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Q1 What is your relationship with the Teton School District (select all that
apply)?
Answered: 534  Skipped: 0

Tax Payer

Employee

Elementary 5
Parent |

Middle School
Parent

High School
Parent

Community
Member

Volunteer

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

Tax Payer 55.06% 294
Employee 26.22% 140
Elementary Parent 47.94% 256
Middle School Parent 27.90% 149
High School Parent 31.46% 168
Community Member 42.51% 227
Volunteer 14.42% 77

Total Respondents: 534
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Q2 How well do you feel the Teton School District is doing when it comes
to each of the following?

Answered: 533 Skipped: 1
Managing
student
behavior to...
Ensuring high
attendance
rates and lo...
Fostering
staff
collaboration
0% 10% 20% 30% 40% 50% 60%
. Very good Good Fair
| don't know.
VERY GOOoD FAIR
GOOD
Managing student behavior to provide a positive 12.22%  35.15%  30.08%
school environment 65 187 160
Ensuring high attendance rates and low 19.59%  43.31%  20.15%
absenteeism 104 230 107
Fostering staff collaboration 18.83%  28.06%  17.89%
100 149 95

2] Tk

70%

80% 90% 100%
. Poor
POOR | DON'T TOTAL  WEIGHTED
KNOW. AVERAGE
18.61% 3.95%
99 21 532 2.67
10.92% 6.03%
58 32 531 2.40
9.79% 25.42%
52 135 531 295
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Q3 Please indicate the importance of each of the following programs and
initiatives.

Answered: 531  Skipped: 3

Alternative
Education

College &
Career
Exploration

Curriculum

English

Language

Learners...
School/Comm
v Relations
(ie....

School Safety

Special
Education
Services
Student
Activities
(Sports,...
Support for
Low Income
Students (Ti...

Teacher
Training

Technology
Integration

School Culture

0% 10% 20% 30% 40% 50% 60% T0% 80% 90% 100%

. Very Import... Important Not Very Im... ' Unimportant

Don't Know
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Alternative Education

College & Career Exploration
Curricufum

English Language Learners Setvices
School/Community Relations (fe.
Communications from the schools)
School Safety

Special Education Services
Student Activities (Sports, extracurricular
activities, clubs)

Support for Low Income Students (Title 1)
Teacher Training

Technology Integration

School Culture

VERY
IMPORTANT

30.49%
161

60.38%

320

66.60%

351

44.05%

233

56.23%

298

86.17%

455

62.57%

331

40.68%

216

53.21%

282

65.60%

347
41.10%
217

62.57%
331

MPORTANT
45.08%

238

33.40%

177

30.17%

159
212
216

12.50%
66

48.59%
258

36.04%

191

30.06%
159
44.51%
235

153

4771

40.08%

A0L75%

31.95%
169

28.92%

NOT VERY
IMPORTANT

11.36%
80

3.02%
16

2.28%
12

7.8%
38
2.08%
11
0.95%
5

11
9.04%
28

5.85%

31

2.84%
15

11.36%
60

5.20%

28

UNIMPORTANT

2.08%

4 13

SurveyMonkey
DON'T TOTAL
KNOW
1.70%  11.36%
9 60 528
0.19%  3.02%
1 16 530
0.18%  0.76%
1 4 527
3.97% 4.73%
2] 25 520
057%  0.33%
3 2 530
0.19% 0.19%
1 1 528
0.57% 2.84%
3 15 529
0.94% 0.75%
5 4 531
1.32%  3.58%
7 19 530
0.57%  0.95%
3 5 529
1.89% 1.14%
10 G 528
0.76%  2.46%
529
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Q4 Please rate your satisfaction with the following initiatives and programs.

Answered: 532  Skipped: 2

Alternative
Education

College &
Career
Exploration

Curriculum

English

Language

Learners...
School/Comm
y Relations
(ie....

School Safety

Special
Education
Services
Student
Activities
(Sports,...
Support for
Low Income
Students (Ti...

Teacher
Training

Technology
Integration

School culture

0% 10% 20% 30% 40% 50% 60% T0% 80% 90% 100%

. Very Satisfi.. || Somewhat .. B somewhat ... . Dissatisfied
| Don't Know
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VERY SATISFIED  SOMEWHAT SOMEWHAT DISSATISFIED DONT  TOTAL

SATISFIED DISSATISFIED KNOW

Aiternative Education 9.02% 25.94% 10.15% 0.40%  45.49%
48 138 54 50 242 532

College & Career Exploration 18.60% 27.17% 9.62% 6.98%  39.62%
88 144 51 37 210 530

Curricuium 11.57% 51.42% 19.17% 11.57% 6.26%
61 27 101 61 33 527

English Language Learners 10.80% 26.52% 10.42% 8.33%  43.94%
Services 57 140 55 44 232 528

School/Community Redations (je. 22.79% 44 63% 14.12% 14.69% 3.77%
Connnunmaﬁonsfnnntheschoom) 121 237 75 78 20 531

School Safety 28.63% 41.,43% 11.49% 12.43% 6.03%
152 220 61 66 32 531

Special Education Services 15.15% 29.36% 8.14% 7.39%  39.96%
80 155 43 39 211 528

Student Activities (Sports, 20.34%% 45.39% 12.43% T.72%  14.129%
extracurticular activities, clubs) 108 241 66 41 75 531

Stppoit for Low income Students 9.98% 24.87% 6.97% 6.59%  51.79%
(Title 1) 53 131 37 35 275 531

Teacher Training 11.57% 29.79% 12.90% 11.57%  34.16%
61 157 68 61 180 52¢

Technology Integration 12.71% 39.28% 13.47% 11.39%  23.15%
67 207 71 60 122 527

School culture 13.64% 38.83% 14.02% 20.08%  13.45%
72 205 74 106 71 528
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Q5 If the Teton School District could only focus on one thing, what shouid

o m s w N

10

Spamal Educatmn

it be? Why?

Answered: 397 Skipped: 137

RESPONSES _ ' DATE

Making sure our tax money can keep our Kids safe and warm at school, Not freeze be they
woir't turn the heat on. Maybe the pipes in the HS would stap busting. It's a PROBLEM I'm not
happy with it at all. Qur schools should be on TOP OF THIS. We live in aVERY cold place,
Can kids truly learn when they're freezing their buits off, My kids hate going to school be they
know it's going to be so cold. To be hanest, | think it's very unacceptable, We pay so much in
taxes and bonds and our kids can’t even have a warm school. It's an embarassment of our
district. And | think someone needs to hring up the issue about the road coming out of the
Middle School where they put & new turn lane in, That is one of the most dangerous places to
pult out the turn lane did not help it just hurt, I'm 0 the point where 1'm waiting 20 minutes just
to pull out on Highway 33. Either we need te put a red light that only works when school starts
and ends. Are a crossing guard person that place is so unsafe for anyone and our children to
pull out, 1 just don't really understand why all these pipes keep busting in our high school and
tuining everything. | mean, you woulkd think the heat would not allow the pipes to bust and ruin
our schools. | mean high school can't even use the library. How long was the basketball coust
tore up and unusable we had to go to a different school | mean that's another embarrassment
that we can't even have a school that can host their own basketbali games volleyhall games |
get that maintenance is stretched very thin, but if that’s the case, maybe somebody should
start using our taxpayer money and hond fmoney to outsource this problem because it is
becoming & massive problem now it's been going on all school year, Who gives a crap about
let's go learn English because you don't speak it and that's what our tax dollars are paying for.
| think it's absolutely absurd. Someone needs to sericusly sit down think about these problems
and maybe come up wrth a solution.

Academrcs

Retammg dedlcated quahty teachers and staff

Heathy eatmg because |t isa unlversal focus

Going back to a 5 day school week, The 4 day was a nall in the coffm of our chlldrens already

poor education. Our school distiict has one of the fewest required hours and days of education
in the couniry. This is because there are no requirements. Studies do not support a 4 day
school week, From these studies, it appears that my son will really be below average with his
education by the time he graduates. The decision to go to a 4 day school week was an
extremely, thinly veiled attempt for teachers to work less. it was based on 8 hours a month of
collaboration that was cut to 4. As far as budget goes for a 4 day school week, no one
considered it prior to implementation. No one figured out what to do with the kids whose
parents work in Jackson on all of the Fridays. | was and slill am disappointed in the 4 day
school week. | received an excellent public school education and know what one looks like.
D401 can't possrbly gwe an excellent educaﬂon in 160 ar fewer days of school a year

The school dlstrlct is worklng hard to mpmve a]l aspec’ts of the school system

Leadershrp that can be honest mnthout an agenda wsthout maklng excuses for problems or
blaming social media for their lack of communication. Leadership that can admit when
something isn't working or is a weakness, make a plan for improvement, and then hold staff
accountable to implementing the plan, Why? Because that is how heaithy, impactful
organlzatrons are run.

Havmg currlculum ahgn throughout the schoois

Academrc rigor at the hrgh srhool The reputatlon nf schoo] Ieadershlp, cu!ture and academlc
rigor is very poot. Please start from scratch with the leadership at the HS and bring in folks
that care about providing strong academics, will hire the best teachers available, and will hold
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teachers to a high standard. Only then will you have a high school that people interested in
strong academics want to attend. 4 day school week is not dorng anyone any favors

Educatlng chrldren in subjecte that erE help them to succeed outside of sthool

A massive culture shrft Right now, vrolence homophobsa transphobla and racism rule the
schools and go under the radar to the point that students who are not white, straight, and
Mormon are NOT SAFE and they know it, and we, their parents know it, but have to bite the
builet and send them gnttlng our teeth, just hoprng they make it through

Leadershrp There is a toxic culture of lack of Ieadershrp partrcularly at the hrgh school There

is no culture of academic excellence. The focus is on compliance, “getting through” credits,
graduation rates, logistics of school aperations, ete, There is no actual vision for LEARNING
and what academic success fooks like, and no focus on best practices in teaching. it is a
disservice to the students, And they know it, They can feel the culture of "just getting
through and sohool feels Irke a waste of therr time. Its sad and unjust

Need a researched based readlng curnculum and used

Frre the [RFDA(‘ FFD]

School Culture and commumty

Posrtzve Behawor change Support for teachers School hoard suppomng teachers

lmprovrng readrng and math proﬁcrency at every grade

Student eafety and support When kids feel safe, respected seen, heard and cared for whrle
they are in school, they are much more likely to succeed academically and in other areas of
lite. | believe that if these core areas are not met, students will not be able 1o focus on school

work and absorb What is berng taught

Nlore programs for art and music and movement -addrtronal resources in those areas. Dont Iet
the arts and creative and physmal frtness be forgotten

Fostenng a healthy and mtegrated oommumty between hrspanrciforergn krds and Amerrcan
krds

prepanng krds for the future

Stap focusrng on attendance and ignoring student health and desu’e to l:)e at school Support

AF’!cluaI teachers Support staff and not Just parents desnes

Creatsng a varrety of academrc classes

Staffing. Frre [REDACIED] and few others The district neede a massive culture change
Incorporating innovation, inspiration, creativity and energy. My kids are smart, they read for fun

and are good learners; alas... they are completely bored at school.

N()t SHIe

Student development on reel I|fe skllls career development and to be life Iong Iearners

Gettmg respect back in the schools between students and staff and also adults that come rnto
the schools. There is a lot of disrespect at the higher levels with students to staff and other

aclults, with no drsc;pllne |nvolved

Leadershrp for staff and students l feel both Iack the drrectlve to be successful

Preparatron for poet hlgh school careers, whether gomg to college or iearnrng a trade sklll

c5tudent behavror

Academrc achrevement by fostenng a safe productrve Iearnlng enwronment lor all Iearners
School spmt I feel theres a brg drversrty

lvlore connectlon wrth teachers on the mrddle school level, We value the student lead
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conferences but don’t feel like there is a good avenue for connecting with teachers during
conferences and if my child is failing a class | don't hear any correspondence from the teacher
about what's going on. More communication on how to support my middle school child would
be helptul. -Helping parents understand their role in supporting their children's learning ai
school. More parent education on what to do...encouraging more talk time and less screen
time. -There is also a big need for early childhood education. In order to help children be ready
for kindergarten children and families need access to aifordable preschoo! services, could an
initiative be developed to launch preschoo! programs in all three elementary schools to help
setvice more chrldren W|th qualrty early chrldhood eduea’uonai experlences'?

Better currlculum

'Ieacher traunlng around ELL Ianguage support

Budgettng AI[ k:ds shoutd contmue Iearnrng Spamsh after 4th grade not only dual students

Matntammg a challehglng. relevant currlculum
Student educatlon

School Culture Wrtheut addressrng the culture et the drstnct and rts schools every other
aspect of education will continue to suffer. Students do not feel safe, bullying goes unchecked,
teachers feel unsupported, and leadership lacks alignment and viston. The district appears
steeped in fear--resistant to change, growth, and the hard conversations needed to move
forward, Until the culture shifts Lo one of safety, inclusivity, and high expectations, efforts in
academics, attendance and teacher retention will farl

Aecountablltty needed [Rht)ALtED] and Prlncrpals on Teachere Admrhlstratron should not
act so defensively but should focus on what's best for the students' education.

[REDACTED] Stop focusing on low handing fruit and focus on the best education possible.
High school reputation, most families we know want to send their kids out of state for high
school because it is so bad. Students should not have to pay for an exira year of expensive
college edugation with introductory math and science courses hecause the opportunity is
lacking at TSD. What's the point of taxing people and providing only a failing education?

The Teton School District needs to direct attention to school culture and creating a postive

environment for kids. Theretoo much hate speech amongt students and teachers and staff are
doing nothing to stop it. A mere "knocl it off" or "den't say that" is not enough. Racist,
homophokic, xenophobic, and sexist comments harm every one and foster emaotional irauma,
Children need protection from comments like this. They dont need to hear a bigotted comment
coming from their own peers while trying to get an education. In additan, the buflying and
agression problem needs to be addressed. Students who are being bullied sheuld be
encouraged to come forward and appropriate consequences are needed for aggressors. i'm
talking expulsion. The school needs to have a zero tolerance policy for this type of behavior
because most of the bullyang cases are extreme

Behavror of students and staff

re!atronshlps thh students

DES It's the prt of the school drstrlct The ug[y stepstster Yeer after year more is thrown on

that schoaol and [RPI)AL“TFD]

Not favor certaln students and grve mto them A!so Teton School Drstrlct needs accountabrlrty

espemally at the hlgh school Eevel for some teachers [RFDALFPD] and cuaches
Atmosphere that fosters valutng educahen

Better communrcatron in general

[R}' DA(‘ T ED]

I'd love to see advanced classes at the HS, as well as options for accelerated programming, |

want t¢ make sure krds

Adaptlng currrculum to the studems not adapting students to currrculum There is too much
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sitting. Not enough movement. Too much technolagy not enough critical thinking and reat world
problem sclvmg

Replace the hrgh schoof admlhrstratron with people who acteally care, [1tPDAC1FD]

Gettrng rrcl of prcblem teachers“l

Better echoof sprrrt more ccnnectlons to sports prcgrems that are avarlahle after school

Advanced claeses and leanrng oppcrtunrtles

Our hrgh school has an cvemhelmmg culture cf grade rnflatron and has NO ACADEMIC
RIGOR TO SPEAK OF. [REDACTED] Teatchers have become apathetic, and give out A
grades to students for just being nice, Administrators have bought in to this culture of apathy,
and will even scold and admonish the few teachers who do have academic expectations and
standards to make them part of the general culture of illileracy being fostered at THS,

Nlore emphasrs on science, arts music.

Academrc excellence

Hrgh qualrty educatlon

Encouraging and allewrng alf students to reach THEIR potenual not the petentral ef the kid in
the next seat

Teacher tralnlng because |t wrll help teachers keep up wrth the mcet recent e\rrdence based

and research hased teachrng strategres and methods ancl thrs benefrts the students educatlon
Achrevement

Student behavicr hecause the poor hehavior of the students affects everything form the
teachers ability to properly teach o maintaining school facilities. So many of the students
misbehave,

Teaching what tariffs are 50 they can inform their parents. And American history for obvious

reasons,

Enforcmg scheol polrcres wrth Zero tclerance

Builyrng seems to be anever endrng problem

Mora duel credlt opportumtres S0 students can gracluate wrth assocrates degree

Slnce zt s asmall communlty 1 think efforts should he tewerde brrdgrng gaps

Improvrng the cuiture around Iearnrng end acadernrc rigor. Not teaching to do well on the state
tests, but providing engaging instruction that encourages kids to keep leaming and exploring
and engaged—that Weuld help with attendance issues, too,

The district needs te ke more reﬂectl\re When teachets ahd school Ieadere reflect on
instruction and share a common language around effective teaching, they operate with a
growth mindset and collaborate constructively. The district should focus on continuous

rmprovement that fosters a culture of Iearnmg and growmg together

As a parent Wrth [RLDAL!Lchhrldren in the dual Ianguage program 1 would Irke to see
students whose english is their second language be abfle to take ESL classes in some
capacrty to help mtegrate thcse students a bit more,

Apprecrat:ng the teachers S0 that the teachers contrnue tc teetch”E If teachers are happy,
studlents, parents anr:l admrn are happy

Understandrng the communrty that it serves.

Beha\norl We have a serious behavror problem Students are not artrng appropnately and the
teachers are overwhelmed.

The culture at the high school, There is a glaring iack of effective "leadership" that is setting
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the goals, standards and cultural natth stars ai Teton High School. It is maddening that this
has been an issue for years without any consequences, improvement or resolution. Teton High
School has a uniquely diverse student body - and year after year there is no intentional or”
effective effort made to invite students to explore common ground. The advocacy pericds are
an afterthought. There are relatively few consequences for unacceptable student behavior. The
lack of conseguences feels like it is due to stalf ighorance or incompentence, or a combination
of both. When questioned about these things, leadership often has plenty of excuses but no
real vision, Or their vague, irrelevant answers demonstrate a lack of understanding of the
importance of a strong culture. 1t is the job of leadership to set the standard for culture at the
very beginning of the year - perhaps instead of ridiculous, meaningless statements like "we are
the best school in the country* consider . . . Share a vision with students about their safety
that includes respecting different values and opinions. Share the core values of the high school
that support a sate environment for growth and leaming. Share WHY these are important as
students prepare to head toward adulthood. Share the policies and processes that support
these cultural values. Share what is absolutely unacceptable (as outlined in POLICIES that no
one seems to be familiar with or follow). Share that there is space for mistakes, but there is no
tolerance for behavior that affects the safe learning environment for other students - and make
sure the consequences are clear. THEN IMPLEMENT THEM, CONSISTENTLY, One of the
priority jobs of leadership is to MODEL THE CONSISTENCY, To fully step into the challenging,
contioversial role of holding a cuiture of safety and respect for students and staff. Staff and
students MUST SEE leadership do this. Over and over again. Staff must be crystal clear on
their responsibility to hold these norms, and be held accountable for holding them. My
takeaway and expetience re Teton Migh Schoat is that leadership doesn't know how to and is
not willing to do this. And staff are either unwilling or lack the skills to engage in productive
discomiort and accountability to hold culturaf norms for safety and support of students.
Leadership at the high school needs to be replaced, [REDACTED]

Strengthen the emotional intelligence of students

Student lead parent teacher conferences are not the best.

Ecucation. You are not there 1o be our childcare, you are there to teach core curricujum, atf

else is secondary.

SurveyMonkey

Providing better education to our students by holding admin accountable. Set the standard high

and present achievable geafs to get there that can be rewarded.

Educating children 5 days a week

Propet, fair, historically correct, and relevant education for all students, without the use or
insistence of the bible or religion of any kind, unless it is an efective class available to every
student to discover for themselves, What is curenty happening in this country since January
20th, is absurd and critically destructive. Further, the lack of separation of church and state in

our school district is disturbing, The fact that some students are allowed to attend LDS
classes across the street from the public high schael, but not everyone is welcome, is the

worst part of our Valley's culture. It should not be allowed, period.

Better focus on core curiculum focus less on kids taking breaks and stop with making
emotional nonsense a focus call parents when kids are participating instead of giving them
breaks or waiting until parent conference to discuss their poor work habhits

Building a new high school

't seems like we dor't have the ability to successfully discipline the studenis. | wish | knew
what the answer is, but there do not seem to be conseguences that alter the poor attitude and
behavior of the student. Maybe motivation is the answer? Bul....my student is definitely not
wortied about any consequences accuning if she's tate with an assignment, late to class,
using her phone in ¢class when she's not supposed (o, .., all the things.

[REDACTED]

Better outreach to parents of youth regarding policies like 5th day-programming, transpoitation

after school AND on Sth-day (Friday). 1t seems that a lot of the community wasn't supportive of
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Setting our kids up for success/ having options after K-12

Student wellness

the 4-day week, yet the district already made up it's mind before gathering all the feedhack.
Not having transportation after school to Driggs and on Friday is a HUGE barrier to many
working farnilies. The district made it seem like there would be more support for Sth-dlay
transportation and costs to families. The whole PR of it was a fiasco in my opinion and has
made me very cynical of the school district [eadership. Communication needs to be improved.
For instance, sutveys need to be open to the community for a longer period of time befare
decisions are made. The way data is presented is also confusing, Can you use someene

trained in survey design and communication to assist?

To ensure the kids are getting the proper education they need and are treating fellow students
with respect and kindness

Antibuilying. Most of the serious violence prablems in schools are a result of bullying.
[REDACTED]

STEM

Resources and support for kids who jie outside of the norm, weathar they are ahead of, or

behind the cuvve. Individuaf tracking based on the child, and not catering to the mean
denominators.

Standard of excellence in academic achievement. The primary focus of the school district

should be to properly and adeguately prepare students, from an academic perspective, for
future academic, career, and personal success.,

Academics

Not using chromebooks as much. Addiction to "devices” is getting ridiculous. Phone use is

better, but still has room to improve and need parents support for this to happen

Organization and communication from schools

Student intervention before the student is in unrecoverable trouble.

Technolegy. High School studerts can't access gocgle classroom or research needs because

of the lack of technology for the students, This could be better,

Support in the for of more paras to help with struggling students in class. There seems to be a
lot of kids per teacher . | know it's a challenge getting and keeping staff hut there could always
be more hantls on deck.

Creating strong leadership in each of the schools to make sure that kids are in a tigorous

learning environment, they feet safe, staff is united and working together, and their is pride in

our schools.

