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Van: Bradsher, Wallace W.
Verzonden: Tuesday, January 6, 2015 2:02 PM
Aan: Peed, Gayle H.
Onderwerp: FW: Salary Reallocation District 9A (Wallace Bradsher)
Bijlagen: Proposed ADA Salary Allocation.docx; Proposed Staff Salary Allocation.docx; Draft 

letter for ADA.docx; DA - Salary Increase Form FY 14-15.doc

Please pƌiŶt a haƌd ĐopǇ of this eŵail aŶd file ǁith ƌelated papeƌǁoƌk. WB 
 
Froŵ: WiggiŶs, Maƌgaƌet B.  
SeŶt: TuesdaǇ, DeĐeŵďeƌ Ϯϯ, ϮϬϭϰ ϯ:ϱϲ PM 
To: Bƌadsheƌ, WallaĐe W. 
CĐ: Milleƌ, Kuƌt 
SuďjeĐt: FW: SalaƌǇ RealloĐatioŶ DistƌiĐt ϵA ;WallaĐe BƌadsheƌͿ 
 
WallaĐe, 
 
I ƌeĐeiǀed Ǉouƌ ǀoiĐe ŵessage todaǇ statiŶg that eǀeƌǇoŶe iŶ the offiĐe aĐĐepted theiƌ Ŷeǁ positioŶs ƌesultiŶg fƌoŵ the 
ƌe-stƌuĐtuƌiŶg.  As I ŵeŶtioŶed to GaǇle Peed, Judge Sŵith appƌoǀed the salaƌǇ iŶĐƌeases suďŵitted oŶ the salaƌǇ 
adjustŵeŶt foƌŵs aŶd ǁe ǁill oǀeƌsee theiƌ iŵpleŵeŶtatioŶ.  
 
It is ŵǇ uŶdeƌstaŶdiŶg that Ǉou ǁill giǀe a Ŷeǁ oath to all eŵploǇees iŶ the offiĐe oŶ Neǁ Yeaƌs’ DaǇ.  
 
WishiŶg Ǉou aŶd eǀeƌǇoŶe iŶ the offiĐe a ǀeƌǇ MeƌƌǇ Chƌistŵas.  
 
Maƌgaƌet  
 
Margaret B. WiggiŶs  
HuŵaŶ ResouƌĐes OffiĐeƌ 
HuŵaŶ ResouƌĐes DiǀisioŶ 
Noƌth CaƌoliŶa AdŵiŶistƌatiǀe OffiĐe of the Couƌts 
ϵϭϵ ϴϵϬ-ϭϭϮϱ  T 
ϵϭϵ Ϯϭϵ-ϱϮϰϬ  M  
ϵϭϵ ϴϵϬ-ϭϵϬϱ  F  
 
ProvidiŶg serviĐes to help North CaroliŶa’s uŶified Đourt systeŵ operate ŵore effiĐieŶtly aŶd effeĐtively, takiŶg iŶto aĐĐouŶt eaĐh 
Đourthouse’s diverse Ŷeeds, Đaseloads, aŶd availaďle resourĐes. 

Froŵ: WiggiŶs, Maƌgaƌet B.  
SeŶt: WedŶesdaǇ, DeĐeŵďeƌ ϭϳ, ϮϬϭϰ Ϯ:Ϭϲ PM 
To: Bƌadsheƌ, WallaĐe W. 
SuďjeĐt: FW: SalaƌǇ RealloĐatioŶ DistƌiĐt ϵA ;WallaĐe BƌadsheƌͿ 
 
Deaƌ Mƌ. Bƌadsheƌ, 
 
Judge Sŵith aŶd I ƌeǀieǁed the letteƌ aŶd the pƌoposed ƌeassigŶŵeŶts aŶd salaƌǇ ĐhaŶges. We suggest that Ǉou ďegiŶ 
the letteƌ ǁith a seŶteŶĐe statiŶg that Ǉou aƌe ƌestƌuĐtuƌiŶg the offiĐe.  
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Beloǁ is a suŵŵaƌǇ of the ĐhaŶges that ǁill ďe effeĐtiǀe JaŶuaƌǇ ϭ, ϮϬϭϱ: 
 
