CONSULT WITH AN ATTORNEY PRIOR TO SIGNING THIS AGREEMENT AND
RELEASE IN FULL. BY SIGNING THIS AGREEMENT AND RELEASE IN FULL YOU
GIVE UP AND WAIVE IMPORTANT LEGAL RIGHTS.

STATE OF SOUTH CAROLINA ) SEPARATION OF EMPLOYMENT AND
) RELEASE IN FULL
COUNTY OF CHARLESTON )

WHEREAS, Jennifer J. Miller ("Ms. Miller") and the County of Charleston ("the
County"), have mutually agreed to her separation from employment with the County, and
to terminate her Contract of Employment dated May 9, 2017; and

WHEREAS, in conjunction with Ms. Miller's separation from employment, the
County wishes to provide her with a separation agreement with severance and certain
additional benefits described below in return for the releases herein. Ms. Miller agrees
she would not have been entitled to these additional benefits but for the releases herein.

ITEM ONE: CONSIDERATION AND RELEASE

A. Ms. Miller's employment with the County of Charleston will end effective as
of close of business on January 7, 2020. She acknowledges that this separation is
accepted and agrees that it is irrevocable. She also agrees not to apply for or seek
reemployment with the County for a period of eighteen (18) months from the date of this
agreement. This reemployment provision does not extend to employment in departments,
agencies, boards, or commissions under the direction of an elected official(s) or an
official(s) appointed by an authority outside county government.

B. Ms. Miller, in consideration of a Severance Payment of Two Hundred
Twenty-one Thousand, Six Hundred Forty-nine and 40/100 Dollars ($221,649.40) paid to
her by the County and such other consideration as is set forth in Iltem One section C
below, in full settlement of all her claims, the receipt of which is hereby acknowledged,
does hereby release, acquit, discharge, and covenant not to sue the County, its present
and past council members, officers, directors, agents, attorneys, employees, successors,
assigns and insurers from and/or with regard to all actions, charges, suits, damages,
claims, or demands, in law or in equity, which she might have arising out of her
employment with or separation from employment with the County from the beginning of
time to the date hereof. This release includes, but is not limited to, any charge or claim
arising under Title VII of the Civil Rights Act of 1964, as amended (42 U.S.C. §2000e et
seq.); 42 U.S.C. §§1981, 1981a, 1985, 1986, and 1988; the Americans with Disabilities
Act of 1990, as amended (42 U.S.C. §12101 et seq.); the South Carolina Human Affairs
Law (S.C. Code Ann. §1-13-10 et seg.); the Public Health Safety Act (PHSA); the Family
and Medical Leave Act (29 U.S.C. §2601 et seq.); the Age Discrimination in Employment
Act; the Constitution, statutes, regulations, and Executive Orders of the United States
and/or the State of South Carolina; the common law, including contractual claims and
intentional and unintentional tort claims. This release shall be binding upon Ms. Miller's
heirs and assigns.




C. As further consideration for the releases herein, Ms. Miller acknowledges
that the County will pay such lump sum as is necessary to fully cover Ms. Miller's
continued health insurance benefits at applicable S.C. PEBA and County COBRA rates
until June 30, 2020. This will include coverage for Ms. Miller and any dependent(s)
covered as of her last day of work. Ms. Miller and the County agree that this sum is Two
Thousand, Five Hundred Fifty-two and 00/100 Dollars ($2,552.00). This payment will not
be deducted from, but will be in addition to the Severance Payment referenced in ltem
One section B above. The payments made hereunder will be in addition to payment for
any unused, accrued annual leave that Ms. Miller might have on balance as of December
6, 2019. The County agrees to make an advance payment of this annual leave balance
to Ms. Miller on or before December 27, 2019, at Ms. Miller's request. Ms. Miller and the
County agree that this sum is $95,255.23 (939.67912 hours with an hourly rate of
$101.37). The County further agrees that it will not contest any claim for unemployment
benefits that might be made or filed by Ms. Miller.

D. Except as otherwise provided herein, in addition to the Severance Payment
set forth in ltem One section B, above, the County will continue Ms. Miller's current salary
and benefits until January 7, 2020, less deductions required by law. Ms. Miller
understands that the County will not be required to provide the Severance Payment until
January 7, 2020.

