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On April 26, 2016, two employees requested a meeting with their chain of command. On April
27, 2016, that meeting occurred, complaints were received, and Verrette was placed on
administrative leave — badge and gun were taken. On April 28, 2016, internal interviews began.
And on April 29, 2016, Verrette resigned before he could be terminated. The investigation of the
facts determined allegations were validated and numerous policies were violated.

“Verrette’s conduct was appalling and disgusting, and | am grateful the impacted employees
came forward to report it. While | am proud our office took immediate action, | do wish our
dedicated public servants would not have endured such terrible treatment for the weeks Verrette
was employed by the office.” — Joe Picone, Director of the Louisiana Bureau of Investigation

Verrette’s employment began February 29, 2016 and ended April 29, 2016. The Louisiana
Department of Justice employs more than 500 working on behalf of the State and her people.
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made inappropriate comments_

SAC Verrette has shown _and- a picture from his phone of a male subject without a
shirt, saying he was the guy he was hiring for an open investigator position. SAC Verrette said he was a good-
looking guy, but he has a wife and kids.

whose office is located next to the conference room where all work, often hears
yelling and screaming coming from the room, including using the word “motherfucker” on a regular basis.-
has music playing in .office, but still hears the yelling and cursing. cannot tell who'is doing
the screaming, as the sounds are muffled through the wall and the music.

is aware that SAC Verrette and were friends prior to their employment at the LADQ). SAC
Verrette and are always together. Every time- has had occasion to see them in a vehicle,
they are always in the same vehicle with driving.

Prior to the SAC Verrette told -that he needed a hotel room in Pensacola
because he and were going to Pensacola after the conference to meet one of-boyfriends and

possibly another male,

-has observed that the environment has changed for the worse since SAC Verrette has been in
charge. Everyone comes to work “on tiptoes because they never know how he's going to act”. -has told
. that. hates coming to work and has knots in- stomach because of SAC Verrette.

INTERVIEW OF [ o~ 4/28/16 (Recorded)

has not witnessed any sexual harassment and has no information regarding any of the atlegations
against SAC Verrette.

INTERVIEW OF | o™ 4/28/16 (Recorded)







' File No: 45-024 May 19, 2016 Page 11 of 20

—-has heard SAC Verrette say that the- did not need to work with other law enforcement agencies.
He is not aware of SAC Verrette telling agents not to refer cases_

—has heard SAC Verrette tell other agents that “nobody better fuck witl'-.

heard SAC Verrette say that he (Verrette) was going to turn the New Orleans Metro office into a
“family” office. .has also heard SAC Verrette say he was only going to hire.gay or young attractive men.
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stated he interpreted everything that was said or texted between SAC Verrette,
is not aware of everything that was said or texted between SAC Verrette and

started working at the LADOI,
did not want to offend and for
iNTERVIEW OF || O 4/29/16 (Recorded)

has overheard mutual joking of a sexual nature between SAC Verrette,
and — felt the jokes were inappropriate and would have “ree

as a joke.
From the day

Ied”.guys in if they were

. has heard heated arguments in the _room, but the doors were closed and .could not

participating.
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They are also attached to this report.

The relative LADOJ and Investigation Division policies are as follows:

LADQJ POLICY TITLED DISCRIMINATION:

't is the policy of the Attorney General to make decisions regarding employment, including hiring, promation,
discharge, pay, fringe benefits, job training, classification, referral and other aspects of employment without
regard to race, color, religion, sex, national origin, military service, handicap, age, or disabilities, as defined in
the Americans with Disabilities Act.

Programs and activities offered by the Attorney General will be open to all persons without consideration for
race, color, religion, sex, national origin, military service, handicap, disabilities, or age.

It is policy of the Attorney General to ensure equality of opportunity in all aspects of employment and to
employ and advance qualified individuals with handicaps, qualified veterans and special disabled veterans who,
with reasonable accommodations, can perform the essential functions of a job.

Employees who present a complaint of discrimination, participate in an investigation of discrimination or
oppose an yn/awful employment practice shall not be retaliated against as regards hiring, promotion, discharge,
pay, fringe benefits, job training, classification, referral and other aspects of employment.

LADOJ POLICY TITLED SEXUAL HARASSMENT:

It is policy of the Attorney General to provide a work place free of sexual harassment in any form. Sexual
harassment of any kind violates the Civil Rights Act (Title VII Civil Rights Act of 1964, Civil Rights Act of 1991).
Violations will not be tolerated and may result in the disciplinary action and possible termination of
employment.

Sexual harassment is any demand of sexual inference connected with one’s job. Examples include verbal or
non-verbal sexual innuendoes, suggestive comments, threats, insults, jokes about specific traits, sexual
propositions, suggestive or insulting noises, obscene gestures, physical body contact or coercing of any sexual
activity.
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Sexual harassment also includes any unwelcome sexual advances or requests for sexual favors as a term or
condition of an individual’s employment, or when this conduct is used as a basis for employment decisions.
Furthermore, when such conduct has the purpose or effect of unreasonably interfering with an individual’s
work performance creating an intimidating, hostile, and an offensive working environment.

