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How a historic lack of diversity at 
Penn State has resulted in  

institutional bias that could  
stifle black academics
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By Pat Newkumet
The Daily Collegian

THE RACIAL 

LANDSCAPE
        

    Game-changing 
d e v e l o p m e n t s 
have shifted the 
racial landscape 
of the United 
States in the 
last 14 years.  
   Yet, during that 
time, the total 

number of African 
American faculty 

at Penn State has 
declined rather than 

increased. 
There were 109 

black faculty at Penn 
State University Park in 

2004. By 2018, that number 
remained fairly stagnant at 

107; just 3.1% of the 3,425 to-
tal faculty members. In reality, 

the university’s apparent apathy 
toward hiring and retaining black aca-

demics has put them far behind the more 
progressive standards of the nation. 

Conversely, faculty representation in 
nearly every other ethnic group has been 
on the rise.

During that time span, this country saw 
its first African American president, the le-
galization of same-sex marriage, the mod-
ern internet, a recession and the addition 
of 448 total faculty at Penn State University 
Park.

Historically failing to seek out black 
academics, coupled with the general 

racial landscape of State College, 
has allowed for a system of faculty 
evaluations that lets bias-prone stu-

dent surveys hold a seemingly inor-
dinate stake in the promotion of faculty 

of color.
On Jan. 16, The Daily Collegian 

ran a letter to the editor from Errol 
Henderson, an associate professor 
of political science, in which he de-
cried discrimination at the depart-
mental level of the university.

In questioning what he found 
to be a biased evaluation of his 
teaching acumen, Henderson felt 
there was little support from the 
majority-white staff surrounding 
him. He described this climate 
as “hostile,” and the racism sur-

rounding him as “beyond attitudi-
nal.”

 Nearly four months later, Hen-
derson and other Penn State faculty, 

students, community members and 
representatives from the NAACP con-

vened to address racism throughout the 
university. 

Though testimonies came from various 
departments, base notions of isolation, 
frustration and anger rang throughout.

 The meeting, occurring on the 50th anni-
versary of Martin Luther King Jr.’s assas-
sination, made clear that racism remains 
prevalent in the everyday lives of black 
people in State College.

“As a young African American male 
who has been here for four years, I have 
felt very socially isolated. With the faculty 
panel here, it seems like I could relate to 
everyone’s story,” Brian Cliette, instructor 
of hospitality management, said during a 
panel. “Like in the back of my mind there 
was a script that I’d already read, and now 
I’m here hearing the audiobook from you.”

When compared to Pennsylvania as a 
whole, State College varies on relative di-
versity. According to a 2017 population esti-
mate by the U.S. Census Bureau, percent-
age population of white persons remains 
fairly standard on the state and local level 
at 76.5% and 79%, respectively.

However, relative population for Asian 
and African American groups almost 
switches once localized. 

Black persons make up an estimated 
11.9% of the commonwealth’s population, 
but only 3.9% within State College. Con-
versely, Asian ethnicity makes up 11% of 
the State College population, but only 3.6% 
of the entire commonwealth.

These numbers are not arbitrary, as 
an influx of international students has 
dominated the university’s public claim of  
diversity.

“The weird thing is, when I left here in 
2003, the international population was not 
this big. It is much bigger now. In many of 
the majors, STEM majors certainly, most 
of the class is white or international,” said 
Gregory Jenkins, current professor of  
meteorology and atmospheric science.

And he’s not wrong.
The proportion of international students 

attending Penn State University Park is 
10.7% above the national average.

Seeking proportionate diversity does 
not mean that all ethnic groups clamor 
for the largest piece of the pie, but rather, 
that the over-abundance of any number of 
groups creates an environment of implicit  
privilege.

In a statement to the Collegian, the uni-
versity made note of its desire to change 
this landscape. 

“It is right that we should all be focused 
on the need to increase the percentage of 
African American faculty across the Uni-
versity to adequately reflect current demo-
graphics nationally and to expose students, 
and the entire Penn State community, to 
leading African American scholars and 
mentors,” Nick Jones, Penn State’s execu-
tive vice president and provost, said in the 
statement.

Faculty of color at Penn State often en-
counter students who have had little to no 
previous experience with teachers of an-
other race.

Wanda B. Knight, associate professor of 
art education, African American studies, 
as well as women’s, gender, and sexuality 
studies, often makes note of this reality.

“When I initially stand in front of my stu-
dents, I have them take a poll every time: 
‘How many of you have had a black profes-
sor?’ The vast majority haven’t. In Pennsyl-
vania, 96% of the teachers K-12 are white 
people. 96!”

As the state’s primary and secondary ed-
ucation fall short of providing a standard of 
instruction from all voices, Pennsylvanians 
entering as undergraduates may view the 
university as seemingly diverse.

However, while white students benefit 
from their now somewhat-varied cultural 
experiences, faculty of color face the other 
side of pale.  Some feel the lack of black fac-
ulty is due to recruitment committees who 
fail to weigh the issue of diversity in per-
sonnel decisions.

“The search committees continue to not 
be diverse in many instances,” Jenkins 
said. “There may not be a single person of 
color in a search committee, and I’m sup-
posed to believe that they’re out looking for 
people of color?”

However, just as past recruitment has 
created the current landscape, so too can 
future hires remedy it.

“Recruitment is a first step, the deans, 
department head, and the recruitment 
committees have a major responsibility in 
this regard,” Gary King, professor of biobe-
havioral health, said. “This is where a big 
part of the problem lies, and it must be ad-
dressed by the university.” 

