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We all have one of some sort,
whether it’s the plan for retirement
at a certain age, the plan for your
business or just the plan to get cer-
tain pens of cattle worked on a giv-
en day. Without a plan we are lost
and amble around aimlessly. 

The beef industry develops a
long range plan every five years.
Last year, 16 industry experts came
together to develop “The Plan.” No
doubt about it, the 2016-2020 Beef
Industry Long Range Plan is an ag-
gressive one.

Many meetings, conference
calls, webinars and emails later, the
group emerged with a plan for the
next five years. Although the Beef
Industry’s Long Range Plan is mul-
ti-faceted, it centers around one
primary goal – to increase the
wholesale beef demand index by
two percent annually or 10% total
over the next five years. That goal
gives an objective number that the
industry can measure and deter-
mine the success of the plan.

“If we don’t have demand for our
product, we are lost,” said planning
committee member Jerry Bohn,
manager of Pratt Feeders in Pratt,
Kansas. “We came up with an ag-
gressive goal for growing whole-
sale beef demand. It’s hard when
beef is high and pork and poultry
are champ, and the dollar value has
limited our exports.”

John Butler, CEO of the Beef

Marketing Group said he hopes the
plan is the defining moment of the
future for the industry. “Going into
2016, you’re going to see some di-
vergence from where we’ve been
before,” he said. “We want to be
known for responsibly producing
the most trusted and preferred pro-
tein in the world.”

In order to grow demand, the task
force developed four core areas to
be committed and take action. These
include: drive growth in beef exports;
protect and enhance the business
and political climate for beef; grow
consumer trust in beef and beef pro-
duction; and promote and strength-
en beef’s value proposition.

The hours to put the plan in
place are minimal compared to the
hours needed to carry it out. And
we all must do our part. From the
seedstock producer and cow-calf
guy, to preconditioners, stockers
and backgrounders, feedlots and
packers, we must all work togeth-
er. Donnell Brown of R.A. Brown
Ranch offers some insight on how
individuals can help put the plan in
action. I encourage you to read the
plan and consider Brown’s sugges-
tions. After all, the plan is a lost
cause if no one puts it into action.

For more information on the
Long Range Plan and its core strate-
gies, visit www.beef.org/ beefindus-
try longrangeplan.aspx. FL
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By the end of last year, nearly
half of Iowa’s livestock feeding op-
erations had undergone an envi-
ronmental compliance inspection
under an agreement between the
Environmental Protection Agency
and the Iowa Department of Natu-
ral Resources. That made feedlot
inspections and permits a hot topic
at the Iowa Cattlemen’s Associa-
tion convention held in Des Moines
in December.

“A good relationship between
the DNR and the ICA is a priority
for cattlemen,” said Bill Couser of
Couser Cattle Company near Ne-
vada, Iowa, who moderated a pan-
el discussion focused on the pros
and cons of obtaining a federal
NPDES permit. “We want a rela-
tionship where we can talk and
work together.” He adds the DNR
has shifted its focus from “find
and fine” to helping producers
comply with regulations, often
giving up to two years to make
necessary improvements without
risk of citation. “We all want to
know what we need to do to com-
ply and stay profitable.”

Seated on the panel were Mike
Sexton, owner and operator of
Twin Lakes Environmental Servic-
es and Iowa State Representative;
David Trowbridge, manager of Gre-
gory Feedyards of Tabor, Iowa, and
Southwest Regional Vice President
of ICA; Ed Greiman, partner in
Greiman Brothers Feedyard of
Garner, Iowa, and past ICA presi-
dent; and Ken Hessenius, Environ-
mental Program Supervisor with
the Iowa DNR.

The National Pollutant Dis-
charge Elimination System permit

is a license for a facility to dis-
charge a specified amount of a pol-
lutant into a receiving water under
certain conditions. Permits may
also authorize facilities to process,
incinerate, landfill or beneficially
use sewage sludge. Through the
program created under the 1972
Clean Water Act, the EPA author-
izes state agencies to grant and en-
force the permits.

It is designed as a tool to manage
feedlot manure and effluence.
While it offers certain protections,
it requires additional compliance
measures and record keeping.

“It you want to grow or expand,
or if you are in a challenged area,
it’s something you may consider,”
said Couser. “Water quality is a
huge issue, and as producers, we
want to be preemptive.”

Gregory Feedyards is an NPDES
permitted facility with a 5,500 head
yard and a 2,000 head yard. It uti-
lizes a VTA (vegetative treatment
area) system. Drainage runs into
settling basins, then the liquid is
piped onto 40 acres of grassland.
“It only requires us to handle
solids, a huge convenience for us,”
said Trowbridge. Those solids are
utilized as fertilizer on 4,000 acres
of adjoining cropland.

The NPDES permit allows for
discharge during extreme weather
events, a feature that aids Gregory
Feedyards in its manure manage-
ment. “The first year we had two 8-
inch rains,” said Trowbridge. “This
year we had a 7-inch rain. We need-
ed that emergency release.”

“The permit provides protection
for the producer under those circum-
stances,” said Hessenius. Producers

are protected for a 25-year/24 hour
rain, as well as a chronic rain event
– substantial rains days at a time.

“There are people out there
watching,” said Hessenius. “Envi-
ronmental groups are buzzing
around our office and around your
farm just waiting to sue somebody
if run-off gets out of control.” The
NPDES permit offers protection
from legal action in such cases. “As
long as you’re following the permit.
You’re protected.”

For some producers, the extra
time and cost of compliance does
not seem worth the effort, despite
the protections it affords. Trow-
bridge admitted they devote a
great deal of time to detailed
record keeping, including test well
monitoring.

And of course, there are consid-
erable construction costs, even for
a more conventional system. “It’s
not the permit that provides the en-
vironmental protection,” said
Couser. “It’s the control structures
needed to get the permit.”

Hessenius said a feedyard with
more than 1,000 head with a Ma-
nure Management Plan has already
completed 70 percent of what is
needed to obtain the permit.

Still, for Greiman, the permit
does not seem like a necessity. His
cattle feeding operation is scat-
tered across four sites, built in dif-
ferent decades beginning in 1960.
It’s a combination of open pens and
partial cover. “When we made our
latest improvements, we put to-
gether the required construction
plan, looking at potential run-off
from the lots and feed storage ar-
eas. We intended to get an NPDES
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The NPDES Permit

By terri queck-matzie



permit,” explained Greiman. “But
we were told it didn’t look like we
needed one. Of course we held on
to that email.”

But they proceeded without it.
“We went ahead and build all the
controls as if we had one. But it
made it cheaper to do without.”

Greiman and Couser both said a
feeder’s approach to manure man-
agement should be based on com-
mon sense. “If you’ve fed cattle
there for years and can honestly
say the run-off drains into 80 acres
of cropland with no access to an
intake or a waterway, then you
should be OK. If you can look out
and see an area that water runs 
into and nothing seems to want to
grow, you have a problem.”

