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The long road
Zavala grew up undocumented, now
she is Gonzaga’s newest assistant
professor of marketing
By LUKE KENEALLY

I

n addition to getting
her doctorate from the
University of California
Irvine and writing an awardwinning short film, Gonzaga
University’s newest assistant
professor of marketing has
spent a significant portion of
her life as an undocumented
immigrant in the United
States.
Mariella Zavala grew up
in the Rio Grande Valley
region of South Texas, an
area just miles away from the
U.S.-Mexico border. Because
of her immigration status,
Zavala said her options
were heavily limited, and
with immigration officials
stationed in the north she
was confined to this region.
“There are checkpoints
along the Mexico-Texas
border, but you drive a few
miles north and then there
are checkpoints again.”
Zavala said.
Thus,
a
large
undocumented population
resides there due to the
inability to return where
they fled from and to cross
the border.
Growing up, Zavala
did well in school and
often worked under-thetable jobs that paid cash to
help her mother provide
for their family, such as
waitressing and working at
nightclubs. But because of
her undocumented status
these jobs could often be
inconsistent, and at times
hazardous.
Zavala said her lack of
access to legal work meant
that she could be subject to
employers refusing to pay
her, and despite a lack of
compensation for her work
she had little recourse.
It was because of this,
Zavala wrote a short film
that dealt with topics like
gender roles and domestic
violence. It went on to win
a contest and was produced,
providing
Zavala
the

opportunity to work with
a Hollywood director who
gave her tips on writing.
Looking back, Zavala
said that this experience
fueled a passion for creating.
“It
was
my
first
experience with doing
research on a topic, making
something
and
then
watching the impact on
society,” Zavala said.
Zavala followed her
success with the short film
by applying to and being
accepted into the prestigious
Tisch School of the Arts at
New York University.
However, shortly after
her acceptance she learned
that she wasn’t able to
attend the East Coast school
because of her lack of access
to federal financial aid, and
her inability to leave her
geographic area.
“I was devastated and of
course my mother watching
me be devastated was
awful for her too, because
she risked everything to
provide me with a life of new
opportunities,” Zavala said.
“That was one of the first
times that my whole world
came crashing down. I didn’t
know what to do.”
Zavala
said
this
experience emphasized her
exclusion from the promises
of the United States.
“You grow up in a
system that says, ‘Get good
grades and you’re going
to go to college and get a
good job.’ So, you do that
and you’re faced with, ‘No,
actually not you’ on top of
the other disadvantages of
being a woman of color and
everything else that slows
down your participation,”
Zavala said.
Despite this setback,
Zavala kept moving forward.
She cites her mother as
someone who kept her
motivated during this time.
“She said, ‘You have to
keep moving, no matter
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This year Pilgrimage will end with a reflective virtual gathering on Sept. 19. The photo above is from the 2016 Pilgrimage.

Reflect and gather ... virtually

For the first time, Gonzaga’s 50-year-old tradition will be online

By LINDSEY WILSON

Gonzaga’s annual Pilgrimage has been known as
a way for Zags from all walks of life, from students to
alumni, to gather and reflect together. Last year, a group
of around 150 people traveled by foot for 11.5 miles
throughout the Northern Idaho wilderness, ending their
trip at the Cataldo Mission outside of Coeur D’Alene.
Due to COVID-19 concerns, this year’s annual
Pilgrimage hosted by the Office of Mission and Ministry
has been moved online. Despite the need for social
distancing, the office has worked to create a safe event
for all who attend, although it may look a little different
than years prior.
The director of Mission and Ministry, Luke Lavin,
along with the rest of the team, has been preparing for
this event since this summer, with the knowledge that
this year would not look like Pilgrimages held in the
past.
“The way we’ve done Pilgrimages in the past has
been big busses of people, starting with a collective meal
and ending with a collective meal, hiking in very close

GU faces ZALI
demands

proximity,” Lavin said. “Weighing all those risk factors it
became very evident that there was really no way to do
something like this given all the restrictions.”
With those restrictions in mind, this year’s
Pilgrimage is being hosted as a personal Pilgrimage,
where participants walk or hike on their own time in
between Sept. 5 to Sept. 19. The Pilgrimage will wrap up
with a digital gathering where the pilgrims can discuss
their personal journeys, while reflecting on the past year.
“Anyone who’s registered and done the Pilgrimage
will gather together on Sept. 19 via Zoom and do a quick
reflective exercise, and hopefully have folks gather and
share what their experiences were, what commonalities
there were,” Lavin said. “Noticing that we are doing
things on our own but acknowledging the community
around that.”
With the restrictions in mind, the Office of Mission
and Ministry teamed up with GU Outdoors to map
different hikes around the Spokane area for the pilgrims
to walk on their own time. GU Outdoors provided
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Professors face new
online teaching style

