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Millions of people change careers every year. Whereas professionals may have once worked for the
same company for the majority, if not the entirety, of their careers, nowadays it’s not uncommon for
men and women to change jobs several times before reaching retirement.

Changing jobs and changing careers are not necessarily the same thing. Professionals mulling a
career change will have to consider a host of factors that men and women looking to change jobs
may never have to contemplate. Such factors may include returning to school and lifestyle changes
designed to make living on less income more feasible.

Professionals changing careers may also need to develop a strategy for handling job interviews.
When changing jobs as opposed to careers, professionals can draw attention to their resumes, essen-
tially letting their experience speak for itself. But while experience is often a feather in a job candi-
date’s cap, professionals changing careers may need to focus more on their futures than their pasts

when interviewing for a new career.

DRAW ATTENTION TO THOSE SKILLS THAT WILL
APPLY TO YOUR NEW CAREER.

All of your experience and skills likely won’t
transfer to your new career, but that does not
mean you're going in with an empty briefcase.
Make a list of your most transferable skills,
and develop an interview strategy that high-
lights those skills and explains how they can

SHOWCASE HOW YOU HAVE
ADAPTED IN THE PAST.

Much of the business world moves at a
breakneck pace. That pace has become even
faster thanks to advancements in technology
that routinely affect how businesses operate.
Even if you have never before changed careers,
that does not mean you have not adapted to

be applied in both the near future and over
the course of your new career.

change. Make a list of the changes your em-

ployers have instituted throughout your career,
highlighting how you adapted to those chang-
es and benefited from them in their aftermath.

REMAIN POSITIVE
THROUGHOUT THE INTERVIEW. USE YOUR CONTACTS

Even if you are changing careers because TO YOUR ADVANTAGE.

you're unhappy and/or unfulfilled in your Even if much of your experience won'’t
present line of work, avoid badmouthing transfer to your new career, your professional
that industry and your past employers. Doing network might still be valuable to a pro-

so will only reflect negatively on you and spective employer. The longer you have been
raise a red flag with prospective employers. working the larger your professional network
Instead, explain your reasons for pursuing a likely is, so highlight those contacts in your
new career path in terms that excite potential interview and illustrate how you can put them
employers about your candidate. to good use should you be hired.

"HOW TO
ACE Job Interviews

when switching careers

The decision to change careers can induce both excitement and anxiety. Maintaining a positive
attitude and employing various strategies when interviewing with prospective employers can help
make the transition to a new career go smoothly.
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CENTRAL TEXAS
VETERANS HEALTH
CARE SYSTEM

LT A Fort Hood, TX

JO M A Laborer, Grounds Maintenance
L2 E M $11.44 per/hour

Type: Full-Time

Mo T (T BB Monday - Friday, 7:30am-4:00pm

(Must be able to work a flexible schedule to
include evenings, weekends, and/or holidays)

LLED

NOW
HIRING

TRDI: a non-profit agency (employer), is recruiting for
Laborer, Grounds Maintenance Positions ($11.44
per/hour) at our Fort Hood Location. We are an employer
who hires individuals with and without significant
disabilities. If you are unable to attend, please complete
our Online Application for immediate consideration.

WE ARE HIRING FOR:

e Welding (MIG & TIG) e CNC (Multi Axis, Lathe, Mill, etc.)
e Fabricators - Detalilers - Lay Out ® Mechanical Assembly
¢ Electronic Assembly ® And much more!

1901 Veterans Memorial Dr. ‘
Temple, TX 76504
Equal Opportunity Employer

ResourceMFG’

The Measure of Excellence

Apply Directly through: https:/ / workforcenow.adp.com
Ijobs/apply/ posting.htmI?client=trdinc&t
ccld=1168965659_67858& or through
our Website http:/ /www.trdi.org/employment.asp

www.usajobs.gov
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Take a cue from
successful women

Women had another successful year in 2015. According to the Fortune 500 Llist, 2015 tied
the record set for the highest number of female CEOs in America’s largest companies by rev-
enue. Twenty-four women, including Mary Barra of General Motors, Meg Whitman of Hewl-
ett-Packard and Ginny Rometty of IBM, made the list.

