
INDIANOLA COMMUNITY SCHOOL DISTRICT 

BOARD OF DIRECTORS MEETING 
 August 12, 2019 
 

 

AGENDA ITEM V‐F2:  BOARD POLICIES 

 

A. Overview:  The Board Policy Committee reviewed Board 

Policies 104‐104.R1, 213.1, 504.1‐504.6 and 606.3. 

 

B. Recommendation:  Give a second reading approval of board 

policies 104‐104.R1. Give a first reading approval of board 

policies 213.1, 504.1‐504.6 and 606.3. 

 

C. Follow Up Date (if necessary): 
 

D.  Notes: 
 

E. Alignment with District Strategic Plan and/or Board Goals: 

Goal 4.8 “If the school board, administration, and staff provide 

students with a safe, supportive and positive learning 

environment”.  
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ANTI-BULLYING/ANTI-HARASSMENT POLICY  

Prohibition of Discrimination, Harassment, Bullying, and 
Sexual Misconduct Toward Students 

 
The Indianola Community School District is committed to providing all students with a safe and civil 
school environment in which all members of the school community are treated with dignity and 
respect. Bullying and/or harassment of or by students, staff, and volunteers is against federal, state, 
and local policy and is not tolerated by the Board. Bullying and/or harassing behavior can seriously 
disrupt the ability of school employees to maintain a safe and civil environment, and the ability of 
students to learn and succeed. Therefore, it is the policy of the state and the school district that 
school employees, volunteers, and students shall not engage in bullying or harassing behavior or  
sexua l  misconduct  in school, on school property, or at any school function or school-sponsored 
activity. 

 
 
SEXUAL HARASSMENT and/or SEXUAL MISCONDUCT PROHIBITED 
It is the policy of the District to maintain a learning environment that is free from discrimination or 
harassment of any kind based on a person’s sex. Discrimination in the form of sexual harassment, 
sexual assault/abuse, and sexual exploitation (collectively “Sexual Misconduct”) is prohibited by 
the District. All employees, visitors, and students must avoid any action or conduct which could 
reasonably be perceived as Sexual Misconduct. It will be a violation of this policy for any person to 
harass a student through conduct or communications of a sexual nature as defined in this policy, or 
otherwise engage in Sexual Misconduct directed at a student. This policy applies regardless of 
sexual orientation or gender identity of the parties involved.  
 

Definitions 
For the purposes of this policy, the defined words shall have the following meaning: 

• "Electronic" means any communication involving the transmission of information by wire, radio, 
optic cable, electromagnetic, or other similar means. "Electronic" includes but is not limited 
to communication via electronic mail, internet-based communications, cell phones, and 
electronic text messaging. 

 
• "Harassment" and "bullying" shall mean any electronic, written, verbal, or physical act or 

conduct toward a student based on the individual's actual or perceived age, color, creed, 
national origin, race, religion, marital status, sex, sexual orientation, gender identity, physical 
attributes, physical or mental ability or disability, ancestry, political party preference, political 
belief, socioeconomic status, or familial status, and which creates an objectively hostile 
school environment that meets one or more of the following conditions: 

 

(1) Places the student in reasonable fear of harm to the student's person or property. 
 

(2) Has a substantial detrimental effect on the student's physical or mental health. 
 

(3) Has the effect of substantially interfering with a student's academic performance. 
 

(4) Has the effect of substantially interfering with the student's ability to participate in 
or benefit from the services, activities, or privileges provided by a school. 

 

Examples of prohibited behavior may include, but are not limited to, the following: 

 Unwelcome touching; 

 Inappropriate or demeaning remarks, jokes, stories, activities, symbols, signs or 
posters; 

 Implied or explicit threats concerning grades, awards, property or opportunities; 

 Requiring, explicitly or implicitly, that a student submit to harassment or bullying as a 
term or condition of the student’s participation in any educational program or activity.  

 



SEXUAL HARASSMENT and/or SEXUAL MISCONDUCT – DEFINITIONS 

Sexual or Gender-Based Harassment (including Harassment Based on Sex, Sexual Orientation 
or Gender Identity) is unwelcome conduct of a sexual nature or aimed another because of sex 
when:  

 Submission to such conduct is made either explicitly or implicitly a term or condition 
of the student’s educational opportunities or benefits; or 

 Submission to or rejection of such conduct by a student is used as the basis for 
educational decisions affecting that student; or 

 Such conduct has the purpose or effect of substantially interfering with a student’s 
education or creating an intimidating, hostile, or offensive educational environment.  

