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MentorMT Initiative
Mentor Information



The MentorMT initiative addresses Montana’s critical rural teacher shortage by providing expert mentoring for classroom teachers who lack full preparation and/or a teaching license. MentorMT offers grade-level and subject-area mentoring for underprepared teachers, building skills for teachers who have a limited foundation in effective pedagogy for the grade level or content area where they are currently assigned. Underprepared teachers who enroll in MentorMT will benefit from a vibrant professional learning community that features one-to-one mentoring from an experienced educator. We are now recruiting and training experienced Montana educators to  provide mentoring, instructional guidance, and curricular support for this audience. Are you interested in becoming a mentor?

Ready to apply? Link to the application here: https://tinyurl.com/MentorMTapp

New and underprepared teachers must simultaneously negotiate the complexities of teaching, the culture of a school system, and the process of integrating into the local community. Mentors can help by providing content-focused expertise and promoting best practices. Mentors draw upon knowledge and experience to offer encouragement, empathy, and an objective perspective within a trustworthy relationship. Mentoring is an investment in success for Montana’s rural teachers and schools!
Mentor Training Schedule
February 21 – March 20, 2022

Online Mentor Training
(12-16 hours total across 3 weeks)

Virtual Mentor Meetings
(4 hours of real-time meetings)

“Book Club” Reading Assignments
(2-3 hours of independent reading)

Earn 20 OPI renewal units


What are the benefits of MentorMT mentorship?
1. Earn $500 for training plus up to $3000 for mentoring
2. Gain leadership/mentoring skills (with OPI renewal units)
3. Inspire and support a new teacher with your expertise
4. Build new networks to counter professional isolation
5. Contribute to retaining essential Montana teachers
6. Stimulate and strengthen your own practice

What is expected of an MentorMT mentor?
1. Mentors complete training via OPI’s Teacher Hub to:
a. Navigate MentorMT’s online mentoring environment
b. Develop mentoring and communication skills
c. Learn to use MentorMT reporting and resources
2. Mentors build personal, supportive relationships with mentees to: 
a. Maintain consistent contact via virtual meetings, phone, email, and other means
b. Help mentees discover and take advantage of existing networks and resources
c. Monitor mentee well-being; submit biweekly updates and report concerns
3. Mentors participate in MentorMT’s online mentoring/induction program by:
a. Contributing to an ongoing mentor-mentee virtual community 
b. Completing “Partners in Practice” activities each semester
c. Attending a summer MentorMT retreat if possible

How are MentorMT mentors compensated?
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	Time Period
	Primary Activity
	Compensation

	Feb-Mar 2022
	Mentor Training
	$500 Training

	Mar-May 2022
Summer 2022
	1-to-1 Mentoring
Summer Co-Plan
	$500 Mentoring
$500 Co-Planning

	Fall 2022
	1-to-1 Mentoring
Reporting
	$750 Mentoring
$250 Reporting

	Spring 2023
	1-to-1 Mentoring
Reporting
	$750 Mentoring
$250 Reporting



Who is the ideal MentorMT mentor? 
· MentorMT mentors are active or eligible retired Montana K-12 teachers with:
· a minimum of three years full-time classroom teaching experience
· demonstrated expertise in content and pedagogy within a grade band
· experience with and empathy toward rural education issues and concerns
· MentorMT mentors are qualified to help their mentees:
· implement research-supported instructional practices
· deepen grade-level and subject-area content knowledge
· incorporate strategies that promote equitable learning
· navigate the complexities of teaching and school culture

Preferred expertise also includes managing the learning environment, engaging with parents and the community, meeting Indian Education for All goals, and integrating social-emotional teaching strategies.Online applications are due by midnight Sunday, January 30, 2022
Selected mentors will be notified by midnight Tuesday, February 15, 2022

· MentorMT anticipates training 50 mentors in Spring 2022. Those not selected this spring may be considered for a second training in Summer 2022 if funds allow.
· Selection criteria include subject-area and grade-band compatibility, geographic location, teaching experience/context, and applicant responses.
· Mentor-mentee pairing will be ongoing through February. A mentor may receive training but not be paired with a mentee if selection criteria do not match.
· The partnership between mentor and mentee extends from March 2022 through AY 2022-2023.

Ready to apply? Link to the application here:
https://tinyurl.com/MentorMTapp 


 Questions? Contact Jennifer Luebeck, Montana State University
Email jennifer.luebeck@montana.edu or call (406) 994-5341

MentorMT is a component of the ASPIRE project, provided through the Montana State University Center for Research on Rural Education and funded by Margaret A. Cargill Philanthropies
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