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EDUCATION

Twenty fourth-grade students at Algonkian El-
ementary School in Sterling worked with represen-
tatives from infrastructure management company 
Rhythmic Technologies for its first Code Club pro-
gram, which ran for six weeks and concluded Dec. 6.

Rhythmic employees helped the children develop 
STEM skills by using Code Kits provided by New 
York-based education startup littleBits. Through the 
program — which is part of Rhythmic’s community 
outreach efforts — the students gained an under-
standing of computer science and the basics of coding.

“As professionals in the technology industry, 
we’re delighted to share our work and experience 
with students so that they might envision themselves 
pursuing a career in technology,” Rhythmic Technol-
ogies Technical Communications Manager Ashleigh 
Daniluk said in a prepared statement. “The team is 
leveraging the littleBits curriculum resources, which 
significantly reduced our planning time and made the 
coding experience fun and engaging for the students.”

Based on the pilot program’s success, Rhythmic 
hopes to replicate the Code Club initiative and con-
tinue to expand to other schools in the future.

Rhythmic Technologies designs, implements and 
operates infrastructure for custom applications, many 
of which are built through Amazon Web Services.

— Times-Mirror Staff Report
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The Loudoun County School Board 
on Dec. 3 approved adding language con-
cerning LGBT matters and veteran status 
to the Loudoun County Public Schools 
Equal Opportunity Employment policy, 
though the process was not without its 
controversy.

Beth Huck (At-Large) introduced rec-
ommended changes to LCPS Policy 7012, 
which would say the School Board “does 
not discriminate [against prospective 
hires] on the basis of perceived sexual ori-
entation, gender identity or veteran status.”

Upon receiving input from several 
board members, the LCSB Human Re-
sources and Talent Development Com-
mittee began meeting in October to review 
and discuss revision of the policy. The pro-
posed changes were presented as an infor-
mation item at the Nov. 19 board meeting.

Following Huck’s introduction, Debbie 
Rose (Algonkian District) made a motion 
to amend the proposed language by add-
ing, “This policy does not change current 
practice regarding bathroom and locker 
room use or overnight field trips.” Chair-
man Jeff Morse (Dulles District) seconded.

“[I’m] just hoping to provide these 
extra measures to accommodate the pri-
vacy and sensitivities of all our students 
and staff,” Rose said.

She reminded staff of LCPS’s current 
practice by which students who update the 
gender on their birth certificates can use 

facilities corresponding to the gender with 
which they identify.

Huck then had staff confirm that Pol-
icy 7012 strictly applies to the hiring pro-
cess, suggesting that language regarding 
employee conduct does not belong in it.

“It has nothing to do with bathrooms or 
locker rooms, or students, really,” she said.

“Once you create a right inside of a pol-
icy on hiring, then a lot of rights start to be 
implicated,” Rose countered. “You would 
start a domino effect in terms of rights in 
all of these different areas once you open 
this up.”

Participating via telephone, Joy Malo-
ney (Broad Run District) echoed Huck’s 
beliefs that the policy should strictly per-
tain to the hiring process itself, adding 
that the proposed language mirrors ed-
ucational standards seen throughout the 

commonwealth, including at universities.
Vice Chairwoman Brenda Sheridan 

(Sterling District) expressed concern that 
approving Rose’s amendment would ham-
per the school system’s ability to retain cur-
rent teachers and attract new hires.

“If we put out there that, ‘We want to 
hire everybody, we don’t care who you are 
or anything like that, but once you get here 
we care about who you are,’ I think our re-
tention would drop drastically,” she said.

After reiterating her own earlier points, 
Huck moved to defer action to the Dec. 17 
meeting “so we can get some more infor-
mation from counsel,” though she noted 
that legal advisors had already given the 
proposed language “the thumbs-up.”

Sheridan criticized that motion before 
adding, “This is a stall tactic, and let’s just 
call it out for what it is.” She later told the 
Times-Mirror that this referred to Rose’s 
actions.

Further protest came from Chris Croll, 
who referred to the widespread community 
concern earlier this year surrounding the 
incorporation of gender identity into LCPS 
Policy 1040 — Equal Opportunity for Eq-
uitable, Safe and Inclusive Environment.

“The concern was it was going to 
change practices around bathroom and 
locker room use. It did not. With this pol-
icy, it will not change practices around 
bathroom and locker room use,” Croll said.

Rose fired back, calling Sheridan’s 
accusation of stall tactics “rude and un-
acceptable” before further defending her 
own stance.

“Once you create an equal opportunity 
policy, you then state legal standards that 
an employee would have to be able to use 
bathrooms of their choice when you say 
‘gender identity,’” Rose said.

She added that she believes “the ma-
jority of students” in LCPS would be un-
comfortable sharing a bathroom or locker 
room with someone of the opposite sex, 
“and I am actually going to stand up for 
that, and that’s OK.”

Based on a motion by Marshall, the 
board then voted 7-2 to close debate on 
Huck’s motion to table the item, with 
Morse and Croll opposed. Huck’s motion 
failed 4-5, with Marshall, Sheridan, Huck, 
Croll and Maloney opposed.

Those five members also voted against 
Rose’s proposed amendment, causing her 
motion to fail 4-5 as well.

Before the vote on the base motion, Jill 
Turgeon (Blue Ridge District) announced 
she would abstain.

“I can count on one hand the amount 
of times I’ve done this. I don’t feel like I 
have enough information from our attor-
ney to make a qualified vote,” she said. “I 
do agree with the Equal Opportunity Em-
ployment policy as it stands and relates to 
employment, but I am concerned about 
the consequences that can come from that 
that may inhibit the rights of other indi-
viduals.”

A 5-1 vote finally enacted the revised 
Policy 7012, with Eric Hornberger (Ash-
burn District) opposed and Morse, Tur-
geon and Croll abstaining.
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Fourth-grade students at Algonkian Elementary School pose after finishing Rhythmic Technologies’ Code 
Club program on Dec. 6.
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Rhythmic teams with Algonkian Elem. for coding program


