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College isn’t your
only route
to a great career

KAREN TRIANO GOLIN
LNP CORRESPONDENT

fyou think the pathway to a good

Icareer, one that’s financially re-

munerative, challenging, reward-

ing and upwardly mobile is achievable

only via a college degree, think again ...
and again.

First think about cost. Have a spare
$47,000 for a private nonprofit school
each year for four years? Or close to
$21,000 for a public four-year school?
That’s what you’ll need for tuition,
fees and room and board according to
the College Board. And the costs keep
rising. Thirty years ago, the cost was
$22,500 for a private nonprofit and
$9,000 for a public school adjusted to
2017 dollars.

While true that many students do
pay less than retail after taking into
consideration grants and aid, students
are graduating with larger and larger
student debt loads. The Institute for
College Access and Success calculates
that in Pennsylvania for the 2016 class,
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68 percent of students graduated with
debt, averaging $35,759, ranking us as
the second highest in the nation just
behind New Hampshire at $36,367.

In fact student loan debt at $1.45 tril-
lion dwarfs US credit card debt which is
amere $730 billion, as reported by us-
news.com. And according to student-
loanhero.com, students are defaulting
at record levels which impacts every-
thing from their ability to buy a house,
get a credit card or even a job. And if
you relish paying those loans back for
the next 21 years - well, have at it.

Let’s think again.

Believe the majority of jobs require
a four-year degree? How about this
short and sweet answer — no. Rough-
ly 55 percent of jobs are in two of the
eight Bureau of Labor Statistics (BLS)
designated education categories: high

school diploma or equivalent and less
than a high school diploma and a full
67 percent of all jobs need an associ-
ate’s degree or less.

Only 21 percent of all jobs in the
United States were in occupations
that typically require a bachelor’s de-
gree. But more than 21 percent of high
school graduates go on to college. That
figure is more like 70 percent accord-
ing to the BLS that is creating an im-
balance between supply and demand.
There are more college graduates than
there are jobs requiring their skills.

Let’s think once more.

How many times have you heard or
read that companies are having trou-
ble hiring? That they can’t find work-
ers with the right skill set? That jobs
are going unfilled because qualified
candidates can’t be found? This is the

converse side of the labor demand —
more jobs that require some level of
training, but not a college degree and
fewer workers with those skills. And
it’s ahuge number. Right now there are
6 million open jobs in the US with over
1 million in healthcare, 850,000 in hos-
pitality, 400,000 in manufacturing and
more, according to the BLS. Addition-
ally Forbes reports that the “National
Federation of Independent Business
reports that 45% of small businesses
were unable to find qualified candi-
dates to fill job openings and 60% of
all employers have job openings that
stay vacant for twelve weeks or longer,
which costs them $800,000 annually in
lost productivity and advertising fees.”
Saying you can’t find a job or career
is a fallacy. What you haven’t found is
the correct training and with more jobs
requiring more highly skilled labor
(which by extension are more highly
paid) training is critical. It’s also true
that change is coming faster and faster,
and skills learned only a few years ago
can quickly become outdated so it’s
more important than ever to remain

relevant by updating your skills.
What’s needed is an alignment of
education and training to meet local
TRAINING, page 6

Industry needs = opportunity for Stevens students

KAREN TRIANO GOLIN
LNP CORRESPONDENT

How would you feel if you graduated
from school with multiple job offers?
Or that of this school’s 2016 graduating
class 98 percent were either employed
fulltime or were continuing their educa-
tion? Sounds “horrible” especially in this
age of sky high tuition and student loans,
right? Would you believe it’s for real and
not a scam?

Truly this school exists and is in our
own backyard. Thaddeus Stevens College
of Technology has a national reputation
for excellence and has been recognized
five consecutive times by the Aspen In-
stitute as one of the top two year colleges
in the nation based on performance, im-
provement and equity.

And it’s growing. Laurie Grove, direc-
tor of Career Services, says the biggest
changes in the last five years have been
driven by industry demand and baby
boomers retiring. “So much of manufac-
turing has evolved and requires a more

skilled workforce for positions that are
on the frontline. Several job titles such as
industrial maintenance technician and
industrial electricians are in extraordi-
nary demand, and we started the electro-
mechanical technology program in re-

sponse.”

The program, a combination of electri-
cal and mechanical skills using computer
aided design and machine technology,
teaches a multi-skilled approach to an
array of technical and mechanical is-
sues that can minimize downtime when
equipment malfunctions and potentially
save a company hundreds of thousands of
dollars. The school already had an electri-
cal technology program and demand was
so remarkable they doubled capacity in
2013 before adding electro-mechanical
technology whose first graduating class

was 2016.

Grove says, “By far, no question our
most in-demand, highest recruited pro-

grams are anything to do with electrical

INDUSTRY, page 4
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Justin Carvell operates a CNC Swiss turn machine in the machine tool and com-
puter aided manufacturing class at Thaddeus Stevens College of Technology.



2 MONDAY, JANUARY 15, 2018

EMPLOYMENT

LNP | LANCASTER, PA

——

i
.l
adi i wm

|
|
115
¢

VINNY TENNIS | STAFF PHOTOGRAPHER

Josh Frantz, of Frey Lutz Corp., works on an oil burner during an HVAC-3 apprentice-
ship class at Keystone Chapter of Associated Builders & Contractors (ABC) in Manheim.

