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Salary is just one 
component of the package 
that businesses may offer 
their employees. Though 
salary is important, an 
honest comparison of 
companies can benefit from 
a look at the larger picture 
— and that includes an 
analysis of what companies 
offer in addition to financial 
compensation.

Some people feel that 
certain perks outrank 
salary on their professional 
priority list. The Society of 
Human Resource Manage-
ment indicates 92 percent 
of employees feel employ-
ment benefits are important 
for overall job satisfaction. 
They’re also a driving factor 
when candidates read job 
postings.

Certain benefits are 
standard offerings, while 
others take perks a step 
further. The following are 
some of the benefits job 
seekers may encounter in 
job listings and during the 
interview process.

• Health insurance: 
Offering health insurance is 
mandatory in certain areas, 
while in others it is up to 
the employer. Insurance 
costs may be taken care 
of by an employer, while 
in most cases employees 
have a portion of those 
costs deducted from their 

paychecks. Health benefits 
also may be extended to 
employees’ family members. 
Large organizations may 
allow employees to choose 
their health insurance 
provider, while small firms 
may only contract with one 
company.

• Flexible health 
spending account: A health 
care spending account, 
sometimes called a health 
savings account, enables 
employees to set aside a 
portion of their incomes 
before taxes are deducted. 
That money can be used for 
qualified health purchases. 
Employees submit 
receipts for these health 

needs, which can include 
copayments, over-the-
counter medications, 
sanitary products, or first 
aid equipment, and then 
get reimbursed up to the 
amount they had deducted 
for the year. HSAs are one 
way to reduce tax burden.

• Paid time off: Often 
referred to as “PTO,” this 
is a benefit that enables 
employees to schedule 
personal days off from work. 
Typically, PTO accrues each 
pay period by a set number 
of hours. PTO may occur in 
place of or in conjunction 
with separate vacation time. 
PTO can be a negotiating 
point with prospective 

employers who do not 
have wiggle room on salary 
offerings.

• Life insurance: Many 
employers contract with life 
insurance companies to offer 
their employees discounted 
rates on life insurance 
premiums. Employees 
typically pay these costs out 
of pocket, but the employer 
facilitates the relationship 
with the insurance broker.

• Retirement savings: 
Employers may offer 
pensions or other retire-
ment savings plans such as 
401(k) and 403(b) accounts. 
Employees contribute a 
percentage of their salaries 
and employers may make 
matching or discretionary 
contributions as well.

• Flex scheduling/

remote work: Many 
employers recognize the 
advantage of allowing 
employees to work from 
home all or a portion of 
the week. An alternate 
work schedule also may be 
offered to help employees. 
With an alternate work 
schedule, employees may 
eschew the traditional 9 to 
5 schedule for an 8 to 4 
or even 11 to 7 schedule. 
Flexibility is something 
employees covet, as it can 
help them achieve a work/
life balance.

These are just some of 
the benefits professionals 
can consider as they search 
for a new job. Additional 
benefits include bonuses, 
stock options and tuition 
reimbursement. 

Common workplace benefits
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Vestil in the industry…
Vestil Manufacturing 
Company is an industry 
leader in the production 
and distribution of material 
handling equipment.

We feature over 1,000 
different product lines, 
many of which are in stock 
and ready for immediate 
shipment. We stand 
behind our products with 
experts that listen to our 

customers in order to find 
the best possible solution 
for their application. We 
are continually delivering 
value to the industry by 
engineering new designs 
and products that increase 
productivity, improve 
workplace ergonomics, 
and decrease worker 
injury. Vestil products 
are manufactured by 

utilizing a state-of-the-art 
machine shop, 3 Trumpf 
and 1 Mazak sheet metal 
lasers, Mazak tube laser, 
BLM tube laser, over 
100 steel and aluminum 
MIG welders, 6 robotic 
welders, Messer CNC 
double-headed plasma 
cutting center with bevel 
cutting capabilities, 
Messer CNC plasma 

table, Schroeder dual 
direction steel sheet metal 
folder, 6 press brakes, 
2 Accurshear shears, 
2 Haas CNC lathes, 
3 Haas CNC machine 
centers, 4 Behringer CNC 
band saws, 2 CNC pipe 
benders, automated small 
package shipping line, and 
a standalone warehouse 
management system.