Both men emphasized the need
to have “another set of eyes” on the
situation.

That’s Sexton’s job. “It’s all
about the water. It’s all about the
run-off,” said Sexton. “If it leaves

your yard and enters a road ditch
or creek, we need to talk.”

“I had an area where cows came
up to the bunk for winter feeding,”
said Greiman. “I didn’t think I need-
ed to do anything with it. Mike took
one look and said, ‘Ed, it looks like
a feedlot. It smells like a feedlot.
Maybe you need to do something.’”

Sexton said it is important to
know where your water goes, as
there is no hiding in today’s age of
technology and aerial imagery.

Hessenius readily agreed. “We
pretty much know what’s going on
even before we get to the site.”

The panelists added it is not

enough to merely obtain a permit;
the producer needs to fully under-
stand what is required. “When a
producer understands why things
need to be done, that should help
understand and accept the impor-
tance of meeting the requirements
of a permit,” says Couser.

“It’s really all about you,” said
Sexton. “Walk around your feedlot.
Know what’s happening there.” 

Trowbridge added it is impor-
tant to consult with those who can
help, and consider all options. “We
thought we were doing a good job
before,” he said. “Now we know
we are.” FL
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“It’s not the permit that provides the
environmental protection. It’s the control

structures needed to get the permit.”
— Bill Couser of Couser Cattle Company



With a mission in hand, 16 mem-
bers of a beef industry task force
set forth with the vision of planning
how “to responsibly produce the
most trusted and preferred protein
in the world.” Many meetings, con-
ference calls, webinars and emails
later, the group emerged with a
plan for the next five years. Al-
though the Beef Industry’s Long
Range Plan is multi-faceted, it cen-
ters around one primary goal – to
increase the wholesale beef de-
mand index by two percent annu-
ally or 10% total over the next five
years. That goal gives an objective
number that the industry can meas-
ure and determine the success of
the plan.

“If we don’t have demand for our
product, we are lost,” said planning
committee member Jerry Bohn,
manager of Pratt Feeders in Pratt,
Kansas. “We came up with an ag-
gressive goal for growing whole-
sale beef demand. It’s hard when
beef is high and pork and poultry
are champ, and the dollar value is
limited our exports.”

John Butler, CEO of the Beef
Marketing Group said he hopes the
plan is the defining moment of the
future for the industry. “Going into
2016, you’re going to see some 
divergence from where we’ve been
before,” he said. “We want to be

known for respon-
sibly pro-
ducing the
most trust-
ed and pre-
ferred pro-
tein in the
world.”

But what
can individu-
als in the in-
dustry do to
help see the
plan through?
Donnell Brown
of R.A. Brown

Ranch also served on the task 
force and said there are multiple
ways individuals can help the 
plan reach fruition. One way is 
to be part of the solution and be-
come active in local, state and na-
tional organizations.

“Become engaged and involved,”
he said. “Let these organizations
know you are interested. Serve on
committees. Working collectively
as a group with a leadership struc-
ture, we can make our efforts so
much stronger.” From there, he en-
couraged cattlemen to take the
message back to their home state,
region and county cattlemen’s or-
ganizations to engage local people
and share the message.

Another way individuals can
take part is becoming engaged in
social media. “We felt it was an im-
portant part of the plan to better
communicate with people who
don’t have manure on their boots,”
Brown said. “This is something pro-
ducers can do at home, over a cup
of coffee in the morning or when-
ever they sit down at their comput-
er. Even if you can’t get away to be
at an industry meeting, you can be
a voice for the industry from your
home computer or smart phone.
Every family in the business can be
a part of the solution this way.”

Brown said helping to educate
the public is a great way to drive
demand with a generation that is
very active on the web. “My wife is
posting photos of meals we have,
and she’s sharing recipes, taking
pictures of our cattle, the great
home these cattle have, and shar-
ing the livelihood we have chosen
as caretakers.”

Another grassroots way individ-
uals can be involved is through
traceability systems. Many coun-
tries have traceability, and the task
force said that is one area that is
holding the United States back in
terms of export options.

“It’s happening every day that
we can’t get into markets because
other competing countries have
traceability where they can identify
their animals and we do not,” But-
ler said. “If you look at growth in
those countries, it’s tremendous,
and at our expense.”

Brown said he is not in favor of
a mandatory program, but has
been a proponent of voluntary
traceability systems as long as he
can remember. 

“Reality is we need more people
to volunteer to do that. By provid-
ing a traceability system, we can
open up our export markets. We
don’t have a critical mass of trace-
able cattle to provide for those mar-
kets that are demanding it,” he said.

Brown believes large accept-
ance of a voluntary traceability sys-
tem will take a paradigm shift in
the industry. “Our lifestyle is made
up of people who love our inde-
pendence, and some see traceabil-
ity as giving up that independence.
I see it as opening up new markets
and providing new opportunities.”

By participating in a voluntary
traceability program, producers
are able to document health and
treatment protocols, which further
goes to grow consumer trust.
Brown said another byproduct of
traceability is the flow of informa-
tion to and from the producer. The
feedback helps producers analyze
their operation and determine how
they can produce a better product,
more efficiently.

Although he doesn’t anticipate
every producer to jump on the
traceability bandwagon, he said if
a significant number participated
it could make a difference in beef
demand. “Even if it’s just 20% of the
population, and we can take those
cattle to an export market over-
seas, that would really grow our
market for U.S. beef.” FL

MARKETING

The Beef Industry Long Range Plan:
Be Part of the Solution

By Jill J. Dunkel
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entering the feedlot, even before
weaning. Health starts the day the
calf is conceived. 

Precalving nutrition sets the
trend. “You can’t cheat the cow at
any time,” says Hilton. Seventy-five
percent of a calf’s growth occurs
during the last two months of ges-
tation. “But that doesn’t mean you
can discount the early stages of de-
velopment.” That time of organ and
placenta development are just as
important. Research shows short-
ing the cow of nutrition early in the
gestation period can hamper calf
lung development, leaving it pre-
disposed to BRD 18 months later.

“When you’re buying feeder
calves, wouldn’t it be nice to know
the nutritional program of the
dam?” asks Hilton, as he sites re-
search that shows calves with ad-
equate protein during gestation
and ample high-quality colostrum
are three times less likely to have
BRD in the feedlot.

The dam’s vaccination program
is also a factor, as is parasite con-
trol. The healthier the dam, the
healthier the calf. Hilton says a
heifer should have a body condition
score of 6.5-7, cows 5.5-6, at the

time of calving.
Calving con-

ditions are also
a factor in fu-
ture calf devel-
opment. Tim-
ing matters,
with many pro-
ducers “fight-
ing nature” by
calving in unfa-
vorable weath-
er. Hilton sug-
ests abandon-
ing tradition to
calve at a time

when the calf has the optimal
chance for survival for the region.