THE SRTE ISSUE
 From freshman gen-eds to 400-level the-

ory courses, there’s one consistent outlet 
of student critique.

The Student Rating of Teaching Effec-
tiveness tool has been an instrument for 
Penn State faculty since 1985. It allows for 
students to voluntarily review various por-
tions of a professor’s teaching acumen at 
the end of the semester.

Ratings are meant to contribute anec-
dotal context to the teaching portion of pro-
motion evaluations. SRTEs are noted in 
policy as often inconsistent and perceptive 
to bias; and thus, the university implores 
reviewers to consider them as “broad 
brush” instruments.

A report from Angela Linse, executive di-
rector and associate dean at the Schreyer 
Institute for Teaching Excellence, to the 
faculty senate on SRTEs notes they “are 
not precision tools that produce a mea-
surement that can then be compared to a 
known standard.”

Reviews are segmented between three 
sections.

 The A section contains questions on the 
general experience of the student. Ques-
tions A3 and A4, which ask students to rate 
the overall quality of the course and pro-
fessor on a seven-point scale, are in every 
SRTE as a baseline measure.

This data can prove informative if either 
end of the scale ends up abnormally clus-
tered.

“I think most faculty probably believe 
that there may be a few students in class 
who collude together and say, ‘Ok let’s give 
this professor a bad score,’” Jenkins said. 
“And I really think this likely happens to 
women and people of color quite often.”

In the B section, questions on the same 
scale pertain to the goals of a specific de-
partment, and are chosen by department 
heads out of 177 total options. 

The open-ended section contains written 
comments, which grant the reviewer a win-
dow into student perception of a professor. 

See Diversity, Page 2.
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Diversity
From Page 1.

As a means of data collection, the A 
and B sections are often dubious and 
could be swayed by irrelative factors.

“I know that there is bias in those 
SRTEs, and a lot of it is around popu-
larity and how many A’s you give,” 
Jenkins said. “If you are early in your 
career, and you are teaching lots of dif-
ferent courses, it’s hard to figure that 
part out.”

Like the “questions? comments?” 
toll number on the back of a sham-
poo bottle, SRTEs tend to be filled out 
from those motivated by exceedingly 
negative or positive feelings.

Positive SRTE submissions may 
be spurred by an easy A, a favorable 
teaching style or a pleasant man-
ner of speaking. Conversely, negative 
reviews, which tend to be more per-
sonal, may come due to seemingly 
irrelevant factors like a lisp or messy 
handwriting.

Obviously, maliciously written com-
ments such as intolerance for a black 
professor’s teaching on racism won’t 
be considered by the department heads 
who review them.

But should the A and B section data be 
removed from that professor’s set? And 
how can a department head know if a 
seemingly objective comment stems from 
extraneous motivation?

In detecting underlying bias within stu-
dent comments, administrators must ulti-
mately rely on their own judgment. And, 
while university policy heeds the many 
pitfalls of student reviews, no amount of 
racial consideration could wholly rid this 
data of its undertones.

“Why are we relying on this instrument 
that we know has these biases? They rely 
on them because you can lazily turn to 
them when you want to make your case,” 
Henderson said. “And even when they 
don’t make a case for you, they can use 
them for making a case against you.”

Such data is granted a relatively un-
knowable weight by the reviewer, and fac-
ulty of color stress over the potential that 
their careers may stall due to administra-
tive discrimination.

Interpreting SRTE data gets even more 
difficult when weighing classes of vastly 
different size, subject and intensity.

For example, under the current general 
guidelines of evaluation, an African Ameri-
can professor teaching an introductory 
class on colonialism to over 400 students 
will find his ratings weighed on the same 
scale as a white contemporary teaching 
the same class.

“When you’re a faculty member of color 
teaching about racial issues, you are go-
ing to take a bigger hit than a white fac-
ulty member teaching those issues. That is 
fairly well documented,” Linse said.

Currently, there is no university policy 
in place which instructs department heads 
or administrators to account for implicit 
bias in SRTEs or student comments. 

In a report for the Senate Committee on 
Faculty Affairs on “Effective Use of SRTE 
Data” by Linse, she explains that “without 
research-based guidance, these faculty 
end up relying on their own experiences, 
biases, and possibly erroneous informa-
tion to the evaluation process.”

The report notes that research on ra-
cial bias within student ratings is less 
prevalent than gender bias, as the lack of 
a strong sample size makes any patterns 
unreliable.

“Because there are so few faculty of 
color here, it complicates it,” Linse said. 
“You don’t have a big enough distribution 
to know whether that faculty member is 
different from any other.”

For those who have seen little addition 
to that statistical pool while at the univer-
sity, such reasoning seems shaky.

“I ask them, ‘What is the sample you 
compare me to if I am the only tenured 
African-American professor in the his-
tory of this department?’” Henderson said. 
“What are you comparing me to? I am your 
sample.”

As Linse describes, student reviews are 
merely an instrument, and reflect the in-
herent qualities of those using it.

“Are some students who are filling 
out the ratings implicitly biased against  
faculty of color? We can relatively, con-
fidently say yes, because we know that a 
predominantly white society is generally 
implicitly biased against people of color,” 
Linse said. “So why would students be any 
different?”

Since it is so entrenched and integral to 
the evaluative process, the complete re-
moval of SRTEs would require document-
ed evidence that the instrument itself is 
biased.

