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BY CHRIS ULICNE
Bulletin Editor

Good help is so hard to fi nd. And so is a good 
job — well, depending on who you’re asking.

Both employers and job-seekers at the 
career fair Thursday at Westmoreland County 
Community College (WCCC)’s Latrobe Center 
on Depot Street, Latrobe, seemed vexed by the 
current state of the labor market and the lingering 
hardships caused by the coronavirus (COVID-19) 
pandemic.

Some employers indicated that after a period 
of recovery from the early economic ravages of 
the pandemic, business is picking up again, but 
they’re having a hard time fi nding — and keeping 
— enough workers to meet the demand.

“It’s crazy,” said Joe Wyant of Leechburg, 
director of training for Valley Dairy Restaurant, 
a popular regional chain with an 80-plus-year 
history and 11 locations including Latrobe, 
Blairsville, Indiana, Mount Pleasant, Belle 

Vernon, Connellsville, Kittanning, Dubois, 
Butler, Cranberry and Johnstown.

He said Valley Dairy is looking to hire people 
at almost every level, at practically every location 
— everything from managers to bussers, from 
full time to part time — but it’s proving diffi cult.

“The hardest thing is that people don’t show 
up for interviews or their first shift,” Wyant 
lamented.

The chain is a family-friendly place to work, 
he noted, with fl exible scheduling and a variety 
of benefi ts available.

“It’s a great company to work for,” Wyant said.
But despite going to great lengths to attract new 

workers and to encourage them to stick around, 
the company has had limited success.

“Getting applications is one thing, but then 
getting people to come in and even just to stay” 
is tough in the current job market, he said.

BY MARK SHERMAN
AND JESSICA GRESKO

Associated Press

WASHINGTON (AP) — The Supreme 
Court has stopped a major push by the 
Biden administration to boost the nation’s 
COVID-19 vaccination rate, a requirement 
that employees at large businesses get a 
vaccine or test regularly and wear a mask 
on the job.

At the same time, the court is allowing 
the administration to proceed with a vaccine 
mandate for most health care workers in 
the U.S. The court’s orders Thursday came 
during a spike in coronavirus cases caused 
by the omicron variant.

The court’s conservative majority 
concluded the administration overstepped 
its authority by seeking to impose 
the Occupational Safety and Health 

Administration’s vaccine-or-test rule on 
U.S. businesses with at least 100 employees. 
More than 80 million people would have 
been affected and OSHA had estimated that 
the rule would save 6,500 lives and prevent 
250,000 hospitalizations over six months.

“OSHA has never before imposed such 
a mandate. Nor has Congress. Indeed, 
although Congress has enacted signifi cant 
legislation addressing the COVID–19 
pandemic, it has declined to enact any 
measure similar to what OSHA has 
promulgated here,” the conservatives wrote 
in an unsigned opinion.

In dissent, the court’s three liberals argued 
that it was the court that was overreaching 
by substituting its judgment for that of health 
experts. “Acting outside of its competence 
and without legal basis, the Court displaces 
the judgments of the Government offi cials 

given the responsibility to respond to 
workplace health emergencies,” Justices 
Stephen Breyer, Elena Kagan and Sonia 
Sotomayor wrote in a joint dissent.

President Joe Biden said he was 
“disappointed that the Supreme Court 
has chosen to block common-sense life-
saving requirements for employees at large 
businesses that were grounded squarely in 
both science and the law.”

Biden called on businesses to institute 
their own vaccination requirements, noting 
that a third of Fortune 100 companies 
already have done so.

When crafting the OSHA rule, White 
House offi cials always anticipated legal 
challenges — and privately some harbored 
doubts that it could withstand them.

BY AMY FAUTH
Bulletin Staff Writer

A decade ago, Unity Township Supervisor 
Mike O’Barto spearheaded a plan to lessen the 
tax burden on the township’s most vulnerable 
group of citizens, seniors.

After a long process of research and 
navigating around many roadblocks, the 
township rolled out a rebate program, which 
offers seniors who qualify a rebate on their 
township taxes. Something which, O’Barto 
said, doesn’t exist in any other municipality in 
Westmoreland County.

Now, O’Barto would like all seniors (age 65 
and older) in the township to be exempt from 
township taxes.