Employees should report any acts that affect or interfere with their employment to their supervisor for sexual
harassment complaints. If the person the employee is reporting is the supervisor for sexual harassment
complaints, then the employee should contact the supervisor’s superior to file the harassment charge.

All such complaints will be both thoroughly and quickly investigated in a confidential and non-biased manner
regardless of whether it involves a co-worker or supervisor.

The Attorney General protects the rights of those individuals who bring and investigate sexual harassment
complaints and also protects those individuals against any acts of retaliationif they pursue the complaints of

sexual harassment.
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As a result of the LADOJ and Investigation Division policy violations discovered in this investigation, SAC
Verrette resigned on April 29, 2016.




















































STATE OF LOUISIANA
DEPARTMENT OF JUSTICE
INVESTIGATION DIVISION

CLOSING MEMORANDUM
Date: 8/2/2016
File No.:  45-024
To: FILE
From: Joseph Bosco
Title: Aaron Verrette

As a result of this internal investigation, Aaron Verrette resigned his
position at the LADOJ on April 29, 2016. No further action is necessary and
this case may be closed.




State of Louisiana
DEPARTMENT OF JUSTICE
NVESTIGATION DIVISION
PQ. BOX 94005
BATON ROUGE
70804-9005

Jeff Landry
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LOUISIANA DEPARTMENT OF JUSTICE,
LOUISIANA BUREAU OF INVESTIGATION

RECORD OF INFORMATION FURNISHED TO QTHER AGENCIES
ORALLY:____ BY TELEPHONE:_ __ WRITTEN COMMUNICATION: AN
INVESTIGATOR: John Bosco
INFORMATION CONCERNING: Aaron Verrette
INFORMATION FURNISHED FROM FILE, SERIAL, AND PAGE NUMBER:
45-024: Copy of audio recordings of LADOJ employees interviews (flash drive)

X  during course of investigation
__ from informants
__ from complainants or other sources

INFORMATION FURNISHED TO:
HR Manager Sandra Schober

NUMBER OF ITEMS DISSEMINATED: 01
REMARKS:

172/ ¢
DATE  ~

DEPUTY CTOR
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RECEIVED BY DATE



STATE OF LOUISIANA
DEPARTMENT OF JUSTICE
INVESTIGATION DIVISION

INVESTIGATIVE MEMORANDUM
Date: 5/18/2016
File No.: 45-024
To: FILE
From: Jeff Bergeron
Title: Aaron Verrette

On 5/18/16, SAC Jeff Bergeron placed 2 thumbdrives into LADOJ evidence. One thumbdrive contained
employee interviews and the second thumbdrive contained text message conversation between—
-and Aaron Verrette. The thumbdrives were turned over to evidence custodian Nancy Jarreau.

See evidence form.




State of Louisiana
DEPARTMENT OF JUSTICE
LOUISIANA BUREAL OF INVE STIGATION
PO. BOX 94005
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Attorney Generaf

LOUISIANA BUREAU OF INVESTIGATION
RECORD OF INFORMATION FURNISHED TO OTHER AGENCIES

ORALLY: BY TELEPHONE: WRITTEN COMMUNICATION: 08/03/2016

REQUESTED BY: JOHN BOSCO, DEPUTY DIRECTOR-LOUISIANA BUREAU OF
INVESTIGATIONS

INFORMATION CONCERNING: AARON VERRETTE

INFORMATION FURNISHED FROM FILE, SERIAL. AND PAGE NUMBER:

45-024; Three {3) Investipative Memorandums: 1. Thumb Drives in Evidence; 2. Vemette
Investigation;

X during course of invesligation
__ trom informants
__ from complainants or other sources

INFORMATION FURNISHED T0; 71302

SANDRA SCHOBER, MANAGER — HUMAN RESOURCES, LOUISIANA
DEPARTMENT OF JUSTICE

NUMBELR OF ITEMS DISSEMINATED: 05

REMARKS: 7

=/ 3/
DEPUTY DIRE R DATE
Mﬂb\ %\5\&@\\0
RECEIVED BY DATE
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State of Louisiana

DEPARTMENT OF JUSTICE
LOUISIANA BUREAU OF INVESTIGATION
PO BOX 94005
Jeff Landry BATON ROUGE
Anomcy General 70804-3005

LOUISIANA BUREAU OF INVESTIGATION
RECORD OF INFORMATION FURNISHED TO OTHER AGENCIES

ORALLY: BY TELEPHONE: WRITTEN COMMUNICATION: 11/10/2016

REQUESTED BY: JOHN BOSCO, DEPUTY DIRECTION-LOUISIANA BUREAU OF
INVESTIGATION

INFORMATION CONCERNING: AARON VERRETTE

INFORMATION FURNISHED FROM FILE, SERIAL. AND PAGE NUMBER:
2.

45-024; Three (3) Investigative Memorandums: 1. Aaron Verretie [nvestigation;
Thumbdrives Places in Evidence:

X_ during course of investigation
. from informants
__ from complainants or other sources

INFORMATION FURNISHED TO: COPY

NUMBER OF ITEMS DISSEMINATIED: 07

REMARKS:
W - (o {4
(SPECTAL AGENT(IN\CHARGE DATE

émml\ NWAD-\o
EIVED BY DATE
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