Providing & well rounded and engaging education because Teton students deserve it.

Consistency and suppori to the kids

Coemmunication with staff and shareholders, there has been some confusion about changes to
pulicy among the staff and stuclents so controlling when things are heing communicated and

how they are communicated could help that,

curriculum? | sadly, feel that the bar is set very low for students at teton high schaol. There are
a couple amazing teachers that | do feel care,

Providing better language classes -

Smaller class sizes.
Communication.

Making sure their is no bullying and working on kids confidence

Academics. My high school student has very little homework and isnt challenged, Why is that?

12/71
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Hes not a genius so this should not be the case.

711#1 i Getling tests écores up to match sﬁggr schdol
115 Qualiy education or staff retention - that's kind of the point of School,
”i16 - ..Highrschbd-l.leadersi'.ui.[;e.l.hd'cultuné“i.rnpréve.r“r‘]éﬁts - .
117 improving the qually of education for our students in a safe environment.
118 Accountabilly. Some schools do a betterjob fhan others at holding Students acoounable fo

high standards and supporting students prapeily to reach high levels. This comes down to
leadership of the district and leadership in the building or lack there of. An example of this at
the elementary fevel is | have seen 504s and IEPs not followed, often because teachers have
not seen them or they have not been supported in education on how to foliow them. Who is
accountable for sharing this information and ensuring it is being complied with? If a parent
doesn't knaw the questions to ask, their chiid may be missing out on accommodations.

119 Emphasize the importance of being set up for success, giving the tools to be a responsible
adult when lzaving the system,

120 The quality of education and amount of time students are in the ¢lassroom. Looking at the
reading levels and national averages, things are not in a good place.

121 Focts on curricutum being most important with 4 day week. And extra activities on Friday.

122 Culture. All families shoudd feel wefcome and safe in our buildings. They are currently nat

welcoming places. There are some kind and caring people there, but the overall vibe is apathy
and unfrigndly.

123 Get racism and sexism out of our schools, There should be no tolerance for this behavior. If
any teacher, principal or school administrator is accused of these behaviors, they should he
put on probation, thorcughly investigated and removed if guilty. NC TOLERANCE! Are there
mandatory staff/board/administrator trainings that focus on inclusion and equality of all people?
There should be.

124 I feel the behavior in kids are out of control and there's no consequences and the kids know it.

125 Addressing racism from teachers and adrninistrators, i{REDACTED]. Children in the
community are aftaid to go to schoal. They need a safe learning environment,

126 Student safety, all students should be safe in school frotn other students online, verbal, and
physical abuse. The schoofs should be locked with systems in place to not allow even the
slightest possibifity of an active shooter. | don't think the kids shauld be leaving the school at

lunch at THS,
127 Ensuring each student is in a class that they wilf learn the most in
128 There is too much bullying going on that the faculty does not know ahout. Maybe put more

cameras up so if there are arguments or fights between stutents, you can see who actually
started i. And you can see how students treat each other,

129 Improve school culture, If you create a cuiture the kids respect and enjoy they might receive
education hetter.

130 Challenging our students and preparing them for the future. § want our children to have
opportunities at college and beyond,

131 Inclusivity, every student should fesl welcome and wanted.

132 School security, There should be an SRO in EVERY school. AND stop allowing staff to block
the locks on the entry points at the school with the magnets. This is ridiculous,

133 Five day school week - bring it back! Benefits the kids!

134 Focus on ciitical reasoning and independent thinking and under no circumstances overryle
teachers in the books they choose, do not support organized religion in school

135 ciricLlum and safety

136 Paying teachers and paras more
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District wide culture. The middle school does not prepare students for high schoal, We have
the teachers before and after trying to maintain students behavior and academics but it is not

cohesive,

Meeting our students where they are because we first have 1o ensure they are ready to learn
(i.e., basic needs are met) or no learning will even take place, We need more empathy and
less Judgment

Faculty acceuntabtluty for safety issues,

New Currlcu!um The ttmes have changed and the currlculum has not changed in ’30 years

Public school NEED to update the curriculum to meet the needs of change

Educatlng our kIdS wrthout changmg hlstory and accommodatmg maormon rellgaon

Getting respect back in the schools and dorng s0Mme tc stuclents for belng d|srespectful to staff
ahd other students. That Is more at the high school level than others. Another thing is training

staff arn what they need and not useless thlngs

A 5- day week and actual corg skll]s

inclusrwty AII students need to feet welcome'

Academtc excellence student growth and achlevement
currtcu!um

Studentlstaff relattonshtps Krds Iearn best from people they Ilke Rapport is the best

classroom management

Provrdtng students Wlth quallty teachtng staff We have been very d|sappc|nted in the quallty of
our teaching staff, with a few exceptions. A competitive salary structure might help us bring
staff to the district that have professional aspirations. Right now, it seems that we largely
employ teachers who are new to the job or mediocre staff willing to work for less than it costs
1o IIVe here Itis an untenable situation,

Focus DN establtshtng good Ieadershrp--thls |nc|udes Ieaders who can support 1mpr0vements of
alt of the things listed above, from communication witih the community to supporting teachers
in their training and students in opportunities provided. Right now, TSD 401 has major

) leadershlp problerns at many of the sr.hools and overall

Academic achtevement

[REDACTED] and the school is not a good place for students,

Readmg Krds cant sn down and read a book That Sa prchlem

Better attendance program, by prcv:dmg the opportunlty to do schccl work away from school
virtual learning’ or ‘packets’ for the student to fulfill the work and excuse the absence for
vacationsfillnesses/ect, as ather districts do. Why? Because there are no options, causing
unnecessary stress for reahstlc clally life, and unexpected c1rcumstances

School culture because schocl ieadershlp has a direct on fact on staff and students ahke and
the wr]llngness ot e\rerybody m put in the hard w0rk needed

Teacherl staff recrmtment

Gettlng nd of mept Ieadershtp and admtnletrators who are rtot up tc snuff t m very ttred of
hearing and reading ahout ail the problems at THS., It undermines the good work that you do
and Ieads to a Iack of confidence in the schools

Gettlng the board to trust the teachers to do thetr _[Ob

Hetpmg htgh school klds get ready for the outsrde warid. Not coi!ege but teachmg them tn‘e
skills, ie paying rent, paying mortgage, managing finances, cooking, cleaing. just gettting
ready fcr the blg kid world.,

Gettmg racrst teachers cut of the school [RPDAC F} D]
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t don’t know why | would expect anything other than racism from a school okay with a racist
mascot, the Redskins, These are the things 'm hearing about the staff in the school.

161 Allowing time for us to collaborate with our own school and focus on the things that our school

needs.

162 Makmg sure our ourrrculum and teaohers are performrng that of other states which hold hlgh
standards,

163 Eclucatron can our krds mtograte mto college easrly after they ve graciuated from h:gh school'f‘

164 [R}DACHD] Schoot morale.’cu!ture & racism are out of control

165 Academrcs Because we are a school “I“he purpose of everythmg else is to further the
academic progress of our students

166 Prov:dmg a safe oduoatronal envrronment

167 Support for teachers Teachers need more support wrth behavror management olear
communication to teachers, students, and parents, and more accountability for their
adm;nrstrators

168 Strong science of readlng cumoulum

189 Sh]ft tho educatlon currlcuium toward the classrcal Iearnmg stylo Chl]dren benefrt more ftOfT‘I
learning how to learn (think for themselves) than they do from learning how to pass benchmark
tests,

170 Behavior across the board... everyone.... Respect, Trust, Kindness, Generosity... from Board
members {0 Staff to Students.

171 Workrng wrth famrlles on more of an mdrvrdual I:Jasrs

172 Culture, safety and consrstency at THS, More counsellng. better dlscrpllne

173 [RH)ACTPD] Students teachers and famrlres are not treated wrth respect

174 Culture of success & achievement during J-12 & post-geaduation, Curent culture is one of
acoeptable medlocrrty

175 EREDAL IED]

176 Returnmg to a 5 day week with shorter schoo] days Our kIdS are exhaustocl wrth the Iong days

and Fridays are a waste. The attendance poficy is unreasonable and has forced too many sick
kids into school

| 1?'7 - Everythlng
| 178 o .Leadershrp |
V 71.?9“ - .[RE.DA("I ]zD}
180 - [mpro\rrng educatton )
1.8-1... - The dlstrrot's prtmary tocus neecls [{a] be |mprovrng the hlgh school [REDA(,TED} Teachers

are not held accountable for following accommadations, and policies—such as the cell phone
policy--are ignored. [REDACTED] Whiie ather schoois in the district are functioning well, the
high school is not. The district must address these failures immediately. My perspective
comes from having an excellent experience in K-8 but an abysmal experience at the high
school level. While most schools in the district are performing well, every student eventuaily
goes through the high schaol, and its persistent failures impact the entire system. | cannot
give high marks to a district that allows such a criticai piece of the educational jourmney 1o fall
s0 short. Until the high school is held to the same standard as the rest of the distict, students
will continue to be let down at a crugial stage of their education.
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3 182 Encourage students to love learning and give them the skills fo leam independently. When they
are grown, they will continue seeking new knowledge, use the critical thinking skills you taught
them to make hard decisions, and help others understand complex problems facing their
communttles

183 Supportrng teachers There is nothmg more tmportant to a chlld and their Iearnrng (as WeII as
their sense of belonging) than their ability to build a positive, supportive, and meaningful
relationship with their teacher, |f we support teachers and give teachers the tools, time, and
drscretton o connect with thetr students everythmg else faIIs |nto plece

184 o ensunng student echrevement at or above grade level
“ 185 - Suebertlng teachers in the clasereem Stop addtng more to the plate and subtractlng the fecus
{0 one thmg ata t|me
186 - .Creatlng a posrtlve schocl culture that reelly pnontrzes mclusron ef ell students
“ 187 - Excellent |nstructron | want my klds to be hlghly sk:iled in readlng. wntmg and mathl
'188 - “.The echool drstnct needs to focue on graduat:ng students w1th on level aptrtudes across aII
sub]ects
7 189”7 7. “ Ktndness and cntrcal thlnkrng ”
‘190 - .Schccl Safety fer students and Better E,clucatzon fer our echoel distnct Better pnncrplee are

needed 50 they can matce better decrsmns

191 If TSD were 1o focus on one thmc, prtonttzrng student safety wculd he the most urgent and
impactful choice. A school should be a place where every student—regardless of background
—feels secure, respecied, and supported. If students are leaving due to a lack of action from
teadership, that's a serfous issue that needs immediate attention. To address these concermns,
the district could: Conduct independent investigations into claims of misconduct, including
physical violence, harassment, racism, and staff accountability. Reassess leadership at all
levels, ensuring that principals and staff uphold values of respect and inclusivity. Implement
stronger policies and training to prevent and properly respond to harassment and bullying.
[REDACTED] Increase transparency and communication with students and families about steps
heing taken to improve safety.

192 Suppertrng teachers and therr needs in the clessreom
193 [RLDAC,FM)]
194 The ch:ldren who are there to Iearn FAR too many resources are bemg stnpped frem the

students and families that are active participanis in their education for the students and
families who don't put any effort into their child's behavior issues. There is absolutely no
reason the school should have to HIRE someane o follow a misbehaved student around. A
parent should be reguired to follow them around. | have seen cases where a truly disabled
student has been neglected because there aren't enough resources for her because all the help
is being sent to the mishehaved kids. It's wrong. Parents need more accountability to bad
behaviars. A slap on the wnst and sendlng a para for these kids is pathettc

| 195 o -Face to face teachmg VS. packet teachrng at the hrgh scheol Ievel
196 ” Actually lrstenrng to teacher concerns and wants and not jUS'[ the admrns wants
.1.97. - Getting and retarnrng geod teachers Goed teachers are paramount in helpil’lg ch|ldren Iearn
and grew
198 S Cu[tural exploratton To help students of drﬁerent ethnrcrtaes and backgrounds understand therr

cemmonairty and lees on therr differences

199 The high schuel is breken Student safety is not a pnonty. krds are constently bullred ancl beat
up. | am afraid to send my kids there. The leadership is toxic and nepetistic and favors LDS
teachers and students while disregarding the rest. [REDACTED] Also fix the long school days
by maldng the school year longer, and stand by your commitment to provide opportunities for
kids on Fndays that are actually affordable

200 Gorng back toa 5 day week'
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Student Morale

Tsd401 need-s to ccnsrder the needs and capab:htres of stuclents foremost Researeh
continues to suggest that school day length and particularly starting times should be adjusted
to age appropriate standards. All people benefit by adjusting their waking time to daylight hours
as the seasons progress. High schoolers require Tonger sieep periods and perform beiter at
school with tater start times. Younger children require shorter days. The move to the current
calendar completaly fgnores findings from the last two decades of education research
regardrng school start and close times,

Better sportsmanshlp at some sports events [RtDACT «D] Some parents need to be better
examples for their children & don't engage in it. This might be a rumor, but [ heard that some
cars from Star Valley had some tires cut, If true, this is sad & not right.

Focus on fixing the cuiture problem you have whereby parents don't feel listened to and the “us

vs them” mentality is the school district go-to. We need to be working together to improve our
schools. The culture problem extends to racism, bullying, and sexism perpetuated within the

upper grade levels and [REDACTED] Fix the culture problem, and you will fix the trust problem,

academic problems, calendar problems, teacher retention problems, and communication
farlures of the drstrrct

Belng klnd

Ccmmunlcaﬂon from Teachers to patents

Preparmg students for lite after graduatlon To be able to functron in today s Woricl

Leadershlp in highschoal, [R!*DAC’l ED)

Apprcpnate educatren et every tevel

Teacher retentron and recrurtment because we neecl fo keep the geod teachers here

The one thrng TS should focus on is sustalnabﬂrty Because when thmgs are cut cf balance
our future becomee uncertain,

Ha\rlng schooI on F:rldays

School culture Knowledge ot what thrs means ancl how it can tnck!e down to aII schcols aII
classrooms, and all students wrll build respect and understandrng of our demcgraphlcs

Gettrng rrcl cf the dual program artd establlshmg a better cu]ture at the hrgh schoo!
Students ancl therr SUCCEsS, because they are the purpose of Teton Scheol Dtstnct

Dascrp[rne ef students th don't want to be in schcol and create a negatrve envrrcnment for
those students who DO wart to be in school and do their best. There are no repercussions at
the high school in particular. Students who are disrespectiul rude, etc. can do whatever they
want.

greater fc-cus on students whc have drffrculty understandmg the toprcs
Prepanng students fcr college/careers

[REDACTED]

Trarnlng ouy students tc enter the werkferce or contmue wrth cotlege
more challengmg CUr rtculum
Posrtwe Iearnlng envrronment

Have a school tor chlldren wrth behavrcral issues and net mix and mmgte wrth ch:Edren that
need to be challenged on the top end of education. | feel that the students potential is held
back,

Trade related classes, like ag, welding, fabrication, carpentry, small and large engines, diesel
mechanics, electrical, etc. to encourage more young people to pursue careers in these fields
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225 College Courses

226 Student learnmg | have visions that my daughtere get the best posslble educatlon in the
safest envirohments possible. If the teachers are well "taught” our children will be well taught.
Encourage the teachers to strive for more, leam more tricks or technigues, implement
punishments for students not following the rules of the school/classroom, who are distracting
others that want to be in class learnrng

227 . Updatmg commumty communrcauon 2] Websrte and socral medra ngher pay for qualifled
staff,
228 o ”Brrngrng back wrnter sports or offermg more outcloor programs R 7 _
2.:29' - reacher tramrng and retentron -
230 - Creatmg a posmve co]legial atmosphere for students and teachere
231 - Focus on creating a cohesive culture and messages across the valley and schools Make

transitions from each schoof buildings easier to navigate for students and parents . Make
things safe . Hold staff accountable for their actions and not hold students more responsible
than adults that are affiliated with school. More transparent messages and expectations of that
a school year will ook like in each grades. IE they will be using chromebooks, they will he
using smart boerds etc isa chrome book or internet expected at home ?

232 - .Establlshmg good commumcaaon and burlcllng relatlonshms 50 we can grow together
233 - .“leacher tramrng that targets Language Learners in the school d|etrlct
2347 o -School days are too long. Kids can't focus tor 8 hours strarght
.235l . Work nh gettmg the high school where lt needs to be The rest of the dretrlct seems great
There are always problems at the hrgh schoaol, [REDACILDJ
236 Posntwe sthoaol environment. Thls affects students on all Ievels socrally and academlcally
Being in a posmve atmosphere supports leammg
237 - ' VGorng back to a five day week or offerrng maore school sponsored actt\rltles on Frrday .
258 ) Teachmg chlldreh readrng wrrtmg, and math Too much time is wasted on councrllng.
technology, and programs. Not enough time is spent on the fundamentals of education.
o \Academlcs . R e e
246 - “A oulture of carrng for everyone no bullymg, ete. Also, |mplement a program for safety and
mental health
”2A41' - Buildmg a posrtrve culture around learnmg
7 24-2. - -Gorng back to 5 clays aweek
“ 243 o lVIakmg sure aII studerts are learnlng and progressmg
.244 - Hrgh school culture hands down Next would be the negatlve effects of the r:lual program ......
.245. - Bualdrng a school based ch the bel:ef that ALL students can and WI|| achleve at HIGH Ievels
Studeots have to know we expect a lot, because we sure gwe a lot to them.
246 - School culture ThlS affects every student and famlly regardless of needs ancl background
247 - Havmg the best teachers
7 248 - A Glfted & Talented program should be offered Offenngs ex1st for “no ohlld left behrnd“ and o

"dual language/ESL" and for Special Ed., but yet where are the offerings/opportunities for the
upper perlormmg students”

- értg - Teacher trarnmg to support tler 1 msturctlon

250 o 'Retamrng quallty teachers

7 251 - wSome sort of mcreased unlty

“ .25.2" o .currlculum students need to be prepared to enter secondary Iearnrng (college) alongmde peers
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from across the country and they need o be chatlenged in HS to prepare them

Garnerrng community support and creatrng a solutten for retentron anc collaborarron that is
NOT a four-day week. The four-day week is not good for students, our already overstressed
community, or taxpayers since nonprofits and donors are left to pick up the pieces left behind
by the District, such as childcare on Fndays

Teacher and student |n\rolved Iearnlng Students need more help understandlng Iessons

Challenge my t,hrldren more

Make sUre Spanrsh speakmg students are gettrng the same Ee\rel ot educatron as other

students. Seems Spanish speaking students are not getting labs and have highly gualified

Sparnsh speakrng teachers, Same goes for Math

Focus on havrng parents belng our partners agatn We need to work collaboratrvely because
teachers work with their kids for 1/3 of the day. Schools must find ways to invite parents to be
a greater part of the process and parents should be asking what they can do to support their
students instead of attaokrng us on socral medla

Al[owrng the teachers to teach in the way that Works tor them and therr students and not pay
50 much attention to which curricutum should he used

Acoess to excellent Iearnrng and educatron for a[l stueents regardless of abrlrty, Ianguage and
income. More support for SpEd students

Aclclressrng bullyrng. racism, assault

It's alf very important {o improve on, sports 50 krds can be more actrve and also have better
support with bullying, | have seen first had a lot of bullying going around my kids schocls and
I'm very unheppy about |t

Currrculum and updated resources. [RLDAC'ILD} It's elmost Irke you don't want krds to errroy

reading.

Culture really does permeate everything, Having happy, healthy employees contributes to

happy and healthy students, better learming environment, etc. So | would say the higgest focus
should be a happy and healthy culture amongst the facuity and staﬁ

Educatron Kids are berng pushed through and not helped

challengrng students academrcally

Fosterlng a ohallengrng and rrgorous culture of Iearnrng wrth a foous on student achlevement

Curriculum - educatlng our youth to prepare them for the future That's why schools were
establrshedi

Educate our krds (readrng wratrng, rnath scrence) ina posrtrve and safe env:ronment
Eduoatmg our students to the hest of aur ahrlrtles Its what erI make the most |mpact

Currrculum

School culture and have admrnrstratlon that supports teachers

Cumculum and preparmg students for Irfe

The students graduatmg wrth decent grades artd a carees path They also need a good
relat:onshrp with adults and respect for authonty The real world prep

Holdmg students and parents and admln accountable for attendance

Bring beck Wrnter sports for grades k- 3” That is the only Way some Kids wrll get to experience

recreating outdoors in winter, because of lack of opportunity, parents work, prohibitive costs for
multiple kids. | agree that the alder kids weren't participating as much or getting excited about
it, bt its awesome for younger kids k-3.

{ almost feE:l IIke the culture is Iacklng the most

Culture we need to focus on what we ha\re in commaon, not our d:fferences
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To be honest with the way, things are gorng nght now. | honestly don’t know,

Culture It 5 currently atrocious. The "good old boys" thlng has gotten comptete[y out of hand
School safety KIdS who don't feel safe don't iearn and even refuse to attend school

Safety and securrty of school students and premrses

Facrhty Maantenance The majorrty of the drstrrcts butldrngs are farrly naw. Deferred
mainienance is prematurely aging the districts infrastructure, The best example of this is at the
htgh school, Repeated fleodrng due to Iack of heat is unacceptable frx the heat

Teacher tratnmg in the rrght cumcu]um

h:gh sohool achrevement

Everything about the high school- from [REDAC‘I‘EDII to the curriculum fo the hiring of teachers

who are actually certified to teach. The only bright spots are the awesome counselors, a few
stellar teachers (I could name about 5) and {REDACTED] You will certainly continue to lose
kids and families in this school district if something doesn't change here.

[REDACTED] because we are so dissatisfied.

To |nsp|re teachers to challenge therr students academloally

IT department and matntenant,e neecl to step it up, The ﬂoodrng at the hlgh school and Iack of
heat is terible.