By ASHER ALI

By DEVAN IYOMASA

At 5:15 p.m. on Sept. 5, every Gonzaga
student should’ve received an email from the
Office of the President that elucidated the
circumstances concerning COVID-19 within the
GU community and the services available to help
students stay informed.
A few hours before that email’s release, Zags
Against Labor Injustice (ZALI), known by their
wider constituency as United Students Against
Sweatshops (USAS) Local 14, published a list
of demands they are asking the university to
accommodate throughout the remainder of the
semester.
“I reached out to the national USAS and
we created a campaign where we launched a
Twitter storm that we added President Thayne
[McCulloh] in and demanded that he release a
dashboard or a tracker for the number of cases
on campus as well as the amount of students that
were tested,” said Makayla Heiser, vice president
of ZALI. “A short three hours later, after-hours,
a dashboard was released alongside a six-minute
video and an email, so we counted that as a
victory in getting one of our demands met.”
The dashboard which McCulloh brought to
the attention of the student body accounts for the
current and cumulative number of COVID-19
cases confirmed by testing throughout the GU
community. This includes students on-campus,
student off-campus and employees, organized by
the month that the test was administered.
The dashboard serves the function of
informing community members of the rates of
infection around campus, but ZALI members
don’t feel that the dashboard is as comprehensive
as it should be.
“I know for a fact that there are confirmed
cases of students on campus and it is kind of
saddening that the university is still trying to
put their image first in the public eye,” said Frida
Curiel Cota, president of ZALI. “The best way to
control any outbreak is by letting students know
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Zags Against Labor Injustice (ZALI) is concerned
GU values its image over student well-being.

so they can take care of themselves, quarantine,
isolate and that’s what is going to keep everybody
safe instead of pretending that it’s not an issue oncampus.”
The dashboard doesn’t present an
accommodating model for student or faculty
contract tracing, but it does include an outsourcing
link to the Spokane Regional Health District
as well as a brief statement explaining that the
university has hired a team of contact tracers that
are now part of Health and Counseling Services.
Heiser said that the dashboard is not as
comprehensive as ZALI was hoping to see, but
that the inclusion of its services does fulfill the
first of the club’s demands for this school year.
The next three demands vary in scope
and capability, but all still pertain to various
circumstances around campus that have to do
with COVID-19.
“We wanted to make it required that all
students were tested at least once, hopefully
regularly,” Heiser said. “[McCulloh] said that
there was going to be a random selection but
didn’t touch on how that would be decided or
really what that looks like.”
In the same email promoting the university’s
COVID-19 dashboard, McCulloh also relayed
to students the inception of random testing
procedures which would commence the following
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For many professors, this
semester’s unprecedented set of
challenges has thrown a wrench
into the status quo of typically
in-person courses. With many
deciding to teach virtually,
professors have been tasked with
learning entirely new skill sets to
reach across the screen and deliver
effective and engaging instruction.
Seeing no effective or rational
way to deliver her course inperson, mathematics professor
Katharine Shultis decided to teach
her 300 and 400 level courses
remotely this semester.
“One of the things that really
impacted my decision was that I
like to have students engaged in
small group conversations in my
classes,” Shultis said. “Knowing
that we would have to keep 6 feet
apart and that we couldn’t share
pieces of paper or markers meant
that I didn’t see a good strategy for
doing that in a physical classroom
whereas the tools we have on Zoom
and other collaborative platforms
seemed much better equipped to
have that sort of discussion.”
In some ways, Shultis said she
felt more prepared going into this
semester than previous semesters.
Teaching remotely meant she could
rely on the course consistently
being online as opposed to having
to worry about switching midway
through the semester, as was the
case in the spring.
Communications
professor
Juliane Mora also said this semester
required more preparation and

contingency planning on her part
than previous semesters.
Teaching virtually is something
Mora never imagined herself
doing. For almost 20 years, Mora
has been able to build upon her
experiences standing in front of a
classroom, but when teaching via
Zoom, Mora said she always has
to have a backup plan in case there
are technical difficulties.
“You also have to be a little bit
fearless,” Mora said. “You can’t do
this if you’re scared because I think
technology knows when you’re
scared. You have to be willing to
say, ‘OK this isn’t working, I’m not
going to keep trying it.’”
Mora
utilized
tools
on
Blackboard
and
the
communication platform Slack
to help facilitate and engage her
students in large and small group
dialogue. These resources have
allowed her classes to virtually
mimic conversations they would
typically have in the classroom as
best as possible.
With math courses, Shultis said
the challenge with virtual classes
lies in the inability to turn in
handwritten assignments when for
many students, that is the only way
they know how to communicate
their work.
“Teaching students that there
are tools and ways they can share
their handwritten work with
me was a big challenge back in
March,” Shultis said. “Moving
into this semester, because I’m
prepared and because these are
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