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November 8, 2021
Dear Ms NS~

This letter is intended to summarize our conversationand document the district’s plans for your position
aswell as optionsavailable to you moving forward.

In our meeting on Monday, November 8, 2021, Dr. Triplett and | shared that the district is currently
evaluating staffing needs for the 2022-2023 school year. Through this review, it has been determined that

the position of* will no longer be necessary after the 2021-2022 contract year.
This decision was made after reviewing the current job responsibilities associated with the position and
the ability for these to be absorbed by others within the Learning Services Department. Likewise, this

audit is being conducted in all departments as we work to ensure financial responsibility and alignment
with our Strategic Plan.

Recognizing the impact of this decision on you personally and professionally, we are providing you with
advanced notice of this decision. Likewise, in acknowledgement of your years of service to the district as
well as the need for you to have ample time to seek alternate employment, we shared two options

available to you in response to this his notice. The following further details the two available options we
discussed:

» Non-Rengwal — You are expected to fulfill the terms and responsibilities under your contract, as
wellas continue to meet the expectations for your position. Your supervisor, Dr. Michael Triplett,
will assign duties for you to fulfill, and you will be expected to complete all assigned duties off of
district property at a location of your choosing. Because of your current, as well as your
anticipated future, workload and responsibilities, and the fact that your contract will be non-
renewed, this arrangement will allow you further flexibility while also supporting the forward

momentum of the LearningServices Department. These arrangements would be immediately put
into effect.

the ellmlmtbn of yourposlﬁon as the

district would offer you a separation agreement, releasing you immediately from your contract.
Under that terms of the Separation Agreement, which would be subject to approval by our Board
of Education at its December 2, 2021, meeting, your resignation would be accepted and you would
immediately be released from your currentcontract. In retum, the districtwould provide you with

compensatory funds. The total amount of the compensatory funds was arrived at by considering
the following:

o Remainder of your 2021-2022 Contract (with 3% increase as approved by the BOE on
November 4, 2021): $70,969.83.

o Projected 2022-2023 Contract (based on current contract): $119,227.46.
COBRA: Estimated cost of COBRA coverage for 12 months: $9,564.00.

o TOTAL=$199,761.29




und

T
\,\If- LDUT |

De happy to

an collect your

e any questions or co|
- TESIN




SEPARATION AGREEMENT AND RELEASE

THIS SEPARATION AGREEMENT AND RELEASE (“Agreement”) is made and

entered into this _day of , 2021, by and betwee_(t;;e
“Employee™) and the Unified School District No. 233, Olathe, Johnson County, Kansas (the

“District™) (collectively the “Parties™),

RECITALS

WHEREAS, Employee is currently theg—— R O (| District,
and is employed under a contract;

WHEREAS, Employee is willing to resign from her employment for all positions,
relinquish her contractual rights, and be released from her contractual obligations as of
November 12, 2021, in exch

ange for the consideration provided herein; and

WHEREAS, the P

arties desire to resolve, by mutual agreement
and matters arising out of

Employee’s employment with the District,
NOW, THEREFORE,

, all rights, obligations,

in consideration of the mutual covenants, promises, and

consideration contained herein, the Parties agree as follows:
1. Resignation. Employee’s irrevocable letter of res
November 12, 2021, is attach

ignation, effective as of

ed hereto and is incorporated into this Agreement as “Exhibit A”.

2. Disputed Claims and No Admission of Liability. The Parties’ execution of this
Agreement is not an inference, admission, or concession by either of them of any liability or of
wrongdoing.

NinW—Nine—'I‘housand—Seven—Hmdred-SixtyOne Dollars  and
(5199,761.29), which represents Employee’s contracied salary for the remainder of the 2021-
2022 school year and Employee’s anticipated 2022-2023 salary, less all lawful and authorized
deductions, as well as an amount

equivalent to 12 months of payment of Employee’s health

b, Employee forfeits any right to payment or reimbursement for accumulated
leave.
e istrict lovee Pr No later than te

: : n (10) business days after the
execution of this Agreement, Employee or hfr Professional Representative St B
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District property in her possession, including but not limited to keys qnd_m.::atcnals, to 'thc
District. Similarly, if Employee has electronic files stored on any Dlsmct-lssucq device,
Employee must provide within ten (10) days after the execution of this agreem.ent-a hsf of the
items and/or files that she requests the District to retrieve and provide, the DlStI:Ict will take
reasonable efforts to locate and promptly provide Employee with the identified items aqd/or
files. Further, if Employee has stored any of her personal property at the District, either
Employee or her Professional Representative must contact the District to make arrangements for

the retum of such property.