According to Provost Nick Jones, as of 
publication, Penn State is “examining the 
questions used on the SRTE forms to iden-
tify if any may be inadvertently prompting 
biased ratings from students.”

Such research is promising, yet SRTEs 
are not the sole issue with implicit admin-
istrative bias. 

“While we will do the statistical analysis, 
it is not going to solve the issue of a [black 
professor] having their data unfairly inter-
preted in a promotion case,” Linse said. 
“I don’t think any amount of research can 
specifically address the individual issues 
that professors are facing. And that is the 
challenge in this, it’s a broad-brush kind of 
an instrument which is potentially being 
used as a precision instrument — which it 
is not.”

LACK OF OVERSIGHT
Penn State faculty undergo annual and 

five-year extended teaching evaluations 
in order for administrators to determine 
positions within the department. These 
reviews revolve around research, teaching 
and service — with each portion granted 
an indeterminate slice in the final review 
based on departmental preferences.

One issue with the teaching portion of 
the review process lies in vague language 
surrounding the weight given to different 
evaluative measures in the final equation.

As policy says: “teaching performance, 
for example, may be evaluated with rat-
ings, peer teaching evaluations, and/or a 
teaching portfolio.”

Ultimately, a great deal of the evalua-
tion process is left to the discretion of de-
partment heads. This is sensible, as any 
academic pursuit cannot be accurately 
weighed against another.

However, the lack of initial oversight in 
crafting review policy has created a land-
scape in which department heads and 
administrators hold unchecked narrative 
power in the summarization of student 
data and comments.

This summarization of SRTE results by 
department heads became standard after 
the faculty senate’s 2003 survey on SRTE 
procedures found many professors tended 
to erroneously self-report their own re-
sults. They corrected this by amending 
policy to include “under no circumstances 
shall the candidate be involved in prepar-
ing the summary of student comments.”

While seemingly just, this helped 
form the current landscape in which 
professors of color feel they have little 
input in the narrative stemming from  
their SRTE results.

“‘They can say ‘The students generally 
felt like…’ and you see them start to pick, 
hand pick and summarize,” Knight said. 
“And that is very problematic because they 
aren’t taking into consideration the context 
of the individuals, and what pedagogy the 
instructor is using to be transformative.”

Student reviews tend to be honest, anec-
dotal views of a professor, yet the possibil-
ity for manipulation makes scrutiny of the 
entire data and comment set necessary.

“SRTEs reflect the opinions of a cohort 
and individuals. It would be nice if the head 
would correlate comments across the co-
hort and parse out the targeted negative 
feedback,” Marc Miller, assistant profes-
sor of landscape architecture, said. “Per-
haps this would require some additional 
training or workshops so department 
heads could become more aware, but it 
also requires that they remove some of 
their basic assumptions.”

Even if SRTEs were somehow manipu-
lated to account for bias, the process of 
summarization by a superior may allow 
for insertion of biased undertones into a 
professor of color’s review.

“Penn State is a community of academ-
ics, but the experiences are not entirely 
shared,” Miller said. “To assume that 
African American or other marginalized 
faculty has had the same experience with 
academia being neutral is false.” 

This is not to infer that department 
heads hold racial malice toward faculty 
of color, but that a lack of a neutral third 
party allows for unconscious bias to go 
unchecked. This may manifest in forms 
beside race — as gender, sexuality and 
personal relationships can permeate the 
objectivity expected of a reviewer.

Safeguards could be put in place to help 
curb this reality.

“You could have [non-PSU faculty] re-
view the class, or you could have focus 
groups from students in the class, or you 
could have a mid-semester review from 
students to see what is going on,” Linse 
said.

Another issue with the relative autono-
my of department heads comes from the 
very hierarchy they operate under. Univer-
sities across the country differ on whether 
to use heads or chairs to run the upper an-
nals of administration. Chairs are elected 
by members of the department, and thus 
might be more loyal to professors than 
deans and provosts. Heads, on the other 
hand, are appointed by deans and pro-
vosts, and may make decisions more in 
line with the larger goals of the university.

If departments within the university 
continue to operate under a head hierar-
chy, subordinate faculty receiving their an-
nual reviews are at the whim of those open 
solely to scrutiny from above. If a profes-
sor feels their SRTE data may be biased, 
the denial of such by their department 
head would be final. 

“This is a management problem, they’ll 
simply ignore that racism is here,” Hen-
derson said. “As they deny this racism, we 
don’t get to the management issues or the 
structural changes.”

WHERE IS PENN STATE NOW?
Joan Duvall-Flynn, state con-

ference president of the National  
Association for the Advancement of 
Colored People Pennsylvania State 
Conference (NAACP—PA), came to the 
university on April 4 to offer professors 
and students of color an avenue for col-
lectively fighting against oppression.

Currently, the NAACP does not have 
an adult chapter within Centre County 
or its surrounding counties — though 
Penn State does have a college unit, 
which lacks a local adult branch for 
guidance and access to resources.

Duvall-Flynn and most in attendance 
sought to remedy this by establishing 
one right in town. The local presence 
of such a group could feasibly provide 
legal checks on discrimination of any 
form.

