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2024 - 2025 Cell Phone Procedures 
● Over the past several years we’ve heard from multiple stakeholders, internally and 

externally, that cell phones are causing a distraction to the learning environment. 
● While technology is extremely beneficial to the access of resources and materials, 

having personal devices provides unlimited access to non-educational sites for our 
scholars. Columbia Public Schools has invested in 1:1 technology for all scholars 
within our district; our students benefit greatly from access to these educational 
tools. 

● It is our desire to provide a clear, consistent cell phone and smart device protocols in 
our secondary learning environments. With the full support of all respective high 
school and middle school principals we are recommending the following procedures 
during the 2024-2025 school year: → 
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Communication 
We’ve had the opportunity to share this information with the following 
stakeholders:
- District Leadership 
- Middle School Student Advisory Council (two rounds of feedback)
- High School Student Advisory Council (two rounds of feedback)
- Secondary Teacher Advisory Council 

To Do:
- Provide clear communication to Secondary Families 
- Establish clear school based expectations with building leaders &

secondary staff 



Building Level Communication 
● End of Year & Beginning Year Communication of 

Expectations  
● Summer newsletters
● Weekly S’Mores (or building newsletters)
● Front Loaded on school website
● Building and classroom signage 
● School Leadership Teams and/or School Staff summer 

meetings
● Agenda item in back to school Faculty agenda 



District Level Communication 

● District Newsletters/Smores 
● Registration emails
● KFRU radio 
● Front Loaded on district website



Consequences
Establish clear school based expectations with building leaders & secondary staff 



Consequences
Establish clear school based expectations with building leaders & secondary staff 



Consequences



Q & A 