 

Conduct is considered “unwelcome’ if an individual did not request or invite it and considered 
the conduct to be undesirable or offensive. A hostile environment exists when the harassment 
is sufficiently severe or pervasive so that it alters the conditions of education, from both a 
subjective (the alleged victim’s) and an objective (reasonable person’s) viewpoint. The 
determination of whether an environment is “hostile” must be based on the circumstances.  

“Aimed at another because of sex” includes both actual and perceived sex, including conduct 
based on sexual orientation, gender identity, gender expression, and nonconformity with 
gender stereotypes. This may also be called “Gender-Based Harassment.” This harassment 
based on these actual or perceived traits is prohibited by the District.  

 

Sex or gender-based actions which are offensive or inappropriate, but do not rise to the level 
of creating a hostile environment, can still be reported and, where appropriate, the District will 
take remedial steps to end or prevent such actions in the future.  

 

Examples of sexual or gender-based harassment may include, but is not limited to the 
following: 

 Requests or pressures for sexual activity; 

 Unwelcome touching; 

 Other verbal or physical conduct of a sexual nature, such as inappropriate jokes, 
symbols, signs or posters of a sexual nature; 

 Repeated remarks to or about a person with sexual or demeaning implications.  
 

• "Trait or characteristic of the student" includes but is not limited to age, color, creed, 
national origin, race, religion, marital status, sex, sexual orientation, gender identity, 
physical attributes, physical or mental ability or disability, ancestry, political party 
preference, political belief, socioeconomic status, or familial status. 

 

• "Volunteer" means an individual who has regular, significant contact with students. 
 
Sexual Assault/Abuse: are the offenses as defined by Iowa Code chapter 709, and specifically:  
 

 Sexual contact or attempted sexual contact by force or against the will of the other. If 
consent or acquiescence is obtained through threats of violence or while the other is under 
the influence of a drug or otherwise unconscious/incapacitated, the act is against the 
person’s will.  

 Sexual contact or attempted sexual conduct against a person suffering from a mental defect 
or incapacity which precludes giving consent, or lacks the mental capacity to know the right 
and wrong of conduct in sexual matters.  

 Any romantic relationship between a school employee and a student, regardless of the 
student’s age. 
 

Sexual Exploitation:  “Sexual Exploitation” is defined under Iowa Code § 728.12(1), and occurs 
when a person causes or attempts to cause a minor to engage in or simulate a prohibited sexual act 
when the act may be photographed, filmed, or otherwise preserved.  



COMPLAINT PROCEDUES: INVESTIGATION AND RESOLUTION OF COMPLAINTS  
Any person alleging a violation of this policy may file a complaint with an administrator in the 
student’s school or by the using the Bullying/Harassment or Sexual Misconduct Complaint Form 
(included in this policy). For complaints of Sexual Misconduct against school employees, a 
complaint may be made to a building administrator, District Administrator, or District compliance 
officer/level One Investigator. 
 
Employees who are aware of harassment or bullying will file a written complaint or will report the 
conduct to a building administrator or to the compliance officer. However, any member of the 
District community, including students, teachers, staff, and third parties, who become aware of 
bullying, harassment, or Sexual Misconduct which violates this policy should promptly notify an 
administrator or compliance officer of such violations.  
 
Upon receipt of a complaint, an investigator will be assigned to promptly and equitably investigate 
and determine if the complaint states a possible violation of this policy. Investigators designated by 
the Superintendent, or Level One Investigators for Sexual Misconduct complaints against school 
employees, shall be responsible for conducting the investigation. If the investigator is the 
respondent, a witness, or otherwise has a conflict of interest in a particular case, an alternate 
investigator will investigate. District employees, students and volunteers are expected to fully and 
fairly cooperate in the investigation.  
 
 

Filing a Complaint 
A complainant who wishes to avail himself/herself of this procedure may do so by filing a complaint 
with the superintendent or superintendent's designee. An alternate will be designated in the event it is 
claimed that the superintendent or superintendent's designee committed the alleged discrimination or 
some other conflict of interest exists. Complaints shall be filed within 45 calendar days of the event 
giving rise to the complaint or from the date the complainant could reasonably become aware of such 
Occurrence. The complainant will state the nature of the complaint and the remedy requested. 
The complainant shall receive assistance as needed. 

