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R
oad conditions in Hutchinson have been a popular topic of discussion lately 

thanks to unprecedented damage from winter and spring frost boils. But if you 

ask residents where the worst roads are, you’re likely to hear one response: 

the Hutchinson Mall.

Parking lot problems
Hutchinson Mall’s roads and parking lot may soon be renovated
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The Hutchinson Mall parking lot is in need of repairs, and the vice president of the company that owns the mall said that work may 

be announced soon.

More workforce housing in Hutchinson
Grant dollars will help 
the city with rental 
housing renovation
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The 907 Dale Street Apartments, formerly Southdale Apartments, will benefi t from a 

$469,751 grant to help Hutchinson renovate market rate workforce housing.
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A group serving veterans is keeping 

up with nine who have returned home to 

McLeod County this past year. It has also 

made a connection with 10 young graduates 

entering the service.

“I think that’s great foresight,” McLeod 

County Board Member Ron Shimanski said 

of Beyond the Yellow Ribbon’s plan to connect 

with service members early.

He spoke following an an-

nual report from Cassandra 

Carrigan, chair of McLeod 

County Beyond the Yellow 

Ribbon, at a board meeting 

Tuesday morning.

To recognize graduat-

ing seniors enlisted in the 

military, BTYR provides 

flag pins for the outgoing 

student to wear at their 

ceremony.

“It’s just to thank them for joining the 

military and serving their country,” Car-

rigan said. “That’s our starting point.”

“I think that will go a 

long way as they enter their 

career and return,” Shi-

manski said. “They will 

know they have a support 

system.”

McLeod County was rec-

ognized as a Beyond the 

Yellow Ribbon Community 

in 2014, marking statewide 

recognition that there was 

a plan and a will in place 

to improve the lives of vet-

erans and their families. It maintains a list 

of a variety of local resources as well as its 

minutes on the county’s website at tinyurl.

com/y3ontzwo.

The list includes numerous businesses 

that provide military discounts, free ser-

vices for young families, health services, 

mental health services and more.

Each month, BTYR meets with local 

stakeholders to learn about the services they 

offer veterans and their families. Steering 

committee members also receive training 

and information from the state organization.

Each year at the McLeod County Fair, 

BTYR hosts an event to recognize veterans 

and those who have returned in the past 

year. At the 2018 fair, two of 13 returning 

veterans participated in the event.

BYTR’s fifth welcome home event will be 

at the McLeod County Fair Sunday, Aug. 18.

Meeting young 
service members
Beyond the Yellow Ribbon 
strives to build relationships early

Cassandra 
Carrigan

Ron 
Shimanski

The good news is renovations may soon be 

on the way, according to Eric Frankel, vice 

president of Lexington Realty International, 

the New Jersey-based company that pur-

chased the mall property in 2013.

“We do plan on resurfacing the parking 

lot,” Frankel said. “We hope to make an an-

nouncement soon with regards to a new tenant 

for the J.C. Penny’s space. I can’t divulge any 

names at this point and time, but we are going 

to do the parking lot as part of our buildout.”

As city staff and elected officials have said 

many times, the roads and parking lot around 

the Hutchinson Mall are private property and 

not city streets. This has not stopped residents 

from airing their grievances to people such 

as Mayor Gary Forcier.

“I would say a couple (of complaints) a day 

between city workers and city hall,” Forcier 

said. “When I run into people, they always 

complain. The thing of it is, it’s privately 

owned.”

So if the mall area roads aren’t owned by 

the city, whose responsibility are they? Well, 

it’s complicated.

Lexington Realty International purchased 

the mall property from local owners Gus 

Wurdell and Tom Daggett. Surrounding busi-

nesses such as Taco Bell, Runnings, Cash 

Wise Foods, Buffalo Wild Wings, Holiday, and 

Maytag Car Wash and Laundromat also own 

Parking lot to A8 ➤

Housing to A7 ➤
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A $469,751 infrastructure grant awarded to the 

city of Hutchinson will go toward rental hous-

ing rehabilitation projects. The 907 Dale Street 

Apartments will be the primary beneficiary of 

the grant.

The Small Cities Development Program is 

part of the Community Development Block Grant 

Program administered by the U.S. Department of 

Housing and Urban Development and is funded 

by Congress. Hutchinson was one of 43 cities in 

Minnesota chosen to receive money from the 

program.

“Otherwise blighted or unhealthy spaces are 

a drain on a community’s economy,” said Min-

nesota Department of Employment and Economic 

Development commissioner Steve Grove. “These 

investments lead to future economic growth.”

According to a press release, to be eligible for 

Small Cities funding, a project must meet one of 

three objectives: it must benefit people of low and 

moderate incomes, eliminate slum and blighted 

conditions, or eliminate an urgent threat to pub-

lic health or safety. Projects must be completed 

within 30 months, depending on size and scope.

In preparation, city officials surveyed the 

housing needs in 2018 and found a 2.76 percent 

vacancy rate for market rate workforce housing. 

It was recommended to set a goal of 5 percent to 

allow for optimal unit turnover and consumer 

choice.

According to a 2018 employer survey, 3M 

is projecting 250 job openings paying $16-$20 

per hour, or $33,280-$41,600 per year, that will 

need rental housing within the next three 

years. At these rates, affordable rents at 30 

percent of monthly gross income would range 