ABC: Training workers
for a construction career

KAREN TRIANO GOLIN
LNP CORRESPONDENT

ABC Keystone is the local chapter of
Associated Builders and Contractors
Inc., a member based organization
serving the commercial and industrial
side of the construction business. Lo-
cally 550 members strong, it is one of
70 chapters with 21,000 member firms
nationwide. ABC is a merit shop trade Their four-year apprenticeship pro-
association which at its core believes grams are state and federally approved.
in promoting, protecting and defend- An earn-while-you-learn approach
ing free enterprise in construction, as starts at 60 percent of the journey-
described by Todd Staub, director of man’s rate, with a five percent increase
Workforce Development. every 1000 hours or six months’ worth

One of the central goals of ABC is to  of training. This career head start com-
train craft professionals. Staub says, bines hands-on experience, a class-
“Our focus is on giving people advice room environment, a paycheck and a
and training on a career path rather nationally recognized, portable cre-
than a job. These are not low skill jobs dential.
for folks who can’t do other things. Anyone can apply, not just those
These people are truly trained profes- working for an association member.
sionals who have ahandle on skills, ma- Cost varies by trade, but $4,000 per
terials and the construction process.”  year all in is a good estimate. Scholar-

Yet construction carries a stigma he ships are available from their Merit
believes they have yet to overcome. Shop Training and Research Center
Think about it. Would you trust your Foundation. Payment plans are also
health or finances to someone youcon- allowed, but a better route is for their
sider to be incompetent to perform employer to “sponsor” them. To learn
any other job? Absolutely not. So why more about scholarships and enroll-
do we categorize the people who con- ment information go to abckeystone.
struct our buildings, infrastructure org.
and homes as such?

ABC Keystone approaches their
training and education objective three
ways.

First they provide training programs
for their members, some of which
could be small shops with three or four
employees or larger concerns. Any
member has the same access to train-
ing despite size or ability.

ABC,page 5

POSITION OPENINGS

1st & 2nd Shift Welder / Fabricator
* Perform certified welding operations

* Read and understand blueprints and weld symbols
* Lay-out, fit & tack plate and structural fabrications
» Operate fabrication equipment and tools

» $2.00 shift differential (2nd shift only)

Industrial Mechanic / Millwright

* Extensive travel

* Mechanical equipment setting, ductwork & rigging
* Ductwork and steelwork installation

* Travel allowance and food money

* Lodging and wage premiums

Submerged Arc Welder

* Experience with mechanized welding manipulators

* Prior experience welding tanks, vessels duct, and
stacks preferred

* Driven to make production goals while maintaining
high quality standards

» Operate overhead crane, forklift, and turning rolls

* Willing to train based on experience

Visit goodhartsons.com/careers for full position descriptions

We offer a competitive wage and benefit package

e Paid Holidays

* 401k

e Rapid Vacation Accumulation

* Life, Health, Vision, Dental (Optional ) & Disability Insurances

Interested individuals can apply in person or email resume to:
: jobs@goodhartsons.com

Goodhart Sons inc.
2515 Horseshoe Road PO Box 10308
Lancaster, PA 17605-0308
Phone: (717) 656-2404 | Fax: (717) 656-3301
goodhartsons.com

Collaboration with
a dash of nachos

How an HR generalist is giving high school students
food for thought about careers in manufacturing

KAREN TRIANO GOLIN
LNP CORRESPONDENT

Advanced Food Products’ (AFP)
Human Resources Business Part-
ner Jodi Pace is a big hit with high
schoolers even at 7:45 am. Why? She
supplies nachos. That they eat. Yes,
at 7:45 am. All kidding aside while a
great way to get students interested
right off the bat, it’s her subject mat-
ter that’s the true substance.

Her purpose is to speak to students
about opportunities and career readi-
ness, and her efforts were recently
recognized with an Expanding Our
Horizons award from the Workforce
Development Board (WDB) for her
work with schools, the WDB and are-
gional consortium of businesses that
she has helped build.

Pace is the HR generalist for her
plant employees, but also part of an
HR strategic team looking creatively
for long term staffing solutions. The
“business partner” piece refers to
her not being a doer, but part of the
thinking team, helping to steer part-
ners in where and how to get employ-
ees trained and fill their recruitment
needs.

All commenced at the end of 2016
when Pace and a peer from another
company hijacked a Workforce De-
velopment Board meeting — not on
purpose — and changed the tone to a
discussion as to manufacturing hir-
ing needs and issues. So the conversa-
tion began and from there, partner-
ships started to develop. Advanced
Food Products sponsored and par-
ticipated in the recent WDB mini-ca-
reer forums, held fall of last year that
focused parents and high school stu-
dents on careers not requiring a four
year degree. Yes, cheese nachos were
again served. AFP is a food company
after all.

Her first conversation at the school
to the group of 10th graders was
about simple things such as how to
interview, do your research and how
to dress. “Kids don’t know what they
don’t know,” Pace says. “This gave

certification.
REQUIREMENTS:

HVAC experience or formal education in HVAC at technical school, college, etc.

GENERAL PRODUCTION

Tyson Foods is looking for applicants to work in the production
areas of the plant. Applicants will be considered for any
general labor type opening in any department. Interested
candidates please apply online at Tysonfoodscareers.com.

MAINTENANCE

Tyson Foods has immediate openings for experienced industrial
maintenance mechanics. This position is responsible for
keeping machinery running to maintain continuous production.
Interested candidates should apply online at Tysonfoodscareers.

com.

TYSON FOODS’ BENEFITS INCLUDE
e Competitive Wages

e Excellent benefits package

e Paid vacation and holidays

* 401K

e Stock Purchase Plan

Interested candidates should apply online at tysonfoodscareers.com, or apply
in person at Tyson Foods Inc.

