
The following is a statement sent to LNP by Brett Hambright, spokesperson for the district attorney’s 

office: 

 

"We cannot control what everyone does; however, we can make sure we handle situations properly 

when they surface. 

We take all reports of workplace improprieties extremely seriously and, in this case, acted in concert 

with Human Resources to investigate, follow the facts, and come to an appropriate resolution for all 

involved. Additionally, our investigations have always included thorough reviews of relevant policies and 

recommended response actions by HR. This matter was referred to HR and all actions taken were in 

accordance with HR guidance and recommendations. 

Whereas we respect and understand your questions for specifics in this matter, we cannot and will not 

release specifics about any personnel matter or incident without appropriate waivers from everyone 

involved, to include the county.  

Further, because the county would be at the center of any potential legal action filed regarding release 

of information we direct your questions about specifics to the county Human Resource Office. 

We can say, regarding your matter of inquiry, District Attorney Stedman inquired of the complainant if 

she was satisfied with the way the matter was handled by this office - to include the responsive action -

and she informed us she was satisfied with respect to the Office of the District Attorney." 

 