“If there is known bias in a ratings 
system, and that rating system is im-
peding on the economic well-being of 
the persons being rated, that means the 
disparity has to be addressed,” Flynn 
said. “And so there are agencies that we 
will go to, because what we do is rock 
the boat.”
Legal action may be uncomfortable for 

those who feel diversity isn’t an issue at 
this university, but such an opinion may 
come due to perception from the majority 
and past public declarations by the admin-
istration. As previously reported by the 
Collegian, the university’s Jan. 16 report 
asserting “employees from diverse back-
grounds make up 30%  of faculty, and 13 
% of staff and administrators, University-
wide,” offered an inaccurate portrayal of 
diversity in University Park as a whole.

A conglomerate measure of general di-
versity fails to highlight the discrepancies 
among different ethnic groups. In data 
provided by the university, black, Hispanic 
and Hawaiian faculty were lumped to-
gether into a 7% portion of the university’s 
overall measure.

More specific data later provided by the 
university to the Collegian found that 3.1% 
of total faculty at University Park identi-
fied as black/African-American (though it 
is of note that self-reporting of race was 
not mandatory for new hires in 2017-2018, 
and thus percentages may be slightly af-
fected.) When measured against national 
data from 2016, Penn State falls roughly 
2.3% below the national average. For those 
who have continued to work among this in-
equity, exemplary performance is not only 
common, but necessary, as 48.6% of cur-
rent black faculty at Penn State received 
tenure — 9.6% more than the average rate 
of all other faculty.

“There is this weird feeling that you 
have to teach your classes equal or better 
than your counterparts, and that the pen-
alty for not doing so could be excessive,” 
Jenkins said.

Since the beginning of the fall semester, 
the university has made piecemeal moves 
to alter the perception of diversity at Penn 
State. The aforementioned review of bias 
within the promotion and tenure review 
process by the faculty is expected to be 
finalized by the fall. The university also 
made multiple senior leadership appoint-
ments of African American administrators 
and a “cluster hire” of diverse faculty in 
the College of the Liberal Arts, according 
to the statement from Jones.

For whatever complacency the admin-
istration displayed toward past calls for 
diversity, they now seem ready for action.

“We are resolute in our commitment to 
achieving our goal of diversity and inclu-
sion, and our determination goes beyond 
words,” Jones said.

However, no level of data manipulation 
or well-intentioned rhetoric can change 
the perception shared by faculty, students 
and residents — that University Park 
is, and likely will continue to be, a place 
where black faces are few and far between.

“At times, I feel like privilege is some-
thing that supersedes everything,” Jen-
kins said. “It just feels very isolating, and I 
can’t imagine what it must feel like to be 18 
or 19. To feel like ‘Wow, I’m not even here.’”

To email reporter: pfn5020@psu.edu.

Follow him on Twitter at @patnewkumet.

“This is a management 
problem; they’ll simply  

ignore that racism is here. 
[If] they deny this racism,  

we don’t get to the  
management issues or the  

structural changes.”
Errol Henderson 

Associate Professor of Political Science
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Tiger Woods returns to form in 
all-time great Masters comeback 

He was in doubt. Everyone 
watching was in doubt. I was in 
doubt. Then, he went and did it 

again.
By the 10th 

hole of the final 
round of the 2019 
Masters, it didn’t 
look like Tiger 
Woods would win 
that elusive 15th 
major title.

He was two 
back of Frances-

co Molinari and the Italian 
looked unflappable, having made 
only two bogeys all tournament 
up until that point.

It was by no means an insur-
mountable deficit, but for a man 
who went from the greatest ever 
to rock bottom, it shouldn’t have 
been a surprise to overcome it.

Woods’ life was seemingly per-
fect — money, a beautiful family 
and a whole lot of wins. He was 
always in the spotlight.

But then, on Black Friday in 
2009, came the image of the 
shattered window of his black 
Cadillac Escalade crashed out-
side of his Orlando mansion. 
The world found out he wasn’t 
the man we thought he was. He 
was caught in an infidelity scan-
dal that cost him his marriage 
and he had his day in the court 
of public opinion.

When he issued a public apol-
ogy in 2010, his mother couldn’t 
look him in the eye.

He didn’t win on the PGA 

Tour again until 2012.
Then came the injuries. Even 

after regaining the No. 1 spot in 
the Official World Golf Rankings 
in 2013, Woods finished only 
three events the following year. 
In 2015, he missed the cut in 
three out of the four majors.

He missed the entire 2016 
season before attempting his 
2017 comeback. 

When that didn’t work, Woods 
went under the knife for his 
fourth back surgery to fuse two 
of his vertebrae.

Then came his comments at 
the 2017 Presidents Cup, when 
he said, “I don’t know what my 
future holds for me.”

He essentially admitted he 
may not ever compete competi-
tively again.

A year later, he won again at 
the Tour Championship in Atlan-
ta, but yet, his comeback was 
not complete. 

Sure, he ended a five-year 
winless drought on the PGA 
Tour, but the majors are what 
Woods really cares about.

For 11 years, he was stuck at 
14 majors, four behind Jack 
Nicklaus’ all-time record.

Majors are a different level of 
competition than regular Tour 
events. They feature unique 
challenges to their setup, added 
competition and added pressure 
given the enhanced  
media presence. 

Not to mention there are only 
four opportunities each year.

These things never used to 
faze Woods.

But even during his resur-
gence in 2018, he was beaten on 
the biggest stages. 

He lost the lead on the back 
nine at the British Open and 
couldn’t chase down Brooks 
Koepka at the PGA Champion-
ship, despite posting his lowest 
aggregate score in a major.