Vestil in the community…
Vestil also prides itself 
on providing the best 
possible employee 
experience! We’re proud 
of our amazing team 
of specialists that have 
worked through the 
uncertainty of the last 
few years to bring us to 
our highest sales volume 
in history! The diversity 

of our product line is no 
match for the diversity of 
our workforce. We employ 
welders, machinists, 
maintenance specialists, 
fork truck operators, 
painters, powder coaters, 
assemblers, packagers, 
shippers, IT specialists, 
over 30 engineers, 
customer service 

representatives, AND 
MORE! Our compensation 
and benefits packages are 
top-of-the-line as is our 
safety program.

Our team represents 
communities from Indiana, 
Ohio, and Michigan and 
Vestil is proud to support 
non-profit organizations 
and events throughout 

those areas.

If you’re looking for a 
product to improve safety 
and efficiency in your 
workplace, we’ve got 
it! If you’re looking for 
one of the highest-rated 
workplaces in northeast 
Indiana, we’ve got that 
too!



4      Salute To Industry      kpcnews.com •  ©KPC Media 	 August 31, 2024

WorkersWorld_171954
1/2 page Ad/1/2 page editorial
Salute to Industry 8-31-24
#13 michele

sml
4 color

SERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARSSERVING NORTHEAST INDIANA FOR 56 YEARS

Proudly Serving Over 75 Industries
in the Tri-State Area.

Worker’s World
240 S. Broadway St., Butler, IN 46721

1.800.811.7431 • 260.868.2800
New Hours!

Mon.-Fri. 9 AM-6 PM • Sat. 9 AM-3 PM

Visit us online 24/7 at
www.workersworld.com

We are proud to offer the 
area’s most knowledgeable
service for your safety shoes
& work clothing.
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An ethnically and culturally diverse workplace 

can benefit companies in various ways, including 
increasing profitability. According to a May 2020 
report from McKinsey & Company, firms in 
the top quartile of ethnic and cultural diversity 
outperformed those in the fourth quartile by 
36 percent in terms of profitability in 2019. 

The McKinsey analysis also found that gender 
diversity on executive teams can benefit firms’ 
profits. In fact, the analysis found that companies 
in the top quartile of gender diversity on 
executive teams were 25 percent more likely to 
experience above-average profitability than peer 
companies in the fourth quartile. These findings 
could be especially useful in the months and 

years ahead, a period many economic forecasters 
are predicting could be marked by significant 
turbulence. The McKinsey report indicated that 
ample evidence exists to suggest diverse and 
inclusive companies are likely to make better, 
bolder decisions in times of crisis, potentially 
setting up such firms for success in potentially 
turbulent times.

Did you know?

BY METRO CREATIVE CONNECTION
The job market can be unpredict-

able. Though reports on jobs suggest 
the market is now flooded with 
openings, working professionals 
looking to change careers or switch 
firms know the reality of modern job 
hunting is no walk in the park.

Reports indicate that there was 
an average of one opening for every 
two applicants on the professional 
social networking site LinkedIn at 
the onset of summer 2023. Profes-
sionals also are contending with 
a job market in which firms that 
hurried to hire applicants during 
the pandemic are now being 
more deliberate with their hiring 
process, sometimes interviewing 
candidates as many as six times 
before concluding the process. In 
addition, a 2023 survey from TIME/
Harris Poll found that 52 percent of 
applicants with a bachelor’s degree 
or higher completed an interview 
process without receiving a job offer.

There’s no denying the difficulty 
professionals seeking new jobs 
face when they begin their search. 
Though there’s no guarantee the 
right opportunity will come along 
quickly, professionals can update 
their resumes in three notable ways 
to increase the chances their applica-
tions are seen.

1. Write a new summary.
The professional resources 

experts at Indeed recommend 
individuals write a new summary 
of their work history that reflects 
their qualifications for any job they 
intend to apply for. Consider past 
accomplishments, tasks and respon-
sibilities that are applicable to each 
opening and emphasize those in the 
summary. For example, individuals 
aspiring to move up to management 

level can emphasize past experiences 
in which they took on a supervisory 
role to complete a project.

2. Include important 
keywords.

The frustration many modern 
professionals feel when looking for 
new opportunities may stem from 
how easy it can be to apply for a job 
but never hear back. Indeed notes 
that many hiring managers utilize 
applicant tracking system (ATS) 
software when considering applica-
tions. Such programs scan resumes 
for predetermined keywords, 

discarding applications that do not 
include them. Reading each listing 
carefully can shed light on which 
keywords to include, as the right 
terms tend to be right there in the 
job description. Indeed also advises 
mentioning the company’s name and 
exact position title in the summary 
statement or career objective section.