 
School employees, volunteers, and students shall not engage in reprisal, retaliation, or false 
accusation against a victim, witness, or an individual who has reliable information about an act of 
bullying or harassment. 
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Investigation 
The school district will promptly and reasonably investigate allegations of bullying or harassment. The 
Superintendent (hereinafter "Investigator") will be responsible for handling all complaints alleging 
bullying or harassment. The Investigator shall consider the totality of circumstances presented in 
determining whether conduct objectively constitutes bullying or harassment. The superintendent or the 
superintendent's designee shall also be responsible for developing procedures regarding this policy. 

 

Decision 
If, after an investigation, a student is found to be in violation of this policy, the student shall be 
disciplined by appropriate measures, which may include suspension and expulsion. If after an 
investigation a school employee is found to be in violation of this policy, the employee shall be 
disciplined by appropriate measures, which may include termination. If after an investigation a 
school volunteer is found to be in violation of this policy, the volunteer shall be subject to 
appropriate measures, which may include exclusion from school grounds. 

 
A school employee, volunteer, or student, or a student's parent or guardian who promptly, 
reasonably, and in good faith reports an incident of bullying or harassment, in compliance with the 
procedures in the policy adopted pursuant to this section, to the appropriate school official 
designated by the school district, shall be immune from civil or criminal liability relating to such 
report and to participation in 
any administrative or judicial proceeding resulting from or relating to the report. 

 
Individuals who knowingly file false bullying or harassment complaints and any person who gives 
false statements in an investigation may be subject to discipline by appropriate measures, as shall 
any person who is found to have retaliated against another in violation of this policy. Any student 
found to have retaliated in violation of this policy shall be subject to measures up to, and including, 
suspension and expulsion.  Any school employee found to have retaliated in violation of this policy 
shall be subject to measures up to, and including, termination of employment. Any school volunteer 
found to have retaliated in violation of this policy shall be subject to measures up to, and including, 
exclusion from school grounds. 
 
If the complaint alleges Sexual Misconduct by a school employee towards a student, the 
investigation and complaint resolution process will be conducted consistent, with Iowa Code 
chapter 102 requirements, instead of the procedures outlined above, to the extent they are 
different.  

 
Publication of Policy 
The board will annually publish this policy. The policy may be publicized by the following means: 

o Inclusion in the student handbook, 
o Inclusion in the employee handbook 
o Inclusion in the registration materials 
o Inclusion on the school or school district's web site, 
o (other)  

 
 
TITLE IX COORDINATOR: The District’s Title IX Coordinator is Ron Lorenz, Assistant 
Superintendent, 1301 East 2nd Avenue, Indianola, Iowa 50125, (515-961-9500), or his designee. The 
Title IX Coordinator coordinates the District’s response to reports of Sexual Misconduct under this 
policy. The Title IX Coordinator does not serve as an advocate for either the complainant or the 
respondent. The Title IX Coordinator will explain to both parties the informal and formal processes 
and the provisions of confidentiality. When appropriate, the Title IX Coordinator will provide to both 
parties information on options for obtaining advocacy, medical and counseling services, and 
making criminal reports, and will assist with providing information on other resources. The Title IX 
Coordinator will coordinate with other District officials to implement any safety plans. The Title IX 
Coordinator is trained and knowledgeable about enforcement, compliance, communication, and 
implantation of the District’s anti-harassment and anti-discrimination policies.  
 



LEVEL ONE INVESTIGATORS: The District’s Level One investigators for purpose of complaints of 
physical or sexual abuse of a student are: Ron Lorenz, Assistant Superintendent at (515-961-9500) 
and Art Sathoff, Superintendent (515-961-9500). 
 
 

Approved: June 2007   Review/Revised: September 14, 2015 pending 
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COMPLAINT FORM 
(Discrimination, Anti-Bullying, and Anti-Harassment and Sexual Misconduct) 

 
 

Date of complaint:  

Name of complainant:  

Are you filling out this form for yourself or 
someone else (please identify the individual if you 
are submitting on behalf of someone else): 

 

Who or what entity do you believe discriminated 
against, harassed, or bullied you (or someone 
else)? 

 

Date and place of alleged incident(s):  

Name of any witnesses (if any):  

 
 
   Nature of discrimination, harassment, or bullying alleged (check all that apply): 

 

In the space below, please describe what happened and why you believe that you or someone 
else has been discriminated against, harassed, or bullied. Please be as specific as possible and 
attach additional pages if necessary. 

 
 
 
 
 
 
 
 

I agree that all of the information on this form is accurate and true to the best of my 
knowledge. 