It seems like the high school is of widespread concern in the community. Morale appears to be
low. There needs to be cultural change. We can't keep losing high school teachers due to
these factors

A 5 day school Week or shorter school days with a Ionger school year

Helprng our krds excel in Iearnmg

Back b day

Student safety - | feel thrs oould get overlooked bemg a "srnall town, everybody knows
everybody, nothrng would happen here" commumty

Currtcuium because rt dnves |nstruct|on
Aoademlc standards

Specral Educatron 'aervrces avartab[e aiso in Spanrsh

lLess collaboratron and more class days w1th kids, Go back to 5 day school Weeks Stnve te
be better than other states

Tryrng They dent even try Everythlng is half hearted

Growmg together across schools and contrnurng the path of ahgnment
Enhanc:ng the oumculum and teacher trarnrng to support rt

Ensuring that content area te'tohers ha\re the skrlls neoessary to teach multthngual Iearners
without adulterating lessons.

idk

School culture against discrimination and racism. Children of color should not have to go to
school and not feel welcomed.

schoot rnorale both the students and teachers

Smatler more manageahle class sizes,; dunng and after schoot tutorrng (help wrth school

Work)

Keeping great teachers on staff and happy They should atso be grven a curncutum that makes
sense to them, In order to teach to the best of their abilities special ed should he supported
and extra money should not be poured into teaching English to non English speaking students.
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Upgrading all facilities and technology

Less administration more teachers

Supporting teacher instruction
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education after high school.

challenging curiculum.
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Going back 10 § daysiweek;

RACISM Racism is become a huge problem and some teachers in the high school are racist,
[REDACTED]. If this continues 1 am encouraging parents to sue the school district! Nobody
does anything and inclusion is also not happening [REDACTED] This school district has
hecome a disgrace. Attendance is also low because frankly kids don't want 1o go to school
and | don't blame them. [REDACTED] I have lived in the valley for over 30 years and it's never
been this bad! The high school is practically falling apart and no one is doing anything!

Smaller class sizes.

Education obviously. Challenge your students intellectuatly and leave the Mormon church out

of your curfculum. Reading scoras have lowered significantly in the state of Idaho.

Academic achievement. | worry our standards arent high enough because of a past culture in
this community of low college attendance and disinterest in academic excellence. There nead
to be more opportunities and guidance for ambiticus students wheo really want to further their

Kindness to create a climate for leaming

Hangling the distuptions caused by Latino students. Clags sizes oo big.

Behavior. Somewhere there needs to be accountability to the parents in regards to their
children's bad behavior. Maybe nat aflowing a student attend our schools when they are a
consistent bad behavior that keeps others from leamning. Too much time is spent on discipline
in the classroom and the other students are missing out on a full education because of it. We
used to have a sign on the front of THS that said that no entrance was aflowed to anyone that
disrupted the educational process, To me, that means students that are always disrupting
shouldn't be able to enter the school. Then maybe parents would start being parents. They

could come shadow their children if that is what it takes.

Communicating the great. things that Teton School District does everyday fo hring more

awareness of positive things happening to the community.

Better curriculum

“.Ensuriné} é\.;érybody spe.aks Englisri-;!;nd not givé it prioﬁty td épaniéh'-spé.éking sfudenfs over

other languages, such as Chinese, Japanese, Hindu, elc.
Flex Fridays and Friday programming. It's incredibly lacking. And embarrassing quite henestly.

Teacher pay. They deserve FAR more and that would solve many recruitment and training
issues. | know this is a state thing but still, it feels more could be done to lobby them,
Votech and collage prep

Cutside time

Multi-Language Education

Fixing the High School. There are some good teachers, but it needs so much improvement to
ba beneficial to a students education,

Increasing and expanding the curiculum to be more challenging and engaging and/or making
sure students of ait fevels are heing supparted and given opportunities to learn more

Teacher's and staff who are qualified and enjoy children

Teacher/parent communication needs to improve immensely. Finding out from a report card
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that ycur child is nct perfcrmrng at therr grade Ie\rel is unacceptable.

Meals, maktng sure students ha\re access (o food

Better Leadershrp, teacher quahty, hrgher academlc standards

Educatrcn unb|ased by polrttcs

Attendance due to oppcrtunrtres to utrl:ze federat funds

Unlty student te student student to staﬁ staff te commumty

Gtven the shortened week l thtnk academtcs shoutd take precedent over athlehcs and
theatre/music ciurmg the school day

teecher tratmng and support

Curnculum and gettmg the teachers the trarntng they need Also great leadershrp at e\rery
schooi

After hrgh school educatmn and cppurtunrtres

Neurcdwersrty & beha\rlors |t S an underrepresented populatlon in our schoc[s Understandmg
and Implementing techniques that help these outliers also helps the rest of the student
pepulatton because each of our bratns are unrque

Impossible questrcn ! suppose htgh qual:ty weII -paid staff including ccunselcrs and specrai -ed :
teachem ‘;

[RI«DACIED} [ weuld alsc change the focus tc rrgcrcus academlcs and mstructaonat Ieadershtp
on the part of admin. Are administrators holding all teachers to high standards of instruction
and student engagement? Are they modeling that in classrooms and helping teachers leamn
those skills if they don't already have them? [REDACTED] Administrators need to be
instructional leaders in this area. Teachers need to hold all students to high standards asd
give them the support to achieve those standards. This is how students grow and achieve their
poteitial.

Respect of students from staff, especially ai the high school level. [REDACTED]

Change out the administration that is simply there to make students and staff lives miserable
and don't care about the students or their staff who work to make things function even with a
dysfuncttonal super\rrsory system

Bring back the 5-lay echecl week and gwe krds homework S0 they can ternferce the days
Iearnlng objectlves

School safety because vrelence across the country agarnst chtldren in school happens toc
often and I think there needs to be stronger safety measures to prevent it.

Teachlng our krds in a save en\nronment

Sporte and extra act|v1t|es

Putting more responsrbllrty on parents to teach there klds how to behave It shouldnt be the
teachers job. This takes away from the teachers ability to teach and takes away from the other
behavmg students

Grit and resrlrence in |ts students has been slrppmg and WIII ha\re Irfelong ramrflcatrons We
need to trghten up on requrrements

Quatlty educattcn 50 they have basrc math and decent wrrttng skllts

Your focus shculd be only on the students and how you can improve your teachmg tc the
students Give extra help tc the krds that need the extra heip. Dont just say you are giving
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351 Lrteracy Especrally wrmng WI[h handwrrtlng and computer
352 | don't know
353 We talk about 21 century skills, but we are a quarter way through the 21st century. What are

we aiming for now? I feel like students are on Chromebooks for so long every day they dont
know how to do any practical skills. | think TSD should focus more on practical every day
skilis that are not done on a Chrotmebook. I think students need to be able to attend to a task
from begmnmg to end.

354 School culture. K|ds need to have more respect by usrng a professmnal lenguage and Iearntng
to be kind. Learn to debate, agree to disagree kindly, and respect the choices that can affect
the future,

355 School culture thhout a posmve Iearmng en\nronment nothlng else wrll be able to succeed

100%. Teachers and students need school to be a healthy place in order for our kids to leamn to
the best of their abi!ity

356 - Specral educatlon sevices ;
357 . ”A great educauon and culture far our klds
. 358 - .Helpmg the hzgh number of EL students
359 7 -Keepmg church and state separate Getttng control over the students My understandmg of the i
upper schools is that there is a ma;or Iack of discipline and a very Iarge rehgtous |nfluence
360 o Obtener buenos estudrantec; ....
361 N VSafety always comes frrst Wlth that berng sald l trust the drstrlcts mrtratwes of cotlaborahon |
and retenhon hecause wer cannot move forward grow and thnve wrthout those thmgs in place
62 7 Culture in the school
. 363 7 Gorng back toa 5 day school week- the long days wnh the 4 day week are really |mpactmg my

kids- | think they are getting nothing out of the first 2 hours of school because they are half
asleep The bus comes to our hiouse at []lI*DAClhD]

364 Your absence potlcy is atrocrous If a parent demdes to keep thelr kld at home due to smkness
the parent should be able to excuse that absence. Not everyone can afford to go to a doctor
every time. A student's health should not determme whether or not they pass

365 Retatnrng teachers We need teachers in every classrooml

366 lndmduallzed Iearnlng. th]S helps everyone leamn end grow, One size f|ts all Iessone teach o
the middle and hurt both ends. Maving on based on a curriculum timeline instead of based on
learner understanding leaves gaps in knowledge that are hard to fill. Eventually the learner will
give: up trying to understand and just cause problems in the ¢lass. Not challenging quick
Iearners also leads to boredom and class dlsruptron

367 | can‘t speak for other schools but the hlgh school needs consrstent poltcres and procedures

368 5 day school week Wmter sports and after school ciubs

369 Developthg students to meet future needs of the commumty they need atax c!ass horne
econ, and |nterv:ew skills to get a johl

370 computer/chrome book for each student

371 Concise meetings and goals estahllshed prior to meetmg Wlth time oonstralnts Tlme for
teachers wnthm the school to collaborate

372 Ha\nng chlldren learn 5 days a week

373 Currlculum

374 Communlty culture | thrnk the more students feel as though the are a pert of somethmg great,
the more likely they will work on improving their own performance resulting in greater self
esteem,

375 Understanding that the 4 day school week is not beneficial to elementary students and

returning to 5 days,
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376 Please Continue to focus on diversity, equity and inclusion programs, despite the current
admrnrstretlons delus;ons

377 School culture No other changes can be effectlvely made or strck if culture isnt taken care of
firgt—from top down and bottom up Happy teachers make happy, well educated klds

378 Teachmg klds hew to read wrlte and do math

379 Respect klds have none }ust Walk down the hal[s and Ilsten hiw talk and act

380 Dlsmplrne for students | thlnk is you guys were harder on 1he stuclent |t woulci be best

because you guys are to soft and children dont take you serious since there are no
consecuences for them, and am talking about my own child here | know some parents dont
like for others to correct their children but thats why kids are so bad and mean now a days not

all but some
381 S Students Make sure they feel safe and happy W|th themselves and thelr teachers
382 h -Cemmumcatlon w1th parents -
383 7 7 Teacher tralnlng
384 o Quaiity education, ltialrro schoels get a bad reputatien Vbased on standerdiéed testlng Il would

love to see our schools preform better nationally and make our students not feel behind when
they get to college

355 B Prevrdrng qual:ty educatron
386 “ Review your teachers Teachers ancl staff create culture and |t needs work y
7 387 . VRetan'l teachers based on worldlmdustry expenence and not emphasme Certlflcatlon
H388 | Antt bullylng
389 i o Change the culture of beth the students and the staffl [R}-DA(J LD]
7 39{5 7 Half day Fﬁritlays. Adds halance and centinued structure to.student li\res tc helpthe schcol
week remajn consistent
391  Focus on domg what you say ycu are gomg tc do .
- 3;9-2“ Brlng back 5th day school
393 - Maklng sure our k;ds are safe and Iearnlng
-. .3‘.94 - More challenglng currrcu!um that prepares eII learners for a vanety of career paths
) 39'75' - nclusmn ancl dwerSIty support
396 - Culture of Iearnmg and growth
“.39-7. - mlnclusmn of all abrlltles and welcemmg ancl suppertmg all students |nt0 the general eclucatron

classes.
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Q6 What do you see as the Teton School District's strengths?

Answered: 366  Skipped: i68

RESPONSES DATE

| would've said a lot of things before this year. | love our school system. | think it needs a lot
of work though and the problems at the high school has had this year is absolutely

unaccepteble and ridrculous ancl could've been prevented

The aclmmrstratron teachers and student decllcatron

The strength and vision to start a duet immersion program wrth such a small echool dlstnct

Attltude and gratefulnees

Teachers care. Admin cares, The spemal educatron department in elementary and mrddle
school has been excellent and responswe

Nlany of the teachers care deeply about therr profee.slon and the:r stuclents and work hard to
help studenis succeed. The music programs at the middle schood and high school levels are
amazing. The theater program is also strong, [REDACTED] The experiences my student has
had with sports has been positive and fun.

The teachets
Elementary srhools

The staff is fnendly and they try. The 4 day Week has been an rmprovement My Chlld was
always burnt out by Fndays and dldn't want to go,

Parents who dont g|ve up and very resment students

.Musscl The stuctents have amazmg opportunltles in gur music program ancl |t isa ]oy to SBQ, B
Cellaboratlon among the teams.
Canng teachers Who have the;r students best |nterests at the forefront

| .POSlIIVG relatlonshrps between both staﬁ antl staff and students

7 They have a commrtted team of aclmrmstrators anci educators

From a cornmunlty member perspectwe i heve been rmpressed by the rmplernentatlon of
Newcomer University as well as the new online Resource Huh helping families know what
resqurces are avallable to them for support outsu:le of s¢hool,

1 Iove the text and ernall communlcatlons Oniy trp would be to make sure the school 3t

pertams tais made more obvrous ift the message

| apprecrate your prompt commumcatlen your w;lllngness to meet Wlth ancl dlscuss |mportant
topics with parenis {(such as schoo! safety), and | appreciate how hard everyone at DES
works.

Teachers that care
Goocl communlcatron

| oniy have expenence wrth VES but they ha\re supportrve and fnenclly etaff nice facrlltres and
the ch|ldren seem to be generally happy

The new schools are yice and are \rery functlonal {REDAC’I'EDl
A smaller drstrrct
The challenge to teach all students regardless of English language skill, special education

needs, or student behavior.
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| 25. - 'They are good a{ communication safety; speoial education support to students who need it,
and also with most spomng events.
26 - The potentlal of students and staff
27 . 7 Decllcated staff.
28 o In the elementary schools the culture is pos:tlve the curnculum 388MS appropnate and tbe

duat program is successiul.

29 Amazmg admlmstrators and support of staff and teaohers needs Collaboratron
communication, aligned curiculum across schools, Working hard to make things better for
students arkl families to make sure they feet heard and have a safe and secure environment to
learn. New comer program, more resources and support for ELL learnets and families...so
great to see yayl Resource Hub. Desire to create a collaborative and positive culture to
support students and families.

.30 - Sohool drstnct is oommltted to pro\ndlng a great Iearnrng opportumty for our students

31 - Communlty |nvolvement

.32. o The staff really seems to care deep]y about the students

733‘7 - Stong sense of communrty

34 - The potentlal wrthln the students

735 - We Ilve in a unigue place in both nature and communlty cultuue We have a range of talented

people living here from farmers to sportsmen to highly educated doctors and scientists. TSD
should tap |nto these potentlals

36 TSD has done a great ;ob at mak;ng extrecurncular actlvmes avallabte
37 Cornrnuruty |nvolvement
28 Outstandmg students parents teachers communlty members
39 | really see dtStrlCt ernployees some pnnc:lpals and all the teaohers | come in contaot W|th Who
really are trymg to make |mprovements and to do the absolute best that they can.
40 They are good at commumoatlng with parents therr sports program is good other than coaches
need to play more than 6 or 7 deep on a team, and some of the speclal ed department is good
41 4+:L extra opportunttles
42 Support for all staff and students
43 Greaf teachers caring admrnrstrators and college preparatron assrstance le k;ds DO llke
havrng 4 day Weeks We were unsure at flrst
| 44 Everyone s heart is in the r|ght place and it's clean that teaohers and staff truly cars. | have
l loved my experlenoe so far.
| 45 Askrng for mput and makrng |mprovements
46 Nl|ddle school dorng good
47 Good teachers Wlllmg to get better in areas we are not strong in.
48 Size, kIdS are known by teachers and admrn
49 Students and staff are p!easant and easy to get along wrth Srgnrf:cant d;sorp]rne problems are
reiatlvely rare, and the schools are safe
50 Drversrty growth teachels
51 There is more potenual to develop meanlngful relanonshlps ina small communlty VES is a
| very welcoming environment but | don't get the same feel when | enter the other schools in the
| district
52 | do belleve most of the staff genumely care about the students
53 Admmlstrators thelr support for the teachers and their expen:lse Teachers thelr expertrse and
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knowledge
None
4 day Week

itis small

The staff are exceptronally trarned and seasoned

Teacherel |n the e!ementary grades they alwaye seem to care and communrcate well.
Extraourrrcular opportunrtles

Admlnlstratron great to wmk wrth year after year

For the most part the staff are canng ano[ work hard for therr students
Havtng a drverse student body

its elementary school teachers who dare not speak |nto the problems they expenence wrth

dlStl‘ECt leaderehlp

We have some pretty amazrng people that work for our school drstrrctl

I thrnk the Ieadershrp and culture present inK through 8 is impressive. [RL«DA(,fFD] For the
most part, our teachers are exceptional. They have instilled a love of learning in my students,
Some have prepared them very well for college - including [REDACTED. | ke that the district
is prioritizing reading as the critical skili set for a public education. | think [REDACTEDR]

Dlverelty

Sohool spmt

Middle sohool has been a very pleasant experience for my child. The teachers are REALLY
engogrng

The garden program is great

Communtty mvolvement

Tee.chers

| truly belreve that we have a strong hanr:lful of drstrrctuwrde educators that are avarlable 0 the

student base as a whole.
Absolutely nothing bed curriculum had teaching methods focus way to much on emotional crap

Lower elementary

We heve good communrcatron wrth the teachers and they h'tve always been very open foin

person communrcatlon |f we have asked for a meetrng

Located in the Tetons

The staff care about the children. The dual !anguage teachers are great but they also need to

be cetified teachers!
The safety of getting Kids home when they are getting picked up And the friendly staff and
teachers

Communlty

1 feel that the dIStI‘ICt trles to gain a Iot of tractron with the|r Love and Support meseagmg, but
falls short in a true collaborative, wholistic educational institution,

27771



State of the Teton School District Survey SurveyMankey

83 Communrty

84 [RPDALILD} The alternatwe hrgh schooi at Basrn is a real and mueh- needed asset The
career/college planning
department/coordinator has been good about communicating with students and parents for
future plannrng

85 Focused onh attendance
86 Not sure you have eny
87 Collaboratron for all staff Admmtstratton supports all staff
88 The four day week has drasttcally |mproved student att:tudes It has also |mproved my
attendance and moralel
89 The only strength iserareina hanclful of teachers that care for our students
90 Sense of communrty and canng about the krds The teachers thts drstnct has are great Great
music program
91 We have some AMAZING staff all across the district, wrthm the admrnrstratron teachers and
support staff
92 Teacner satrsfactron
03 Collaboration Teacher Recrurtment
94 The staff ali seem to really care about the students and helptng them fo succeed
95 i have been very happy wnh the [REDA(, I‘LD] and teachere
96 The spotts and music programe are great and the support for college antl scholarshtp
applications are great
o7 Scheol structure with neighborhood K-3 schools, then 4-5, middle and high schools. Committed
teachers,
| 98 Havrng teachers wrth vened expenences not just cookre cutier. Thts is very helpful for etudents
l because it prowdes teaehrng with context
i B -
99 The teachers my krds have had are very good
100 | thrnk the sports hae a great crew of kids mvolved ancl their desire to work harcl at therr sport

results in them doing well at school. | think coaches foster great relationships with the kids and
| that makes all the drrference in hrgh school

10.1. . New schools
162 ' Dual language program ”
103 o .There are some excellent teachers 7 _
104 . Canng teechers who are htghly dedrcated to suppertmg then students
| 105 - Compassmn and canng social en\nronment
106 - .F’rovrdrng opportumtres thet other echools in Idaho do not qet even if it's Fnday aCthItlBS
[REDACTED]
| 107 i Comrnunrityr anr;l physmallocationWe .Ii-\re rn a uniquerplace tnrith so rnan5r opportun.itlee for” -

expanded learning and wonderful individuals and organizations that could enhance our schools.
Bui they re not berng utilized to their fullest extent

108 Dual lenguage program and the teachers care and support of ttaerr students thus far in our
child’s education (elementary and RUES). | hope the dual language program is aven stronger
through middle school and htgh school

) .109“ .[RFDAC[‘I-D]
110 Vlctor elementety. RUES
111 | thmk TEDis dorng a good job thh the resources we have, We have nice new schools due to
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the bond. And we are able to pay staff better due to the Levy. Teton Education Foundation
pitches in for other needs. | assume this additional funding helps retain qualified staff when
there is a nation wide shortage. | appreciate the new district wide cell phane poligy. I am happy
there is a robust music pragram at TMS ang THS despite the lack of funding for extra
curncular actlvrttes

112 o [REDACTED] the paras at the high school are top notch
. 113 S [RLDACILDJ .......
114“ - We have loved Vtctor Elementary ancl have had great teachers It 5€0Mms to be a posmve h
environment, The ABC program is a life saver for workmg parents
115 "[RLDACIPD] carmg stalf school safety, curnculum -
116 .“Pandenng to mrnontaes 7
117 - This mcredtble place and connectron to nature
1iBm . lhe Specral Educatron department is makrng some great |mprovements and is feeltng more
coheswe The no ceII pnone polrcy is a relatrve strength
119 MA passronate admm team that truly cares about putttng students fll'S'[
120 “Money Weareina nch area wrth a bank account that could be spent utrltztng our schools .

better. Collaboration days have been some of the best things we have done. RTl is great too.
Our SPED department is phenomenal

| 121 . Support to students and staft A vmlllnqnees to try new things inetead of conttnumgwath what
wea've always done
122 o .Dual language program )
123 . 7 The 4 day sc‘hool week has been a good change fol our dtstnct The colfaboratron thh the staff
has been needed and I feel it is servmg the students staff and communrty welll
124 Not fahy.
125” ' ”Communlcatton is good safety dnlls done regularly, and helptng etudents succeed
. 126 - Good cornmumcatrons Cartng attttude for students and faculty ..... i
127 ' h .Not much They clont seem to lrsten to the cemmunrty
128. - HI think that the strength ltes in |ts drverstty Having students and faculty fromrdi‘tferentr -
backgrouncls helps all lo Iearn
129 - Great in the younger grades Many dedlcated teachers
1307 - small communtty culture / -
131 - l love all the services for students they prov:de and collaboeatlon with thecomrnumty (Winter
sports, food donattons school supply donaﬂons etc )
132“ ._Scenery Thats a bad Jcke
| 133 o Programs that create unique expenences forthe stuclents~«the DUAL Iang“uagerprogram, 7
strtngs program theatre progtam Yellowatone ﬂeld tnps etc.
134 7 “l don't know.
135 .[R_LDA( 1‘FI)]
-.136 o The parents .
” 137 - Klnd and efftcrent educators
138 7 Comrnuntcatlon has lncreased draeucally over the past year1 Great ;ob keep |t up'
7 1.3.9. ' ”Stuo‘ent teacher ratros a few really great teachers ancl staff who make an eflort.to build kldS 77

up and |nsprre the best in atudents

140 The music program [RI«DACJPD] and certtﬂed teachers who understand
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curriculum needs and how to teach. [REDACTED)

Being able to do their job dispite difficult challenges they are faced with.

Its hard to find a strength that ane could or would brag about.

