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City of Menominee gears up for legal fight
By ANN MEYER
EagleHerald Staff Writer
ameyer@eagleherald.com

EagleHerald/Ann Meyer
Menominee City Council member Bill Plemel, right, talks with
council member Frank Pohlmann. Plemel said Monday he
would like the city to provide two more adult-use recreational
marijuana licenses. Pohlmann hadn’t returned the EagleHerald’s phone call at presstime to provide a comment.

MENOMINEE—The City of
Menominee’s Interim City Manager
Brett Botbyl said Monday the Petoskey law firm Plunket Cooney will
represent the city in the lawsuits it
faces from marijuana companies
that applied for retail licenses but
didn’t receive them. But city council members said they weren’t certain who is representing them.
Matthew Cross of Plunkett
Cooney will represent the city in
a legal fight over whether the city
broke laws in the way it awarded

licenses for marijuana retailers.
Whether the law firm also will
represent city council members,
who were named as defendants in
more than one lawsuit, remained a
question Monday.
“I have not heard anything from
the city at all. If you think that
makes me happy, it doesn’t,” said
Menominee City Council member
Bill Plemel, who represents Ward
2 and chairs the Judicial & Legislative/Personnel & Labor Committee.
Council member Josh Jones,
who represents Ward 3, also said
he didn’t know who was representing the Menominee City Council.
“Until we get a chance to hear

from who’s going to be representing us, I really don’t have any comment,” Jones said.
City Attorney Michael Celello
said he won’t be representing the
city. “Because I am a named defendant, I am unable to represent the
city. Please refer questions to the
interim city manager,” he said in
an emailed response to the EagleHerald’s request for comment.
Botbyl, who chaired the Marijuana Selection Committee recommended to the city council which
companies should receive licenses,
refused to comment. “Due to the

See CITY, A2

Healthcare employers
increase incentives
Companies look
to recruit, retain
workers
By MAYA SHIMIZU HARRIS
and ANN MEYER
EagleHerald Staff Writers
mshimizuharris@eagleherald.com
ameyer@eagleherald.com

Workforce Report, among
the most notable of these
challenges is the phenomenon known as the “Silver
Tsunami,” or the increasing demand for healthcare
services by an aging population. This increase has
coincided with the disproportionate retirement of
healthcare professionals
compared to the number
of new workers entering
the healthcare field.
Employers in the healthcare industry have implemented strategies such as
wage increases in response
to these challenges.
The nonprofit healthcare system Advocate
Aurora Health announced
Nov. 11 that it will raise
its minimum hourly wage
from $15 to $18 for fulltime employees beginning
Dec. 5.
The wage increase will
impact approximately
10,800 team members
across the network, according to a press release. About
20,000 employees who
already make more than
$18 will also receive raises.
During the pandemic,
Aurora Health Care also
introduced other incentives such as special COVID
pay for its employees working on the frontline, family care reimbursement,

M A R I N E T T E —T h e
strain of COVID-19 on
healthcare workers is
prompting employers
to increase incentives to
recruit and retain employees.
Research literature
demonstrates consistent
findings of stress, anxiety
and depressive symptoms
among healthcare workers
in relation to the increased
burdens of COVID, according to a September 2020
study published in The
Western Journal of Emergency Medicine. Numerous
studies have found anxiety
among healthcare workers
to be related to patient care
and concerns about infecting their families.
The pandemic also exacerbated trends that were
already putting a strain on
the healthcare workforce.
According to the Wisconsin Hospital Association’s 2020 Health Care See INCENTIVES, A5

Good morning,
Robert Bastian!
Thank you for subscribing
to the EagleHerald

Special to the EagleHerald/Lockheed Martin
The 25th Littoral Combat Ship, the future USS Marinette, was christened Saturday. It is the second ship and first
Navy combatant ship to bear the name.

USS Marinette’s name honors
contributions to the city
By EagleHerald Staff
M A R I N E T T E —T h e
future USS Marinette, the
25th Littoral Combat Ship
that was officially christened Saturday at the Fincantieri Marinette Marine
(FMM) shipyard, bears
a name that honors the

city’s significant contribution to Navy shipbuilding.
It will be the first commissioned U.S. Navy combatant ship to be named after
the city. One other ship by
the name, a Natick-class
tugboat, launched in 1967.
“Building LCS 25 and
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sister ships for the U.S.
Navy is an honor and we
are proud to be the nation’s
shipyard in the heartland,”
FMM CEO Mark Vandroff
said at the ceremony. “It is
especially memorable to
have this ship be named
for the great town it’s built

in. This christening is a testament to the hard work of
more than 2,500 shipbuilders who pass through our
gates and build American
warships.”
“Today’s christening of

See SHIP, A3
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