 
 
 

Signature:  Date:  

 

 
 

 
Age 

  
Physical Attribute

 
Sex 

  
Disability 

  
Physical/Mental Ability

 
Sex Orientation

  
Familial Status 

  
Political Belief 

 
Socio-economic 
Background

  
Gender identity 

  
Political Party Preference  

 
Other – Please 
Specify: 

  
Marital Status 

  
Race/Color

 

  
National Origin/Ethnic 
Background/Ancestry 

  
 
Religion/Creed 
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WITNESS DISCLOSURE FORM 

. 
 

Name of witness:  

Date of interview:   

Date of initial complaint:   

Name of Complainant (include whether the 
Complainant is a student or employee): 

 

Date and place of alleged incident(s):  

 
 
      Nature of discrimination, harassment, or bullying alleged (check all that apply): 

 
Description of incident witnessed:  

 
 
 
 
 
 
 
 

 
Additional Information:        

 
 
 
 
 

I agree that all of the information on this form is accurate and true to the best of my knowledge. 
 
 
 
 
 
 
 

Signature:  Date:  

 
 

 
Age 

  
Physical Attribute

 
Sex 

  
Disability 

  
Physical/Mental Ability

 
Sex Orientation

  
Familial Status 

  
Political Belief 

 
Socio-economic 
Background

  
Gender identity 

  
Political Party Preference  

 
Other – Please 
Specify: 

  
Marital Status 

  
Race/Color

 

  
National Origin/Ethnic 
Background/Ancestry 

  
 
Religion/Creed 
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DISPOSITION OF COMPLAINT FORM 
 
 

Date:  

Date of initial complaint:  

Name of Complainant (include whether the 
Complainant is a student or employee): 

 

Date and place of alleged incident(s):  

 
  
    Nature of discrimination, harassment, or bullying alleged (check all that apply): 

 
 
Summary of Investigation: 

 
 
 
 
 
 
 
 
 
 

 
I agree that all of the information on this form is accurate and true to the best of my knowledge. 

 
 
 
 
 
 
 
 
 
 

Signature:  Date:  

 

 
 

 
Age 

  
Physical Attribute

 
Sex 

  
Disability 

  
Physical/Mental Ability

 
Sex Orientation

  
Familial Status 

  
Political Belief 

 
Socio-economic 
Background

  
Gender identity 

  
Political Party Preference  

 
Other – Please 
Specify: 

  
Marital Status 

  
Race/Color

 

  
National Origin/Ethnic 
Background/Ancestry 

  
 
Religion/Creed 
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ANTI-BULLYING/ANTI-HARASSMENT/SEXUAL MISCONDUCT INVESTIGATION 
PROCEDURES 

 
The Indianola Community School District is committed to providing all students with a safe and civil 
school environment in which all members of the school community are treated with dignity and 
respect. Bullying and/or harassment of or by students, staff, and volunteers is against federal, state, 
and local policy and is not tolerated by the board. Bullying and/or harassing behavior can seriously 
disrupt the ability of school employees to maintain a safe and civil environment, and the ability of 
students to learn and succeed. Therefore, it is the policy of the state and the school district that 
school employees, volunteers, and students shall not engage in bullying or harassing behavior in 
school, on school property, or at any school function or school-sponsored activity. 

 
Definitions 
For the purposes of this policy, the defined words shall have the following meaning: 

• "Electronic" means any communication involving the transmission of information by wire, radio, 
optic cable, electromagnetic, or other similar means. "Electronic" includes but is not limited 
to communication via electronic mail, internet-based communications, pager service, cell 
phones, and electronic text messaging. 

 
• "Harassment" and "bullying'' shall mean any electronic, written, verbal, or physical act or 

conduct toward a student based on the individual's actual or perceived age, color, creed, 
national origin, race, religion, marital status, sex, sexual orientation, gender identity, physical 
attributes, physical or mental ability or disability, ancestry, political party preference, political 
belief, socioeconomic status, or familial status, and which creates an objectively hostile 
school environment that meets one or more of the following conditions: 

 
(1)      Places the student in reasonable fear of harm to the student's person or   

property. 
 

(2) Has a substantial detrimental effect on the student's physical or mental 
health. 

 
(3) Has the effect of substantially interfering with a student's academic 

performance. 
 

(4) Has the effect of substantially interfering with the student's ability to participate in 
or benefit from the services, activities, or privileges provided by a school. 