403 S. Custer Ave. ® New Holland, PA 17557 e 717-354-4211

REFRIGERATION MECHANIC
Tyson Foods Inc. has immediate openings for refrigeration
mechanics on 2nd shift. Successful candidates will be
responsible for HVAC repairs, working on ammonia systems
and air compressors. Positions pays up to $31.52 an hour, plus
shift differential, depending on experience. Candidates who
pass level IV hazardous materials medical and those that get
their CIRO/CARO certifications will receive up to an additional
$3 more an hour. Tyson Foods will aid in receiving CIRO/CARO

Tyson Foods is an Equal Opportunity/Affirmative Action Employer. All qualified applicants will be considered /
without regard to race, national origin, color, religion, age, genetics, sex, sexual orientation, gender identity,
- disability or veteran status.
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Jodi Pace

“There’s a disconnect
between what’s out there
and their perception of
success which is defined
by many, schools, parents
and students alike, as a
college degree.”

Jodi Pace, Human Resources Business Partner,
Advanced Food Products.

them insight as to what a business
looks for when hiring.”

Part of the discussion also cen-
tered on the types of job opportuni-
ties available and salaries, starting
at $17.50 an hour. One student even
commented that their dad wasn’t
making that much.

And that’s the crux of this; the mis-
conceptions that manufacturing has
low wages, is dirty work and hard
labor. As Pace pointed out, as a food
company they are extremely clean,
although she was referring to the mis-
taken beliefs about manufacturing in
general.

But she’s also struck by other infor-
mal conversations she’s had with high

NACHOS, page 3
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Continued from 2
school students who
“don’t have a clue what
they want to do, but are
going to college because
that’s just what you do.”
Pace continues, “There’s
a disconnect between
what’s out there and
their perception of suc-
cess which is defined by
many, schools, parents
and students alike, as
a college degree. Most
don’t know what careers
there are and consider
areas they see every
day such as a teacher or
whatever career their
parents have. We need to
start encouraging them
to think out of the box.”
And she did strike a
chord. Several of the
students remained af-
terwards for more one
on one discussion, and
communication has con-

NOW
HIRING

at Mennonite

tinued with some asking
for advice on course se-
lection to help them plan
next steps.

And Pace can refer-
ence concrete informa-
tion for AFP. She knows
that her company is pro-
jected tolose one third of
their maintenance staff
due to retirement over
the next ten years with
no one to fill the pipe-
line. Everyone is in the
same boat she says. “Part
is due to retirements and
part to the increased
complexity and sophisti-
cation of the machinery.
There are not enough
schools offering the
training and not enough
students interested to
fill open and upcoming
vacancies.”

As proof —not that anyis
needed — she referenced
figures from Thaddeus
Stevens College of Tech-
nology 2017 graduating
class in Machine Tool
and Computer-Aided

Home Communities

I~

' Please apply online at:
: www.mennonitehome.org

Or apply in person at:
1520 Harrisburg Pike,
Lancaster, PA 17601

RN Manager
LPNs & CNAs

Cooks

y ( Laundry Aides

1) Security (PT)

benefits package.
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Manufacturing. For the
18 graduating students,
3334 jobs were available
just from the 177 com-
panies recruiting there.
That’s 18.6 jobs per grad-
uate. For one graduat-
ing class in one program
from a small subset of
companies.

The business consor-
tium that continues to
build again started with
one discussion, this time
with HACC regarding
the industrial mainte-
nance technician pro-
gram. That led to a visit
and outreach to many
other local companies to
gauge their interest. The
answer? Overwhelming-
ly positive. Twenty plus
employers joined. From
there school districts
were invited, then the
WDB, followed by the
Economic Development
Company, the Chamber
and finally the busing
authority to help resolve
transportation hurdles.

Resident Assistant (Personal Care)
Certified Med Techs (Personal Care)
Homemakers (Food Service /Activities)
Food Service Workers

Housekeepers (MH/WCV)

Renovations — Electrician (WCV)
Renovations — General Technician (WCV)
Maintenance Technician

Assistant Facilities Director

Grounds (PT Year Round)

Maintenance (Summer Position)

Most positions require a valid PA driver’s license.
Must have a passion for helping older adults,
positive outlook and be a team player.

We offer a pleasant, upbeat, smoke-free
environment, with competitive salary and generous

@ Mennonits Home Gommunities

Join Us!

CDL A Driver Job Fair

Saturday, January 20, 2018 e 8am - 11am

Snow Date 1/27

Four Seasons Produce
400 Wabash Rd.  Ephrata, PA 7522
www.fsproduce.com/careers

We are also
looking for
Local

(home every nhight)

& Regional

(home every
other night)

drivers!

Questions?
Please contact
Jamie Deamer

at 717-721-2689 or
JaimeD@fsproduce.com

Sunrise Transportc

“We’re looking at how
to partner more with the
schools and supply them
with information. We’re
partnering with the
community to see what
they can bring to the
table. And we’re looking
at how to work together
to provide solutions for
parents, schools and
businesses,” Pace details.
“We know that stealing
each other’s employees
is not the solution so
we’re working together
to create a bigger pool
of employees that solves
the problem.”

Pace is well aware
that this must be a col-
laborative effort to ef-
fect change. She be-
lieves Lancaster County
is head and shoulders
above other locations by
taking a strong approach
and working together,
due in large part to the
WDB’s leadership and
their willingness to lis-
ten to business and com-

|
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munity partners, schools
and all involved. “Not
one person can solve
this; it will take everyone
together to change the
culture and conversation
in homes, by schools,
students and parents as
towhat they think a good
joblooks like.”

She ends by saying that
the focus should be on
the fact that there is no
one right or wrong way
to be successful. Where
previously the focus was
on one way only — col-
lege — now the focus
needs to be on a broad-
er spectrum including
training, two and four
year degrees.