Newborn calves also need pro-
tection from contamination. “The
worst thing that can happen is a
barn where cows and calves are al-
lowed free access,” says Hilton.
“That’s a recipe for disaster.” Even
with the weather risks, calving out-
doors is preferred for reducing risk
of contamination from other ani-
mals. He recommends the Sand-
hills Calving System, which utilizes
a rotational calving pasture pattern
where cows with calves stay in
their calving pasture and cows yet
to calve are moved to a new pas-
ture every 7-14 days.

“Every calf deserves the chance
to be born into a clean environ-
ment,” says Hilton. “The goal is
ZERO sickness.”

And of course genetics matter.
Heterosis is 6.1 percent for calf
vigor, 3.9 for weaning weight, em-
phasizing the benefits of a cross-
bred calf.

Genetic improvements have
drastically increased a cow or
heifer’s ability to produce milk, but
that output requires adequate nu-
trition. Byproducts and hay can
make great foodstuffs, but testing
hay is vital.

While the feedyard or the stock-
er naturally wants to purchase
calves at the lowest possible price,
Hilton says it pays to buy calves
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For good feedyard results, 
buy good calves

FEEDLOT FOCUS
By terri queck-matzie

The road to feedlot profits starts
with a healthy calf. 

Calves receiving medical treat-
ment two times lose an estimated
$365, according to 2014 figures
provided by Dr. W. Mark Hilton,
Clinical Professor, Food Animal
Production Medicine, at Purdue
University. The numbers come
from a study conducted by the 
Tri-County Steer Carcass Futuri-
ty (TCSCF). 

At every stage of the beef pro-
duction chain, profits depend on
the absence of disease, and the
calf’s ability to grow and gain. And
that depends on getting things off
to a good start.

“Health is so important to profit
in the feedyard,” says Hilton. “I’ve
seen too many places start with a
high-risk calf (unweaned, unvacci-
nated, uncastrated). All those
things are a risk of that animal get-
ting sick in the feedlot.” Studies
show weaning is the most crucial
of all the preconditioning ele-
ments, with non-weaned calves
coming into the feedyard 3.4 times
more likely to get sick, according
to TCSCF data. 

Hilton says health starts before



with a resume. Genetics, handling,
vaccination and nutrition pro-
grams (vaccination programs that
include modified live vaccines 
are best), should be part of the
cow/calf producer’s marketing
plan. And the feeding sector of the
business should expect and require

it. “The feedyard needs to know if
the calf will perform and grade,”
says Hilton.

Calves that are well fed and
come from a healthy environment
pay all around, says Hilton. The
cow/calf producer is able to mar-
ket a more profitable calf, and the
feedyard and stockers are able to
capitalize on the good start.

Hilton says today’s genetics
should enable a calf to gain three
pounds per day in optimal condi-
tions, and as every feedyard oper-
ator knows, pounds pay. So does
efficiency, making the calf’s feed
efficiency numbers a crucial part
of the equation.

The line-up of desirable traits in-
cludes disposition. Research by TC-
SCF has shown disposition impacts
average daily gain. Wild, overly ac-
tive calves burn off calories.

“The bottom line is calves need
the genetics and nutrition to gain,”
says Hilton. “The feedyard doesn’t

get paid for maintenance.”
“We have control over genetics.

We have control over nutrition. We
even have some control over the
environment calves are raised in,”
continues Hilton, “and all that
makes a difference in profits.” 

Buying preconditioned calves
means less antibiotic use, im-
proved beef quality assurance, im-
proved carcass quality and de-
creased labor at the feedyard. Data
from TCSCF and the Ranch to Rail
Feeding Program show higher
quality calves do a better job.

Most importantly, the stocker
and feedyard should demand veri-
fication of the preconditioning 
program, and avoid buying animals
without it.

“Finding suppliers that “do all
of the above,” who feed a healthy,
profitable calf,” says Hilton, “will
improve feedlot profit and pro-
duce the best possible product for
the consumer.” FL
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Although the last bill anyone
should ignore is a tax bill that is ex-
actly what some feedlot operators
think about doing. Fortunately,
there are a number of legitimate
procedures for requesting addition-
al time to pay as well as installment
payment arrangements to avoid the
IRS’s collection process (liens,
property seizures, etc.) against the
feedlot business – or its operators. 

While the IRS is only too happy
calculate the penalties and interest
for all unpaid tax bills, there are in
general, three separate penalties.
The “failure to file” penalty accrues
at the rate of five percent per
month (to a maximum of 25%) 
on the amount of tax the return
should show as owed. The “failure
to pay” penalty is somewhat gen-
tler, accruing at the rate of one half
of one percent per month (to a
maximum of 25%) on the actual
amount owed. 

If both penalties apply, the fail-
ure to file penalty drops to 4.5 per-
cent per month, with a total com-
bined penalty of five percent. The
maximum combined penalty for
the first five months is 25 percent
while the failure to pay penalty
continues at one-half of one per-
cent per month. In total, these com-
bined penalties can reach 47.5 per-
cent of the unpaid tax liability in
less than five years. 

And don’t forget, both of these
penalties are in addition to interest
charged for all late payments and
missed estimated tax payments, 

interest which is computed at three
percent above the fluctuating fed-
eral short-term interest rate until
the IRS is in possession of all
amount due.

Given the rate at which penalties
and interest grow it is no surprise
that some feedlots and their opera-
tors borrow the funds needed to
pay their taxes. After all, the rate of
interest paid to a family member,
or even to a bank, is usually less
than that charged by the IRS.

Similarly, there are a number of
advantages to paying taxes by
credit card, including the fact that
it is convenient. Credit card loans
are however, likely to carry high
rates of interest, interest that is not
tax deductible. The IRS does not
pay or reimburse “convenience
fees,” but they are deductible as
business and individual expense.

Under some circumstances, pro-
crastination might be advisable. A
short-term (120 day) extension may
be arranged that gives a feedlot or its
operator up to 120 days to pay. No
fee is charged, but the late-payment
penalty plus interest will apply.

An extension of time to pay is
also available to those able to show
that payment would cause “undue
hardship.” Qualifying for an undue
hardship extension means an extra
six months in which to pay the tax
shown as due on the tax return.
The failure to pay penalty will be
avoided although interest will still
be charged. 

Surprisingly, the IRS will often
accept installment payments for
some tax debts – if $25,000 or less.
In fact, the IRS is required to enter
into a “guaranteed installment
agreement,” where the tax liability
is $10,000 or less. 

Like any creditor, the IRS prefers
a partial payment to no payment at
all. Thus, the IRS is often willing to
settle a tax bill for less than the full
amount if: (a) the owner or the
feedlot business are unable to pay
the full amount, (b) there is doubt
as to how much the tax liability 
is, (c) collection of the liability
would create economic hardship,
or (d) due to exceptional circum-
stances (such as a medical condi-
tion that prevents proper manage-
ment of financial affairs, or reliance
on erroneous advice from the IRS). 

