UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION

JACKSON HOLE MOUNTAIN RESORT
CORPORATION

Employer

and Case 27-RC-375233

COMMUNICATIONS WORKERS OF AMERICA,
LOCAL 7781

Petitioner

ORDER APPROVING WITHDRAWAL OF PETITION WITH PREJUDICE

Based on a petition filed on November 20, 2025 and pursuant to a Stipulated Election
Agreement approved by the Regional Director, an election was conducted on January 7 and 8,
2026' to determine whether a unit of employees of Jackson Hole Mountain Resort Corporation
(Employer) wish to be represented for purposes of collective bargaining by Communications
Workers of America, Local 7781 (Petitioner). That voting unit consists of:

All full-ttime and regular part-time ski patrollers employed by the Employer;
excluding office clerical employees, professional employees, confidential
employees, managerial employees, guards, and supervisors, as defined in the Act.

The tally of ballots preprepared at the conclusion of the election shows that of the
approximately 90 eligible voters, 32 votes were cast for and 42 votes were cast against the
Petitioner, with 16 challenged ballots, a number that is sufficient to affect the results of the election.

On January 9, prior to any determination of the challenged ballots, the Petitioner requested,
in writing, permission to withdraw its petition. The Employer objected to the withdrawal on the
basis that the results of the election should be certified. There being no evidence of any conduct
by the Petitioner inconsistent with such withdrawal request,

IT IS HEREBY ORDERED that the Petitioner’s request to withdraw its petition is
approved, with prejudice to the filing of a new petition for a period of 6 months from the date of
this Order unless good cause is shown why a new petition filed by the Petitioner should be
entertained prior to the expiration of such period. See NLRB Casehandling Manual, Part two,

T All dates hereafter are 2026.
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Representation Proceedings, Sections 11116.2 and 11118. This prejudice period with respect to
filing a new petition does not negate or shorten the 1-year election bar period set forth in Section
9(c)3) of the Act which prohibits the conduct of a new election in the same bargaining unit or
subdivision thereof within one year of a prior valid election. £ Center, Yuba Sutter Headstart, 337
NLRB 983 (2002).

IT IS FURTHER ORDERED that this matter is closed.

Dated: January 14, 2026

MATTHEW S. LOMAX

REGIONAL DIRECTOR

NATIONAL LABOR RELATIONS BOARD
REGION 27

BYRON ROGERS FEDERAL OFFICE BUILDING
1961 STOUT STREET, SUITE 13-103

DENVER, CO 80294
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