INTEGRITY
SHERIFF
ACCOUNTABILITY
SERVICE DAVIDE. VINCENT

Disciplinary Action Form

Contact Human Resources Division Commander/Designee prior to any written discipline.

EMPLOYEE NAME: Brandon Brunk JOB TITLE: Deputy Sheriff
DIVISION: Patrol DATE OF VIOLATION: November 5, 2025

TYPE OF VIOLATION (REFERENCE SPECIFIC POLICY):

General Order 108.00:VI Section a.27:Negligence-Not Endangering

General Order 108.00:VI Section B, 63:Conduct Unbecoming

General Order 108.00:VI Section E, 1.b:Job Knowledge and Performance

General Order 108.00:VI, Section G. 8:Conduct on Arresting and Dealing with Law Violators
General Order 601.00:1V,Policy:Arrest Procedures/Search & Seizure/Rights of Arrestees
General Order 601.00:VI, Section A, 2: Arrest without a Warrant

EXPLANATION:
Please see CCSO Internal Affairs Investigation 25-03.

DATES OF PREVIOUS DISCIPLINARY ACTIONS (Attach any previous counseling reports.):

DISCIPLINARY ACTION(S) TO BE TAKEN:

WRITTEN REPRIMAND
01/05/2026 to 01/05/2027

PROBATION DURATION

SUSPENSION BEGINNING DATE & TIME 0%/2028 at050011S i NG DATE & TIME-— /2020 2t 1700 hrs
[] WITH PAY (W] WITHOUT PAY

[]  DISCHARGE

Additional Notes:

80 hours suspension without pay, one year probation, removal from Patrol FTO position, reassignment to Bravo
1 West under Sgt. Goodman, four hour remedial legal training, and six months arrest verification with supervisor

prior to transport.

EMPLOYEE COMMENTS:

1 acknowledge that the above disciplinary action has been reviewed with me. My signature does not
necessarily imply agreement with the comments.,

Employee Signature: - %’ el __ Date: 2oL AS
Supervisor Signature: //Uv/ - Date: - x
HR Division Cmdr/Design Ll /5 Lo bl /\, Date: L i’i_'f""cj_’,\;‘z’\“
Division Commander: “J""(}/\m Date: /ﬂ\bj -
Colonel/Sheriff: — NV E Date: 203038
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