Racism?

Teachers trying to to teach, handle behavior as well as everything else that is that is put on
their plate.
Local/small commupity

[REDACTED]

A community that wants to be involved and contribute to the education of its students.,

Staff who want to be there, community connection

Diversity of staff. | Appreciate the efforis that have been made to hire native Spanish
speakers.

Very supportive of sport activities.
You've taken a step in the right direction toward the classical style, even though you have &
jong way to go. This step is a great strength that showed quickly when we moved here. (This
is our first year in the vallay.)

How much some of the staff cares about their job and the kids,

Our teachers are amazing, Rock stars, warriors, herg's!

TMS because ihey have a kind and caring environment

[REDACTED] )
Quality teachers, funding\donations, 4 day wesk, collaboration

good skiing

Nothing

Our middle schoot leadership is excellent

Many of the statf care immensely and are invested in improvement, just lacking the

leadership, support and time needed to take it to the next level.

The district's strengths lie in its K-8 schools, Leadership is strong, intentionally hiring to build a

culture that supports a clear vision for each school. The special education department has
effective, knowledgeable leadership that is bringing much-needed alignment across the district.
These schools are committed to improving student achievement and behavior, actively working
to solve problems. Staff who do not afign with the vision are supported in making necessary
adjustments or finding a better fit elsewhere. The district has also made significant progress in
aligning K-5 and K-8 curriculum, creating a more cohesive and transferable educational
experience.

The Dual Language program is helping students learn to communicate with people from other

countries and understand more about other cuitures. This is so important in today's world.

1 have been unbelieveably impressed with my son's last two teachers for VES [REDACTED],

They are, hands down, the best teachers | have met. Their philosophy fowards concepts like
writing aligns with pedagoical hest practices and the most current research -unfortunately,
many schools and institutions are resistant to these insights. Not VESIFurthermore, the
teachers and administration at VES value learning beyond the classroom and have been
supportive of physical activity, music, and art - and have advocated for valuable learning
experiences, | have also, as a parent, felt supported and valued by VES - that | am a valued
partner in my child's education journey and that my views and insights are respected.

Wonderful teachers and staff
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Enjoying the 4 day week
Supportrve staff and parent retatlonshlps ancl great commumcaﬂon

Trying to meet needs of newcomers/ELL Plenttful communlcatton from admm and teachers
Teachars that care ancl really try Teachers from Spamsh speaklng countrtes

Dual Ianguage prograrn Technology mtegratton

Goodll\/lld

eton School District’s biggest strengths is the dedication of a very few teachers who genuinely
care about their students. IT the district wants to improve, supporting and empowering these
teachers—rather than letttng them get overshadowed by poor Ieadershmmshould be a pnonty

Teachers, paras secretanes

Vrt'tor elementary is solld Thare isa vtbe at that school that is calmtng and in control The
teachers, []lPDACIFD] and school is tnvmng The communlcatlon is great too,

TMS is afabulous school lRLDALTLD] Th|s is my [RLDAUL};D] ohlld to come through hts

school, [REDACTED]

TSD cares about its staff and students. It tries really hard with minimal funding and resources
to meet the needs of the |nd1vtdual student

Good teachers paras and ofnce staﬁ that are the hackbone of the dastrtctl
Communtcatton w:th parents has |mproved

A goocl Iearntng enwronment

All of our k|ds teachets have been awesome and comrmtted to makmg the students

experlence posm\re

tts staff and teachers

Strong teachers Union seems to he able to get whatever it wants. Could be a valuable asset to
make positive change if it werg harnessed toward the ends of improved academic environment

rather than used soclely to milk every last benefit for the advancement of employee desires
such as days off d|sgmsed as collaboration days

They have some awesome teachers & coaches inall departments The music department ]

amazmg Also the sports tearns have great athletes because we have good coa,ches

Teachers

Carrng teachers Palent volunteers

Curn(,ulum is |mprovmg k-5

The school district supports music and sports

Dedmated dtstnct staff, that | have assomated Wlth know in the community and W|th those

lnatructmg rny children.

At Teton h:ghschool tha teachers care and want to be !ed They want someone Who msplres

them, support thermn and leads them.
Teachers and staff care deeply for the students
The unlty of tha admtn taam

The connectron and sense of communlty hatwaen teachars staff and students

Communlty |nvolvements
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Small community. Music program,
emphasis on state / local / community colleges / sports

Friendly front office staff,

opportunities.

Elementary school leadership

[REDACTED]. Great culiure and [REDACTED] at all schools besides the HS.

Kids are being taught by teachers that care,

Crganization between schools and communication

Staff that really cares

Caring staff
Rendezvous has excellent staff!

Staff

Sports

i love that our school offers so many chances for our students to see enrichment outside of
the classroom. Ex-l relating and cross country skiing this year, the bee exhibit program, the

greanhouses! So much we should be thankfui forl | can only speak for VES but | think they
have an amazing teacher/parent refationship that makes the entire setting feel safe.

Leadership is strong at our schagls. Allowing the schools to make changes to fit needs of

schaol and students. Like that schools are praviding music, art, stem, and similar

The teachers are wonderful

Commusnity engagement and involvement, dual language.

The access to outdoors that is undar utilized by the district

| feelit's a safe place for my child and beneficial for me to work here. | like that we have goals
and the staff really strives to do their best!
1. Strong passionate Staff dedicated to the growth of Teton Schoeol District Students, 2.

Comrmunication

I think that k-8 is very well run and has amazing teachers [REDACTED].

The pre k program is highly underrated. My youngest has flourished in this program thanks to

[REDACTED]. linuly believe that expanding the ways we teach kids fosters a love for learing
on their own teims and creates a thirst for knowledge and learning kids develop on their own.
My 5th grade girl loves GAP. This program has been amazing in helping her to learn and
navigaie social situations, sacial etiquette, foster independence, build self confidence, etc.
The culiure at RUES has been amazing as well.

Victor Elementary .

- The facilities are super nice, but we. have always. put nica buildings .above paying for.quality

teachers.

Caring teachers and administrators.

. Theteachers. . ........

Care for.students.

--Smaif town, nice people . .
-Redicated staff, ..

-..Collaboration. and effort to help solve issues.
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Counselors antl teachers really care.

There are some studsnt actrvrtles and clubs addressmg use of cell phones whrle in class

They are wrllmg to take feedback

You have teachers and supplemental staff who care, they are the heart and the back hone of

the school The new school burldrngs are beautrful and effrcrent and sate
Canng ancl dedrcated admrnrstrators and staff

Relrable adrnrmstratron

TeacherlStudent personal connectton

The communrty that surrounds and supports the DlStrICt

Havrng college courses and advancsd olasses to help student statt a strong |ndependent
educauon

Dual mentors.
| belteve there are soma very dedscated staff there and |nteractlons are always posrtrve

We are collaboratmg 50 much that we are rushrng dunng school hours to conduct IEP's, 504‘

and any other daily business. | see collaboration as a strength, but it is also being over done in
the current format

Bann:ng student ceII phones ctunng the day isa great move, Many of the teachers are s0 good

at what they to, They carg about the kids and the kids want to be better because of them

"I eachers and {RFDA(‘IED] who care about the klds

Communrcatron between TMS and what my student is dorng ancl therr progress

Teachers talking about their Mormon church in the classrooms, Snarky and racist comments
at the L.atrno krds Makrng the best out of nothlng

Bemg a smaller school drstnct gives you more opportunrty to he aware of the well-being of your

staff and students

Flndmg a many days otf s possable for the staff

[RI:DAC ILD]

RUES - great leadershrp. envrronment culture

TeacherlStudent relabonshrps

Some very good teachers

SurveyMonkey

The commrtment to the professron [RFDAC erl 1 thrnk peop!s work very herd tor our students

and families.

lSmaII and ab[e to make change

Communrty

Collaboration has expanded k;12 'leadershib“ .
Some teachers care ahout thler ]obs and students o

Teachers who care

Great teachers newer updated elementary scheals.

When the teachers work together as a team to help a student

‘ Great teaehers and [RFDACTI D]

The strength that | see at the Teton school district is the fact that all Kids are integrated. Al

kids are included, and no one has been discriminated againsi.

33/71



257
258
259
260

261

262

263

264

265

266
267

268

269

270

271
272
273
274
275

276

277
278
279
280
281
282
283

284

285
286
287

288

289 C'trrng for students Eduoatlonelly however nothrng

Staff

State of the Teton School District Survey

Well it was that we provided winter sports, but that was taken away. So can't really say | have
anythlng nice to say right now.

I‘Iexrbrlrty, abrlrty to change and adapt communrcatron wrth the communrty

Learnrng Envrronment

Diversity, | like that the staff come from many d;fferent backgrouncls ancl ethnrcrtres Its not

entrrely representatrve of the student body hut better than it has been in the past

The teachers and steff are the strength because of staff wrlirngness to be |nv0lved take
charge and improve whatever circumstances they are placed in. They care about the students
and the communrty

SpOﬂS

That we five and exist in a rural area without a lot of outside influence. The middle school is

top notecit,

Nroe facrlrtres

80% of our teaohers and staff are amazrng, |noreol|ble educators

The dual Iarrguage program new Ieadershrp at the drstrrot new elementary school burldlnqs

Communrty

Poertrve envaronment

They care for the chrldren

Extrecurncular actrvrtres and communrcatrone
Good culture (teaohers staff) at Vl:S RUES TMS.

Prometson of Collaboration between teachers. | feel it is very rmportant and the drstrrct is
workrng hard to make it happen properly

Stuclent teacher ratro

None We are the worst school in our drstnct and area in e\rery regard

| am enJoymg the requrred collaboratron Frrdays 10 ensure that we have trme Wrth colleagues to

alrgn and grow in the new currzcuiums
Nothrng at all We are average at bes’t

A wr}lmgnese to grow and become the hest. Thrs clrstrrct by far has an amazmg collaboratron
envrrenment TSD is adaptable and welcomlnq

engagmg leamrng opportunrtles
The specral eclrtion department Is great at oommuntcatrng wrth parents

You have the guts to try somethrng new Irke the 4 day week Wlth collaborairen You have

gatherecl Frrday activity options for parents that need it.

Communrty

| am awvays |mpressed Wrth the qualrty of the burldrng, staff and programmlng at VES

K 5 schools and the|r teachers

There 5 not really an area that stanols out as an overall strength

Communrcatlon
They dont ex;st

coll’rboratron carrng oommunrty
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Culture

Dual Ianguage program

Extracurrrcular actlvrtres

TES has wonderful teachers, I don't have experlence wrth the rest of the drstrtct
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| feel like our teachers really do care about students and have their best interests at heart,
Music
The four day week and the collaboratron trme we now ha\re

Teton School Dtstrrct does a fantastrc job of bringing educatron o a[l chrldren of the

commumty

Small school settrng

Lack of Cnme Parents who care about their ohrldren

Teton Mlddle School doe‘; a good 1ob Wlth rnclusron it seems, conS|der|ng what they e up
agamst The Drstnct has done a goocl ]0b in somae of lts hrrlng decisions,

The teachers we have dealt wrth are great especlally consldermg thelr dlsmal pay and Iack of

resoUrces.

Commumcatron mvolvement wrth parents

Safe envrronment extracurncular actrvrtles {although mlght need some |mprovarnent)

Locatlon ancl commuruty We ha\re s0 many opportunities for real llfe educatlon and the
community is usually happy to help. (I do not include Grand Targhee or any non-profits in this,

they are usual!y unhelpful Excapt Fall River Whroh is very helpful ) Currlculum at some levels

Overall Communlratlon has been well handled thrs year

We rea small commumty and hopefully can help famlltes that are struggllng

[REDAC'I LD]

Most of the staff genurnely care about the students

The T eton School District provrdes mnovatwe programs and a wrde vanety of extracurncular

activities.

Noi much at thls tlme

communlcatron

Teachers who care

RUES as a whole ancl s0me |ncred|ble educators at drfferent schools in the dlstrlct

learn.

There are very few strengths in the schoa! disirict. The only students who succeed are the
ones who alsa have parents that care and don't just lock at the school as free day care for
their kids

(‘reat klds fnendly stalf ancl romrnunlty
Communrty Clean enwronment
The atudents Please clo nght by them for the beat educatlon they can receive,

Safety, and educatron

Victor elementary is graat'

Versatmty and openness to |nput

Nlany of the teachers are really trymg harcl There are some excellent ones,
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NFA
Community support
Not sure.

There are some amazmg teachers w:th varied hackgrounds and expertise

The communication thIS year W|th school etaff and more :mportantly dlstnct staff has been top
notch for us. They're great at making me as a parent feel heard - it's a true collaborative
process

They have me very satlsfred on mformatlon about schoo[ programs ancl school safety

[ feel that l can go to any school d;stnct empioyee at any time ancl have a conversatlon about

my kids & how they are doing,

Thelr abli:ty to prowde help for the tler 2/3 students

A growrng communtty

Los excelentes maestroe Y estudlantes

| have worked in many dlstrlcts over my career, and the majomy of the teachlng staff works
harder or cares mare than any place I've ever been. I[REDACTED]

The valley growth and getting exposed as the frauds that work there

I love the special educaticn staff- my son is on an IEP and the staff is vety suppottive of him
and cares 'm out his success. [REDACTED]

__its a smail dlstrsot Thats about it

_Educating students the best that teachers can.

The teachers care about the students.

Caring employees. .
Some of the teachers

_ smail size, great location, wonderful volunteer base, and good kids

commumcahon )
community programming, trying to connect the community and schools, trying to increase
high schoolers’ plans for the future

Teacher commitment

[REDACTED]
~ Smaller is better. If's been so nice to have such great teachers who care.

Our schools are full of caring teachers and administrators.

Small town, everyone knows everyone

The staff, | love the staff they are all so Iwely and understandmg thats why they take

~ advantage of them

~ Great at causing problems for parents and students

The teachers seem to really love their jobs

Safety

| think the staff genumely cares about their students and their safety
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355 Collab days are amazing.
356 i Nsce peuple -
357 “Staff for sure. {RPIﬁA(“.I'FD]
358. o Amazmg people bul they need better leadersmp [REDACTI-D]
559 o Small good klds lnvestecl teachers leve the drama program
'360 None
'361 a Midclle school cemmunrcatron is excellent Teachers are also tantastlc
3627 o Close knlt communlty i
363 ” Teacher t,ollaboratlon o
364. - Very clnse drstnct in terms ot commumty
. 365 - Caring professmnals from top to bottom, small d|str|ct feel where.laeeple 'real-ly..-kvnet\r your k;ds,

diverse district that reflects our commun]ty

366 Commumcatron is rmprovmg and there is becomlng a more clear visfon of what is expected
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Q7 What do you see as the Teton School District's weaknesses and

opportunities for improvement?

Answered: 387 Skipped: 147

RESPONSES DATE

See guestion five

You need to increase teacher pay.

Not enough state funding. Lobby at a state level? Not that anyone has the time for this.. but

very important nonatheless.

fmprovements: The high school leadership and their culture More accommodaltions for special
education Re-evaluate the 4 day school week

Staff retention and compensation

More professional communication. The emails sent out kok like they are from the eatly 1990s
and never have accurate finks nor do they use hyperlinks. The Parent Portal anhouncements

had not been updated in years.

1. Four-Day School week a. not honesHly leoking at the research b. using the "justification”
about teacher retention and planning to make a decision that affects student learning {the
reason | find this particedarly frustrating is that, to my knowledge, there was no outreach done
to teachers to find out if there are other things affecting retainment - especially at the high
schooi level; see also my answer to question 8). c. the lack of organization and foresight about
logistics and Sth day programs d. bogus, leading surveys (thank you for having this be a
legitimate survey) e. Pack time is a joke and a weak excuse for “seat time”. It is not
implemented consistently. 2. Transportation - in our rurai community and with a four-day school
week, it is frustrating that we have reduced optians for transportation, Students should be able
to ride a different bus on occasion. There should be transportation oplions so that parents don't
have to go pick up students from schoot and take them 1-2 miles to after school activities,
Students shouldn't have to get on the bus (for a 15 minute ride) a full hour and 15 minutes
before school starts and then have 45 minutes to sit around before an 8 hour day. 3. Safety/
bullying ~ the HS gives the students a pamphlet about bullying. Do you know how many high
school students are going to read, absorb, and {ake to heart a pamphlet? Read the room, |
have heard stories of students being so routinely bullied (physically) that their families pulied
them out of school. | have heard of upper elementary students using racial slurs, 4. Lack of
rigar and advanced options. Although onfine classes work for some students, | don't believe
that they should replace in person classes for rigorous, challenging curriculum that truly
prepares students for college. If it is a challenge to find someone to teach these classes, it is
because the administration has not valued diversity in hiring and has made life difficult for
teachers wha don't "toe the fine” (speak out in opposition to practices that are antiquated, don't
pass students who don't deserve it, aren't Mormon). If it is a challenge to get students
interested in these classes, it is because there is a culture of mediocrity that needs to change
{aiso, [redacted]).

I think the culture needs to support teachers and let thern he heard to improve their jobs,

- [REDACTED} .. ..

See above regarding academic rigor and the HS. | hope that leadership is committed to finding

- ways.to-pay teachers more to-be able to hire strong applicants as well as retain them,. -

Communlcation to parents is inconsistent and not sent out in a timely manner. The behavior
pragram at DES makes my child feel bad, if others in their class act poorly if affects the whole
class and discourages those that are behaving. Making sure they have the tools/books needed
to do homework. Be consistent with sending homework or not sending it. If you go from never
sending it to suddenly sending it give a heads up that it is caming so people can plan
accordingly.. . . .. e e el e e
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Defensive administrators focused on issues like "dress cades” rather than prolific violence
(dumpster fights at the middle school, fights in the bathrooms at the high school), a lack of
language access for folks with fimited English proficiency, a compiate lack of ethics when it

comes to treating students of color with the same standards as white students, a
huddy" system between certain administrators and white Mormon students whose families are

"buddy-

well off, tuming a blind eye to serious bullying even when administrators are in the know and

are told about it again and again.

Again, leadership {see number 5). Particularly at the high school. Teachers and students nesd
to know thete is a real vision for what excellence locks like and what our graduates will be able

to know and do after completing their time in school. Not just going through the mations,

Public opinion of what the teachers do in the classraom could be improved. Public opinion of

the school district as a whole could be improved.

Children aren't reading.

Cammunication and professional development for teachers.

Teacher compensation,

Accountability for student choices regards to discipline.

A few members of the school board appear don't seem to understand how schools operate

I think TSD could build upon steps already taken with the resource hub and newcomer

university and benefit from being open to conversations around creative solutions for well-
rounded support for students and their families,

The 4day week really is tough for the youngest kids. | see some positives but we

like we have a jammed 4days and add homework and extra tasks during the week and it's

hard. Then 0 structure for 3 days...

P wonder about fostering a more inclusive e

are feeling

nvironment. More supervision anh the playgrounds to

prevent violent and exclusive play, as well as more opportunity for leaming social emotional
skills such as emetion regulation, how to be a good friend, ete,

Too much time spent on things that don't matter like taking surveys

*Class sizes in some classes are way to targe for teachers to accommodate

Perhaps tco strict on attendance

I think there is a lack of student supervision, | think the high schoo! offerings need to be

broadened te include standard science courses like physics or our children will be at a
disadvantage. | also think they could improve upon the classroom hours - the kids spend ton

much time out of the classroom now that we only have 4 days/wsek and se much vacation Jike

the week of Thanksgiving - the year should be extended a bit to compensate,

Pay teachers more. Cut the dead weight. Perhaps hire an outside consultant to review the
waorking / professional culture of the district.

Student discipiine

Aweakness | see if they need to get rid of the dual emaliment pragram and make those

students speak in English since we are an English courtry. Also, teach students who do not
know English, English and make them speak in English. | realize they come from a native
country and another fanguage might be what they speak hut we are the United States of

America and speak English mainly, Another weakness is accountability with staff that do not

have the right scheoling or training to be around certain students. We need to hire people wha

have the right training and also a schaoling background, not just people who apply.

Teton School District can improve on supporting students with high needs and treating all
students equally in terms of respect and rules (specifically at the high schoal).

Racial harmony - it's an essential life skill to be able to be respectiul of those who are different

from oneself.

Student behavior, derogatary language use in school

[REDACTED]
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I am nervous about my kids going to THS with this current climate.

 Training and accountability for teachers to implement curriculum in the elementary grades

{mainly litetacy) maybe need mare support and direction. .. literacy specialist to support training
and can give feedback o teachers.

~ Lack of cohesion hetween the school board and district employees about the direction of Teton

School District.

Insufficient stuff. Too many kids in class.l which reduces opportunity of proper interaction of

teacher with kids

 The momentum of the dual immersion Spanish classes seemed to slow once the dual kids got

to middle school. From what I've heard, the kids feel that they spend too much time on one
topic, and aren't being challenged enough,

Funding

Lack of leadership and accountability, Hiding behind fears and insecurities. Inabifity to address
difficult topics. Failure to fead,

Defensive, blaming others for problems, poor leadership. Teachers need to have better
initiative to serve the school, Give the kids homework so they can get the practice they need.
Don't avoid giving out homework because teachers don't want to grade it,

- TSD needs to improve the school culture, Kids need to be in a safe and postive envrionment

that helps them grow. In addition, teachers need training on how to deal with bullying and
discriminatory comments appropriately so the right consequences go 1o the aggressors,
[REDACTED]

Forced to spend money to help English language learners with limited or unqualified staff to do
it.  high expectations hut poor resources to da so)

Getting all parties o work together in a cohesive way.

The biggest weaknesses | see are 1. The load piaced upon DES. Thay have almost twice as
many students as VES and 4 times as many as TES. They run the dual program (which | have
waiched over it's 9 years be such a huge strain on DES to the point I think it has ruined that
school), the newcomer program and the extended resource room. The needs at DES are twice
sometimes 10 fimes as much as the other elementary schools depending on the specific
challenge, We are failing the kids and teachers and staff [REDACTED] at DES by continuing to
pile everything on that one elernentary school. Enough is enough! Either take something off
their plate or give them double the resources!!l Move the Dual program to VES, move the
newcomer program to TES. 2. The culture at the high school. Why do we put up with the way
the: kids behave? Why do we let the kids disrespect the teachers? Why are we unwilling to fail
a kid or not fet them graduate? Why is our gratuation rate so high when kids are roaming the
halls and why do we care so much about how high our graduation rate is? I'm more concerned
with it we are sending kids out into the real world that are respectiul and capable of being
decent human beings. Why do we have teachers saying there is no way in helt they will send

They need to stop giving into certain students and treat them just like any others, especially if
they are & certain race or way low. Also, Teton needs 10 stop having ransgender restrooms
and make boys go in the boys restroom and not the girls or girls go in the girls and not boys.