ReassigŶŵeŶt aŶd/or deĐrease is salary: 
JohŶ RaŵseǇ, ƌeassigŶŵeŶt fƌoŵ DA IŶǀestigatoƌ to VWLA, deĐƌease salaƌǇ fƌoŵ $ϰϵ,ϱϳϲ to $ϯϬ,ϬϬϬ.   
Edǁaƌd Willafoƌd, ADA, deĐƌease salaƌǇ fƌoŵ $ϳϬ,ϯϮϮ to $ϰϮ,ϬϬϬ  
LuaŶŶ MaƌtiŶ, ADA, deĐƌease salaƌǇ fƌoŵ $ϵϮ,ϬϴϬ to $ϴϲ,ϬϬϬ  
 
ReassigŶŵeŶt aŶd/or iŶĐrease iŶ salary: 
Paŵ Bƌadsheƌ, pƌoŵotioŶ fƌoŵ VWLA $ϯϳ,ϰϯϮ to DA IŶǀestigatoƌ $ϰϴ,ϬϬϬ ;a Ϯϴ.Ϯ% iŶĐƌeaseͿ 
TǇleƌ HeŶdeƌsoŶ, VWLA, iŶĐƌease iŶ salaƌǇ fƌoŵ $ϯϮ,ϰϭϬ to $ϰϭ,ϬϬϬ ;a Ϯϲ.ϱ% iŶĐƌeaseͿ 
Deďƌa Halďƌook, VWLA, iŶĐƌease iŶ salaƌǇ fƌoŵ $ϰϬ,ϳϮϭ to $ϰϭ,ϭϯϵ ;a ϭ.Ϭ% iŶĐƌeaseͿ 
HollǇ MĐAdaŵs, ADA, iŶĐƌease iŶ salaƌǇ fƌoŵ $ϳϴ,ϵϮϰ to $ϴϱ,ϲϲϯ ;aŶ ϴ.ϱ% iŶĐƌeaseͿ 
JohŶ Stultz, ADA, iŶĐƌease iŶ salaƌǇ fƌoŵ $ϳϴ,ϴϳϮ to $ϴϬ,ϬϬϬ ;a ϭ.ϰ% iŶĐƌeaseͿ 
 
Please Đoŵplete a salaƌǇ iŶĐƌease foƌŵ ;see ĐopǇ attaĐhedͿ foƌ eaĐh eŵploǇee ƌeĐeiǀiŶg aŶ iŶĐƌease, those aďoǀe ϭϬ% 
ǁill Ŷeed aŶ eǆplaŶatioŶ pƌoǀided foƌ the eǆĐeptioŶal iŶĐƌease aŶd appƌoǀal fƌoŵ Judge Sŵith.  
 
Is Paŵ Bƌadsheƌ a ƌelatiǀe? If so, I ĐautioŶ Ǉou aďout the hiƌiŶg of ƌelatiǀes. I see that she ǁas hiƌed JaŶuaƌǇ ϳ, ϮϬϭϭ. The 
poliĐǇ defiŶitelǇ speaks to authoƌitǇ oǀeƌ ƌelatiǀes ƌegaƌdiŶg pƌoŵotioŶs aŶd salaƌǇ. Although she ŵaǇ ďe ƌepoƌtiŶg to 
soŵeoŶe else iŶ the offiĐe, Ǉou aƌe the authoƌitǇ foƌ ĐlassifiĐatioŶ ĐhaŶges aŶd salaƌǇ iŶĐƌeases.  The liŶk ďeloǁ ǁill take 
Ǉou to the poliĐǇ. 
 
http://juŶo.ŶĐĐouƌts.oƌg/sites/default/files/PoliĐies/seĐ_Ϯh_eŵploǇŵeŶt_liŵitatioŶs.pdf 
 
Please Đall ŵe if Ǉou haǀe aŶǇ ƋuestioŶs. 
 
Best Regaƌds, 
 
Maƌgaƌet WiggiŶs 
 
 
Margaret B. WiggiŶs  
HuŵaŶ ResouƌĐes OffiĐeƌ 
HuŵaŶ ResouƌĐes DiǀisioŶ 
Noƌth CaƌoliŶa AdŵiŶistƌatiǀe OffiĐe of the Couƌts 
ϵϭϵ ϴϵϬ-ϭϭϮϱ  T 
ϵϭϵ Ϯϭϵ-ϱϮϰϬ  M  
ϵϭϵ ϴϵϬ-ϭϵϬϱ  F  
 
ProvidiŶg serviĐes to help North CaroliŶa’s uŶified Đourt systeŵ operate ŵore effiĐieŶtly aŶd effeĐtively, takiŶg iŶto aĐĐouŶt eaĐh 
Đourthouse’s diverse Ŷeeds, Đaseloads, aŶd availaďle resourĐes. 

