/) CALHOUN
V COMMUNITY
COLLEGE

VOLUNTARY SEPARATION AGREEMENT
5 'H []

This Voluntary Separation Agreement (hercinafter the “Agrecment™) is made effective
upon the signature and approval of the Chancellor, by and between Calhoun Community College
(“Employer™) and Terrl Bryson, an adult individual {(“Employee™).

Employer and Employee shall hereinafter sometimes be refarred to as the “Parties.”

WHEREAS, Employcc has most recently been employed by Emplover as Dean of
Institutional Advancement; and, Employer placed Employee o paid administrative leave in June
2016;

WHEREAS, in accordance with Alabama Code § 16-24C-6(h)(1), the Parties desired to
enter into a negotiated resolution:

NOW, THEREFORE in consideration of the mutusl covenants conteined herein, the
Parties hereto agree as follows:
1. Employment Status; For and in consideration of the covenants herein contained, Employes
agrees that she will remain on administrative leave with pay and benefits through December 30,
2016, and resign cffective December 31, 2016. Neither the agreement to remein on paid
administrative leave nor any other terms of this Agreement are to be construed as evidence or an
admission of any alleged wrongdoing or Hability by any Party, Employer and Employes
expressly deny any such wrongdoing or lisbility.
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- 2._Release of Claims: For and in consideration of the covenants set forth herein, Employee on
behalf of herself and her heirs, administrators, EXETULOrS, assigns, predecessors, successors,
attorney, accountants, insurance companies, agents, ropresentatives, affilisted companies,
officers and directors, separately and scverally, does hereby forever releass, discharge and acquit
Employer {defined as and which includes Calhoun Community Callege, President James 5.
Elauber, the Alabama Community College System, Chancellor Mark A, Heinrich, Board of
Trustees of the Alabama Community College System, and all employees, attorneys, accountants,
mmmﬁnfmmmtymﬂmmﬂﬂ of and from, each and every claim,
complaint, contract, right, demand, action, counterclaim, lisbility or cause of action that
Employee has, has had or may have had against Employer (as defined above) on account of or as
a result of any matter occurring from the beginning of time up to and including the effective date
of this Agreement. Said claims include, but are not limited to, (1) employment discrimination in
any form (whether claims of sex discrimination, sexual harassment, retaliation under Title VII
(42 US.C.A. 2000 etc.), under 42 U.S.C.A. section 198] and section 1983, age discrimination
under the Age Discrimination in Employment Act (29 U.S.C_A. sections 621 -634) a3 amended,
or under any relevant state statites or municipal ordinances); (2) disputed wages or other
amounts owed by Employer; (3) wrongful discharge; (4) breach of any alleged contract; (5)
claims based on any tort, such s invasion of privacy, defamation, fraud, infliction of emotional
digtress and claims mlmdarmmhingtnchiwmdu-ﬂmﬁuhhhma?wﬂhiﬂnrmd
Accountability Act of 1996,

3. Emplover Obligations: The Employer scknowledges and agrees that for vahmble
consideration it will perform and/or execute the following actions:
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A. The Employer will continue to pay Employes's salary and benefits and maintain
Employee on paid administrative leave through December 30, 2016; the continuation of
salary and benefits during the leave period shall be subjact to standard state and federal
income tax withholdings and insurance premiums by the Emplover. Employer will pay
any accrued leave in accordance with College policy and law.

B. The Employer accepts Employee's voluntary resignation notice effective December 31,
20186, with a lest day of employment on December 30, 20186, as provided in Section 4(F).

C. The College administration agrees to refrain from making any disparaging or negative
comments about the Employee in public, The College edministration will not make any
official comments to ﬂwmdinmhi&dmﬁnplﬂmcrmuﬂlm'"ruﬂﬂmmhun]umd
to resign™ andor “no comment.” This paragraph does not preclude the College from
mpmdh;lnapmnmrdsmummﬂmmﬁdemlmﬁmiﬁhqu&h&cmmﬂmm
stalements from the Emplayee.

D. The Employer will provide dates of employment and will not make disparaging or
negative comments about the Employee to patential employers if and when comacted
with an inquiry about Employee's employment with Employer.

E. Mnningﬂmﬁmplu}a:ismilemplnwdwiﬂlﬂwcmquummhudhﬂn
Agresment, Employer will mail a letter o Employee, on or about December 23, 20186,
confirming that she is an employee of the College as of the date of the letter.

4. Emplovee's Oblipations: The Emploves scknowledges and agrees that for veluahle
mnﬁdanﬂmﬂhung-mmﬂufu]hwing:

F. Employee resigns her employment at Cathoun Community College to be effective
December 31, 2016, with a last day of employment on December 30, 2016, Employee
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will receive all benefits that resigning employees are entitled under ACCS and Employer
policies. Employee agrees to pay federal and state taxes, if any, that she is required by
uwtnpiywiﬂ:rupnmtumymﬁﬂmimdmd:nhhwm.