_Anather thing is have accountability for some coaches [REDACIED].

Communication.

. Weaknesses not adapting to individual children’s needs trying to make one size fits all.

. Administration overhaul at the high schoal.

We need to start completely over with the high scheol administration. Nothing ever happens or
(gets better.
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Curriculum fsn't challenging for excelling students

L. Completely ungualified staff - | know that hifing staff is very challenging in our area, but we
seem to have accepted the idea that many, many TSD teachers will be ungualified and
unceitified and generally unprepared. 2. Cuiture of apathy - all our administrators care about is
keeping parent complaints to a minimum. If a teacher gives out 100% A grades to every single
student, that is fine so long as there are no complaints. Teachers who do have academic
expectations for their students are labeled ag problematic, It is really really hard to work at a
school where the bosses don't really care whether the students iearn anything. 3. Cultura!
biases -- staff who belong to the correct local religious commurnity enjoy privileged treatment
that others do not receive, Staif who belong to the favored religious community have greater
access to and sympathy from administration, This is trre for students as well. Students who
belong to the favored religious group are less likely to be disciplined, jess likely to be held to
attendance policy standards, and more likely to have administrators advocate for them, 4,
Substandard pay - | make less working for TSD in 2025 than | made working in another state
in 2005. This fs not adjusted for inflation. Just actual numbers, When i taught in another state,
| did not have to work second jobs. Now | da,

Very few opportunities for parental involvement and community building.

High School teadership, high school students not being required to attend school all day, lack

of high-evel classes.
School funding is insufficient: distinet cultural communities that seem/are at odds with each
other; and privileged of student athietes over other students

Trying to push a one size fits all initiative.

School board members and them understanding their roles and foilowing code of ethics and

being professionals

Communication to all taxpayers is terible Word choice in survey is very bad in that the

possible responses is hiased and doesn't cover the range.

Staff morale is low and needs to be improved. Staff and students do not feel supported, Staff
feels as though their jobs are not valued. There is a lack of professionalism in the
administration. Staff and students feel as though there is a double standard. If you speak up
then you are in fear of retaliation. ! think there is no trust. Communication needs to improve at

the high school,
The rate of growth in the community,

The disciplinary policies and zero tolerance policies.

Buliying. When 1 think of the school districts culture, the first thing that comes to mind is
widespread bulling. My children have experienced it often, as have the children of my friends,
When an instance happens its unclear if the school does arything about it, or perhaps they
look the other way in the first place.

Manage student behavior to foster better learning environment,

It seems like teachers are more of a monitor in todays environment and they should be able to

teach.

Not supparting engaging and figorous academics. A lot of ime is spent getting the low
performers to rise that those at the top are bored with instruction. [REDACTED]

Training, particularly for new teachers, in the curriculum they will be teaching is essential, The

district should implement a comprehensive induction program to effectively prepare its staff.
Providing this training for new teachers is crucial to ensure they are well-equipped for their
roles.

~ Obtaining and retaining excelient educators and administrators based on their past

performance and credentials.
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| think the district needs to work on being flexible towards those who have true passion for
teaching. Especially when they have families, second jobs and other responsibilities In their
daily lives. Teachers do not make enough to be ridiculed excessively for small things, Teachers
are here because they love it. And I'm not sure who the district expects to replace these
teachers who choose to feave due to unattainable standards and lack of flexdbility.
[REDACTED]

performance at
its very basic levels seems like an impossibie feat with this crew,

Not allowing students who do not meet the minimum reguirements to move on to the next
grade. These students are a burden on the teachers and are bringing all of the other students
down,

See above statements about the high school, [REDACTED]

. Employee turnover

4 day weeks are a joke

I don't love the 2ist century online class. This year it's science for my child and that class
seems like It would be so much better in person. My child stuggles to get an A and { think it's
hecause of total boredom, She has A's in all her other classes,

Getting the schoal year calendar done ahead of the next calendar year so families can plan
their lives. Sports calendars that can be downloaded like the lunch calendar,

Lack of clear and consistent communication and leadership from administration, Effective
leadership is critical for creating a positive and preductive school environment, and | believe
that there are opportunities to strengthen this aspect. Proactive leadership and support from
hoth teachers and admin warking together is a good place to start, Start delegating tasks to
appropriate outlets/employees, and support staff, Make a differencell i see challenges not as
criticisms but opporiunities for improvement, | firmily believe that with stronger communication
and leadership, we can create a more positive and effective learning environment for our

_ children.

A wealness is the inability to manage class sizes. The classes have more enrollment than is
called for. The school does not recognize their own recommendations {max 26) for helping
teachers have class sizes that are manageable and productive. #2- There are not enough
classrooms in the high school to accommodate all of the teachers. When the building was
expanded thyee years ago it was a bant aid to an issye that needs long term problem solving.

..Even adding a couple of mobile classrooms wauld help. .

. Administration

With my student being through TSD 401 from pre-school to senior year, my fear now is the
Bible Bill that is being introduced in Idaho. 1 find this ideology to be horrific and deplorably
unconstitutional. i my student were to be enrolled in TSD 401 beginning next year at any
grade, and this bill was to pass, | would not put rmy student through the Idaho public school
system. All of that to say, 1 would hope that TSD 401 would stand up to the state of Idaho,
pushing any type of religion or religious agenda, including, but not limited to, the Bible Bill or

Prager U propaganda. .

Bad curriculum no ar program and not engaging low scores and parents and kids are not the
focus staif is their only concern_

Improving teton high school eurricutum that stimulates wanting to learn and finding educatars

There need to be some consequences for bad behavior that mean something. Wish | knew
what??

42771



State of the Teton School District Survey SurveyMonkey

83 Too much time on work sheets and watching Disney movies

B4 Make sure that teachers get accreditation/certification. Pay the support staff (paras, bus
drivers, custodians, and lunch staff) a living wage. Don't give a raise to admin unless a similar
raise is given to other staff,

85 [REDACTED]

86 I would like the school district to allow students to be absent more in certain sitations. T a
child is maintaining good grades and willing to keep up with their studies they should allow
special permissions for children to travel with their parents and see the world. | alsc feel
Children spend enough time at school that homework should not be required if children are
ambitious about getting their schoof work done during class. Chidlrgn should have their
weekends free so they can work, spend time with family or explore the world.

g Teacher support. Funding h - T

‘a8 |'dont feel that there is true grit or honest to goodness dedication from ‘many teachers and
some administrators. 1 feel that there are silos of schools and vested individuals instead of a
strong conglomerate culiure.

g9 Focusing on getting kids to college

9o Weaknesses are inadequately trained teachers, lack of a culture of high achisvement, lack of
resources for special needs students, unacceptable facilities at Basin, and an out-of-touch,
ineffective school hoard.

91 Acadernics - our 9th and 10th graders need math, ELA and science every timester.

a2 ~ Our infrastructure is crumbling, technology outdated, teacher morale low, students divided
{increasing racism), We're right there at the bottom in regards to public education in this
country. | don't see any drastic improvement given “"the culture”,

03 ~ Theirwebsite
94 Need better communication and parental invoivement
g5 Earlierstudent interventions
96 TSDADL weaknesses: lack of actual teaching in the classroom. Most of my kids aré handed an

assignment and worksheets online or on paper to teach themselves about a subject . Very little
“teaching” is happening. Another weakness | hear about is the lack of control teachers have in
THEIR ciassroom, Loud classrooms make for a very difficult learning environment. If teachers
could take control of their classrooms in a love for their students and the subject they are
teaching I believe they could actually teach, Get attendance up, and help students feel like
they are succeeding and learning. Some students will not care, that is & fact. But for those
wanting to learn and succeed in life ! feel like our district is failing them. Teach them and love
them. It wili pay off.

o7 More art pragrams, keeping some winter sport program in the mix, Xx

o8 The high school is the weakest link in the district and it is one of the most important, The staff
is not united and is not being led well. It is a negaiive work place for staff, the students are
being disrespectful due to lack of leadership. We need to improve the administration in that

building.
99 Inclusiveness, Diversity of programs, Art and Culture programs within the elementary schools.
1,00.. Communication and leadership e
‘101 Divisive community School board that doesnit support administration
102 Weaknesses might be communication between administration and teachers. A big opportunity

is the collaborative atmosphere that is being developed.

103 I hear from my high schooler about the vaping and drugs at the school and [REDACTED]. He
will not use the hathrooms hecause that is where kids smoke and
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use, VERY SADI

Teacher training and implementing schoal rules and regutations. A ot of the teachers are great
but we've had some experiences with same unprofessional behavior in the classroom - like the
teacher vmcmg thetr polltlcal and rellglous views and some racist mmments

Communrty engagement could be better. When the d:stnct had a part time F’F&lcommun:cahons

person, it was really helpful. The academic bar is pretty low - especially at the high school
level. It would be great to have an adrninistration that was willing to push student academic
achlevement a bnt more.

Lack of reachmg out to %tudents spec:ally hs stud@nts They are your custcsmers Reach out

to them Let them he heard

I thmk they just need Mmore resources to help support the staff and teachers S0 they don"t get

burned out,

The high school administration. | do not believe they have the students best interasts in mind

nor do | believe they are working to create a rigorous and expansive eurriculuint, | am teuly
appalled that kids can be done with school manths in advance and there are so few

opponunltres for kids to push themselves academlcally

Some teachers dont give a dam Teacher try to Iook o get students to Iearn and challenge
them.

Culture of the high school has a pretty bad reputation. Budget (but | think thai's a state of
Idaho prob!em}

ngh school Ieadershlp and culture smproveménts

My kIdS have expenenced racism from hoth stuclents and teachers in the dsstnct

[REDACTED] The hyper focus on attendance is detrimental to students' mental and physical
well-being. The trimester schedule at the high school is not founded in quality education-
students shuoldnt have core subjects broken beiween 1st and 3rd irimesters, or go nine
months without & core subject because they don’t have it until 2nd tri, Pack time is not a good
use of time when students are already on an abbreviated schedule. Instead, make classes
longer so they can complete homework then and ask teachers about that subject, | infer pack
time is being used as planning time by teachers- but that should he what Fridays are for,

- Communication. Professional devalopment for staff around important elements like 504s,

IEPs, and Title 8. Ineffective leadership in some buildings.

“Communication within the district,

Edutational curriculum.

Cormurication between parents gnd wachers. Someatimes there's not even a response to an
email. Some teachers Following rules like the no phone policy.

T Communication. Thie way sthools commiunicate things home are confusing, poory written,

defensive, reactive, and often misleading. Do better. Proofread. Figure out the best way to
communicate and have it be the same at all schools. it's exhausting to try to figure out what's
going on.

I"hear of miany Tritermal conflicts between schiool tioard, admmistrators, weachers, ete. Fix the
internal canflicts, become a team, and the culture will greatly improve.

The teachers helping NEW teachers, Giving them the support they mged, Ard get stricter with -

the hehaviors of the children, Theie has to be consequences for their actions. | have talked
with a lot of high school and middle age students that have told me about all the drugs that
are happening in the hathrooms at the scheols . This should not be going on! If there needs to
be supervision then get an adult in theraill

The high schoot is entirely inhiospitable to-anyone wiho isn't white and straight. Teachers

[REDACTED] need 1o be heid accountable for the ways they discriminate against kids who are
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different. Adults in the building set the tone for students. How can we expect teenagers to he
empathetlc and respectful when their teachers & [RFDACI E‘DE are not?

| feel like one weakness is the culture at THS | don't have a student there hut 1 know many
good female teachers have quit because of the current principle. [REDACTED] feel like there
is a lack of academic rigor at TSD. And likely grade inflation. | have heard that students get
an "A" grade for the study hall the last period of the day at THS. If students are making up for
missed Ftidays with an extra hour of class each day, why is that class a study period?

identifying a student's struggle and addressing rather than sitting back doing nothing until

report card comes out and wanting to then address 9 weeks worth of struggles.
Be more vigilant about no drugs allowed, Put more cameras up 50 you see more about what |
is going on.

1 think the kids recognize where fdaho stands in its financial support of public education, |

think the high school and middle school need to try o create a narrative that they are
somenow different and better than the rest of the state even in lieu of the financial challenges,
and then live up to i, | don't think the kids feel value, thus lack the positive attitude toward
learning.

* Additional Clubs and after-school leaming opportunities. Continued efforts to insure that

students that learn differently or cause trouble in classrooms aren't left behind, but also not to
the detriment of the rest of the classroom.

Currently not a lot of support for advanced students

Need mora o'pb'd'fm'rii't"iéé for dual credits at the high school, 'Hir'ing or encouragihg current
teachers to become qualified for this. Also, more options for electives. It seems odd that so
many seniors only go to school part time.

Security, accountahility of students.

lL.ack of proper leadership.

" Sghool culture that values CTE and college upward moblllty critical thmkmg

underpaidiqualified teachers under-par curriculum

"strong leadership that is consistent in each school - so that it isn't up to individual teachers to

manage behaviors, | think the cell phone policy needs o be enforced more consistently and
cohesively at the hlgh school. Academic vigor could be much h:gher

‘Website/PR

I think that our staff could be reevaluated - each and everyone from admin to custodians could
be resvaluated and determined if thay fit within the ideology of TSD. We can improve on our
communication with and about parents. | am not for school choice nor parents making
decisions, but | think they should be aware of decisions and the why as well as staff. Many
times we cater to parents and admin forgetting the staff are supposed o implement ideas.

" Advanced Academics {i.¢., gifted & talented) opportunities for students who qualify. Mare

supporis for English Language Learners, particularly newcomers, at all schoal levels. A scheol
board that supports the admin and staff, values their experience, and treats them with respect,
and seeks to unify the school and commumty rather than seek their own agenda

Lack of supervision an playgrounds

A needed curriculum change

Not sepavating chusch policy from school. Mormon values should never be placed on all
students. This has been a negative impact on my child all the years she has been in school,
elemeniary and middle school. And the dress code is bs... and charging kids money to wear
hats to schoal?.. what is that non sense all about?.. we live in teton valley and my 6th gradetr
ist't allowed to wear a hat to school?.. it was mandatoty in elementary school. {'m tired of the
rules changing in every school. It's 2025, not 1950... let the kids wear what they want to
school and wear narmal sports jerseys for spoits.. none of this wearing thirsts under
haslethall jerseys!
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Culture

Helping staff be trained for the correct knowledge of students and also how to deal with
discipline disrespect from students. Also, the distiict needs to stop giving into certain students
and treat every student as a normal child,

1. Need more teachers for the increased head count. 2. Get portable rooms for the overflow 3.
Don't mandate that all middie school students take at least one class online with no subject
maltter teacher. 4. The screen quality on the Chromebooks Is lousy and the type is tiny. Get
better quality units,

They are woke. They need to get back to education, And not feelings,

144
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157
158

159
160

161

high school or college telling me how I should vote.

I see some high school students taking 3 elective:

the students do not have manners - the school grounds are covered with trash, the students,

Parents, staff aif speed through local neighborhoods

Inclination towards mediocrity especially once students hit middle school and high schoaol,

overstretched teachers, poor curiculum and advanced leaming opportunities
TEACHER/STAFFE PAY. '
[REDACTED] Functional facilities. (regular flooding and ridictloys ambient temperatures) Lack
of leadership regarding college and vocational preparafion. Pretend "A.P." Classes that don't
facilitate exam preparation or participation. Ridiculous attendance policy that discredits the
common sense of parents and the basic workings of communicable disease transmission,
Above fisted in no particular order,
The community doesn't trust the district to lead or use community feedback. Hire and retain
effective leaders. Don't put up with ineffective and poor leadership. Don't keep doing things that
don't work (ie; 4-day week on the current daily exhausting schedule.
Teacher pay.
The high school principals,
An insider culture that has aliowed, specifically at the high school level, bad behavior,
Bad/eriminal behavior of teachers, had/bullying behavior of students.
Better attendance program, throughout all grades, as stated ahova.
I think most schocls have a very good reputation, it seems like there are a lot of complaints at
the high school,

Where do | begin? Numerous teachers are uninspired and seem to hate their jab, those who do
care and seem to actually enjoy their students are stymied by admin and paolicies, the admin
shows signs of suppotting racist and sexist values, THS dees not have much to offer studanis
who may want to atterd coliege outside of Idaho, boring curiculum that does nothing to foster
a love of learning

There seems to be a lot of chaocs at the high school. There is a perception that rules are

randomly enforced, Hispanic students targeted, and academics don't matter. Not a lot of
valuabie or thoughtful academics happening. Kids are not weil prepared in science or math,
especially when they attend out-of-state schoois.

Getting the hoard members to see the vision of the school district.

Understanding kids learming levels. not everyone leams the same. DO NOT expect them too,

Racism from teachers, unethical teachers who teil students how to vote. Mayhe there's a
conflict of interest with m teaching students. | dor't remember any teacher of mine in

The board

s and one core class. | do hot feel this ig
Acceptable. | don't understand why the high school can't be mare like the middle school
structure with core classes every day.

Politics. Lack of competitive pay for teachers and staff (it's expensive to live herel)

46 /71



State of the Teton School District Survey SurveyMonkey

162 High School culture, including extreme racism from the administration out of contral.
163 a Lack df meéﬁfﬁgful con";r-n-unrication. UhWillingﬁeéé to .engage wnh thé corﬁ.nﬁ.r-ni.ty; Reténtfén of 7
incompetent staff,
184 White and Hispanic students dont seem to intograte
| 165 B Tre‘ton. filigh Schools admihisir-éto.rs neécni“t.d- Qo. Thei.r rﬁéﬁééemeﬁf-.étyle is eroré builyfng than

manzging and they are not providing a safe environment for teachers and students, Staff
morale is at an all time low. There is no accountability for poor student behavior, Decisions are
enade without teachers having an opportunity to provide input,

166 Technology is the future for our stuclents in gades k-12. Every child should have access to
their own device. We should have a strang tech support system. Computers should get
upgraded regularfy,

167 The step you have taken toward classical education is not far enough. If you want to continue

to improve your schools and keep charter and private schools at bay, continue to integrate a
classical model,

168 Personal agenda and personal views dominating the needs of others,
169 - Née“c.is“tt-‘:; bé bétte.r ;:t')nﬁmunicét“t.ibn. Wifh parents More‘éhﬁbhésis on Ix:vhai Visibes’.r.fc-;f st.uaents;
More accountability for teachers that are toxic,
: R THs B .
” 1?1 - ’}he hi.g-l.{séhoof(. Su.bboftryour s.tu.éiéntswsﬁ they feel sz;fe ;nd engaged .R.ight how they aré

demoralized and uninspired. Have higher standards of learning, individualizing the education,
inspire students, recruit and support excellent teachers. The dress code is sexist, Students
should never be alone in a reom/office with an administrator or teacher,

172” o Sél-'téxoi‘board .is. 6ut of to.ﬁc.h.& héfriblé. Lack of séﬁ.dél.—reéoﬁrcé.;ﬁicéf progr-a;ﬁis
iresponsible. Eliminating the senior project lanentableo
173 ”[RE[)AC*[*'ED} o L e
174 o Uhder paid t-éachersr. St.)-m.é of the wdrsf é.r;dder-r-l.i..b fénkiﬁg |n étété ahd co.L.m.t-ry.
—— c;,';{u}eatms,'” ) . o O
-'1?6 i fhe d.ié.t“r'i-c't's \v.'veak.n-ésses inctu.de. the Ie.u.:'kndf.a. co'héshi{f.é wntmg currfculum Iri‘r-mt.éd-ébébe for a .

growing student population, and the continued operation of an ineffective dual language
program. As the community grows, schools—especially Rendezvous—are struggfing with
overcrowding, and there is no dedicated space for an extended resource room to serve special
education students needing life skills instruction. The dual language program is difficult to staif
consistently, leading to high turnover, and its structure causes overcrowding in non-dual
Classreoms. Additionally, identifying special education needs is complicated when students are
nat achieving proficiency in sither language. The district must address these issues to better
serve all students,

177 Our students are going to he compared to students who have had 5 day school weeks when
they apply for collage or jobs. Same positions like art teachers are not paid positions. Art
should be treated the same as any other subject. Adding hours onto the days so that you can
have a 4 day week is ineffective because the busses leave before the day has officially ended
which means nothing is being taught to the bus students or the car riders that last half hour.

178 While | absolutaly understand the attendance policy, there are issues when it comes to

practicality. [REDACTED] There currently isn't any space or flexibility for the

47171



State of the Teton School District Survey SurveyMonkey

reafities of valuable leaming experiences beyond the classroom in our attendance policy. | get
it. State law is what it is. And while we love VES, we are seriously considering homeschooling
beyond 4th grade so we have more flexibility and more options for learning experiences that
dort fit in the box. We don't want to (our son loves VES and his friends) ...but we will do the
right thing by our children and by their learning. Their future depends upon it. Policy needs to
be written with weight and perspective towards actual lived experiences, the changing nature of
the world, and to create space for diversity and alternative learning options and approaches,
The reality is - time in seats is a poor indicator of actual learning and profiency by nearly ever
data marker. When you cross correlate the data, time in seat doesn't account for or hold up to
the evaluation of actual engagement, learing progression, etc. [REDACTED] There's a
difference between truancy and a parent being responsible and ensuring that their sick child
has the time and space to heal and recover. I worry that, sometimes, our commitment to policy
stands in the way of actual learning, that we cling to abstract data poinis as opposed to
reading the story within that data, as opposed to doing what's best for students, and what's
best for the community. 1 absolutely trust this district to lead the charge in doing what's right by
it students, And if you need support or courage in doing so, you can absolutely reach out to
me! Education policy reform is kind of my thing :)

170 Coaching staff for sports. We need to stop hiring parents to be coaches. Nepotism tuns deep
in our school district.

180 ~ No school on Fridays shows a lack of concem for student achievement. as it fiurts e most
vulnerable, potentially already struggling, students the most.