It’s harder to win a major now 
than it was during Woods’ 
prime. 

He inspired a generation of 
athletes like Koepka, Dustin 
Johnson, Rickie Fowler, Rory 
McIlroy, etc., to pick up golf, 
leading to a talent influx never 
before seen in the sport.

On Sunday, Woods was com-
peting against a field of golfers 
who grew up idolizing him. But 
those same players didn’t seem 
to be afraid of him like his com-
petition did at the turn of the 
century.

Woods waited for his opportu-
nity.

And the Tiger pounced.
Birdies on 13 and 15 gave him 

sole possession of the lead as 
Molinari hit it in the water on 12 
and 15. 

A perfectly placed tee shot on 
16 to just a few feet slammed 
the door as no one in the field 
could mount a charge.

Just like old times.
Woods’ comeback to major 

glory is the greatest in sports 
history for many reasons.

He fell from the top, a young 
33-year-old with seemingly end-
less potential to own every sin-
gle record of the sport, to out of 
the top-1000 of the world rank-
ings by the summer of 2017.

His marital infidelity was 
exposed, he went through a 
divorce and public embarrass-
ment, his body began to break 
down and then he was arrested 
for a DUI in August 2017.

And yet on Sunday, he turned 
back the clock, took the lead 
and won his first major since 
2008. From rock bottom, to as 
Jim Nantz said on CBS’s broad-
cast, “The return to glory.”

Never has someone in sports 
spent so much time down, or 
gone as far down, only to come 
back to the biggest stage and 
win. He now moves to No. 6 in 
the world, with his sights pre-
sumably set on returning to No. 
1 for the first time in five years.

His comeback is complete, 
and he can resume one of the 
most dominant sports careers 
of all-time.

Three more to tie, four from 
history.

Jack Hirsh is a junior majoring in broad-

cast journalism and political science 

is the multimedia editor for The Daily 

Collegian. Email him at jrh467@psu.

edu or follow him on Twitter at  

@JR_HIRSHey.

MY VIEW | Jack R. Hirsh

Hirsh

This semester has been filled 
with a myriad of headlines, both 
positive and negative.

On the positive — things 
like Penn State raising over $10 
million for Penn State THON, 
the Jonas Brothers coming to 
perform or Democratic presi-
dential candidate Beto O’Rourke 
visiting campus, will all likely be 
ingrained in our memories for a 
long time.

But on the negative side, 
there was an officer-involved 
shooting of a State College resi-
dent, a mass shooting at Penn 
State and reports of institutional 
racism within certain depart-
ments at Penn State all likely 
affected many students to their 
cores.

However, as with all of these 
events, time has on and will con-
tinue to go on and that will allow 
for introspection and perhaps 
healing on everything that has 
happened this year, good or bad.

And as time has marched 
on, that’s led us to this point: 
two weeks before the end of the 
semester at a time when many 
people are stressed about grades 
or exams or summer plans or 
graduation or all of it together.

While those feelings may 
be the prevailing ones, it’s im-
portant to remember that while 
your time might be almost over, 
there’s still time to accomplish 
things or achieve a certain grade 
or to spend time with friends 
you’ve made over the years.

People’s experiences and 
perceptions of Penn State vary 
from person to person, and there 
are certainly issues with this 
university — but as the semester 
comes to an end, remember 
what makes it special.

It’s not exclusively the insti-
tution or the athletic programs 

or the quality of education.
Instead, it’s the people 

behind all of those things — 
faculty, staff, professors and 
even students — that bind this 
university together and make 
people’s experiences special and 
worthwhile, and it’s in the people 
that Penn State excels.

We as an editorial board 
have aired our grievances about 
Penn State enough, so now, 
we’re taking this opportunity to 
discuss why we’re thankful and 
to acknowledge the events and 
advice that we feel are important 
to remember as the year comes 
to an end:

“Take everything in steps, 
and don’t let the dwindling 
amount of time overwhelm you. 
Try not to stress out about what 
comes next but appreciate the 
time you have and take in all the 
moments you can. Make as many 
memories as you can, and maybe 
do something that you haven’t 
before. Just keep on keeping on.” 
- Caitlin Lee, Photo Editor 
      “In kind of a different vein, 
there’s two weeks left and 
it’s not too late to be proud of 
what you’ve accomplished this 
semester. You can push through 
these last two weeks and get that 
grade that you want or achieve 
whatever you want to achieve. 
Along the same lines, if you’re a 
graduating senior use these last 
two weeks to check things off 
your Penn State bucket list, like 
going to that restaurant you’ve 
always wanted to try or an event 

you’ve always wanted to attend.” 
- Aabha Vora, Assistant Photo 
Editor

“Make the most of each day, 
but at the same time, don’t think 
everything has to be perfect. If 
you try to force yourself to be 
happy, you won’t be. Take each 
day in stride and take advantage 
of every opportunity that comes 
your way. It will all work out in 
the end.” - Jack Hirsh, Multi-
media Editor

“Just push through. The 
work right now may be difficult, 
but in two weeks, when every-
thing is done, it’ll all be worth it 
and you’ll be rewarded. You don’t 
have to work for a few months so 
make these few weeks count.” - 
Dylan Jacobs, Football Editor

“Take a deep breath. Don’t 
stress about classes and finals 
(they’re not that important in 
the long run). Enjoy the last few 
weeks of the semester and spend 
time with friends that you won’t 
see for a while. It’s been a long, 
stressful year for all of us and 
we all deserve to enjoy the nice 
weather as the semester winds 
down.” - Tyler King, Sports 
Editor