S. Release of Claims. In consideration of the provisions set forth in Paragraphs 1
and 3 of this Agreement, which Employee agrees is valuable consideration to which she would
not otherwise be entitled, Employee for herself, her heirs, executors, and assigns (“Releasors”),
forever waives, releases, remises, and discharges the Board of Education, the District, and its
affiliates and subsidiaries, together with their respective present, former, and future officers,
board members, directors, agents, employees, insurers and self-insurers, attorneys, trustees,
fiduciaries, District parents and administrators (“Released Parties”) from any rights, claims,
counts, causes of action, demands, liabilities, damages, costs, losses, expenses, promises,

obligations, covenants, agreements, suits, and rights of every kind or nature, whether now known
or discovered in the future, arising from or relating to Employee’s employment, including the

US.C. §§ 2601, et seq.; (7) any claims arising under the Employee Retirement Income Security
Act, 29 US.C. §§ 4310, ef seq.; (8) any claims relating to other forms of discrimination on the
basis of national origin, age, disability, race, color, creed, religion, sex, or marital status, or any
other form of illegal discrimination, retaliation or harassment within the meaning of
state, or local laws; (9) any claims arising under the Kansas Act Against Discrimination; (10) any
claims for disputed wages; (11) any claims of wrongful discharge and/or breach of any alleged
employment contract; and (12) claims based on any tort or breach of contract, including but not
limited to invasion of privacy, defamation, fraud, and infliction of emotional distress. Employee
and Releasors covenant and agree that they have not filed, and will not file, any complaint,
charge, or action against the District or the Released Parties with any local, state, or federal
agency or court arising from or relating o Employee’s employment with the District, or any act
or omission on the part of the District occurring on or prior to the date of this Agreement.

6. Age Discrimination. In exchange for valuable consideration—including the
payments included in Paragraph 3 of this Agreement, Employee forever knowingly and
voluntarily waives and releases the District from any rights or claims under the Age
Discrimination in Employment Act (“ADEA™) or the Older Workers Benefit Protection Act
(“OWBPA™). Employec undetstandsﬁlat Em?loyoe has the right to consult with an attorney
prior to signing this Agreement waiving any right(s) or claim(s) Employee may have under the
ADEA and OWBPA. Employec understands that she has 21 days within which to consider this
Agreement and, should Employec sign the Agrecment, that Employee has seven (7) days
following its execution o revoke the Agreement and forfeit the settlement paymonts included
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herein. If Employee decides to revoke her decision to sign this Agreement, Employee should
contact Dr. Lachelle Sigg, Associate Superintendent of Human Resources, at the District office.

1= Re-Employment and Interference. Employee agrees and prf)miscs that she will
not seek employment with the District in any capacity in the future, and that in the event t.hat she
should in the future attempt to seck or make application for employment with the District, her

application and employment legitimately and lawfully may be denied. If Employee applies for

employment with the District at any time in the future, the District will not be liable to Employee

for any claim or cause of action based on the District’s refusal or failure to employ Emploxee.
Employee hereby forever waives, releases and discharges the District, the Board of Education
and its current, former and future members, employees, affiliates, successors, assigns, officers,
agents, insurers, servants, representatives and all other entities affiliated with or related to it from
any and all liability, actions, claims, demands or lawsuits which Employee may have or assert as
a result of or based on the District’s refusal or failure to employ her at any time in the future,
Employee covenants not to injtiate legal action or cause legal action to be initiated against the

District for any future refusal or failure by the District to employ her.

Employee also agrees that following termination of her employment to not interfere with
or attempt to impair th

© relationship between the District and any of its employees, patrons, or
students.