G. Emp]ns-'uwmmm@w“mﬂumwﬂgﬂtmummyhumduw
Alabama Students First Act.

H. Emph}umknnmtdwandamnﬂmﬂwismlmuﬂlrmrhundmlminglﬂ
r.-.[.qimmpastmdprueﬂ.inﬁishgrmnﬂumﬁxﬁmmﬁlﬂylnﬂwﬁnnz.

. Employee agrees that she will not file any charges, claims, complaints, lawsnits, or
actions against the Emplover or other parties described in Section 2 for any acts or
omissions through the date she signs this Agreement, with the oxception of her right 1o
file an EEOC charge, which cannot be waived by law. However, Employer expressly
-nimh:rﬂghltumllaﬂmwmmpemnﬁunulruwltaftnysw:hE'EﬂC-:hlr:ulim
she might make.

J. Employee may attend community-wide sporting, political, scademic, social, or like
events hosted on the College’s campus which events are available to the general public,
but otherwise Employee must obtain express permission of the President 1o be on
campus,

K.ﬁe?uﬂu:hllhepmniﬂaﬂmhwediumﬁmmthﬂmﬂlﬂmmmmdaﬁmm
mmmifdum,mmwwwwmmﬁgim
related to Foundation business that are within the knowledge of the Parties during the
Administrative Leave period provided in this Agreement.

L. Employee agrees that neither she nor her counsel will make any statements to the media
ather then “no comment” andior “Terr Bryson has elected to resign.” Emplovee agrees
that she and her counsel will not make any disparaging or negative comments about
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Calhoun Community College or its employees, the President of Calhoun Community
College, the Alabama Community College System, or its Chancellor, to any third party
wtu:mwuhchdhg?h:nmiia.mddﬂmmﬂiﬂah:ﬂiﬂmlﬂﬂh:ﬁﬂtwnﬂu’win
suggest that others make such comments. Shnﬁlrdmtgrmmuhnupuuuudh
recordings of Calhoun-affiliated individuals will be published or disseminated 1o any
party unless mandated by law or court order.

M. Employee agrees 10 resign, withdraw, or otherwise remove hersslf from any pogition,
class, nmmninu.hmrd.mnﬂurn:ﬁvit}rwhmsh:uuuunmmﬁnnfﬂnmmn
Cummﬂyﬂnucpwmplmudhﬂmmﬁﬁtydwmhulﬁﬁaﬁmuﬂhﬂumm

5. Breach and Litigation Costs
medimmﬂwﬂdmmmEmﬁmhAmwhhhmﬂhinﬁﬁyﬁm,
u::quhapm].ru:l:ullharmnnsihhfnrlﬂdumumhl:mﬂmﬂnmufﬂupﬂaﬂing
party, innludinghmmtlimimdtﬂmpﬂtwimumdmy'i fees. A judgment by eny court
Endingﬂuhudlnfmyhmufmymafﬂuinﬁgmmmtdﬂumtmidlh:miu
&mmhmnﬂnwdnrmymdnﬂmmnhwmd:mﬂrymnﬂhﬂmddamgﬂﬁluwud
b:.rluw.'[hel:mr.hﬂwmiﬂmﬂmﬁﬁﬂumhyhﬁnﬂnmrﬁqﬂmﬂwﬁnmdhh
mdmnﬂlmnrfmﬁ{mﬁmahdmhmnﬁwhwehﬁudhwm&nmthﬂmdquf
puymn-.rtmnilmehﬁ.hﬂdiﬁmmﬁep-ymufuymmcy‘aﬁmhyww.
6. Miscellaneous Provisions
M. ﬁhﬁmhmﬂnnﬂmﬂmﬂﬂnﬂumﬂﬂmmmﬂﬂmﬂ
the Chancellor of the Alabama Community College System,



Q. This Agreement canstitutes the final, complete, sole, and exchusive ngrecment
between the Parties, and all prior agreements, contracts, representations, negotiations, ststements,
expianations, assurances, and promises (whether oral or written) are merged into it.

P, No provision in this Agreement shall be interpreted for or AgRinst any party
because that party or thet party's legal representstive drafied the provision.

Q. This Agreement may be executed in one or more counterparts, each of which shall
be deemed an original, but all of which together shall constitute one and the Eame instrument,

Scanned copies of the Agreement with signatures will be deemed an original,

IN WITNESS WHEREOF, the parties hereto have executed this Agreement.

TERRI BRYSON

STATE OF ALABAMA )
LIMESTONE COUNTY )

1, H 8 Notary Public in and for said County in said State,
herchy certify that TERRI SON, whose name is signed to the foregoing Volantary
Separation Agreement, and who is known to me, acknowledged before me on this day that, being

informed of the contents of the Voluntary Separation Agreement, executed the same voluntarily
on the day the same bears date,

GIVEN under my hand and seal this ﬂy of July, 2016.

[SEAL] Notary 5|m ! ! =

My commission expires on: E.?E-‘:’V .3.; 0 /P
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STATE OF ALABAMA }
LIMESTONE COUNTY

l, the undersigned, a Notary Public in and for said County, in said State, hereby certify
that James 5. Klauber, as President of Calhoun Community Callege, whose name is signed to the
foregoing instrument, and who is known to me, acknowledged before me on this day, that being
informed of the contents of the Voluntary Separation Agreement, that he, as such officer,

executed the same voluntarily for and as the President of said college
GIVEN under my hand and official seal this the /P day of July, 2016.

[— N N f’
[SEAL] Notary Public o
My commission expires on:

ACCEPTED AND APPROVED BY
THE ALABAMA COMMUNITY COLLEGE SYSTEM

BY: - 2@
Mark & . Heinrich PhD
ITS: Chanceilor

DATE: July /%, 2016
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