181 PAY PAY PAYIN! Classified stafi is paid so low that we constantly have turover ot individuals

that are great humans and deserve to be paid for their hard work. Certified staif as our

demands continue to become more and more the pay for retention. This Valley is only

hecoming more and more expensive. Teacher suppost in the classroom. EL support for existing

EL students and newcomer students. SPED resources and supports. TRUE PBIS training and

suppart. AdminfTeacher support, having it be more of a collaboration coaching from the admin
of what is working or supporiing the teachers through difficult times,
. - : ot sieyer, .
183 Sustainability of cell phone free schools- is it really happening? Low reading and math scores
Advanced classes at HS Vibrant libraries with highly gualified staff in each school Some
Spanish speaking teachers not overly proficient in English
184 Lack of pianning and communication with the commiunity peraining 4 day school week and
aitendance policy. Bus transportation to activities wouitd he incredibly helpful for this community

18  Better leaders in our community. S

136 Teton School District's biggest weakness is is lack of accountability and leadership response
to serious issues, If ieadership takes criticism persanally rather than addressing concerns, that
prevents reaf progress fram happening. Weaknesses: Failure to Address Student Safety
Concerns — Issues like physical violence, havassment, hullying, and racism seem to be
ongoing, yet leadership hasn't taken sufficient action. Defensive [.eadership - Instead of
listening and making changes, school officials react personally to criticism, preventing
constructive solutions. Lack of Respect for Administration & Staff — i students, teachers, and
parents don't trust or respect key leaders ((REDACTED], it creates a toxic environment where
discipling and guidance are ineffective. Inadequate Oversight & Training — Staff members who
make inappropriate comments or fail to handle situations properly should be held accountable
thraugh better oversight and training. Opportunities for Improvement; Commit to Accountahility
& Leadership Changes -~ If certain staff members are widely seen as incompetent, the disrict
should seriously evaluate their leadership and consider replacements. Create Open Forums for
Hard Conversations ~ Holding regular community meetings where parents, students, and
teachers can voice concerns without fear of retaliation could improve trust, Implement Stronger
Student Safety Policies ~ A zero-tolerance approach to bullying, harassment, and
discrimination, with clear consequences and bansparent reporting, is hecessary. Hire & Train
More Qualified Staif — Whether it's administrators, [REDACTED], or coaches, the district needs
leaders who are respected and capable of handling serious sitations professionally.
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206

Being open to new influences and growing

‘Teacher compensation coufd improve, it wouid inake staying in the valley more feasibfe for~

Curriculum support for new teachers (& Paras) or when there is a curriculum adopted. EL and
New Comer support for kinder and fst gracie. Assessments for SPED.

Leadership support.

Catering to the Hispanics. My child has been left in the dust multiple times because efforts
were put inlo a child who is disruptive or doesn't speak any English. | don't blame the students
or the staff on that. [ 10009% blame the parents. They need more accountability for their child's
actions and educations. My child gets overlooked all the time because she is a good student
and doesn't cause problems. With an already stressed system of hiting people, there shouldn't
be more stress to hire people to cater to their bad behavior. Parents need to fallow their
students around and then maybe something will be done about their behavior at home,

| feel that TSD could work on improving the rigor of classes offered at the high scheol,

The admin team doesn't have my back nor cares about my opinions. They do what they want,

We are not allowed to meet as a staff and discuss anything.,

Seam that some school board members ry and undermine the the staff {(REDACTED]

Poor communication and cellaboration with the public when it comes ta big decisions (moving
10 4-day school week, eliminating winter sports, efc). it seems the district simply doesn't want
to put out the effort to actively include the community in big decisions. it also seems that the
district would rather not talk about hig problems (i.e., poor leadership and bullying/violence at

-.the HS) and pretend.they don't exist than To addrass.them head-on. ...

4 day week is a weekness and could improve. by goirg back o a 5 day week, ... .
[REDACTED)

Administration needs to step up and demand more from the schools rather than be coerced to
meet teacher demands. The high school is known for its poor outcomes and people leave the
valiey to provide better education for their kids elsewhere, At a minirmum the high school needs
to provide a traditional education including science, art, mathematics, English, and
history/literalure. This should be achieved in person with students meeting in classes and
lessans led by leachers,

I am not sure, i do not have any children in the schaols. [ would fike to see better
sportsmarship at foothall & basketball games, Also, beter pay for teachers, bui this is the
state & governors decision?._ .

My Kids were unaware they would no longer have snow sports. it's been very unforfunate for
them and.their friends through the long winter months. Please hring it backt .

Communication. Rigorous academics, The ability to fisten and collaborate with the cemmunity
to improve anything. The ability to think outside of the box or creatively to address challenges.
Honest evaluation of poor performance and the gumption to make changes where they need to
be made. Leadership at the high school is specifically lacking. Transparency, especially if
things aren't going well. These are all weaknesses. The opportunity for improvement is to

- Gome up with processes that support any and all of these things in a positive way. . .

Technology for students and staff

Teachers pushing their own agendas, rather than facts. Many newsletters from administrations

- not modeling the grammatical skills.that students should knawn after graduation. .

[REDACTED] Students who come from TMS to THS do nat get to experience unity.

" Commiunications offen ncltde typos,

teachers. Our SPED depariment could have a life skilis class. We have a significant number of
newcomers this year as well as last year in 5th grade that would also benefit having a Spanish
speaking counselor,

~ Not having school on Fridays
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‘Showing consequences for wrong behavior, not aliowing vy Uise at school, clean up the

' "I'-l'ohéstlsznthe 4 dély week Is a turm off for man

225

the School Board.

SurveyMonkey

School culture, teacher training in areas for behavior and working with lower economic students
and studenis that are non English speakers.
Too much focus and resources in the dual program,.

Administration and management focus on money and funding which is very important, but it
shouldn't be more important than students or more important than staff satisfaction and needs.

IREDACTED]

Perhaps more variety in the mends since they are repeated several fimes a month

Holding disruptive students-and students with behaviorat problems accountable.-Many of them
know there are no consequences and act accerdingly, disrupting the learning of kids who care
about their educaiion.

 Lack of heat in the high school, and broken pipes... is the district so poor that we can't pay for

heating?

~ Employees that allow for racial slurs from kids and teachers. Opportunity to let those teachers

9o and grow into a culture of positive, high level learning.

~Too many administrators
~ emphasis on higher education / college opportunities non regional

 Need to continue to improve child and teacher oppartunities for potential growth,

parking lot.
Ao s

[REBACTED] ~

Sometimes the communication

| feel like so many resources are going towards the ESL program that could be used

elsewhere.
y families coming to our valiey. Days are solong
and makes afterschool activities, family time harder, Effective staff collaboration is possible

within a haif day once weekiy.

‘Teacher retention, very difficult to afford to ive here so unsuie what our solutions are,

Im very concerned about protecting vulnerablé Kids from bullying by both other sfudents and

some teachers- especially hispanic students.

[REDACTED A taitletale culiure filed with hypocrisy and doiibie standards and making false

statements ahout Idaho laws. The district has proved and delayed communications and Creates
unsafe environment for staff and students to be forced o operate in,

1. Ahiiity to support EIL students. 2. Better relationship between Teton School District Staff and

Tolerating teachers, mainiy administratars, nat peiforming like they should. There is a huge
problem at the high school and it seems Jike nothing is being done to take care of the problem.
[REDACTED]

Safety also extends to insurimy our schools are structurally sound. The school boards budgpet
for a single rescurce officer is pretty ridiculous consigering the state of disrepair of some of our
schoo! buildings. | would also like to see teachers getting larger raises,

4 day week: Inflaxibility of attendarce and make up epportunities at the high sehool- - -
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Try to do too much at the expense of the basics. However the Spanish immersion program is
somethrng E think that is a strong addmon to the curnoulum

it doesnt seem nke the school board wants us to be successful

Bnngrng the parents lnto the culture through more communlcatlon

Too much focus on the easy thrngs .Kids need homework They need to learn how to do
homework. Life skill

Retention and school culture.

[RFDA(‘TED] ngh school r.ulture is ternble Haven't heard one goocl thing about it from kl[lS or

teachers,

Parent and student suppott for teachers, Student buy-in to what we are teaching - consistent
and clear grade and homework policies across the district. Little tech support. Not enough
laptops to go around. No vertical teaming with middle school - need to collaborate. More

administrative communication with teachers, Keeping 504 studenis accountable for their
learnmg Pro\ncie tutormg for strugglmg and at-nsk students.

Stop usrng facehook for ways of communlcatlon We try to drscourage our ku:ls from usrng too

much social media yet the entire school uses it for updates, athletic info, ete. It gets confusing.
Please use the website instead! There are also privacy concerns this way. The curriculum is
outdated in many ways. The attendance policy is toc restrictive, anti-family events and
promotes kids going to school sick when they should stay home without penalty. Schoof
culture does not encourage understanding of kids who are different, how to be neighborly with
each other despite different backgrounds. Would like to see more social opportunities for the
kids...positive gatherings...Swing dancing in the school parking lot w/ a bonfire? School talent
shows etc,

Communrcatron and accountablmy If a bus ig in an accrdent every parent of the students
involved should be notified. Help parents know what they ean work an with their child/children
to keep them on pace.

We need opportunities lor top perforrners, even in-lolrv'er elementary; {REDACTED] -

There needs to be Chemistry and Physics offered at the high school - immediately, These can
be college application requirements. [ think each child needs our attention and equal
opporiunity services,

Setting a standardiculiure of excellence that is rooted in training, mentoring, teacher

e\raluation, and innovation.

Somehow need more unrty

The College & Career Exploratlon program is hot offered until 2nd tn Senlor year. That is too

Iate m the process. 2nd or ard tn .Jr yeer wou{cl be more appropnate

Lack of open communication and willingness te add community mernbers o committees, nke
the deceptively important Calendar Commiitee, to help support and solve problems the District

feces

Heatrng system

!..ack of ESL dual |n'structor m mrddle school

Spanrsh speakmg students clearly do not ha\re adequate rasources o succeecl as well as

other chlldren Much need for |mpr0vement here

The current pay scale is way out of line for the cost of Ir\rlng in Teton Valley, thls is a huge
weakness and has serious room for |mprovement

Focusing so muoh time and energy into the "problem students" and not help:ng the others who
do as they are told to excel. 1 wish there was a possibility to dismiss (temporarily or
permanently} those students who are not there to learn and just waste time for themselves and

others,
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252 Budget, Staffing. Staff support and training.
253 [ think the state wide issue is how funding is given based on aitendance. | strongly believe in
opportunity for educational purposes and will continue to remave my child for opporiunities
when they arise, [REDACTED] | also thing that second language Is important and opportunities

to learn ancther Janguage needs to be incorporated in Middle and high school as a
requirement. By 2040 it is expected that 60% of house holds will be dual language in the US.

254 Some of the staff could use some disciplifié from the Schocl board. Because | have seen some
teachers witness builying and rot give a crap about what's going on.

55 4 day school week shows true lack of caring for these kids education, We plan on leavifig the =~

district asap. Communication with parents about sportsfeducationalicollege prep is abysmal,

Always has been.

256 Focusing too much on “fixing what's wrong” rather than building on the strengths of your
people.
Tag7 4 day school week is a disaster for s
258 “not prepared for college level S
s59  The High School- poor leadership and culture. Low expectations and correspondingly poor
student achievement.
260  Toomany o iist. Fortunately | don't have children in the systern. But, | have grandchildren
attending this school district.
P  Too much negativity in the high school envirarment . This seems o be originating in the
administration.
269 I think we ask a lot of some peopie. [REDACTED] [ feel that DES needs additional support.
IREDACTED]
263 Lack of drive from high school leadership to improve the culture and the level of education.
264 Comimunication to parents, there are students that should not be in the school system and
continually cause issues anc hothing is done to address these issues. Administrators do hot
... . Supportteachers. e — e e
265 technology, nat being completely aligned in procedures for the elementary and secondary
. schools. e
266 Leadership is lacking. Discipline is inconsistent. Teacher and student engagement is rare. Jt
feels selfish and lazy from a parent point of view, Elementary schools are great. Upper
B Elementary is doing ok. Middle school has great leadership. High school is pathetic.
“" . Overall communication is very poor aross the hoard: district to parents, admin to faculty...
28 The district website is crypic and hard to navigate.
269 I'm not sold on the curriculum. | appreciate a lack of homework but my students don't seem
e _ invested in getting high grades and pursuing academia as it seems more lax than | would Like.
270 . Divided community, .
271 .. There s always raom for improvement on any subject, but fram what | can see so far so good N
272 Improved curriculuim acrass the board, better classroom management, better teachers, morg
e . money for the teachers NOT less work.
. leckoffndngandpersnner |
274 The new math curiculum is difficuit for even an adult to understand, working problems in
waeird, roundabout ways. Just teach us math the same way we learned 30 years ago. No need
. ... lomake it extremely ‘complicated like it is with the new curriculim. e
275 Efficiency, there is wasle everywhere. There s way to many admin employed by the district
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according to state standards, make them do their jobs or get rid of ther, dor't add maore to
lighten the load. I'm a salaried employee and expacted to work 50 hours per week but often |
work 60+, there is no admin ragularly putting in the hours needed, [ would like to see admin
putting in a minimum of 2300 hours per year, There are non-safety lights teft on on any given
night, last person in the building, fikely janitor, should furn them off. Space Heaters in most
offices and classrooms, they are wasteful and potentially dangerous. District employees
treating state sports tournaments and out of town meetings like an alf expense paid family
vacation

I belreve a weakness is not allowrng teachers to have trme to research and provrde valuable
rnput on chmces of curriculum,

Less emphasm on Spanrsh claes in krndergarten

student achrevement student achrevement student echrevement

[REDACTED] The amount of aocredited teaohers is marginal end the curriculum is remedial at

hest. The culture is terrible, as well. Neither of my kids are excited to attend the high schaol
and they currently do most of their schooling online through IDLA and continuing education
classes.

Servrng krds even slrghtly outsrde of the mamstream specrfrcally. the Mormon mamstream

Support tor Englrsh Ianguage iearners and how to deal w1ttt NEWCOmers.,

We need an overhaul of the hrgh school

Short work week Iow teacher pay, low student spendmg

4 days a Week school and extra cancellat:ons are makmg extremely dlfflcutt for workmg
tamr!res and I feel our kids are tal!mg behrnd Lots of parents feel thls Way

Brlng back wrnter sports

Varymg academlc tracks for kIdS who need more support or need more challenge (|n all grade
levels) English-language learner opportunihes

Curnculum materlals were not purchased for |nstruct|on Computers are old and there are not
enough for students to access them easrly

lelted optrons for advanced I<|ds !t seems ||ke |f our chrldren were Iearnlng dreahled there
are tons of resources. If our kids are gifted, there are few if any additional resources (at least
in our experience). The issue we have is that our kids have great grades with minimal effort.
We would much rather they be inteilectuaily/academically challenged than have straight As,
Our biggest concern is high school, where stakes are higher as kids get ready to consider
college. High teacher turnover vs. other schools, a limited number of AP classes, the dumbing-
down of the senior project, the reports from current THS parents, ieachers and staff, create a
concerns about the qualrty of educatlon there and, frankly, ha\re us conmdersng alternatrves

To have Specral Edueatron services a\rallable also in Spamsh I feei our stuclents who are
Spanish Native Speakers or our students in DLI that require SPED services would really
benefrt of havrng aceess to these services in Spamsh

Refer to answer on questron ‘S
Everythmg

At the K-3 Ievel-—knowmg whlch data is requrred by the distrrct Vs, the state and ensuring that
all teachers are completlng the assessments to gurde |nstruct|onal groups

Not enough emphams on currroulum Too mueh relrance on screens and external Iearmng

Provrdmg a oulturally drverse envrronment for aII studente

support of ell

Teachers makmg krds feet Irke they dont belong or are Iess than

le the Ieakmg buﬂdlngs and heat Bus routes should be covered by sameone |t driver is out. It
is NOT fair or right for the parents that rely on those busses to get a text late the moming of or
after the bus should have been there. You HAVE to communicate ASAP for everything,
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~ Need more and better access to facilities for sports,
‘Too many administrators not enough teachers

* combativeness from some of the school board members and their private small groups;

| wish there were more opportunities to see my son's school experience in acfion...science

State of the Teton School District Survey SurveyMonkey

More support for students who are academically struggling. Spanish learing programs for
students who would like to learn Spanish.

Bus routes seem to be an issues... [ack of substitutes? | don’t Know. Also it seems like a lot

of Spanish speaking students are simply in the district because of Jackson's lack of housing
and this drains resources from our district. Seems unfair. The high school parking lot is a
disgusting disgrace! Every time | go there | am appailed by the liiter, Shut down the open
campus lunches! If kids can't clean up after themselves they shouldw't be allowed out for
lunch.

EVERYTHING can be improved, {REDACTED)

Everything is getting oider and needs to be addressed.

posting on social media by school board members attacks district personnel and undermines
morale.

~ The tone of communications regarding attendance has keen overly legal and unnecessarlly

threatening. Please communicate with respect towards the families of your students, General
lack of professionalism in administration behavior and communication,

fairs, concerts, class projects, etc. | feel very disassociated with his education. Also, more
communication around what resources and support there are for parents, | feef like if | had an
issue, | wouldn't know where to go for help.

Very little integration among various cultural groups; faculty need to be role models More
effective use of staff

“We really enjoyed the winter sporis program and are disappointed it was eliminated, That was

one of the things that set this district apart. The four day school week has weekend the overall
Educational health of the students and has been a hardship for parents, Special needs aides
are woefully trained. Higher pay would attract qualified applicanis,

Some admin struggle with communication and checking in with follow through,

‘Teton School District could bridge the gap for mental health which is a growing concern in our

small valley.

‘Special Educadon
“Too much energy, giving to the Spanish-speaking Students They need to learn English

~ Friday programming - F Communication with parents - C 4 day school weeks with zero plan for

Friday education and programs - F Removing wititer spor(s - F | hear the reason, however if
more effort was put into keeping that program running, educating parents on why that program
is essential, keep participation up - the return on that investment would be immense for kids for
their years o come. There were prohlems, but it could have been fixed, Batter communication
with the community, educating parents more on the reasoning behind why some of these
decisons were made because | have found some of these changes detrimental io cettain
demographics. The District has clearly been moving through some consolidation and
reprioritizing, however, by slimming it down as such, it's created a shrinkage and shortage in
key areas and I'm seeing the sffects. Beyond dissolution of the winter sports program, which
should have and could have been saved- the Friday programming or lacktherof, is suffice to
say the biggest failure. This District has failed a large swath of kids on Friday education,
Additicnally, the district simply didn't want to put in the work for a recrganization of the winter
sports program. Didn't see it as a priority which is a very red alert imistake,

- Communication isn't great. There are usually errors in notices and the current software

systems used seem to have issues a lot.

‘iiberals on the schaotboard
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- the bare minimum making the lives of students and staff in their schools miserable.

Teacher retention

Work more on multi-language education and maybe some more homework

Using the curriculum to actually have vertical alignment. Better communication about students
as they move through the system.

Would love to know more of what my student does each tay. He is in kindergarien so it's not
always easy for him to articulate what he is leaming. | like the extras {pe, Spanish, art,
computer lab) but worry that sometimes his days are only spent doing those.

Low quality teachers who don't like their jor or aren't good with children

Recognizing that although technology is essential there needs to be more attention to speliing
and writing. My child and many of her peers cannot spell or write legibly in the 5th grade.
Parent teacher conferences should not be soley student led at the age of 10/11. Children
present they are doing fine but then you discover from a report card not the teacher that there

is a lot of room for improvement, Grading on report cards make absolutely no sense when
receiving achieving/approaching.

We need to make sure alf the students are included in this scary time in history,

Class sizes, not a supportive learing environment, funding,
Building maintenance and safety, (There have been A LOT of broken pipes lately and lack of
heat at the high scheol)

| do not see any need for improvement at the moment.

Segregation by race, religion and politics - unite with school spiit instead of highlighting

differences with ciubs, etc.

Communication between faculty and parents needs sevious attention- an obligatory, box
checking weekly/monthly news letier doasn't cut it

teacher and staff hiring equity

I feel like our leadership at the high school can be a little bit better and our School Board needs
to be better,

Cater to the lowest common denominator. As a opposed to fostering the higher end students.

Too large of classroom sizes...max should be 20 like in dual immersion classes. Appropriate
hehavior plans for the district More SPED resources

I wish we still had & winter sports program, Also perhaps betler supervision during free time
would be good. |[REDACTED]

I don't see a high value place on rigor or any accountability for admin and staff that

underperform or worse. | do not see a lot of instructional leadership on the part of
administrators. My kids come home with a lot of meaningless worksheets and report spending
a lot of time on prodigy playing video games. | don't see evidence of a lot of deep thinking,

critical reading and writing, and creative expression.

The lack of accountabifity and the lack of expectations of the teachers and staff, [REDACTED
The school district is afraid of upsetting people and they never lake a stand on anything, They
have also hired and employed administrators who are the bottom of the barrel and do the only

Learning daesn't appear to be the district’s top priority. Strength of curriculum is a clear
weakness; students are not prepared for standardized tests and district scores reflect that
underperformance.

Preventative measures against violence. More help for kids who are faling behind,

. Lommunication with parents and community, not putting the students first,

Pick up lines
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Kriow bacly wants to acknowledge that the high Hispanic population has a huge impact on the
school system. Specifically funding for non English speaking children and parents, poor
behavior and a heavy reliance on “free” programs. With little to no involvement or volunteer's
from the Hrspantc communlty

Being undermined by the very board whrch should support rt Thrs affects the communlty 5

oprnron and npples out to all.

Leadershlp, especlaﬂy at the hrgh schoot Bad teachers. or ones that really should move on.

You do not have a gootd specra] eduratron program [RI:DA(‘T}‘D] My chrldren have never
gotten the extra nelp as promlsed

Behavror and currlculum rellabrlrty aver the years

- As a parent of a student [ have no idea if the teachers are actttally using Fridays to -

"collaborate”. The parents get no updates on that, 1 guess we just assume they are? it feels
like the teachers are getting Fridays off and perhaps spend a couple houts on the designated
"collaboration” days for what?

Too much time sitting on Chromebooks, Not enough movement through out the day, Good

teachers classes are overwhelmed by lots of students while other teachers have fewer
students. This is very uneguitable in the amount of time it takes to teach and correct work and
manage student behavror

Teachers need to enforce school po!rcres Many teachers don‘t care about the phone pollcy or

the dress code with students, but even though it might be against their heliefs, they agreed {o
enforce it and should do so.

