Board policies. The administration of instruction and business
affairs shall be lodged with the Division Superintendent and shall be administered by him with
the assistance of the administrative staff. The Division Supetintendent shall also make
recommendations for the development of School Board policies, and shall develop regulations,
rules and procedures deemed necessary for the effective administration of the District.

D. The Division Superintendent agrees that he will perform any other legally
permissible duties or functions consistent with the office of Division Superintendent which the
School Board may see fit to assign him at any time during the term of this Agreement.

E. The Division Superintendent shall fully and completely inform the School Board
of any and all information that is relevant to the functioning of the School Board. The School
Board, individually and collectively, shall promptly refer all criticism, complaints, and
suggestions concerning the Prince William County Public Schools, its students, or employees to
the Division Superintendent for investigation, review, and recommendation. The Division
Superintendent shall have the right to attend all School Board meetings and all School Board
citizen committee and task force meetings, serving as an ex officio member of such committees
and task forces. The Division Superintendent shall provide administrative recommendations on




each item of business considered by the School Board, except for closed session meetings
discussing the selection of a new superintendent, closed session meetings regarding the
performance, salary, benefits, or contract of the Division Superintendent, and those meetings or
hearings involving employee grievances, which the Division Superintendent is precluded from
attending by law.

F. The Division Superintendent shall devote his time, skill, labor and attention to his
duties as the Chief Executive Officer of the District, provided however, that the Division
Superintendent may undertake various professional duties and obli gations, including writing,
lecturing, and speaking engagements, subject to the approval of the School Board. However, no
such outside activities shall conflict with School Board meetings or the responsibilities of the
Division Superintendent under this Agreement. Such activities which require the Division
Superintendent to be absent from the District for more than three (3) consecutive working days
shall be subject to the express prior approval of the School Board. The Division Superintendent
may at his option, and with the approval of the School Board, continue to draw a salary while
engaged in any such outside activities described in this paragraph. In such cases, honoraria paid
to the Division Superintendent in connection with these activities shall be transferred to the
District. If the Division Superintendent chooses to use annual or vacation leave to perform such
outside activities, he shall retain any honoraria paid. In no case shall the School Board be
responsible for any expenses attendant to the performance of outside activities, including but not
limited to transportation, meals and lodging. Pursuant to § 22.1-66 of the Code of Virginia, the
Office of Division Superintendent shall be deemed vacant upon the Division Superintendent
engaging in any other business or employment without such prior approval of the School Board.

G. The District encourages, subject to budget limitation, the continuing professional
growth of the Division Superintendent through his participation in:

(1) The operations, programs, and other activities conducted ot sponsored by
local, state, and national school administrator and school board associations;

(2) Seminars and courses offered by public or private educational institutions;

(3)  Informational meetings and conferences with other persons whose
particular skills or backgrounds would serve to improve the capacity of the Division
Superintendent to perform his professional responsibilities for the District; and

'6)) Community organizations and partnerships with the District.

The District shall permit a reasonable amount of released time for the Division
Superintendent to attend such matters and shall pay for related travel and for incidental costs
including conference fees, professional dues, meals and lodging. Adequate funds for such
purposes shall be included in the annual District budget adopted by the School Board. The
Division Superintendent may attend professional meetings and participate in the activities of
such programs and organizations within the continental United States, without prior approval of
the School Board.




IV. COMPENSATION

A.  SALARY. %

The School Board shall pay the Division Supetintendent an annual salary of $270,669.00
(Two Hundred Seventy Thousand Six Hundred and Sixty-Nine Dollars), payable on a semi-
monthly basis, commencing July 1, 2012, and continuing thereafter during the term of this
Agreement, unless in accordance with this paragraph, the annual salary is later increased. This
salary increase is the average increase approved for all Division employees for 2012-13. The
Division Superintendent shall receive no cost-of-living increases given to other school
employees. However, the annual salary of the Division Superintendent may be adjusted or
increased by Amendment for any subsequent fiscal year during the term of this Agreement, but
in no event shall the Division Superintendent be paid less than $270,669.00. Any such
adjustment or increase in salary made during the life of this Agreement shall be set by the School
Board after the Division Superintendent’s annual performance evaluation and shall be in the
form of an Amendment and become part and parcel of this Agreement, but it shall not be deemed
that the School Board and Division Superintendent have entered into a new Agreement, nor that
that termination date of the existing Agreement has been extended, unless expressly provided by
subsequent Amendment or new Agreement.

B. PURCHASE AND CONTRIBUTIONS TO RETIREMENT SERVICE.

(1)  In addition to all purchases of retirement service and all contributions to
the Virginia Retirement System made by the School Board to date on behalf of the Division
Superintendent, and in addition to all amounts contributed by the School Board to date on behalf
of the Division Superintendent to any supplemental retirement accounts including, but not
limited to, any 403 (b), 415 (c) or 457 (b) accounts, the School Board agrees to make future
annual employer discretionary contributions to the Division Superintendent’s qualified
supplemental retirement accounts over the course of the term of this Agreement, commencing
July 1, 2012 and ending June 30, 2016, providing that the Division Superintendent is in the
employ of the School Board at the time each payment is due, and as set forth herein.

For each fiscal year that the Division Superintendent remains in the employ of the
School Board under this Agreement, the School Board agrees to contribute to the Division
Superintendent’s qualified supplemental retirement account(s), one-hundred percent (100 %) of
the maximum amounts permitted as of January 1 of each fiscal year under Sections 403(b),
415(c) and 457(b) of the Internal Revenue Code.

To the extent permitted by law, all such contributions shall be made as regular semi-
monthly payroll deductions, and the School Board shall supplement the Division
Superintendent’s salary in the amount of cach semi-monthly contribution in order that such
contribution shall be made as a payroll deduction. For any fiscal year in which any portion of
such contribufion cannot be disbursed as payroll deduction(s), the School Board shall pay the
remaining portion in one lump sum contribution during the first business week of January of that
fiscal year. The Division Superintendent may direct the payment of such supplemental
retirement contributions to the accounts of his choice; however, all such contributions shall be
made through payroll deductions to the extent permitted by law.




. (2)  Inthe event that on or after July 1, 2012 and prior to June 30, 2016, the
Division Superintendent terminates his employment, is terminated for sufficient cause or for
disability by the School Board, or the Division Superintendent’s employment is terminated by
mutual agreement, the Division Superintendent agrees to reimburse the District for the total cost
of any amounts contributed in lump sum amounts under Section IV, Compensation, Subsection
B, paragraph 1 of this Agreement to any supplemental retirement account(s) on behalf of the
Division Superintendent from July 1, 2012 through the date of termination of this Agreement,
prorated for the balance of the unfulfilled days of the term of this Agreement. Such
reimbursement shall be an amount equal to the total cost of all lump sum contributions made to
any supplemental retirement account from July 1, 2012 through the date of termination,
multiplied by a fraction, the numerator of which shall be the number of calendar days remaining
between the date of termination and June 30, 2016, and the denominator of which fraction shall
be the total number of calendar days between July 1, 2012 and June 30, 2016.

(3)  Inthe event that the Division Superintendent dies while still employed by
the School Board under this Agreement, no reimbursement of the School Board’s purchase of
retirement services nor prior contributions to the Division’s Superintendent’s supplemental
retirement accounts shall be required of the Division Superintendent’s heirs or beneficiaries.

C. AUTOMOBILE ENTITLEMENT OR ALLOWANCE.

The School Board shall pay the Division Superintendent an automobile allowance of
$1,000.00 (One Thousand Dollars) per month, and a gasoline allowance of $1,500.00 (One
Thousand, Five Hundred Dollars) per school year. The Division Superintendent shali provide all
maintenance, insurance, and other costs associated with the operation of his vehicle.
Alternatively, and at the option of the Division Superintendent at any time during this
Agreement, the School Board shall provide a vehicle for business use by the Division
Superintendent and for his personal use within the Metropolitan Washington, D.C. area during
the term of this Agreement. The automobile shall not be owned by the Division Superintendent,
but may be owned or leased by the School Board and shall be fully maintained and insured by
the School Board.

D. SUPPLEMENTAL BENEFIT.

As a Supplemental Benefit, the School Board agrees effective July 1, 2012, to pay the
Division Superintendent up to the amount of $27,150.00 (Twenty-Seven Thousand, One
Hundred and Fifty Dollars) annually for expenses not otherwise provided for in the Agreement,
or in addition to those provided for in the Agreement, and incurred by the Division
Superintendent during the term of the Agreement for any of the following:

Health care and health maintenance reimbursement

Prescription drugs and health care expenses

Insurance for the Division Superintendent and/or dependents, including, but not limited
to, whole life insurance, term life insurance, split life insurance, disability insurance, or
mortgage insurance

IRS tax-sheltered plans, such as 403 (b), 415 (c) or 457 (b) plans, for example




Dependent care, including educational expenses, and the procurement thereof
Home security i

College savingé plans

Medical expenses

Dental expenses

Vision care expenses

Expenses associated with the operation of the Division Superintendent’s
Automobile :

In those years that District employees are granted a step and/or COLA increase in their
salaries, the Division Superintendent’s annual supplemental benefit payment shall be increased
by the average employee’s rate of increase, effective July 1% of every year that the Division
Superintendent remains in the employ of the School Board under this Agreement.

V. BENEFITS
A. GENERAL ADMINISTRATIVE BENEFITS.

(1)  The Division Superintendent shall be entitled to all the benefits applicable
to twelve (12) month administrative employees as are incident to their employment relationship
with the School Board, except cost-of-living raises and medical, hospital, and dental insurance.
Such benefits include, but are not limited to, annual leave, sick leave, personal leave, vision care
insurance, disability insurance, other insurance protection, retirement programs, choice of tax-
sheltered annuities, and other administrative employee benefits.

(2)  In addition to any annual leave accrued by the Division Superintendent
under Regulation 542.01-1, Annual Leave, the Division Superintendent shall continue to earn
two days of additional annual leave for each fiscal year served during the term of this
Agreement, with the accrual date of such additional annual leave commencing July 1 of each
fiscal year. At any time between January 1% and June 30™ of each year that this Agreement
remains in effect, the Division Superintendent, if still in the service of the District, may convert
up to an annual total of seventeen (17) days of accrued annual leave to a cash-payout at the rate
of 100 % of the Division Superintendent’s per diem or hourly rate as of June 30™ of the fiscal
year during which the payout is made. In addition to any sick leave accrued by the Division
Superintendent under Regulation 542.02-1, Sick Leave, the Division Superintendent shall
continue to earn one day of additional sick leave for each fiscal year served during the term of
this Agreement, with the accrual date of such additional sick leave commencing July 1 of each
fiscal year.

(3) At the conclusion of his employment with the District, the Division
Superintendent shall be permitted to convert any unused leave as provided in Regulation 545-1,
Benefits, and Regulation 542.01-1, Annual Leave, cxcept that the Division Superintendent shall
be allowed to accumulate a maximum of 65 days of annual leave, and the separation pay formula
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for sick leave shall be compensated at the rate of thirty percent (30%) of the Division
Superintendent’s per diem or hourly rate at the time of separation.