It should also be kept in mind
that negotiating is an acceptable
practice when it comes to tax bills.
A so-called “Offer-in-Compromise”
has allowed many feedlots and
their owner/operators to settle
their tax debts for a fraction of face
value. It cannot, however, be re-
quested beforehand.

No feedlot, stocker, cow-calf op-
eration or operator should allow
an inability to pay their tax liability
in full keep them from filing all tax
returns properly and on time. The
complexity of the tax rules and the
many options available to every
feedlot and business owner unable
to pay their tax bills obviously re-
quire professional guidance. FL

an I.O.U. FOr tHe irs
By mark e. BattersBy
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Each year, tens of thousands of
young calves are received at feed-
lots and the challenges begin. Pre-
receiving environment and manage-
ment, health status, weather and
feed quality can all influence on the
calves’ start. Hospital pens are
prepped, medical supplies ordered
and pen riders are prepared to start
working with calves that begin to
have health issues and fall behind. 

Many of the health issues at the
onset of the feedlot phase are op-
portunistic and magnify them-
selves due to the fact that the calf’s
system has been lowered to a point
of little defense to these health
challenges. This defense primarily
hinges on gut health. Because near-
ly 80 percent of the calf’s immune
system is located in the gut, a com-
promised gut will compromise
overall health and immune status.

One of the factors that can have
a significant impact on gut health
is mycotoxins, particularly those
produced by Fusarium and Peni-
cillium molds. These molds can
produce mycotoxins that can not
only decrease dry matter intake
(DMI) and weight gain, but also can
have a significant impact on rumen
function and gut health.

molds and the mycotoxins 
they Produce
Fusarium: DON, 3-AcDon, 
15-AcDon, DON-3-Glucoside,
Nivalenol, Fusarenon X, T2, HT2,
DAS, Neosolaniol, Fusaric Acid

Penicillium: Patulin,
Mycophenolic Acid, Roquefortine
C, Penicillic Acid, Wortmannin 

Mycotoxins produced by Fusar-
iums can decrease DMI, lower
gain, impact rumen function, re-
duce microbial protein, cause gut
irritation with poor gut wall integri-
ty and diminish immune response.
Penicilliums can impact rumen
function by altering microbial con-
centrations, decreasing DMI and
gain and producing digestive disor-
ders and lower immune response. 

According to the 2015 Alltech
North America Harvest Analysis re-
cently conducted, corn silage is
showing a greater percentage of
samples with Fusarium and Peni-
cillium-produced mycotoxins.
More than 86 percent of the corn
silage samples analyzed to date for
the 2015 crop are at a high risk to
calf health and performance. Corn
grain is at a slightly less risk but
can bring Fusarium-produced my-
cotoxins into the TMR. 

It is often stated that mycotox-
ins do not pose a serious risk to
beef cattle because they can break
down the mycotoxins in the ru-
men. Beef cattle do have the ability
to break down mycotoxins, but
their system will not be able to
break down higher levels and sig-
nificant amounts of complex mix-
tures of mycotoxins. The mycotox-
ins are broken down by protozoa. 

Protozoa do many things from a
nutritional standpoint such as
break down fiber, cellulose, starch,
etc. If protozoa are working to
break down mycotoxins, they are
not available to perform nutritional
tasks. Each separate mycotoxin re-
quires specific protozoa to decom-
pound and many times, particular-
ly in younger, more immature
cattle, these required protozoa are
not present in an adequate concen-
tration to be effective in controlling
mycotoxins. In many cases, once
these protozoa attack mycotoxins,
their populations are reduced and
very difficult to restore.

Once in the lower gut, Fusarium
mycotoxins will remove the mucin
layer, which is the protective 
covering for the gut wall. Fusari-
um will then begin to ulcerate the
gut wall, and villi will become 

FEEDLOT FOCUS

BETTER UNDERSTANDING OF
THE GUT HEALTH CHALLENGE

By Dr. max Hawkins anD Dave PFenninger, ALLTECH



FEED•LOT  March 2016 15

irritated and broken. This provides
pathogens a direct opening to the
bloodstream, so that a lower
pathogen level now becomes a
more significant level.

The lowering of immune re-
sponse is the lowering of the calf’s
ability to fend off opportunistic
health challenges. These calves
may also not respond as well to
vaccinations and normal health
treatment protocols. This is shown
when calves require multiple
health treatments and need second
and third pulls or spend extra time
in the hospital pen.

Calf challenges such as these
can be improved when a proper
management program is put into
place. Feedstuffs and total mixed
rations should be analyzed for my-
cotoxins, through a program such
as the Alltech 37+® mycotoxin
analysis. The laboratory can detect
for more than 38 individual myco-
toxins and identify mycotoxins
that are conjugated or “masked.”

Some common practices for dealing
with a mycotoxin issue in feed:
1. Eliminate the suspected source

of the mycotoxin (e.g., silage,
haylage, whole cottonseed, al-
mond hulls, etc.).

2. Add mold inhibition products
(i.e., use of fungicides or mold
inhibitors on the total mixed ra-
tion or corn silage).

3. Use mycotoxin sequestering
agents in the feed. In many cases,
the use of sequestering agent
products results in the clinical
and/or subclinical symptoms dis-
appearing, and begins the pro-
gression of the affected animals
or herd returning to normal.

Most mycotoxin problems go
undiagnosed due to lack of perse-
verance or a lack of records and
analyses that may be used for diag-
nostic purposes. The management
team at the feedlot must be willing
to cooperate with each other. 
One of the most important factors
is good recordkeeping. Feed and

ingredient analysis records are of
the utmost importance in determi-
nation of the cause and source of a
case of mycotoxicosis.

Finally, feedlot managers should
consider what is going on in the
gastrointestinal tract. Any damage
done to the GI tract by molds and
mycotoxins may alter the benefi-
cial microflora and immune system
enough to make an animal more
susceptible to infection by patho-
genic organisms. It may be benefi-
cial to feed a prebiotic and probi-
otic to help restore the gut and
optimize performance.

If the immune system has been
compromised, the herd’s diet may
need to be adjusted to help restore
maximum immune function. It may
be necessary to adjust vitamin and
trace mineral levels for a period of
time. Products like organic trace
elements, selenium yeast, higher
vitamin E levels and the addition
of additional yeast culture to the
diet should be considered. FL



No matter which side of the lease
you’re on, it’s important to protect
yourself. And while Tiffany Dowell
Lashmet says there’s no one-size-
fits-all contract and stresses the im-
portance of consulting your own
attorney, she shared some general
tips at the Cattle Trails Cow-Calf
Conference in Wichita Falls, Texas.

At the event,  the assistant pro-
fessor and Extension specialist in
agricultural law said while an oral
agreement and a handshake might
be the most common contract, it’s
never the best option. For one, a
lease of real estate for longer than
one year is not enforceable unless
in it is writing. 