 
• "Trait or characteristic of the student'' includes but is not limited to age, color, creed, 

national origin, race, religion, marital status, sex, sexual orientation, gender identity, 
physical attributes, physical or mental ability or disability, ancestry, political party 
preference, political belief, socioeconomic status, or familial status. 

 
• "Volunteer" means an individual who has regular, significant contact with students. 

 
 

Filing a Complaint 
A complainant who wishes to avail himself/herself of this procedure may do so by filing a complaint 
with the superintendent or superintendent's designee.  The Title IX Coordinator will be responsible 
for investigating formal allegations of sexual misconduct, in cooperation with other 
administrators and staff. An alternate will be designated in the event it is claimed that the 
superintendent or superintendent's designee committed the alleged discrimination or some other 
conflict of interest exists.  Complaints shall be filed within 45  ca lendar  days  of the event giving 
rise to the complaint or from the date the complainant could reasonably become aware of such 
occurrence. The complainant will state the nature of the complaint and the remedy requested. The 
complainant shall receive assistance as needed.
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School employees, volunteers, and students shall not engage in reprisal, retaliation, or false 
accusation against a victim, witness, or an individual who has reliable information about an act of 
bullying or harassment. 
 
 

Investigation 
The school district will promptly and reasonably investigate allegations of bullying or harassment.  
The Superintendent (hereinafter "Investigator") will be responsible for handling all complaints 
alleging bullying or harassment.  If the complainant is under 18 years of age, the Investigator shall 
notify his or her parent(s)/guardian(s) that they may attend investigatory meetings in which the 
complainant is involved.  The complaint and identity of the complainant, respondent, or witnesses 
will only be disclosed as reasonably necessary in connection with the investigation or as required 
by law or policy.  The investigation may include, but is not limited to the following: 

 
• A request for  the complainant to provide a written statement regarding the nature of 

the complaint; 
• A request for the individual named in the complaint (hereinafter "Respondent'') to provide a 

written statement; 
• A request for witnesses identified during the course of the investigation to provide a written 

statement; and 
• Review and collection of documentation or information deemed relevant to the investigation. 

 
The Investigator shall consider the totality of circumstances presented in determining whether 
conduct objectively constitutes bullying or harassment. Upon completion of the investigation, the 
Investigator shall issue a report with respect to the findings. 

 
Additional suggestions for administrative procedures regarding this policy include: 

 
• Organizing training programs for students, school employees, and volunteers regarding 

how to recognize bullying and harassing behavior and what to do if this behavior is 
witnessed; and 

• Developing a process for  evaluating the effectiveness of this policy in reducing bullying and 
harassing behavior. 

 
Decision 
If, after an investigation, a student is found to be in violation of the policy, the student shall be 
disciplined by appropriate measures, which may include suspension and expulsion. If after an 
investigation a school employee is found to be in violation of this policy, the employee shall be 
disciplined by appropriate measures, which may include termination.  If after an investigation a 
school volunteer is found to be in violation of this policy, the volunteer shall be subject to 
appropriate measures, which may include exclusion from school grounds. 

 
A school employee, volunteer, or student, or a student's parent or guardian who promptly, 
reasonably, and in good faith reports an incident of bullying or harassment, in compliance with the 
procedures in the policy adopted pursuant to this section, to the appropriate school official 
designated by the school district, shall be immune from civil or criminal liability relating to such 
report and to participation in any administrative or judicial proceeding resulting from or relating to 
the report. 

 
Individuals who knowingly file false bullying and/or harassment complaints and any person who 
gives false statements in an investigation may be subject to discipline by appropriate measures, 
as shall any person who is found to have retaliated against another in violation of this policy. Any 
student found to have retaliated in violation of this policy shall be subject to measures up to, and 
including, suspension and expulsion. Any school employee found to have retaliated in violation of 
this policy shall be subject to measures up to, and including, termination of employment. Any 
school volunteer found to have retaliated in violation of this policy shall be subject to measures up 
to, and including, exclusion from school grounds. 
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GENERAL COMPLAINTS BY CITIZENS 
 
 
The board recognizes that concerns regarding the operation of the school district will arise.  The board 
further believes that constructive criticism can assist in improving the quality of the education program and 
in meeting individual student needs more effectively.  The board also places trust in its employees and 
desires to support their actions in a manner which frees them from unnecessary or unwarranted criticism 
and complaints. 
 
Procedures for dealing with complaints concerning programs or practices should be governed by the 
following principles: 

 Where action/investigation is desired by the complainant, or where it seems appropriate, the 
matter should be handled as near the source as possible; 

 Complaints should both be investigated and, if possible, resolved expeditiously; 
 Complaints should be dealt with courteously and in a constructive manner; and, 
 Individuals directly affected by the complaint should have an opportunity to respond. 

