
SEPARATION AGREEMENT 

Kevin Case (Case) and the Board of Education of Unified School District No. 253, Emporia, 

Kansas (Board or District), knowingly and voluntarily agree to the terms and conditions set out in 

this Separation Agreement (Agreement). 

WITNESSETH: 

WHEREAS, Case is under contract as Superintendent for the District for the 2020-2021 

and the 2021-2022 school years; 

WHEREAS, Case and the District have determined they both have an interest in 

facilitating a reasonable separation for Case and the District before the end of his current contract; 

and 

WHEREAS, discussions between Case and the Board, through their respective attorneys, 

have resulted in the parties reaching agreement on the terms and conditions for Case's separation 

from the District and resolution of any potential claims between the parties. 

NOW THEREFORE, the Board and Case agree to the following: 

1. Resignation. By his signature on this Agreement, Case voluntarily resigns from his

employment with the District, effective immediately, and contingent upon the acceptance of his 

resignation by the Board. 

2.

 

3. Payments. As consideration for this Agreement and in lieu of the terms of his current

Superintendent Contract of Employment: 

a The District shall pay Case all compensation and benefits due through June 30, 2021 of his 
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a Case hereby forever knowingly and voluntarily waives and releases the Board and USD 

253 from any claims, counts, causes of action, demands, liabilities, promises, 

obligations, agreements, suits, costs, and rights of every kind or nature, whether known 

or discovered in the future, relating to, or arising out of his employment with the 

District; and 

b. The District hereby forever knowingly and voluntarily waives and releases Case from

any claims, counts, causes of action, demands, liabilities, promises, obligations,

agreements, suits, costs, and rights of every kind or nature, whether known or

discovered in the future, relating to, or arising out of his employment with the District.

9.

 

 

 

 

 

10. Reference. The District will respond to any inquiries of prospective employers by

providing (1) the dates of Case's employment, (2) his job description and duties, (3) his wage history, 

and ( 4) information that his employment contract ended with his voluntary resignation at the end of 

the fall semester of the 2020-2021 school year. 

11. Property and Access. Case will, within 48 hours of the execution of this Agreement,

provide to the Board President the usemames, passwords, and any other administrative logon 

infonnation required to operate official District email, work-related accounts, and social media 

accounts under his control (such as, but not necessarily limited to, Facebook, Twitter, and YouTube ); 
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