3. Don’t forget the person  
who will read your resume.

Though ATS software plays an 
integral role in modern hiring, 
eventually a human being will see 
the resume if it gets past the ATS 

portion of the vetting process. Before 
submitting a resume, read it several 
times to ensure it reflects your 
accomplishments, talents and aspira-
tions and not just the keywords 
that will get the document seen by 
human eyeballs. Numerous resumes 
will get past the ATS software, so it’s 
imperative that the resume illustrates 
a candidate’s qualifications and 
talents.

Modern job seeking is time-con-
suming and often frustrating. 
Getting past the vetting process 
involves updating a resume so 
applicants can use the modern 
hiring process to their advantage.

3 tips to to update a resume to align 
with the modern job market

METRO CREATIVE CONNECTION
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NOBLE COUNTY DISPOSAL
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Noble County 
Disposal, Inc. provides 
a variety of waste 
disposal solutions 
to homeowners and 
businesses in Noble 
County and surrounding 
area. Best known for 
our flexibility in meeting 
needs of each individual 
customer, you’ll have 
peace of mind knowing 
that your waste is being 
disposed of quickly and 
professionally.

Noble County Disposal, 
Inc has built business 

by giving reliable 
service at reasonable 
prices. We remain 
family owned and 
operated. Call us 
today and put our 

proven track record of 
customer satisfaction to 
work for you. Whether 
you need daily service 
or a one time clean up, 
we are here to satisfy 

your waste disposal 
needs.

For residential 
customers, we offer 
different NCD tote 
options for weekly 
service, and even 
special pick up for large 
items. We offer 3, 4 and 
6yd clean up containers 
smaller for remodeling 
and roofing jobs or just 
cleaning up around the 
house.

Serving the waste disposal needs  
of Northeast Indiana Since 1972!
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Earn cash back for energy effi ciency 
through Noble REMC program

We do things a little 
differently at Noble REMC. 
As your local electric 
cooperative, we’re not 
out to make a profi t—our 
goal is to ensure all our 
members have access to 
reliable, affordable energy. 

And through the Power 
Moves program, we 
provide the resources to 
help you make the most of 
that energy.

We know that keeping an 
eye on your profi ts, as well 
as your expenses, is how 
you thrive in business. 
Noble REMC can help you 
save money by saving 

energy, and we offer 
rebates and incentives for 
the effi ciency upgrades 
you make to your facilities. 

Replacing fl uorescent 
lights with LEDs? We have 
a rebate for that.

Installing variable 
frequency drives or 
upgrading your VFD-
controlled air compressor? 

You can earn money on 
those too.

These savings aren’t just 
for farms and businesses 
that have already been 
built. We have rebates 
for new construction 
as well. That means 
opportunities to save up 
front and savings over the           
lifetime of your facility. 

Noble REMC was built 
by our community to 
serve our community, and 
Power Moves is another 
way in which we put our 
money where our mouth 
is. Energy effi ciency 
benefi ts us all. It helps us 
in our mission to continue 
ensuring reliability, while 
also saving you, our 
member, money—now and 
in the future.

For more information on 
our Power Moves program, 
visit nobleremc.com/
rebates, or call our offi ce at 
800-933-7362 and speak 
to our energy advisor 
about your options.
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A report from the 
International Monetary 
Fund in the summer of 
2023 indicated that a new 
challenge awaits the world in 
the coming years. The global 
population increased by one 
billion people between 2010 
and 2022. That remark-
able increase saw the world 
surpass the eight billion 
people mark in November 
of 2022.

Despite a sharp increase 
in the global population 
in such a short period of 
time, the IMF asserts that 
the population boom is 
not the most formidable 
demographic challenge 
facing the world. The IMF 
defines population aging 
as the most formidable 
challenge. Widely referred 
to as the “silver tsunami,” a 
term credited to the AARP, 
the increase in the number 
of individuals age 65 and 
older could lead to some 
unique changes in countries 
across the globe.

• Increased recreation 
spending: Sixty-five has 
traditionally been viewed 
as retirement age, and that 
remains an unofficial bar 
for individuals living in 
countries like the United 
States that have increased 
their official retirement 
age. Though an uptick in 
the aging population is 
often framed in terms of 
the challenges countries 
will face, that increase 
also could present some 
opportunities. For example, 
a recent AARP Longevity 
Economy Outlook report 

noted that people 50 and 
older account for the most 
spending on recreation and 
culture of any demographic. 
That could prove beneficial 
to businesses and regions 
that cater to consumers 
interested in recreation.