 
Specific procedures for handling complaints may be established in policies.  The board, consistent with its 
board policy-making role, will deal with complaints concerning specific schools, programs or procedures 
only after the usual channels have been exhausted.  Complaints regarding employees or complaints by 
students will follow the more specific policies on those issues. 
 
When a complaint requiring attention is received by the board or a board member it will be referred to the 
superintendent.  After all of the channels have been exhausted, the complainant may appeal to the board 
by requesting a place on the board agenda, or during the public audience portion of the board meeting. If 
the complainant appeals to the board, the appeal will be in writing, signed and explain the process 
followed by the complainant prior to the appeal to the board.  It is within the board’s discretion to determine 
whether to hear the complaint.   
 

PUBLIC COMPLAINTS 
 
 

The board recognizes situations may arise in the operation of the school district which 
are of concern to parents and other members of the school district community. 

The board firmly believes concerns should be resolved at the lowest organizational level 
by those individuals closest to the concern. Whenever a complaint or concern is brought 
to the attention of the board it will be referred to the administration to be resolved. Prior 
to board action however, the following should be completed: 

a. Matters should first be addressed to the teacher or employee. 

b. Unsettled matters from (a) above or problems and questions about individual 
attendance centers should be addressed to the employee's building principal. 

c. Unsettled matters from (b) above or problems and questions concerning the 
school district should be directed to the superintendent. 



d. If a matter cannot be settled satisfactorily by the superintendent, it may then be 
brought to the board for consideration. To bring a concern, the individual shall 
notify the board president or board secretary in writing, who may bring it to the 
attention of the entire board. 

It is within the discretion of the board to address complaints from the members of the 
school district community, and the board will only consider whether to address 
complaints if they are in writing, signed, and the complainant has complied with this 
policy. The board is not obligated to address a complaint and may defer to the decision 
of the superintendent. If the board elects not to address a complaint, the decision of the 
superintendent shall be final. If the board does elect to address a complaint, its decision 
shall be final. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Approved June 2006    Reviewed/Revised February 1, 2016 pending 
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STUDENT GOVERNMENT 
 
 
The student council provides for student activities, serves as a training experience for student leaders, 
promotes the common good, gives students a share in the management of the school, develops high 
ideals of personal conduct, acts as a clearinghouse for student activities, seeks to interest students in 
school district affairs and helps solve problems that may arise.  Members of the council are student 
representatives who have direct access to the administration. 
 
The principal, in conjunction with the students and licensed employees, will set forth the guidelines for 
the student government’s elections, operations, and other elements of the government. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Approved   Jan 1994     Reviewed/Revised August 2014 pending 
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STUDENT ORGANIZATIONS 

 

INDIANOLA COMMUNITY SCHOOL DISTRICT BOARD OF EDUCATION  

 
Secondary school student-initiated, noncurriculum-related groups and student curriculum-related 
groups, upon receiving permission from the principal, may use school facilities for group meetings 
during non-instructional time. 
 
Non-instructional time will mean any time before the first period of the day and after the last period of 
the day in which any student attends class.  Meetings will not interfere with the orderly conduct of the 
education program or other school district operations.  It is within the discretion of the principal to 
determine whether the meetings will interfere with the orderly conduct of the education program or other 
school district operations.  Activities relating to and part of the education program will have priority over 
the activities of another organization. 
 
Curriculum-Related Organizations 
 
It will also be the responsibility of the principal to determine whether a student group is curriculum-
related.  One or more of the following questions will be answered affirmatively if the group is curriculum-
related: 
 
  Is the subject matter of the group actually taught in a regularly offered course? 
 
  Will the subject matter of the group soon be taught in a regularly offered course? 
 
  Does the subject matter of the group concern the body of courses as a whole? 
 
  Is participation in the group required for a particular course? 
 
  Does participation in the group result in academic credit? 
 
Secondary school curriculum-related student organizations may use the school district facilities for 
meetings and other purposes before and after the instructional school day.  Employees are assigned to 
monitor approved meetings and may interact with curriculum-related organizations. 
 
Noncurriculum-Related Organizations 
 
Student-initiated, noncurriculum-related organizations are provided access to meeting space and school 
district facilities. 
 