“Don’t go to college
9ust because’. Recognize
that there are different
talent pools,” Pace says.
“Change the culture.
Find your passion and
then you’re never work-

: 2

ing

= Overhead crane and rigging experience is a plus.

= Master Cam experience is a plus

= This is a second or third shift position Monday - Thursday with
training done on first shift.

= Experience in both CNC & manual machining is a plus
= Must be able to read and understand detailed engineered drawings with

Please submit a resume and salary requirements for immediate consideration.

APPLY IN PERSON, EMAIL, FAX, SEND RESUME OR CALL:

LNP

Monday:

Trending

What'’s hip
around the county

TueSday .........
Business

Local business
news & profiles

Wednesday:

Food

Local recipes &
area chef profiles

”""'}é;}éé;; .......
Home &

Garden

Tips & trends

G GENTER
|

\

Greiner Industries, Inc. is in immediate need of a
Full-time Vertical Turning Center for second shift.
The ideal candidate will have prior experience in running VTC Machines.
The HNK 40/50 Vertical machining center with 4 meter table- 5 meter
swing with live tooling has Fanuc 31i Model-A CNC controls.

GREINER INDUSTRIES, INC.
1650 Steel Way, Mount Joy, PA 17552
P: (717) 653-8111 ¢ F: (717) 492-1910
www.greinerindustries.com
c.stevens@greinerindustries.com

eoe

JOIN THE BAYADA TEAM
AND LOVE WHAT YOU DO!

To learn more call 717-291-9000
or email bkreider@bayada.com.

NEW YEAR,
NEW CAREER

WE LOVE whaT we o

Now hiring pediatric home care RNs, LPNs, HHAs
in Lancaster, York, and Lebanon counties!

QS
'7&# BAYADA"

Pediatrics

Make 2018 your best year yet! Join BAYADA and become
part of a mission-driven home care organization that
encourages and supports your success. But don’t take our
word for it. See what your fellow care professionals have
to say on glassdoor.com.

glassdoor
BEST PLACES o WORK

—— WINNER

2018
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Continued from 1
or electro-mechanical.”
Major growth is also
being seen in Steven’s
welding, metal fabrica-
tion and machine tool
(CNC) program and
computer and network
systems administration
which added an evening
cohort of 25 to double the
program’s capacity. As
well a computer software
engineering  program
was started this past fall
at industry’s request.
Grove has a hard time
wrapping her head
around the numbers
even though she sees
them every day. Consider
what’s occurred over the
last three years. In 2015
Stevens graduated 270,
recruited by 912 employ-
ers for an average jobs
per graduate of 7.1. And
note that this represents
just those jobs posted by

e

companies intentionally
recruiting the school’s
students and graduates
during a specific time-
frame and does not in-
clude all jobs available
even within Pennsylva-
nia. In 2016 graduates
rose to 345, 1,200 em-
ployers recruited for 7.7
jobs per graduate. And
the 378 graduates of the
2017 class were pursued
by 1,331 employers with
8.2 jobs per student, over
3,000 jobs in total.

Even these overall
numbers pale for those
in certain programs.
Electro-Mechanical
Technology had over 29
jobs per graduate, Me-
chanical = Engineering
Technology 26.1, and
Machine Tool and Com-
puter-Aided Manufac-
turing 18.6. The eye pop-
ping list goes on.

These statistics rein-
force how difficult it is to
fill open jobs. There are
just not enough qualified

»
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workers.

Stevens has been cre-
ative in their approach.
“Internships have his-
torically been more in
white collar fields such
as engineering, business
and marketing,” remarks
Grove. “When it gets
down to skilled trades
you typically don’t hear
much about them, and
companies are not will-
ing to open their doors.
Over the past three years
we’ve been doing inten-
tional outreach to help
them understand that
bringing in students be-
tween years one and two
will give them hands-on
real world experience.
For students it helps
answer the question as
to whether they want
to go into that industry.
For companies intern-
ing a student increases
the likelihood of keeping
them on as aworker after
graduation.”

And it’s paid off. For the

OREGON DAIRY

o
‘ Line
Meat Counter Associate

Cake Mixer /Baker

Ice Cream Shop Supervisor

Applications available at
oregondairy.com or
2900 Oregon Pike, Lititz, PA 17543

Prep Cook
Salad Prep

EOE

‘0

Cook (AM /PM)

d

(LCSW) - Bilingual

e Case Managers |l

(LCSW)

e Assistant Program Director
¢ Behavioral Health Consultant

e Call Center Manager

e Client Services Professional

e Direct Support Professionals
(Direct Care Workers)

e Licensed Clinical Social Workers

Join Our Team!™

At CSG, we believe that every _r_nlnd is beautiful.
That's why we provide the best mental health (MH)
intellectual & developmental disability (IDD) &
autism (ASD) services to our individuals & create
work environments that support & empower our

/employees Here, you'll get the skills, career
opportunltles & mentorship you deserve, all while
"~ making a difference every day.

FT, PT & Flexible positions available across Lancaster County. Opportunities
for those W|th HS Diplomas or equivalency, bachelors & masters degrees or

professional license.

A complete medical insurance & benefits package is avallable for those who quallfy Paid Training Prowded’
207 o

Apply today to become part of a company that truly cares about you!

Join our team at: csgonllne org | Together, We Can Do Great Things!
= (CSQis proud to be an EOE supporting Workforce Diversity.
P

e Mental Health Professional

e Mental Health Professional
(LSW, LCSW, LPC, LMFT)

e MH Direct Support Specialists
e Nurse (LPN/RN)

e Peer Mentor

e Program Managers

e Program Supervisors

NOW HIRING! CREW MEMBERS
Up to ¥700

WE OFFER:

$11.50/hour to start
Potential to earn up to
$12.71/hour after six months

Advancement opportunities

Full-time & part-time positions

Medical/Vision/Dental
Must have valid driver’s license

& reliable vehicle.