B. LIFE INSURANCE.

In addition to the basic life insurance provided by the District to all employees, the
School Board shall purchase, through the Virginia Retirement System, optional term life
insurance for the Division Superintendent, up to the $600,000 limit of coverage, and optional
term life insurance for the Division Superintendent’s spouse and children in the maximum limits
available under that insurance plan.

’

C. SUPPLEMENTAL DISABILITY INSURANCE.

In addition to the disability insurance provided by the District to all employees, the
School Board shall purchase supplemental disability insurance for the Division Superintendent
through the Virginia Retirement System which provides coverage in an amount not less than
50% of the Division Superintendent’s contracted salary and shall pay the annual premium for
such insurance each year, provided that the Division Superintendent remains in the employ of the
School Board at the time such premium is due.

VI. EXPENSES
A. APPROVED EXPENSES.

The School Board shall, subject to any budget limitations, pay or reimburse the Division
Superintendent for all actual expenses approved by the School Board and incurred by the
Division Superintendent in the continuing performance of his duties, as permitted by state law.

B. TECHNOLOGICAL SERVICES.

The School Board shall provide for the Division Superintendent’s use at his personal
residence, a computer, printer, high speed internet access, and a facsimile machine, and other
personal devices comparable to the technologies provided to the members of the School Board.
The District shall also provide, at its expense, a cell phone with an unhmlted data plan for the
Divigion Superintendent’s personal use.

VII. EVALUATION

The School Board shall evaluate and assess the performance of the Division
Superintendent at least once a year during the term of this Agreement, but prior to June 30" of
each year, until termination or expiration of this Agreement. The School Board and the Division
Superintendent shall agree upon a performance evaluation instrument which identifies
performance criteria and the School Board shall provide evaluative feedback which can be used
constructively by the Division Superintendent the following year.

Within thirty days of such evaluation, the School Board Chairman shall provide a written
evaluation which shall include commendations and recommendations tied to the pre-agreed
criteria described above. A copy of any written evaluation shall be delivered to the Division




Superintendent and placed in his personnel file. The Division Superintendent shall have a right
to make a written reply or response to the evaluation, which response shall also become a
permanent attachment to the Division Superintendent’s personnel file. The School Board shall
devote at least a portion of a scheduled School Board meeting to conduct the Division
Superintendent’s evaluation and to discuss the working relationship between the School Board
and the Division Superintendent. All aspects of such cvaluation and discussions shall take place
in a closed meeting and shall be treated confidentially, uniess agreed otherwise by the Division
Superintendent and the School Board, and as subject to the provisions of the Virginia Freedom of
Information Act, Va. Code § 2.2-3700, ef seq., as amended.

VIiII. RENEWAL OF AGREEMENT

This Agreement may be renewed by the School Board and the Division Superintendent
by mutual agreement in writing. On or before September 30, 2015, the Division Superintendent
shall notify the School Board in writing of his intent with respect to renewal of this Agreement
and the term of any requested renewal. The School Board shall give notice to the Division
Superintendent in writing on or before October 30, 2015, of its proposed intention to renew or
not to renew this Agreement. Such communications shall be treated confidentially and shall be
held in closed meeting, subject to the requirements of the Virginia Freedom of Information Act.
Nothing contained herein shall prohibit a mutually agreed upon dissolution of this Agreement.

IX. TERMINATION
This Agreement may be terminated by:
A, MUTUAL AGREEMENT OF THE PARTIES.
B. VOLUNTARY RESIGNATION OF THE DIVISION SUPERINTENDENT.

In the event that the Division Superintendent voluntarily resigns, all salary and benefits
shall cease as of the effective date of the resignation and the Division Superintendent shall
reimburse the District a prorated amount for retirement purchases and/or contributions as agreed
at Section IV, Compensation, Subsection B , paragraph 2 of this Agreement. The Division
Superintendent agrees to give the School Board one-hundred and twenty days (120 days) written
notice of such resignation; provided, however, that the School Board may, in its sole discretion,
waive any or all of the one hundred and twenty day (120 day) notice requirement. Such
voluntary resignation shall be mutually agreed upon by the School Board and the Division
Superintendent. All salary and benefits shall cease as of the effective date of such termination
and the Division Superintendent shall reimburse the District a prorated amount for retirement
purchases and/or contributions as agreed at Section IV, Compensation, Subsection B, paragraph
2 of this Agreement.

C. DISABILITY OF THE DIVISION SUPERINTENDENT.

In the event of disability by illness or incapacity, the School Board may terminate this
contract by written notice to the Division Superintendent at any time after the Division
Superintendent has exhausted any accumulated sick leave and such other leave as may be
available, and has been absent from his employment, for whatever cause, for a continuous period




of 90 days. All salary and benefits shall cease as of the effective date of such termination and the
Division Superintendent shall reimburse the District a prorated amount for:retirement purchases
and/or contributions as agreed at Section IV, Compensation, Subsection B, paragraph 2 of this
Agreement.

In the event that a question arises concerning the capacity of the Division Superintendent
to return to or perform his duties, the School Board may require the Division Superintendent to
submit to a medical examination, to be performed by an independent licensed physician agreed
to by the School Board and the Division Superintendent. The Division Superintendent agrees to
undergo such examination and to provide the examining physician with all medical reports,
diagnostic tests, laboratory results, treatment notes, or other medical records deemed germane to
the examination by the examining physician. The Division Superintendent shall sign any
documents or waivers necessary under HIPAA to enable the physician to obtain such records as
the physician deems relevant to the examination.

The examination shall be done at the expense of the School Board and the physician shall
issue a written report(s) to the School Board addressing the issue of whether the Division
Superintendent has 2 disability which prevents him from performing or continuing his duties.
Any such medical report(s) shall be treated as confidential information by the School Board.

The Division Superintendent’s medical records shall not be provided to the School
Board, except in the event that the Division Superintendent’s ability to perform his job duties
remains at issue, in which case the Division Superintendent shall authorize the release of such
records to the School Board, in order that such records may be used or relied upon by the School
Board in reaching a decision as to whether the Division Superintendent should remain in his
position, and in any School Board hearing, administrative proceeding, or litigation where the
Division Superintendent’s ability to perform his job duties is at issue. Such records shall be
treated as confidential information by the School Board, subject to the use of such records as
specified above.

D. DISCHARGE FOR CAUSE.

The Division Superintendent, in accordance with Virginia Code § 22.1-65 , may be
assessed a reasonable fine, suspended from office for a limited period of time, or removed from
office either by the State Board of Education or by the School Board for sufficient cause.
Sufficient cause may include, but is not limited to: (1) material failure in the Division
Superintendent’s performance or repeated neglect of duty; (2) breach of this Agreement;

(3) forfeiture of office; (4) non-compliance with school laws and regulations; (5) conviction of a
felony or misdemeanor as set forth in § 22.1-296.1 of the Code of Virginia (or an equlvalent
offense in another state); (6) commission by the Division Superintendent of any act or omission
constituting dishonesty, fraud, immoral or disreputable conduct; or (7) any other good or
sufficient cause which renders the Division Superintendent unfit to continue his duties or which
is seriously prejudicial to the District.

Reasonable notice of discharge for cause shall be given in writing and the Division
Superintendent shall be entitled to appear before the School Board to discuss such causes, where
he may be represented by counsel at his own expense. Such hearing shall be conducted in closed




session and the Division Superintendent shall be provided with a written decision setting forth
the School Board’s decision and the reasons therefore. The Division Superintendent may appeal
to the appropriate circuit court any decision of the State Board of Education or the School Board
to assess a fine against him, to suspend him, or to remove him from office, and shall be entitled
to a trial de novo on such appeal of whether there was sufficient cause.

In the event that the Division Superintendent is terminated for cause, all compensation
and benefits shall cease as of the effective date of the termination and the Division ‘
Superintendent shall reimburse the District a prorated amount for retirement purchases andfor ;
contributions as agreed at Section IV, Compensation, Subsection B , paragraph 2 of this
Agreement.

E. DEATH OF THE DIVISION SUPERINTENDENT.
As supported by a death certificate.

X. PROFESSIONAL LIABILITY AND INDEMNITY

To the extent permitted by law, the School Board hereby indemnifies and holds harmless
the Division Superintendent and/or his estate from any and all demands, claims, damages, suits,
actions, and legal proceedings brought against the Division Superintendent in his individual
capacity or in his official capacity or as agent and/or employee of the School Board, for any
incident or activity arising out of and within the scope of his duties as Division Superintendent,
provided that the actions of the Division Superintendent related to such demands, claims,
damages, suits, actions and legal proceedings were undertaken in good faith, in accordance with
the law, and within the scope of his official authority.

The School Board agrees to provide insurance or self-insurance coverage in matters
relating to the Division Superintendent’s official duties within the scope of his employment, and
to provide legal counsel for the Division Superintendent as is provided to all employees in
accordance with § 22.1-83 of the Code of Virginia.

The School Board shall not, however, be required to pay any costs or damages arising out
of any legal or other proceedings involving criminal conduct by the Division Superintendent nor
any costs or damages arising out of any legal or other proceedings in the event the School Board
and the Division Superintendent have adverse interests in such proceedings, including but not
limited to any proceedings instituted by either party against the other.

XI. SAVINGS CLAUSE

If, during the term of this Agreement, it is found that a specific clause of the Agreement
is illegal in the Commonwealth of Virginia or under federal law, the remainder of the Agreement
not affected by such ruling shall remain in force.

XII. AMENDMENT

This Agreement of Employment may be amended only in writing signed by both parties
hereto.
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XIII. APPLICABLE LAW
This Agreement shall be construed under the laws of the Commonwealth of Virginia.

IN WITNESS WHEREOF, the Prince William County School Board has caused five
originals of this Agreement to be executed on its behalf by its Chairman in accordance with
action by the School Board authorizing such execution on May 30, 2012, and the Division |
Superintendent has executed the five originals of this Agreement. ‘

EXECUTED this / { day of June, 2012,

ATTEST: Prince William County School Board
James EIEanan \ éf\/hlton C. Johns
Division Counsel Chairman-at-Large

Prince William County School Board

mﬁwvéw By / \ %

ebd(?)ahH Urban Dr. §,evenL Walts

CletkK to the School Board Division Superintendent

ATTEST:

Attachment: Minutes of the May 30, 2012 Meeting of the Prince William County
School Board
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MINUTES
REGULAR MEETING OF THE PRINCE WILLIAM COUNTY SCHOOL BOARD
PRINCE WILLIAM COUNTY PUBLIC SCHOOLS
Wednesday, May 30, 2012 (6:00 PM)

THE MEETING OF THE SCHOOL BOARD OF PRINCE WILLIAM COUNTY PUBLIC |
SCHOOLS, PRINCE WILLIAM COUNTY, VIRGINIA, WAS CALLED TO ORDER AT
14715 BRISTOW ROAD, MANASSAS,VA, BY Milton Johns

ROLL CALL
UPON THE ROLL BEING CALLED, THE FOLLOWING WERE PRESENT:
SUPERINTENDENT OF SCHOOLS, DR. STEVEN WALTS; CLERK OF THE SCHOOL.
BOARD, DEBORAH H. URBAN; DIVISION COUNSEL, JAMES FAGAN
BOARD Alyson Satterwhite
MEMBERS: Betty Covington

Denita Ramirez

Gil Trenum

- Lisa Bell
Michael Otaigbe
Milton Johns

ALSO IN ATTENDANCE:

Closed Meeting Called to Order
Chairman Johns called the meeting to order at 6:17 p.m.

