Teachers’ dispute reflects
long fight over public unions

The disagreement that has stalled ratification of a
contract for Columbia school teachers is the
latest chapter in a lengthy debate over whether
Missouri public employees should have collective

bargaining rights.

1947

Missouri Supreme Court rules that
the right of public employees to
collectively bargain is not protected

by the constitution in City of

Springfield v. Clouse.

1972

Missouri State Teachers Association
splits with National Education
Association after voting down a
unification policy, concerned NEA is
becoming an “all-out labor union,”
according to the MSTA website.

2007

Missouri Supreme Court overturns
1947 and 1982 precedents to give
all public employees, including
teachers, collective bargaining
rights.

2018

June
Then-Gov. Eric Greitens signs a bill

into law that regulates public sector
unions.

August

Law regulating public sector unions
goes into effect; several unions sue
to block it.

1945

Missouri constitution guarantees the
right of employees to organize and
engage in collective bargaining.

1965

Some public employees receive the
right to “meet and confer” with

employers about wages and working
conditions through a new labor law.

1982

Missouri Supreme Court rules that
“meet and confer” agreements are
not legally binding in Sumpter v. City
of Moberly.

2012

Columbia Missouri National
Education Association is voted in as
the collective bargaining
representative for CPS teachers.

2019
February

Collective bargaining between
CMNEA and CPS begins for the year.

March

Circuit Court in St. Louis places a
preliminary injunction on
enforcement of the public sector
union law, including certification
requirements.

April

Columbia’s school board and
CMNEA reach an impasse over
whether the union must be certified
under the new law, fail to ratify a
binding agreement.

Columbia school board approves
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employee contracts that conform to
what was negotiated with CMNEA,
including an average 5% salary
increase.

CMNEA sues district for bargaining
in bad faith.

June

CMNEA wins an injunction from a
Boone County judge ordering the
district to work with the union.

September

Public comment meeting on
tentative collective bargaining
agreement between CMNEA and the
district is scheduled for 5:30 p.m.
Sept. 11.

Source: MISSOURIAN REPORTING



