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BY STEVEN RANDALL
Sports Editor

Purdue   football   announced   it  

hired   Brad   Lambert   as   co-defen-

sive   coordinator   and   linebackers  

coach  on  Jan.  22,  a  month  after  it  

after   one   season   with   the   Boiler-

makers.

defensive   over-

haul   the   team  

is   undertaking  

—   the   team  has  

hired   three  new  

-

tion   coaches  

alongside   Lam-

bert.   After   the  

head  coach  Jeff  

Brohm   also  

said  he  will  take  a  more  active  role  

in  the  defense.

Lambert’s   base   salary   is   set   at  

his  contract,  a  $125,000  decrease  

-

This   decrease   is   likely   due   to   the  

Before  the  fall  season,  several  of  

Purdue’s  head  coaches  and  athlet-

-

incentive-based   bonuses   in   order  

declined   to   comment   on   how   the  

Lambert’s  salary.

His   contract   also   includes   “off-

-

cally   for   not   winning   enough,   it  

over  on  his  or  her  contract.  This  is  

known  as  “buying  out”  the  coach.

-

ment,  and  his  new  salary  deducts  

school.   The   language   is   common  

in   contract   law,   as   it’s   designed  

if  it  chooses  to  break  the  terms  of  

the   coach’s   contract.   Lambert’s  

contract  includes  this  language,  as  

does  Brohm’s.

The   issue   came   into   national  

-

including  Auburn’s  Gus  Malzahn,  

-

lar   buyouts,   but   without   offset  

Malzahn’s  case,  Auburn  owed  him  

about   $21   million   in   addition   to  

-

Lambert,  Purdue’s  third  defensive  

coordinator   in   three   years,   came   to  

Purdue  after  two  seasons  in  the  same  

role  at  Marshall  University.

Herd   to   a   7-3   season   in   2020,   a  

AP  Poll  rank  as  high  as  No.  15,  an  

-

join  us,”  Brohm  said  in  a  statement  

after   the   hiring.   “He   is   a   veteran  

coach  that  has  a  long  track  record  

look   forward   to   our   team   getting  

to  work  with  him.”

He   is   the   third-straight   defen-

came  after  one  season  at  Louisiana  

Tech,  and  Nick  Holt  came  to  Pur-

due  with  Jeff  Brohm  and  offensive  

coordinator   Brian   Brohm   from  

Western  Kentucky  before  the  2017  

season.

Lambert’s   bonus   structure   is  

-

-

formance   bonus   base”   set   in   Jeff  

Brohm’s  contract.

range  from  20%  of  his  base  salary  

-

if  the  team  makes  a  bowl  game  af-

most  6%  ($30k)  if  Purdue  wins  the  

Big  Ten  and  1.5%  ($7.5k)  if  Purdue  

comes  second  in  the  Big  Ten  West.

($15k)   if   the   team   falls  within   its  

value   set   by   the   athletic   director  

before   the   school   year  —   and   6%  

-

2020-21  academic  year.

These  bonuses  are  all  non-stack-

ing,  meaning  he  can  earn  only  the  

team’s   highest   level   of   achieve-

ment.

-

are  still  getting  to  know  each  other  

and  fans  won’t  get  a  chance  to  see  

But  there  is  a  metric  that  may  be  

illustrative.

Twitter  user  @statsowar  —  real  

fame  last  season  for  his  charting  of  

-

-

tance   to   gain,   averaged   over   the  

game.

Through   the   end   of   the   2020  

season,   Marshall’s   defense   had  

best  mark  in  the  country  and  bet-

at   Marshall   with   Big   Ten   talent  

and  resources,  he  will  have  earned  

him.

New defensive coordinator to make 
at least $125k less than predecessor

PHOTO PROVIDED
Brad Lambert, 
defensive coor-
dinator.

“We’re very happy to have Brad join us. He is 
a veteran coach that has a long track record 
of working with some of the top defenses 
throughout his career. I look forward to our team 
getting to work with him.”

- Jeff Brohm,  head coach

DAVID HICKEY | PHOTOS EDITOR
Senior linebacker Derrick Barnes chases down the Nebraska quarterback during a 2020 game. Although 
limited only to the second half because of a targeting penalty against Rutgers, Barnes finished with nine 
tackles, including one for a loss.



More Salary Guide stories
Krannert remains highest paid college, retains 
the highest-paid professor
For Purdue’s highest-paid professor, the joy of teaching has 
endured the fallout of COVID-19.

Purdue employees have no labor unions 
Who are their advocates?

In a Sept. 8 meeting, service staff employees at Purdue 
complained to their advocacy committee about being 
overworked and scared for their future employment, as well 
as not being informed when co-workers had contracted 
COVID-19.

Rising health-care costs cut into Purdue’s 
benefits
Purdue’s employee benefits are changing, and not necessarily 
for the better.

https://www.purdueexponent.org/campus/article_a8f8c45c-bfc4-53d4-b4c9-f15551ca984f.html
https://www.purdueexponent.org/campus/article_a8f8c45c-bfc4-53d4-b4c9-f15551ca984f.html
https://www.purdueexponent.org/city_state/article_cf33c088-7d17-11eb-8c57-f7be9e761d65.html
https://www.purdueexponent.org/campus/article_407b454c-5c81-5c7b-a749-b9919e761f23.html
https://www.purdueexponent.org/campus/article_407b454c-5c81-5c7b-a749-b9919e761f23.html
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This is the second half of The Exponent’s annual
salary guide, containing last names K-Z.
Figures shown are based on the 2020 calendar year. 

2020 SALARY GUIDE
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