
ORDINANCE 2020-__ 
  

AN ORDINANCE AGAINST DISCRIMINATION IN EMPLOYMENT, HOUSING, PUBLIC 
ACCOMMODATIONS, AND PUBLIC SERVICES 

  
WHEREAS, the Village of Gambier (“Village”) desires to promote the public health, safety, and 

general welfare of the Village and citizens in the Village; 
  

WHEREAS, it is the intent of the Village that no individual be denied equal protection of the 
laws, nor shall an individual be denied the enjoyment of his or her civil rights or be discriminated against 
because of age, color, disability, education, familial status, gender expression, gender identity, marital 
status, national origin, race, religion, sex, or sexual orientation; 
  
   NOW, THEREFORE, the Council of the Village of Gambier, Ohio ordains as follows: 
  
SECTION 1. Definitions. 
 
As used in this Ordinance, the following words and phrases have the following meanings: 
  
a.   Discrimination or discriminate shall mean, without limitation, any act based in whole or in part 
on real or perceived age, color, disability, education, familial status, gender identity or expression, marital 
status, national origin, race, religion, sex, or sexual orientation that results in the unequal treatment or 
separation of any person, or denies, prevents, limits, or adversely affects the benefits or enjoyment of any 
person of employment, ownership or occupancy of real property, public accommodations, or public 
services. 
 
b.   Sexual orientation shall mean real or perceived heterosexuality, bisexuality, or homosexuality. 
 
c.  Gender identity or expression shall mean a gender-related identity, appearance, expression, or 
behavior of an individual, regardless of the individual’s assigned sex at birth. 
 
d.  Public accommodation shall mean any place, store, or other establishment, either licensed or 
unlicensed, that supplies accommodations, goods, or services to the general public, or that solicits or 
accepts the patronage or trade of the general public, or that is supported directly or indirectly by 
government funds. 
 
SECTION 2. Prohibition. 
 
No person or persons shall discriminate against any person or persons within the Village regarding 
employment, housing, public accommodations, or public services on the basis of real or perceived age, 
color, disability, education, familial status, gender identity or expression, marital status, national origin, 
race, religion, sex, or sexual orientation.. 
  
SECTION 3. Exceptions. 
 
This ordinance shall not apply to: 
  
a.   A private club or other establishment not open to the public, except to the extent the club or 
establishment is nonetheless a public accommodation as defined herein. 
 



b.   The rental of housing accommodations in a building which contains housing for not more than 
two families living independently of each other if the owner or a member of the owner's immediate family 
resides in one of the housing accommodations, or to the rental of a room or rooms in a single-family 
dwelling by a person if the lessor or a member of the lessor's immediate family resides in the dwelling. 
 
c.   The rental of housing accommodations for not more than three months by the owner or lessor 
where it was occupied by the owner or lessor and maintained as the owner’s or lessor’s  home for at least 
three months immediately preceding occupancy by the tenant and is temporarily vacated while 
maintaining the owner’s or lessor’s legal residence. 
 
d.   With respect to age only, to the sale, rental or lease of housing accommodations meeting the 
requirements of federal, state or local housing programs for senior citizens, or accommodations otherwise 
intended, advertised, designed or operated, bona fide, for the purpose of providing housing 
accommodations for persons 50 years of age or older. 
 
SECTION 4. Complaint Procedures. 
 
a.   Submission. If any individual has a grievance alleging a violation of this Ordinance, the 
individual has 180 calendar days from the date of the individual's knowledge of the allegedly 
discriminatory action or 180 calendar days from the date when the individual should have known of the 
alleged discriminatory action to file a complaint with the Village Administrator for consideration of the 
Village Police and Personnel Committee (“Committee”). If an individual fails to file a complaint alleging 
a violation of this Ordinance within the specified time frame, the complaint will not be considered by the 
Committee. 
 
b.   Format. The complaint must be made in writing to the Village Administrator. The complaint may 
be filed in person, by email, or by mail. The complaint must contain information about the alleged 
discrimination, such as name, address, phone number of the complainant and location, date and 
description of the alleged violation of this Ordinance. No individual shall provide false information to any 
authorized individual investigating a complaint. For an investigation, the Committee may request a person 
to produce books, papers, records, or other documents, or to provide testimony, all of which may be 
relevant to a violation or alleged violation of this Ordinance. 
 
c.   Process. Upon receipt, the Village Administrator will review the complaint, provide a copy of the 
complaint to the Committee and Village Solicitor, communicate with the complainant, and take 
appropriate action with respect to the matter, including, but not limited to: (1) referring the complainant to 
other local, state, or federal entities for investigation and remedy and (2) referring the complaint to the 
Committee for further investigation and action pursuant to this Ordinance. 
 
d.   Action. The Committee will take action on the complaint within 90 days of receipt of the 
complaint. This may include collecting additional evidence, including documents and testimony, and 
holding a hearing, if determined necessary. If additional time is necessary, the Committee will notify the 
complainant of the need for additional time. All communications with the complainant regarding actions 
taken or additional time necessary will be in writing, with a copy to the Village Solicitor. 
 
e.   Records. All complaints received by the Committee and responses from the Committee will be 
retained by the Village for at least 3 years. The Committee will provide an annual report to Village 
Council regarding the complaints received and actions taken. 
  
SECTION 5. Enforcement. 
 



Enforcement action for violation of this Ordinance may be initiated by the Village Solicitor on behalf of 
the affected individual on the basis of an investigation initiated by a complaint to the Committee and may 
act based on evidence gathered by or findings of the Committee. 
  
SECTION 6. Violations, Fines, and Penalties. 
 
Any person in violation of any of the provisions of this Ordinance shall be responsible for a civil 
infraction, and upon a determination or admission of responsibility shall be subject to a civil fine of not 
more than $500.00, costs of prosecution, and such other costs, damages, expenses, sanctions, and 
remedies as authorized by law. 
 
SECTION 7. Other remedies.  
 
This ordinance may not be construed to limit any other remedies available under local, state, or federal 
law, including a private right of action. 
  
This Ordinance shall take effect and be in force from and after the earliest period allowed by law. 
  
Passed this ____ day of ________________, 2020. 
  
APPROVED: 
  
_________________________________________ 
Leeman Kessler, Mayor 
  
  
ATTEST: 
  
________________________________________ 
Kathi Schonauer, Fiscal Officer 
  
  
 


