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WHERE THE BUSINESS COMMUNITY MEETS

A healthy 
demand 10

An increase in telehealth services over the past year is 
one reason employment in health care has continued 
to trend upward even as the area begins to recover 
from the pandemic. 
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Women, mothers struggle to reenter workforce
By Justin Tate

B
riona Patterson was a supervisor at her job 
for more than a year when she became preg-
nant; her son was born two months before the 
COVID-19 pandemic was declared in March 

2020. But when she attempted to return to work after 

maternity leave, she was beset by new anxieties over 

the pandemic.
Patterson was worried about putting her newborn 

in daycare, even with safety protocols like temperature 
checks and masks for caretakers.

“They can do all of those things, but things are still 
going to slip through the cracks,” she said. “Things are 
still going to come up because you can’t control what 
people do outside of [the daycare].”

Patterson left the workforce at the earliest opportunity.
“At first, [my employer was] talking about people vol-

untarily furloughing so I had obviously volunteered,” 
she said. “I figured, with me just having the baby, that 
put me in the league for somebody that would be able 
to furlough.”

Patterson waited for the pandemic to subside and 
collected unemployment in the meantime. She’s still 

waiting, unsure when or if she’ll feel comfortable enough 
to return to work.

“Jobs just don’t pay enough,” Patterson said. “If unem-
ployment is paying more than what you make at a job, 
that should tell you something about that employer.”

Patterson is one of the 4.2 million women nationwide 
who left the workforce between February and April of 
2020 — and she’s one of the 2 million women who are 
still out of work. 

Women across the country lost jobs at a higher rate 

See Women page 8