We've got some funding hurdles coming. Hoping we can prioritize in the best possible way.

Espectally for our special education students who may see quite a hit after this legislative
session.

Watch for the teenagers that are |nvolved in drugs to prevent more teens to get |nvolved

| honestly feel that we are pulling to many fecourses from oLr krds to accommodate the krds

with behavioral problems or kids who do not speak our Ianguage

"They lack glftedltalenteol programs Sometrmes | thrnk we Would have less behavrors in the

class of we could provrde more grfts and talented programs

| thrnk there needb to be a frrmer hand from admmrstratron on thmgs ||ke phones and buliylnc

' C!ases de educaoron fisrca

As awhole. our present Sohool Board is not suppodiive of our district initiatives or the 4 day
week. It is demoralizing to have a couple members speak out so negatively about our district
and :t‘e employees it weakens the system it should be strengthenrng

Dorng way too much ona Fnclay that takes the responsrhlllty of parentlng away from parents

Coherent and relevant culture and curnculum 1 he bras and exclusronary ways the dlStTtCt
operates and a lack of transparency

GET RtD OF THE 4 day schooi Week""

.Agam the absence polroy1 Whrch | know has been krcked rnto h;?h gear since rnovingto ad

day school week. Also IEP's al a high school level might as well be non existent.

[REDACTED]

There are a lot of behavior issues in every classroom! Parers need classes on how to teach

their child respect for oihers.

There is not a culture in Teton valley of valuing education. which leads to unruly students and

hard o manage classrooms leaving students who want to leam dissatisfied. The class sizes
do not help with this problem and problematic behaviors persist,

Who is in charge? Parents? School board? Principals? Superintendent? Students? We just try
to please everybody and it shows,
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362 Some of the teachers lack of Wrnter sports

363 Technology -you have hlgh school teachers that are urwnlllng tc chenge the way they "have
always done things" A better website (still haven't locked at the updated one just released,
sorry) and update to the busrng system would be good starts

364 Adequate technoIogy(computer/chrome book) for each student rnclucllng refiable internet
access. Teacher technolcgy--Promethean boards

365 Solrdifymg programs curncu]um ancl processes 50 that ALL schools are domg the same thmg
even if the schools are different in some ways the processes are similar so that everyone
knows what is expected and how to do it.

366 Admmtstration and management pocr communlcatlon poor edmrmstrauon unethlcal behavror
for personal gam menlpulatlon of clata to favor 4~dey week

367 | thlnk more programs for communlty outsrde ef school hours woulcl be fun for the krds It S
really challenging to create after school play opportunities... I'd love it if there was something
fun after schoof say two days a week that also increased playful learning opportunities so our
kids could get to know their friends better and work on communications outside of schaol
hours WIthout ha\nng to he ata sports actrvrty or ethletic activity of some sort.

368 State budget

369 Whrle communlcatton has been better the school can drasncally improve in thls area. lee
people information, do a better job highlighting what's going well, feature student voices and
projects and ha\re a more actlve somal medta account

. 370 - Opportumty to teach klds I cant count how many t|mes my kids have come home and seld
they watched a move in class

371 - .Mmm jLISt they let lelS qo wrthout punlshments 50 they thtnk they can get awey wrth enythmg 7

.37.7;'_ - Teacher trainfng and tedcher cholces

373 Not sure
| l3:?4 7 i dlsllke the new reeclmg ARC prcgram at the elementary level ......
. 375 - Teechers need morg tramlng in how they deal wrth students attrtudes

.3.7'.6. - ”Llsten to ycur teachers who have asked for support You make prom|ses when you hlred steff

and all that has gone to the garbage. You don't make it worth it to work here. We half butt all of
our opportunities and community needs, Change takes time, but this community and school
district has been a j()ke

7 377 7 ]oyless parumpatlon from students and teachers
378 7 (‘onunued sexual mrsconduct and hullylng in T E 3.
3?9 o Culture is bad [R} DA(, I‘] D]
386 - Shorter ttme between DES and RUES dlsmlssal ttme
381” ' 7 Lacltiot connectlon wrth support steff
382 - .4 day school week
333 7 VCancellng school When |t ceuld be a 2 hour delay
7 394 Curnculum and i|fe preparatron for students
w385 o Educatron can always improve, but we must focus on hullylng more. There sa LOT of |t end it i

is very much swept under the rug.

386 Wlsh there were more focus on academlc excellence as the klds get older Very womed about
the HS bases on what you hear from other parents about minimal effort and engagement
required in many classes, Some teachers in MS have not seemed as strong as those kids had
in elementery schools

387 Communicatton is not betng accepted by some groups and |t is exclucllng students and il:
results in a negative student and staff experience,
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share?

Answered: 256 Skipped: 278

RESPONSES

See question five. I'm just very disappointed and saddened that our children have to deal with
this.

I'm sorry Idaho dues not prioritize public education as much as [ do. Thank you for alt you do!

The 4 day school week is an educational disappointment and does a disservice to our
students. The "benefits” of a 4 day school week were not backed up with facts or studies, only
emotion.

[REbACTEﬁ] fhis isr a siiuétik;h whére fhe ngh .Schooi rh'aésvé. gér-i.ous cultu;e prmblem. Theﬁ

community knows it, the teachers know it, tha parents know it, and the students know it. This is
a sltuation where there is gross incompetence, discrimination, lack of riger, and misplaced
priarities. Teton High School could be a safe and challenging place for all students in our
community - students who want AP classes, students who are interested in a career path,
special ed students, Latino students, LGBTQ students, and Mormon and nan-Mormon students,
Right now, it isn't. Our stuclents and our community deserve better.

The 4 day school week doesn't work for my family. It makes the days entirely too long, with no
hreak between an insanely long day and extracurricular activities,

Comrmunication regarding bus accidents should be public knowledge or at least the parents of
those involved should be notified immediately no matter how minor the accident may have
been. i you are going to stress that students should not take time off during the school week

then teachars should have to follow those same standards. _

Yes. At some paint, you will have to face the reality that the violence at the schools is a serious
issue. Students are at a breaking peint, mentally, and they have been screaming for help and
parents are screaming for help and the admins are doing NOTHING but covering it all up, YOU
will be responsible in the end for the RUINED lives of these poor youth who are trying
desperately just to make it through each miserable day. [REDACTED] We have tried SO HARD
io get help and no one cares or will hold the sivdents accountable who are fiterally ruining their
mental health,

Please seriously reconsider administrative contracis this year. The high school administration
needs to change. Be brave. Do whal's right for the students and the community, What are the
reasons not ta? It's time, It's been time for years,

.1 hink we need to push students toward excellence rather than rather the mediocrity,

| tove working for TSD and have the best administration! Having support from the top down and
feeling supported is a major win as a teacher. [REDACTED]

No ..

! think the school district neads to he careful about encouraging attendance so much that kids
come Lo school sick,.. This backfires by getting other kids sick,

CNAC

There are too many administrators, too heavy emphasis on sports, and poor graduation
requirements. How are we preparing these kids for the future?

I've heard way too many stories of violence, drugs and actual crimes having been committed in
the middle and high school. Some of which are unsubstantiated rumor no doubt, but not aill
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No,

Either way, it feels like serious mess.

t am not sold on 4 day school week. BUT, we NEED winter Sports back. My middle schooler
said she would be willing to go back to & day week to bring back Winter sports.

They are doing a good job averall,

Teton School District is a safe place to be and [REDACTED] We need more positiveness in the
schools!

| appreciate the workreﬁeryone do.es. but | also see room torgr'd\’tv. | hope we éan foster a better
dual program in the middle school. | hope we can improve the attitude/culture of leadership in
THS.

You're doing great and creafing initiatives to méke things better. Thank you for all your hard

work and hours put forth to create a strong school community and foundation for learning and
growth!i!

if the schools are going o offer sign up slots for parent-teacher conferences, | wish that
teachers would stay until the end of the time slots. One of my chill's teachers left early, even
though she knew we were in the classroom next door to hers and that we were planning to stop
in to her classroom afterwards. For the conferences last fall, 2 of my daughter's 7 teachers
were not in attendance at parent-teacher nighi, despite our having signed up for a specific ime
slot. | left the conference feeling disgruntled,

n/a

i. Attendance vs. Engagement; The district's heavy focus on attendance misses the larger

issue—studenis aren't engaged. Many kids feal bored, unsafe, and like their presence makes
no difference. Instead of fixating on attendance metrics, energy should go toward strengthening
the district, equipping teachers, and raising expectations so that students are excited to learn.
School should be a place that fosters curiosity, not just compliancs. 2. Culiure Change is
Critical: Teton School District 401 needs a major cultural shift, Families who have been strong
advocates for pubfic education feel disheartened because their children are not receiving a
meaningful education. Vuinerable families are resorting to online learning or unenroliing due to
an unsafe environment. Teachers are exhaustad and feel unsupported. Leadership must step
up with a compelling vision that energizes teachers, students, and the broader community, 3,
Addressing Discrimination & Inconsistencies: There should be zero tolerance for racism,
homophobia, and sexism. Yet, disciplinary actions seem arbitrary—qirls are dress-coded for
showing their shoulders, while students wear openly political and offensive shirts without
consequence, [REDACTED] 4. Leadership & Accountability: The district must address real
issues, not just surface-level policies. Families don't feel heard. Feachers don't fesl supported.,
Students don't feel safe. We need strong leadership that listens, enforces fair policies, and
huilds an educational environment where all students can thrive. The status guo is not working,
and change is long overdue,

25

TSD needs to listen to the public and stop ignoring peoples concerns, Hiring process should be

. based on who is most qualified, not who is most loyal.

No,

Foster a cullure of positive relationships between staff and students. If staff can't be kind to

. Goworkers or Kids, they need to be replaced.

| feel confident and happy with RUES and TMS and generally don't stress when my kids are
attending those schools. | feel like things run well, DES and THS on the other hand feel
completely diffsrent, | am constantly concerned about the education my child is receiving and
the environment they spend their day in. 1 know we can do befter because more than half of our
schools are doing better! Changes need to me made! e

Keep up the good work with most things! Just strengthen the accountability especially at the
high school tevel. Also have discipline at the high schoa! level especially for disrespect,
cheating, stealing, and other awful things.
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[REDACTED]

Working at THS depresses the halfl out of me. | really want to do a good job, but that feals
completely impossible. | want my work to be meaningful, but ! feel like very few paople around
me care about that. I have never before in my career felt such hopelessness at work. | know
that it is very difficult to "fix" systemic apathy and dysfunciion. ) certainly don't know how to fix

Thank you for your hard work and efforts to create a better district, And Victor really needs a

‘middle and high school

The district is more congerned with teacher morale than welfare of students,

Lwould like ta see a computer/chromebock in the hands of every student.
d,

Education is a purely academic pursuit, not a therapy or counseiors institute or office.

Teachers are educators first and foremost, not tertiary paremts or psychologists,

I'hope the school district is open to going back to a 5 day school week, especially if students

. suffer in general or if grades start to slip,

Several students from Tetonia elementary school have been causing trouble. This has lead to
many kids asking to be homeschooled and not wariling to go to school. [REDACTED]

Thank you for your support.

School culture, behavior protocols, collaboration, teacher training, ete vary belween schools so

s dificult to provide blanket ratings that are correct for all the schools. -

It the district fruly values children and education, it needs to demonstrate that commitment by
supporting and fairly compensating its teachers, Hiring passionate and knowledgeable teachers
is important, but they also deserve hetter pay to avoid the need for second and third jobs just

[REDACTED]

Your surveys often seem biased because of the way you ask questions or organize the

information. For example in this survey you ask parents to rate the entire district on things like
curriculum, teacher training and school culture when - in my experience - these things vary
from school to school and most parents, your most informed constituents, will answer these
guestions based on their experiences with certain schools in the district. A hetter approach
would have been to ask these questions based on each schoal. You seem to address it by
asking people to identify as an elementary/middle/high school parent - but this potentially
makes an agsumption that parents with kids in high school will also have had experience with
kids in middle and elementary school. Not always the case. Because of the way you have
worded this survey you aren't likely to get a true snapshot of how peaple fesl about the district,
It will be weighted based on the experiences that responders have had with different schools -
for example, the middle school has a deservedly great reputation. If most of the reaple that fil!
out this survey fill it out through the lents of an experience with the middle schoo! the results
that summarize how people feel about the district will be biased. Yes, you ask opan anded
guestions - but your data points will be skewed. Seriously. There are best practices for survey
creation that are easily accessed. Please look into them,

Téfdﬁ Middié échool c'o'rnmunicétié-h with pél.r“énté 'is“é%.éélleht. o

Demand higher standards and accountability from the top down. There are challenges that our
schools face , but it is crucial that the admin team be accountable in providing the best
possible leaming environment, Qur children deserve better and it is the responsibility of the
school administration, under your leadership, to ensure that their needs are being met both
academically and emotionally,
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Bring back a 5-day schoot week

Our family gives huge thanks to the TSE 401 educators who teach all of their students with
faimess and equity, acceptance and inclusion, with our student's safety and well-being at the
forafront, in truth, and with the correct and appropriate curriculum. Namely, [REDACTED] just
0 name a few ;} Thank youl

‘Nationally it is hehind and as a parent we are teaching at home becausé the education i~
-awful e B U
NO. e

-~ [REDACTED}

Bullying is schools needs to seriously be addressed. Thete have been instances at RUES

- that were nat handled. professionally,

[REDACTED]

I'm overall mostly turned off with the district and don’t feel that my children are getting the
value of education that | desire. We are very strongly considering homeschoaling.

.| appreciate your dedication and hard work.

The school district needs to wark with the sheriff's office and board of county commissioners

. Io re-institute a properly staffed school resource officer program,
.| ove working for this district

[REDACIED) I shifted gears and am loving it here!

[REDACTED]I believe thay are there to babysit and that is it. They need to include their
teachers that are seeing success in their classrooms in their planning. Utilize the good
teachers! You know who THEY ARE!

The early start time is very hard for us. Fthink if my son was well regted hewauld perform
better on afl accounts. An B:30 or 9 am start time would make a huge difference.

[REDACTED] |"have had rmore tharrone child graduste from their in the last 5 years-and
I[REDACTED]. It is time for a change.

- We-need kids- te-feel safe and valued at school, TSDA0L 8 FAILING ...« coe..
_This.js,agreat place to-work. . ... e C e e e e

- - just-wish Teten High had higher standards for our students. | know it is-a diverse population. . -

and I feel that teachers are often teaching to the lowest level.

- Qverall, | knaw-the fesources for publie scheols-in idaho- can be-limited so | feal that-Teton-

Valley is doing an overall good joh and also constantly trying o work to better the schools and
programs.

-Folks at TSD-afl- work-hard but sinee ldahio scheols are so underfunded;-it's tough-to-de-i all.

-+ understand that attendance is an-issue,-but why would-you-work-to-reward the kids who do - -

atiend classes rathet than try to figure out why kids are skipping classes or not engaged?

‘How te get school test scores-up? Why- so low when. schoot is- so well funded., Explain that to-. -

the parents

-- Wo-are so far-happy-with our kids in the school district. -

surveys were hyper focused on teachers and not parent or student feedback. Create more
surveys thal are anonymous. Step telling us not to look in the rearview mirror- how are we
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supposed to leam from history without acknowledging its mistakes. this comes off as
condescending.

I'was guite disappointed to fook at the raw data from the survey on 4 day and see what was
pulled from that data and what was ignored. | worry that the same will be done with this survey.
There were not questions ahout whether people would prefer to return to a 5 day calendar, yet
the presentation said only 10% of respondents wanted to retum to 5 day. The survey (teacher
and family) seemed pretty divided between "best thing ever" and “this is causing struggles.”
Trust was lost by many in this community when the district pushed quickly to move to a 4 day
cafendar and then again with the parent information night last month where they selectively
shared the survey information. The trust needs to be rebuilt,

Make families feel welcome at school. Give parents and community members a clear way 1o
be involved and help. Don't just tell them to reach out, give them projects, commiitees, space
for convergation and brainstorming. We are stronger together, The way it appears now, the
district does it their way and parents and families just have to figure out what that way is and
align. It could be 0 much more constructive, giving voice and understanding to the needs of
families and the comemunity, They can be a part of a healthy school culture, If you let them,
Poor student behavior is a symptom of boredom. Make curriculum more engaging. Teacher
training, community involvement, altermnative education opportunities can all help here, Get to
the root of the behavior problems, not just the reactive response, but search for proactive

solutions,

Whats going on with the bus program. It seems like much of the communication we receive is
around school bus issues...not enough drivers, tao cold, etc. Instead of a cancelled school
day, why doesn’t the district have delayed start when the morming temperatures are too cofd?

The district need to be mare strict with the rules and have hard consequences and fallow
through with them.

Remember separation of church & state!

I think RUES and TMS are doing a great. My experience at DES was challenging due to the

pandemic. | am worried abott sending my daughter to THS in this current political
envirenment [REDACTED] Thank you for giving us the opporiunity to share.

Taking away the winter sports was a selfish choice in my opinion. MOST kids (mine included)

would never have learned to ski or snowboard without that program. Very seffish to take it
away from the kids

[REDACTED]

| appreciate the need to increase attendance and there are likely certain chronic offenders that

tead to the newest policies. | helieve two undesirable results include sick kids being sent to
school to preserve those precious absences, and also the loss in flexibility to provide
educational opportunities te our children beyond the day to day classroom education.

My child loves [REDACTED], and has enjoyed all of her teachers at VES. [REDACTED] | hope
the culture for teachers is positive. | have heard more concerning things about the middle and
high schaols and know many families who have sought out options at private schools or even
short-term relocate to Jackson as an alternative to public school in Teton Valiey. | hope that
efforts are continually concentrated on improving culture and salaries to retain teachers, create
equity and comradery amongst students and & rabust curriculum to prepare students for their

futures. Thanks for alt you do!

[REDACTED]

Monthly newsletters from the schools are nice to have to keep up to date on what is going on
there.

| think the staff for the most part is caring and dedicated but we have a mountain of obstacles
to climb while preparing these students for higher education and success as post graduates,

The staie legislatures do not seem to value our children's futures, It's ridiculous that we have
to basically raise the money locally ourselves to support our teachers and students. Healthy,

high quality schools make for heaithy, high quality communities. We're in the ice-age.

We are okay, [REDACTED] We have a

62/71

SurveyMonkey



State of the Teton School District Survey SurveyMonkey

problem with tunnel vision and focus on one thing. Unfortunately, your job at the district is to
have "eagle vision" and see it all. Staff want to make schools and district better, but we are not
invited to the table

85 Talented teachers are more lmpurtant than state of the-art techno[ogy

86 Get current Stop ellminatlng rmportant holrdays like IVILK day... Stop focusrng on morman
va[ues and racism .

87 Drug use and vapmg commaon in our upper elementary and mlddle school Retum of wmter sport
programs funded for all kids More suppon of our Spamsh speakmg ccmmumty

88 Keep up the good work W|th commumcatlon culture and keep the 4 day school 'r.'ver-::kI Most
students, staff and communrty members are Ilklng it

89 L There is no Grﬁed program so we're not addressrng the best ancf bnghtest 2
Parapmfeqsronal staff receive NO break dunng the day other than 25 rnrnutes of Iunch

90 The raised my taxes by 5 trme in two years, Shortened the school ddys And are not
preforming well.

a1 discipline

92 With Fridays off from class time, | feel like it would be helpful to bave that time available for

parent teacher conferences. As a working parent, it can be difficult to get time off work
Monday to Thursday

93 [RFDAC I'ED]

o4 7 We have been pre'{tj/ nél‘nnynbvéralf with our expérienée the -past_ two 3ree'1rs" (éuE son is in first
grade). Victer Elementary has been wonderful,

95 Good luck. -If’ré\'.;i'din'g“qnélity e'du‘c'ation'c':n a'éhoéstring is a tall order. Demand more from our
state, and give more to our teachers please.

ol [REDAC’I‘ED} Ad'dp'f a"no tolerance” pdl'idcy for racist behaviorlproﬁl'rng. Sékién‘*r,' and
harassment of any kind--al all levels, Administrators especially and students as well. DEl was
just deemed a "bad word" --but diversity, equity and inclusien are what we should strive for in
addition to transparency, collaborative decision-making, ethical practices, academic excellence

for all people of all backgrounds, and leading with kindness, All students should feel supported
in a safe learning environment.

97  Racismis a big problem at the high school [REDACTED]
g8 1amshocked at the low-level of education, again at the high-school level, kids are getting.
They haven't/don't read. Reading, not just reading sections for testing purposes. Is very
important.
o g
- 100 7 We have stories and have heard é(')"nntless' other stories from students ar%ﬂc-i-'nérénié' rég'érding

the different treatment of non-moermon and especially non-white students. The differential
treatment is just & fact of being & student at THS and everybody knows it but hobody knows
whai to do about it because the system has been in place for so long. It's heartbreaking. It
causes resentment and anger in the oppressed students that further adds to the narrative. Not
to mention the message it sends to the kids as they start to enter adult society.

101 Stop telling the community that everything is great when it clearly is not. Mare honesty and
directly addressing academic issues would go a long way.

102 ne

103 Yeah, look into what's aciually going on in these classrooms with these flaky teachers.
104 No
105 [ feel like i'm a fitie in the dark when It comes to what my kid is actually doing in class. When

he misses school, Ftn told the fesson plan will be posted. As long as he is caught up, he
doesn't have anything on google classroom, So, my concetn is if he is all caughi up, what is
he doing in class?
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i have a 2 year old and am pretty nervous about the educational advantages/disadvantages he
may face going into this school district. Nationally, idaho is pretty sad comparative to other
states. Does the state and local community support our educational system? Unsure, but I'm
hoping the answer is yes and that more supgort is coming not leaving.

[REDACTED)

A town hall where questions are not answered does not count as "communication”. Refusing to

listen to serious and significant parent complaints until parents have jumped through all of the
hoops of the grievance process is unreasonable. Refusing io meet the community half-way on
the 4-day week was irresponsible. Refusing to recognize the signs of bullying of, and retaliation
against, teachers is driving teachers away and setting the district up for a lawsuit,

1 think everyone works hard for the good of the students

P concerned that deferred maintenance in our district buildings is going to cost tax payers

more in the long run. We have buildings that are leaking and flooding. We have safety issues in
our buildings that are putting our students in jeopardy of being injured,

Please value the hard work of staff, Work to create healthy, happy, and nourishing working

environmenis for teachers and students.