“Life is never going to be as 
easy as it is right now. Something 
I’ve tried to do this semester es-
pecially is take a moment every-
day to be thankful for everything 
in my life: I go to a great school, I 
have family and friends who care 
about me, I have my health, and 
I get to do awesome things that 
not everyone gets the chance to 

do. Taking those moments every-
day to put life into perspective 
has made me so much happier 
than I was, and I think I was 
already pretty happy.” - Matt 
Lingerman, Assistant Sports 
Editor 

“As cynical as I may be 
sometimes, Penn State offers a 
world of opportunity to its stu-
dents. With academic resources, 
research opportunities, and 
social events, we can experience 
a lot throughout our time here. 
It’s something that I don’t think 
I’ll fully realize I miss until I 
graduate. So, my advice for my-
self and other seniors is to just 
soak in Penn State for these last  
weeks.” - Kara Feselovich, Arts 
& Lifestyle Editor

“Be grateful for every single 
moment, and make it count! 
Cherish your friends and profes-
sors who have helped you grow 
immeasurably this semester. 
Walk around Penn State’s 
beautiful campus — just breathe 
and soak it all in. Do not lose 
sight of who you are, all you’ve 
accomplished so far, and all the 
wonderful things yet to come.” 
- Alison Kuznitz, Features & 
Investigative Editor

“Even as a freshman, I’d say 
constantly take everything in and 
appreciate what you have. My 
peers always say things like, ‘I 
can’t wait to go home for break,’ 
and, ‘There’s so much work to 
do,’ and I want them to realize 
how short of a time they have left 
here. My first year of college is 

over; I have three years before 

I enter the workforce for real. I 

wish students would take time 

every day to think about all the 

opportunity they have and take 

advantage of the resources Penn 

State has.” - Erin Hogge, News 

Social Media Editor

“At first I typed a semi-in-

spirational message, and then I 

realized it was cliche and boring. 

So instead, I leave you with this 

in the style of John F. Kennedy 

— ask not what Penn State can 

do for you, ask what you can do 

for Penn State.” - Maddie Aiken, 

Assistant News Editor

“Life is a vast expanse, and 

you are only in the beginning of 

it. College is not the end of your 

life, but rather the stepping off 

point for the rest of it. Realize 

what you’ve gained from this 

place, and try to take it with you 

for the rest of your life.” - Pat 

Newkumet, News Editor

“Honestly at this point just 

soak it up. Try to enjoy yourself 

as much as you can, because life 

will literally never be as easy as 

it is right now. Skip your class. 

Enjoy the sun. Take a walk.” 

- Andy Kalmowitz, Digital 

Managing Editor

“Everything in life needs to 

be temporary — and semesters 

of college are no different. If 

things weren’t temporary, they 

wouldn’t be important to us. 

Gratitude comes when we under-

stand the impact of this. In these 

last two weeks, work hard and 

be proud to wake up every day. 

Enjoy the little things, the big 

things and all that’s in between 

for your own sake — you deserve 

it.” -  Kara Duriez, Managing 

Editor

“Here’s to surviving.” - Kelly 

Powers, Editor in Chief

 With a few weeks left, reflect on your 
year and ‘just soak in Penn State’
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and remember to breathe



Chisena receives spring game surprise
By Benjamin Ferree

The Daily Collegian

As time winded down in the 
third quarter, Dan Chisena heard 
the play call, lined up wide along 

the Penn State 
sideline and wait-
ed for the ball to 
be snapped.

It was a play that would end up 
changing his life.

Chisena took off on the snap 
and hauled in a 59-yard touch-
down pass. As he was celebrat-
ing with his teammates, James 
Franklin came over the PA sys-
tem and said “Chisena, you’re on 
full scholarship.”

As the crowd at Beaver Sta-
dium came to a roar, the entire 
Penn State team mobbed Chise-
na, who was in disbelief.

“I heard [Franklin] start speak-
ing on the microphone and say 
that I was on scholarship and I 
can’t even say what was going 
through my head,” Chisena said. 
“I just heard it and it didn’t seem 
real.”

Chisena’s path to this moment 
in Penn State’s final spring prac-
tice of the season was anything 
but normal.

The fifth-year senior, who was 
a state track champion in high 
school, chose to come to Penn 
State as a preferred walk-on, 
where he ended up redshirting 
his true freshman season.

And then in the words of  
Franklin, “the track team  

stole him from us.”
Chisena joined the Penn State 

track team in 2016 on a partial 
scholarship.

In a perfect world, according to 
Chisena, he would’ve continued 
to play both sports, but because 
of an NCAA rule, he was unable 
to play football while on scholar-
ship at another sport.

So, Chisena left a sport he 
had been playing since the third 
grade to run track.

And Chisena found instant suc-
cess.

“My sophomore year, we won 
the Big Ten Championships 
which was really special,” Chise-
na said. “I got third in the 400 
there and some of our relay team 
competed at the national cham-
pionships both indoors and out-
doors a few times.

“So it was some really special 
moments.”

While Chisena was making 
these memories and loving track, 
he knew he was missing some-
thing.

That something was football.
“I felt like when I left I didn’t 

really end it the way I wanted it 
to and so I always just had this 
feeling that I wanted to give it an-
other shot,” Chisena said.