“Government is so good at creating ways to 
add to taxes, but not so good at reducing taxes,” 
said O’Barto.

According to O’Barto, he’s had an 
opportunity to speak to countless seniors who 
are just making it, and this would help them 
out so much.

“All I want to do is make it better,” he said.

While the township has no control over 
school or county property taxes, O’Barto said 
they can do something about township taxes for 
seniors, who, O’Barto said, have been paying 
township taxes their whole lives.

The current rebate program has eligibility 
income guidelines. In 2018, O’Barto said 341 
seniors qualifi ed and last year that number 
dropped to 314. But this program could offer 
a rebate to all senior citizens living in the 
township.

O’Barto did a good amount of research 
before making his proposal, including looking 
at the most recent U.S. Census, which revealed 
something notable.

On the report, Unity Township’s senior 
population was at 21.79%, meaning 
approximately 80% of the township is 
comprised of residents that are under 65.

“I think that’s a sign that there’s still a lot of 
young people moving into Unity Township,” 
he said.

T h e  P e n n s y l v a n i a 
Emergency Management 
Agency (PEMA) and 
Pennsylvania State Police 
(PSP) are urging residents with 
older cell phones to prepare 
for the phase out of 3G cellular 
networks and service in 2022.

“The best plan of action is to 
contact your service provider 
to determine if your devices 
are compliant,” said PEMA 
Deputy for 911 Jeff Boyle. 
“It’s important to plan now so 
you don’t lose connectivity.”

The nation’s three major 
wireless carriers (AT&T, 
Verizon and T-Mobile) have 
announced plans to shut 
down their 3G networks to 
accommodate more advanced 
services, including 5G. AT&T 
plans to shut down its 3G 

services on Feb. 22, T-Mobile/
Sprint on March 31 and 
Verizon on Dec. 31.

As a result, many older 
phones will be unable to 
make or receive calls and 
text messages or use data 

services. This may also 
affect other devices that rely 
on 3G connectivity, such as 
medical alert devices, tablets, 
smartwatches, home security 
systems, and in-vehicle 
safety, security and roadside 
assistance systems.

“If your mobile phone is 
more than a few years old, 
you may need to upgrade 
your device before your 
provider shuts down its 3G 
network and you lose service 
– including the ability to 
call 911,” said Lt. Adam 
Reed, PSP Communications 
Office director. “During an 
emergency, every minute 
counts whether you need 
police, fire or medical 
assistance.”

Valley Dairy Restaurant District Manager Keith Balko of Ruffsdale and Director of 
Training Joe Wyant of Leechburg greet prospective job candidates as they pass by 
at the career fair Thursday at Westmoreland County Community College (WCCC)’s 
Latrobe Center.

Approximately three dozen 
employers were on hand at 
the career fair Thursday to 
speak to local job-seekers. 
In the right photo, Live! 
Casino Pittsburgh Talent 
Acquisition Specialist 
Stefanie Laskey speaks 
to job-seeker Mallorie 
Palanko of Latrobe, a 2007 
Greater Latrobe Senior 
High School graduate 
who earned a degree 
in criminal justice at 
American InterContinental 
University. She’s been on 
the hunt for a new job and 
has applied for more than 
100 so far.
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‘It’s crazy’: Finding work, 
keeping workers can prove 

frustrating in current market

Unity supervisor proposes 
tax exemption for seniors

Transition to 5G will cause older 
3G phones to stop working
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Bulletin Staff Writer

Although December proved to be a light month with regards 
to snowfall, it’s looking more and more like January will be 
much different. Last week a couple of inches hit the region 
making things a little messy, but the snowstorm that could 
hit the area on Sunday could bring heavy snow to the region.

Odds are increasing snow accumulation will begin Sunday 
night. If the forecast holds, the Pittsburgh area, including 
Latrobe, would be in the northwest quadrant of low pressure, 
which typically results in heavy snow accumulation, according 
to the National Weather Service. The storm is expected to 
continue into Monday.

The amount of snowfall will depend on which path the 
storm takes.

Region bracing
for storm with heavy 

snowfall potential
Amount of snow will depend on storm’s path

Supreme Court halts COVID-19 
vaccine rule for US businesses
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