Only students may attend and participate in meetings of noncurriculum-related groups.  Such 
attendance is strictly voluntary and student-initiated.  As a means of determining whether a student's 
attendance is voluntary, the principal may require parental consent for the student to attend the 
meetings. 
 
Employees will be assigned to monitor approved meetings.  Employees will not participate in the 
meeting or assist in planning, criticizing, or encouraging attendance.  Only students may be involved in 
and attend the noncurriculum group's meetings.  
 
It is the responsibility of the superintendent, in conjunction with the principal, to develop administrative 
regulations regarding this policy. 
 
 
 
 
 
Approved Jan 1994  Reviewed/Revised August 2014 pending 
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STUDENT PUBLICATIONS 
 
 
Students may produce official school publications as part of the curriculum under the supervision of a 
faculty advisor and the principal.  Official school publications include material produced in the 
journalism, newspaper, yearbook, or writing classes and distributed to the student body either free or for 
a fee. 
 
Any expression made by students, including student expression in official school publications, is not an 
expression of official school policy.  The school district, the board, and the employees or officials are not 
liable in any civil or criminal action for any student expression made or published by students unless the 
employees or officials have interfered with or altered the content of the student speech or expression.  
The liability, if any, is only to the extent of the interference or alteration of the speech or expression. 
 
Official school publications are free from prior restraint by employees or officials except as provided by 
law.  A faculty advisor will supervise student writers to maintain professional standards of English and 
journalism and to comply with the law including, but not limited to, the restrictions against unlawful 
speech.  The production of official school publications is guided by the law and by the ethical standards 
adopted by professional associations or societies of journalism. 
 
Persons, other than students, who believe they have been aggrieved by student expression in a 
student-produced official school publication, will follow the grievance procedure outlined in board policy 
213.1.  Students who believe their freedom of expression in a student-produced official school 
publication has been restricted will follow the grievance procedure outlined in board policy 502.4. 
 
The superintendent is responsible for developing a student publications regulation.  This regulation will 
include, but not be limited to, reasonable rules including time, place, and manner of restrictions.  The 
superintendent will also be responsible for distributing this policy and the student publications code to 
the students and their parents. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Approved November 1994    Reviewed/Revised August 2014 pending  
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A. Official school publications defined. 
 

An "official school publication" is material produced by students in the journalism, newspaper, 
yearbook, or writing classes and distributed to students either free or for a fee. 

 
B. Expression in an official school publication. 
 
 1. No student will express, publish or distribute in an official school publication material which 

is: 
  a. obscene; 
  b. libelous; 
  c. slanderous; or  
  d. encourages students to: 
 
   1) commit unlawful acts; 
   2) violate school rules;  
   3) cause the material and substantial disruption of the orderly and efficient 

operation of the school or school activity; 
   4) disrupt or interfere with the education program; 
   5) interrupt the maintenance of a disciplined atmosphere; or  
   6) infringe on the rights of others. 
 
 2. The official school publication is produced under the supervision of a faculty advisor. 
 
C. Responsibilities of students. 
 
 1. Students writing or editing official school publications will assign and edit the news, editorial 

and feature contents of the official school publications subject to the limitations of the 
student publications code regulation and the law. 

 
 2. Students will strive to achieve professional standards of accuracy, fairness, objectivity and 

thoroughness in each and every aspect of official school publications. 
 
 3. Students will strive to achieve professional standards of grammar, usage, punctuation and 

spelling for clarity and accuracy of official school publications. 
 
D. Responsibilities of faculty advisors. 
 

Faculty advisors will supervise student writers to maintain professional standards of English and 
journalism and to comply with the law including, but not limited to, the restrictions against unlawful 
speech. 

 
E. Liability. 
 

Student expression in an official school publication will not be deemed to be an expression of the 
school district.  The school district, the board, and the employees or officials are not liable in any 
civil or criminal action for any student expression made or published by students unless the 
employees or officials have interfered with or altered the content of the student expression.  The 
liability, if any, is only to the extent of interference or alteration of the speech or expression. 
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F. Appeal procedure. 
 
 1. Students who believe they have been unreasonably restricted in their exercise of 

expression in an official student publication will seek review of the decision through the 
student grievance procedure, under board policy 502.4. 

 
 2. Persons who believe they have been aggrieved by a student-produced official student 

publication will file their complaint through the citizen grievance procedure, under board 
policy 213.1. 

 
G. Time, place and manner of restrictions on official school publications. 
 
 1. Official student publications may be distributed in a reasonable manner on or off school 

premises. 
 
