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WHERE THE BUSINESS COMMUNITY MEETS

Colorado Department of Labor rules against The Wild Goose
By Heidi Beedle 

T
he Colorado Department of Labor 
and Employment’s Division of 
Labor Standards and Statistics 
has ruled against Russ Ware and 

The Wild Goose Meeting House in a wage 

complaint brought by former Wild Goose 

bartender Michael Smith. 

According to the “Notice of determi-

nation and enclosed citation and notice 

of assessment” issued by the Department 

of Labor, “The Division concludes that 

the employer violated the Colorado Wage 

Act and/or provisions of the Colorado 

Overtime and Minimum Pay Standards 

Order by failing to pay all earned wages 

as required.”

Smith and 16 other employees pre-

sented a list of grievances, including 

wage theft, to Ware and co-owner Yemi 

Mobolade, who also serves as the small 

business development administrator for 

the city of Colorado Springs. The com-

plaint was fi led Oct. 5, 2020. On Oct. 6, 

two of the employees, both managers, 

were fi red. Workers organized a picket 

in front of The Wild Goose on Oct. 7. The 

organizing efforts of the workers drew 

a mixed reaction from the communi-

ty, with many prominent community 

members, such as UCCS Women’s and 

Ethnic Studies professor and community 

activist Stephany Rose Spaulding, District 

11 Board of Education President Shawn 

Gullixson and District 5 City Councilor 

Jill Gaebler supporting Ware and The 

Wild Goose.

“That’s just proof that we were right 

all along,” said Smith. “There were a lot 

of people saying we shouldn’t have been 

picketing, we shouldn’t be making a big 

deal of this, because you can just go to 

the Department of Labor. The thing is, it 

took so long. It’s been fi ve months since 

we started doing all of this. The real solu-

tion would have been for Russ to just sit 

down and talk with us and be like, ‘Hey, 

this is a valid point. I didn’t even think 

that it might have been illegal.’ We didn’t 

get anything like that. We got that man-

datory meeting where they just kind of 

ran around in circles for two hours and 

asked to buy us more time, and then just 

basically waited until we all quit or he 

could fi re us because of the pandemic.”

Ware disputes Smith’s claims that he 

refused to meet with employees. 
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Ginnis Gooder keeps her guard up as professional boxer Terry Buterbaugh 
explains how to work the heavy bag at Old School Boxing Gym. Buterbaugh, 
like many who own indoor sports facilities in the city, have been hit hard by 
pandemic-related shutdowns.  
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