IN BONUSES
available!

Text APPLYPA

to 555888
to apply today!

Safety+Driven.

Flagger Force is an equal opportunity employer.

2017 class, of those grad-
uates who participated
in hands-on internships,
97 percent had fulltime
job offers prior to gradu-
ation and more than 60
percent stayed with the
company with whom
they interned.

One change Stevens
has seen is how indus-
try has gone about re-
cruiting. Instead of just
attending a career fair
or posting a job they
are using a much more
comprehensive and
combination approach.
Recruiters are actively
participating on campus.
The most recent phe-
nomenon is from com-
panies Grove has never
heard of, companies
reaching out who found
Stevens by googling who
is teaching the skill set
they’re seeking. Most
have been from Penn-
sylvania, but more and
more are out of state.

Each program also has
a vibrant industry advi-
sory committee. Each of
the 19 major technology
programs has an Indus-
try Advisory Council
comprised of represen-
tatives from business, in-
dustry, education, associ-
ations and alumni whose
experience and abilities
represent a cross section
of their industry accord-
ing to Grove.

She explains, “Compa-
nies are committing rep-
resentatives to sit on the

LNP | LANCASTER, PA

ANARNEG

Elly Mashuda
bends some
ductwork in the
metal fabrica-
tion and welding
technology class
at Thaddeus
Stevens College
of Technology.

VINNY TENNIS | STAFF PHOTOGRAPHER

committees which meet
twice a year. Their voices
ensure the curriculum
remains relevant, cur-
rent and what is being
used today. We morph
and adapt to keep up with
industry’s needs. More
and more industries are
partnering on the com-
mittees, not just to have a
say, but to build relation-
ships with faculty and
to have a face in front of
students which is most
important to them.”

The biggest change ac-
cording to Grove is the
“whole idea of how em-
ployers are approaching
recruitment and reten-
tion of highly in demand
skillsets. The Idea of de-
veloping partnerships is
a big part of how they’re
going to change and see
success.”

The committee roles
reachbeyond curriculum
and involvement is en-
couraged in any number
of areas including public
relations, legislative and
leadership activities and
more dependent on the
company’s time.

Stevens is moving for-
ward in other ways as
well. They broke ground
in October on a new fa-
cility, the Greiner Ad-
vanced Manufactur-
ing Center, which will
house the machine tool
and computer aided
technology program,
which although already
increased, will allow it

to double again. Metals
fabrication, welding and
HVAC programs will be
located there as well.

Even with everything
they are doing, they will
already be at capacity in
2018 and are looking for
more ways to expand.
But one thing doesn’t
change. Stevens only
offers programming
in fields that have jobs
with family-sustaining
incomes of $40,000 or
more. If not they won’t
teach a program.

That’s evident in some
of the starting salaries
earned by graduates. Av-
erages over the last three
years in the construc-
tion and manufacturing
clusters are $39,700 and
$42,237  respectively.
And highest starting sal-
aries are seen at $57,400
in Electronic Engineer-
ing, $50,999 in Electro-
Mechanical =~ Technol-
ogy, $50,430 in Electrical
Technology and $49,575
in Metal Fabrication and
Welding Technology as
examples.

Forthe mostpart, these
are salaries earned lo-
cally as the vast majority
come from the five coun-
ties around Lancaster
and stay close to home
after graduation. Raise
them here, educate them
here and keep them here.
Not a bad way to build a
strong industrial base
with deep community
and family ties.

Susquehanna Valley Women's Health Care
We have these positions available at the following locations:

May-Grant Associates

MEDICAL ASSISTANT (FT)

Qualifications include:

* Minimum of six (6) months experience in a medical or professional office setting
e Ability to work in a fast-paced environment ¢ Current certification preferred

Responsibilities include:

DESK SPECIALIST (FT)

¢ Checking patients in and out ® Insurance verifications
e Scheduling appointments ® Answering phones

Work schedules for the above positions are (4) 10-hour days require mornings, afternoons, evenings
and rotating Saturday mornings. Flexibility in work schedule and ability to rotate through satellite

offices are a must.

DESK COORDINATOR (FT)

Responsibilities include, but not limited to:

e Ensures an efficient day-to-day administrative workflow, including staffing adjustments.

¢ Ensures the consistent delivery of patient-centered care and a positive patient experience.

* Provides ongoing supervision to assigned direct reports including delegating
responsibilities and promoting a collaborative effort across the team.

* Proactively investigates, mediates and resolves complaints between staff, staff and patient/
patient families and staff and outside vendors.

Requirements include:

* Proficient computer & communication skills ® Excellent customer service skills
e Ability to work in a fast-paced environment

Work schedule is Monday thru Friday.

ULTRA SONOGRAPHER (PT)

Responsibilities include:

¢ Performing general ultrasound in an 0B-GYN setting.

Selected candidate will need to possess the following qualifications:

¢ Registered by ARDMS

e 2+ years of experience (preferably in an 0B-GYN setting)
¢ Proficient interpersonal skills & PC skills

Work schedule is 5-15 hrs per week including some days, evenings and Sat. morning rotations.

Flexibility is a must.

SVWHC Financial Center

PATIENT AR SPECIALIST

Responsibilities include:

e Verify and monitor patient benefits ® Establish and monitor payment plans ® Payment posting
e Patient Accounts Receivable follow-up ® Charge entry
e Cross-training for other positions within the Billing Department.