We need é-ia'njer staff of maintenance to care for our buildinﬁé and keep them 'L.r'ser'fr'ié'ndly

The'at't'eridén(‘:e policyirequir'i'ng a Dr.r note to excuse sickhess i 'Very' frljétra'tih'g: PaymgaDr o

visit to get a note is a hardship. Siraight A students being threatened with flunking classes
because they took a family vacation. The middle school Imagine math system that requires
Kids to get 2 lessons (that arent folowing the class schedule) a week done to participate in
school dances. Highschool kids should get to review electives. [REDACTED] Still do not see
how longer days siiting in seats and cutting winter sports is heneficial to our kids.

Thank youl =

Thank you for establishing ne phones in the classroom district wide” — 7 7

I g6 ot Tike the 4 day wéek. | Tésl (ké everyorie i§ éxhansied and olir at risk students are falling
farther behind and are don't have the stability of a 5 day week. Qur most vuinerable students
are at home alone on Fridays

Over 40% of aui Tax déllars support an institution that does hot produce safisfaciory results
- Leadership and commiunhication belween high school admin, teachers, students and parents,”

“Grateful for all e good things that are hiappening at the éléin & iriddlé Schodl levels.

in science and recreation. The generosity of community members, both in time and financial
support, is evident in the consistent passage of levies and ongoing investment in schools,
However, significant issues must be addressed head-on, or progress will be hindered. While it
is difficult to part with ineffective employees who are good people or to cut beloved programs,
ihese decisions are sometimes necessary for the greater good. The priotity must always be the
students—ensuring their safety, growth, and well-being. To uphold these priorities, ineffective
programs, leaders, and teachers must be removed when they are not serving students
effectively.

" | appreciate the teachers and staff at DES where my grandchild attends schocl. T have enjoyed

volunteering there, [ believe in public schools and hope that we continue to teach all our
children in the U.S, f do not wish to see my tax dollaws go to private schools. Please keep the
public informed ahout how we can help.

" Support teachers! And provide more fiexibility, speace, and discretion 1o support learhers. {t's

not a "class"; it's "my student." Every student needs something different - and no system can
provide what every student needs. Only teachers working with parents, in a culture of trust, can

- do that.

" Thank you for showing Up everyday and doing thé Hard work. My Kids like going to school. ~
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t wuuld like students to have more opportunltles to take art classes aml creatwe programs

Our chr[dren have been in Teton School District 401 since kmdergarten anci they are thriving.
We are very impressed with the schools and grateful for alf you do.

I-hgh school heeds better teaahers who care about our students because they are the future of
our country These kidls need gurdance and as parents we need help too.

I am wntmg to express my deep concerns regardmg the safety and Ieadershlp issues wrthm
Teton School District, particularly at the middie and high school levels. It is alarming that
stuclents continue to feet unsafe due to persistent issues such as bullying, harassment
(including physical viclence, racial discrimination and sexual harassment), and favoritism
among staff, Despite numerous complaints from students and parents, the district has failed to
take meaningful action. Students should not have to choose onfine schooling because they
feel unsafe in a place that should be dedicated to their education and well-being. [REDACTED]
The lack of decisive action in response to repeated concerns abott misconduct—whether from
students, teachers, or staff-~has created an environment where students, particulatly studens
of color, do not feel protected. The district’'s failure to address these conceins reflects a
serious weakness in leadership. Defensive reactions to criticism instead of proactive solutions
only deepen the problem, A commitment fo student safety requires immediate changes,
including: Leadership Accountability — [REDACTEDY Stronger Anti-Harassment and Anti-
Bullying Palicies ~ The district needs to take immediate action to enforce stricter policies,
ensuring that all reports of bullying, harassment, and discrimination are investigated
tharoughly and addressed transparently. Open Communication with Parents and Students -
The district must create a system where students and families can voice concems without fear
of dismissal or retaliation. Community meetings and an indepencdent reporting system would
improve trust and accountability. The safety and well-being of students must be the district’s
top priority. lgnoring these issues not only pushes students away but also damages the
reputation of the district as a place of learning and growth. | urge you to take immediate and
decisive action to address these concerns before more students suffer the consequences of
inaction. | look forward to your response and to seeing meaningful changes implemented for
the benefit of all students.

| truly apprecrate aII the eﬂorts be:ng made to keep the cllstrlct afloat and it doesn't go
unnoticed. Like I stated before, though, a mast majority of Hispanics are causing problems
and nobady wants to address it, | am not a racist and never have been, but | have noticed

ma]or |ssues W|th a Iot of Hlspamcs Somethlng needs to change there

I am very grateful for each persan who works at TSD. My child is having a very posrtlve
experlence Thank you.

[RhDALILD} Staff merale is way down and more teachers WI|| continue tn qurt 1f [RLDA(‘ILD]

- Staff reeiiy care for the kids‘an"c'i 'pafénfs”” o

| was generally optimistic and positive about our district when my kids first started in the
schools, Unfortunately how the district handied the pandemic, the move to 4-day school week
and a lack of any tangible effort to improve the situation at the high school have just left me
angry and frustrated most of the time, | want to feel like my kids are safe at school but | just
can't say that right now, However | will reiterate that our kids' teachers have all heen awesome
and a positive influence on our kids,

“The high school i failing students! The morale and ahility for diudents to succeed s terrible!

Teachers are do underpaid some just pass out workshhets for classes that should be
interesting and engaging. No teacher has time or energy to accomplish this!!

" Thanks for yeur continued efforts end corhmrt"rrrent to student achievement in tiﬁenel'eesreerﬁ
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and beyond.

136 [ feel like the teachers, coaches & all other employees are doing the best they can, tespite
some complaints from some parents. They are patient & hard working Also the new gym floor,
that needed redone (after it was floodad) at the Fligh Schoo! is beautifull | have heard many
complements for it, so good job!

137 Trust has to be cultivated and it's pretiy low within the community. Don’t bend aurvey results

or sugar coat unsuccessful initiatives. Use science and statistically valid data, Read academic

papers about improving academics—and emulate the hest districts, involve the community.

Not just at the survey level, but on working cammittees, focus groups, and collaborative

Initiatives. Fundraise, write grants, Use community professionals to bolster the experiences for

alf students. Create Inclusion. Team build, We need it now more than ever in this broken

system,
138 I appreciate the school distiict's effort of this survey. | was frustrated by the choices
channeling me to certain answers, When | felt | didn't have the clarity to answer some
questions, Example Altemative education that could be taken to mean so many different
things. There were many questions | wish | could answer "does not apply” or more clarity of
what is asked needed.

139 [REDACTED]| Morale is down and our learners know it.

140 This survey is too ambiguous. | am not sure what is meant by “alternative ediication”, etc.
There also needed to be an answer option something like “zero involvement, therefore
unqualified to opine” as the list of possible responses gives the impression that all survey
respoinders are equally qualified to answer all questions. E.g. my student is not involved in
special ed, therefore | have no exposure to special ed, therefore my opinion on special ed is
not only irrelevant but, when combined with a plethora of others with no special ed connection,
may also skew the potential benefit of this survey.

141 "I have the honor of teaching at RUES and appreciate the administrative as wefl as team
support [ have, | [REDACTED] Thank you for all that you do!

142 Should have a traditional 5 day school week.
143 Time for a change in leadership at the HS
144 There needs to be a culture change. Administration at the High Schoel and the district do not

seem fo be focused on the kids, They are focused on funding and making sure they survive
until tomorrow. Facilities are failing, students dislike the environment and much of the
classroom environment. It wotild be beneficial to provide the right environment and eulture for
the students and to do averything to help them succeed.

145 {REDACTED]

,146 o _""[REDACTED']' L
147 Why are cell phones still allowed at the high school? | saddened to hear of so many great

teachers leaving the high school over the years due to leadership. Let's make a change and
bring back positive energy and support for teachers and students,

18 Wehave atendency to fet the inmates run the asylum

Yo Thamkyow

150 Foousoncollege dualoredits e
151 Be very aware that kindergarten sets the stage and cimate for families entering our district, It

Is Imperative that kind, caring, qualified educators are piaced in these positions.
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The teachers are great and desenfe support

As a tax payer who lives near the hlgh school the fzres works halncnpters aver the top flags at
the football events seems aggresslvely loud and money badly spent

| belteve the schools dont take enough pnde in education and student success and srmply jUSt
hreezes over issues and it’s own failures . The district shares passive aggressive
communication and | have experienced it nat acting in compliance with many poficy's or it has
outdated thoughts and information with many codes. They always use excuses saying
teachers intentions are not malice . However if the teachers don't know they are acting in
correctly they never are held accountable for their own self serving actions. If the district and
staff don't take themselves seriously it is hard for the community to take the school seriously.
The Schools are not good and collaborating with community, Has left many students without
access to greal resources or oppartunities that would help many flourish's . The resource and
fifth day page are filled with holes and gaps. Only ever hear excuses instead of what is a step
to solve the problems. The district always seems to be putting out fires instead of eing
prepared for them. Please do better for your siaff and students and create programs that

people can be proud of.

OVBHH we've had a pretty posnwe expenence thh thls d|str|ct My kidS are thnwng and domg
great academically and socially, As a family we love the 4 day school week, although we five
only blocks from the schools in Driggs and are aware how hard this is for family’s around the
valley. As a parent, | would love more gommunication from teachers about the details of
classroom projects/assignments so | can belter support my children's learning at home, As
they get older the teacher communications become less and so do the kids wanting to be
fosthcoming about their day. We perscnally love the teachers weekly newsletters but just wish
they had a bit more detail. | will say parent involvement should rival teacher involvement if we
wish to see our children’s learning succeed, There is & lot of pressure placed on the teachers
and not nearly enough on the parent sol feel strcmgly about schoollcommunlty |nvolvement

Watch npr 5 planet money lnstagram wdeo on the four day school week

The school district is like a squirrel chasmg every nut 1 \Msh you guys would S|mpltiy yout
vision and do three or four things really well then 20 thlngs maclequatety

| dont feel Ilke W have ttme for actual collaboratlon on Fndays So many ttmes I have to

meet with teachers after our ¢collaboration is over, Also, MTSS, PBIS, Leadeyship are all
important coflaboration teams that don't seem to be valued. We need time on Fridays for those
teams.

Educate aII students Focus mare an struggllng students

Ptease go back to 5 days a week

Please help the hlgh school cultu;e

Need to be patd to conduct student mterventtons W|th parents out3|de of our contractual
responsmllltleb Need a systemattc way to eﬁectlvely hetp nlnth grdders na\rlgate hlgh school

It's a tough time fcr many people with a lot of dlwsmns Anythmg tha school can do o bndge

those gaps and prepare kids for a world in which criticat thinking and finding common ground is
crucial and would really help. Change the attendance policy. There are many ways to leamn
through opportunities and dont penalize the kids and families when they are sick. Most of the
issues | feel are system, cultural and policy issuss...the humans behind the school are

amazlng people who care.

The dlStl’lCt pushes for the students to be in class e\rery day, but not teachers

I don't understand the deflnttlon of Alternatlve Educatsom is thls an aiternatlve hlgh school'? is

this supplemental education programs offaered online? what does this mean in the context of
our district? and across the ages?

Please keep your eye out for ramsm/sex:sm frorn authnnty flgures in our school system and

do not tolerate it. That cannot be ailowed as a norm to pass down to next generations Not oK

Wh|le co[labmatlon is supposedly at the forefront the four«day Week is not student centnc and

lacks community buy-in, The days and classes are too long for students to stay engaged for
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Our technotegy department really put a emotlonal straln of the faculty thls year piease be
prepared pnor to the schoal year startlng

We can aII do better

~ The 4-day school week is a joke. Too much time wasted and not enough Teaching

State of the Teton School District Survey SurveyMonkey

fuit periods. Additionally, the four-day week lacks the consistency and repetition necessary for
students of all ages. The current schedule is terrible for sick and snow days since 50 much is
put into a single day, and there's less built-in time for make-up. As a resort community with
incredible economic disparity, our community suffers on many fronts, | encourage the District
to seek numbers from Family Safety Network, Teton Valley Food Pantry, Community Resource
Center, and the Mental Health Coalition to understand better that our community needs a more

conelstent school Week to help support students and communlty membels

If my kld is srck one day and has a fever requrnng a doctor note is ndlruleus for It to be
excused. There should be a set amount of parent excused days as well,

Conunue askmg fer pubnc mput It is great to have these dlscuselons

{REDACTED] Bring back the 5 day school week..Buy your teachers updated materials, '
Have your faculty and staff take the Strengthsfinder assessment. Then use that data to utilize
their strengths in the best way. -

Middle school has Been'a great experience. [REDACTID]

1 feel like we need a more inspiting vision of what is possible. Strategic obiectives facused

around attendance - doesn't feel like we’re aiming high enough.

- My THS daughter has some very good teachers but has found the school environment this 7

year to be very negative - this year more than any previous year.

DES has a lot of programs and challenges....| feel that we need additional support in many
ways, Our EL teacher is one person ina echool wrth huge needs

} think |t has been in need ef care Ior a few years. | enjoy the younger yeers but it seems the

final stages of school end on a low. Kids are not prepared and are not given proper guidance or
examplee from most h|gh-school adminlstratlon We are not enjoylng the 4day weelk yet

AII the staff at Vtctor Elemt,ntary are THE BEST'

I apprecrate the steps they are takrng tU I’selp students I just thlnk hlgh school Ieve!
axpectations need to be raised. Seniors should be in school all week and be learning how to
study for college if that's somethmg they choose to do

My son goes to Dnggs eiementary and aff I can say is | he\re high reepeet for aII the tearhers
the school staff because they have been nothing but kind to my son to myself to my husband
when we've volunteer when we go see our son on his programs | just lave everything about

thrs elementary school And my son is doing abso!utely great

i m scared for my chlld 5 safety at school because of the current admlnlstrat]en of our country
and the peaple in this community who now feel emboldened by the current president and his
polrcres The thmgs people it our commumty are saylng are extremely cencerntng

Great jobl Would like to contmue to see the po]tce at the schooi There's a good presence I
think that ] :mportant

Dolng a great JUb overall Keep up the good werk'

The four day week is a dlsaster and the super stnct attendance pollcy only adds to the stress
you have put on families. Please go back to 5 days and ease off on attendance, especiatly
when farmnilies/kids are srck

| am so thankrul for the music program

Teachere need o foltow EEP and 504 accommodations

4 days a week echool is not workrng

| Ieve the dretnrt end an overaII satrsfred wrth my k|ds expenencee There is always room for
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impravement, and | appreciate this survey is the start to that, [REDACTED)

[REDAC’I'FD]

Overall you guys are clomg a good ]Gb with Ilmlted resources. We have ma]or CONGerns about
THS

SurveyMonkey

Its my fi rst tlme warking wrth the drstrrot and | am very happy with the culture around me. I feel

very supported by my aclmm and that makes a brg difference when you are a new teacher
ma 5th generatlon Teton Valley resrdent Our ol|str|ct is way down from where it used to be

I mm very concerned about how the sohoot dlstnct responcls to chilclren vvho have issues wrth
ADHD, ie disruptive and agressive behavior, which is creating a toxic leaming emvironment in
the 3-5 grades in Victor elementary. This needs to be addressed on a district-wide level to give
teachers the tramzng arsd tools o deal wrth rt

None at the moment
no
Thank‘r’ul for everyone trymg therr bestl

iF THINGS DONT CHANGE I AM EN(‘OURAG]NG F’EOPLE TO SUE THE SCHOOL
RISTRICT! [REDACTED] BE MORE INCLUSIVE OF YOUR MINORITYS!

Teachers seem to Iack support from the admmrstratron in every way

Thrs school ollstrrct is a waste of taxpayers money. Gut rt etartmg at the top You essentrally
un Irttle prrsons that the chlldren are fortunate enough o sleep at home.

Usrng jargon in your surveys results in a poor survey result Please clearly defrne “echoo!
culture”, “curriculum” and "alternative education”, You have askad for feedback on items that
are not clearly deflnecl

Thrs communlty is really changmg. and the drstrtct is goang to have to embrace that rather than

fight it. More educated anc sophisticated people are moving her from all over the world. There
are so many opportunities here that the district should embrace. Yes, the old guard of folks
who have lived her for generations won't like it, but there's no turning back now, And it's a huge
detrimentt to our krds to not seek new opportunrties because we don't want things to change

The four day week is amazrngl Thank you to everyone that eupports that

lama happy parent to three students attendrng schools in the Teton Schooi Drstnct I feel
each of my children’s needs were met and teachers have done a great job at responding to
our quesuons and concerns.

Wonderfoi place to I|ve

Overall satrs,fred rIth naw. I know most of edmmlstratron has therr heart in the r:ght place but
clumsy communlcatlon 5eems to hlnder theIr Ob]eCtIVES

The Musrc program is fantastlc and vrtal
Ivtore freeh 1Iooclsr'homemau:le foods in school meals
Some schools arg domg really vvell ancl others not as Well The Hrgh School is a mess.

No matter the outcome of the homble bills bemg presentecl at the state level do not allow
teachers to carry firearms in the classrooms or have any bible reaclings or commandments in
the classrooms. | am all for our students learning about a wide variety of religions but under no
circumstance shoufd my child have to recite or hear only Christianity. That violates our rights
and has no place in Idaho classrooms,

Keepmg klde from usmg the restroom during the day or makrng them use t|okets to go to the
bathroom which keeps some chlldren from dorng S0 anol causrng health issues is a poor |dea

Brlng back wrnter sports

Would Irke to see more of a focus on crrtlcal thrnkrng and problem solvmg skrl]s
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I love working in the Teton School District, We have dedicated angd talented staff who truly care

about student learning.

Schools aren't a place for platforms of opinion from staff or community, i.e. keep politics out of

schoals,

It's unfortunate that my child has to be the Guinea pig for the 4 day week at such a pivotal
pointin their academic journey

i'm pretty proud of District 401]

Absolutely LOVING 4 day school weekl! It's been the best thing for my farnilyill

Keep on keeping on. Thanks for being of service to our most precious asset...our children!

Overall, I have been happy with my child's education thus far,
[REDACTED)

Teton School District needs to take the lead and stop following what other schools are doing.
They need to decide what is best for them and nat just follow what other schools do. The 4 day

week and trimester system do not work for many but no one in the school seeims to care.

227

228

There was no opportunity in the survey io explain my less-than-stellar score of alternative
education. They are doing a great job; | would like 16 see the opportunities offered at Basin
extended to younger students as needed. Earlier intervention for some could change a life path.

I'd love to see some data on the four day schoal week and academic performance.

It would ke great to shorten the school days. Start school at 8am and end at 3pm. Extend the
school year by however many days you need to make up that time, Having the 4 day school
week has been great for family time. Howsver | am appaled you took away winter sports
programs because of the 4 day week, Again you could have added time. Kids need those

opportunities, Now fewer kids are getting Lo learn how to ski because of the costs. We live next
tdoor o one of the best ski resorts their is. How and Why would you want to take that away

from the kids. Again kids were not in your best interest.

229

230
231
232
233

234
235

Yes, give parents updates on what is going on in the teacher collaboration days. Also, it seems
that school “culture” is being based on religion, not just plain be a good kid.

Thank you for being willing to learn to be able to make adjustments. Thank you for giving

teachers time to work and collaborate tagether,

All teachers need to be on the same page to encourage policy. When we are all in agreement,
then the siudents will see that. If one teacher doesn't care about the phone policy or the dress
code, then it is an example and excuse for the students hot to care, have less respect, and not
follow standards and safeguards that could help them.

You're ali doing a great job! Ler's keep taking care of our special education teachers and staff,
They've been able to do amazing things for our kids! | know their caseloads are only growing
though. Hoping we can hire a few more teachers for the future.

None,

N/A

I think with the huge amount of Bzl students we get, maybe we should implementation Spanish

2%

237

only kindergarten. They need to learn the foundations of their home language before we start
taking them a 2nd language. This would also ieach them how to act at school.

I'd like to see the high school get a facelift. As a parent of an upcoming elementary school child,
L am very nervous abowt the things | hear going on it the schools. Phones out all the time,
disrespecting teachers, low test scores, dilapidated facilities and teacher pay low and uninvitirg,

Agradecemos todo.lo que hacen por cada uno de nuestios hijos... ..
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want for their own child.

Update textbooks!!!

What are things that other school systems around us are doing that work?

Equal punishment for students and staff.

Cheaper school lunches.

-

! love working for this district and the students | work with, [ hope we can all pull together for

greater success,

The high school administration needs replacement. Trimesters are horrible. The Frictay
collaboration is pointiess and a waste of everyone's time and energy. New curriculum and
materials are required for many high school courses that have been neglected for decades.

The district seems to be moving in a direction that let's parents decide less and less what they

There is potential, Teachers and other employees work very, very hard.
No but thanks for asking

The community has spoken. Go back to 5-day school week as many are demarnding, 8 hours a
maonth collaboration time for teachers is a poor excuse to have children cut all day on Fridays,
Children need to be prioritized above teachers.

This district is wonderful. Thank vou for all you do.

P'd like you to work to bring back winter sports for younger kids, Outdoor opportunity and
education is important in the thick of winter when we can't get outside much owtside of school
due to lack of daylight hours, It's great for mental health. | also think you should tiy to rebrand
some of your diversity, equity, and inciusion programs so as ot to have to aliminate them.
Although T don't think you should have to remove these pragrams at all or spend any resources

on that in the thick of your school year.

I know our schoals are underfunded and tasked with lots of jobs unfairly. We have great local

nonprofits that can help. The school district doesn't have to work in a silo.

Thanks to all the staff for doing what yau do!

You have staff that have had numerous complaints about them. They are disgracetul towards
students and say things that abhors me. | work with the students who DONT feel safe with
them, Take care of these issues. We don't teach curticulum we teach students. We don't
prepare them for life. Thase are the most uneducated and unprepared students. Our graduation
rate is great, but the delivery, staff, admin, needs reevaluation at every lavel (including ming),
We can all do better,

[REDACTED]

No

Thank you !

Focus needs to be on how o help students succead in all environments and situations, More
movement in the classroom. Overcrowding of class rooms limiting the amount of movement

and dare | say fun that could be happening.
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