Last fall, Chisena returned to 
the Penn State program and was 
able to appear on special teams in 
two games.

And while Chisena admittedly 
misses the people in the Penn 
State track program, he is just 

thankful for the opportunity.
An opportunity that changed 

his life but also brought on a lot 
of work.

Running track and running 
on the football field are two very 
different things, but Chisena has 
been putting in the work after 
practice to “get his football legs 
back,” and has spent countless 
hours on the jug working his 
hands to be a dependable target.

But it was also a change off the 
field.

It was a whole different level 
of work from watching film and 
studying the playbook, but also 
incorporating himself back into 
the locker room and finding him-
self in a team from a mainly indi-
vidual sport.

While these were all challenges 
Chisena had to face, he could al-
ways rely on his speed and, ac-
cording to him, would like to con-
sider himself the fastest player on 
the team.

This speed was on display as 
Chisena ran into the north end 
zone at Beaver Stadium on Satur-
day, but Franklin’s praise for the 
receiver goes much further than 
how fast he can run.

“He legitimately, before he left, 
ran in the 4.3’s,” Franklin said. 
“He’s catching the ball confident-
ly and things like that so he’s a 
guy we always kind of had bright 
hopes for and just had a really 
good, consistent spring.

“He’s mature, he’s smart, he’s 
strong. Obviously he has a lot of 

work to do from a fundamental 
and technique standpoint but we 
like where he’s at.”

This work that Chisena has put 
into his game after practice has 
been noticed by his teammates 
and made this shock announce-
ment even more special for them.

“It’s one of the best things that 
college football brings is a walk-
on guy, who works as hard as any 
of the scholarship guys, then gets 
put on scholarship. There isn’t 
anything better than that,” quar-
terback Sean Clifford said. “I was 
actually talking to him about it in 
the hot-tub a few days ago about 
how hard he’s worked.

“I heard it over the loudspeak-
er and was like ‘yes,’” Clifford 
continued. “You could see the ex-
pressions on our team’s faces. We 
had no idea.”

Chisena was ushered into the 
press room at Beaver Stadium af-
ter the game and was barely able 
to check his phone.

“A lot of my best friends and 
family and stuff were texting me 
just saying congrats,” Chisena 
said. “ I really didn’t look at it too 
much because I was just spend-
ing time with the guys in there 
but I saw I had a bunch of mes-
sages and I was like ‘alright I just 
need to get to those later.’”

In fact, Chisena wasn’t even 
able to speak to his parents di-
rectly after the game, who’ve 
supported him in everything he’s 
done and mean so much to him.

“I’m very blessed to have  

parents who are so supportive 
and were supportive of my deci-
sion to go back to football and 
pursue this dream of mine,” 
Chisena said. “I can’t even begin 
to describe how loving they are 
and how much I love them and 
how important they are in my 
life.”

The Blue-White game marked 
an end to spring football for Penn 
State, but Chisena needs to con-
tinue work to become an impact 
player for Penn State this sea-
son. The senior will continue to 
work and take advantage of the  
opportunities he is grateful to 
have.

“I told the guys, ‘life’s about 
opportunities’ and he converted 
that third down by running a 
great route and we were able to 
hit a comeback and then the next 
play we were able to throw the 
go to him,” offensive coordinator 
Ricky Rahne said.

“He took advantage of his op-
portunities and that’s why he was 
able to get that scholarship.”

Chisena was never a star. Ac-
cording to him, in high school he 
only ever had three touchdown 
receptions, but it was his hard 
work and commitment that got 
him to Penn State and over the 
next few months it will be once 
again his hard work and commit-
ment that will get him on the field 
in Beaver Stadium.

To email reporter: bcf5167@psu.edu.

Follow him on Twitter at @BFerree_.
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Sean Clifford heightens QB battle
By Dylan Jacobs

The Daily Collegian

There were plenty of things to 
like about Sean Clifford’s perfor-
mance in Saturday’s Blue-White 

game.
He completed 

11 of his 19 at-
tempts for 118 

yards and a touchdown. 
He ran six times for 31 yards. 
He didn’t turn the ball over.
While he wasn’t doing this 

against an elite Big Ten defense, 
he showed potential.

But James Franklin made it 
clear that Saturday didn’t solve 
anything.

“I’m a big believer of competi-
tion at every single position. We 
haven’t named a starter at any 
position...” Franklin said. 

“Obviously we want to name 
a starter as soon as we possibly 
can but we’re not ready to do that 
right now and it’s gonna be more 
of a true competition.”

It was to be expected that 
this quarterback competition 
between Clifford and Tommy 
Stevens would go deep into the 
summer, especially with Stevens’ 
health.

The senior quarterback has 
been limited all spring with an in-
jury he suffered last season. 

Even though he hasn’t gotten 
the reps this spring, Franklin still 
has confidence that he can com-
pete.

“Tommy’s done everything 
right,” Franklin said. “For four 
years there is a huge body of 
work for what we’ve seen from 
him. Last year wasn’t fair to him 
because he was playing with an 
injury.

“Our coaching staff has all the 

belief in the world in Tommy,” 
Franklin continued. 

“Our coaching staff under-
stands what Tommy has done and 
who he can be but we also have 
belief in the other guys. We’ve 
created really good competition 
in our quarterback room so we’ll 
see how this plays out.”