1. Approval of Closed Session Agenda

ORIGINAL - Motion

Member (Lisa Belf) Moved, Member (Denita Ramirez) seconded to approve the ORIGINAL
motion "That the Prince William County School Beard approve the Closed Session agenda as
recommended: Meeting Called to Order Approval of Closed Session Agenda Motion to Enter
Closed Session Closed Session Action Items Amendment of Superintendent’s Employment
Contract Closed Session Certification Adjourn’. Upon a roll call vote bemg taken, the vote was:
Aye: 7 Nay: 0. The motion Carried. 7 - 0

Alyson Satterwhite Yes
Betty Covington  Yes
Denita Ramirez  Yes
Gil Trenum Yes
Lisa Bell Yes
Michael Otaigbe  Yes
Milton Johns Yes




Motion to Enter Closed Session
The Prince William County School Board adjourned to Closed Session at 6:19 p.m. and returned
to Open Session at 9:20 p.m.

2. Closed Session Motion

Items discussed by the Prince William County School Board in Closed Session are confined by
law to personnel, student matters, acquisition/dispositon of real property, legal and other
specific matters exempted from open session under Virginia's Freedom of Information Act.

ORIGINAL - Motion

Member (Lisa Bell) Moved, Member (Denita Ramirez) seconded to approve the ORIGINAL
motion 'That, pursuant to Virginia Code Section 2.2-3711, the Prince William County School
Board enter Closed Session for the following reasons: (1) To discuss the performance, evaluate,
and consider amending the Superintendent’s contract of employment under Sections 2.2-3711
(A) (1) and (7).". Upon a roll call vote being taken, the vote was: Aye: 7 Nay: 0. The motion
Carried. 7- 0 ' A

Alyson Satterwhite Yes
Betty Covington  Yes
Denita Ramirez  Yes
Gil Trenum Yes
Lisa Bell Yes
Michael Otaighe Yes
Milton Johns Yes

Closed Session Action Iems

2, Superintendent’s Emnlovment Contract

ORIGINAL - Motion

Member (Lisa Bell) Moved, Member (Michael Otaighe) seconded to approve the ORIGINAL
motion 'That, based upon the Superintendent's annual evaluation, the Prince William County
School Board: a) terminates the Superintendent’s current contract and all addenda as of June 30,
2012, and b) approves a new four (4) year contract to begin immediately following the
termination of the current contract, or July 1, 2012, until June 30, 2016, and ¢) directs and
authorizes the Division Counsel to draft the new contract upon the terms directed by the Board,
and d) authorizes the Board Chairman to execute the new contract on behalf of the School
Board.". Upon a roll call vote being taken, the vote was: Aye: 7 Nay: 0. The motion Carried. 7 -
0




Alyson Satterwhite Yes
Betty Covington  Yes
Denita Ramirez  Yes
Gil Trenum Yes
Lisa Bell Yes
Michael Otaigbe Yes
Milton Johns Yes

Closed Session Certification

4. Closed Session Certification

ORIGINAL - Motion

Member (Lisa Bell) Moved, Member (Gil Trenum) seconded to approve the ORIGINAL
motion 'That, pursuant to Virginia Code Section 2.2-3712, the Closed Session of the Prince
William County School Board meeting of May 30, 2012 be certified by adopting the following
resolution: NOW, THEREFORE, BE IT RESOLVED that the Prince William County School
Board hereby certifies that, to the best of each member's knowledge, (1) only public business
matters lawfully exempted from open meeting requirements were discussed in the closed
meeting which this certification resolution applies, and (2) only such public business matters as
were identified in the motion convening the closed meeting were heard and discussed or

sk considered by the School Board.". Upon a roll call vote being taken, the vote was: Aye: 7 Nay:
0. The motion Carried. 7 - 0 :

Alyson Satterwhite Yes
Betty Covington  Yes
Denita Ramirez  Yes
Gil Trenum Yes
Lisa Bell Yes
Michael Otaigbe Yes
Milton Johns Yes

Adjourn _
There being nothing further to come before the Board, Chairman Johns declared the meeting

adjourned at 9:21 p.m.
%//, /A

Miffon C/Tohng; Chai At-Large

, or?h H. Urban, Clerk of the School Board
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AMENDMENT ANTI CERTIFICATION TO
EMPLOVMENT AGRENMENT OF JULY 1, 2012
Preiween -
BRETEVEN L. WALTS
sistel
THE PRINCE WILLIAM COUNTY SCHOOL BOARD

This is o eertify that the EMPLOVMIFNT AGREFRMERT made and eniered imo
effeetive Tulv 120120 by und berween the Privee Willlam County School Bourd therelnatice
geterred (o s the “School Bowd " and De Steven T Walts (hereinaler referred o as the
“Division Stuperintendeni™). was amended By action of the Sebool Board ata public meeting beld
on May 29 2013 in the Kellv Leadership Center. Manassas, Virginia as reflected in the minoes

of that niecting attached hereto. The Division Soperintendent consents o the mnendments befow

a3 evidenved by s signature hereto: and

THEREAS i ordor e recognize the contributions of the Division Superstendent we the
Prinee Willlain County Schools (hereinatter referred 1o as The *District™ Lo date. ind i1 order 1o
further enhance adminisiative stability and continuity within the District it is the decision of the
Schood Boord o amend the EMPLOYMEN T AGREEMENT '

HEGW THEREFORFE. the Schaol Bdand und the Division Superinterndent. for the
eoddideritton horein specitied. sad as swthorized by the vore o the Schiood Bourd ratde iy public
- session on Moy 2902013, hoveky agree that e PVIPLOYRMEST AGREDMENT &6 wmendoed
~ gllective fuly 12013, as follows:

i Section £ Fmplovment and Tenm. ofthe EMPTOYAMENT AGRVEADNT ix
delored amd repliced wish the following falictsed paraovaphes.

The Schood Bourd agrees to emplon the Division Supecinicndent and G Division
Superintendent agrees o gecept such emplovinent, subjecr e the fersts and conditions confuined
horcine, five e reror commencing Tulv 1, 2003 and ending e 3602017

Tl Beward mav, by spivcific acrion anedwid the consent of the Divisica: Supeviniendeni,
gxteid e reemination dose of this Agrecmont 1o the il execar periiinied o il Tnes of fhe
Clommomy ealil of Tiriin.

HR Paragraplt A, of Rection TV, Comipensation. of the FAPLOY MENT
AGRERMENT s deteted and replaced with the ToHlowinge talicized Paragraph AL ol Section TV

Lompensation:

.o COMPINSIHON

A SALARY.

T Sehood Bowrd shull pan the DIvision Superimesdent air anniial soloi of 5275 78858000
’ (e Hrnlved Sevenn-Lishie Thossamd and Seven Hndved Pigiiv-Nine Dadlarsy, povable o o
semi-menthly Facis, commencing July 1 2003 gaed coniifnnivg thereagter during the tomi of this




Agrevment, wivss in aecordunce with this pavagraph, the anmal salipey is Tawer increased. This
serlerv fncrease is the seme pereemtuge fucrewse approved for all Pivision enydoyees for 2003
Lo The comuad salary of the Fivision Superinmendent may be adjusied or increased by
Amenedureat for con ibseqient fiscal vear durine the e of s dareemen. buf by no event
shail the Drivesion Superintendon he pedd Joss ihan 8278386 G0 Lt seclt adiostneni ar
fcrease T vedarv made dueing the Tife of thiv dgrvement sholl he ser by the Schaod Board afivr
the Division Nuperintendent s annnal performance evaluation and shall be in the fors of an
Awendment ancd becanie part and pareel of this dgreement. b it shall nor be dvemed thar the
Schaol Boord and Division Nepevintendent have cinered i ionee Agreemens. sor that tha
FEFIRII i Ju(; of e exinding Agreenent has hees evierded indeon :'."'.\'_}H'(’\‘n.‘?’s‘iak"f“i'1\;.iéfph'é;-h"x'

ffi.‘.'r'l‘el‘fjrh a5 amendnicin ar iew -TL{I dErer.

. L Paragraphs B, (1) and (7)) of Section TV, Compensation. of the IATPLOYM "N’é
AGREEMUNT are defeted and mpiacui with the following itulicized Paragraphs B (1) and {2)
of Beetion IV, Compensation:

& PERCHASE AND CONTRIBUTIONS [0 RETIRENEN ENFREICE

__\_
et

(1) fraddition i ol puecliases of retirement seevice aid ol comtributions 1o
the Virginio Bevirement Svvieni made by the Schoal Boord wo dete on hehudfof die Division
Superintetonn. gred i cddivion o gl ooy caneibued e she Schioal Board so date on Bealf
o the Thivivion Nuperiniendons o cmv supplcmersad peiivenneat dovonnis incfiding, burmo
iatited o dinn 4003 the 405 1es or 437 thy uccomus the Seboal Board agreey to make fuiure
cntniol copdaver disereticiars comribntions to the Divivien Superimiendeie s qualitiod
Suppdcueniad retivement acconnts aver e course of the verm ol tis s grecment, connmenciing
Julv 12013 andd endivy Qe 3002007, previding that the Division Superintendent is i ihe
ém’?’m cof dlwe Nehool Boved v the dime coch pavent Ts due. gond o vat forth hereo

For coch fiscal vear e the Bivision Supeeiidondent voming in iy rwpﬂe—n 0f the
‘?L;;s}g? Foord wunder ffu\ terecent, fhu Sefopod Bowrd] cwees o costribare i the Sivision
Superiniomdons’'s qualified supplemenial retivement aecowisg, one-hindred peecent (10500 07
Phe suainnion amownty peemitted avof Jaoncans Dot eacly fisead vear wder Soctions J03¢hg,
13000 and $37the af the Tarevned Revenee Codde

Footler cxrem porwiired b done gfl sich conivibuions shatl he mrade as ressidar semi-
monthly peoceoll dednctions. v the School Bord sball supplomeni the Division
Superivnendent s salary in e conount of cacly semi-nondily conrrifution in order thal siech
eoatribuiion shall e micsle s g poveoll dediction. Far arn fiscol vear inowhich any portion of
sl comritugion cemmor be distarsed ws paveall didiictiands ). the Sehood Board shail pensiie
Fentaizing pewcfion i e Doy sam coniribuion daring the fes bosbiess week of dannaey of sl
Fiscad vear Phe Division Superimiendear mav stirecs the poncinear of such stippfenental
retircimeit convrihutions o the aecowste of Tiis chafee! hevvevee, all sueli coneiuiions shiall be
drade divawdy payveoll dedictions o fhe exiend pevitiod by o