But what makes a good lease?
Lashmet offered the following
terms to consider:

1. Rent. How much will be
owed and when?

2. Thorough description of
the lease subject. Are certain ar-
eas excluded? Will the stocking
rate be limited?

3. Animal care requirement.
Spell out specifically to protect
both parties.

4. Right of inspection. Unless
specified, the landowner gives up
his right to enter. However, the

lease can include that he would be
able to enter to perform repairs or
for other reasons.

5. Liability and indemnifica-
tion. This statement assures if
there are damages caused by or
lawsuits against either party, only
that party will be held responsible.

6. Maintenance of fixed as-
sets. Who will pay to maintain
fences, barns, well pumps, etc?

7. Status of the mineral es-
tate. Who owns the mineral estate?
This is especially important since a
mineral owner has the right to use
as much of the surface estate as rea-
sonably necessary for production.

8. Disaster contingencies.
Spell out what will happen in case
a drought or fire destroys the grass.

9. Include common legal pro-
visions. These can include which
state’s laws the contract falls un-
der, or where disputes should be
heard.

10. Have an attorney review
any lease before you sign on the
dotted line. Remember, this is a
business deal and should be treat-
ed as such.

For more tips and news on ag 
law, follow Lashmet’s blog at
www.agrilife.org/texasaglaw.

FL
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10 Tips for Drafting a Grazing Lease
STOCKER SPECIAL By katrina HuFFstutler





MANAGEMENT

Each business has its own
unique challenges in getting em-
ployees off to a great start. Some
businesses don’t hire new people
very often because they have low
turnover or they simply don’t need
to hire many people due to their
size. Both can benefit from a struc-
tured onboarding plan.

On an employee’s first day the
manager needs to ensure that all
documentation is in order and

signed such as I-9’s, W-4’s, Employ-
ee Data Sheets, payroll information,
the Employee Handbook, Job De-
scription, etc. It is also crucial that
they be provided the proper safety
training to ensure that they are
aware of and trained in all hazards
in the operation that they might be
exposed to. Some operations may
also have tenant agreements to sign
and deposits to collect.

The new employee’s coworkers

are vital
to that employee’s 
success as well. The faster that they
help that employee get settled into
their role and responsibilities, the
sooner the department is running
at full speed and efficiency. Exist-
ing employees can start by helping
the new person feel comfortable
with the layout of the operation, the
timing of breaks and lunch periods,
where the restrooms are located,
where to put their lunch and per-
sonal items, and the seniority for
use of the microwave.

I hear from new employees all
the time that they were “just
thrown to the wolves” on their first
day and wished that someone in
the operation would have been
more helpful. If a new employee
gets off to this type of start in their
attitude and satisfaction, we are al-
ways playing catch-up in these ar-
eas. Having a clear process for on-
boarding can eliminate these
feelings and provide a healthy and
productive atmosphere from the
first day.

One great thing for the main
manager of the operation to do 
is have daily contact with new 
employees. The manager should 
make it a point to touch base with
new employees for a few minutes
every day for the first few days, and
then two to three times a week 
for the next two weeks. This gives
the employee a sense of connec-
tion and loyalty with the entire
company, rather than just a few 
of their co-workers.
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Employee
Onboarding

By DOn tyler

2814 West Jones Avenue • Garden City, KS 67846
Phone: 614-438-7953 • Fax: 614-438-3083

For all your storage tank needs Call toll free: 855-212-1867



Training should be organized
and methodical as well. New em-
ployees should always be paired
with the most experienced, loyal
employees to ensure they are 
getting the correct information
from a reliable source. It builds 
the employee’s confidence and
helps them feel that this opera-
tion takes training seriously and
professionally.

It is frustrating when I hear
that new employees are told on
their first day, sometimes even
by the manager, about prob-
lems with their co-workers,
conflict between depart-
ments, frustrations with
ownership, etc. This does
extensive harm to the
overall work atmosphere
and the attitude of this
new employee. Man-
agers should avoid per-
sonal biases such as,
“You’ll be working

with John. I think he’s a pain, but
he seems to get along with most
people.” Or, “You need to know
right from the start that the Shop
Foreman and the Mill Manager are
always at each other’s throats.”
These comments are counter-pro-
ductive and sound more like gossip
than training. If I were a new em-
ployee hearing this, I would be very
cautious about what I shared with
my coworkers or my boss. It would
also be hard for me to trust anyone
in this operation for a long time.

It is crucial to stress to the entire
staff that everyone has a role to
play in getting employees off to a
great start, and when this happens,
everyone wins.
For assistance with these and 
other employee management issues
contact Don Tyler; Tyler & Associ-
ates, at 765-523-3259 or e-mail:
don@dontyler.com 
For help with ag-specific Safety
Training and onboarding, check out
www.GoodDaysWork.ag

FL
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Feed•Lot eNews
Full of news and

information for the 
feedlot industry, sent every
Wednesday to your inbox.

Includes the bi-weekly 
CAB Insider that looks 
at grading trends and

market news.
Subscribe at

feedlotmagazine.com 
or text the word
FEEDLOTNEWS

to 22828



We know the facts: Beef is 
nutritious, wholesome and safe.
But it seems everywhere you turn
— TV, social media, even the doc-
tor’s office — consumers are bom-
barded with conflicting and mis-
leading information. 

Dr. Shalene McNeill, director of
human nutrition research for Na-
tional Cattlemen’s Beef Associa-
tion, came to San Antonio, Texas,
for the Texas Cattle Feeders Asso-
ciation Convention last fall to set
the record straight during the
event’s closing general session.

“I want to make sure you have
the facts so you can communicate
them with the public,” she said.
“Because we know consumers love
meat and they are looking to you
and me to help them decide how it
best fits in a healthy diet.”

Here are today’s top three 
myths and the facts you can use to
bust them:

myth: Beef causes cancer. 
Fact: The evidence does not sup-

port a causal link between any type
of red meat and any type of cancer. 

When the International Agency
for Research on Cancer study
came out last fall, it was one of the
red meat industry’s biggest news
days ever. Worldwide, it was the
biggest news story of the day in the
world with 2 billion social impres-
sions. It was also a very trying time
for McNeill. 

“When I left that IARC meeting,
I was so frustrated at how the sci-
ence had been interpreted,” she
says. “I reminded myself in the
parking lot something I tell my 10-
and 13- year old daughters, ‘What
is done in the dark, comes out in
the light.’”

She said it did — less than one
week later the World Health Organ-
ization had come out saying, “Hold
on, maybe something doesn’t work

here. Maybe there is more context
that we don’t understand.”

myth: Beef causes heart disease.
Fact: Lean beef in a heart-

healthy diet actually improves cho-
lesterol levels and reduces the risk
for heart disease.

McNeill says in the Beef in an
Optimal Lean Diet, or BOLD, study,
which was published in the Amer-
ican Journal of Clinical Nutrition,
beef helped participants lower
their cholesterol as effectively as
the Gold Standard cholesterol-low-
ering diet recommended by doc-
tors. What’s more, those studied
were eating two- to three- times the
amount of beef the average Amer-
ican consumer eats.

myth: Beef makes you fat.
Fact: As waistlines have expand-

ed, our nation’s beef intake has ac-
tually declined. 