Froŵ: MĐadaŵs, Hollie  
SeŶt: TuesdaǇ, DeĐeŵďeƌ ϭϲ, ϮϬϭϰ ϭϬ:ϬϬ AM 
To: WiggiŶs, Maƌgaƌet B. 
CĐ: Bƌadsheƌ, WallaĐe W. 
SuďjeĐt: SalaƌǇ RealloĐatioŶ DistƌiĐt ϵA ;WallaĐe BƌadsheƌͿ 
 
Peƌ Ǉouƌ phoŶe ĐoŶǀeƌsatioŶ ǁith WallaĐe Bƌadsheƌ please fiŶd attaĐhed the pƌoposed ƌealloĐatioŶ foƌ salaƌies foƌ ADAs 
aŶd staff.  Also attaĐhed please fiŶd the foƌŵ letteƌ that Mƌ. Bƌadsheƌ plaŶs to use ǁith ouƌ ADAs.  ThaŶk Ǉou. 
 
Hollie Y. McAdams 
Senior Assistant District Attorney 
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District 9A 
P.O. Box 1143 
Roxboro, NC 27573 
(336) 503-5243 



ADA SalarǇ Chart 

 

PositioŶ Base SalarǇ LoŶgeǀitǇ Total 

SeŶior ADA Hollie 
McAdaŵs 

$ϴϱ,ϲϲϯ.ϬϬ $ϰ,ϭϭϭ.ϴϮ $ϴϵ,ϳϳϰ.ϴϮ 

PersoŶ CouŶtǇ Chief ADA 
LuAŶŶ MartiŶ 

$ϴϲ,ϬϬϬ.ϬϬ $ϰ,ϭϮϴ.ϬϬ $ϵϬ,ϭϮϴ.ϬϬ 

Casǁell CouŶtǇ Chief ADA 
J. Stultz 

$ϴϬ,ϬϬϬ.ϬϬ $Ϭ $ϴϬ,ϬϬϬ.ϬϬ 

PersoŶ CouŶtǇ ADA Alisa 
Black 

$ϳϬ,ϯϮϮ.ϬϬ $Ϭ $ϳϬ,ϯϮϮ.ϬϬ 

Casǁell CouŶtǇ ADA E. 
Hugh Willaford 

$ϰϮ,ϬϬϬ.ϬϬ $ϴ,Ϭϲϰ.ϬϬ $ϱϬ,Ϭϲϰ.ϬϬ 

 

 

Total AŶŶual AllotŵeŶt ;ϱ ǆ $ϳϮ,ϳϵϳ.ϬϬͿ   $ϯϲϯ,ϵϴϱ.ϬϬ 

Total AŶŶual AllotŵeŶt Used    -$ϯϲϯ,ϵϴϱ.ϬϬ  

            $Ϭ 



Proposed DA Staff SalarǇ AlloĐatioŶ  

PositioŶ Base SalarǇ 

AdŵiŶistratiǀe AssistaŶt GaǇle Peed $ϱϮ,ϲϭϮ.ϬϬ 

DA IŶǀestigator/PersoŶ CouŶtǇ AssistaŶt 
AA Paŵ Bradsher 

$ϰϴ,ϬϬϬ.ϬϬ 

VWLA/Casǁell CouŶtǇ AssistaŶt AA D.B. 
Halďrook 

$ϰϭ,ϭϯϵ.ϬϬ 

VWLA T.J. HeŶdersoŶ $ϰϭ,ϬϬϬ.ϬϬ 

VWLA J.D. RaŵseǇ $ϯϬ,ϬϬϬ.ϬϬ 

 

Total AŶŶual AllotŵeŶt ;VWLA ϯ ǆ $ϯϴ,Ϯϰϰ.ϬϬ; AA $ϱϬ,ϰϮϮ; DA IŶǀ. $ϰϳ,ϱϵϳͿ $ϮϭϮ,ϳϱϭ.ϬϬ 

Total AllotŵeŶt Used        $ϮϭϮ,ϳϱϭ.ϬϬ 

              $Ϭ 



 

 

 

 

 

 

 

DRAFT 
To: ______________________ 

Froŵ: DistriĐt AttorŶey WallaĐe Bradsher, HiriŶg Authority 

 

 ThaŶk you for your serǀiĐe to the DistriĐt 9A DistriĐt AttorŶey’s OffiĐe for ŵy first terŵ 
iŶ offiĐe.  Your serǀiĐes haǀe ďeeŶ appreĐiated aŶd ǀaluaďle.  My first terŵ eŶds at ŵidŶight, 
DeĐeŵďer ϯϭ, ϮϬϭϰ.  BeĐause you serǀe at the pleasure of the DistriĐt AttorŶey, your 
eŵployŵeŶt eŶds at ŵidŶight, DeĐeŵďer ϯϭ, ϮϬϭϰ, as ǁell. 