Although women make up 45 percent of the labor force and only 5 percént head Fortune
500 companies, women are making greater strides than ever before. For eéxample, in 1998,
just one woman led a Fortune 500 company, according to Pew Research Center.

Certain traits could help propel successful women to the top. Here’s a look at some of
the ways female professionals can overcome professional hurdles and make their r Q§
mark.

BE PASSIONATE ABOUT WHAT YOU DO.

Women who maintain passion about their careers are more likely to overcome
any challenges and stand out in the workplace. If your profession is not stoki
any passion, explore alternate career opportunities.

RECOGNIZE YOUR STRENGTHS.

Today's professionals are less likely than their predecessors to stick with one
company or line of work for their entire working lives. But just because you change
jobs or career paths does not mean your past experience is useless. Successful
women know what they do best, whether it’s public speaking, writing or making
sales pitches. Apply those strengths when looking for a new job or career.

KNOW WHEN TO ASK FOR HELP.

Even the most accomplished women have limitations. Asking for help when you
need it can help you overcome those limitations. To be good at what you do, you
first have to learn from others. Sometimes the smartest way to overcome an ob-
stacle is having several hands on deck to provide a boost. Thinking that the work is
better left to you alone could be a mistake. Enlist help when you need it and never
hesitate to ask for another perspective.

LTON ISD SEEKS BUS DRIVERS & SUBSTITUTES
uL BUS DRIVER:

Requires Class B Commercial Driver’s License

with Passenger/S endorsement.

« Paid on the job training to complete licensure provided as needed.
« Payrangeis $12.38-$16.19 per hour.

SUBSTITUTE:
Requires High School Diploma (Degree preferred)

TeleTechJobs.com () "o i School Dok

Healthcare Customer Service Representatives 1600 Eberhardt Rd e : Sy Applicants should complete an online application at www.bisd.net
Licensed Healthcare Insurance Agents - Spanish Bilinguals Temple TX 76504 and attach the application to the specific job posting.

Questions? Please contact Belton ISD, Department of Human Resources at (254)-215-2018.

n B ﬂ a I I I h Belton ISD does not discriminate on the basis of race, color, national origin, sex, religion, disability, or age
#EXPERIENCETELETECH e e ec ® in its programs, activities, or employment practices.
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MAKE TIME FOR EXERCISE.

A sluggish body can make for a sluggish mind. Successful peo-
ple need to be sharp, and exercise can help them maintain their
mental focus. According to John J. Ratey, Ph.D., a clinical associate
professor of psychiatry at Harvard Medical School, muscles send
hormones rushing to the brain where they mix with a substance
called brain-derived neurotrophic factor, or BDNF. BDNF plays a
role in brain cell growth and learning. Without it, brains can’t ab-
sorb new information or grow and learn. Exercise also helps relieve
stress, which can make resolutions easier to see and make tasks
less overwhelming.

GO EASY ON YOURSELF.

While many successful people strive for perfection, achieving
perfection is unlikely, if not impossible. Successful people often
admit to being their own worst critics, but don’t beat yourself up if
you endure some trial and error. Mistakes can be a great teacher, so
use any you make to your advantage.

DON’T BE AFRAID TO TAKE RISKS.

Successful women are not afraid to take risks. Many may have
decided they don't fit a specific mold and want to affect change.
However, calculated risks are different from reckless decisions, and
it is important to recognize the difference. A calculated risk may
involve starting your own business after learning the ropes in a
specific field and testing the waters. Reckless behavior would be
opening that business with no relevant experience.

Teleperformance
Your Career

Begins with Us!

Apply online today at teleperformancecareers.com
Customer Care Professionals

Full and Part Time - Excellent Benefits after 60 days * Flexible schedules to fit your lifestyles

Paid Training * Casual Fun Environment * Immediate positions available

Worldwide Career Opportunities « Exciting Contests and Events

Follow TeleperformanceUSA flE

Proudly Employi M"gﬁlgf o W
roudly Empioying BESTEMPLOYER"
_\% our Military Families ﬁpfa“%é’:%ﬁ#*

UNITED STATES | 2014

Killeen Daily Herald ;%// 5



EMPLOYMENT

The Next Step After Graduation

NOW HIRING
COUNSELORS

\r/

—
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FUNERAL HVE

® COME SEE US
KILLEEN B & at the Job Fair
t;ﬂwﬁf’,ilffﬁ/[ Zi’::ée ng S e siiion Contact Dava: (361) 728-6010

or jdanko®@]etuminc.com

AND CREMATORY

Graduation is an exciting time in
the lives of students. After years in the
classroom preparing for life after school,
graduation marks a time when students
are finally ready to enter the real world’
and land their first professional job.