McNeill says the real source of the
nation’s obesity epidemic is calories.

“Calories do count,” she said,
adding that the typical daily caloric
intake has increased by about 600
from 1970 to 2008.

McNeill says our calories from
meat, eggs and nuts have stayed
relatively constant. But increased
consumption of flour and cereal
products has led to an increased
our caloric load in our diet. 

more good news?
“There is also a growing body of

research that shows more beef,
more protein, in place of carbohy-
drates, can have a great impact in
regards to weight loss and maintain-
ing your muscle mass as you lose
weight,” McNeill says. “It also helps
you maintain your muscle function
as you age which decreases your
risk of falls. And there’s all kinds of
great benefits with regards to main-
taining a healthy weight.” FL
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Beef’s Bad Rap
Some myths are meant to be busted

MARKETING
By katrina HuFFstutler
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manganese is part of the enzyme
system that creates cholesterol for
testosterone production. Copper
and zinc have also been shown to
be important in testosterone pro-
duction. Testosterone controls tes-
ticular development and function.
Puberty may be delayed, along
with slowly developing testicles, if
the animal is deficient in copper,
zinc and manganese.

In addition, optimum mineral
levels allow sperm cells to fully de-
velop. Zinc and selenium arrange
developing sperm cell tails into
strong, twisted bundles. The mid-
dle sections of sperm cells are
slightly thicker than the tails and
control the tail’s movement. Cop-
per, manganese, zinc and selenium
are critical to tail activity and the
sperm cell’s motility. Zinc also
plays a role in processes that en-
able DNA to develop properly in
the head of each sperm cell. If any
of these steps are not successfully
completed, fertilization of eggs is
not likely to occur.

Zinc is also important for stimu-
lating the appetite. If a young bull
has inadequate zinc levels, he con-
sumes less feed, further restricting
nutrients that are critical to reach
full reproductive potential. In ad-
dition, zinc, copper and selenium
are essential for immune function.
Without a strong immune system,
these animals become sick more
often, spending precious energy to
fight disease.

There are several causes of min-
eral deficiencies. Some minerals,
such as molybdenum, iron or sulfur
may occur in soils, forages and wa-
ter supply. In excessive amounts,
these minerals become antago-
nists, binding or preventing ab-
sorption of essential trace minerals
in the small intestine.

By the end of the grazing season,
or during drought, dry, mature 

forages have few nutrients available
for beef cattle. There may be low
levels of trace minerals in the feed
or water and timid animals may not
get a turn at the mineral feeder.

Recently, Kansas State Univer-
sity researchers conducted a trial
that suggests injectable trace min-
eral supplementation improves
yearling bull development. In this
study, 245 bull calves received in-
jectable minerals at seven months
and again at 10 months. They also
received a total mixed ration con-
taining trace minerals as recom-
mended by the National Research
Council (NRC). At 12 months of
age, 89 percent of these animals
passed the BSE. The control group
of 246 similarly fed bulls that were
not injected with mineral supple-
ments, had 86 percent pass their
BSE at 12 months of age.

This research also suggests that
sperm motility scores in the treated
bulls were much better than non-
treated animals. Having more bulls
developed on time per 100 head re-
turns an additional five to 15 dol-
lars in revenue per dollar spent on
injectable trace mineral supple-
mentation. Those numbers may
vary depending on the values of
sale bulls, later maturing bulls sold
as seed stock and cull bulls.

Based on body weight, in-
jectable trace minerals are safe to
use in newborn calves, and again
at branding and weaning. These
minerals quickly enter the blood-
stream to bypass antagonists in the
rumen. Excess minerals are stored
in the liver until needed, which is
an extra bonus.

Available with a veterinarian’s
prescription, this product may be
safely administered every 90 days.
Injectable trace mineral supple-
mentation given to bull calves that
are vaccinated prior to weaning
and 60 days before the BSE ensures
they are not deficient in minerals
during their sexual development.

From a management standpoint,
the producer doesn’t have to won-
der if his animals received nutrients
at the mineral feeder. He knows
they are in good mineral status. FL

COW/CALF CORNER

INJECTABLE MINERALS
FOR DEVELOPING BULLS

By gilDa v. Bryant

To stay healthy, calves require
quality feed, water and timely

vaccinations. However, new re-
search indicates that young, grow-
ing bulls require the right mix of es-
sential macro and trace minerals.
With low mineral levels, puberty is
often delayed and yearling bulls
may not pass a breeding soundness
exam (BSE) when they are sold or
when breeding season begins.

When nutrients are limited in
cattle, reproductive development
slows in favor of growth. Adequate
amounts of vitamins, macro-min-
erals, trace minerals, protein, fat
and carbohydrates are necessary
for healthy growth and develop-
ment of beef cattle.

Zinc, copper and selenium are
especially important for developing
bulls. If they are lacking in these as
youngsters, sexual development is
undermined. Poor nutrition early in
life greatly influences when he
reaches puberty, as well as his re-
productive potential. For example,
the testicular cells that support and
control sperm cell development fin-
ish multiplying by the time growing
bulls are 25 weeks old. Although,
those and other testicular cells may
grow in size after weaning, the
numbers of those cells are deter-
mined before weaning.

Trace minerals are vital for each
stage of reproductive develop-
ment in young bulls. For instance, 
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Q: I have a 3,000 head feedlot 
located in a low rainfall

area with flat land around it and
no flow paths to the nearest dry
stream channel several miles
away. I am told I will need an EPA
Permit if I have significant “pollu-
tion potential.” How is significant
“pollution potential” determined?

A:EPA can only require CAFOs
that discharge pollutants

(i.e. significant “pollution poten-
tial”) to the Waters of the U. S. to
apply for a permit. As feedlots
rarely discharge anyhow, docu-
menting the occurrence of a dis-
charge that happened sometime in
the past can be elusive, and having
a modeling tool that can realistical-
ly project “pollution potential” is
helpful. EPA has never developed
a technically sound model for uni-
versally determining “pollution 
potential” of any CAFO. However,
a few state environmental agencies
who deal routinely with this ques-
tion have developed tools attempt-
ing to unify this determination.

One such tool is a worksheet
that tabulates salient parameters
separately for surface water and
groundwater. Surface water pa-
rameters include animal capacity;
pen slope; drainage slope, soil
types, and distance to the nearest
protected water body; occupancy
level (months/year); buffer fea-
tures; amount of associated extra-
neous drainage; and the 25 year ex-
treme as well as annual rainfall.
Each of these factors receives a
score based on its relative merits
which are summed. The work-
sheets evaluation section stipu-
lates a sum below which the feed-
lot does not represent a significant
surface water “pollution potential.”