E. As a result of the agreed-upon lump sum annual leave payment of
$95,255.23 provided for in ltem One section C above, Ms. Miller and the County agree
that no additional accrual or payment of annual leave will occur.

F. Ms. Miller acknowledges that the $221,649.40 in severance payments
made hereunder are wage-based and are subject to deduction for taxes and other
mandatory deductions.

ITEM TWO: GENERAL PROVISIONS

A. Ms. Miller agrees that neither she, nor anyone acting on her behalf will
disclose the terms of this Agreement to any person or entity except as may be required
by law. This prohibition does not prevent her from disclosing the agreement to a legal,
financial, or similar advisor, provided that, in making such disclosure, she agrees to notify
the third party of this confidentiality clause and obtains the third party's agreement to be
bound by same. Any publication/disclosure by any third party to whom Ms. Miller has
disclosed any item(s) of this agreement shall be deemed disclosure by Ms. Miller.

The County agrees that it will not, except with prior written consent of Ms. Miller or
as required by law or legal process, divulge or disclose any confidential, non-public
document or information concerning matters of a personal nature. This provision does
not purport to supplant the South Carolina Freedom of Information Act, but merely
reinforces the relevant exemptions for, among other things, information of a personal
nature where the public disclosure thereof would constitute an unreasonable invasion of
personal privacy.

B. The County will provide neutral references to potential employers in
accordance with its policies (dates of employment, position(s) held, and final rate of
compensation). For the purposes of this provision, reference inquiries must be directed
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to the Charleston County Clerk of Council's office. If a press release or media
announcement is planned regarding Ms. Miller's separation from employment, the County
will permit Ms. Miller to review and comment on such statement or release, but the County
retains sole discretion as to its content.

C. Ms. Miller agrees that she will assist and cooperate with the County in
connection with the defense or prosecution of any claim that may be made against or by
the County, or in connection with any ongoing or future investigation, dispute, claim, or
litigation of any kind involving the County, including testifying in any proceeding to the
extent such claims, investigations, or proceedings relate to services performed or
required to be performed by Ms. Miller, pertinent knowledge possessed by Ms. Miller, or
any act or omission by Ms. Miller. Ms. Miller further agrees to perform all acts and execute
and deliver any documents that may be reasonably necessary to carry out the provisions
of this paragraph.

D. Ms. Miller agrees that the sums referenced above in this Agreement are
being paid in hand as provided above, and the $221,649.40 Severance Payment,
$2,552.00 COBRA payment, and her final regular paycheck will be provided to Ms. Miller
in the form of a paper check on January 7, 2020, subject to Ms. Miller's instructions as to
pre- and post-tax distribution as permitted by applicable state and federal law. Ms. Miller
also agrees that she has been properly paid and that she has received all employee
benefits to which she was entitled.

E. Ms. Miller agrees that the consideration given hereunder is not, and is not
intended to be construed as, an admission of liability on the part of the County or any
person, and this agreement will in no way be considered as evidence or an admission of
any wrongdoing by the County or any person acting on its behalf.

F. Ms. Miller understands that this is a complete and final release and that no
other money or other consideration is to be paid to her or anyone on account of any
dealings that she has had with the County, from the beginning of time to the date hereof.
She agrees that this document incorporates all oral understandings and negotiations
between herself and the County, and that it is the entire agreement between them, and
supersedes and cancels all prior or current written and oral agreements, if any, between
Ms. Miller and the County, including the Employment Contract dated May 9, 2017.

G. Ms. Miller acknowledges that she has read and fully understands this
Separation and Release in Full and that she is aware that it waives claims and/or rights
she may have pursuant to the Age Discrimination in Employment Act, 29 U.S.C. §621, et
seq. Further, Ms. Miller ACKNOWLEDGES THAT SHE HAS BEEN ADVISED TO
CONSULT WITH AN ATTORNEY BEFORE SIGNING THIS AGREEMENT.

H. Ms. Miller further acknowledges that she received this Separation and
Release on December 19, 2019 and that she has been given a period of at least 21 days
in which to consider the terms of this Separation and Release, and that, once she has
signed and returned it to the County, she will have a period of 7 days in which to revoke
it should she elect to do so.

IN WITNESS WHEREOF, the undersigned has initialed each of the preceding
pages and has executed this Separation and Release in Full on the date shown below.
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