But for Saturday, it was 
Sean Clifford who held that 
No. 1 spot all by himself, lead-
ing the first-team offense into  

Beaver Stadium.
“That’s the one thing people 

don’t understand is how much fun 
it is,” Clifford said. “I love work-
ing hard. I love being at practice, 
but when you get in front of every-
body and you get to play the game 
you love, there’s nothing better.

“It just puts a smile on my face. 
It was so much fun just going out 
there.”

The day-to-day routine is some-
thing that motivates Clifford, and 

it’s something that is putting him 
in this competition in the first 
place.

“Coach Franklin talks about 
trusting the process and that’s 
one of the biggest things for me 
so far,” Clifford said. “Just the 
day by day, I love that. Waking up 
early, watching tape late at night. 
That’s the type of guy I want to 
be.”

The redshirt sophomore has 
tried to do all he can to become 

a leader, which is important if he 
gets the starting job. 

But he said that’s all about 
what he does on the field.

“Leading by example is a big 
part of playing the quarterback 
position,” Clifford said. “Taking 
that time to show that you are the 
hardest working guy in the room 
and guys lean off that. It’s not as-
serting yourself saying ‘hey I’m 
going to be a leader.’ It’s more 
showing it day in and day out.”

With Stevens’ history and Clif-
ford’s work ethic, this will be an 
intense competition throughout 
the summer. 

And offensive coordinator 
Ricky Rahne knows that it’ll 
make each of them better in the 
long run.

“I think it brings out the best in 
everybody,” Rahne said. “When 
you don’t feel like you’re get-
ting pushed whether it’s by your 
coach or the opponent or the guys 
behind you, you’re never going to 
reach your full potential.”

To email reporter: dkj5109@psu.edu.

Follow him on Twitter at @DylJacobs.

Aabha Vora/Collegian

Quarterback Sean Clifford (14) gets sacked during the Blue-White game at Beaver Stadium on Saturday, April 

13.

“I love working 

hard. I love being 

at practice, but 

when you get in 

front of everybody 

and you get to play 

the game you love, 

there’s nothing  

better.”

Sean Clifford

Quarterback
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Noah Riffe/Collegian

Wide receiver Dan Chisena (88) celebrates catching a 59-yard touchdown pass during the Blue-White game at Beaver Stadium on Saturday, April 13. 
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ADOPTION
LOOKING TO ADOPT, endless love, 
music, sports, and a lifetime of laughter 
await your precious baby. Dedicated 
teacher longs to be a stay at home mom. 
Expenses pd. 877-696-1526. 
www.mybabyandme.net

FOR RENT 1 
BEDRM

FURNISHED LARGE ONE bed rom 
apartment yearly lease (up to 3 students, 
$1200PM); August 2019-2020. Walk to 
campus located Beaver Plaza Apartment 
(across Hyatt hotel), text or call at 814-
571-7624

ONE BEDROOM APT available 8/1/2019, 
at the Meridian, State College PA, fully 
furnished. Two people is $661 per per-
son, or one person will pay $1322. 
contact mvs5@psu.edu

FOR RENT 2 
BEDRM

APARTMENT PENN TOWER Building! 
Up to 4 or 5 people- downtown State 
College. $2400-$2600 per month. Fully 
Furnished. Utilities included in rent, 
except cable, internet, and phone. Large 
Balcony. Available August 2019. Deal 
Directly with Owner. If interested, Contact 
Ann at aeto11@yahoo.com or 
803-795-5580 for more information.

UNIVERSITY GATEWAY 2 bedroom 2 
bathroom furnished apartment on College 
Ave. across campus $525/ 4 people. 
August 2019- 2020. 814-482-0078

FOR RENT 3 
BEDRM

FURNISHED LARGE 3BR-1 bath town 
house, close to campus, bus route, walk-
ing distance; up to 3-4 students 
($1200PM) with 3-4 parking available, 
August 2018-2019, call at 814-571-7624

FOR RENT
AVAILABLE AUGUST: VERY nice 3 bed-
room apartment for 3 in duplex; year 
lease; 6 blocks west of campus; near bus 
stop or walking distance; no pets; FREE 
PARKING; heat, etc. included in rent; 
$470/mo. per person + electric; 
814-234-1812. Leave message.

FOR SALE
HELP WITH WRITING- Professional 
Editor offering proofreading services and 
optimization suggestion on all forms of 
written work. 
Contact KLGrammarFiz@gmail.com

B U Y  I T
L i o n  s l i s t'S EL L  I T R ENT  I T

C r o s s w o r d

Aabha Vora/Collegian

Findlay the yorki-poo wears a Penn State bandana for the Blue-

White game at Beaver Stadium on Saturday, April 13.

Ken Minamoto/Collegian

Wide receiver Daniel George (11) points to the sideline before a 

play during the Blue-White game at Beaver Stadium.

Noah Riffe/Collegian

Corinne Decastro, 5 of Indianapolis, Indiana, meets a Penn 

State cheerleader at the Boardwalk Fan Fest before the game.

Aabha Vora/Collegian

Alexander Shoemaker, 5, of Millmont, Pennsylvania 

wears kicker Blake Gillikin’s jersey (93) before the game.

Lily Laregina/Collegian

Wide receiver Dan Chisena (88) celebrates after being given a full scholarship during the Blue-White game at 

Beaver Stadium on Saturday, April 13. The Blue team defeated the White team 24-7.

go state, beat state
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Ride Safer

Car make & model

Driver photo
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2.

3.
Have driver confirm 
your name

4.

License plate

Check Your Ride
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