BILLING ADMINISTRATIVE SUPPORT

Responsibilities include:

¢ Handle all incoming patient phone calls ¢ Payment posting

* Submission of insurance claims

¢ Data entry ® Provide administrative support to billing team

¢ Cross-training for other positions within the Billing Department

Requirements/skills needed for the above billing positions:
¢ Excellent customer service skills

e Ability to recognize, evaluate and solve problems and correct errors.
¢ Working knowledge of CPT and ICD-10 Codes

¢ Proficient verbal and written communication skills.
¢ 0B/Gyn experience not necessary, but preferred.

Work schedule is Monday thru Friday. These positions are located at our centralized

Financial Service Center in Columbia.

SVWHC offers an excellent benefits package and a professional work
environment. Please send resume (including salary requirements) to:

SVWHC
694 Good Drive ® Suite 112 » Lancaster, PA 17601
Attn: Human Resources or Email to: kris.tomlinson@thesvwhc.com

Selected individuals will be expected to embrace our Core Values & Shared Purpose.
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ABC

Continued from 2

Currently 329 stu-
dents participate, many
recommended by their
employer. The trades
vary — carpentry, elec-
trical, HVAC, plumbing
and sheet metal among
others with the larg-
est registrations in car-
pentry, electrical and
plumbing. Plus a craft
laborer program, an in-
troductory training for
someone who has start-
ed as a job site laborer.
They’ll gain additional
skills that won’t make
them a carpenter, for
instance, but will allow
them to do more than
sweep.

And they don’t cap
programs at a certain
number of spots. It’s
all driven by demand.
If they have enough in-
terest to build another

class, they’ll do so.

Next up is their weld-
ing training. Gradu-
ates of the six-week day
program are certified
as D1.1 structural weld-
ers, intended for those
who have never welded
before. Evening courses
are longer, 12 weeks, and
the next one begins Feb-
ruary 19. Please call Todd
Staub at 717.653.8106 for
information.

The cost is $3,900 and
scholarships are also
available for this craft
based on merit and need
to help defray costs al-
though as Staub puts it,
“We want them to have
some skin in the game.”
As they build the train-
ing schedule for the
next few months they
anticipate alternating
between day and eve-
ning courses to accom-
modate schedules. ABC
Keystone is also looking
to add additional certifi-
cations.

EMPLOYMENT

Finally the association
is working with schools
and guidance counselors
as they develop compre-
hensive and integrated
preK-12 guidance plans
as mandated by PA De-
partment of Education
Chapter 339. As part of
this endeavor Staub is
speaking with students
and counselors about
careers in construction.

This effort goes hand
in hand with their pre-
apprenticeship pro-
gram. While ABC Key-
stone has been teaching
these concepts for many
years in conjunction
with Lancaster County
Career and Technology
Center (LCCTC) there
was a push for the De-
partment of Labor to
recognize, define and
approve standards, ac-
complished in Novem-
ber 2017. Staub says they
are working towards re-
ceiving formal program
approval which will al-

ENGER

The

Be part of a growing and
dynamic agri-business team!

Due to continued growth, The Wenger Group seeks outstanding
talent for the following:

Mill Operators

Night Shift Feed Truck Drivers

Activity-based pay. Home daily!

Ingredient Buyer — Nutrify

low them to work with
school districts and oth-
er organizations in this
capacity.

They view this pro-
gram as an entry point
and that working with
community partners
such as workforce in-
vestmentboards, private
and charter schools, In-
termediate Units or Al-
ternate Education pro-
grams, who are better at
identifying appropriate
candidates, will ulti-
mately prove more suc-
cessful for individuals.
The reasoning they’re
looking to funnel folks
into pre-apprenticeship
first, according to Staub,
is to show them what it’s
like to work in the indus-
try and the skills they
will need.

One of the advan-
tages is that credit from
completion of the pre-
apprenticeship program
will be applied to a for-
mal apprenticeship. In
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fact the curriculum is
the very first level of a
first year apprenticeship
course developed by
the National Center for
Construction Education
& Research (NCCER)
which develops stan-
dardized courses and
portable credentials.
Called Core it teaches
the basic skills to be suc-
cessful - math, blueprint
reading, hand and power
tools and is not trade
specific. Graduates will
receive a NCCER cre-
dential as well as any
specific industry cre-
dential earned through
the program such as
forklift, scissor lift or
CPR training,
Enrollment was up
about ten percent this
past year and Staub an-
ticipates more this year
as demand and interest
are increasing. Contrac-
tors are looking for the
association to do even
more to help fill the

pipeline for them. ABC
Keystone wants to work
with community part-
ners and organizations
to identify people inter-
ested in construction
industry careers and to
provide a path.

Staub offers some ad-
vice. “If construction
is something you think
you may be interested
in, talk to your guidance
counselor. If youre out
of school, when looking
for a job, interview that
potential employer. Ask
if they have apprentic-
es, if you'd be given the
ability to attend a pro-
gram and if they would
provide training for
you. Understand that
professional trades are
a career path and as pro-
fessionals they will con-
tinue to receive training
to expand their skills
throughout their career,
not unlike auto mechan-
ics or healthcare profes-
sionals.”

ARE YOU SERVICE DRIVEN, FRIENDLY, HONEST AND
ABLE TO WORK IN A FAST-PACED ENVIRONMENT?

IF SO YOUR...

OPERATIONS LEADER

is awaiting!

One of the key components to the long term success of Royal Farms is our
associates. Do you want to be part of our ROYAL team? We are seeking the following
candidates for our stores in the Lancaster and surrounding areas. Full and part-time

opportunities available--all shifts. Are you the next ingredient to our recipe of success?

ROYAL benefits

Billing Administrator — Finance
Cost Accountant — Finance
Human Resource Coordinator

We offer:

 Competitive compensation

. Steady work in a growing company

- o Full benefit package after 30 days including medical, dental, vision,
life, disability, paid time off, profit sharing/401(k) plan, meat bonus
and more!