€20 Lo evenr thar on o ater Tale 12005 e priar fo Tine 3002007 the
Division SNypevineadenn ieriiacites i emplonsrent. iy soronnoted for sufficient caise or fue
disabilive by the Nohood floged, o the E3vivion Nuperiidcisdonn s complovinesi ¥ rominaied By




pitnedd ugreement, the-Division Nuperinicndont ayrees o veintbarse the Disteics fr (e il cost
o iy cmionsis cossieihided D lonp s anroents aicder Secrfess TV Comepenscdion. Nuhsection 1
poragrapl Tolihis Agreepent o any supplemeniad verivemend gccaantis) orHelndt of ihe
Division Superiniendeni from Julv {2013 ifwough the diee of ieciiaation of this Agreemet.
provaied for thie balance of te anfulfilled davs of the tevim of this Agreciment. Such
refmbursemens sTall be con amonnt eqgiad 1o fhe ool cose of all Inmp iz contribuions mede i
atv supplemental resiremont geeound froon dulbv 102003 through the didte of fernviiation
madtiplicd by o fractivn, the sgsnerator of which shall be the namber of calendar davs rensining
between the date of termination aod June 30 2007 geid the denontinator of velich traction shall
fo the rord mamher of caloidar davs benveen Tulv 102003 ond Jine 3002017

Al remaining ermsand conditions ot Parawraph B, of Sgeton V. Compensation. renain

i Tl toree and wileet,

1. Papgeranh Th of Secidon TV, Compensation. of the ENPLOYRTNT
AGELEMENT pvdelered and replaced svitho e following tabicizcd Paragrapls 13 of Section 1V

Compensation:

4{{2: o a'_}l.‘;}j?!lf”.’t‘N{tif! Henefir, ﬁ?? :%?{"‘IJ;ZHJ.‘? Q'E'IEI}'{F(f'*,.ff'c'.'{’.'\ !_:f?"‘(;'{'”.{'(‘ ‘.7?1'11'1' F 213 JEEAT e
Lhvistsy Superingesden s I e somionnt of NIT AV 00 ¢ Dveny-Soven Shomsand. Sie Buodeed
arwd Ninesy-Fhree Dinflors s commmaadiv ror svpeasos il othora e pravidied
faddivion re ihase provided for i the doreemend, and inciived i ibie Tivisioo Supesintenden

durfine the terarof the Agreviment for aone of the folliving,

Jeai (v thie luroement, o

Hivalthr coorv cnd headdde madnenane o reimbin wepens

Peescripricur drigs and bradili core oxponses

fnsreranicov for the Division Supcrintendenr and or dependenis, frafuding. bus aot Biniied
fa, wolide e tasirati e term lite boarinee. s e Braoanee, disalbiline anaonce, or
IR TRV

LIRS taa-shelivred plons, such as J03 ¢h), 415 (8) or 357 (hi plans, for exenpie
Depessdein care. Incliding cdveanonnd cxpenses. aund the sevrrement ierend

EFrettar: ot ig1ir

Flospe vecnrin

College savivgy plunx

,:3 ,"E"C”‘A‘. ¢ f'il‘ [ 'f RYTIE N

Licstbad cxposints

Vision carc cxpenyes

I ey ey . el g 4 3 4 Y ; - - ’

Brpeses associaiod with the operation of the Division Superigiondent s

et rtefgfc

Jrthose veary thor Disivicr emplovees aive graseed o seepaodor COLA bcrease in dicir
selarics, the Division Swpsecintendon s ool supplemcural homefie pecment shadl he increasid




by the average employec s raie of increase, gfjective Julv 1 ofvvery vear that the Division
Supcrivienedens remainy in the cmploy of the School Board wnder thiy Agreemond,
i, Paramaphs A, (2) and (3} of Bection V. Benefire. of the FMIFLOYRMENT

- )

ACRERM)NT are deleted und replaced with fhe following ttalicized Parngraphs A2y and 13

of Segtion V. DBenefis:

b BENSITIN

-

A GENERAD ADAININIRAV L BENEFIT

(2;  Fyadditicn o amy camd feave aocried hvthe Division Superintenidens
#acdor Regnlation 34071 Al Leave, the Divivion Superintendent shall continne (o cori
B davs of additional enimpal Teove foi cach fiscal vear served duving the term of this
Avreement widthe averiad dote of sacli acdditiomd anitial feave conmmencing duly 1 of e
Fivead vear Jraav e thar thic dgreemens remwios B effect the Divisien Superintendent {5
S100 D b service of the Dlisaricr sy convert g o an witiiiad fored of nincteess 14 divs of
aeciied aipnd Teave (o g cash-pavons e rade o 000 Gf the DRvision Superfirendeas s
per-divu o howrlv raie as of Juse 307 o e fivcal vear duriog which the oo is made.
aelelitios fo an sick leave aecrued by the Divisien Superivtendent ander Regalaiion 342.0.2-1,
Sick Lecvee e Diviview Supeviniendend shidT coninue o carn ane duay of addditional siek feoave
Jhe oy fiveal vear served dieong the derin of this dgrecment with the goerial daie of sueh

gl ik feave commienciig Jidv D of codd fisead vear,

(3) Al the comelusion of Liv cmplovmentwiddi the Disivicr the Tivision
Superintondent shalt he peragitiod 1o comvers any eed feave as provided i Regudation 51521,
Benefits i Regulagion 340001 Avial eave, eveend Ora tlie Divivion Supeviitendent sliidl
Bt alienvod o gocimatlaie amayimunt af 08 davs of apsied leave and die separaion pay
Fermipda for sick Jeove shall be compenasred ar ihe raie o tiric-five pereeid 1330 of the

DWviven Superizteidont s por divni or Bowehy paie el die tone of separaion,

Al remaining werms and conditions of Section ¥V, Bepefits. remiain in full forde sl
affer.

o Al other ferms ol e TMPLOYMENT AGREPMENT ol Jul 102012, remain
uashangad and continte i bl foree and cfect, a8 mociied onby by this Amendiment and
Certiiication.




AN WITNESS WHEREOF. the Prince William County School Board has caused [ive

~originals of this: Arhendriient and Certification to be executed on its behalf by its Chairman in

aceordance with action by the School Board authorizing such execution on May 29, 2013, and
the Division Superintendent has executed the five originals of this Agreement.

EXECUTED this /% day of June, 2013,

ATTEST: . Prince William County School Board
e L - o 7 S
N sy
L~ A
X l = s By, Y g AL S
James] IBF: Vg.m il M#lton C. Johns :
Division Counsel \ Chairman-at-large /

' Prinee William County School Board
ATTEST: ~ o vy ;
,."' T ) ;} B ‘J. " J / ) = :F f / ' { 1} / ,l. l‘ o
I)Lbnrdh lhhan Dr. Stéw.n L. Walts

(lerk 1o the School Board Pivision Superintendent

Attachment:  Minutes of the May 29, 2013, Meeting of the Prince William County
School Board






AMENDMENT AND CERTIFICATION TO
EMPLOYMENT AGREEMENT EFFECTIVE JULY 1, 2012
AS AMENDED BY AGREEMENT EFFECTIVE JULY 1, 201
between
DR. STEVEN L. WALTS
and
THE PRINCE WILLIAM COUNTY SCHOOL BOARD

o

This is to certify that the agreements made and entered into effective July 1, 2012, as
amended by amendment and certification effective July 1, 1013 (collectively hereinafter referred
to as the “EMPLOYMENT AGREEMENT?”), by and between the Prince Willigm County
School Board (hereinafter referred to as the “School Board”) and Dr. Steven L. Wialts
(hereinafter referred to as the “Division Superintendent™), were amended by actiop of the School
Board at a public meeting held on May 28, 2014, in the Kelly Leadership Center, Manassas,
Virginia as reflected in the minutes of that meeting attached hereto. The Division Superintendent
consents to the amendments below as evidenced by his signature hereto; and

WHEREAS, in order to recognize the contributions of the Division Superintendent to the
Prince William County Schools (hereinafter referred to as the “District™) to date, gnd in order to
further enhance administrative stability and continuity within the District, it is the [decision of the
School Board to amend the EMPLOYMENT AGREEMENT:;

NOW THEREFORE, the School Board and the Division Superintendent, for the
consideration herein specified, and as authorized by the vote of the School Board made in public
session on May 28, 2014, hereby agree that the EMPLOYMENT AGREEMENT {is amended
effective July 1, 2014, as follows:

L. Section I, Employment and Term, of the EMPLOYMENT AGREEMENT is
deleted and replaced with the following italicized paragraphs:

1 EMPLOYMENT AND TERM

The School Board agrees to employ the Division Superintendent and the Division
Superintendent agrees to accept such employment, subject to the terms and conditions contained
herein, for a term commencing July 1, 2014 and ending June 30, 2018,

The Board may, by specific action and with the consent of the Division Superintendent,
extend the termination date of this Agreement to the full extent permitted by the laws of the
Commonwealth of Virginia. '

IL Paragraph A. of Section 1V, Compensation, of the EMPLOYMENT
AGREEMENT is deleted and replaced with the following italicized Paragraph A. of Section IV,

Compensation:




V. COMPENSATION
A SALARY.

The School Board shall pay the Division Superintendent an annual salary of $287,153.00
(Two Hundred Eighty-Seven Thousand and One Hundred Fifiy-Three Dollars), payable on a
semi-monthly basis, commencing July 1, 2014, and continuing thereafier during the term of this
Agreement, unless in accordance with this paragraph, the annual salary is later increased, This
salary increase is the same percentage increase approved for all Division employees for 2014-
15, The annual salary of the Division Superintendent may be adjusted or increased by
Amendment for any subsequent fiscal year during the term of this Agreement, but in no event
shall the Division Superintendent be paid less than §287,153.00. Any such adjustment or
increase in salary made during the life of this Agreement shall be set by the School Board after
the Division Superintendent’s annual performance evaluation and shall be in the form of an
Amendment and become part and parcel of this Agreement, but it shall not be deemed that the
School Board and Division Superintendent have entered into a new Agreement, nor that that
termination date of the existing Agreement has been extended, unless expressly provided by
subseguent Amendment or new Agreement.

HOI.  Paragraphs B. (1) and (2) of Section 1V, Compensation, of the EMPLOYMENT
AGREEMENT are deleted and replaced with the following italicized Paragraphs B. (1) and (2)
of Section IV, Compensation:

V. COMPENSATION

B. PURCHASE AND CONTRIBUTIONS TO RETIREMENT SERVICE.

(1)  Inaddition to all purchases of retirement service and all contributions to
the Virginia Retirement System made by the School Board to date on behalf of the Division
Superintendent, and in addition to all amounts contributed by the School Board to date on behalf
of the Division Superintendent to any supplemental retirement accounts including, but not
limited fo, any 403 (b), 415 (c) or 457 (b) accounts, the School Board agrees to make future
annual employer discretionary contributions to the Division Superintendent s qualified
supplemental retirement accounts over the course of the term of this Agreement, commencing
July 1, 2014 and ending June 30, 2018, providing that the Division Superintendent is in the
employ of the School Board at the time each payment is due, and as set forth herein.

