
WEDNESDAY, JUNE 24, 2020                                    WWW.CPIONEER.COM        $1.25

                        

7 089921 10005

A DIVISION OF

POOL IS OPEN            

PAGES 6-8A

CHS IS 2-1            

PAGE 9A

Luke Maiers • Staff Photo

Bradley Dolphin flies off the high dive at the Cascade pool’s opening day, June 20.

Jumping into summer

BY CRAIG PURCELL

craig.purcell@wcinet.com

If you haven’t typed cityofcascade.
org into your internet browser recently, 
you’re in for a surprise the next time you 
do.

That’s because the City of Cascade 
went live with an updated look and im-
proved functionality, thanks to moving 
the hosting of the site to SOCS website 
services.

Deanna McCusker, city administra-
tor, explained the many enhancements 
of the new site. “One of the most import-
ant parts of a website is to keep accurate 
and updated information. With the old 
website, we were unable to make up-
dates ourselves and wanted something 
we could hop on and update quickly as 
things change in our community.”

Therein lies the biggest reason for the 
change — ease of use and immediate 
user control.

“We have access to update everything 
on the site ourselves in a quick and easy 
manner,” McCusker continued. “It is a 
very modern and user-friendly site, with 
easy-to-find information.”

Among the many positive enhance-
ments of the new website, citizens may 
pay their utility bills online, and they 
can also view the site on their tablet or 
smartphone. Also, citizens can sign up 
for news alerts, so in the event of some-
thing like a snow emergency, they will 
be alerted by email.

McCusker added that the site also 
connects people to other organiza-
tions in town such as the Cascade Area 
Area of Commerce, Cascade Econom-
ic Development Corporation and the 
Tri-County Historical Society.

According to company literature, 
SOCS “will help you to better connect 
with those you serve in your commu-
nity. Our services will help you stay 
current with a professional design and 
image with an intuitive system to man-
age your content more effectively.”

SOCS lists its key features as fast and 
easy set-up, intuitive content man-
agement, best-in-class support, latest 
technology support, community en-
gagement tools, secure environment, 
features for enhanced connections and 
competitive pricing.

Councilman Mike Delaney, who is on 
the Website Committee, sang the prais-
es of the SOCS system during the Oct. 
15, 2019 city council meeting. “We’ve 
been kind of restrained for the ability of 
City employees to make changes to the 
current website. This one gives us a lot 
of options for updating and keeping the 
website up-to-date.”

The annual cost of $3,500 includes 
the set-up of the website, live unlimited 
support, design, secure hosting, unlim-
ited storage, a mobile version of the site 
and remote training and accessibility. 
It also allows for a complete redesign of 
the website every three years at no ad-
ditional charge.

City premieres 
updated and 
enhanced website
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The City of Cascade’s new website offers greater functionality and ease 
of use.
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June is Fireworks 
Safety Month

As we close out the month and approach 
July 4th, stay within the law and keep 

safe when dealing with any type of 
fi reworks - including sparklers!

BY CRAIG PURCELL

craig.purcell@wcinet.com

Cascade prides itself on being 
a one-of-a-kind community in 
which to live, but as far as wag-
es paid to city employees go, city 
leaders are looking at what neigh-
boring communities pay their 
employees to keep Cascade wages 
competitive.

The Personnel Committee met 
June 19 in the latest of a series of 
meetings that at first was directed 
toward hiring a new police officer. 
After meeting with a potential 
candidate June 16, the committee 
decided to put the hiring process 
for a second officer on hold for the 
present time, due to the current 
often-unfavorable view pf police 
departments.

During the June 19 meeting, the 
committee agreed to develop and 
implement a merit-based system 
and a flat dollar amount wage in-

crease for next year. The commit-
tee also discussed the wage paid 
to part-time officers, to hopefully 
entice them to take on more hours 
since hiring a new officer has been 
postponed.

By a 3-2 vote, the council ap-
proved a 2% raise to the wages 
and salaries for city employees 
for the fiscal year beginning 
July 1, 2020, and ending June 
30, 2021. Councilmembers Ri-
ley Rausch and Andy Kelchen 
voted against it, with Rausch 
favoring a 1% increase now and 
taking another look at it in the 
next quarter. Kelchen was un-
comfortable with 2% during a 
time of economic uncertainty 
brought about by the COVID-19 
pandemic and the subsequent 
slow down.

The approved wages and sala-

ries are:

• Deanna McCusker, city admin-
istrator, $78,030/year.

• Fred Heim, police chief, 
$62,400/year.

• Phil Gehl, city superintendent, 
$28.79/hour.

• Danielle Vanderah Hartke, city 
clerk, $25.43/hour.

• Part-time police officers, $25/
hour.

• Marty Hoffmann, Public Works 
water operator, $24.89/hour.

• Ben Frasher, Public Works sew-
er operator, $22.34/hour.

• Melissa Kane, library director, 
$21.13/hour.

• Chris Felton, Public Works, 
$18.73/hour.

• Lee Ann Leytem, local access 
director, $12.32/hour.

• Rebecca Johnson, librarian, 
$11.73/hour.

• Jane Strang, librarian, $11.40/
hour.

• Carol Cigrand, librarian, 
$11.40/hour.

•  Joyce Kremer,  l ibrarian, 
$11.08/hour.

Committee explores 
wages of city employees