The U.S.Bureau of Labor Statistics
advises that earning a college degree
can greatly improve a person’s chance
of landing a job. The more education
a person receives, the lower his or her
prospects of being unemployed become.
The BLS said that, as of 2014, individu-

Jackson Hewitt

TAX SERVICE L

LOOKING FOR A CAREER
THAT CAN TRAVEL WITH YOU?

Look no further!

Jackson Hewitt Tax Service is recruiting
candidates for our upcoming Tax Course! This
is a FREE Tuition class with just a $10.00 book
fee! Succussful completion of this class could

CALL US TODAY
TO LEARN MORE!!

254-526-8995

lead to possible employment in the industry!

www.ExpressPros.com/templetx

EXpress

‘ EMPLOYMENT PROFESSIONALS

NOW HIRING!

PROVIDING JOBS IN CENTRAL TEXAS
FOR OVER 30 YEARS!

Killeen
(254) 554-5700
1801 Trimmier Rd. | Ste. A-7

30

/‘ INNWE

Temple
(254) 771-5595 3
200 W. Calhoun Ave. <&y

Y =

&
&

als with a bachelor’s degree could earn
on average $1,101 per week, compared
to $668 for persons with high school
diplomas. Those with bachelor’s degrees
had a 3.5 percent unemployment rate
compared to 6 percent for those with
only high school diplomas.

The National Center for Education
Statistics estimates that roughly two
million students earn bachelor’s degrees
each year. Many others will go on to
earn master’s or doctorates before en-
tering the workforce.

As the economy continues to improve,
job prospects follow suit. According
to a job outlook from the National
Association of Colleges and Employers,
employers had plans to hire 8.3 percent
more new college graduates in 2015
than in 2014. The growth of business-
es and the rising rate of retiring Baby
Boomers has spurred employment
prospects.

Landing a job post-graduation
requires diligence on the part of new
grads, and the following are a handful
of ways to make those pursuits more
successful.
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B Hit the ground running. It’s

tempting for recent grads to
take the summer off and have a lax
approach to job hunting after all of the
hard work they put into their educa-
tion. But recent grads can get a head
start on their competition by begin-
ning their searches immediately after
earning their degrees. Create a list of
a few target companies you have your
eye on, and then tap into your network
to find a contact at each company and
reach out to that contact directly.

V Focus on a career path.

Prospective employers prefer
that applicants have some certainty
regarding the types of jobs they are
looking for. Take a career assessment
test or work with a career counselor to
narrow down the fields and positions
that speak to you. Avoid the ‘I'm willing
to do or learn anything’ approach to
job applications. Employers may see
that as desperation.

G Don't rely entirely on the
Internet. Oftentimes, landing

a good job requires reaching out to
people in person. In a MonsterCollege
survey, 78 percent of job-seekers said
networking was a factor in their job
searches. Standing out from the crowd
may involve physically standing out.
Attend conferences or speeches from
people who work at the companies

you're investigating. Don'’t be afraid
to shake some hands and introduce
yourself to others.

g Think about what you can

offer to prospective employ-
ers. Narrow down your specific skills
and customize your resumes or cover
letters to the specific talents you can
offer each potential employer. Use
examples that illustrate these skills
from past school courses, volunteer-
ism or part-time jobs. Your quirks, like
being the most punctual person in
your group of friends, may turn out to
be the skill an employer admires the
most. Consider developing a career
portfolio that highlights your past
achievements.

g Do your homework before an

interview or networking op-
portunity. Always be prepared before
an interview or when meeting with
someone you are soliciting for job
help. Research the company and know
its background so you have an idea of
how the company runs. Keep a list of

questions at the ready. A knowledge of

the company can help you stand out
from other applicants.