Groundwater “pollution poten-
tial” is evaluated on animal capaci-
ty, annual rainfall, depth to ground-
water, dominant soil types, and

nearby wells. Values are assigned
to each parameter similarly to the
above and a baseline value for their
sum indicates whether the feedlot
is considered a significant “pollu-
tion potential” to groundwater. 

Another section evaluates
whether a permit is required as per
applicable statutes which may ex-
tend beyond “pollution potential.”
The last section considers special
environmental conditions or fea-
tures such as springs, sensitive
groundwater, or other sensitive 
or special water bodies. The pres-

ence of one or more of the special
features can trigger the require-
ment for a permit. 

This tool is not perfect nor nec-
essarily comprehensive in it’s eval-
uation, but it clearly illustrates that
there can be many CAFOs that do
not represent significant “pollution
potential.” In evaluating your “pol-
lution potential,” you should ac-
cess a technical service provider
with extensive experience and
knowledge of applicable regula-
tions and the science of agricultur-
al environmental protection. FL

WHAT IS POLLUTION POTENTIAL
MANAGEMENT

By JOHn geOrge
ag engineering assOciates
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NEW PRODUCTS

lallemand
Lallemand Animal Nutrition 

announces the availability of
Alkosel® 600 in the United States.
Alkosel 600 is a new, ready-to-use
formulation of the company’s inac-
tivated whole cell yeast containing
organic selenium that can be used
without the added step of premix-
ing. The selenium contained in
Alkosel is predominantly in the
form of selenomethionine, which
is a natural form of selenium that
is highly bioavailable to animals.

zoetis
To help producers further pro-

tect the cow herd, BOVI-SHIELD
GOLD FP® 5 and BOVI-SHIELD
GOLD FP 5 HB products, recently
earned an additional label claim
from the USDA against fetal infec-
tion caused by (BVD) Types 1 and
2 viruses. Combined with the cur-
rent label claims to prevent PI
calves caused by BVD Types 1 and
2 viruses, and to aid in the preven-
tion of abortion caused by IBR
virus, the BOVI-SHIELD GOLD
FP® 5 and BOVI-SHIELD GOLD
FP 5 HB product lines have the
highest level of fetal protection of
any reproductive vaccine available
to cow/calf producers. 

newport labs
Newport Laboratories, Inc. has

developed a new multilocus se-
quence typing (MLST) technique
for Mycoplasma bovis. The new
technology represents a major ad-
vancement over the previous diag-
nostic process and will provide a
better assessment of genetic vari-
ation that may be associated with
antigenic, or strain differences.

John Deere g-series 
Several years in the making and

designed with direct customer
feedback, John Deere is introduc-
ing four Final Tier 4 G-Series skid
steers (312GR, 314G, 316GR, 318G)
and one compact track loader
(317G). These new machines were
designed to level the playing field
for today’s rental, ag material han-
dling, construction and landscape

customers. The five models, in-
cluding three vertical and two ra-
dial-lift options, boast big reliabili-
ty and serviceability, and are full 
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of customer-requested features
aimed at improving operator and
machine productivity, and uptime,
and lowering daily operating costs.
All G-Series models are compatible
with more than 100 available Work-
site Pro™ attachments. 

Free BQA Certification
Boehringer Ingelheim Vetmed-

ica, Inc. (BIVI), announced a Beef
Quality Assurance (BQA) free-
certification period – from now
through April 15. Beef and dairy
producers can take advantage of

free BQA certification online 
courtesy of BIVI and the BQA pro-
gram, which is funded by the beef
checkoff. Register today and 
complete your certification at your
own convenience.

BIVI will pick up the $25-$50 on-
line training fee for every person
completing BQA training through
April 15. That includes anyone who
works with cattle – whether it is
beef or dairy. Visit www.bqa.org to
take advantage of the open certifi-
cation period. FL

254-965-3663
www.mixercenter.com

sales@mixercenter.com / Fax 254-965-5718

Your Feeding and Manure Handling Headquarters.

Cuchara Cabin 
& Condo Rentals

(719) 742-3340
www.Cuchara.com
Mention Feed•Lot Magazine to be 

entered into a drawing for a free night’s stay.

The Morgan Cabin
Newly constructed. This is a
high quality, beautiful home,
professionally decorated in a
southwest style on 2 levels.
The views are perfect! WIFI
available in the cabin. Priced
at $215/night.

The Rivers Edge Lodge
A gorgeous lodge, with the
Cuchara River just off the
back deck. Amazing views in
this mountain dream home. 
$225 per night on a 3 night
minimum. Deposit required.

Available This Winter

&Cuchara Cabin
Condo Rentals
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BJM Sales & Service�
3925 US Highway 60 • Hereford, TX 79045-7291

(806) 364-7470 • www.bjmsales.com

Sales & Service
SINCE 1983

®

Silencer Commercial
Pro Model

Commercial Series
920-18 ®

While the truck 
is unloading the
loader is refilling
the Batch
Box.

THE BATCH BOX
GIVES YOU 1/3 MORE USE

OF FEED TRUCKS WITH 
1/3 LESS MAN HOURS

STREAMLINE YOUR 
FEEDING WITH A

BATCH BOX
402-564-1400

feedingsystems.biz
Feeding Systems, LLC

2500 E 23rd St. • Columbus nE 68601

Bill’s
Volume Sales

SERVING YOU FOR OVER 50 YEARS
WeAreYourHeadquarters For New and Used Mixers

Pierce, cO
1201 Hope avenue
Pierce, CO 80660

888-978-0019
970-834-1120

central city, ne
East Hwy 30, P.O. Box 277

Central City, nE 68826
800-658-4375
308-946-2224

Fax: 308-946-2672

lexingtOn, ne
75470 Rd. 435

Lexington, nE 68850
877-768-6649
308-324-7409

www.billsvolume.com

Complete
Working 

Facilities for
Cattle and Bison

See our new innovative hydraulic chute.

National Distributor for Tru-Test Scales

INFORMATION OR BROCHURES:

PEARSON’S INC.
90 COURT ST.

THEDFORD, NE 69166
308/645-2231

www.pearsonlivestockeq.com
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PROCESSING, SORTING and SHIPPING LAYOUTS

GRANDIN 
LIVESTOCK SYSTEMS
3504 north Shields / Fort Collins, CO 80524
970-229-0703 / www.grandin.com

By World Famous Dr. Grandin
Originator of Curved Ranch Corrals

CUSTOM DESIGN 
SERVICE AVAILABLE

Curved chute with raised walking plat-
form for safe working of the flight zone.
Drawings for gates, hinges, latches, chutes,
sorting pens and loading ramp plus cattle
behavior information.