8, References. The District will respond to any inquiries of Employee’s rospective
employers by providing only: (1) The dates of Em ! : e
job description and duties; (4) her wage histo , and (5) informati
contract ended with her resignation. Evaluations will be provided i
72-2411. Any inquiries into Employer’s employm

ent should be referred to Dr. Lach
Associate Superintendent of Human Resources, for Tesponse in i
above.

ith the District and jts
giving truthful testimony, on matters in which she wag

ly involved, has knowledge,
has information, Employee agrees to notify the District’s Staff Counsel promp; s
= -

S tly of any uests
requests for testimony, or subpoenas that he receives in connection vn:et‘llz any
Legal Action.

10. Unemployment Benefits. The District will not ’ icati
for unemployment benefits in the event she has ot secured el uPlOYee’s application

: Al employment and applies fo
beneﬁt:_o ].ia,‘mployee agrees to notify the District of her intent to apply for unamplopyl:nem b:ni;cg

; claim for Workers®
mpen 3 thatshesusmnednninjuﬁesan

Wwiﬂzﬂmeﬁsﬁact,shemadm injuries in thecou:seofherm
District, she had no accidents during her employment with the District, nor

ising out of her
ployment with the
does she have any



occupational diseases arising out of or sustained in the course of her employment with the
District.

12.  Confidentiality. The Parties agree keep the cont of this Agreement
confidential, including the neg

otiations of the Parties,\and the events undérlying the basis of any /
claj i

WW.agmm_md tonot disclose the terms or ’
conditions of the Agreement except to the extent requirﬁéﬂeﬁfs otherwise provided by
this Agreement. The Parties further agree that the District

may disclose the terms or conditions of
the Agreement to its administrative employees human re board
members, attorneys, or tax

preparer. The Parties also agree that Employee may disclose the terms
or conditions ofthis Agreement to her immediate family, attorneys, or tax preparer.

. 13.  Non-Disparagement. Employee agrees to not make or publish any negative,
misleading, or disparaging comments about the District, its employees, staff, and administrators,
or its Board of Education and members, related to her resignation from the District or the
circumstances thereof Likewise, the District agrees that it will not make or publish any negative,
nuslead}ng, or disparaging comment about Employee related to her resignation from the District
or the circumstances thereof.

ent of No Wages Owing. Employee acknowledges that she has
worked on behalf of the District

PRI i Tkl and that the District does not owe
e any ~5; CKCCPL as set forth in this Agreement including, but not limited to thi
amounts identified in Paragraph 3 of this Agreement. " .o

15.  Entire Agreement. This Agreement constitutes the entire agreement between the

District and Employee concerning the subject matter and supersedes all pri :
i T
whether oral or written between the parties concerning o prior understandings,

- . b the subject T,
modification to this Agreement must be in writing and & Ject matter. Any amendment or

by the parties.
logal, 2. . Severability. If any provision of this Agreement sha]
illegal, unenforceable, or in conflict with any Kansag g'gtr':seral law, thebe"alhledl:tly to be

invalid,
enforceability of the remaining provisions shall not he affected and

legality, and
shall remain in full force and

17.  Voluntary, Employee acknowled
this Agreement in detail and that its langua

19.  Successors and Assigns. This A S5 ot
Mwmmmmd&ei,mmm &haﬂmsum-toﬂge benafi

20. Waiver. The waiver
operate or be construed as a waiver

Successors, and

by any party of a breach
ofany other breach by any
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21, This Agreement shall inure to the benefit of and be
binding upon the parties hereto and their

Heirs and Successors,

respective heirs, successors, and assigns.
22.  Headings. The headings of sections or paragraphs in this Agreement are included
for convenience only, and shall not be deemed to

provisions,

affect the meaning or construction of any of the

23.  Interpretation. The language of al]
construed as a whole, accord;

parts of this Agreement shall in all cases be
ng to its fair meaning, and not strictly for or against any of the
parties.

IN WITNESS of this Agreemen
year first written above.,

t, the parties have signed this document on the date and

DATE:

PRESIDENT, BOARD OF EDUCATION
Unified School District No. 233
DATE:

e o T S S
(_L.ERK, BOARD OF EDUCATION
Unified School District No. 233

DATE:

N