The next step for many after grad-
uation is to find a job that fits with
graduates’ career goals.

SOUND
FAMILIAR?

At Nine Energy Service, we are looking for

exceptional individuals to join a team of
highly-motivated men and women who are

already revolutionizing oilfield services.

APPLY ONLINE FOR POSITIONS IN WIRELINE,
CEMENTING AND COMPLETIONS THROUGHOUT
NORTH AMERICA.

7~

Nine
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Survive
Job
Loss

BAYLOR UNIVERSITY
MCLANE STADIUM

Contemporary Services Corporation (CSC), the nation’s crowd management
leader, is hiring energetic individuals wanting to work part time. Please call our
office at 817-274-0881 to schedule interview appointment or visit our table at the
Job Fair, this Wednesday, September 27th at Killeen Civic & Conference Center.

WCSC), esc-usa.com/apply

The job market is fickle, and no one is im-
mune to layoffs. Although the unemployment
rate in the United States dipped to 4.9 per-
cent in June 2016 and Canada’s rate hovered
around 7 percent in May 2016, the job market
remains somewhat unpredictable. Preparing
financially for unemployment can be prudent,
even for working professionals who do not
anticipate being laid off.

Financial advisors recommend adults save
the equivalent of six months’ salary to cover
their expenses in the event of job loss. Indi-
viduals who want to protect themselves and
their assets in the case of job loss can also
heed the following tips.

$ Examine current finances.

It's important to have an accurate assess-
ment of your current financial situation.
Calculate monthly expenses to get a handle
on what you are spending. Compare those
expenditures against your savings to see if
the latter can keep you afloat should you lose
your job. Look for areas where you may be
overspending, even cutting out some luxuries
if you suspect a job loss is looming or just
want to build your savings.

$ Begin budgeting for loss of health insurance.

Health insurance coverage typically ends
when a person is laid off. Loss of coverage
might not be immediate, but it may occur
within months of a layoff. Health insurance
is a considerable cost, and you will need to
budget for the expense so that you will have
access to the health services you need.

$ Research options in government benefits.
Few people like the prospect of visiting the
unemployment office after being laid off, but

delaying the process could negatively affect
your finances. It can take some time for unem-
ployment claims to be processed, so apply as
soon as possible after losing your job.

$ Find ways to supplement your income.
Bringing in any money can be helpful. If
it is feasible, look for ways to make some
cash while you search for a new job in your
field. This may include working from home,
freelancing or selling items online. Consider
part-time work while you look for a job. You
may prefer to find temporary or part-time
work in your field, but your hobbies and other
interests may present income possibilities as
well.

$ Practice living with less.

Cut out unnecessary expenses and attempt
to live with less. You may find that this comes
easily and continue to do so even though you
remain employed. Such a trial run can bolster
your savings in the event of layoff while also
acclimating you to living with less should a
layoff ever occur.

$ Don’t burn bridges.

While it's understandable to harbor some
resentment toward an employer for letting
you go, that same employer may be able to
help you in the long run. Supervisors can help
you find a new job or write glowing recom-
mendations. Staying positive and resisting the
temptation to badmouth a former employer
can only help you in the long run.

Losing a job is seldom easy and is often un-
expected. But there are steps adults can take
to prepare for losing their jobs.

i

EMPLOYMENT OPPORTUNITIES

Employment applications,

job descriptions and driving directions

may be obtained online at:

www.takethehop.com
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How To Connect
With A Recruiter

Finding a job when the economy is
struggling is not easy. An overcrowded
pool of applicants coupled with fewer
jobs can make a job seeker feel like a
proverbial needle in a haystack.

When men and women apply for a
position, the first person to see their
resumes is typically a human resourc-
es employee, a company’s in-house
recruiter or even a recruiting service
hired by a company to help it fill the
position. This person is responsible for
sifting through the many applicants and
narrowing those down to a manageable
number of people whom the recruiter
will then interview, or recommend for
an interview. (Be it over the phone or in
the company’s office.)