• Employment opportu-
nities: The AARP also 
noted the role the 50 and 
older population plays in 
supporting jobs. In 2020, 
the demographic of people 

50 and older supported 
roughly one-third of the 
world’s jobs and generated 
$23 trillion in labor income 
with its spending on goods 
and services. Estimates 
from the AARP indicate that 
individuals age 50 and older 
will support 1.5 billion jobs 
across the globe by 2050. 
The labor income impact by 
then will more than double 
to $53 billion.

• Employment 

challenges: Though the 
silver tsunami could help 
to maintain existing jobs 
and create plenty of new 
ones, employers might 
find it difficult to fill 
those positions. As more 
of the global population 
reaches retirement age, 
it bears noting that more 
workers will retire. Deloitte 
and the Manufacturing 
Institute note that the 
manufacturing sector will 

need to fill 2.5 million 
job openings related to 
retirements between 2020 
and 2030. That could 
prove a sizable challenge, 
as the aging population is 
increasing at a time when 
the young population is 
decreasing.

The aging population is 
increasing, which could lead 
to a number of opportuni-
ties and challenges in the 
decades to come.

Changes that could arise  
from the ‘silver tsunami’

METRO CREATIVE CONNECTION
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Shifting consumer demands pose a challenge 

for any industry, including the agricultural 
sector. Farmers who want to ensure they’re in 
the best position to meet consumer demands 
in the coming decades may be happy to learn 
that an aging population figures to work in the 

agricultural sector’s favor. The Economic Research 
Service with the U.S. Department of Agriculture 
notes that individuals over age 65 are expected 
to make up a greater percentage of the overall 
population in the years to come. That should, 
the ERS notes, benefit farmers, as older individ-
uals tend to be more health-conscious with their 

eating habits than younger generations. The same 
trend will likely play out in Canada, where Statis-
tics Canada estimates the percentage of individ-
uals age 65 and older will increase to 22.5 by 
2030, marking a nearly 10 percent increase since 
2010, when just 14.1 percent of Canadians were 
65 or older.

Did you know?
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We are the nation’s leading 
manufacturer of fiberglass and 
steel exterior door systems, and 
we are the most preferred brand 
of entry doors among building 
professionals.* Our attention to 
detail in styling, including our 
glass innovations, have brought 
improved curb appeal and value 
to our customers’ homes, and the 
security and durability features 
built into every Therma-Tru 
door brings home comfort and 
security. *Brand Use Study, 2021 
Builder magazine.

1962 – 1984

Our roots go back to 1962 when 
David Welles, a retired Owens 
Corning executive, purchased 
a bankrupt building supply 
company in Toledo, Ohio. In 
1983, the company launched 
its Fiber-Classic style, the first 
fiberglass door on the market, 
creating a product never seen 

before: An entryway door that 
looked as beautiful as wood but 
with exceptional performance.

1985 – 2002

In 1985, we opened a 60,000 
square-foot plant in Butler, 
Indiana. Within 10 years, we 
developed and introduced the 
Classic-Craft fiberglass door, 
followed a few years later by our 
Smooth-Star collection. In 2000, 
we patented our full door system.

2003 – 2016

In 2003, Therma-Tru became 
part of the Fortune Brands 
Home & Security family. And 
in September 2009, Therma-
Tru and Fypon — the brand 
name leader in the urethane 
millwork — merged to bring 
their complementary products 
to market together. To meet the 
evolving expectations of our 

customers, we introduced our 
DoorWays App in 2015 to help 
homeowners visualize new doors 
on their own homes.

Today

Our legacy of innovation 
continues with an investment 
in our new Innovation Center, 
which opened in early 2018. 
Located in Monclova, Ohio, 
just minutes from our corporate 
headquarters, the Innovation 
Center is a 30,000-square-foot 
facility that houses our Research 
and Development and Product 
Management teams.

In early 2020 Therma-Tru doors 
hit a milestone of our 70th million 
door coming off the line. We 
are proud of our teams and 
customers who helped make this 
possible. We look forward to the 
next 70 million. Keep up the great 
work team! 

BEFORE BEFORE BEFOREAFTER AFTER AFTER
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