Join a trusted company where you are a valued team member!

For more information on these opportunities and to apply, visit
www.thewengergroup.com
Email: hr@thewengergroup.com
Ph: 800-692-6008

Our Royal Benefits include the following:

® 9 & B

401K Health Paid Holiday
Insurance Vacation Pay

B G

Employee Employee
Discount Referral Bonus

SENIOR DISTRICT LEADER

DISTRICT LEADER

STORE LEADER

ASSISTANT STORE LEADER

CUSTOMER SERVICE AND FOOD
SERVICE LEADER
Incentives
CUSTOMER SERVICE AND FOOD
SERVICE ASSOCIATE

To schedule your interview call 410.274.2356
For more information and to apply, please visit www.royalfarms.com

NORDSTROM

Nordstrom.com Fulfillment Center
0 Distribution Dr. (1200 Zeager Rd. if using GPS)

Now HirlNg!
Core (Non-seasonal posiTions)
FulFillment CenTeER PROCESSORS

2Nd & 7rd shifr

Fulfillment Center Processors collecTively
FulFill customers’ online orders. There Are
several deparTments Throughout the facility
who receive, stock, pick, pack, ship, and
PROCESS CUSTOMER RETURNS.

EArN up 10 $18.6%/hour!

onliNEFAICAREERSEINORA SEROMECOM
Noubers Z262551

Contact us directly with aNy ouesTions!
269rcTG@NORdSTROM.COM

NIBHAFD

Nordstrom is AN EQuAl OppORTUNITY EMPplOYER

Appliance Technician
3-5 years experience * Ability to diagnose & repair problems
Delivery Driver
Ability to install appliances + Good communication skills
Must be able to lift 50lbs. or more * 3-5 years experience

Sales Representatives
. 3-5 years experience
O s AMLLITP b Online Sales/Advertising
ééy 2 Representative

3-5 years experience

Bookkeeper

3-5 years experience.
Must know Quick Books

Business Manager

3-5 years of Management Experience

(N

All of our team members help us create an excellent customer
experience and are passionate about customer service.

APPLIANCE INC.

amil Owne Sincel 976

Qualified applicants can send their resume to
Dolores@kaappliance.com

Now Hiring....
Civil
Engineer

32 Mount Joy Street

Mount Joy, PA 17552

Ph- (717) 653-5308
www.dcgohn.com
info@dcgohn.com

Associates, Inc.

Surveyors - Engineers - Landscape Architects

Applicant to hold a Bachelor's Degree in Civil Engineering. E.I.T. certification preferred.

Minimum Requirements: 2-3 years Civil Engineering experience. Strong background in civil/site
desigmﬁxperience with AutoCAD Civil 3D and/or Carlson Survey/Civil and VTPSUHM. Attention to
detail and strong communication skills are necessary. Successful candidate MUST be client focused.

Educationéperiencgih_\: Site grading, erosion control, NPDES permits, storm water
managemént agd storm dra‘i'hage design, subdivision and land development plans, roadway design,
sanitary sewe?lgn SALDO requirements and Zoning.

Preferred Qualifications: B.S: degree in civil engineering. E.I. T. certification or the ability to obtain
certification within two 2 yeas of hire. We offer the opportunity to work with others under the
supervision of profes;_é_' Is of different disciplines dn'§mall, short term projects as well as larger,
more complex projeets " I_ !

~supplemental |nsuravice direct deposit, credit union memb"sshlp and-employer matching retirement
plan are made avarlable We provide a comfortable working space in a aII office environment. D.C.
Gohn Assocnates ‘Inc. is an equal opportunity employer e

’P/ease Subm/z‘ Resumes to /nfo@dcgo/m com

Competitive salaryl/! flﬁér‘é—oﬁ‘gedFuleeneflt packa\gé |nclu§g{:valth insurance, AFLAC
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Training

Continued from 1
workforce needs. This is
where apprenticeships
and on-the-job training,
possibly supplemented
by online education,
come in.

Pennsylvania created
the Apprenticeship and
Training Office in March
2016 with acommitment
to raise the number of
apprentices, expand op-
portunities into non-
traditional  industries
and educate the public.
Results are already be-
ing seen. In 19 months
the total number of Reg-
istered Apprentices has
grown by over 1,700 to in
excess of 15,000

What exactly is an ap-
prenticeship? Programs
sponsored by an employ-
er, employer or labor
groups or employer asso-
ciations for qualified in-
dividuals atleast 16 years
of age with specified

classroom and on-the-
job training that results
in certification. Since the
programs are formalized
registered apprentices
secure a credential that
is portable nationally.
One of the beautiful as-
pects of these programs
is that wages are earned
from day one in an “earn
and learn” model. As
employees, apprentices
are paid a percentage of
a journey worker’s sal-
ary that increases as they
move through the pro-
gram and acquire greater
education and skills.
Adults, displaced
workers and youth can
take advantage as a way
to develop highly sought
after skills and build the
potential for a produc-
tive career.
Apprenticeships, in
the main, are collabora-
tions among business
partners, educational
institutions, industry or-
ganizations, workforce
systems and other com-

EMPLOYMENT

munity organizations
that identify labor mar-
ket demands and needs
for particular skills.

Attherecent Lancaster
County Workforce Sum-
mit Eric Ramsey, direc-
tor of PA’s Apprentice-
ship and Training Office,
said that Pennsylvania
has 750 programs with
15,000 apprentices rank-
ing us within the top 10
in the US. Right now over
1,000 occupations are
recognized as “appren-
ticeable”, everything
from butcher to brick-
layer, floral designer to
machinist, stonemason
to welder.