That said, grabbing the attention of a
recruiter could make or break a person’s
chance of landing a job. The following
are a few ways individuals can help
themselves gain the attention of a
recruiter and increase their chances of
being called for an interview.

Recognize the importance of an
effective C.V. A curriculum vitae, or CV.,
is incredibly important. The CV.is an
overview of your experience and any
additional qualifications. Longer and
more extensive than a resume, the CV.
is the first thing many prospective em-
ployers will examine. It should include
a detailed summary of your background
and experience, including profession-
al associations and licenses, awards
and any other information relevant to
the position to which you're applying.
Include your name and contact infor-
mation as well as any specific skills you
have that make you a strong candidate
for the position. Organize the CV. by
dates and don’t be afraid to go into too
much detail, especially if those details
are relevant to the job for which you're
applying.

Tailor your C.V. to each specific posi-
tion. Avoid using a generic or non-spe-

cific CV.This
won't make
you stick out
among the
competition
and the recruiter
is likely to pass you
over for consideration. Tailor
the C\V.to each position for which
you're applying, clearly illustrating
how your past experience makes you a
strong candidate for the position.
Always be prepared. If the recruiter
deems you worthy of an interview, that
interview could come at any time. A
phone call from the recruiter could be a
screening interview, so once you apply
for a position, be prepared to interview
at any time. Research the prospective
employer and anticipate some of the
questions he or she might ask you
when responding to your application.
Practice answering these questions so
you can make a strong first impression.
Recognize the other ways you can
make an impression. A strong CV.and
an effective resume can make a great
first impression, but today’s recruiters
will also utilize social networking to
determine your worthiness as a candi-
date. Applicants can help or hurt their
chances with recruiters depending on
how they approach social networking.
Speaking ill of past employers via social
networking sites is a significant red
flag, as is posting comments or photos
pertaining to any questionable behav-
ior. Avoid using expletives on social
networking sites as well.
But social networking can be used to
make a solid first impression. Use sites
to grab recruiters’ attention in positive
ways, such as referencing work done
in the community or your involvement
with professional organizations. This
can complement a CV.and resume and
increase your chances of landing an
interview.

Chick-gigsx:

Chick-fil-A Killeen
is proud
to support the
Killeen Daily Herald

Visit us online at
www.work4cfakilleen.com

Find us on
Facebook

-
0O "

CHkw
'

© 2010 CFA Properties, Inc. Chick-fil-A®, Chick-fil-A Stylized® and the Chick-fil-A Cows®
are registered trademarks of CFA Properties, Inc.
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“Don’t
equate
flexibility
with
being a
pushover.’

’

Employee turnover, downsizing,
an economy in flux, and many other
factors contribute to the ever-changing
face of business. While men and wom-
en might once have hoped to grow old
with a company, today’s workers are
more inclined to switch jobs several
times before they retire.

Companies routinely evolve to serve
their customers, a learning process
that will include some trial and error.
Companies should be willing to try new
strategies as they adapt to ever-chang-
ing markets. Workers who are flexible
and able to adapt to adjustments in the
workplace are among the most desire-
able employees.

What defines adaptability varies de-
pending on the profession, but taking
the time to learn how to accommodate

Important In

The Workplace

the needs of bosses and other workers
can be a great way for men and women
to ensure their long-term success.

¢ Recognize the likelihood of change.
Professional environments are fluid,
and employees who resist change
may find their employers deem
them expendable. Employees must
recognize that change is part of the
business world and must go with the
flow to maintain their good standing
with employers.

¢ Look for benefits.
A willingness to be flexible can
benefit employees just as much as
it benefits employers. Employees
may find that a flexible schedule or
the ability to telecommute presents

Killeen Daily Herald L%[f\lob Fair 2017

new opportunities that can make life
easier.

Keep lines of communication open.
Many men and women like working
for companies that are willing to

try new things. Keep lines of com-
munication with supervisors open

to ensure your ideas are heard, and
encourage subordinates to offer their
ideas at every turn.

Don’t equate flexibility with being a
pushover.

Flexibility should not go so far that
an employee feels taken advantage
of. As companies change, the process
is best if it involves give and take

on the part of employees and their
employers.