 BeĐause of your ǀaluaďle serǀiĐe aŶd hard ǁork duriŶg ŵy first terŵ as the eleĐted 
DistriĐt AttorŶey, I ǁould like to offer you a positioŶ iŶ the DistriĐt AttorŶey’s OffiĐe for DistriĐt 
9A for ŵy seĐoŶd terŵ, ďegiŶŶiŶg JaŶuary ϭ, ϮϬϭϱ.  I aŵ offeriŶg you a positioŶ as 
________________________ at the aŶŶual salary of _________________.   

 If you Đhoose to aĐĐept this positioŶ at the offered salary, please iŶdiĐate so ďy sigŶiŶg 
at the ďottoŵ of this letter.  I Ŷeed this letter returŶed to ŵe ďy ϭϮ:ϬϬ pŵ, DeĐeŵďer Ϯ9, ϮϬϭϰ, 
if you ǁish to ĐoŶtiŶue ǁorkiŶg the DistriĐt 9A DistriĐt AttorŶey’s OffiĐe.  While I siŶĐerely hope 
you aĐĐept the proposed positioŶ ǁith ŵy offiĐe, please kŶoǁ that if I do Ŷot reĐeiǀe the sigŶed 
aĐĐeptaŶĐe ďy the deadliŶe of ϭϮ:ϬϬpŵ DeĐeŵďer Ϯ9, ϮϬϭϰ, your eŵployŵeŶt ǁill eŶd at 
ŵidŶight, DeĐeŵďer ϯϭ, ϮϬϭϰ ǁithout aŶy further ŶotiĐe.  AgaiŶ I thaŶk you for your hard ǁork 
throughout the first terŵ, aŶd look forǁard to your respoŶse. 

 

 

I aĐĐept ____________________________ 



STATE OF NORTH CAROLINA 
JUDICIAL BRANCH OF GOVERNMENT 

ADMINISTRATIVE OFFICE OF THE COURTS 
Human Resources Division 

P. O. Box 2448 
Raleigh, NC  27602 

 
Courier Box 56-10-50                   Phone: (919) 890-1100 
HumanResources@nccourts.org                       Fax:  (919) 890-1905 

 
 

SALARY ADJUSTMENT FOR 
DISTRICT ATTORNEY OFFICES 

FY 14-15 

PURPOSE:   This form must be completed by the District Attorney and mailed or faxed to Human Resources when requesting a salary 
adjustment for an employee.  A current (within the last 12 months) performance appraisal must be on record with Human Resources in 
order to grant a salary increase to any support staff employee (Administrative Assistant, VWLA, Investigator, etc.).   This form will be 
public record in accordance with N.C.G.S. 126.23, which requires the NCAOC to maintain a record of each employee with 
certain information that is open to public inspection, including the general description of reasons for salary increases and 
promotions. 
Employee Name 

      
County/District 
      

Job Title 

      
Effective Date of Increase 
      

Amount of Increase Requested  
$      

New Base Salary 
$      

Please check the reason below that best describes the justification for granting the salary increase.  Please provide additional 
comments in the section below if the amount of the increase is greater than ten percent (10%).   

  Promotion:  Employee is promoted to a higher level job.  Example: a VWLA is promoted to DA Investigator.   
  Salary Adjustment:  General increase in the employee’s base salary.   
  In-Range – Higher Level:  Increase in employee’s base salary due to documented changes that have occurred in duties and 

responsibilities that are at a higher level.   
  In-Range – Increase Variety:  Increase in employee’s base salary due to documented changes that have increased the variety and 

scope of duties and/or accountability of the employee.   
  In-Range – Equity:  Increase in the employee’s base salary to establish equitable salary relationships among employees 

performing the same type and level of work.   
  In-Range – Retention:  Increase in employee’s base salary to avoid losing the employee due to an outside job offer.   

 
Further explanation of items above: (Attach additional pages as necessary.) 

      
 
 
 
 
 
 

I hereby certify that the above statements are accurate and meet my approval. 

Name of District Attorney 
 
 

Signature of District Attorney Date Signed 

Name of HR Officer 
Margaret B. Wiggins 

Signature of HR Officer Date Signed 
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