The structured com-
bination of work expe-
rience and classroom
education creates a
highly-trained skilled in-
dividual. Most programs
are four years, but can
be as short as one year
or as long as six. Each
requires a minimum of
2,000 hours of on-the-
job training and a mini-

Penn Manor School District, one of the
largest districts in Lancaster County,
known for its academic excellence, with
an enrollment of about 5,200 students,
has the following openings:

Locations available:
Penn Manor High School-2:30 p.m.-11:00 p.m.
Manor Middle School/Hambright- Hours-2:00 p.m.-10:30 p.m.
Marticville Middle School- Hours-2:30 p.m.-11:00 p.m.

Enrollment Related Aides O tuniti

Health Room Nurse

Education & Experience

High school diploma or equivalent.
Valid PA Licensed Practical Nurse (LPN) License
Valid PA Registered Nurse (RN) License
Recent nursing experience, within one year of application preferred.
Previous experience providing LPN services to students in a K-12 school

environment is preferred.

Food Service Workers - Substitut
Substitutes Nurses (PRN)
Come see us at the Salvation Army Career Fair on January 24th!

For more information, job requirements and how to
apply please visit: www.pennmanor.net/employment

The Penn Manor School District is an Equal Opportunity employer. EOE

just Right.

RIGHT PRODUCTS
RIGHT PACKAGING
RIGHT PARTNER™

mum of 144 hours of
classroom instruction
for each 2,000 hours of
hands-on work. Not all
instruction must be in
a daytime class either.
Programs may offer eve-
ning classes or even on-
line learning.

One way to locate ap-
prenticeships is through
the CareerOneStop.org
website. Enter a key-
word and location, and
the site will return a list
of registered employer
sponsors although there
is no guarantee that a
current opening exists.
Another site that returns
similar information is
mynextmove.org, this
site you scroll through a
list of occupation titles
and click on the regis-
tered apprentice logo
next to the one you'd like
to review.

On-the-job training is
less formal and not regu-
lated or registered as ap-
prenticeships are. Train-
ing takes place after the

LNP | LANCASTER, PA

employee has been hired
and is up to the employ-
er to organize. Many
workers acquire or in-
crease their competen-
cy through on-the-job
training which includes
long-, moderate- and
short-term training.
The various levels of
on-the-job training are
defined as long-term,
more than 12 months;
moderate-term, more
than one month and up
to 12 months and short-
term, one month or less.
One potential hurdle is
the difficulty that may be
encountered when ap-
plying for jobs without
certain skills.

More and more third
party education provid-
ers are jumping into the
online education pool
offering free or low cost
courses. One such pro-
vider, available free to
Lancaster County resi-
dents, is Metrix Learn-
ing. For information and
to sign up visit skillupa-

merica.org. Job seekers
and those already in the
workforce can benefit by
adding skills and educa-
tion to their resumes,
and increasingly em-
ployers are accepting
credentials and -certifi-
cations to help fill their
talent gaps. Using these
self-directed sources is a
smart way to avoid debt
and expand your skill
sets.

Each type of training
has pros and cons, but
no matter which path-
way, everyone benefits.
Businesses gain a well-
trained workforce and
potential long-term
employees. Educators
create new pathways to
achievement and indus-
try relationships that
better aid them guiding
and placing students.
Most of all participants
have a conduit to suc-
cess and a secure future
in a job that usually pays
higher wages.

BEST PLACES

Information Systems Engineer 11
Injection Molding Engineer Il
Manufacturing Supervisor

Contract manufacturing of medical devices for leading medical

and pharmaceutical companies working with small parts, tight
tolerances and extreme attention to precision in a culture that values
Accountability, Communications and Trust as much as Knowledge,
Experience and a Desire to do your Best for our customers.

to work in

EOQE/M/F/D/V Must be Non-Smoker

PRECISION

PR

We Need More Great People to be on Our Great Team

View our current job openings online at www.precmed.com
Precision Medical Products
44 Denver Road, Denver, PA 17517

advanced food products lic
NEW HOLLAND, PA

AFP advanced food products llc, is a premier food manufacturer of cheese sauces and pudding located in New
Holland, Lancaster County. Due to expansion, we have immediate openings for:

PACKAGING -2ND SHIFT
Hours are Monday through Friday 3:30 PM to 12:00 AM. Must be capabile of lifting between 60 and 100 Ibs and
walking and lifting continuously. A strong knowledge of weights and measures and detailed and accurate record
keeping is required. Tow motor experience preferred.

SANITATION - 3RD SHIFT
Hours are Monday through Friday 11:00 PM to 7:30 AM. Must be capable of lifting 50 to 70 lbs on a frequent basis
and lift/maneuver up to 100 Ibs. Duties include: tear down, clean, and reassemble pumps; foam and clean entire
room and equipment; and cleaning of systems and tanks.

MAINTENANCE TECHNICIAN - 2ND SHIFT

Hours are Monday through Friday 3:30 PM to 12:00 AM. Must be experienced with electrical and mechanical
installations plus troubleshooting and repairs.

ASSISTANT PROGRAMMER/TECHNICIAN

Responsibilities will involve maintaining, repairing, and programming PLC and motion control systems. Experience
with Allen Bradley or Modicon logic controllers a plus. Must possess an understanding of general mechanics and
troubleshooting and enjoy working in a team environment

All positions would require some overtime and weekend work. We offer a very competitive wage and benefits package, including immediate enroliment in medical/
dental benefits and 401k on the first day of employment. Starting pay is commensurate with experience. Too apply, please visit our website at www.afplic.com, click on
Careers, and then click on New Holland Plant.

AFP advanced food products lic

www.afplic.com ¢ EOE
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