The last several years have seen a
series of economic ups and downs.
Managing careers amid such instability
has been challenging for many individ-
uals, but professionals looking for more
security can take steps to find careers
that promise more long-term stability.

Focusing a job search on industries
that have shown strong growth and the
ability to ride out waves of economic
turmoil can tip the odds in your favor.
Certain industries have better long-
term employment outlooks than others,
and men and women looking for more
stability should consider these indus-
tries when pondering their next career
moves.

ACCOUNTING

Thanks to ever-changing financial
policies and greater scrutiny placed
on lending practices and bookkeeping,
accounting jobs remain solid career
choices.Jobs in accounting can range
from entry-level to more advanced
(and more lucrative) positions requiring
certification or a secondary education.

MEDICINE
Financial health does not safeguard
people against illness, and health

services are needed regardless of the
state of the economy. That makes medi-
cal careers some of the most coveted
and stable around. Healthcare profes-
sions can be lucrative, and careers in
medicine are not restricted to doctors
or nurses. Clinicians, medical imaging
personnel and medical laboratory tech-
nicians also are needed. The United
States Department of Labor lists ser-
vices for the elderly and persons with
disabilities, home healthcare services
and other health practitioner positions
among the fastest-growing career
opportunities.

COMPUTER SYSTEMS

Computer systems analysts and pro-
gramming experts are highly coveted
in today’s digital world. Many company
operations are completely overseen
by relatively autonomous computer
systems. As technology keeps changing,
employees who are able to stay abreast
of the changes will only grow more
valuable.

BUILDERS
With more money injected into the
economy, homes and businesses can
once again resume growth. Laborers

with skills in construction, masonry
and residential building, and struc-
ture contractors can count on steady
employment.

ENVIRONMENT

Clean-energy and other environmen-
tal jobs may currently make up a small
percentage of employment, but reports
from the Bureau of Labor Statistics
indicate jobs in this sector are growing
much faster than other fields, includ-
ing healthcare. Workers ready to get in
on the ground level may benefit from
opportunities for advancement and the
stability of working in a field that fig-

ures to grow considerably over the next
several decades. Green jobs include
work that is primarily involved in the
production of green goods and services,
such as renewable energy, pollution
reduction and recycling. Green jobs
also are those that involve education
and training related to environmental
compliance.

Entering the job market for the first
time or reentering it with a new career
direction can be intimidating. Focusing
education and skills on careers that are
proven winners can be the security and
confidence boost professionals need.

LocaLLy OwNep & OPERATED SiNcE 197

€MERSON

CONSTRUCTION

L=

i e -l"——

Specializing in
General Contracting - Construction Management - Design Build
NOW HIRING - CARPENTERS « CONCRETE FINISHERS « FORM SETTERS

4502 Twin City Blvd « Temple, Texas 76502 - (254) 939-1863 « www.eccinc.com
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Job hunting tips
for men and
women over 50

Though the job market has improved in recent years, many
men and women are still out of work. Perhaps most troubling,
many of those people are age 55 and older who are fear-
ful of an uncertain future and a job market where they are
seemingly overlooked. According to a 2012 study from the
Government Accountability Office, the number of long-term
unemployed people age 55 and older has more than doubled
since the onset of the recession.

For many unemployed men and women over the age of
50, the harsh reality of a job market that does not value their
experience or skill set is deeply disconcerting. But as difficult
as the job market can be for older men and women, it’s not
impossible to find a job, though it might take some ingenuity
and perseverance.

¢ Don’t limit yourself.
Those who were victimized by layoffs should expand their
job searches to more than just their previous fields. While
it's definitely a good idea to maintain contacts in your old
field and routinely look for openings in that field, it’s also
a good idea to examine your skill set and experience and
find a new field where these things apply. Chances are your
years of experience are transferable to many fields, and
redirecting your job hunting efforts to a new line of work
might yield opportunities you are not even aware existed.

¢ Embrace the 21st century.
Many companies or organizations mistakenly assume
that the digital age has passed older workers by. Workers
in their 50s might be unfairly categorized as dinosaurs
with no grasp of mobile technology or the latest software
programs. But those applicants who can demonstrate their
proficiency in the latest technologies, including mobile
technologies like smartphones, tablets and social media,
can put themselves above fellow applicants.