For each fiscal year that the Division Superintendent remains in the employ of the
School Board under this Agreement, the School Board agrees to contribute to the Division
Superintendent’s qualified supplemental retirement account(s), one-hundred percent (100 %) of
the maximum amounts permitted as of January 1 of each fiscal year under Sections 403(b),
415(c) and 457(b} of the Internal Revenue Code. '

1o the extent permitted by law, all such contributions shall be made as regular semi-
monthly payroll deductions, and the School Board shall supplement the Division
Superintendent s salary in the amount of each semi-monthly contribution in order that such
contribution shall be made as a payroll deduction. For any fiscal year in which any portion of
such contribution cannot be disbursed as payroll deduction(s), the School Board shall pay the




remaining portion in one lump sum contribution during the first business week of January of that
© fiscal year. The Division Supermz‘endenr may direct the payment of such supplemental
retirement contributions to the accounts of his choice; however, all such contributions shall be
made through payroll deductions to the extent permitted by law.

(2)  Inthe event that on or after July 1, 2014 and prior to June 30, 2018, the
Division Superintendent terminates his employment, is terminated for sufficient cause or for
disability by the School Board, or the Division Superintendent’s employment is terminated by
mutual agreement, the Division Superintendent agrees to reimburse the District for the total cost
of any amounts contributed in lump sum amounts under Section IV, Compensation, Subsection B,
paragraph 1 of this Agreement to any supplemental retivement account(s) on behalf of the
Division Superintendent from July 1, 2014 through the date of termination of this Agreement,
prorated for the balance of the unfulfilled days of the term of this Agreement. Such
reimbursement shall be an amount equal to the total cost of all lump sum contributions made to
any supplemental retirement account from July 1, 2014 through the date of termination,
multiplied by a fraction, the numerator of which shall be the number of calendar days remaining
between the date of termination and June 30, 2018, and the denominator of which fraction shall
be the total number of calendar days betwieen July 1, 2014 and June 30, 2018.

All remaining terms and conditions of Paragraph B. of Section IV, Compensation, remain
in full force and effect.

IV.  Paragraph D, of Section IV, Compensation, of the EMPLOYMENT
AGREEMENT is deleted and replaced with the following italicized Paragraph D. of Section IV,

Compensation:
4 COMPENSATION

D. SUPPLEMENTAL BENEFIT.

As a Supplemental Benefit, the School Board agrees effective July 1, 2014, to pay the
Division Superintendent up to the amount of $28,245.00 (Twenty-Eight Thousand, Two Hundred
and Forty-Five Dollars) annually for expenses not otherwise provided for in the Agreement, or
in addition to those provided for in the Agreement, and incurred by the Division Superintendent
during the term of the Agreement for any of the following:

Health care and health maintenance reimbursement

Prescription drugs and health care expenses

Insurance for the Division Superintendent and/or dependents, including, but not limited
to, whole life insurance, term life insurance, split life insurance, disability insurance, or
morigage insurance

IRS tax-sheltered plans, such as 403 (b), 415 (c) or 457 (b) plans, for example
Dependent care, including educational expenses, and the securement thereof
Home security

College savings plans




Medical expenses
Dental expenses
Vision care expenses

Expenses associated with the operation of the Division Superintendent’s
automobile

In those years that District employees are g%anfed a step and/or COLA increase in their
salaries, the Division Superintendent’s annual supplemental benefit payment shall be increased
by the average employee’s rate of increase, effective July 1 of every year that the Division
Superintendent remains in the employ of the School Board under this Agreement.

V. Paragraph A. (2) of Section V, Benefits, of the EMPLOYMENT AGREEMENT
is deleted and replaced with the following italicized Paragraph A. (2) of Section V, Benefits:

V. BENEFITS
4. GENERAL ADMINISTRATIVE BENEFITS.

(2)  Inaddition to any annual leave accrued by the Division Superintendent
under Regulation 542.01-1, Annual Leave, the Division Superintendent shall continue to earn
two days of additional annual leave for each fiscal year served during the term of this
Agreement, with the accrual date of such additional annual leave commencing July I of each
fiscal year. At any time that this Agreement remains in effect, the Division Superintendent, if
still in the service of the District, may convert up to an annual total of twenty-one (21) days of
accrued annual leave fo a cash-payout at the rate of 100 % of the Division Superiniendent’s
per diem or hourly rate as of June 30™ of the fiscal year during which the payout is made. In
addition to any sick leave accrued by the Division Superintendent under Regulation 542.02-1,
Sick Leave, the Division Superintendent shall continue fo earn one day of additional sick leave
Jor each fiscal year served during the term of this Agreement, with the accrual date of such
additional sick leave commencing July I of each fiscal year.

All remaining terms and conditions of Paragraph A of Section V, Benefits, remain
in full force and effect. '

VI,  Paragraph B of Section V, Benefits, of the EMPLOYMENT AGREEMENT is
deleted and replaced with the following italicized Paragraphs B of Section V, Benefits:

V. BENKFITS
B. LIFE INSURANCE

In addition to the basic life insurance provided by the District to all employees, the
School Board shall purchase, through the Virginia Retirement System, optional term life
insurance for the Division Superintendent, up to the $750,000 limit of coverage, and optional
term life insurance for the Division Superintendent’s spouse and children in the maximum limits
available under that insurance plan.




- VIL  Section VIIL. Renewal of Agreement is deleted and replaced with the following
italicized Section VIII. Renewal of Agreement: .

VII  RENEWAL OF AGREEMENT

This Agreement may be renewed by the School Board and the Division Superintendent by
mutual agreement in writing. On or before September 30, 2017, the Division Superintendent
shall notify the School Board in writing of his intent with respect to the renewal of this

‘Agreement and the term of any requested renewal. The School Board shall give notice to the
Division Superintendent in writing on or before October 30, 2017, of its proposed intention to
renew or to not renew this Agreement. Such communications shall be treated confidentially and
shall be held in closed meeting, subject to the requirements of the Virginia Freedom of
Information Act. Nothing contained herein shall prohibit a mutually agreed upon dissolution of
this Agreement,

VIII. All other terms of the EMPLOYMENT AGREEMENT effective July 1, 2012, as
amended effective July 1, 2013, remain unchanged and continue in full force and effect, as
modified only by this Amendment and Certification. '




IN WITNESS WHEREOF, the Prince William County School Board has caused five
originals of this Amendment and Certification to be executed on its behalf by its Chairman in
accordance withaction by the School Board authorizing such execution on May 28, 2014, and
the Division Superintendent has executed the five originals of this Agreement. '

EXECUTED this day of June, 2014.

Prince William County School Board

ATTEST:

James H. Fagan, 111 , Milton C. Johns
Division (Zounsel Chairman-at-Large

Prince William County School Board

ATTEST: [ '

Q@D\é(} V&\MW < AW\ . By: % % M
Deborah Urban Dr. Steven L. Walts

Clerk to the School Board Division Superintendent

Attachment: Minutes of the May 28, 2014, Meeting of the Prince William County
School Board




MINUTES ‘
REGULAR MEETING OF THE PRINCE WILLIAM COUNTY SCHOOL BOARD
PRINCE WILLIAM COUNTY PUBLIC SCHOOLS
Wednesday, May 28, 2014 (6:00 PM)

THE MEETING OF THE SCHOOL BOARD OF PRINCE WILLIAM COUNTY PUBLIC
SCHOOLS, PRINCE WILLIAM COUNTY, VIRGINIA, WAS CALLED TO ORDER AT
14715 BRISTOW ROAD, MANASSAS,VA, BY Milton Johns
ROLL CALL
UPON THE ROLL BEING CALLED, THE FOLLOWING WERE PRESENT:
SUPERINTENDENT OF SCHOOLS, DR, STEVEN WALTS; CLERK OF THE SCHOOL
BOARD, DEBORAH H. URBAN; DIVISION COUNSEL, JAMES FAGAN
BOARD Alyson Satterwhite '
MEMBERS: Betty Covington

Gil Trenum

Lillie Jessie

Lisa Bell

Loree Williams

Michael Otaigbe

Milton Johns

Closed Meeting Called to Order
Chairman Johns called the meeting to order at 6:15 p.m.

1. Approval of Closed Session Agenda

ORIGINAL - Motion

Member (Gil Trenum) Moved, Member (Loree Williams) seconded to approve the
ORIGINAL motion 'That the Prince William County Schooel Board approve the Closed Session
agenda as recommended; Meeting Called to Order Approval of Closed Session Agenda Motion
to Enter Closed Session Personnel Matters Superintendent’s Annual Performance Evaluation
and Action of Contract Amendment Closed Session Certification Adjourn Upon a roll call vote
being taken, the vote was: Aye: 8 Nay: 0. The motion Carried. 8 - 0

Alyson Satterwhite Yes
Betty Covington  Yes
Gil Trenum Yes
Lillie Jessie Yes
Lisa Bell Yes
Loree Williams  Yes
Michael Otaigbe Yes
Milton Johns Yes

_ Motion to Enter Closed Session
The Prince William County School Board adjourned to Closed Session at 6:16 p.m. and returned



‘Closed Session Certification

4. Closed Session Certification

ORIGINAL - Motion

Member (Gil Trenum) Moved, Member (Betty Covington) seconded to approve the
ORIGINAL motion 'That, pursuant to Virginia Code Section 2.2-3712, the Closed Session of
the Prince William County School Board meeting of May 28, 2014 be certified by adopting the
following resolution: NOW, THEREFORE, BE IT RESOLVED that the Prince William County
School Board hereby certifies that, to the best of each member's knowledge, (1) only public
business matters lawfully exempted from open meeting requirements were discussed in the
closed meeting to which this certification resolution applies, and (2) only such public business
matters as were identified in the motion convening the closed meeting were heard and discussed
or considered by the School Board. Upon a roll cail vote being taken, the vote was: Aye: 8 Nay:
0. The motion Carried. 8 - 0

Alyson Satterwhite Yes
Betty Covington  Yes
Gil Trenum Yes
Lillie Jessie Yes
Lisa Bell Yes

Loree Williams  Yes
Michael Otaigbe Yes
Milton Johns Yes

Adjourn

There being nothing further to come before the Board, Chairman Johns declared the meeting

adjourned at 10:18 p.m.

