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WHERE THE BUSINESS COMMUNITY MEETS

See Taxes page 12

By Jeanne Davant

B
usiness owners who received Paycheck 

Protection Program loans should contact their 

tax advisors as soon as possible to discuss the 

tax effects they may be facing.

“A lot of people are unaware that your loan can be 

forgiven, so that’s tax-free, but you lose the deductions 

that generate that forgiveness,” said Jordan Empey, tax 

partner at Stockman Kast Ryan + Co.

The Internal Revenue Service has taken the position 

that, while the loan funds are not taxable, the expenses 

they were used for will be included in taxable income.

For example, an employer who obtained a $100,000 

loan through the PPP program and gets full forgiveness 

does not pay tax on the $100,000. But if the business 

used the $100,000 on wages, the employer cannot de-

duct that $100,000 paid out in wages from taxable 

income, as would normally be done. The same rule 

would apply if the funds were used on other usually 

deductible expenses, such as mortgage interest, rent 

or utility payments.

The tax implications of PPP loans are the No. 1 issue 

that business owners need to keep in mind while doing 

year-end tax planning, Empey and other tax experts 

say. But there are also opportunities for businesses to 

generate additional cash and reduce their tax liability 

before the end of the year.

NONDEDUCTIBLE EXPENSES

IRS Notice 2020-32, issued in May, provided guid-

ance about the deductibility of otherwise deductible 

expenses when the taxpayer has received a PPP loan. 

It states in part:

“No deduction is allowed under the Internal Revenue 

Code … for an expense that is otherwise deductible if 

the payment of the expense results in forgiveness of 

a covered loan…, and the income associated with the 

forgiveness is excluded from gross income for purposes 

of the Code. …”

Employers who have already applied for and received 

forgiveness of PPP loans will not be able to take these 

deductions in 2020. As of Oct. 22, only 11 percent of PPP 

loan recipients had applied for forgiveness, Empey said.

For employers who have not applied for forgiveness, “I 

would advise them to talk to their tax advisor and come 

up with their own strategy, because this gets geeky in 

the details,” he said. 

The rules in this area are still evolving, but the 

Treasury Department has made it clear that these ex-

penses will be nondeductible, said Michael Schroeder, 

senior manager at BKD LLP.

By Jeanne Davant
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WHERE THE BUSINESS COMMUNITY MEETS

 NORTH
STAR

Some estimate Monument’s population of about 7,000 people could double in 

the next 10 years. To accommodate demand, the town is seeing a huge increase 

in proposals for both residential development and the commercial development. 

Photo by Bryan Grossman

See Monument page 10

 By Jeanne Davant

M
onument’s current population of about 

7,000 could double by 2030.

Monument’s planning director, Larry 

Manning, estimates that if the town con-

tinues to grow at its current rate, its population will 

max out within 10 years at about 14,000 people.

To accommodate the demand this growth spurt will 

bring, the town is seeing a huge increase in proposals 

for both residential and commercial development that 

will allow those residents to shop and work close to 

their homes.

The pace of commercial development proposals has 

escalated in the past fi ve years, and despite the uncer-

tainties of the COVID-19 pandemic, development plans 

are continuing to land on Manning’s desk.

“We’re getting a lot of developers that may have looked 

fi rst in north Colorado Springs and then realized that 

there were better opportunities just slightly north in 

Monument,” Manning said. “The land to the south, 

around Northgate — that area is either fi lling up, al-

ready purchased or too expensive.”

In addition, developers who might have looked 

for property in Castle Rock have turned their eyes 

southward.

“Castle Rock land, again, is highly priced and get-

ting taken up,” Manning said. “So I think we’re just in 

between, and maybe the only place people can come 

in the long term.”

West of Interstate 25, from Baptist Road to the Air 

Force Academy, lies a huge area that is planned for 

commercial and industrial development.

Another signifi cant area extends along the west side 

of I-25 from Baptist Road to the north.

For three or four of the past five years, “we weren’t 

getting a whole lot of activity in that area west of I-25,” 

Manning said. “In the last year to year and a half, 

it’s picked up significantly. Right now, we have the 

UPS distribution center in the final planning stage. 

Colorado’s new equal pay and sick leave laws:What you need to know
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WHERE THE BUSINESS COMMUNITY MEETS

By Jeanne Davant

Two new Colorado laws will begin to impact businesses Jan. 1.
The Equal Pay for Equal Work Act will require many businesses to take a comprehensive look at their pay structures and job descriptions.The Healthy Families and Workplaces Act will require them to examine and per-haps revise their paid sick leave policies.Reanna Werner, a human resources consultant who owns HR Branches, is concerned that many small business-es aren’t aware of these new pieces of legislation. 

“I’m worried that employers aren’t get-ting this information,” Werner said. “It’s not that the information isn’t out there. It’s just getting a little bit muted because of our news cycle.”
Lorrie Ray, an attorney with Employers 

Council in Denver, agrees.
“These laws have become very com-plicated, and they’re not easy to follow,” Ray said. “I fear that a lot of employers are going to be caught unaware.”It’s incumbent upon all businesses to familiarize themselves with the provi-sions of these new laws and to take the necessary steps to comply with them. Now is the time to do that, Werner said.

EQUAL PAY ACT
On average, women in Colorado make 86 cents for every dollar earned by men. The pay gap is even wider for Black and Latina women; they earn 63.1 and 53.5 cents on the dollar that men earn.The Equal Pay for Equal Work Act, signed into law on May 22, 2019, endeav-ors to close those gaps, which are reported in the act’s legislative declaration.

All employers in the state, regardless of their size, must comply with the law, which prohibits paying employees of dif-ferent sexes differently for similar work. According to the Employers Council, its major provisions are:
• Employers must announce job open-ings and promotion opportunities within the company and must disclose the pay rate and benefits for the job openings.• Employers must maintain records of job descriptions and wage rate histories for each employee during employment and for two years after employment ends.• Employers cannot prohibit employees from disclosing or talking about their pay.• Employers cannot ask for the wage history of job applicants or rely on their wage history to determine their current wages.

• Employers cannot discriminate or re-

taliate against a job applicant for failing to disclose wage history.
The law specifies some exceptions to a wage differential, if an employer can show that:
• It is not based on wage history;• Seniority or a merit system is involved;• Wages are based on production quan-tity or quality;

• Work is performed in different geo-graphic locations;
• The differential is justified by educa-tion, training or experience;
• The differential is justified by travel that is a necessary and regular condition of the job; and
• These factors are applied reasonably and account for the entire wage rate.Employees who believe an employer has violated the act may file a complaint with 

See Laws page 6
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