« Start working.
If you are mired in long-term unemployment and spend
every day at home, get out and start working. Volunteering
is a great way to lift your spirits, network with other pro-
fessionals and maybe even learn of employment oppor-
tunities you won't hear about on the couch at home. And
volunteering, be it with a charity or a professional organi-
zation, is a great way to revive your resume and continue to
add accomplishments despite your unemployment.

12 Killeen Daily Herald (?M\Job Fair 2017



e Emphasize your age.
Many unemployed men and women over 50 tend to look at their age as a
hindrance that is preventing them from finding gainful employment. But your
age can be an advantage, as many organizations find older applicants are
more reliable and need less time to adapt than younger applicants with less
experience. When emphasizing your age as a positive, don’t focus on job titles,
which many other unemployed men and women your age likely highlight on
their resumes. Instead, focus on specific achievements and accomplishments
and reduce the emphasis you place on job tasks. Achievements tend to stand
out above titles,and men and women over 50 likely have achieved more than
younger, less experienced applicants.

e Think small.
Smaller companies wherein employees tend to wear many hats are more likely
to value experience than a larger company. By the age of 50, many profession-
als have vast experience in a host of different positions, and that versatility is
likely to appeal to a small company looking for employees who can multitask.

Finding a job after the age of 50 isn’t easy. But taking a broad approach and
emphasizing as opposed to downplaying your experience might help you stand
out among a crowded pool of applicants.

onouRTEAM - Award-winning Quality Care

The men and women at Metroplex are nationally Join our team e
recognized for delivering the highest level of quality =~ TODAY'! 0
care. We offer the latest advances in medicine and e Registered Nurses =
prpvide remarkable personal attention - all with a e Physical Therapist “,, A —
faith-based approach to wellness. e Social Worker MSW o - SAFETY
Enjoy competitive salaries, comprehensive * RN Behavioral Health

d e o ot * FT & PT Positions HIGH VALUE HEALTHCARE

benefits and the support of a great team.

* * Metroplex i fvv%f{%%?ce
M Health System RN sign on bonus available for ER and ICU.  :c:c winnen

amnvenwrn [ SCOTT&WHITE HEALTHCARE

APPLY ONLINE at mplex.org or CALL 254-519-8/84

CREATING BETTER HEALTH

Killeen Daily Herald (?M\Job Fair 2017 13



Your Local Sales
REPRESENTATIVES

To speak with a sales representative
today, call (254) 501-7500.

Did you know that 59% of adults cite
newspapers as the medium they use for
planning, shopping and purchasing decisions,
and that consumers rank newspapers as
having the most trusted ads among all media
sources? The Daily Herald gives your business the
valuable exposure you need to attract new
customers. Contact us today for a free,
no-obligation consultation, and learn how our
expert sales representatives can develop a highly
effective, completely customized advertising
package that fits your business needs and your
company’s advertising budget.

DAILY HERALD
g(,‘alﬁ M wev:
(254) 501-7500 | www.kdhnews.com

WWW.Z-SYSTEMS.COM/CAREER

YRIE AL
DATDKLAK
Residential Support Staff

Daybreak Community Services,
will be taking applications online.

You can make a difference
in the lives of individuals with
intellectual disabilities.

daybreak-hcs'com

Make Sure Your Resume Doesn’t

COST YOU A JOB

Many a night’s sleep has been lost
worrying about an upcoming job
interview. Questions like “Will | make
a good impression?” or “Am | qualified
for the job?”’ can make for a restless
night’s sleep on the eve before a job
interview.

Writing a resume is another aspect
of the job hunt that can stoke your
nerves. Men and women may pour
over job timelines and skill summaries
for hours in an effort to ensure
they have included the right mix of
information to get noticed.

Though resume writing has changed
considerably over the years, some
conventional wisdom about resumes
still prevails, and how closely potential
applicants adhere to these rules goes
a long way toward determining if they
earn a chance at an interview.

14
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Though resume writing has changed considerably over the years, some conventional wisdom

about resumes still prevails, and how closely potential applicants adhere to these rules goes a

long way toward determining if they earn a chance at an interview.