Wlton C. Johns, Cha1 anAt -Large

ora}h H. Urban, Clerk of the School Board







2015 AMENDMENT AND CERTIFICATION TO
- EMPLOYMENT AGREEMENT EFFECTIVE JULY 1,2012
AS AMENDED BY AGREEMENT EFFECTIVE JULY 1, 2013 and
AS AMENDED BY AGREEMENT EFFECTIVE JULY 1, 2014

Between

DR, STEVEN L. JWALTS
and
THE PRINCE WILLIAM COUNTY SCHOOL BOARD

This is to certify that the agreements made and entered into effective July 1, 2012, as
amended by amendment and certification effective July 1, 2013, and as further amended by
amendment and certification effective July 1, 2014 (collectively hereinafter referred to as the
“EMPLOYMENT AGREEMENT”), by and between the Prince William County School
Board (hereinafter referred to as the “School Board”) and Dr. Steven L. Walts (hereinafter
referred to as the “Division Superintendent”), were amended by action of the School Board at a
public meeting held on May 27, 2015, in the Kelly Leadership Center, Manassas, Virginia as
reflected in the minutes of that meeting attached hereto. The Division Superintendent consents to
the agreements and the amendments below as evidenced by his signature hereto; and

WHEREAS, in order to recognize the contributions of the Division Superintendent to the
Prince William County Schools (hereinafter referred to as the “District”) to date, and in order to
further enhance administrative stability and continuity within the District, it is the decision of the
School Board to amend the EMPLOYMENT AGREEMENT;

NOW THEREFORE, the School Board and the Division Superintendent, for the
consideration herein specified, and as authorized by the vote of the School Board made in public
session on May 27, 2013, hereby agree that the EMPLOYMENT AGREEMENT is amended
effective July 1, 2015, as follows:

11 Paragraph A. of Section IV, Compensation, of the EMPLOYMENT
AGREEMENT is deleted and replaced with the following italicized Paragraph A. of Section IV,

Compensation:
v COMPENSATION

A SALARY.

The School Board shall pay the Division Superintendent an annual salary of $298,065
(T'wo hundred ninety eight thousand sixty-five Dollars), payable on a semi-monthly basis,
commencing July 1, 2015, and continuing thereafier during the term of this Agreement, unless in
accordance with this paragraph, the annual salary is later increqsed. This salary increase is the
same average percentage increase approved for all Division employees for 2015-16. The annual
salary of the Division Superintendent may be adjusted or increased by Amendment for any
subsequent fiscal year during the term of this Agreement, but in no event shall the Division




Superintendent be paid less tham $298,065. Any such adjustment or increase in salary made
during the life of this Agreement shall be set by the School Board after the Division
Superintendent’s annual performance evaluation and shall be in the form of an Amendment and
become part and parcel of this Agreement, but it shall not be deemed that the School Board and
Division Superintendent have entered into a new Agreement, nor that that termination date of the
existing Agreement has been extended, unless expressly provided by subsequent Amendment or
new Agreement,

All remaining terms and conc}itions of Paragraph B. of Section IV, Compensation, remain
in full force and effect. :

IV.  Paragraph D. of Séction 1V, Compensation, of the EMPLOYMENT
AGREEMENT is deleted and replaced with the following italicized Paragraph D. of Section 1V,

Compensation:
I COMPENSATION

D, SUPPLEMENTAL BENEFIT.

As a Supplemental Benefit, the School Board agrees effective July 1, 2015, to pay the
Division Superintendent up to the amount of $29,036 (Twenty-nine thousand thirty-six Dollars)
annually for expenses not otherwise provided for in the Agreement, or in addition fo those
provided for in the Agreement, and incurred by the Division Superintendent during the term of
the Agreement for any of the following: '

Health care and health maintenance reimbursement

Prescription drugs and health care expenses

Insurance for the Division Superintendent and/or dependents, including, but not limited
to, whole life insurance, term life insurance, split life insurance, disability insurance, or
morigage insurance

IRS tax-sheltered plans, such as 403 (b), 415 (c), or 457 (b) plans, for example
Dependent care, including educational expenses, and the securement thereof
Home security

College savings plans

Medical expenses

Dental expenses

Vision care expenses

Expenses associated with the operation of the Division Superintendent’s
automobile

In those years that District employees are granted a step and/or COLA increase in their
salaries, the Division Superintendent’s annual supplemental benefit payment shall be increased



by the average ‘jemployee 's rate of increase, effective July 1 of every year that the Division
Superintendent remains in the employ of the School Board under this Agreement.

V.  Paragraph A. (2) of Section V, Benefits, of the EMPLOYMENT AGREEMENT
is deleted and replaced with the following italicized Paragraph A. (2) of Section V, Benefits:

V. BENEFITS
A GENERAL 4;4DMINISTRA TIVE BENEFITS.

(2) . Inaddition to any annual leave accrued by the Division Superintendent
under Regulation 542.01-1, Annual Leave, the Division Superintendent shall continue to earn
two days of additional annual leave for each fiscal year served during the term of this
Agreement, with the accrual date of such additional annual leave commencing July 1 of each
fiscal year. At any time that this Agreement remains in effect, the Division Superintendent, if
still in the service of the District, may convert up fo an annual total of twenty-three (23) days of
accrued anmual leave fo a cash-payout at the rate of 100 % of the Division Superintendent’s
per diem or hourly rate as of June 30 of the fiscal year during which the payout is made. In
addition to any sick leave accrued by the Division Superintendent under Regulation 542,02-1,
Sick Leave, the Division Superintendent shall continue to earn one day of additional sick leave

- Jor each fiscal year served during the term of this Agreement, with the accrual date of such
additional sick leave commencing July I of each fiscal year.

All remaining terms and conditions of Paragraph A of Section V, Benefits, remain
in full force and effect.

VIIL.  All other terms of the EMPLOYMENT AGREEMENT effective July 1, 2012, as
amended effective July 1, 2013, and as further amended effective July 1, 2014, remain
unchanged and continue in full force and effect, as modified only by this Amendment and
Certification,




IN WITNESS WHEREOF, the Prince William County School Board has caused five
- originals of this Amendment and Certification to be executed on its behalf by its Chairman in
" accordance with action by the School Board authorizing such execution on May 27, 2015, and
~ the Division Superintendent has executed the five originals of this Agreement.

S8
EXECUTED this /7 day of June, 2015.

- ATTEST: Prince William County School Board
/- F7
Q@\m\_}ﬁ By: /A//Zjif /2 e
James E/Fagan, IIN Milton C. Johns
Diviston Counsel Chairman-at-Larg

Prince William County School Board

ATTEST:

C@ﬂz{ﬂﬁ{’t Qé@w\, By: (//Wl rf M M
Dchdrah Urban D¢, Steven L
Clerk to the School Board Division Supermtendent

Attachment: Minutes of the May 27, 2015, Meeting of the Prince William County
School Board




MINUTES
SPECIAL MEETING OF THE PRINCE WILLIAM COUNTY
SCHOOL BOARD
SUPERINTENDENT’S EVALUATION
PRINCE WILLIAM COUNTY PUBLIC SCHOOLS

Wednesday, May 27, 2015
Generated by Deborah H. Urban on Thursday, May 28, 2015

BOARD MEMBERS PRESENT:

Milton Johns, Lisa Bell, Betty Covington, Lillie Jessie, Michael Otaigbe, Alyson Satterwhite, Gil
Trenum, Loree Williams

ALSO PRESENT:

Superintendent of Schools, Dr. Steven Walts; Clerk of the School Board, Deborah Urban;
Executive Secretary, B Simpson; Division Counsel, James Fagan

Meeting called to order at 6:07 p.m.

1. Closed Meeting Called to Order

Procedural: 1.01 Call to Order - Chairman, Mr, Milton C. Johns

Action: 1.02 Approval of Closed Session Agenda

RECOMMENDATION: That the Prince William County School Board approve the Closed
Session agenda as recommended:

Meeting Called to Order

Approval of Closed Session Agenda

Motion to Enter Closed Session

Personnel Matters

Superintendent’s Annual Performance Evaluation and Action of Contract Amendment
Closed Session Certification

Adjourn

Motion by Alyson Satterwhite, second by Betty Covington,
Final Resolution: Motion Passed

Yes: Lisa Bell, Betty Covington, Lillie Jessie, Milton Johns, Michael Otaigbe, Alyson
Satterwhite, Gil Trenum

Not Present at Vote: Loree Williams




2. Motion to Enter Closed Session

Action: 2.01 Closed Session Motion

RECOMMENDATION: That, pursuant to Virginia Code Section 2.2-3711, the Prince William
County School Board enter Closed Session for the following reasons:

(1) To discuss the performance, evaluate, and consider amending the Superintendent’s contract
of employment under Sections 2.2-3711 (A) (1) and (7).

Motion by Alyson Satterwhite, second by Lisa Bell.

Final Resolution: Motion Passed

Yes: Lisa Bell, Betty Covington, Lillie Jessie, Milton Johns, Michael Otaigbe, Alyson
Satterwhite, Gil Trenum

Not Present at Vote: Loree Williams

The Prince William County School Board adjourned to Closed Session at 6:08 p.m. and
returned to Open Session at 10:30 p.m.

3. Reconvene Open Session

4, Closed Session Action Items

Action: 4.01 Superintendent’s Annual Performance Evaluation and Action of Contract
Amendment

RECOMMENDATION: That, based upon the Superintendent's annual evaluation, the Prince
William County School Board, approve an amendment of the Superintendent's contract of
employment; and that the School Board authorize Division Counsel to draft such amendment
upon the terms directed by the majority of the Board; and further that the Chairman be
authorized to enter into such amendment on behalf of the School Board.

Motion by Milton Johns, second by Loree Williams.
Final Resolution: Motion Passed

Yes: Lisa Bell, Betty Covington, Lillie Jessie, Milton Johns, Michael Otaigbe, Alyson

Satterwhite, Gil Trenum, Loree Williams

5. Closed Session Certification
Action: 5.01 Closed Session Certification

RECOMMENDATION: That, pursuant to Virginia Code Section 2.2-3712, the Closed Session
of the Prince William County School Board meeting of May 27, 2015 be certified by adopting
the following resolution: : '

NOW, THEREFORE, BE IT RESOLVED that the Prince William County School Board hereby
certifies that, to the best of each member's knowledge, (1) only public business matters lawfully
exempted from open meeting requirements were discussed in the closed meeting to which this
certification resolution applies, and (2) only such public business matters as were identified in

the motion convening the closed meeting were heard and discussed or considered by the School
Board.




Motion by Alyson Satterwhite, second by Lillie Jessie.
Final Resolution: Motion Passed

Yes: Lisa Bell, Betty Covington, Lillie Jessie, Milton Johns, Michael Otaigbe, Alyson
Satterwhite, Gil Trenum, Loree Williams

6. Adjourn

There being nothing further to come before the Board, Chairman Johns declared the School
Board meeting adjourned at 10:55 p.m.

GZ LA

Mllton C. Johns, Chéairman At-Large

@j?(my&m/%p 2 beu

Debdrah H. Urban, Clerk of the School Boatd




‘ MINUTES .
SPECIAL MEETING OF THE PRINCE WILLIAM COUNTY

SCHOOL BOARD ‘
SUPERINTENDENT’S EVALUATION

PRINCE WILLIAM COUNTY PUBLIC SCHOOLS
Wednesday, May 27, 2015
Generated by Deborah H. Urban on Thursday, May 28, 2015

BOARD MEMBERS PRESENT:

Milton Johns, Lisa Bell, Betty Covington, Lillie Jessie, Michael Otaigbe, Alyson Satterwhite, Gil
Trenum, Loree Williams

ALSO PRESENT:

Superintendent of Schools, Dr. Steven Walts; Clerk of the School Board, Deborah Urban;
Executive Secretary, B Simpson; Division Counsel, James Fagan

Meeting called to order at 6:07 p.m.