BOOK OF LAYOUTS $55 Check/MO
For Large & Small Operations
INSTRUCTIONAL VIDEO on low 

stress cattle handling.
DVD $68 – DVD set includes additional

Spanish video and picture CD

Dirks Earthmoving
Precision land Forming

• Livestock Pen Shaping
• Lagoon Construction
• Conservation Practices
• Laser Equipped Site Preparation
Call Richard Dirks Toll Free

1-877-872-3057
cell: 620-872-1793

dirksearthmoving.com

www.FeedlotMagazine.com
www.YourCattle.com

FEED•LOT eNews
YourCattle eNews

summit truck grOuP
4354 Canyon Drive / amarillo, TX 79109

800-692-4430    806-355-9771
www.summittruckgroup.com

We Carry the Full Line of
Kuhn Knight Mixers

Mounted on International
or Kenworth Trucks.

“quality cattle 
Handling equipment”

Garden City, KS
1-800-426-9626

Fremont, NE
1-402-721-7604

www.cattlechutes.com

• Hydraulic Chutes
• Tubs & Alleys (Fixed & Hydraulics)

• Reconditioned Chutes
• Truck & Stock Trailer Loadouts

Trojan
livestock 

equipment co., inc.

1-800-687-1543
www.trojanchutes.com

Weatherford, OK
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BOX SCRAPER

• Excellent for Leveling Feed Yards (especially in winter
months for cleaning off frozen manure)

• Constructed from 1/2” Thick Steel and 6” x 6” Box
Beams (weight is built-in, no need to add any)

• Complete with Dual Hydraulic Cylinders, Hoses and Tips
• Four 11L/16 10-ply Tires with 6 Bolt Hubs
• Standard with See Through Extension (allows for Easy
See-Through Visibility

• Swivel Clevis Hitch
• Available in 10’, 12’ and 14’ Widths
• Lift Height at Blade Edge – 23”

Shown with optional scarifer attachment
Benefits of this attachment is that it loosens hardened soil so blade can cut and
remove excess soil and by products. This reduces cut and fill time by at least a third.

COUNTRY WELDING
690 Highway 275 / Wisner, NE 68791

(402) 529-3501
www.countryweldingscrapers.com

THE QUALITY
SPEAKS FOR

ITSELF!

Farm Credit
©

Ag. Your Business. Our Business. Partners.

FeeDlOt Financing
Farm credit offers financing for...

Facility and land
Operating loans
customer cattle and Feed
Feed yard equipment
and rolling stock

©

©

©

©

Farm Credit of Southwest Kansas
Dodge City 800-799-6547 / Garden City 800-799-6549

Liberal 800-799-6553 / Scott City 800-799-6563
Farm Credit of Western Kansas

Colby 800-657-6048
High Plains Farm Credit

Dodge City 800-289-5370 / Hays 800-369-9625
Larned 800-864-4458 / Phillipsburg 800-815-8593

Pratt 866-672-1265

BUILT TO LAST
HEAVYWEIGHT SCRAPERS

Manco Manufacturing, Inc.
43408 Road 786 / Oconto, NE 68860-1255

Phone: 308-858-4957
www.mancomanufacturing.com

• Approx wt. 6900 lbs.
• 4x20 hyd cylinder/
replacable bushings, 
2” cross pins

• 4x10 hyd tilt cylinder/
replacable bushings,
13⁄4” cross pins

• 31⁄2” axle tilt pins
replacable bushings

• 45 inch sides
• Back plate 3/8” standard,
1/2”, 3/4” optional

• 31 inch dump height
• 15,000 lb. 10 bolt hub
spindles

• 3/4” sides standard, 
1” optional

8012 SCRAPER
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smart Hydraulic system
For ease of operation and 
improved longevity
kick-Out Beaters
An improved design for reduced
downtime and expense

PHOne
970-542-0640

Bruce mohrlang
18990 cr 29

Brush, colorado
bmohrlang@spreaderz.com

a Better manure spreader
The only truly-modern, truck-mounted commercial manure 

and compost spreader.
Better engineered 
and Built to raise 
the industry standard
• Load-Sensing Hydraulics
• Floors and chains that are 
built tough enough to stand 
the test of time.
• Parts and service 
you can depend on

the super spreader
is a result of more than 40 years of industry experience 

and modern engineering.

Process your cattle in the 21st Century

Improved chute design to improve
your cattle performance.

If the Chute Fits, Swear By It!

TM

Brute Double Wedge
Alley Facility.

Safe, Efficient, Strong,
The Brute Way!

BRUTE CATTLE EQUIPMENT
“Cattle Friendly – Performance Driven”

www.dodgemfg.com
Toll Free: 866-441-2555
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Greg Strong, publisher; Jill Dunkel, editor; Annita Lorimor,
office manager, Robert A. Strong, editor emeritus.

The editor assumes no responsibility for unsolicited manu-
scripts and photographs. Publisher reserves the
right to reject advertising matter. Copyright 2016
by FEED•LOT Magazine All rights reserved.

FEED•LOT is published under ISSN 1083-5385

FEED•LOT (ISSN 1083-5385) is published eight times per year in February, March,
April/May, June, August, September/October, November and December at no charge to
qualified recipients, by FEED•LOT Magazine, Inc. 116 E. Long, Dighton, KS 67839.
Periodicals postage paid at Dighton, KS 67839 and additional mailing offices. Non-
qualifying subscription rates: $45 per year within USA. $60 per year for foreign, including
Canada. Back issues $10, including postage and handling. Please call FEED•LOT
Magazine, Inc. for reprint and copy authorization, 620-397-2838. POSTMASTER: Send
address changes to FEED•LOT Magazine, Inc. PO Box 850, Dighton, KS 67839.

Brand names appearing in this publication are for product identification purposes only.
No endorsement is intended, nor is criticism implied of similar products not mentioned.

Audited by:

• 20’ – 24’ – 30’ Models (Spread fast and even)
• Wider profile for more capacity and better stability
• Massive vertical expellers create an explosive 30’ to 40’ pattern
• Three apron chain (std) 667XH

Farm EquipmentMEYER

MEYER Manufacturing
1-800-325-9103 • Email: sales@meyermfg.com • www.meyermfg.com • Fax: 715-654-5513

CROP MAX
MEYER

9500 COMMERCIAL GRADE
VERTICAL SPREADER

Shade-AllShade-All
cattle and livestock shade

WEST POINT IMPLEMENT & DESIGN, INC.
2074 So. Hwy. 275 / West Point, NE 68788
www.westpointimp.com (402) 372-2408Here for you yesterday, today and tomorrow!

sHaDe-all BeneFits anD Features
• Durable 30’ x 30’ shade device
• Cheaper than putting up a new building
• Portable (Place anywhere in pen to keep cattle from

congregating by water tank or bunks)
• Place away from water tank to prevent crowding
• Help keep cattle on feed and gaining
• Eliminates mud and mess caused by sprinklers
• Less property tax compared to a building
• Removable tarp in winter
• Covers approx. 65 head (1,000lb plus)
• 4 Inch heavy duty cargo strap helps keep stability

and makes for easy assembly

approximately
5,000 lb. Base

Heavy Duty rachet
tightener and reinforced
all Four corners

reinforced center