ME, MYSELF AND [I: While the resume should showcase your
professional accomplishments, it also should showcase how your skills
relate to the job you're applying for. This way the company understands
you have researched the position and are in tune with what they’re
looking for in an applicant.

ONE DOCUMENT FOR ALL RESPONSES: A resume is
not a static document. It needs to change depending on the job you're
applying to. Although there will be certain information that can remain
the same, update the skills and other information based on each position.

ONE PAGE IS BEST: Applicants were long told to keep their
resumes concise, limiting the document to just one page. However, if your
experience is extensive or one page cannot contain a long job history,
don’t be afraid to submit a two-page resume.

FAILING TO BE SELEECTIVE: You need not include your entire
job history on a resume, especially if certain past positions you have

held are completely irrelevant to the position for which you are applying.
Don’t be afraid of job gaps, either. Many of today’s recruiters understand
that the changing economy can make it challenging to maintain steady
employment.

OVEREMBELLISHMENT: Do not embellish your skills. Always
be open and honest on your resume. You may be asked to prove you
can perform certain tasks, and if you cannot back up what is included on
a resume, you will have wasted your time and the time the interviewer
spent discussing his company’s opening with you.

AJINOMOTO. WINDSOR

Ajinomoto Windsor, headquartered in
Ontario, California is a leading manufacturer
of Asmn/eihnlc foods and appetizers.

APPLY IN PERSON
H I m‘% OR ONLINE
comelom our ted
601 East 3rd St Lampasas, TX 76550
www.ajinomotowindsor.com
512-528-7500

lampasas-jobs@ajiwin.com

o Eam $48-60K First Year

o 4-Week Training Program

e Weekend Classes Available

e Approved for VA Benefits

e Job Placement Assistance

e Use your Ch 33 Post 911 Gl bill

www.iruckingschool.com o 800-460-2837

McLennan
COLLEGE

Ajinomoto Windsor is an Equal Opportunity Employer.
Women & minorities are encouraged to apply.

IMPERFECTIONS: A resume is a reflection of you, so one with
typographical errors or a poor layout is never acceptable. Ensure your
resume is as professional and error-free as possible. Have a friend or a
proofreader look it over before distributing.

PAID POSITIONS: Internships or volunteer work are perfectly
acceptable to include on a resume, particularly for younger applicants
who may not have a wealth of professional experience. Include a mix of
information on the resume that will reflect your versatility.

HIRING CDL DRIVERS

- $500 sign on bonus - Health Insurance
*» Home every 36 hrs - 401k
- Paid Vacation » Bi-Annual Raises

« International Pro-Star trucks
w/ eagle package interior

CArLTO],

JOB REQUIREMENTS
» 25 yrs of Age

- Must have 2 years of driving experience
» Must have Class A CDL

Contact Rob or Tom

TODXY (254) 527-3342
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Automax Superstore
Belton ISD
Capitol Land & Livestock
CEFCO
Central Texas Veterans Health Care System
Chick-Fil-A
CSC - Contemporary Services Corp
Cybertex
Daybreak Community Services
DeVry University
Disability Services
DCOMM, Inc.
Emerson Construction
EXIT Heart of Texas Realty
EXIT Homevets Realty
Express Employment Professionals
Freedom Equity Group
Freedom Jeep Chrysler
Hays County Sheriff
Heritage Funeral
Jackson Hewitt
KISD
Killeen Daily Herald
KWKT / Fox 44
Lakeway Home Health

THANK YOU

[ # ¢ T0THE FOLLOWING VENDORS
FOR THEIR SUPPORT

McLennan Community College
Metroplex Hospital
Nine Energy
Primerica Financial Services
Realty Executives of Killeen
Remedy Intelligent Staffing
Senior Care Centers
Southern New Hampshire University
Spherion Staffing
Teleperformance
Teletech
Texas Department of Criminal Justice
Texas Department of Public Safety
Texas Juvenile Justice Department
Training Center 4 Healthcare Careers
Travis Transit Management
TRDI
Trident University
UMHB
US Army Recruiting
Welcome Wagon
Williams House Emergency
Windsor Foods
Z Systems