1. Closed Meeting Called to Order

Procedural: 1,01 Call to Order - Chairman, Mr. Milton C. Johns

Action: 1.02 Approval of Closed Session Agenda

RECOMMENDATION: That the Prince William County School Board approve the Closed
Session agenda as recommended;

Meeting Called to Order

Approval of Closed Session Agenda

Motion to Enter Closed Session

Personnel Matters

Superintendent’s Annual Performance Evaluation and Action of Contract Amendment
Closed Session Certification

Adjourn

Motion by Alyson Satterwhite, second by Betty Covington.
Final Resolution: Motion Passed

Yes: Lisa Bell, Betty Covington, Lillie Jessie, Milton J ohns, Michael Otaigbe, Alyson
Satterwhite, Gil Trenum
Not Present at Vote: Loree Williams




2, Motion to Enter Closed Seésion
Action: 2.01 Closed Session Motion

RECOMMENDATION: That, pursuant to Virginia Code Section 2.2-3711, the Prince William
County School Board enter Closed Session for the following reasons;

(1) To discuss the performance, evaluate, and consider amending the Superintendent’s contract
of employment under Sections 2.2-3711 (A) (1) and (7

Motion by Alyson Satterwhite, second by Lisa Bell.

Final Resolution: Motion Passed '

Yes: Lisa Bell, Betty Covington, Lillie Jessie, Milton Johns, Michael Otaigbe, Alyson
Satterwhite, Gil Trenum

Not Present at Vote: Loree Williams

The Prince William County School Board adjourned to Closed Séssion at 6:08 p.m, and
returned to Open Session at 10:50 p.m.

3. Reconvene Open Session

4. Closed Session Action Items

Action: 4.01 Superintendent’s Annual Performance Evaluation and Action of Contract
Amendment

RECOMMENDATION: That, based upon the Superintendent's annual evaluation, the Prince
William County School Board, approve an amendment of the Superintendent's contract of
employment; and that the School Board authorize Division Counsel to draft such amendment
upon the terms directed by the majority of the Board; and further that the Chairman be
authorized to enter into such amendment on behalf of the School Board.

Motion by Milton Johns, second by Loree Williams.
Final Resolution: Motion Passed

Yes: Lisa Bell, Betty Covington, Lillie Jessie, Milton Johns, Michael Otaigbe, Alyson
Satterwhite, Gil Trenum, Loree Williams

5. Closed Session Certification
Action: 5.01 Closed Session Certification

RECOMMENDATION: That, pursuant to Virginia Code Section 2.2-3712, the Closed Session
of the Prince William County School Board meeting of May 27, 2015 be certified by adopting
the following resolution:

NOW, THEREFORE, BE IT RESOLVED that the Prince William County School Board hereby
certifies that, to the best of each member's knowledge, (1) only public business matters lawfully
exempted from open meeting requirements were discussed in the closed meeting to which this
certification resolution applies, and (2) only such public business matters as were identified in

the motion convening the closed meeting were heard and discussed or considered by the School
Board,




Motion by Alyson Satterwhite, second by Lillie Jessie.
Final Resolution: Motion Passed

Yes: Lisa Bell, Betty Covington, Lillie Jessie, Milton Johns, Michael Otaigbe, Alyson

Satterwhite, Gil Trenum, Loree Williams

6. Adjourn

There being nothing further to come before the Board, Chairman Johns declared the School
Board meeting adjourned at 10:55 p.m,

"T’%{‘“‘ > 7 / Z
?@/Z SRy .
Milton C. Johns, Chérman At-Large

I

@Wm/&?fﬁ{/ i l{)wwf

Debdrah H. Urban, Clerk of the School Board







2016 AMENDMENT AND CERTIFICATION TO
EMPLOYMENT AGREEMENT EFFECTIVE JULY 1, 2012
AS AMENDED BY AGREEMENTS EFFECTIVE
JULY 1,2013, JULY 1, 2014, AND JULY 1, 2015

Between

DR.STEVEN L. WALTS = |
and '
THE PRINCE WILLIAM COUNTY SCHOOL BOARD

This is to certify that the Agreements made and entered into effect July 1, 2012, as
amended by amendment and certification effective July 1, 2013, as further amended by
amendment and certification effective July 1, 2014, and as further amended by amendment and
certification effective July 1, 2015 (collectively hereinafter referred to as the “EMPLOYMENT
AGREEMENT?”), by and between the Prince William County School Board (hereinafter
referred to as “the School Board™) and Dr. Steven L. Walts (hereinafter referred to as “the
Division Superintendent”), were amended by action of the School Board at a public meeting held
on May 25, 2016, in the Kelly Leadership Center, Manassas, Virginia, as reflected in the minutes
of thef meeting attached hereto. The Division Superintendent consents to the agreements and the
amendments below as evidenced by his signature hereto; and

WHERFEAS, in order to recognize the contributions of the Division Superintendent to the
Prince William County Schools (hereinafler referred to as “the District”) to date, and in order to
further enhance administrative stability and continuity within the District, it is the decision of the
School Board to further amend the EMPLOYMENT AGREEMENT:

NOW THEREFORE, the School Board and the Division Superintendent, for the
consideration herein specified, and as authorized by the vote of the School Board made in public
session on May 25, 2016, hereby agree that the EMPLOYMENT AGREEMENT is amended
effective July 1, 2016, as follows:

L. Section I, Employment and Term, of the EMPLOYMENT AGREEMENT is deleted and
replaced with the following italicized Section I, Employment and Term:

L EMPLOYMENT AND TERM

The School Board agrees to employ the Division Superintendent and the Division
Superintendent agrees to accept such emplayment, subject to the terms and conditions
contained herein, for a term commencing July 1, 2016 and ending June 30, 2019.

The Board may, by specific action and with the consent of the Division Superintendent,
extend the termination date of this Agreement to the full extent permitted by the laws of
the Commonwealth of Virginia,




I Paragraph A. of Section IV, Compensation, of the EMPLOYMENT AGREEMENT is
deleted and replaced with the following italicized Paragraph A. of Section IV, Compensation:

V.  COMPENSATION
A SALARY.

The School Board shall pay the Division Superintendent an annual salary of $307,007.00
(Three hundred seven thousand, seven Dollars), payable on a semi-monthly basis, commencing
July 1, 2016, and continuing thereafier during the term of this Agreement, unless in accordance
with this paragraph, the annual salary is later increased. The annual salary of the Division
Superintendent may be adjusted or increased by Amendment for any subsequent fiscal year
during the term of this Agreement, but in no event shall the Division Superintendent be paid less
than $307,007.00. Any such adjustment or increase in salary made during the life of this
Agreement shall be set by the School Board after the Division Superintendent’s annuol
performance evaluation and shall be in the form of an Amendment and become part and parcel
of this Agreement, but it shall not be deemed that the School Board and Division Superiniendent
have entered into a new Agreement, nor that the termination date of the existing Agreement has
been extended, unless expressly provided by subsequent Amendment ov new Agreement.

All remaining terms and conditions of Section IV, Compensation, remain in full force
and effect.

HL.  All other ierms of the EMPLOYMENT AGREEMENT effective Tuly 1, 2012,
as amended effective July 1, 2013, as furthet amended effective July 1, 2014, and as further
amended effective July 1, 2015, remain unchanged and continue in full force and effect, as
modified only by this Amendment and Certification.

IN WITNESS WHEREOF, the Prince William County School Board has caused five
originals of this Amendment and Certification to be executed on its behalf by its Chairman in
accordance with action by the School Board authorizing such execution on May 25, 2016, and
the Division Superintendent has executed the five originals of this Agreement.

EXBECUTED this /3£ _day of June, 2016.
ATTEST: Prince William County School Board
hY

19 |

/”‘”—”"_

L By:\, /@1\ - _
Mary 1\((960 Rbfn Sawye
Interim Divistan Counse Chaitman {

Prince Williaii County School Board

2%



ATTEST:

D@ﬁﬁftﬁ/ ( ‘:

é;{“ 1A By: L/C'Y

Deborah Urban Dr’Steven L. Walts
Clerk to the School Board Division Superintendent

Attachment: Minutes of the May 25, 2016 Meeting of the Prince William County
School Board =
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2 | MINUTES
‘ SPECIAL MEETING OF THE PRINCE WILLIAM COUNTY
SCHOOL BOARD
SUPERINTENDENT'S EVALUATION
PRINCE WILLIAM COUNTY PUBLIC SCHOOLS
Wednesday, May 25, 2016
Generated by Deborah H. Urban on Thursday, May 26, 2016

BOARD MEMBERS PRESENT:
Ryan Sawyers, William Deutsch, Lillie Jessie, Diane Ranlston, Alyson Satterwhite, Gil Trenum,
Justin Wilk, Loree Williams

ALSO PRESENT:
Superintendent of Schools, Dr. Steven Walts; Clerk of the School Board, Deborah Urban;
Deputy Clerk, B Simpson; Interim Legal Counsel, Mary McGowan

Meeting called to order at 6:17 p.m.

1. Closed Meeting Called to Order

Procedural: 1.01 Call to Order - Chairman, Mr. Ryan Sawyers

Action: 1.02 Approval of Closed Session Agenda

RECOMMENDATION: That the Prince William County School Board approve the Closed
Session agenda as recommended.

Meeting Called to Order

Approval of Closed Session Agenda

Motion to Enter Closed Session

Personnel Matters

Superintendent’s Annual Performance Evaluation and Action of Contract Amendment
Closed Session Certification

Adjourn

Motion by Lillic Jessie, second by Diane Raulston.

Final Resoluiton: Motion Passed

Yes: Justin Wilk, Diane Raulston, William Deutsch, Ryan Sawyers, Lillie Jessie, Alyson
Satterwhite, Gil Trenum

Not Present at Vote: Loree Willlams




2. Motion to Enter Closed Session

Action: 2.01 Motion to Enter Closed Session

RECOMMENDATION: That, pursuant to Virginia Code Section 2.2-3711, the Prince William
County School Board enter Closed Session for the following reasons:

(1) To discuss the performance, evaluate, and consider amending the Superintendent’s contract
of employment under Sections 2.2-3711 (A) (1) and (7).

Motion by Lillie Jessie, second by Alyson Satterwhite.

Final Resolution: Motion Passed

Yes: Justin Wilk, Diane Ranlston, Wﬂham Deutsch, Ryan Sawyers, Lillie Jessie, Alyson
Satterwhite, Gil Trenum

Not Present at Vote: Loree Williams

3. Reconvene Open Session

The Prince William County School Board adjourned to Closed Session at 6:19 p.m. and
refurned to Open Session at 12:50 p.m.

4, Closed Session Action Hems

Action: 4.01 Superintendent’s Annual Performance Evaluation and Action of Contract
Amendment

RECOMMENDATION: That, based upon the Superintendent's annual evaluation, the Prince
William County School Board approve an amendment of the Superintendent's contract of
employment; and that the School Board authorize Division Counsel to draft such amendment
upon the ferms directed by the Board; and further that the Chairman be authorized to enter into
such amendmerit on behalf of the School Board,

Motion by Lillie Jessie, second by Loree Williams.