 2. Distribution in a reasonable manner will not encourage students to: 
 
  a. commit unlawful acts; 
  b. violate school rules; 
  c. cause the material and substantial disruption of the orderly and efficient operation of 

the school district or school activity; 
  d. disrupt or interfere with the education program; 
  e. interrupt the maintenance of a disciplined atmosphere; or  
  f. infringe on the rights of others. 
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STUDENT PERFORMANCES 
 
 
Students, as part of the education program, may participate in contests or other public and private events 
approved by the superintendent that will be of benefit to the student and the education program.  
Performance at such events is a privilege. 
 
Students who perform at such events serve as ambassadors of the school district and must conduct 
themselves in the same manner as required in the regular school day.  Students who fail to abide by this 
policy and the administrative regulations supporting it may be subject to disciplinary measures.   
 
Students will be allowed to perform in these events only with proper permission and supervision and when 
the events do not disrupt the education program or other school district operations.  The events must be 
approved by the superintendent, unless it involves unusual travel and expense, in which case the board must 
approve of the performance. 
 
It is the responsibility of the superintendent, in conjunction with the principal, to develop administrative 
regulations regarding this policy. In developing the administrative regulations, these guidelines should be 
followed: 
 

 Performance material selected shall be in good taste and conform with community standards 
   Performances by student groups below the high school level should be allowed on a very limited 

basis; 
    All groups of students should have an opportunity to participate; and, 
    Extensive travel by one group of students should be discouraged. 
 
It is within the discretion of the superintendent to determine whether the event will benefit the education 
program and the participating students.  Contests or other performances by students unapproved by the 
superintendent are the responsibility of the parent and the student. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Approved November 1994  Reviewed/Revised August 2014. pending 
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STUDENT FUNDRAISING 
 
 
Students may raise funds for school-sponsored events with the permission of the principal.  Fundraising 
by students for events other than school-sponsored events is not allowed.  Collection boxes for school 
fund raising, must have prior approval from the principal before being placed on school property. 
 
It is the responsibility of the superintendent, in conjunction with the principal, to develop administrative 
regulations regarding this policy.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Approved    January 1994     Reviewed/Revised August 2014 pending 
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Participation in school activities is a privilege.  School activities provide the benefits of promoting 
additional interests and ability in the students during their school years and for their lifetime. 
 
Students will have an opportunity to participate in a school activity unless the activity is not offered or the 
student cannot participate for disciplinary reasons.  If the activity is an intramural or interscholastic athletic 
activity, students of the opposite sex will have a comparable opportunity for participation.  Comparable 
opportunity does not guarantee boys and girls will be allowed to play on each other's teams when there 
are athletic activities available that will allow both boys and girls to reap the benefits of school activities, 
which are the promotion of additional interests and abilities in the students. 
 
Student activity events must be approved by the superintendent unless they involve unusual travel 
expense, in which case the board will take action.  The events must not disrupt the education program or 
other school district operations. 
 
A high school student who participates in school-sponsored athletics may participate in a non-school-
sponsored sport during the same season.  Such outside participation will not conflict with the school-
sponsored athletic activity. 
 
It is the responsibility of the superintendent to develop administrative regulations for each school activity.  
These regulations will include, but not be limited to, when physical examinations will be required, how and 
when parents will be informed about the risk of the activity, academic requirements, and proof of 
insurance on the student participating in certain activities.  Students wanting to participate in school 
activities must meet the requirements set out by the school district for participation in the activity. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Approved   October 2004    Reviewed/Revised August 2014 pending 
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ANIMALS IN THE CLASSROOM AND ON SCHOOL GROUNDS 

Live animals will not be allowed in school district facilities except under special circumstances and only 
for an educational purpose.  Permission from the principal will be required of anyone wishing to bring an 
animal into school district facilities.  Appropriate supervision of animals is required when animals are 
brought into the school district facilities. 

The person bringing the animal must furnish transportation for the animal brought to school.  Animals 
will not be allowed to travel to and from the student's attendance center on the school bus without prior 
approval from the principal. Additionally, live animals are not allowed on district-owned outside 
facilities, whether or not scheduled events are in progress. It is the responsibility of the principal to 
determine appropriate supervision of animals in the classroom. 

 This policy is not intended to address the use of service animals, assistive animals, therapy 
animals or emotional support animals on District property.  

Legal Reference: Iowa Code § 279.8 (2013). 

Cross Reference: 507 Student Health and Well-Being 

Approved: November 2014 Reviewed/Revised: December 2014 pending 