Final Resolution: Motion Passed

Yes: Justin Wilk, Diane Raulston, William Deutsch, Ryan Sawyers, Liflie Jessie, Alyson
Satterwhite, Gil Trenum, Loree Williams

5. Closed Session Certification

Action: 5.01 Closed Session Certification

RECOMMENDATION: That, pursuant to Virginia Code Section 2.2-3712, the Closed Session
of the Prince William County School Board meeting of May 25, 2016 be cettified by adopting
the following resolution: 7

NOW, THEREFORE, BE IT RESOLVED thai the Prince Williara County School Board hereby
certifies that, to the best of each member's knowledge, (1) only public business matters lawfully
exempted from open meeting requirements were discussed in the closed meeting to which this
certification resolution applies, and (2) only such public business matters as were identified in




the motion convening the closed meeting were heard and discussed or considered by the School
Board, '

Motion by Loree Williams, second by Diane Raulston,

. Final Resolution: Motion Passed

Yes: Justin Wilk, Diane Raulston, William Deutsch, Ryan Sawyers, Lillie J essie, Alyson

Satterwhite, Gil Trenum, Loree Williams

6. Adjourn

There being nothing further to come before the Board, Chairman Sawyers declared the School
Board meeting adjourned 11:52 p.n.

S

ghorah H. Urban, Clerk of the School Board
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2017 AMENDMENT AND CERTIFICATION TO
EMPLOYMENT AGREEMENT EFFECTIVE JULY 1, 2012
AS AMENDED BY AGREEMENTS EFFECTIVE
JULY 1, 2013, JULY 1, 2014, JULY 1, 2015, AND JULY 1, 2016

Between

DR. STEVYEN L. WALTS
and
THE, PRINCE WILLIAM COUNTY SCHOOL BOARD

This is to certify that the Agreements made and entered into effective July 1, 2012, as
amended by Amendment and Certification effective July 1, 2013, as further amended by
Amendment and Certification effective July 1, 2014, as further amended by Amendment and
certification effective July 1, 2015, and as further amended by Amendment and Certification
effective July 1, 2016 (collectively hereinafter referred to as the “EMPLOYMENT
AGREEMENT?”), by and between the Prince William County School Board (hereinafter
referred to as “the School Board”) and Dr. Steven L. Walts (hereinafter referred to as “the
Division Superintendent”), were amended by action of the School Board at a public meeting held
on May 24, 2017, in the Kelly Leadership Center, Manassas, Virginia, as reflected in the minutes
of that meeting attached hereto. The Division Superintendent consents to the agreements and the

~ amendments below as evidenced by his signature hereto; and

WHEREAS, in order to recognize the contributions of the Division Superintendent to the
Prince William County Schools (hereinafier referred to as “the District”) to date, and in order to
further enhance administrative stability and continuity within the District, it is the decision of the
School Board to further amend the EMPLOYMENT AGREEMENT;

-NOW THEREFORE, the School Board and the Division Superintendent, for the
consideration herein specified, and as authorized by the vote of the School Board made in public
session on May 24, 2017, hereby agree that the EMPLOYMENT AGREEMENT is amended
effective July 1, 2017, as follows:

L. Section I, Employment and Term, of the EMPLOYMENT AGREEMENT is deleted
and replaced with the following italicized Section I, Employment and Term:

I EMPLOYMENT AND TERM

The School Board agrees to employ the Division Superintendent and the Division
Superintendent agrees to accept such employment, subject to the terms and conditions
contained herein, for a term commencing July 1, 2017 and ending June 30, 2021.

The Board may, by specific action and with the consent of the Division Superintendent,
extend the termination date of this Agreement to the full extent permitted by the laws of
the Commonwealth of Virginia.




1L Paragraph A, Salary, of Section IV, Compensation, of the EMPLOYMENT
AGREEMENT, is deleted and replaced with the following italicized Paragraph A, Salary, of
Section IV, Compensation: :

V. COMPENSATION
A SALARY. |

Effective July 1, 2017, the School Board shall provide the Division Superintendent with a
2.8% salary increase, the average raise of other District emplayees for the 2016-17 school year.
Accordingly, the School Board shall pay the Division Superintendent an annual salary of 8315,
603.20 (Three hundred fifieen thousand, six hundred and three Dollars and twenty Cents),
payable on a semi-monthly basis, commencing July 1, 2017, and continuing thereafier during the
term of this Agreement, unless in accordance with this paragraph, the annual salary is later
increased. The annual salary of the Division Superintendent may be adjusted or increased by
Amendment for any subsequent fiscal year during the term of this Agreement, but in no event
shall the Division Superintendent be paid less than $315,603.20. Any such adjustment or
increase in salary made during the life of this Agreement shall be set by the School Board after
the Division Superintendent’s annual performance evaluation and shall be in the form of an
Amendment and become part and parcel of this Agreement, but it shall not be deemed that the
School Board and Division Superintendent have entered info a new Agreement, nor that the
termination date of the existing Agreement has been extended, unless expressly provided by
subsequent Amendment or new Agreement.

1II.  Paragraph D, Supplemental Benefit, of Section IV, Compensation, of the :
EMPLOYMENT AGREEMENT, is amended to add “housing expenses” to those expenscs
incurred by the Division Superintendent for which the School Board shall reimburse the Division
Superintendent up to the annual amount of the Supplemental Benefit otherwise provided for in
Paragraph D of Section IV, Compensation.

IV.  All remaining terms and conditions of Section IV, Compensation, remain in full force
and effect.

V. All other terms of the EMPLOYMENT AGREEMENT effective July 1, 2012, as
amended effective July 1, 2013, as further amended effective July 1, 2014, as further amended
effective July 1, 2015, and as further amended effective July 1, 2016, remain unchanged and
continue in full force and effect, as modified only by this Amendment and Certification.




IN WITNESS WHEREOF, the Prince William County School Board has caused five
originals of this Amendment and Certification to be executed on its behalf by its Chairman, in
accordance with action by the School Board authorizing such execution on May 24, 2017, and
the Division Superintendent has executed the five originals of this Agreement.

EXECUTED this 5,4 ay of May, 2017.

By:
\ﬁy awyers
Chgifman
Prince William Counity School Board

Ewmw 10,

Deborah Urban Steven L. Walts
Clerk to the School Board Superintendent of Schools

Attachment: Minutes of the May 24, 2017 Meeting of the Prince William County
School Board






2018 AMENDMENT AND CERTIFICATION TO
EMPLOYMENT AGREEMENT EFFECTIVE JULY 1, 2012
AS AMENDED BY AGREEMENTS EFFECTIVE
JULY 1, 2013, JULY 1, 2014, JULY 1, 2015, JULY 1, 2016, AND JULY 1, 2017

Between

DR, STEVEN L. WALTS
and
THE PRINCE WILLIAM COUNTY _SCHOOL BOARD

This is to certify that the Agreements made and entered into effective July 1, 2012, as
subsequently amended by Amendments and Certifications effective July 1, 2013, July 1, 2014,
July 1, 2015, July 1, 2016, and July 1, 2017 (collectively hereinafter referred to as the
“EMPLOYMENT AGREEMENT?”), by and between the Prince William County School
Board (hereinafter referred to as “the School Board”) and Dr. Steven L. Walts (hereinafter
referred to as “the Division Superintendent”), were further amended by action of the School
Board at a public meeting held on June 20, 2018, in the Kelly Leadership Center, Manassas,
Virginia, as reflected in the minutes of that meeting attached hereto. The Division
Superintendent consents to the agreements and the amendments below as evidenced by his
signature hereto; and

WHEREAS, in order to recognize the contributions of the Division Superintendent to the
Prince William County Schools (hercinafter referred to as “the District”) to date, and in order to
further enhance administrative stability and continuity within the District, it is the decision of the
School Board to further amend the EMPLOYMENT AGREEMENT;

NOW THEREFORE, the School Board and the Division Superintendent, for the
consideration herein specified, and as authorized by the vote of the School Board made in public
session on June 20, 2018, hereby agree that the EMPLOYMENT AGREEMENT is amended
effective July 1, 2018, as follows:

L Paragraph A, Salary, of Section IV, Compensation, of the EMPLOYMENT
AGREEMENT, is deleted and replaced with the following italicized Paragraph A, Salary, of
Section IV, Compensation:

1. COMPENSATION

A SALARY.

Effective July 1, 2017, the School Board agreed to pay the Division Superintendent an
annual salary of $315,603.20 (Three hundred fifteen thousand, six hundred three Dollars and
twenty Cents), payable on a semi-monthly basis, commencing July 1, 2017, and continuing
thereafter during the term of this Agreement, unless in accordance with this paragraph, the
annual salary is later increased. The annual salary of the Division Superintendent may be
adjusted or increased by Amendment for any subsequent fiscal year during the term of this



Agreement, but in no event shall the Division Superintendent be paid less than $315,603.20 or
any increased amount calculated and payable under subsection E of Section IV of this
EMPLOYMENT AGREEMENT as a Cost of Living Increase. Any other adjustment in salary
other than that made under subsection E, Cost of Living Increase, which is made during the life
of this EMPLOYMENT AGREEMENT shall be set by the School Board after the Division
Superintendent’s annual performance evaluation and shall be in the form of an Amendment and
become part and parcel of this Agreement, but it shall not be deemed that the School Board and
Division Superintendent have entered into a new Agreement, nor that the termination date of the
existing Agreement has been extended, unless expressly provided by subsequent Amendment or
new Agreement. | L

111. Section IV, Compensation, of the EMPLOYMENT AGREEMENT, is further amended
to add the following italicized Paragraph E, Cost of Living Increases:

E. COST OF LIVING INCREASES

Unless otherwise determined by the School Board by majority vote, effective July 1, 2019,
and each July 1 thereafter for the duration of the EUPLOYMENT AGREEMENT, the School
Board shall afford the Division Superintendent a cost of living increase equivalent to the average
total increase budgeted and paid to other employees of the School Board for that year. For each
year theredfter, the new salary for the Division Superintendent shall be calculated by increasing
his current salary by such average total increase for that fiscal year.

1V. All remaining terms and conditions of Section IV, Compensation, remain in full force
and effect.

V. All other terms of the EMPLOYMENT AGREEMENT cffective July 1, 2012, as
amended effective July 1, 2013, July 1, 2014, July 1, 2015, July 1, 2016 and July 1, 2017, remain
unchanged and continue in full force and effect, as modified only by this Amendment and
Certification.

IN WITNESS WHEREOF, the Prince William County School Board has caused five originals
of this Amendment and Certification to be executed on its behalf by its Chairman, in accordance
with action by the School Board authorizing such execution on June 20, 2018, and the Division
Superintendent has executed the five originals of this Agrecment. '

EXECUTED this / day of June, 2018.

ATTEST:

—_— = R
?%y% %”" By: _~ =% \5\\
Mary M¢Gowan Babur B. Lateef, M.D.\\\A
Divisign &ounsel { Interim Chairman At-Large

Prince William County School Board
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Peborah Urban Stéven L. Walts
Clerk to the School Board P Superintendent of Schools

{

Attachment: Minutes of the June 20, 2018 Meeting of the Prince William County
School Board



